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Legislative Updates

Jeff Lund 
Manager, Compensation

Michelle Moritz
Associate Director, Human Resources



• New administration/department leadership

• New Interim Secretary of Labor - Edward Hugler

• Injunction by 5th circuit through April

• DOL appeal to be heard beginning in May (?) - deadline to 
submit briefs is May 1

FLSA Rules & Regulations Update



• Freeze in effect through August 2017

• E&G funds starting with “1” and Designated Method funds are frozen 
(2000011017)

• Funds 2, 3, 4, and 8 are not impacted by freeze

Hiring Freeze Update



• Freeze waiver made by memo to president

• New positions are now scrutinized by Budget

• HR will not post/advertise/audit a new position without Budget’s 
explicit approval 

• Presidential approval will need to be attached to documents for posting

• Requests to reclassify or change titles do not require presidential 
approval

Hiring Freeze Update



• Positions not impacted by freeze:
• Searches that will not be completed until after 9/1 can continue 

(including faculty for 2017-2018)

• Temp hires

• Job offers made before Jan 31, 2017

• Faculty and grad assistants who hold spring appts/work through the 
summer

• Details are in March 23 memo from VPFSS

Hiring Freeze Update



• In session January 10 – May 29, 2017

• March 10 – deadline for filing bills

• June 18 – last day Governor can sign or veto bills passed

Texas Legislature Online – www.capitol.state.tx.us

85th Texas Legislature



• SB1750 – requires independent feasibility study of a hybrid 
retirement plan for new employees (ERS and TRS)

• SB1751 – allows ERS and TRS to develop ‘alternative’ retirement 
plan for new employees

Retirement Programs



Requires Group Benefits Plan (our plan) to cover:

• HB195 – diagnostic mammogram same as screening 
mammogram

• HB490/SB552 – hearing aids and cochlear implants

• HB717/SB1265 – HIV testing

• HB1296/SB697 – partial refill of Rx to synchronize refills on 
same date

Insurance



• HB307 – requires practitioners to disclose prices to patients

• HB1566/SB507 – adds emergency care providers to list of 
providers who may be required to mediate out-of-network 
claims

Insurance cont’d



• HB568 – each agency may adopt policy to allow supervisor 
approval for working at home

• HB830 – provides 20 days of paid leave for Parental Leave

• SB820 – adds additional Foster Parent Leave activities up to 40 
hours per year

• HB2657 – optional holidays change to any religious holiday

Leave



WellCats Activity!



HR Communications Survey

Vanessa Salazar 

Communication & Organizational Development Specialist



• determine the best ways to send messages to staff 

• identify preferences regarding tools and communication channels

• pinpoint gaps in current communication to staff 

• insight to employee experiences with receiving HR communications

Objective



39% were from Academic Affairs

20% were from FSS

26%
respondents totaled 540, 
representing a 26% 
response rate

predominantly female (73%)

37% were 55 or older  

29% between 45 – 54

50% of responses were mid-level, non-
management

Participants



Main findings

Frequently 
used channels

e-mails (87%)

HR Bulletin (83%) 

HR website (62%)

Interests

(+) news about changes to 

benefits, UPPS and workshops

(-) news about promotions, 

reclassifications, new hires 

and staff recognition

Participation in 
meetings / committees

• 7% participate in HR Liaison 

meetings, (find it generally 

valuable)

• 4% participate in HR Forums 

meetings (find it generally very 

valuable)

General

• greater overall satisfaction 

with HR Bulletin

• positive perception of finding 

answers to questions

• lower satisfaction regarding 

knowing who to contact in HR 

for specific questions

Email behavior

read e-mails in full (49%)

open e-mails based on subject line (45%)

think e-mail content is just right (88%)

Social Media

Facebook (53% )

comments indicate 
strong rejection 
toward the use of 
social media as an HR 
communication tool



• main channels are used

• greater overall satisfaction with:

o finding answers to questions 
o HR’s efforts to keep staff informed
o timeliness of HR Bulletin 

• good sense of e-mail behavior

• awareness of news interests

• HR customer service is perceived to be positive

• face-to-face HR communication is perceived to be 

valuable

• communication improvement efforts have been 

noted

• translations for Spanish speakers

• create About Us page to help users know who 

specifically to contact

• increase opportunities for face-to-face with 

Round Rock 

• interest in learning how to become part of HR 

Liaison meetings and HR Forum

• evaluate HR e-mail content and address

• evaluate social media as HR comm tool

• evaluate placement(s) of HR media wall 

• further development of website

Strengths                      &                   Opportunities



What now? Short-term Long-term



Thank you



HR Website Revamp

Vanessa Salazar 
Communications & Organizational Development Specialist

Laura Gonzalez
Human Resources Representative



• Comprehensive revamp of HR 
website to provide tools and resources 
you need in a user-friendly way

Website revamp



What have we done?

Before After

Benefits

Before After

Work Life

Before After

Compensation

file:///C:/Users/lg1187/Pictures/Screenshots/Benefits site/benefits home.pdf
file:///C:/Users/lg1187/Pictures/Screenshots/Benefits site/benefits home.pdf
http://www.hr.txstate.edu/benefits.html
http://www.hr.txstate.edu/benefits.html
file:///D:/Screenshots/Wellness.pdf
file:///D:/Screenshots/Wellness.pdf
http://www.hr.txstate.edu/worklife.html
http://www.hr.txstate.edu/worklife.html
http://www.hr.txstate.edu/compensation.html
http://www.hr.txstate.edu/compensation.html
file:///C:/Users/lg1187/Pictures/Screenshots/Compensation/Compensation Home Page.pdf
file:///C:/Users/lg1187/Pictures/Screenshots/Compensation/Compensation Home Page.pdf


What are we doing?

Before

Employee Relations Creating Resources Streamlining Forms Tutorials & Job Aids

After

http://www.hr.txstate.edu/EmployeeRelations.html
http://www.hr.txstate.edu/EmployeeRelations.html
http://gato-docs.its.txstate.edu/jcr:a90734d3-1580-405d-bde6-ea14126aefc6/Nepotism Chart.pdf
http://gato-docs.its.txstate.edu/jcr:a90734d3-1580-405d-bde6-ea14126aefc6/Nepotism Chart.pdf
http://gato-docs.its.txstate.edu/jcr:206f70cc-e67d-45af-a6e5-6c492064d76b/Job Audit infographic.pdf
http://gato-docs.its.txstate.edu/jcr:206f70cc-e67d-45af-a6e5-6c492064d76b/Job Audit infographic.pdf
http://www.hr.txstate.edu/performance-management/training.html
http://www.hr.txstate.edu/performance-management/training.html
http://www.hr.txstate.edu/performance-management/resources.html
http://www.hr.txstate.edu/performance-management/resources.html


Where are we going?

• Master Data Center 

• Professional Development

• creation of a websites for our users (e.g., 
supervisors, researchers, retirees, veterans, 
etc.)

• update our Home Page navigation

• keep up with maintenance and users needs 

http://www.hr.txstate.edu/
http://www.hr.txstate.edu/


Contact

Vanessa Salazar| vs21 | 5.2631

Laura Gonzalez |lg1187 | 5.2557



Announcements



July 11, 2017



Contact Us
hrforum@txstate.edu

5.2557




