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COMMITTEE MEETINGS

The committee meetings were each held prior to the Board of Regents meeting via

teleconference as follows:

o Academic and Health Affairs August 3, 2020
. Planning and Construction August 4, 2020
o Rules and Regulations August 4, 2020
. Finance and Audit August 5, 2020

2:00 p.m.

11:00 a.m.

2:00 p.m.
2:00 p.m.

CDT
CDT
CDT
CDT



ACADEMIC AND HEALTH AFFAIRS COMMITTEE

Committee Members
Regent Garry Crain, Committee Chair; Regent Veronica Edwards; Regent Nicki Harle

Call to Order

The Academic and Health Affairs Committee of the Texas State University System was called to
order on August 3, 2020 at 2:00 p.m. CDT by Committee Chair Garry Crain. The meeting was
held telephonically.

Present
Regent Garry Crain, Committee Chair; Regent Veronica Edwards; Regent Nicki Harle

Also Present

Regent Don Flores; Dr. Brian McCall, Chancellor; Dr. John Hayek, Vice Chancellor for
Academic and Health Affairs; Mr. Daniel Harper, Vice Chancellor and Chief Financial Officer;
Mr. Sean Cunningham, Vice Chancellor for Governmental Relations; Ms. Carole Fox, Chief
Audit Executive; Mr. Pierce Mitchell, Assistant Vice Chancellor for Governmental Relations; Mr.
Derrick Alexander, Director of Creative Services; Ms. Laura Tibbitts, Director of Administration;
various component campus representatives

Absent
None

Discussion Items
Committee Chair Garry Crain called on Dr. John Hayek to present the agenda items.

Dr. Hayek presented SHSU: Modifying Undergraduate Admissions Criteria. The committee
approved the item to be taken to the full Board.

Dr. Hayek presented SHSU: Degree Program Addition—Master of Science in Athletic Training.
The committee approved the item to be taken to the full Board.

Dr. Hayek presented LIT: Addition of Shielded Metal Arc Welding (SMAW) Level | Certificate.
The committee approved the item to be taken to the full Board.

Dr. Hayek presented LIT: Addition of Pipe Welding Level Il Certificate. The committee approved
the item to be taken to the full Board.

Dr. Hayek presented LIT: Addition of Residential HVAC Installation Certificate Level I. The
committee approved the item to be taken to the full Board.

Dr. Hayek presented TSUS: Certified Enrollment Report Spring 2020. This item was
informational only. No action was taken.

Dr. Hayek briefly outlined the Consent Agenda items, which consisted of:
LU: Change the Name of the Office of Planning and Assessment to University Planning

Assessment
LU: Changes to the Bachelor of Science in Electrical Engineering degree plan



LU: Merge Bachelor of Arts in Applied Science and Bachelor of General Studies degrees into
Bachelor of (Arts or Science) in University Studies

LU: Madification of existing Bachelor of Science in Speech and Hearing Services

LU: Modification of the Online Master of Music in Music Education degree plan

LU: Name change for the Dan F. Smith Department of Chemical Engineering to include the area
of Biomolecular Engineering

LU: Restructuring of the Bachelor of Business Administration-Management Information Systems
curriculum with the addition of two tracks: Enterprise Systems and Business Analytics

LU: Restructuring the College of Business

SHSU: Degree Program Reinstatement, Designation Change, Title Change—Master of Arts in

Teaching
SHSU: Certificate Program, Addition—Undergraduate Certificate in Criminal Justice Equity and
Inclusion

SHSU: Relocation—Graduate Certificate in Effective Online Instruction

LIT: Revision of Health Informatics Certificate

LIT: Revision of Health Information Associate of Applied Science

LIT: Revision of Medical Coding Specialist Certificate

LIT: Revision of Associate of Applied Science in Welding Technology

LIT: Revision and Title Change of Welding Certificate to Structural Welding Level |
Certificate

LSCO: Program Deletion — Physical Therapist Assistant Department

TSUS: Curriculum Changes

TSUS: Out-of-State/Out-of-Country Course Offerings

The committee approved the items to be included on the Consent Agenda.

Adjournment
There being no further business before the Committee, Committee Chair Garry Crain adjourned
the meeting at 2:33 p.m. CDT.



PLANNING AND CONSTRUCTION COMMITTEE

Committee Members
Regent Bill Scott, Committee Chair; Regent Duke Austin; Regent David Montagne

Call to Order

The Planning and Construction Committee of the Texas State University System was called to
order on August 4, 2020 at 11:00 a.m. CDT by Committee Chair Bill Scott. The meeting was
held telephonically.

Present
Regent Bill Scott, Committee Chair; Regent Duke Austin; Regent David Montagne

Also Present

Regent Don Flores; Regent Nicki Harle; Dr. Brian McCall, Chancellor; Mr. Daniel Harper, Vice
Chancellor and Chief Financial Officer; Mr. Sean Cunningham, Vice Chancellor for
Governmental Relations; Dr. John Hayek, Vice Chancellor for Academic and Health Affairs; Ms.
Carole Fox, Chief Audit Executive; Mr. Pierce Mitchell, Assistant Vice Chancellor for
Governmental Relations; Mr. Peter Maass, Director of Capital Projects Administration; Ms.
Laura Tibbitts, Director of Administration; various component campus representatives

Absent
None

Discussion Items
Committee Chair Bill Scott called on Mr. Daniel Harper to present the agenda items.

Mr. Harper presented SHSU: Design Development Documents for Ron Mafrige Field House
Renovation. The committee approved the item to be taken to the full Board.

Mr. Harper presented TXST: Design Development Documents for the University Police
Department Building. The committee approved the item to be taken to the full Board.

Mr. Harper presented TSUS: Planning and Construction Report. This item was informational
only. No action was taken.

Mr. Harper briefly outlined the Consent Agenda items, which consisted of:

TSUS: Addition to 2020-2025 Capital Improvements Program

TSUS: Addition to 2021-2026 Capital Improvements Program

TSUS: Authorization of an Agreement for Program Management Services with Hill International

TSUS: Authorization of an Agreement for Program Management Services with MPM Ventures,
LLC

The committee approved the items to be included on the Consent Agenda.
Adjournment

There being no further business before the Committee, Committee Chair Bill Scott adjourned
the meeting at 11:18 a.m. CDT.



RULES AND REGULATIONS COMMITTEE

Committee Members
Regent Veronica Edwards, Committee Chair; Regent Don Flores; Regent Alan Tinsley

Call to Order

The Rules and Regulations Committee of the Texas State University System was called to order
on August 4, 2020 at 2:01 p.m. CDT by Committee Chair Veronica Edwards. The meeting was
held telephonically.

Present
Regent Veronica Edwards, Committee Chair; Regent Don Flores; Regent Alan Tinsley

Also Present

Regent Bill Scott, Regent Nicki Harle; Student Regent Amanda Lee; Dr. Brian McCall,
Chancellor; Dr. Fernando Gomez, Vice Chancellor and General Counsel; Mr. Daniel Harper,
Vice Chancellor and Chief Financial Officer; Mr. Sean Cunningham, Vice Chancellor for
Governmental Relations; Dr. John Hayek, Vice Chancellor for Academic and Health Affairs; Ms.
Nelly Herrera, Deputy General Counsel; Ms. Carole Fox, Chief Audit Executive; Ms. Therese
Sternenberg, Assistant Vice Chancellor; Mr. Derrick Alexander, Director of Creative Services;
Ms. Laura Tibbitts, Director of Administration; various component campus representatives

Absent
None

Discussion Item
Committee Chair Veronica Edwards called on Dr. Fernando Gomez to present the agenda item.

Dr. Gomez briefly outlined the Consent Agenda item, which consisted of:
TSUS: Approval of Rules and Regulations.

The committee approved the item to be included on the Consent Agenda.
Adjournment

There being no further business before the Committee, Committee Chair Veronica Edwards
adjourned the meeting at 2:45 p.m. CDT.



FINANCE AND AUDIT COMMITTEE

Committee Members
Regent Alan Tinsley, Committee Chair; Regent Bill Scott; Regent Don Flores; Regent David
Montagne

Call to Order

The Finance and Audit Committee of the Texas State University System was called to order on
August 5, 2020 at 2:01 p.m. CDT by Committee Chair Alan Tinsley. The meeting was held
telephonically.

Present
Regent Alan Tinsley, Committee Chair; Regent Bill Scott; Regent Don Flores; Regent David
Montagne

Also Present

Regent Nicki Harle; Student Regent Amanda Lee; Dr. Brian McCall, Chancellor; Mr. Daniel
Harper, Vice Chancellor and Chief Financial Officer; Mr. Sean Cunningham, Vice Chancellor for
Governmental Relations; Dr. John Hayek, Vice Chancellor for Academic and Health Affairs; Ms.
Carole Fox, Chief Audit Executive; Mr. Pierce Mitchell, Assistant Vice Chancellor for
Governmental Relations; Ms. Kelly Wintemute, Compliance Officer; Mr. Derrick Alexander,
Director of Creative Services; Ms. Laura Tibbitts, Director of Administration; various component
campus representatives

Absent
None

Discussion Items
Committee Chair Alan Tinsley called on Mr. Daniel Harper to present the agenda items. Mr.
Harper asked Ms. Carole Fox to present one of the agenda items.

Mr. Harper presented TSUS: Operating Budgets for Fiscal Year 2021. The committee approved
the item to be taken to the full Board.

Ms. Fox presented TSUS: Fiscal Year 2021 Audit and Compliance Plan. The committee
approved the item to be taken to the full Board.

Mr. Harper briefly outlined the Consent Agenda items, which consisted of:

TSUS: Amendment to Investment Consultant Contract
TSUS: Quasi Endowment Reports

The committee approved the items to be included on the Consent Agenda.
Adjournment

There being no further business before the Committee, Committee Chair Alan Tinsley adjourned
the meeting at 2:40 p.m. CDT.



BOARD OF REGENTS MEETING

CALL TO ORDER

The Quarterly Board of Regents meeting of The Texas State University System was
called to order on Thursday, August 13, 2020 at 2:01 p.m. CDT by Chairman of the
Board William Scott. The meeting was held at the Teaching Theatre of Sam Houston
State University’s Osteopathic Medicine Building located at 925 City Central Avenue in
Conroe, TX. Noting the presence of a quorum, Chairman Scott called upon Regent Don
Flores to lead in the United States flag pledge, Regent Nicki Harle to lead in the Texas
flag pledge, and Regent Alan Tinsley to deliver the invocation.

ATTENDANCE
Present Absent
Chairman William Scott None

Vice Chairman David Montagne
Regent Charlie Amato

Regent Duke Austin

Regent Garry Crain

Regent Veronica Edwards
Regent Don Flores

Regent Nicki Harle

Regent Alan Tinsley

Student Regent Amanda Lee

Also Present

Chancellor Brian McCall, Ph.D.; President Ken Evans, LU; President Dana Hoyt, SHSU,;
President Alisa White, SHSU; President Pete Gallego, SRSU; President Denise Trauth,
TXST; President Lonnie Howard, LIT; President Thomas Johnson, LSC-O; President
Betty Reynard, LSC-PA

WELCOME REMARKS

Chairman Scott welcomed Dr. Alisa White, President of Sam Houston State University;
Mr. Pete Gallego, President of Sul Ross State University; and Student Regent Amanda
Lee to the Texas State University System. Chairman Scott welcomed all present.

APPROVAL OF MINUTES

Upon mation of Chairman Scott, seconded by Regent Amato, with all Regents voting
aye, it was ordered that the minutes of the quarterly Board of Regents meeting held on
May 21, 2020 are approved.

Upon motion of Chairman Scott, seconded by Regent Flores, with all Regents voting
aye, it was ordered that the minutes of the special called Board of Regents meeting held
on June 4, 2020 are approved.

Upon motion of Chairman Scott, seconded by Regent Harle, with all Regents voting aye,
it was ordered that the minutes of the special called Board of Regents meeting held on
July 14, 2020 are approved.



ACADEMIC AND HEALTH AFFAIRS

Regent Garry Crain, Chair of the Academic and Health Affairs Committee, presented the
following agenda items:

2020-76 SHSU: Modifying Undergraduate Admissions Criteria

Upon motion of Regent Crain, seconded by Regent Amato, with all Regents voting aye,
it was ordered that Sam Houston State University is approved to temporarily use a test-
optional approach for freshman admissions requirements for students entering in the
following semesters: spring 2021, summer 2021, fall 2021, spring 2022, summer 2022
and fall 2022.

2020-77 SHSU: Degree Program Addition—Master of Science in Athletic Training
Upon motion of Regent Crain, seconded by Regent Flores, with all Regents voting aye, it
was ordered that Sam Houston State University is authorized to offer a degree program
and the associated new course additions, leading to the Master of Science in Athletic
Training (MSAT), housed in the Department of Kinesiology (1677) within the College of
Health Science (10 1937) to be implemented upon final approval by the TSUS Board of
Regents and the Texas Higher Education Coordinating Board.

2020-78 LIT: Addition of Shielded Metal Arc Welding (SMAW) Level | Certificate
Upon motion of Regent Crain, seconded by Regent Tinsley, with all Regents voting aye,
it was ordered that Lamar Institute of Technology (LIT) is authorized to offer a Level |
Shielded Metal Arc Welding certificate to be implemented upon final approval by the
TSUS Board of Regents and the Texas Higher Education Coordinating Board effective
Fall 2021.

2020-79 LIT: Addition of Pipe Welding Level Il Certificate

Upon motion of Regent Crain, seconded by Regent Harle, with all Regents voting aye, it
was ordered that Lamar Institute of Technology (LIT) is authorized to offer a Level Il Pipe
Welding Certificate to be implemented upon final approval by the TSUS Board of
Regents and the Texas Higher Education Coordinating Board effective Fall 2020.

2020-80 LIT: Addition of Residential HVAC Installation Certificate Level |

Upon motion of Regent Crain, seconded by Regent Montagne, with all Regents voting
aye, it was ordered that Lamar Institute of Technology (LIT) is authorized to offer a
Residential Heating, Ventilation & Air Conditioning (HVAC) Installation Level | Certificate
to be implemented upon final approval by the TSUS Board of Regents and the Texas
Higher Education Coordinating Board effective Fall 2021.

Informational Iltem - TSUS: Certified Enrollment Report
The Spring 2020 Certified Enrollment Report for the Texas State University System
components was presented as an informational item only. No action was taken.

Regent Crain noted that the following items are found on the Consent Agenda:

e LU: Change the Name of the Office of Planning and Assessment to University
Planning Assessment

¢ LU: Changes to the Bachelor of Science in Electrical Engineering degree plan

e LU: Merge Bachelor of Arts in Applied Science and Bachelor of General Studies
degrees into Bachelor of (Arts or Science) in University Studies

e LU: Modification of existing Bachelor of Science in Speech and Hearing Services



V1.

e LU: Modification of the Online Master of Music in Music Education degree plan

e LU: Name change for the Dan F. Smith Department of Chemical Engineering to
include the area of Biomolecular Engineering

e LU: Restructuring of the Bachelor of Business Administration-Management
Information Systems curriculum with the addition of two tracks: Enterprise
Systems and Business Analytics

e LU: Restructuring the College of Business

e SHSU: Degree Program Reinstatement, Designation Change, Title Change—

Master of Arts in Teaching
e SHSU: Certificate Program, Addition—Undergraduate Certificate in Criminal
Justice Equity and Inclusion

SHSU: Relocation—Graduate Certificate in Effective Online Instruction

LIT: Revision of Health Informatics Certificate

LIT: Revision of Health Information Associate of Applied Science

LIT: Revision of Medical Coding Specialist Certificate

LIT: Revision of Associate of Applied Science in Welding Technology

LIT: Revision and Title Change of Welding Certificate to Structural Welding Level

| Certificate

e LSCO: Program Deletion — Physical Therapist Assistant Department

e TSUS: Curriculum Changes

e TSUS: Out-of-State/Out-of-Country Course Offerings

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.

FINANCE AND AUDIT

Regent Alan Tinsley, Chair of the Finance and Audit Committee, presented the following
agenda items:

2020-81 TSUS: Operating Budgets for Fiscal Year 2021

Upon motion of Regent Tinsley, seconded by Regent Montagne, with all Regents voting
aye, it was ordered that the Fiscal Year 2021 Operating Budgets for Components of the
Texas State University System are approved.

2020-82 TSUS: Fiscal Year 2021 Audit and Compliance Plan

Upon motion of Regent Tinsley, seconded by Regent Flores, with all Regents voting aye,
it was ordered that the Fiscal Year 2021 Audit and Compliance Plan for the Texas State
University System are approved.

Informational Item — Finance Quarterly Update
A Finance Quarterly Update was presented as an informational item only. No action was
taken.

Regent Tinsley noted that the following items are found on the Consent Agenda:

e TSUS: Amendment to Investment Consultant Contract
e TSUS: Quasi Endowment Reports

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.



VII.

VIII.

PLANNING AND CONSTRUCTION

Board Vice Chairman David Montagne, member of the Planning and Construction
Committee, presented the following agenda items:

2020-83 SHSU: Design Development Documents for Ron Mafrige Field House
Renovation

Upon motion of Regent Montagne, seconded by Regent Flores, with all Regents voting

aye, it was ordered that the design development documents for the Ron Mafrige Field

House Renovation project at Sam Houston State University are approved.

2020-84 TXST: Design Development Documents for the University Police
Department Building

Upon motion of Regent Montagne, seconded by Regent Edwards, with all Regents

voting aye, it was ordered that the design development documents for the University

Police Department Building project at Texas State University are approved.

Informational Item — TSUS: Planning and Construction Report
The Planning and Construction Report was presented as an informational item only. No
action was taken.

Regent Montagne noted that the following items are found on the Consent Agenda:

e TSUS: Addition to 2020-2025 Capital Improvements Program

e TSUS: Addition to 2021-2026 Capital Improvements Program

e TSUS: Authorization of an Agreement for Program Management Services with
Hill International

e TSUS: Authorization of an Agreement for Program Management Services with
MPM Ventures, LLC

These items were voted on and passed under the approval of the Consent Agenda.
These items can be found immediately following the meeting minutes.

RULES AND REGULATIONS

Chairman Scott called on Regent Edwards to make a brief report. Regent Edwards,
Chair of the Rules and Regulations Committee, noted that the following item is found on
the Consent Agenda:

» TSUS: Approval of Rules and Regulations

This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

GOVERNMENTAL RELATIONS

Chairman Scott called on Vice Chairman Montagne, who asked Vice Chancellor Sean
Cunningham to make a brief report. Vice Chancellor Cunningham presented a legislative
update concerning state and federal issues that have the potential to impact the Texas
State University System.



CONTRACTS

Chairman Scott noted that all contracts are on the Consent Agenda and that Dr.
Fernando Gomez, Vice Chancellor and General Counsel, is available to answer any
guestions.

SHSU: Agreement with Van Wagner Sports & Entertainment LLC
The agreement, commencing on September 1, 2020, for a term not-to-exceed five (5)

years between Sam Houston State University and Van Wagner Sports & Entertainment
LLC., for the services of managing and securing multi-media marketing, promotional,
broadcasting, and commercial rights (sponsorship and advertising) for any existing and
new inventory for an amount not-to-exceed $2,200,000 with an additional $1,500,000 in
barter, including extensions, is approved.

SHSU: Amendment #1 to Contract with AHI Facility Services, Inc. for Custodial
Services to Include Sanitizing for COVID19

The contract amendment, commencing in August 2020, between Sam Houston State

University and AHI Facility Services, Inc., for additional custodial and sanitizing services

due to COVID19, without changing the original term not-to-exceed seven years, or

exceeding the originally-approved contract amount of $11,000,000.00, is approved.

SHSU: Contract Amendment with Barnes & Noble College Booksellers, LLC
An Amendment to the contract between Sam Houston State University and Barnes &

Noble College Booksellers for the addition of the First Day Complete textbook program
and modification to royalty structure, is approved.

SHSU: Contract between Sam Houston State University and Assessment
Technologies Institute

The contract, commencing on or about September 1, 2020, for an original term of three

years, and one optional renewal period of four years, between Sam Houston State

University and Assessment Technologies Institute, LLC (ATI) for online comprehensive

review and test prep services to support SHSU’s School of Nursing for a not-to-exceed

amount of $2,200,000.00, including extensions, is approved.

TXST: Addendum to the Consolidated Communications Enterprise Services, Inc.
Agreement

Texas State University is authorized to execute the Addendum to 2014 Network

Services Agreement with Consolidated Communications Enterprise Services, Inc.

TXST: Contract with Collegiate Licensing Company for Athletic Licensing
Services

The contract commencing January 2021, for an initial two-year term with three one-year

renewal options, for athletic licensing between Texas State University and Collegiate

Licensing Company, which is a revenue sharing arrangement between the parties, in an

amount projected to be $2,000,000 for the five-year term, is approved.

TXST: Contract with Sun Coast Resources, Inc.

The contract commencing November 2020, for a term of five years, between Texas
State University and Sun Coast Resources, Inc. for the purchase of bulk diesel fuel in an
amount projected to be $3,500,000, is approved.



XI.

XIl.

LSCO: Contract with 1QS, Inc. for Purchase of Custodial Services

The contract commencing September 1, 2020, for a term not to exceed three (3) years,
between Lamar State College Orange and 1QS, Inc. for the purchase of custodial
services for an amount not to exceed $1,300,000 including any extensions, is approved.

All contract items were passed under the Consent Agenda and can be found following
the meeting minutes.

PERSONNEL

2020-85 TSUS: Delegation of Authority to Determine the Compensation for the
Chancellor

Upon motion of Regent Crain, seconded by Regent Flores, with all Regents voting aye, it

was ordered that the Chair of the Board of Regents is delegated the authority to

determine the compensation of the Chancellor during Fiscal Year 2021.

2020-86 TSUS: Delegation of Authority to Determine the Compensation for the
Chief Audit Executive

Upon motion of Regent Amato, seconded by Regent Harle, with all Regents voting aye,

it was ordered that the Chair of the Finance and Audit Committee is delegated the

authority to determine the compensation for the Chief Audit Executive during Fiscal Year

2021.

Chairman Scott noted that the remaining action item under the Personnel section will be
heard on Friday, August 14, 2020.

Chairman Scott noted that the following item is found on the Consent Agenda:
e TSUS: Personnel Actions

This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

MISCELLANEOUS
Chairman Scott presented the following agenda items:

2020-87 SHSU: Naming of the Tennis Complex

Upon motion of Regent Tinsley, seconded by Regent Crain, with all Regents voting aye,
it was ordered that Sam Houston State University is authorized to name the new Tennis
Complex the Chuck and Wanda Beckner Tennis Center.

Two walk-on items on the miscellaneous agenda were considered:

2020-88 TSUS/SHSU: Resolution Honoring Dr. Dana Hoyt, President of Sam
Houston State University; Order Conferring President Emeritus Status;
and Renaming of the SHSU Art Complex

Upon motion of Chairman Scott, seconded by Regent Tinsley, with all Regents

voting aye, it was ordered that:



1. The attached resolution, honoring Dr. Dana Hoyt, an exceptional president and a
fine lady, be hereby adopted and forever memorialized in the proceedings of this
Board of Regents and in the permanent records of Sam Houston State
University; and

2. The title, “President Emeritus,” together with all privileges and perquisites stated
in the Rules and Regulations for professors emeriti, be conferred and forever
inure to President Hoyt; and

3. That the Chancellor assure that the Art Complex on the Sam Houston State
University campus be appropriately renamed in recognition of her service.

Resolution Honoring Dr. Dana G. Hoyt, President Sam Houston State University

WHEREAS, Dr. Dana G. Hoyt—daughter of Fred and Marianne Gibson, who taught her
the values that guided her life—was reared in Dallas and completed a B.S. in Business
Accounting (1981) and an M.B.A. (1984) from Texas Women'’s University (of which she
is a distinguished Alumna) before receiving her doctorate in Business from the University
of Texas at Arlington; and,

WHEREAS, Dr. Dana G. Hoyt has held senior executive positions at several institutions,
including the presidency of National University, California’s largest nonprofit academic
institution; vice presidencies at Southern Methodist University, University of Colorado at
Denver, YMCA of Metropolitan Denver, Texas Women’s University, and Sam Houston
State University; and,

WHEREAS, Dr. Dana G. Hoyt became the 13th and first female president of Sam
Houston State University, immediately embarking on an ambitious campaign that
reshaped, redirected, rebuilt and reenergized the University by building strength through
community, resulting in $145 million in gifts and commitments, including the largest gift
in the University’s history, a $25 million endowment from alumnus Fred Pirkle, which
helped fund construction of the Fred Pirkle Engineering Technology Center; and,

WHEREAS, Dr. Dana G. Hoyt led SHSU through tremendous growth during her 10-year
presidency, overseeing numerous construction projects to bring the latest in technology
and amenities to the University, including The Woodlands Center, a new academic
facility in The Woodlands; Woodforest Athletic Center, Student Health and Counseling
Center, Life Sciences Building, Lowman Student Center expansion, the art complex,
new dining facilities and residence halls, and Steele Golf Facility; and,

WHEREAS, Dr. Dana G. Hoyt presided over impressive growth in enrollment;
establishment of nationally recognized innovations focusing on student success;
achievement of academic excellence, including creation of the first Forensic Science
Ph.D. program in the nation and the 2017 commencement of its first graduate; and,

WHEREAS, Dr. Dana G. Hoyt's leadership and persistence in the face of unfathomable
odds and daunting obstacles, resulted in a rare and truly transformative achievement for
the University—establishment of the SHSU College of Osteopathic Medicine—which



accomplished academic approval in 2018; accreditation and construction of medical
building in Conroe, Texas in 2019; building dedication and matriculation of the first
medical school class in August of 2020; and,

WHEREAS, Dr. Dana G. Hoyt possesses exceptional professionalism, intellect, energy
and vision as well as qualities of character, such as graciousness, compassion and
caring for others, all of which have earned her widespread respect and admiration; and,

WHEREAS, Dr. Dana G. Hoyt and her husband—Waco businessman, SHSU alumnus
and donor John Hoyt—have demonstrated unwavering love and support for Sam
Houston State University;

NOW, THEREFORE, BE IT RESOLVED that the Board of Regents of the Texas State
University System enthusiastically and unanimously adopt this Resolution, thanking Dr.
Dana G. Hoyt for her exceptional service to the students, faculty and staff of Sam
Houston State University; the Texas State University System, and the Great State of
Texas, for all are the better for her having passed this way.

Adopted by the Board of Regents of the Texas State University System this Thirteenth
day of August, 2020.

2020-89 TSUS: Resolution Honoring Dr. Fernando C. Gomez, Vice Chancellor and
General Counsel of the Texas State University System, and Order
Conferring Vice Chancellor and General Counsel Emeritus Status

Upon motion of Chairman Scott, seconded by Regent Harle, with all Regents voting aye,

it was ordered that:

1. The following Resolution, honoring Dr. Fernando C. Gomez, Vice Chancellor and
General Counsel of the Texas State University System, be adopted; forever be
memorialized in the minutes of this Board of Regents; and,

2. Dr. Gomez be forever conferred the title, Vice Chancellor and General Counsel
Emeritus of the Texas State University System, together with all honors and
perquisites appropriate thereto.

Resolution Honoring Dr. Fernando C. Gomez

WHEREAS, Dr. Fernando C. Gomez, a native of the city of Gallup in the scenic state of
New Mexico, enjoyed a rigorous education under the tutelage of dedicated Jesuit priests
and brothers while attending Saint Francis Seminary in Cincinnati, Ohio, during his early
formative years; and, who studied for the priesthood for five years attending Franciscan
seminaries in Ohio and Michigan and who went on to graduate cum laude from the
University of New Mexico with a degree in Sociology and English and whose insatiable
thirst for knowledge lead him to the University of Michigan School of Law where he
earned his juris doctorate before achieving a Ph.D. in American Culture from the
University of Michigan, Horace H. Rackham School of Graduate Studies; and,

WHERAS, Dr. Fernando C. Gomez began his professional career in academia serving
as a member of the faculty of Michigan State University in Urban Studies for seven years
and achieving much-deserved tenure status after five years; and,



WHEREAS, Dr. Fernando C. Gomez is an outstanding jurist having worked in private
practice and in government service as an assistant attorney general in both Michigan
and Texas where he successfully litigated cases for various state entities, including Sul
Ross State University in one of the first, if not the first, case to be tried under the 1983
Texas Whistleblower Act; and,

WHEREAS, Dr. Fernando C. Gomez served as general counsel for the California State
University System before assuming the position of Vice Chancellor and General Counsel
for the Texas State University System, a position in which he has served with distinction
for almost thirty years; and,

WHEREAS, Dr. Fernando C. Gomez, began his auspicious legal career with the Texas
State University System when it was comprised of four universities, one doctoral
program and an enroliment under 39,000 students; and,

WHEREAS, Dr. Fernando C. Gomez as Vice Chancellor and General Counsel for the
Texas State University System has served brilliantly as chief legal counsel to 75 regents,
three chancellors, 29 presidents and numerous administrators and faculty members;
and, through this distinguished service has set the highest standards by which all Vice
Chancellors and General Counsel will be assessed; and,

WHEREAS, Dr. Fernando C. Gomez is a bold visionary and outstanding leader who
created a general counsel’s office of the highest caliber thanks to his keen oversight and
personal involvement with complex transformational legal issues including the purchase
of the Christmas Mountains and the transition of the Lamar campuses to the Texas State
University System; and,

WHEREAS, Dr. Fernando C. Gomez is a highly accomplished and much respected
scholar whose legal acumen on such topics as constitutional law and ethical principles is
unsurpassed, having presented as a legal expert on these and other specialized topics
at numerous professional and legal conferences throughout the U.S. and overseas,
including Cuba and Yemen; and,

WHEREAS, Dr. Fernando C. Gomez is a man of great intellectual curiosity, an
enthusiastic historian, and a gifted writer having authored two books on Texas school
law, and masterfully chronicled the impressive story of the Texas State University
System in its centennial celebration book, A Texas State of Mind and in the second
successful iteration of this notable publication; and,

WHEREAS, Dr. Fernando C. Gomez is a compassionate humanitarian having served on
numerous non-profit boards for various social justice cases; and,

WHEREAS, Dr. Fernando C. Gomez epitomizes the consummate professional, the
passionate advocate, the astute scholar, the superb author, the eloquent orator and the
fiercely loyal and dedicated friend and colleague to those who have had the honor and
privilege of working with him; and,

WHEREAS, Dr. Fernando C. Gomez is a loving husband to his beautiful wife and
partner-in-life and in dance, Ms. Sylvia Gomez, who he met in a German class over 50
years ago, and a devoted father to their highly accomplished daughter, Rebecca and her
husband, Juan Valentin Cuellar, Jr., and son, Fernando and his wife, Nicole, and a



doting grandfather and great-grandfather to the world’s most beautiful grandchildren and
great grandchildren; and,

WHEREAS, Dr. Fernando C. Gomez is an avid and unabashed University of Michigan
football fan who proudly displays his alma mater’'s maize and blue colors even while
living and working deep in the heart of Texas;

NOW, THEREFORE, BE IT RESOLVED that the Board of Regents of the Texas State
University System enthusiastically and unanimously adopt this Resolution, thanking Dr.
Fernando C. Gomez, a modern day renaissance man, for his many contributions to the
Texas State University System and to the great State of Texas.

Adopted by the Board of Regents of the Texas State University System on this
fourteenth day of August 2020.

Chairman Scott noted that the remaining action item under the Miscellaneous section
will be heard on Friday, August 14, 2020.

Chairman Scott noted that the following item is found on the Consent Agenda:
e TSUS: Gift Reports

This item was voted on and passed under the approval of the Consent Agenda. This
item can be found immediately following the meeting minutes.

Xlll.  RECESS TO EXECUTIVE SESSION

Chairman Scott recessed the Board to Executive Session at 3:11 p.m. CDT in
accordance with Chapter 551 of the Texas Government Code to discuss legal, real
estate and personnel issues.

XIV. RECONVENE IN OPEN SESSION
The Board reconvened in open session at 5:11 p.m. CDT on Thursday, August 13, 2020.

XV. RECESS
At 5:12 p.m. CDT, Chairman Scott recessed the meeting until the following morning.



XVI.

XVII.

XVIILI.

XIX.

XX.

XXI.

XXII.

RECONVENE

The Quarterly Board of Regents meeting of the Texas State University System was
reconvened on Friday, August 14, 2020 at 9:34 a.m. CDT by Chairman of the Board
William Scott. The meeting was held at the Teaching Theatre of Sam Houston State
University’s Osteopathic Medicine Building located at 925 City Central Avenue in
Conroe, TX. A quorum was present.

ATTENDANCE
Present Absent
Chairman William Scott Regent Duke Austin

Vice Chairman David Montagne
Regent Charlie Amato

Regent Garry Crain

Regent Veronica Edwards
Regent Don Flores

Regent Nicki Harle

Regent Alan Tinsley

Student Regent Amanda Lee

Also Present

Chancellor Brian McCall, Ph.D.; President Ken Evans, LU; President Dana Hoyt, SHSU,;
President Alisa White, SHSU; President Pete Gallego, SRSU; President Denise Trauth,
TXST; President Lonnie Howard, LIT; President Thomas Johnson, LSC-O; President
Betty Reynard, LSC-PA

STUDENT ADVISORY BOARD (SAB) UPDATE BY VIDEO MESSAGE

Chairman Scott asked Mr. Parker, Vice President for Student Affairs at Sam Houston
State University to introduce the video.

2020 TSUS PROGRESS REPORT AND VIDEO
Chancellor Brian McCall provided a presentation on the 2020 TSUS Progress Report.

CAMPUS UPDATE

Chairman Scott called on Dr. Dick Eglsaer, Provost and Vice President for Academic
Affairs, to present a campus update for Sam Houston State University.

TSUS FOUNDATION UPDATE

Mr. Mike Wintemute, Executive Director of the Foundation, made a presentation to the
Board regarding the current status of Foundation funds, awards and scholarships.

PERSONNEL

2020-90 TXST: Piper Professor

Upon motion of Regent Edwards, seconded by Regent Crain, with all Regents voting
aye, it was ordered that the following resolution be adopted in recognition and
appreciation of the honor brought to Texas State University and The Texas State
University System by Dr. Ann E. Burnette, Piper Professor for 2020.



Resolution Honoring Dr. Ann E. Burnette

WHEREAS, Dr. Ann E. Burnette, Associate Professor in the Department of
Communication Studies in the College of Fine Arts and Communication at Texas State
University, has been named a Piper Professor for 2020 by the Minnie Stevens Piper
Foundation of San Antonio, Texas; and

WHEREAS, Dr. Burnette was selected from many outstanding educators nominated
throughout the State of Texas to receive this prestigious award for her dedication to the
teaching profession and for her superior academic and scholarly achievements; and

WHEREAS, Dr. Burnette was nominated for the Piper Professor Award by her peers and
strongly supported by her colleagues, students, and former students; and

WHEREAS, Dr. Burnette has received numerous awards, including the Communication
Studies Golden Apple Award for outstanding teaching in 1994,1996, 2006, and 2009; the
“Bobcat Hero” Award for showing “leadership, kindness, and compassion” in 2008; the
Alumni Association Teaching Award of Honor in 2013; the Presidential Award for
Excellence in Teaching in 2015; the Southern States Communication Association John I.
Sisco Award for Excellence in Teaching in 2016; the Everette Swinney Faculty Senate
Excellence in Teaching Award in 2019 and 2020; and

WHEREAS, Dr. Burnette has presented at national and community events including
speaking at a fundraiser event for the Turning Point Suffragist Memorial Association in
Washington D. C. in 2019; and presenting and leading a discussion for the San Marcos
League of Women Voters on civility and freedom of speech in political discourse in 2017;
and

WHEREAS, Dr. Burnette has played a significant role in the development of faculty
through her leadership of the Teaching Effectiveness Committee, which enables her to
educate, evaluate, and mentor faculty; and

WHEREAS, Dr. Burnette has furthered the institution’s educational mission as the
cofounder of the Texas State chapter of Lambda Pi Eta National Communication
Association Honor Society, promoting the intellectual development, professional
development, and service contributions of communication students; and giving
presentations to graduate students on best practices for submitting and presenting at
academic conferences; and advising and supporting students in developing scholarly
presentations and publications; and

WHEREAS, Dr. Burnette joins an illustrious group of 23 Texas State faculty members
who have previously been named as Piper Professors: Emmie Craddock, 1962; Robert
A. Galvan, 1968; Thomas L. Brasher, 1970; Daniel E. Farlow, 1975; Clarence C.
Schultz, 1976; Henrietta Avent, 1979; Robert W. Walts, 1982; Beverly Chiodo, 1988;
Barbara A. Hatcher, 1993; Michael J. Hennessy, 2001; Nancy F. Chavkin, 2002; Paul N.
Cohen, 2003; James D. Bell, 2004; Byron D. Augustin, 2005; Christopher Frost, 2006;
James E. Housefield, 2007; Brock J. Brown, 2008; Max Warshauer, 2010; Steven R.
Furney, 2012; Kenneth H. Margerison, Jr., 2013; Vedaraman Sriraman, 2015; Debra A.
Feakes, 2016; and Dr. Steven A. Beebe, 2018; be it therefore,

RESOLVED that the entire Texas State community and the Board of Regents, The
Texas State University System, honor Dr. Ann E. Burnette as Minnie Stevens Piper



XXIILI.

Professor for 2020, the twenty-fourth Piper Professor at Texas State.

Adopted by the Board of Regents, The Texas State University System, this fourteenth
day of August, 2020.

MISCELLANEOUS

2020-91 TSUS: Resolution Honoring Student Regent Katey McCall

Upon motion of Regent Amato, seconded by Regent Montagne, with all Regents voting
aye, it was ordered that the following resolution be adopted in recognition of Student
Regent Katey McCall.

Resolution Honoring Student Regent Katey McCall

WHEREAS, Katey McCall, a graduate of Orangefield High School in 2017, learning well
the values of hard work, honesty, and determination from her parents, Lisa and Morris
Drew McCall, Jr.; and,

WHEREAS, Katey McCall is a junior in the Reaud Honor College of Lamar University
with a major in political science, and minor in legal studies; and,

WHEREAS, Katey McCall, upon the recommendations of the Student Government
Association, University President Ken Evans and System Chancellor Brian McCall,
earned Governor Greg Abbott’s appointment as a Student Regent, serving from June 1,
2019, through May 31, 2020; and,

WHEREAS, Katey McCall has earned multiple awards and scholarships, including
participation in the New Leadership Texas Conference for Women Interested in Policy
(2019); Regional Moot Court Tournament Sweet 16 Finalist (2018); Lamar University
Academic Excellence Award; Alpha Delta Pi High Academic Achievement Award; Bridge
City Chamber of Commerce Student of the Month; Linebarger Law Firm Scholarship;
Academic Excellence Scholarship; Keown Charitable Foundation Academic Scholarship;
Interscholastic League Scholar Award; Bridge City — Orangefield Rotary Club
Recognition Award; DuPont SWR Employee Scholarship; and the Five Point Credit
Union Scholarship; and,

WHEREAS, Katey McCall has generously given her time, energy, and effort to her
university and community through volunteer activities, including assisting the Humane
Society of Southeast Texas with care of its dogs; serving as co-president of the
volunteer organization, Caring Cardinals; and participating in Cardinals Beyond Borders
(inclusion group to welcome and assist out-of-country students); and,

WHEREAS, Katey McCall is active in numerous organizations, frequently in leadership
roles, including Delta Beta Chapter of Alpha Delta Pi (Executive Vice President and
Historian); Order of Omega Greek Honors Society (Vice President); Pi Sigma Alpha
Political Science Honors Society (Vice President); Student Government (Senator);
Lamar Ambassador; College Panhellenic Council Judicial Board; Lamar University Moot
Court Team; Lamar University Pre-Law Society; and is a member of Omega Greek
Honors Society, Pi Sigma Alpha Political Science Honors Society, and the Honors
Student Association; and,

WHEREAS, Katey McCall has well served this Board, its institutions and students as a
Student Regent, devoting considerable time and effort to her regent’s duties and



bringing to the Board her strong work ethic and passion for serving others;

NOW, THEREFORE, BE IT RESOLVED that the Board of Regents of the Texas State
University System enthusiastically and unanimously adopt this Resolution, recognizing
Katey McCall as among the best and brightest of her generation of students and
thanking her for her exceptional service to The Texas State University System, its
component institutions, their students, faculty and staff.

Adopted by the Board of Regents of the Texas State University System on this
fourteenth day of August 2020.

XXIV. CONSENT AGENDA

Chairman Scott asked if there were any items that Regents wanted to remove from the
Consent Agenda. No items were removed from the Consent Agenda.

2020-92 TSUS: Approval of Consent Agenda

Upon motion of Chairman Scott, seconded by Regent Harle, with all Regents voting aye,
it was ordered that except for items removed from the Consent Agenda at the request of
at least one Regent, all Consent Agenda items are approved

XXV. GENERAL MOTIONS

Chairman Scott outlined one general informational item regarding the schedule of
upcoming board meetings:

Date: Host: City:
November 19 — 20, 2020 Lamar University Beaumont

XXVI. ADJOURNMENT
Chairman Scott adjourned the meeting at 10:20 a.m. CDT.

Attested by:
Brian McCall, Ph.D.
Chancellor and Secretary to the Board
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Bachelor of Science, University Studies
3 Concentrations Track
(120 hours)

Recommended Course of Study

YEAR | (Freshman) — FALL (15 Hours)

YEAR 2 (Freshman) — SPRING (15 Hours)

ENGL 1301
Mathematics Corel
American History Core®
Communication Core*
Elective

ENGL 1302

Component Area Il Mathematics Core?
American History Core?
Social/Behavioral Science®

Elective

YEAR 2 (Sophomore) — FALL (15 Hours)

YEAR 2 (Sophomore) — SPRING (15 Hours)

POLS 2301

Life/Physical Sciences Core®
Language/Philosophy/Culture Core”
Creative Arts®

Elective

POLS 2302

Life/Physical Sciences Core®

AASC 3301

Advanced Elective—Concentration 1
Elective

YEAR 3 (Junior) — FALL (15 Hours)

YEAR 3 (Junior) — SPRING (15 Hours)

Elective

Elective

Advanced Elective—Concentration 1
Advanced Elective—Concentration 2
ENGL 3311

Elective
Elective
Advanced Elective—Concentration 1
Advanced Elective—Concentration 2
Advanced Elective—Concentration 3

YEAR 4 (Senior) — FALL (15 Hours)

YEAR 4 (Senior) — SPRING (15 Hours)

Elective
Elective
Advanced Elective—Concentration 1
Advanced Elective—Concentration 2
Advanced Elective—Concentration 3

Elective

Elective

Advanced Elective—Concentration 2
Advanced Elective—Concentration 3
AASC 4301




LU: Modification of existing Bachelor of Science in Speech and Hearing Services

Lamar University is authorized to modify the existing Bachelor of Science in Speech and
Hearing Sciences.

Explanation

To fully meet requirements from our accrediting agency (Council on Academic Accreditation-American
Speech Language and Hearing Association) we have re-organized the sequence of courses and number
of courses required in the major field of study. We move to include 12 hours of introductory courses, 12
hours of foundation courses, 12 hours of core courses, and 21 hours of major electives. We move to have
21 hours of related professional electives in which 12 must be at 3000 level or above.



LU: Modification of the Online Master of Music in Music Education degree plan

Lamar University is authorized to modify the online Master of Music with concentration in Music
Education from 36 to 30 credit hours. This action will be effective Spring 2021.

Explanation

The Mary Morgan Moore Department of Music seeks to offer the Master of Music degree with a
concentration in Music Education as a 30-hour program, instead of the existing 36-hour program. The
36-hour program required additional courses in one of 2 tracks: band or choral. The 30-hour program
would provide the same hours for all students seeking a graduate degree in music education. This
change parallels the certification in Texas as the music certification does not specify band, orchestra,
instrumental, or choral but simply Music. (The differences in music certification in Texas are according
to grade levels.)

Delivering classes online has proven safe and very appealing. The Department of Music has a strong
core of graduate professors and excellent leadership who are committed to the program’s success. No
additional resources are needed.

Potential students seeking admission to this degree program must meet the current requirements for
admission, which are outlined in the Graduate Catalog. With the degree currently offered in a distance-
learning format, this degree is designed to help music educators — especially those living at a distance
from a university — advance musicianship and develop new concepts in music education that may be
applied to their particular fields. The program will continue to offer coursework in core music subjects
(Music Theory and Music Literature) and Music Education courses.

DEGREE PLAN

Twelve hours in Music Theory and Music Literature:

MUTY 5350  Twentieth Century Harmony
MUTY 5370  Analytical Techniques

MULT 5365  Bach and Beethoven

MULT 5391  Pop Music of the 20th Century

Eighteen hours in Music Education chosen from the following list:

MUED 5310 Computer Applications in Music
MUED 5320 Music Reference, Research, Writing
MUED 5330 Basic Concepts in Music Education
MUED 5321 Inquiry in Music Education

MUED 5331 History of Music Education in the US
MUED 5332  Survey of Music Teaching Methods
MUED 5335 Music Integration

MUSI 5390 Thesis (required one of two)

MUSI 5391 Thesis (required two of two)



LU: Name change for the Dan F. Smith Department of Chemical Engineering to include the area of
Biomolecular Engineering.

Lamar University is authorized to rename the Dan F. Smith Department of Chemical Engineering
in the College of Engineering to the Dan F. Smith Department of Chemical and Biomolecular
Engineering in the College of Engineering effective Fall 2020.

Explanation

The College of Engineering is requesting to change the nhame of the Dan F. Smith Department of
Chemical Engineering to recognize the expanded knowledge and research areas in Biomolecular
engineering currently being undertaken by faculty and students. The focus on biomolecular will expand
options for students, faculty and graduates to examine areas as diverse as COVID-19, to pre-medicine to
biotechnology. The change is designed to build on the expertise of faculty in the traditional area of
chemical and petrochemical engineering to be more inclusive.



LU: Restructuring of the Bachelor of Business Administration-Management Information Systems
curriculum with the addition of two tracks: Enterprise Systems and Business Analytics

Lamar University is authorized to restructure the existing Bachelor of Business Administration-
Management Information System curriculum and by the addition of two tracks, Enterprise Systems and
Business Analytics in the Management Information System major, effective January 2021. These options
will be available on-campus, online and hybrid.

Explanation

Lamar University requests the change to make the Bachelor of Business Administration-Management
Information System curriculum more attractive, flexible, and up to date. Nearly 90 percent of employers
indicate their business intelligence and data analytics needs will increase in the future. While many
universities offer an MS in Business Analytics in the State of Texas, only a few have a Business Analytics
and Enterprise Systems emphasis at the undergraduate level. This program will enable Lamar University
to increase enrollment by restructuring the existing curriculum. The proposed revision has been approved
by the Lamar University Undergraduate Council.

Objectives

Currently, the Department of Information Systems and Analysis in the College of Business at Lamar
University offers a Bachelor of Business Administration-Management Information System program which
is 100% face-to-face. We propose to restructure the major and offer two tracks within the Bachelor of
Business Administration-Management Information System curriculum. Students majoring in Management
Information Systems will take four core courses and one of the following two tracks: 1) Enterprise
Systems, 2) Business Analytics.

Students will take all four core courses for the Management Information Systems: MISY 3340, MISY
3370, MISY 4350, and MISY 4380. The Enterprise Systems track consists of any four of the following
courses: MISY 3360, MISY 3395, MISY 4370, and MISY 4340.

MISY 3340 -IS Infrastructure

MISY 3370 -IS Analysis and Design

MISY 4350 - Project Management & Practice
MISY 4380- IS Development

MISY 3360 -Visual Basic Development

MISY 3395 -E-Commerce Design and Development
MISY 4340 — Business Intelligence and Analytics
MISY 4370-ERP Overview

MISY 4390 -Special Topics in MIS

The Business Analytics track consists of the seven courses listed below, of which five are currently in the
MISY inventory. Students can take any four of these courses:

MISY 3321 -Spreadsheets for Business Analytics
MISY 3341 -Data Visualization

MISY 3350 -Programming for Business Analytics
MISY 3390 -Data Mining

MISY 4340 -Business Intelligence and Analytics



ECON 4370 -Economics Analytics -new course
MKTG 4380-Marketing Analytics -new course

Specifically, the objective of restructuring the BBA-MIS program is to provide options and increase
marketable skills for graduates of the program.



LU: Restructuring the College of Business

Lamar University is authorized to change the structure of the College of Business so the college
has two academic units; School of Accounting and Information Systems and Department of
Business

Explanation

Lamar University proposes to change the structure of its College of Business to have two academic units:
e School of Accounting and Information Systems
e Department of Business

The change to two academic units will move the college to a more efficient structure both operationally
and financially.

A number of departments of accounting have changed to “schools” in order to recognize they serve a
distinct and broadly recognized profession, train students for the CPA, and have a devoted and
professional alumni base. The department has an active alumni base and Board of Advisors who have
established and funded an endowment of over $1 million for enhancement of the accounting programs.

The addition of the “information systems” area to the school’'s name and the information systems curricula
to the school’s programs is a recognition of the importance of information systems to the accounting
profession and to business and management in general.

The Department of Business will administer the General Business program and the remainder of the
other business majors in the college: Finance, Management, and Marketing.



SHSU: Degree Program Reinstatement, Designation Change, Title Change—Master of
Arts in Teaching

Sam Houston State University is authorized to implement the following changes
in the School of Teaching and Learning (05 2805), within the College of
Education (05 0850), to be implemented January 1, 2021:

1) To withdraw the prior request for deletion and to reinstate the Master of Arts
in Teaching (13.0301.00) degree program;

2) To change the title of the Master of Arts in Teaching (13.0301.00) to a Master
of Arts in Teaching and Learning; and

3) To change the degree program designation from a Master of Arts (M.A.) to a
Master of Education (M.Ed.).

Explanation

1) Reinstatement: The Master of Arts in Teaching degree program was previously submitted for
withdrawal by a prior department administrator. Recent changes in the economy and existing
job market have prompted many inquiries to the College of Education regarding this degree.
Due to potential student demand, as well as the vision of department leadership to support
potential students wishing to build upon their existing degrees and work experience to become
educators, the faculty of the School of Teaching and Learning wish to reinstate the degree.

2) Title Change: The proposed degree program title of Master of Arts in Teaching and Learning
more closely reflects what students who choose the degree program would be seeking to
accomplish. Students who select this degree program will study pedagogy, build upon an
existing degree, and gain career experience to become initially certified classroom teachers.

3) Degree Designation Change: The current degree program designation of Master of Arts can
be confusing and allows for a misconception of the degree’s purpose. For example, the current
designation does not accurately reflect the degree program’s focus on education nor its
potential to assist in workforce readiness by preparing students to pursue curriculum that
focusses specifically on education, the pedagogy of teaching, and the science of learning for
students seeking initial teacher certification.

A review of similar programs nationwide indicates that the Master of Education designation is
more commonly used for initial teacher certification programs, while Master of Arts designation
is more commonly used for programs where students already certified as teachers enhance
their knowledge and skills in the field. Stephen F. Austin State University, Texas State
University, and the University of North Texas are just a few of the universities with this degree
designation for master’s degree programs designed for the preparation of initial teaching
certification.



SHSU: Certificate Program, Addition—Undergraduate Certificate in Criminal Justice
Equity and Inclusion

Sam Houston State University is authorized to offer an online certificate program,
leading to the Undergraduate Certificate in Criminal Justice Equity and Inclusion,
housed in the Department of Criminal Justice and Criminology (0629) within the College
of Criminal Justice (03 0740) to be implemented upon final approval by the TSUS Board
of Regents and the Texas Higher Education Coordinating Board.

Explanation

Within the criminal justice system, issues of social diversity, inequality, discrimination, cultural
differences, and the experiences of marginalized groups are often not well understood.
Undergraduate criminal justice degree programs across the nation have increasingly recognized
the need to address these issues, which often comes in the form of a single course offering
added to existing bachelor’s degree programs. However, a single course offering prevents
students from developing in-depth knowledge in each of these topic areas. Furthermore, such
courses are typically limited to those seeking a bachelor’s degree, which excludes a group of
people who could benefit greatly: non-degree seeking professionals already working in the
criminal justice field.

The proposed Undergraduate Certificate in Criminal Justice Equity and Inclusion is a 12-credit-
hour program developed for criminal justice working professionals as well as current students
who plan to work in the field. Upon completion of the undergraduate certificate, graduates will
be able to successfully recognize how issues of equity and inclusion apply to criminal justice
professionals’ interactions with offenders, victims, and the general public as well as how these
issues affect workforce-related matters in criminal justice.

Nationally, criminal justice employers have become increasingly aware of the importance of
employees having a capacity to understand diversity issues, which has stemmed, in part, from
repeated instances of racial/ethnic relational issues faced by the criminal justice system. For
example, the 2015, 215! Century Policing Task Force report highlighted the importance of
recognizing diversity in law enforcement, which has led to initiatives to increase diversity
awareness by the U.S. Department of Justice. Furthermore, recent reforms by the American
Corrections Association include principles that focus on humanity, justice, and accountability to
address the disparities that exist within correctional settings.

In Texas, January 2019, in order to identify relevant training topics for the next state mandated
police chief leadership training series, the Law Enforcement Management Institute (LEMIT)
conducted focus groups of Texas police chiefs. A topic that was consistently emphasized in
these groups was the need to successfully address diversity, cultural, and demographic issues
currently facing law enforcement in the state.

In addition, significant increases in course enroliments, the need for new classes, the offering of
both online and face-to-face delivery methods, and the recent approval of the Minor in Criminal
Justice Equity and Inclusion (to be offered beginning the 2020-2021 academic year at Sam
Houston State University), combined with the aforementioned job market needs, serve as short-
term evidence for student demand for this undergraduate certificate. Significant increases in
recent enrollments for CRIJ 4385 Criminal Justice & Social Diversity is one metric as this class



is 1) included in the proposed certificate, 2) focused on the substantive content area of the
proposed certificate, and 3) has been in our course inventory long enough to examine student
demand. From academic year 2014 to 2015 to the academic year 2017 to 2018, the
department averaged 8 sections of CRIJ 4385. However, in spring 2019, 11 sections were
necessary (6 online and 5 face-to-face), which served 438 enrolled students to meet the needs
of our majors. The increase of three sections, which include approximately 120 additional
students, indicates an upward trajectory in enroliment for this class.

The interest generated by the CRIJ 4385 Criminal Justice & Social Diversity course led to the
creation of two additional courses: CRIJ 4336 Understanding Human Behavior and CRIJ 4387
Multiculturalism in Criminal Justice. The content of both courses complement the social
diversity class. When packaged together, the proposed classes for the certificate provide
students with a well-rounded understanding of how issues of equity and inclusion apply to the
criminal justice system. In fact, proposed courses for the certificate are already a part of the
curriculum for the Minor in Criminal Justice Equity and Inclusion. While the purpose of the
minor is to serve current degree-seeking Sam Houston State University students, the purpose of
the certificate is to primarily serve working criminal justice professionals. Since the certificate
will be offered in both face-to-face and online formats, the flexibility in mode of delivery will
serve to increase the attractiveness of the certificate program to working practitioners in the
field.

While the short-term evidence for student demand is supported by internal metrics, long-term
evidence also exists externally. In developing the certificate, an assessment of similar
certificate offerings was conducted. Across the US, eight programs currently offer similar
certificates in diversity or social justice: Ohio State University (Diversity, Equity, and Inclusion
Certificate); Penn State University (Certificate in Diversity Studies); the University of Cincinnati
(Social Justice Certificate); Arizona State University (Socio-Legal Studies Certificate); Old
Dominion University (Certificate in Diversity Studies); Webster University (Diversity and ldentity
Certificate); and the University of North Texas (Peace Studies Certificate).

However, within Texas, only the University of North Texas (UNT) has a similar certificate
offering. This certificate program is housed within the Peace Studies Department, which has
existed since 2000, providing evidence that demand for this content area has been sustained
within the state for 20 years. It should be noted, however, that University of North Texas’
certificate takes a political science approach. In fact, very few of the certificates currently
offered focus exclusively on criminal justice issues, which distinguishes the proposed certificate
from other current certificate offerings.

The State of Texas employs approximately 71,000 sworn and civilian law enforcement
personnel across 570 agencies; 30,000 state correctional officers across 106 facilities; and
1,400 parole officers across 67 district offices. The College of Criminal Justice at Sam Houston
State University confers approximately one-fourth of all criminal justice bachelor’s degrees in
the state. Therefore, the number of criminal justice professionals within the state, coupled with
the College of Criminal Justices’ significant influence in providing higher education programs,
provides a unique opportunity to highlight diversity issues within the state's criminal justice
system by offering the proposed certificate program.



SHSU: Relocation—Graduate Certificate in Effective Online Instruction

Sam Houston State University is authorized to implement the following change
within the College of Education (05 0850) to be implemented September 1, 2020:

1. To relocate the non-degree Graduate Certificate in Effective Online
Instruction (13.0301.00) from the School of Teaching and Learning (05 2805)
to the Department of Library Science and Technology (1751).

Explanation

The non-degree Graduate Certificate in Effective Online Instruction was designed to prepare
students to teach and provide professional development in an online environment. When the
certificate was created, the Master of Education in Instructional Systems Design and
Technology, as well as the courses associated with the Graduate Certificate in Effective Online
Instruction, were located within the Department of Curriculum and Instruction. As of Fall 2018,
this Department underwent a department name change to the School of Teaching and Learning.

In Fall 2018, the Master of Education in Instructional Systems Design and Technology, and the
courses associated with the Graduate Certificate in Effective Online Instruction, were relocated
to the Department of Library Science and Technology. In addition, the faculty who support the
graduate certificate were relocated with the degree program and courses. However, at that
time, inadvertently, the Graduate Certificate in Effective Online Instruction was not relocated.
Therefore, by moving the graduate certificate to the Department of Library Science and
Technology, students interested in pursuing the Graduate Certificate in Effective Online
Instruction will be better served since both the courses and the faculty members who teach the
graduate-level courses that are part of this certificate will be identified with the same
department: Library Science and Technology.



LIT: Revision of Health Informatics Certificate

Lamar Institute of Technology (LIT) is authorized to make a minor curricular change to the
current Health Informatics Certificate to be implemented upon final approval by the TSUS Board
of Regents and the Texas Higher Education Coordinating Board effective Fall 2020.

Explanation

Upon the recommendation of the Health Information Technology advisory committee, HITT
2339 course was added to the Health Informatics Certificate. The course is designed to prepare
students for organization and supervision in the workplace.

Add: HITT 2339 Health Information Organization and Supervision



LIT: Revision of Health Information Associate of Applied Science

Lamar Institute of Technology (LIT) is authorized to make minor curricular changes to its current
Health Information Associate of Applied Science degree to be implemented upon final approval
by the TSUS Board of Regents and the Texas Higher Education Coordinating Board to be
effective Fall 2020.

Explanation

Upon the recommendation of the Health Information Technology advisory committee, the
following course revisions of HITT 2239 to HITT 2339 and HITT 2471 to HITT 2430 to the
Health Information Associate of Applied Science are proposed.

Change: HITT 2471 Pathophysiology and Pharmacology to HITT 2430 Pathophysiology and
Pharmacology

Change: HITT 2239 Health Information Organization and Supervision to HITT 2339 Health
Information Organization and Supervision



LIT: Revision of Medical Coding Specialist Certificate

Lamar Institute of Technology (LIT) is authorized to make minor curricular
changes to its current Medical Coding Specialist Certificate to be implemented
upon final approval by the TSUS Board of Regents and the Texas Higher
Education Coordinating Board effective Fall 2020.

Explanation

Upon the recommendation of the Health Information Technology advisory committee, the
addition of the HITT 2339 course and revision of HITT 2471 to HITT 2430 to the Medical Coding

Specialist Certificate are proposed to the award.

Add: HITT 2339 Health Information Organization & Supervision
Change: HITT 2471 Pathophysiology and Pharmacology
TO

HITT 2430 Pathophysiology and Pharmacology



LIT: Revision of Associate of Applied Science in Welding Technology

Lamar Institute of Technology (LIT) is authorized to make a minor curricular
change to the following Associate of Applied Science in Welding upon approval
by the TSUS Board of Regents and the Texas Higher Education Coordinating
Board effective Fall 2020.

Explanation

Upon the recommendation of the Welding advisory committee, LIT revised the course offering of
the degree to provide increased structural welding skills for the workforce. The revision of the
Associate of Applied Science will allow students to have a combination degree that includes

structural and pipe.

Add: WLDG 1407 Intro to Welding Using Multi Processes

Delete: PFPB 2307 Pipe Fabrication and Installation



LIT: Revision and Title Change of Welding Certificate to Structural Welding Level |
Certificate

Lamar Institute of Technology (LIT) is authorized to revise the existing Level |
Welding Certificate to offer a Level | Structural Welding Certificate, to be
implemented upon final approval by the TSUS Board of Regents and the Texas
Higher Education Coordinating Board effective Fall 2020.

Explanation
Upon the recommendation of the Welding advisory committee, the revision of the course
offerings of the certificate will meet the demands of the workforce. The Bureau of Labor
Statistics predicts there will be 437,441 welding jobs by 2028.
Add: WLDG 1407 Intro to Welding Using Multi-Processes

Delete: WLDG 2406 Intermediate Pipe Welding
Delete: WLDG 1437 Intro to Welding Metallurgy



LSCO: Program Deletion — Physical Therapist Assistant Department

Lamar State College Orange is authorized to delete one program within the Physical Therapist
Assistant, effective for the Fall 2020 semester.

o Physical Therapist Assistant AAS Associate of Applied Science — 53 program hours

Explanation

Requesting the deletion of the Physical Therapist Assistant program which was submitted and
approved to become effective January 1, 2009 and was never implemented. The approved
award was not updated when THECB degree requirements were implemented in 2012. Due to
current budgetary constraints related to COVID-19, there are no immediate plans to launch the
program.



TSUS: Curriculum Changes

The proposed Course Additions, Deletions and Changes are approved.

Explanation

In accordance with the System Rules and Regulations, Chapter Ill, Section 1.(10) Curriculum
Matters, Subsection 1.(10)2 Course additions, deletions, and changes shall be submitted to the
Board of Regents for approval.



CURRICULUM INVENTORY REPORT

COLLEGE/
Academic Unit

Lamar University
August 2020

COURSE COURSE

COURSE NET
TITLE ADDITIONS/

ADDITIONS DELETIONS CHANGES DELETIONS

COLLEGE OF BUSINESS

Economics and Finance 1 1
Information Systems and Analysis 1 6 1
Management and Marketing 2 2
COLLEGE OF EDUCATION AND

HUMAN DEVELOPMENT

Teacher Education 1 1
COLLEGE OF ENGINEERING

Civil and Environmental Engineering 4 4
Electrical Engineering 1 1
Industrial Engineering 2 2
COLLEGE OF FINE ARTS AND

COMMUNICATION

Music 1 1
TOTAL 13 6 13
COLLEGE OF BUSINESS

Economics and Finance

ADDITION

ECON 4370 Economics Analytics

Information Systems and Analysis

ADDITION

BUSI 2305 Business Statistics

CHANGES

MISY 3321 Network Administration |

TO

MISY 3321 Spreadsheets for Business Analytics

MISY 3341 Router Configuration and LAN Management

TO

MISY 3341 Data Visualization

MISY 3350 Java Development

TO



MISY 3350 Programming for Business Analytics

MISY 3360 Visual Basic Development

TO

MISY 3360 Fundamentals of Software Development
MISY 3390 E-Commerce Technologies

TO

MISY 3390 Data Mining

MISY 4340 Multimedia Applications

TO

MISY 4340 Business Intelligence and Analytics

Management and Marketing

ADDITION
BUSI 3300 Critical Thinking Business Decision Making
MKTG 4380 Marketing Analytics

COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT

Teacher Education

ADDITION
PEDG 5307 Introduction to Research

COLLEGE OF ENGINEERING

Civil and Environmental Engineering

ADDITION

CVEN 5335 Sustainability: Engineering with Nature

CHEN 6375 Plant Safety and Security

CHEN 6378 Data Analysis for Engineers

CHEN 5379 Applied Bioprocess and Fermentation Engineering

Electrical Engineering

ADDITION
ELEN 3101 Advanced Circuits Laboratory

Industrial Engineering

ADDITION
INEN 4331 Technology Entrepreneurship
INEN 5331 Technology Entrepreneurship

COLLEGE OF FINE ARTS AND COMMUNICATION

Communication



ADDITION

COMM 5301 Introduction to Communication
Music

ADDITION

MUSI 1181 Class Piano |

CHANGES TO APPENDIX A OF ACADEMIC PARTNERSHIP AGREEMENT

ONLINE ACADEMIC PARTNERSHIP PROGRAM ADDI\II'ﬁgNS/
PROGRAM CHANGES ADDITIONS — DELETIONS DELETIONS
Fall 2020 5 5
Spring 2021 12 12
Fall 2021 14 14
Deletions/Changes/Separations 9
TOTAL 31 22

ONLINE ACADEMIC PARTNERSHIP PROGRAMS

Fall 2020
ADDITION

MBA Business Analytics

MBA Financial Management

MBA Management Information Systems
MBA Dual MBA/MIS

Certificate Business Analytics

Spring 2021
ADDITION

MBA Public Health

MBA Ed Leadership

MBA Public Administration

Certificate ERP

Certificate Leadership

Certificate Constructional Project Management
Certificate Forensic Auditing

Certificate Supply Chain Management
Certificate Gaming Development
Certificate Conflict Resolution

Certificate Special Education Leadership
REPOSITION of DLL and Ed Tech

Fall 2021
ADDITION

MS Computer Science
MS Accounting



BBA Accounting

BBA Finance

BS Computer Science

BS Computer Science Info Systems

BS Computer Science Gaming Development
BS Computer Science Bioinformatics
BBA Healthcare Administration

BBA Human Resources

BBA Management Information Systems
BBA Project Management

BBA Marketing

MSN MBA

DELETIONS

MBA Accounting

MBA Port Management

Certificate in Autism

Certificate in ESL

Certificate in Gifted/Talented

Certificate in Special Education

M.Ed. Special Ed — GT

M.Ed. Special Ed — Autism

M.Ed. Teacher Leadership with a Specialization in Special Education

CHANGES

M.Ed. Counseling Development
TO
Marriage Couple & Family

M.Ed. Counseling Development
TO
Prof School Counseling



Sam Houston State University
Curriculum Board Report

COURSE

CHANGES:

PREFIX,

NUMBER NET
COLLEGE/ COURSE COURSE AND/OR ADDITIONS/
Academic Unit ADDITIONS DELETIONS TITLE DELETIONS
COLLEGE OF ARTS AND MEDIA
Art 2 0 0 +2
Dance 2 0 0 +2
Mass Communication 3 0 4 +3
Music 2 0 0 +2
Theatre & Musical Theatre 1 0 0 +1
COLLEGE OF CRIMINAL JUSTICE
Victim Studies 0 0 20 0

COLLEGE OF EDUCATION
Educational Leadership 1 0 2 +1

Library Science and Technology 1 0 0 +1
COLLEGE OF HEALTH SCIENCES

Family & Consumer Sciences 1 0 0 +1
Kinesiology 21 0 0 +21
COLLEGE OF HUMANITIES AND

SOCIAL SCIENCES

Psychology & Philosophy 2 0 1 +2
COLLEGE OF SCIENCE AND

ENGINEERING TECHNOLOGY

Biological Sciences 2 0 1 +2
Mathematics & Statistics 2 0 0 +2

TOTAL 40 0 28 40



COLLEGE OF ARTS AND MEDIA

Department of Art

ADDITIONS

ARTS 3314 Advanced W.A.S.H.

ARTS 3388 Art and Culture in Context

Department of Dance

ADDITIONS
DANC 1233

DANC 1234

Intermediate Ballet

Intermediate Modern Dance

Department of Mass Communication

ADDITIONS
MCOM 3369
MCOM 4367
MCOM 4369
CHANGES
MCOM 1330
TO

MCOM 1330
MCOM 3364
TO

MCOM 3364
MCOM 4365
TO

MCOM 4365
MCOM 4393

TO
MCOM 4393

Scholastic Media Production
Sports Reporting

Scholastic Newsroom Leadership

Analysis of Electronic Culture
Media, Culture and Society
News Editing

Editing News Copy

Online Journalism

Mobile & Social Reporting
International Media

Global Media

School of Music

ADDITIONS



MUSI

MUSI

5362 Vocal Pedagogy and Techniques

5365 Counterpoint and Analysis

Department of Theatre & Musical Theatre

ADDITIONS

THEA 3396 Production Practicum

COLLEGE OF CRIMINAL JUSTICE

Department of Victim Studies

CHANGES
CRIJ 5365
TO

VCST 5365
CRIJ 3341
TO

VCST 3341
CRIJ 3350
TO

VCST 3350
CRIJ 3351
TO

VCST 3351
CRIJ 4338
TO

VCST 4338
CRIJ 4351
TO

VCST 4351
CRIJ 4370
TO

VCST 4370
CRIJ 4383
TO

VCST 4383
CRIJ 4390
TO

VCST 4390

Seminar in Crime Victims Services and Management
Sem in Victim Services and Mgmt
Aging, Crime and Victimization
Aging, Crime and Victimization
Victimology

Victimology

Victim Service Delivery

Victim Service Delivery

Child Abuse And Neglect

Child Abuse And Neglect

Trauma and Crisis Intervention
Trauma and Crisis Intervention
Interviewing & Counseling
Interviewing & Counseling

Family Violence

Family Violence

Violence Against Women

Violence Against Women



CRIJ 4398 Prblm Analysis in Vict Studies
TO
VCST 4398 Prblm Analysis in Vict Studies

CRIJ 5364 Seminar in Victimology
TO
VCST 5364 Seminar in Victimology

CRIJ 5366 Advocacy and Case Management
TO
VCST 5366 Advocacy and Case Management

CRIJ 5368 Human Sex Trafficking
TO
VCST 5368 Human Sex Trafficking

CRIJ 5370 Elder Abuse and Victimization
TO
VCST 5370 Elder Abuse and Victimization

CRIJ 5371 |Interpersonal Violence
TO
VCST 5371 Interpersonal Violence

CRIJ 5383 Family Violence
TO
VCST 5383 Family Violence

CRIJ 5384 Child Abuse and Neglect
TO
VCST 5384 Child Abuse and Neglect

CRIJ 5385 Non-Profit Grant Writing
TO
VCST 5385 Non-Profit Grant Writing

CRIJ 6330 Neurobiology of Trauma
;r/gST 6330 Neurobiology of Trauma
CRIJ 6338 Coordinating Victim Services
;r/gST 6338 Coordinating Victim Services
COLLEGE OF EDUCATION

Department of Educational Leadership

ADDITIONS



EDAD 6310 School Culture & Communication
CHANGES

EDAD 5332 Adm & Org of Public Schools
-IE-(IZ))AD 5332 School Leadership

EDAD 6378 Building Capacity For Tch & Lrn
-IE-(IZ))AD 6378 Instructional Supervision

Department of Library Science and Technology

ADDITIONS
ISDT 7375 Multi Analysis Learn Analytics
COLLEGE OF HEALTH SCIENCES

Department of Family & Consumer Sciences

ADDITIONS
FACS 1332 Intro to Fashion Merchandising

Department of Kinesiology

ADDITIONS

ATTR 5111 Lower Extremity Injuries Lab
ATTR 5112 Upper Extremity Injuries Lab
ATTR 5115 Non-Ortho Path Lab

ATTR 5130 Therapeutic Intervention | Lab
ATTR 5131 Therapeutic Interv. Il Lab
ATTR 5210 Clinical Experiences in AT |
ATTR 5220 Clinical Experiences in AT I
ATTR 5230 Clinical Experiences in AT Il
ATTR 5240 Clinical Experiences in AT IV
ATTR 5300 InjPrev and Protect Strateg

ATTR 5310 Clinical Eval and Assess Fund



ATTR 5311 Lower Extremity Injuries

ATTR 5312 Upper Extremity Injuries

ATTR 5313 Head and Facial Injury in Spt
ATTR 5314 Spine and Pelvis Injuries

ATTR 5315 Non-Ortho Path in Sport and Ex
ATTR 5320 Acute and Emergency Care
ATTR 5330 Therapeutic Interventions |
ATTR 5331 Therapeutic Interventions Il
ATTR 5340 Admin in Athletic Training
ATTR 5350 Immersive Clinical Exp in AT
COLLEGE OF HUMANITIES AND SOCIAL SCIENCES

Department of Psychology and Philosophy

ADDITIONS

PSYC 7378 Soc. & Dev. Bases of Behavior

PSYC 7388 Latent Variable Modeling

CHANGES

PSYC 7377 Emotions

TO

PSYC 7377 Cog. & Affect. Bases Behavior

COLLEGE OF SCIENCE AND ENGINEERING TECHNOLOGY

Department of Biological Sciences

ADDITIONS
BIOL 2441 Forensic Biology Concepts
BIOL 4381 Advanced Molecular Biology
CHANGES

BIOL 4480 Molecular Biology
TO



BIOL 4480 Molecular Genetics

Department of Mathematics & Statistics

ADDITIONS
MATH 6381 Connections: Alg, Trig, Comb

MATH 6382 Issues in Undergrad Math Ed



SUL ROSS STATE UNIVERSITY
SUMMARY TABLE

SHOWING MAGNITUDE OF REQUESTS FOR THE ADDITION, DELETION, AND
CHANGES IN COURSES

COURSE
CNGES e
COURSE COURSE NUMBER ADDITIONS/
PROGRAM ADDITIONS DELETIONS AND/OR TITLE DELETIONS

****COLLEGE OF EDUCATION AND PROFESSIONAL STUDIES****
Department:

Kinesiology and
Human 2 0 0 2
Performance

TOTAL 2 0 0 2




COLLEGE OF EDUCATION AND PROFESSIONAL STUDIES
Department of Kinesiology and Human Performance
ADDITIONS

KES KES 4361 Special Topics in Kinesiology

KES KES 5301 Advanced Special Topics in Kinesiology



COLLEGE/

Academic Unit

Lamar Institute of Technology

August 2020

COURSE

ALLIED HEALTH AND SCIENCES
Health Informatics Cert. 1

Medical Coding Specialist Cert.
Health Information Technology A.A.S.

QO -

TECHNOLOGY

HVAC Certificate Level |

SMAW Welding Certificate Level |
Pipe Welding Certificate Level Il
Structural Welding Certificate
Welding Technology A.A.S.

TOTAL

- 2N O O

ALLIED HEALTH AND SCIENCES

Revision: Health Informatics Certificate (Effective August 2020)

ADDITIONS

HITT 2339

COURSE

0
0

o

N =~DNP~h OO

Health Information Organization & Supervision

COURSE
CHANGES:
PREFIX, HRS,
NUMBER

0

N -

O OO O oo

Revision: Medical Coding Specialist Certificate (Effective August 2020)

ADDITIONS

HITT

2339

CHANGE

HITT

HITT

2430
TO
2471

Health Information Organization & Supervision

Pathophysiology and Pharmacology

Pathophysiology and Pharmacology

NET
ADDITIONS/

ADDITIONS DELETIONS AND/ORTITLE DELETIONS

Revision: Health Information Technology Associate of Applied Science (Effective August 2020)

CHANGE

HITT

HITT

HITT

HITT

2471
TO
2430

2239
TO
2339

Pathophysiology and Pharmacology

Pathophysiology and Pharmacology

Health Information Organization & Supervision

Health Information Organization & Supervision



TECHNOLOGY

New: Residential HVAC Certificate Level | (Effective Fall 2021)
New: SMAW Welding Certificate Level | (Effective Fall 2021)
New: Pipe Welding Certificate (Effective Fall 2020)

Revision and Name Change: Welding Certificate to Structural Welding Certificate Level | (Effective
Fall 2020)

ADDITIONS
WLDG 1407 Intro to Welding Using Multi-Processes
DELETE

WLDG 2406 Intermediate Pipe Welding
WLDG 1437 Intro to Welding Metallurgy

Revision: Welding Technology Associate of Applied Science (Effective Fall 2020)
ADDITIONS

WLDG 1407 Intro to Welding Using Multi-Processes

DELETE

PFPB 2307 Pipe Fabrication and Installation



LAMAR STATE COLLEGE ORANGE

August 2020

COURSE

CHANGES:

PREFIX, HRS, NET
COLLEGE/ COURSE COURSE NUMBER ADDITIONS/
Academic Unit ADDITIONS DELETIONS AND/ORTITLE DELETIONS
TECHNICAL STUDIES
Information Technology 0 -15 0 -15
TOTAL 0 -15 0 -15

ACADEMIC STUDIES

ADDITIONS
None

DELETIONS

None

CHANGES

None

TECHNICAL STUDIES

Physical Therapist Assistant

ADDITIONS

DELETIONS

PTHA
PHTA
PHTA
PTHA
PHTA
PHTA
PHTA
PHTA
PHTA
PHTA
PHTA
PHTA
PHTA
PHTA
PHTA

1405
1301
1321
1513
1531
2201
2205
2509
2431
2435
1260
2360
2239
2160
2261

CHANGES

None

Basic Patient Care Skills

The Profession of Physical Therapy
Pathophysiology

Functional Anatomy

Physical Agents

Essentials of Data Collection
Neurology

Therapeutic Exercise

Management of Neurological Disorders
Rehabilitation Techniques

Clinical — Physical Therapist Assistant
Clinical — Physical Therapist Assistant
Professional Issues

Clinical — Physical Therapist Assistant
Clinical — Physical Therapist Assistant



TSUS: Out-of-State/Out-of-Country Course Offerings

Recommendation
The proposed Out-of-State/Out-of-Country Course Offerings for the following Texas State
University System components are approved.
Background
In accordance with the System Rules and Regulations, Chapter Ill, Section 1.(10) Curriculum

Matters, Subsection 1.(10)6 Out-of-state course offerings shall be submitted to the Board of
Regents for approval.



Texas State University

Out-of-Country Study Programs for Spring 2021

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Location:

Course Number and Title:

Dates of Travel:
Instructor:

Atenas, Costa Rica

PT 7274 Current Issues in Physical Therapy
March 12, 2021 — March 20, 2021

Dr. Suzanna Okere

San José, Costa Rica

NURS 4280 Community and Population Health Nursing
Practicum

January 4, 2021 — January 15, 2021

Ms. Monica Hughes

San José, Costa Rica

NURS 4280 Community and Population Health Nursing
Practicum

January 4, 2021 — January 15, 2021

Dr. Stacey Cropley

Santo Domingo, Dominican Republic

NURS 4280 Community and Population Health Nursing
Practicum

January 4, 2021 — January 15, 2021

Dr. Stephanie Patel



CONSENT — FINANCE AND AUDIT



TSUS: Amendment to Investment Consultant Contract

The amendment to the contract, commencing February 15, 2018, for a term not to exceed 12
years including extensions, between The Texas State University System and Fund Evaluation
Group, LLC. for Investment Consultant Services, is approved.

Parties to the Contract:

Subject Matter of the Contract:

Purpose:

Price:

Duration:

Amendments:

Source of Funding:

Review Statement:

Form 1295 Statement:

Explanation

The Texas State University System and Fund Evaluation
Group, LLC.

Investment Consulting Services

To provide investment advisory services to the TSUS
Administration and Components on its Operating and
Endowment Funds.

Annual fee based on assets under management.

Initial Term from February 15, 2018 through February 15,
2024, with the option of up to six (6) one year extensions.

Amendment to facilitate the consolidated investment
program, as approved by the Board in the Investment
Policy.

Institutional Funds

TSUS hereby affirms that the contract will be reviewed and
approved by the Vice Chancellor and Chief Financial
Officer and approved as to legal form by the Vice
Chancellor and General Counsel.

TSUS verifies that Fund Evaluation Group. will submit
Form 1295 — Certificate of Interested Parties, and TSUS
has acknowledged the Certificate using the Texas Ethics
Commission’s online system.



TSUS: Quasi Endowment Reports

Recommendation
The “Proposed Quasi Endowments” included in the accompanying Quasi Endowment Reports

for The Texas State University System components are approved.
Background

Approval of the reports will establish the proposed quasi endowments as listed on the reports.



Sam Houston State University
Quarterly Quasi Endowment Report
March 1, 2020 - May 31, 2020

Existing Quasi Endowment Fund Activity

3/1/2020 Realized Unrealized 5/31/2020

Fund Name Beginning Value Interest / Dividends Gains/Losses Gains/Losses Gifts/Transfers Expenses  * Distributions Ending Value

Biological Science Seminar 510000 $ 158,997.89 $ - $ - $ (5,614.54) $ - $ - $ - $ 153,383.35
Geology Enhancement Scholars 510001 68,989.50 - - (2,380.01) - - - 66,609.49
Houstonian Staff Scholarship 510002 76,623.71 - - (2,705.74) - - - 73,917.97
Jim Stevens Information Tech Quasi 510003 44 395.78 - - (1,566.47) 105.00 - - 42.934.31
Charles Carlow Business Office 510004 45,932.89 - - (1,621.98) - - - 44,310.91
Alumni Relations Endowed 510005 458,799.29 - - (16,201.13) - - - 442 598.16
Agri Sciences Enrichment 510007 56,876.73 - - (2,008.43) - - - 54,868.30
CJ Graduate Scholarship 510009 906,559.37 - - (32,012.45) - - - 874,546.92
Orange Keys Endowment 510010 89,925.89 - - (3,175.47) - - - 86,750.42
Charles Schmidt Endowment 510011 40,686.16 - - (1,436.71) - - - 39,249.45
Freshman Leaders Endowment 510012 85,095.53 - - (3,004.90) - - - 82,090.63
Biological Field Station 510014 39,598.14 - - (1,398.29) - - - 38,199.85
Harmon Lowman Endowment 510015 77,487.37 - - (2,736.24) - - - 74,751.13
University Scholarships 510017 2,986,239.69 - - (105,450.18) - - - 2,880,789.51
President's Discretionary 510018 114,729.48 - - (4,051.33) - - - 110,678.15
Smith-Hutson Chair of Bank Quasi EN 510019 129,790.80 - - (4,583.18) - - - 125,207.62
SHSU Lettermans Association 515003 194,432.40 - - (6,865.80) - - - 187,566.60
General Scholarships 515004 222,915.92 - - (7,871.61) - - - 215,044.31
COBA Enhancement Fund 515006 1,253,404.64 - - (44,260.26) - - - 1,209,144.38
Sandel Covered Horse Arena 515009 577,389.85 - - (20,388.81) - - - 557,001.04
Gibbs Ranch Agriculture Facilities 515011 1,586,516.24 - - (55,899.52) 1,635.00 - - 1,532,251.72
HTCF Athletic Construction Fund 515012 449,697.97 - - (15,879.75) 10,000.00 - - 443,818.22

$ 9,665,085.24 $ - $ - $ (341,112.80) $ 11,740.00 $ - $ - $ 9,335,712.44



Existing Quasi Combined Endowment Fund Activity

Sul Ross State University
Quarterly Quasi Combined Endowment Report
March 01, 2020 - May 31,2020

2/29/2020 Realized Unrealized 5/31/2020

Fund Name Beginning Value Interest/Dividends Gains/Losses Gains/Losses Gifts/Transfers Expenses *Distributions Ending Value
ENDOWQ-Bar SR Bar Endowment 233,048.04 31.86 (6,551.69) 226,528.21
ENDOWQ-Campus Housing Operations Endowment 294,930.66 42.42 (8,721.80) 286,251.28
ENDOWQ-Diamond Jubilee Endowment 542,604.32 7711 (15,853.87) 526,827.56
ENDOWQ-Diamond Jubilee Faculty 41,626.46 5.99 (1,230.96) 40,401.49
ENDOWQ-Diamond Jubilee Library 49,901.54 7.18 (1,475.68) 48,433.04
ENDOWQ-Diamond Jubilee Scholarship 60,218.79 8.66 (1,780.81) 58,446.64
ENDOWQ-Student Deposit Fund 115,576.94 16.62 (3,417.89) 112,175.67

* Most Distributions occur in the last quarter

Proposed Quasi Endowments

None



Existing Quasi Endowment Fund Activity

Quarterly Quasi Endowment Report

Texas State University
March 1, 2020 - May 31, 2020

3/1/20 Beginning Interest / Realized Unrealized Gifts/ 5/31/20 Ending
Fund Name Value Dividends Gains/(Losses) Gains/(Losses) Transfers Investment Fees * Distributions Value

ENDWQ-President's Discretionary 779,086.90 3,709.66 547.91 (25,729.14) 0.00 (330.85) 0.00 757,284.48
ENDWQ-Merit Scholarships 17,906,203.15 85,261.09 12,593.16 (591,347.91) 0.00 (7,604.00) 0.00 17,405,105.49
ENDWQ-Homer E. Prince University Fund 119,307.06 568.08 83.90 (3,940.08) 0.00 (50.67) 0.00 115,968.29
ENDWQ-Merrick 1,273,332.48 6,063.03 895.51 (42,051.55) 0.00 (540.74) 0.00 1,237,698.73
ENDWQ-Ag Operating 951,513.30 4,530.67 669.18 (31,423.48) 0.00 (404.07) 0.00 924,885.60
ENDWQ-GPD Scholarship 356,464.19 1,697.31 250.69 (11,772.14) 0.00 (151.38) 0.00 346,488.67
ENDWQ-University Camp 23,127.14 110.11 16.26 (763.75) 0.00 (9.82) 0.00 22,479.94
ENDWQ-Endowment for the Center for Archaeological Studies 44,101.80 210.00 31.01 (1,456.46) 0.00 (18.73) 0.00 42,867.62
ENDWQ-Leona Irene Spoonamore Research 1,420,415.15 6,763.35 998.94 (46,908.83) 0.00 (603.20) 0.00 1,380,665.41
ENDWQ-Musical Theatre Scholarship Program 255,791.69 1,217.96 179.89 (8,447.45) 0.00 (108.62) 0.00 248,633.47
ENDWQ-NCAA Scholarship in Athletics 457,080.45 2,176.45 321.47 (15,095.25) 0.00 (194.11) 0.00 444,289.01
ENDWQ-Student Leadership Institute 74,612.85 355.28 52.47 (2,464.11) 0.00 (31.69) 0.00 72,524.80
ENDWQ-Lonesome Dove Gala 1,025,865.38 4,884.80 721.48 (33,879.60) 0.00 (435.66) 0.00 997,156.40
ENDWQ-Art Department Endowment 35,245.53 167.83 24.79 (1,164.00) 0.00 (14.97) 0.00 34,259.18
ENDWQ-Fourqurean Scholarship 208,033.95 990.78 146.31 (6,866.05) 133.55 (88.34) 0.00 202,350.20
ENDWQ-Family Association Student Success 0.00 831.75 221.36 21,395.25 200,000.00 (35.54) 0.00 222,412.82
ENDWQ-Meadows Center-Environmental Flows Professorship 875,922.46 4,170.75 616.02 (28,927.21) 0.00 (371.97) 0.00 851,410.05
(TRIP)
ENDWQ-Rose Fellowship (TRIP) 339,851.49 1,618.22 239.01 (11,223.52) 0.00 (144.32) 0.00 330,340.88
ENDWQ-Meadows Center-Research & Scholarship (TRIP) 1,467,080.96 6,985.70 1,031.78 (48,450.92) 0.00 (623.03) 0.00 1,426,024.49
ENDWQ-Johanson Graduate QEnd in Biology (TRIP) 49,415.28 235.30 34.75 (1,631.96) 0.00 (20.98) 0.00 48,032.39
ENDWQ-J Alan Dreeben Grad Schip (TRIP) 52,917.21 251.98 37.21 (1,747.61) 0.00 (22.47) 0.00 51,436.32
ENDWQ-TSUS Foundation Grad Liberal Arts (TRIP) 49,415.28 235.30 34.75 (1,631.96) 0.00 (20.98) 0.00 48,032.39
ENDWQ-Clark Literary Quasi Endowment (TRIP) 297,842.46 1,418.21 209.47 (9,836.36) 0.00 (126.48) 0.00 289,507.30
ENDWQ-BA Luxton Grad Asst Prgm (TRIP) 34,465.87 164.11 24.24 (1,138.25) 0.00 (14.63) 0.00 33,501.34
ENDWQ-McCall Faculty Research (TRIP) 44,313.30 211.00 31.17 (1,463.46) 0.00 (18.82) 0.00 43,073.19
ENDWQ-Shumla Professorship (TRIP) 135,000.00 642.81 94.94 (4,458.43) 0.00 (57.33) 0.00 131,221.99
ENDWQ-Darren Casey Professorship (TRIP) 0.00 503.41 133.98 12,949.47 121,050.00 (21.52) 0.00 134,615.34
ENDWQ- Meadows Prg Water Economics (TRIP) 0.00 4,158.75 1,106.80 106,976.23 1,000,000.00 (177.71) 0.00 1,112,064.07

Total 28,276,405.33 140,133.69 21,348.45 (792,498.53) 1,321,183.55 (12,242.63) 0.00 28,954,329.86

New Quasi Endowments Request

Follett Discretionary Quasi-Endowment

Chapman Huntington Discretionary Quasi-Endowment

Quasi Endowment Withdrawal

None

Approved Quasi Endowments Awaiting Funding
None

Amount
$250,000.00

$391,000.00

Amount



Board Designated Reserves Budget Balance

Fund Name Balance 5/3120
EndowQ-Library Support S 500,000.00
EndowQ- Student Bus System S 750,000.00
EndowQ- Lease Facil Maint Reserve S 500,000.00
EndowQ- Deferred Maintenance Repairs S 931,118.05
EndowQ- Interest Income S 52,741.70
Total S  2,733,859.75

Quasi Endowment Withdrawal

None



Existing Quasi Endowment Fund Activity

Fund Name

Lamar State College Port Arthur
Quarterly Quasi Endowment Report

March 1, 2020 - May 31, 2020

03/01/2020 Interest /
Beginning Value Dividends

Realized
Gains/Losses

Unrealized
Gains/Losses

*Gifts/Transfers

Expenses

Distributions

05/31/2020
Ending Value

ENDWQ-Student Endowment Fund

*Starting Sepember 1, 2019 Student Endowment Fee is no longer charged
Low interest due to correction to interest posting date for prior period
Proposed Quasi Endowments

None

$ 1,185,616.20 $

633.88

$ 1,186,250.08



CONSENT — PLANNING AND CONSTRUCTION



TSUS: Addition to 2020-2025 Capital Improvements Program

The 2020-2025 Capital Improvements Program is amended as provided below.
Explanation

The project listed below is proposed to be placed on the 2020-2025 Capital Improvement
Program (CIP) so that it may proceed in the current fiscal year.

Old Mill Site — Kerbey Lane Renovation Project — Texas State University

Scope of the Project: Perform necessary repairs and improvements to the building so that
it can continue to operate as a restaurant, including replacement of the entire HVAC system,
repair sloped and flat roofs, replace sloped metal roof above the delivery receiving area, repair
exterior siding and seals, repair two historic sections of the structure, repair the original
concrete foundation where cracking and spalling, and repoint portions of the brick fagcade. The
aged and failing tile floor in the kitchen will be replaced with a non-porous commercial grade
cementitious style flooring and structural beams under the dishwashing station will be repaired.

Background Information: This is the site of the original “San Marcos Mill Tract,” a
Texas Historical Commission registered historical site. The first dam and structures were built
in the late 1840’s. The current building was built over the remaining foundations and
remaining brick structures in the early 1980’s. Beginning in 1982 the building operated as
Peppers at the Falls, since 1997 the building housed Joe’s Crab Shack and later the Salt
Grass Steak House. The property is part of the 90.42-acre Aquarena property which was
acquired by the Texas State in 1994. Since being acquired by the university, structural
components of the site have been improved and/or repaired. The managing department
for the site is Auxiliary Services. The department will fund the Estimated Total Project
Cost and will defer other non-imperative structural and historic brick repairs until the facility
can again produce revenue for the university.

Estimated Total Project Cost: $1,400,000
This budget represents the university’s best estimate of project costs at this stage of project based
upon estimates derived from engineering reports, surveys, and proposals received. The budget

contains a construction contingency.

Funding Source(s): The project funding source will be Auxiliary Services.



TSUS: CONSENT: Addition to 2021-2026 Capital Improvements Program

The 2021-2026 Capital Improvements Program is amended as provided below.

Explanation
The two (2) projects below are proposed to be placed on the CIP so that they may be initiated

prior to the next CIP annual update in May 2021. Project Information Forms for each are attached
to this Motion.

Active Learning Center — Sam Houston State University

This project will allow the University to construct and equip a new 80,000 gross square foot facility
to more adequately support active learning, provide much needed multi-modal research space,
and remodel an existing building to locate highly effective co-dependent student success
activities. The project will provide modern activated teaching spaces, multi-mode research space
for rapidly expanding programs and provide remodeled space for Sam Center, Career Services,
Enrollment Management, and associated student success activities. This estimated $60,000,000
project will be initiated in FY2022, pending Tuition Revenue Bond funding approval.

College of Medicine Parking Structure — Sam Houston State University

This project will provide approximately 550 parking spaces in a 180,000 gross square foot parking
structure. The project is dependent on approval of the University's Tuition Revenue Bond request
for the School of Allied Health building, as construction of a parking structure is necessary to
create space for that project within an existing surface parking lot at the University’s Conroe
campus. This estimated $15,000,000 project will be initiated in FY2021, pending Tuition Revenue
Bond funding approval for the School of Allied Health building.



TSUS: Authorization of an Agreement for Program Management Services with Hill

International

The contract, commencing September 1, 2019, for a term not to exceed 3 years, between The
Texas State University System and Hill International, Inc. for Program Management Services for
a sum not-to-exceed $3 million, including extensions, is approved.

Parties to the Contract:

Subject Matter of the Contract:

Purpose:

Price:

Duration:

Amendments:

Source of Funding:

Review Statement:

Form 1295 Statement:

Explanation

Texas State University System and Hill International, Inc.

Program Management Services

To assist TSUS’s Division of Capital Projects
Administration in overseeing capital construction projects
at the Component Institutions.

Not to exceed $3 million

September 1, 2019 through August 31, 2021, with two
optional annual extensions.

N/A

Institutional Funds

TSUS hereby affirms that the contract will be reviewed and
approved by the Vice Chancellor and Chief Financial
Officer and approved as to legal form by the Vice
Chancellor and General Counsel.

TSUS verifies that Hill International Inc. will submit Form
1295 — Certificate of Interested Parties, and TSUS has
acknowledged the Certificate using the Texas Ethics
Commission’s online system.



TSUS: Authorization of an Agreement for Program Management Services with MPM

Ventures, LLC

The contract, commencing September 1, 2019, for a term not to exceed 3 years, between The
Texas State University System and MPM Ventures, LLC. for Program Management Services for
a sum not-to-exceed $3 million, including extensions, is approved.

Parties to the Contract:

Subject Matter of the Contract:

Purpose:

Price:

Duration:

Amendments:

Source of Funding:

Review Statement:

Form 1295 Statement:

Explanation

Texas State University System and MPM Ventures, LLC.

Program Management Services

To assist TSUS’s Division of Capital Projects
Administration in overseeing capital construction projects
at the Component Institutions.

Not to exceed $3 million

September 1, 2019 through August 31, 2021, with two
optional annual extensions.

N/A

Institutional Funds

TSUS hereby affirms that the contract will be reviewed and
approved by the Vice Chancellor and Chief Financial
Officer and approved as to legal form by the Vice
Chancellor and General Counsel.

TSUS verifies that MPM Ventures, LLC. will submit Form
1295 — Certificate of Interested Parties, and TSUS has
acknowledged the Certificate using the Texas Ethics
Commission’s online system.



CONSENT — RULES AND REGULATIONS



TSUS: Approval of Rules and Regulations

The attached, proposed revisions to the Texas State University System Rules
and Regulations are approved.

Explanation

Although the Board typically considers revisions to its Rules and Regulations at its May
meeting, in order to comply with recent federal Regulations relating to Title IX, changes are
required to the System’s Sexual Misconduct Policy as well as certain Rules for the new policy’s
implementation. Additionally, a change in the System’s Non-Discrimination policy is necessary
to ensure compliance with the U.S. Supreme Court ruling in Bostock v. Clayton County against
discrimination on the basis of a person’s sexual orientation or gender identity.

Further, Texas state statutes regarding access to electronic and information resources by
individuals with disabilities necessitate changes to the System’s Information Technology Policy.
In addition, certain changes relating to the System’s financial functions are being requested, as
indicated below.

Attached hereto are the recommended changes for the Board’s consideration. It should be
noted that each rule in the attachment contains an individual explanation of the changes
contained therein.

The Rules changes being considered relate to:

TSUS Sexual Misconduct Policy

President’'s Power to Suspend or Remove Employees or Students

Interim Disciplinary Actions Against Students

Employee Grievances

Non-Discrimination Policy

IT Policy - Electronic and Information Accessibility and Program Management
Purchases Utilizing Group Purchasing Organization Agreements

Quasi Endowments

N>R WN -

R&R 1



APPENDIX A-6

TEXAS STATE UNVERSITY SYSTEM
SEXUAL MISCONDUCT POLICY AND PROCEDURES

Explanation

On May 6, 2020, the Department of Education issued its long-awaited Title IX rules on sexual
harassment. While the new regulations were only about 24 pages in length, the DOE’s written
explanation and rationale for the regulations was over 2000 pages in length. TSUS OGC
established a Title IX Committee that consisted of the Title IX Coordinators from each of our
seven Components plus OGC legal staff. The Committee was charged with the responsibility of
analyzing the new rules and recommending appropriate changes to the TSUS Sexual Misconduct
Policy to ensure its compliance with both federal and state law. Due to the large number of
substantive changes, the current policy will be replaced with the attached Sexual Misconduct
Policy.

Following is a bullet point summary of each section of the Sexual Misconduct Policy.

SECTION ONE INTRODUCTION

e Affirms institutional values, purpose and application of the Policy

e Reiterates commitment to non-discrimination based on Title IX and Title VII

e Acknowledges principles of free speech and academic freedom and confirms that
constitutionally protected speech does not constitute sexual misconduct under the Policy

SECTION TWO DEFINITIONS/GLOSSARY

e Added definitions announced in the new federal regulations on Title 1X such as:
0 Sexual Harassment for purposes of Title IX
o Formal Complaint
O Supportive Measures
o Actual knowledge

SECTION THREE GENERAL TERMS AND CONCEPTS APPLICABLE TO BOTH
TITLE IXSEXUAL HARASSMENT AND NON-TITLE IX
SEXUAL MISCONDUCT

e Establishes the standard of proof as “by a preponderance of the evidence” for all sexual
misconduct matters

e Implements supportive measures with or without filing a report of sexual misconduct

e Reiterates commitment to treating both Parties fairly and equitably throughout the
grievance process

e Permits immunity/amnesty for those reporting incidents of sexual misconduct under
certain circumstances
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e Permits emergency removal of student or employee and provides for review of such
emergency removal

e Permits resolution of sexual misconduct through an informal resolution process except
when an incident involves a student and employee

e Permits withholding transcripts until sexual misconduct matters are finally adjudicated

e Describes permissible sanctions in sexual misconduct matters

e Prohibits retaliation

e Explains the level of confidentiality maintained throughout the grievance process
SECTION FOUR REPORTING INCIDENTS OF SEXUAL MISCONDUCT

e Requires all incidents of sexual misconduct to be reported to the Title 1X Coordinator
o ldentifies various reporting options for victims of sexual misconduct
e Acknowledges the importance of seeking medical attention and the importance of
preserving evidence surrounding incidents of sexual violence
e Reiterates all employees’ mandatory reporting obligations to the Title IX Coordinator,
including reporting obligations by Confidential Employees
o0 Describes the Component’s mandatory disciplinary actions against employees
who fail to report incidents of sexual misconduct

SECTION FIVE CLASSIFYING SEXUAL MISCONDUCT MATTERS, POSSIBLE
DISMISSALS, and TRANSFERS

e Provides the criteria, as established by the new federal regulations, for classifying
incidents as Title IX Sexual Harassment

e Requires Title IX Coordinator to classify incidents of sexual misconduct as either Title
IX sexual harassment or non-Title IX sexual misconduct

e Permits Title IX Coordinator to determine the appropriate grievance process

e Describes the criteria, as established by the new federal regulations, for mandatory and
permissive dismissals of Title IX Sexual Harassment matters

e Permits transfer of previously dismissed Formal Complaints of Title IX Sexual
Harassment to an alternative disciplinary process

SECTION SIX TITLE IXCOORDINATOR’S ROLE DURING PRE-
INVESTIGATION OF SEXUAL MISCONDUCT

e Establishes the process to be followed by the Title )X Coordinator during the pre-
investigation stage, including
o Information to be provided a complainant about the grievance process
0 Issues to be considered if complainant requests anonymity or declines to move
forward with a grievance process
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SECTION SEVEN TITLE IXSEXUAL HARASSMENT GRIEVANCE PROCESS
[The grievance process described in this section aligns with the
grievance process required by the new federal regulations]

e Requires a Formal Complaint be signed by Complainant or the Title IX Coordinator
e Prescribes information that must be contained in a notice of allegations to an accused
Party
e Describes the investigative process
e Requires a live hearing before the accused Party’s responsibility is determined by a
Decision Maker
e Permits both parties to have an Advisor present throughout all aspects of the grievance
process including at a live hearing — Advisor may be, but is not required to be, an
attorney
e Permits each party to be crossed examined (orally and in real time) by the other party’s
Advisor
e Requires Components to assign an Advisor to either Party who does not have one at the
live hearing — the sole purpose of the appointed Advisor is to conduct cross-examination
at a live hearing
e Describes the mandatory procedures of a live hearing, such as,
0 Requiring the Decision Maker to state the basis of their decision if they disallow a
cross-examination question as irrelevant
o0 Permitting hearings to be conducted in person or remotely provided equipment
allows both parties to see and hear each other throughout the hearing
0 Prohibiting a Decision Maker from considering any written statement unless the
person making the statement submits to cross-examination at the live hearing
e Permits appeals and describes the bases for appeal

SECTION EIGHT NON-TITLE IX GRIEVANCE PROCESS
[The grievance process described in this section closely mirrors the
process under our current Sexual Misconduct Policy]

e Specifies information to be contained in notice of allegation to accused Party
e Describes the investigative process
e Allows for a determination on responsibility and sanction, without a hearing
e Permits both parties to dispute a Finding or Sanction through a live hearing
e Permits both parties to have an Advisor present throughout all aspects of the grievance
process, including at a live hearing —
o Advisor may be, but is not required to be, an attorney
o0 Advisor’s role is limited to providing guidance and support to a Party but Advisor
may not actively participate in the hearing or other grievance proceedings
e Describes the procedures of a live hearing, such as,
0 Permitting both Parties to cross-examine each other through written questions
submitted to the Decision Maker
o Permitting Decision Maker to determine whether a question is relevant
o0 Permitting Decision Maker to ask all relevant questions
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o0 Permitting Parties to provide written follow-up questions during the hearing to be
asked by the Decision Maker

SECTION NINE APPEAL OF NON-TITLE IX GRIEVANCE OUTCOME

e Permits appeals in Non-Title IX Grievance matters
e Lists the bases for appeal as:
o0 Procedural irregularity that affect the outcome of the matter
o New evidence that available at the time
o Conflict of interest or bias on the part of Title IX Coordinator, Investigator or
Decision Maker
0 Sanction is substantially disproportionate to the written decision

SECTION TEN ADMINISTRATIVE REQUIREMENTS

e Requires Components to provide relevant training to students and employees, including
specific training for, but not limited to,
0 New employees
0 Students and transfer students
o Title IX Personnel
e Requires Components to post all training materials used to train Title 1X personnel on
Component’s website
e Mandates the following reports, in accordance with state statute,
o Title IX Coordinator’s report to Component Presidents
o Component President’s Annual Report to the TSUS Board of Regents (BOR)
= Requires the Component’s Report to the TSUS BOR be posted to
Component website
= Requires Component President to certify its substantial compliance to the
Texas Higher Education Coordinating Board annually
e Requires that all records of Sexual Misconduct allegations be maintained a minimum of
seven years unless a longer period is required by other law or retention schedule

[Policy follows.]
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1.

1.1.

1.2.

APPENDIX A-6

TEXAS STATE UNIVERSITY SYSTEM
SEXUAL MISCONDUCT POLICY AND PROCEDURES

Introduction

Institutional Values. The Texas State University System (TSUS), its

colleges, and universities (collectively referred to as “System”
and/or “Components” and used interchangeably herein) are
committed to creating and maintaining educational communities in
which each individual is respected, appreciated, and valued. The
System’s focus on tolerance, openness, and respect is key in
providing every member of the TSUS community with basic human
dignity free from all forms of Sexual Misconduct, including Sexual
Harassment, Sexual Assault, Domestic Violence, Dating Violence,

and Stalking.

Any report of behavior that threatens our institutional

values and breaches this Policy shall be promptly investigated and
remediated in accordance with principles of law, fairness, and
equity to all Parties involved.

Purpose of Policy. The purpose of this Policy is to ensure that:

1.2.1.

1.2.2.

1.2.3.

1.2.4.

1.2.5.

Sexual Misconduct is not tolerated on any System
property or in any System Education Program or
Activity;

System offices and Components maintain an
environment that promotes prompt reporting of all
forms of Sexual Misconduct and the timely and fair
resolution of Sexual Misconduct Complaints or
Reports;

Components take prompt and appropriate action to
eliminate Sexual Misconduct, prevent its recurrence,
and remedy its effects;

System offices and Components comply with all
applicable federal and state laws regarding Sexual
Misconduct — including sexual discrimination — in
higher education; and,

The System and Components have a uniform Policy
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1.3.

1.4.

1.5.

1.6.

1.7.

that defines and describes prohibited sexual conduct,
establishes procedures for processing Complaints or
Reports of Sexual Misconduct, permits appropriate
sanctions, and identifies available resources.

Notice of Sexual Misconduct Violations. Sexual Misconduct as
defined in the Glossary constitutes a violation of this Policy.
Students and Employees reported as having engaged in Sexual
Misconduct are subject to investigation for violating this Policy.
Should an investigation result in a Finding that this Policy was
violated, the violator may be subject to sanctions as defined herein.

Applicability of this Policy. This Policy applies to all students,
faculty, staff, and Third Parties within the System or its
Components’ Education Programs or Activities and prohibits
Sexual Misconduct committed by or against students, faculty, staff,
or Third Parties. The Policy applies to:

1.4.1. all incidents of Sexual Misconduct;

1.4.2. all incidents of Sexual Misconduct occurring on or
after the effective date of this Policy;

1.4.3. all incidents of Title IX Sexual Harassment; and

1.4.4. with the exception of incidents of Title IX Sexual
Harassment, all incidents of Non-Title IX Sexual
Misconduct occurring prior to the effective date of
this Policy are controlled by the Policy in effect at
that time.

Supersedes Existing Policies. In the case of allegations of Sexual
Misconduct, this Policy supersedes any conflicting Sexual
Misconduct procedures and policies set forth in other Component
policies.

Equal Access. Each Component shall ensure, to the greatest extent
practicable, equal access for Students enrolled at or Employees of
the institution who are persons with disabilities. The Component
shall make reasonable efforts to consult with a disability services
office of the Component, advocacy groups for people with
disabilities, and other relevant stakeholders to assist the Component
with complying with the Component's duties under this Policy.

First Amendment Rights. Freedom of speech and principles of
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1.8.

1.9.

1.10.

1.11.

academic freedom are central to the mission of institutions of
higher education. Constitutionally protected expression cannot be
considered Sexual Misconduct under this Policy.

Biennial Policy Review. This Policy shall be reviewed each
biennium and, with approval of the System’s governing board, shall
be revised as necessary.

Notice of Non-Discrimination. The System complies with Title IX
of the Higher Education Amendments of 1972 (Title IX), which
prohibits discrimination on the basis of sex in Education Programs
or Activities; Title VII of the Civil Rights Act of 1964 (Title VII),
which prohibits sex discrimination in employment; Campus Sexual
Violence Elimination Act (SaVe); Violence Against Women Act
(VAWA); and the Clery Act. Sexual Misconduct constitutes a form
of sex discrimination prohibited by Title IX and Title VII.

Extent of Authority. This Policy applies to all incidents of Sexual
Misconduct. However, provisions of the Policy that do not apply to
Title IX Sexual Harassment are so indicated, as are provisions of
the Policy that are exclusive to Title IX Sexual Harassment.

Employment at Will. Nothing herein to the contrary shall be
construed in derogation of the Texas State University System Board
of Regents’ employment-at-will policy.

2. Definitions

A Glossary with definitions of Title IX and Non-Title I’X-related offenses
and other terms used in this Policy is attached.

3. Provisions Applicable to the Title IX Sexual Harassment & Non-Title IX Sexual
Misconduct Grievance Processes

3.1. Eaquitable Treatment. A Component’s response to an allegation of

Sexual Misconduct must treat Complainants and Respondents
equitably by offering Supportive Measures to Complainants and
Respondents, and by following a grievance process as described
herein against a Respondent prior to the imposition of any disciplinary
sanctions or other actions that are not Supportive Measures.

3.2. Standard of Evidence
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3.3.

3.4.

3.5.

3.6.

3.2.1. Presumption of Non-Responsibility. Any person
accused of Sexual Misconduct under this Policy is
presumed not responsible for the alleged conduct
until a determination regarding responsibility is made
at the conclusion of the grievance process.

3.2.2. Preponderance of the Evidence Standard. The
Decision Maker will weigh the admissible evidence
using the preponderance of the evidence standard.

Conflicts of Interest. Any individual designated by a Component as a
Title IX Coordinator, Investigator, Decision Maker, Informal
Resolution Facilitator, Appellate Authority, or Campus Administrator
may not have a conflict of interest or bias for or against Complainants
or Respondents generally, or against an individual Complainant or
Respondent. The Title IX Coordinator shall not serve as Decision
Maker, Informal Resolution Facilitator, or Appellate Authority.

Promptness. The Component shall make every reasonable effort to
ensure that the resolution of a Sexual Misconduct Complaint or
Report occurs in as efficient a manner as possible, with an expectation
that the process (exclusive of any appeal procedures) will generally be
completed within one hundred and twenty (120) calendar days of the
date a Complaint or Report is submitted.

Modification of Deadlines. The Title IX Coordinator may modify any
deadlines contained in this Policy as necessary to accomplish the
purposes stated and for good cause, including, but not limited to,
complexity of the investigation and to accommodate semester breaks.

Immunity/Amnesty. Reporting, investigating, and adjudicating
incidents of Sexual Misconduct is of paramount importance. The
Component does not condone underage drinking, illegal use of drugs,
or other criminal behavior. However, the Component will not take any
disciplinary action for prohibited conduct in relation to or
concurrently with an incident of Sexual Misconduct, against a person
who is enrolled with or employed by the Component for any violation
of the Component’s applicable code of conduct, provided:

3.6.1. the person acts in good faith;

3.6.2. the violation of the code of conduct arises out of the
same facts or circumstances as a Complaint or Report
of Sexual Misconduct;
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3.7.

3.8.

3.6.3. the violation of the code of conduct is not punishable
by suspension or expulsion; and,

3.6.4. the person is not reporting his or her own
commission or assistance in the commission of
Sexual Misconduct.

Prohibition on Providing False Information. Any individual who
knowingly makes a false Complaint or Report under this Policy, or
knowingly provides false information to Component officials, or who
intentionally misleads Component officials who are involved in the
investigation or resolution of a Complaint or Report shall be subject to
disciplinary action. Charging an individual with a code of conduct
violation for making a materially false statement in bad faith in the
course of a grievance proceeding under this Policy does not constitute
retaliation prohibited by Section 3.14 herein. A determination
regarding responsibility, alone, is not sufficient to conclude that any
Party made a materially false statement in bad faith.

Supportive Measures.

3.8.1. Generally. When an incident of Sexual Misconduct
Is reported, the Component will consider Supportive
Measures while the incident is investigated and
adjudicated. The determination of appropriate
Supportive Measures in a given situation must be
based on the facts and circumstances of that situation.
The Title IX Coordinator is responsible for
coordinating the effective implementation of
Supportive Measures, and the duration of such
measures. Supportive Measures may include, but are
not limited to:

3.8.1.1. Counseling provided by a counselor who does
not provide counseling to any other person
involved in the incident, including a person
who reports an incident of Sexual Misconduct,
as long as the Component employs a sufficient
number of counselors;

3.8.1.2. extensions of deadlines or other course-related
adjustments;

3.8.1.3. without any academic penalty, modifications of
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work or class schedules or assignments,
including the option of dropping a course in
which both Parties are enrolled;

3.8.1.4. campus escort or transportation services;

3.8.1.5. mutual restrictions on contact between the

Parties;

3.8.1.6. changes in work or housing locations;

3.8.1.7. leaves of absence;

3.8.1.8. restrictions from specific activities or facilities;

and,

3.8.1.9. increased security and monitoring of certain

3.8.2.

3.8.3.

3.8.4.

areas of the campus.

Orders of Protection. The Component will honor any
order of protection, no contact order, restraining
order or similar lawful order issued by any criminal,
civil, or tribal court.

Confidentiality of Supportive Measures. The
Component shall maintain as confidential any
measures provided to the Complainant and/or
Respondent, to the extent allowed by law and to the
extent that maintaining such confidentiality will not
impair the ability to provide the measures.

Emergency Removal. Emergency removal of an
Employee or Student prior to a final decision in a
Sexual Misconduct matter must comply with System
Rules and Regulations Chapters IV § 2.2(14), V §
2.131, and VI § 5.(14). A Component may remove a
Respondent from the Component’s Education
Program or Activity on an emergency basis, provided
that the Component undertakes an individualized
safety and risk analysis, determines that an
Immediate threat to the physical health or safety of
any student or other individual arising from the
allegations of sexual harassment justifies removal,
and provides the Respondent with notice and an
opportunity to challenge the decision immediately
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following the removal. The removal challenge does
not require a hearing and the burden is on the
Respondent to show why the removal should be
rescinded.

3.8.5. Administrative Leave. Nothing herein precludes a
Component from placing a non-student employee
Respondent on administrative leave with or without
pay during the pendency of the grievance or any
judicial process.

3.8.6. Supportive Measures when Anonymity is Required.
The Component’s inability to take disciplinary action
against an alleged Respondent because of a
Complainant’s insistence on anonymity will not
restrict the Component’s ability to provide
appropriate measures for the reasonable safety of the
Component community.

3.8.7. Unreasonable Burden. Supportive Measures may not
Impose an unreasonable burden on the other Party.

3.8.8. Failure to Adhere to Supportive Measures. Failure to
adhere to the parameters of any Supportive Measures
may be considered a separate violation of this Policy
and may result in disciplinary sanctions.

3.9. Informal Resolution

3.9.1. Eligibility for Informal Resolution. Informal
Resolution is available after a Formal Complaint has
been filed in a Title IX Sexual Harassment incident
or a Report has been received in a Non-Title IX
Sexual Misconduct incident. Informal Resolution
may be pursued if:

3.9.1.1. both Parties are willing to engage in Informal
Resolution and consent to do so in writing;

3.9.1.2. the Complainant and the Respondent are both
Students or are both Employees of the
Component;

3.9.1.3. the Title IX Coordinator agrees that Informal
Resolution is an appropriate mechanism for
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resolving the Complaint; and

3.9.1.4. the Component provides written notice to the
Parties in accordance with Section 3.9.2.1.

3.9.2. Informal Resolution Procedures.

3.9.2.1. Notice. The Title IX Coordinator shall provide
written notice to the Parties of the availability
of informal resolution, including:

3.9.2.1.1. the allegations;

3.9.2.1.2. the requirements of the informal
resolution process, including the
circumstances under which the Parties are
precluded from resuming a Formal
Complaint arising from the same
allegations;

3.9.2.1.3. any consequences resulting from
participating in the informal resolution
process, including the records that will be
maintained or could be shared; and,

3.9.2.1.4. the Parties’ right to withdraw consent
to informal resolution at any time prior to
reaching an agreement, and resume the
grievance process.

3.9.2.2. Scheduling. When a Sexual Misconduct
Complaint or Report meets the requirements for
informal resolution, the Title IX Coordinator
will make the requisite arrangements. Informal
resolution may take place at any point in the
grievance process after a Formal Complaint is
filed and any time prior to reaching a
determination regarding responsibility.

3.9.2.3. Referral for Investigation. The Title IX
Coordinator will terminate informal resolution
and continue the investigation if:

3.9.2.3.1.  The Parties are not able to reach an
agreement prior to the exhaustion of the
administrative process,
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3.9.2.3.2.  One or more of the Parties withdraws

consent to informal resolution, or,

3.9.2.3.3. Title IX Coordinator determines that

3.9.2.4.

3.9.2.5.

3.9.2.6.

informal resolution is no longer appropriate.

Agreements. Informal resolutions will be
reduced to writing, and signed by both Parties.
Agreements will be maintained by the Title IX
Coordinator and disclosed only as necessary to
implement the provisions of the agreed
resolution or as required by law.

No Waiver. A Component may not require as a
condition of enrollment or continuing
enrollment, or employment or continuing
employment, or enjoyment of any other right,
waiver of the right to an investigation and
adjudication of Formal Complaints of Sexual
Misconduct consistent with this Policy.

No Recording and no use of statements. No
recording of the informal resolution will be
made and all statements made during the
informal resolution process may not be used for
or against either Party should the Parties be
unable to reach an informal resolution and
resume the grievance process. Failure to
comply with an informal resolution agreement
may result in disciplinary action.

3.10. Withholding of Transcript. The Component may not issue a

3.11.

transcript to a student Respondent until the institution makes a final
determination of responsibility.

Remedies. Remedies for a Finding of a violation of this Policy must
be designed to restore or preserve equal access to the Component’s
Education Program or Activity to the Complainant. Such remedies
may include the same individualized services described in Section
3.8 as “Supportive Measures”; however, remedies need not be non-
disciplinary or non-punitive and need not avoid burdening the
Respondent.

3.11.1. The Title IX Coordinator is responsible for the
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effective implementation of remedies.

3.11.2. Any remedy that does not directly affect the
Respondent must not be disclosed to the Respondent.

3.12. Sanctions. Sanctions for a Finding of a Policy violation will depend
upon the nature and gravity of the misconduct and/or any record of
prior discipline for Sexual Misconduct. Sanctions include, but are
not limited to, the following:

3.12.1. Students

3.12.1.1.
3.12.1.2.

3.12.1.3.
3.12.1.4.
3.12.1.5.

3.12.1.6.

3.12.1.7.
3.12.1.8.
3.12.1.9.
3.12.1.10.
3.12.1.11.

3.12.1.12.

no-contact orders;

probation (including disciplinary and academic
probation);

expulsion from campus housing;
restricted access to activities or facilities;

mandated counseling (this may include, but not
be limited to education programs and batterer
intervention);

disqualification from student employment
positions;

revocation of admission and/or degree;
withholding of official transcript or degree;
bar against readmission;

monetary restitution;

withdrawing from a course with a grade of W,
F, or WF; or,

relevant training.

3.12.2. Employees

3.12.2.1.
3.12.2.2.

3.12.2.3.
3.12.2.4.

withholding a promotion or pay increase;

reassigning employment, including, but not
limited to demotion in rank;

terminating employment;

barring future employment from System or
Component;
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3.12.2.5. temporary suspension without pay;
3.12.2.6. compensation adjustments;
3.12.2.7. no-contact orders;

3.12.2.8. relevant training; or,

3.12.2.9. recommendation to revoke tenure.

3.13. Notification of Finding to Postsecondary Institutions. On request by
another postsecondary educational institution, a Component shall
provide to the requesting institution information relating to a
determination by the Component that a student enrolled at the
Component violated this Policy.

3.14. Retaliation. No Component or person may intimidate, threaten,
coerce, or discriminate against any individual for the purpose of
interfering with any right or privilege secured by Title IX or this
Policy, or because the individual has made a Complaint or Report,
testified, assisted, or participated or refused to participate in any
manner in an investigation, proceeding, or hearing under this Policy.
Any person, who believes that she or he has been subjected to
Retaliation, should immediately report this concern to the Title IX
Coordinator.

3.14.1. By the Component

3.14.1.1. A Component may not discipline or
discriminate against an employee who in good
faith makes a Report of Sexual Misconduct as
required by this Policy.

3.14.1.2. Subsection 3.14.1.1 does not apply to an
employee who perpetrates or assists in
perpetrating an incident of Sexual Misconduct.

3.14.2. By Others. The exercise of rights protected under
the First Amendment does not constitute retaliation
prohibited under this section.

3.15. Confidentiality

3.15.1. The identity of the following individuals is
confidential and not subject to disclosure under the
Texas Public Information Act, unless such
individual(s) waive nondisclosure in writing:
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3.15.1.1. an alleged victim of an incident of Sexual
Misconduct;

3.15.1.2. a person who reports an incident of Sexual
Misconduct;

3.15.1.3. a person who sought guidance from the
Component concerning such an incident;

3.15.1.4. a person who participated in the Component's
Investigation of such an incident; or,

3.15.1.5. a person who is alleged to have committed or
assisted in the commission of Sexual
Misconduct, provided that after completion of
the investigation, the Component determines
the Complaint or Report to be unsubstantiated
or without merit.

3.15.2. The identity of the individual(s) referenced in
Section 3.15.1 may only be disclosed to the
following:

3.15.2.1. a Component, as necessary to conduct an
investigation and resolution of the
investigation;

3.15.2.2. the person or persons alleged to have
perpetrated the incident of Sexual Misconduct
defined in this Policy, to the extent required by
other law;

3.15.2.3. a law enforcement officer, as necessary to
conduct a criminal investigation;

3.15.2.4. potential witnesses to the incident, as necessary
to conduct an investigation; or,

3.15.2.5. a health care provider in an emergency
situation, as determined necessary by the
Component.

3.15.3. Information reported to a health care provider or
other medical provider employed by a Component is
confidential, and may be shared by the provider only
with the Complainant’s consent. The provider must
provide aggregate data or other non-identifying
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4.

4.1.

4.2.

information regarding incidents of Sexual
Misconduct to the Component’s Title IX
Coordinator.

3.15.4. Breaches of confidentiality or privacy committed
by Employees receiving a Complaint or Report of
alleged Sexual Misconduct or investigating the
Report of alleged Sexual Misconduct may result in
disciplinary sanctions.

3.15.5. Release of information to the individuals
referenced in Section 3.15.2 shall not be construed as
a voluntary disclosure for purposes of the Texas
Public Information Act.

3.15.6. If there is a direct conflict
between the requirements of FERPA and the
requirements of Title X, such that enforcement of
FERPA would interfere with the primary purpose of
Title IX to eliminate sex-based discrimination in
schools, the requirements of Title IX override any
conflicting FERPA provisions.

Reporting Incidents of Sexual Misconduct

General Information. Each Component will identify and provide
complete contact information for their Title I)X Coordinator and all
Deputy Coordinators in various locations, including but not limited
to the Component’s website; the Student’s handbook; the Dean of
Students Office; Human Resources; and Campus Police or Security;
or their equivalents. Once a Complaint or Report of Sexual
Misconduct is received by the Component, the Title IX Coordinator
will determine the appropriate grievance process for resolution.

Victim Reporting Options. Although a victim of Sexual
Misconduct may decline to report the incident, the Component
supports, encourages, and will assist those who have been the
victim of Sexual Misconduct to report the incident to any of the
sources below. The alleged victim may use a pseudonym form
when making a report to a law enforcement agency.

4.2.1. Title 1X Coordinator. Any incident of Sexual
Misconduct may be brought to the attention of the
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Title IX Coordinator. The Title IX Coordinator will
discuss with the reporting Party the options for:

4.2.1.1. Filing a Formal Complaint of a Title IX Sexual

Harassment incident, if applicable; or,

4.2.1.2. Filing a Report of a Non-Title I1X Sexual

4.2.2.

4.2.3.

4.2.4.

4.2.5.

Misconduct incident, if applicable.

Responsible Employee. An individual may report
alleged Sexual Misconduct to a Responsible
Employee.

Official with Authority. An individual may report
alleged Sexual Misconduct to an Official with
Authority. A Report to an Official with Authority
will impose Actual Knowledge on the Component
provided the reported incident of Sexual Misconduct
meets the definition of Title IX Sexual Harassment.
Each Component will identify and provide contact
information of the Official with Authority in various
locations, including but not limited to the
Component’s website and the applicable online
handbooks.

Component Police or Security. An individual may
report an incident of Sexual Misconduct to the
Component police or security. Although the
Component strongly encourages reporting Sexual
Misconduct to the police, a victim may request
administrative action by the Component with or
without filing a police report. Filing a police report
does not obligate the victim to continue with criminal
proceedings or Component disciplinary action.
Components shall provide to the victim the contact
information for the campus police or security
personnel.

Campus Security Authority. A Report of Sexual
Misconduct may be made to a Campus Security
Authority (CSA) as defined in each Component’s
Annual Security Report. All CSAs will promptly
inform the Title IX Coordinator of the Complaint or
Report and comply with all other reporting
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4.3.

obligations required by the Clery Act.

4.2.6. Local Law Enforcement. An individual may, but is
not required to, report an incident of Sexual
Misconduct directly with local law enforcement
agencies. At the victim’s request, the Component will
assist the victim with reporting the incident of Sexual
Misconduct to law enforcement.

4.2.7. Electronic Reporting. Each Component shall provide
an option for electronic reporting of an incident of
Sexual Misconduct. The electronic reporting option
must;

4.2.7.1. enable an individual to report the alleged
offense anonymously; and

4.2.7.2. be easily accessible through a clearly
identifiable link on the Component’s internet
website home page. (For more information on
anonymity, see Section 4.2.8 and Section 4.8.)

4.2.8. Anonymous Reports. Individuals who chose to file
anonymous reports are advised that:

4.2.8.1. it may be very difficult, and in some cases, not
possible for the Component to investigate an
anonymous Report; and

4.2.8.2. filing a Report is not necessary in order to
secure Supportive Measures through the
Component.

Preservation of Evidence. Preservation of evidence is critical in
incidents of Sexual Misconduct. If you experience sexual violence,
you are encouraged to seek immediate medical care. Also,
preserving DNA evidence can be key to identifying the perpetrator
in a sexual violence case. Victims can undergo a medical exam to
preserve physical evidence with or without police involvement. If
possible, this should be done immediately. If an immediate medical
exam is not possible, individuals who have experienced a sexual
assault may have a Sexual Assault Forensic Exam (SAFE)
performed by a Sexual Assault Nurse Examiner (SANE) within 4
days of the incident. With the victim’s consent, the physical
evidence collected during this medical exam can be used in a
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4.4.

criminal investigation; however, a person may undergo a SAFE
even without contacting, or intending to contact, the police. To
undergo a SAFE, go directly to the emergency department of the
nearest hospital that provides SAFE services.

Employee Mandatory Reporting. A Responsible Employee who

has knowledge of Sexual Misconduct must report promptly to the
Title IX Coordinator all relevant details known to the Employee
about the alleged Sexual Misconduct shared by the Complainant or
Reporting Party. A Responsible Employee must share all
information relevant to the investigation, and if applicable, redress
of the incident, including whether the Complainant has expressed a
desire for confidentiality in reporting the incident.

4.4.1. Before a Complainant reveals any information to a
Responsible Employee, the Employee should inform
the Complainant of the Employee’s reporting
obligations. If the Complainant requests anonymity
and confidentiality, the Employee should refer the
Complainant to Confidential Employees. A
Responsible Employee may not honor a request for
anonymity or confidentiality.

4.4.2. A Responsible Employee should not share
information with law enforcement without the
Complainant’s consent, unless the Complainant has
also reported the incident to law enforcement.

4.4.3. If the Complainant reports an incident to the
Responsible Employee and requests confidentiality
or no investigation, the Employee should tell the
Complainant that the Component will consider the
request, but cannot guarantee that the Component
will be able to honor it. In reporting the details of the
incident to the Title 1X Coordinator, the Responsible
Employee will inform the Title IX Coordinator of the
Complainant’s request for confidentiality or no
investigation.

4.4.4. A Responsible Employee will promptly report to the
Title IX Coordinator all incidents of Sexual
Misconduct, provided:

4.4.4.1. the employee is in the course and scope of
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4.5.

4.6.

4.7.

employment at the time the employee witnesses
or receives information regarding the
occurrence of Sexual Misconduct;

4.4.4.2. the employee reasonably believes the incident
constitutes Sexual Misconduct; and,

4.4.4.3. the incident of Sexual Misconduct was
committed either by or against an enrolled
Student or an Employee of the Component at
the time of the Sexual Misconduct.

4.4.5. A Component may expand, but shall not narrow, the
reporting obligations of Responsible Employees
under this subsection.

4.45.1. A Component that expands the reporting
obligations of a Responsible Employee shall
inform such Responsible Employees of their
mandatory reporting obligations.

Termination for Failure to Report or Making a False Report. A

Component shall terminate an Employee it determines to have
either:

4.5.1. knowingly failed to make a report of Sexual
Harassment, Sexual Assault, Dating Violence, or
Stalking when the Responsible Employee was
required to do so; or

4.5.2. knowingly made a false Report of Sexual
Harassment, Sexual Assault, Dating Violence, or
Stalking with intent to harm or deceive.

No Report Required. An Employee is not required to report an

incident of Sexual Misconduct to the Title IX Coordinator if:
4.6.1. the Employee was the victim of such conduct; or,

4.6.2. the Employee received information due to a
disclosure made at a public awareness event
sponsored by a Component or by a Student
organization affiliated with the Component.

Confidential Employees. Each Component will identify and
provide contact information for Confidential Employees in various
locations, including but not limited to the Component’s website and
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4.8.

5.

5.1.

5.2.

appropriate online handbooks. These Confidential Employees will
assist in a crisis and provide information about possible resources,
some of which may include law enforcement, medical assistance,
psychological counseling, victim advocacy assistance, legal
assistance, Component disciplinary action, immigration services,
and criminal prosecution. Training for Confidential Employees
may be through their professional organizations, if any, or through
the Title IX Coordinator.

4.7.1. A Confidential Employee who receives information

about an incident of Sexual Misconduct shall report
to the Title IX Coordinator only the type of incident
reported.

4.7.2. A Confidential Employee shall also provide such

information to the Component’s Clery Act
Coordinator for purposes of the Component’s Annual
Security Report.

Request for Anonymity by Complainant.

4.8.1.

4.8.2.

4.8.3.

When considering reporting options, Complainants
should be aware that Confidential Employees are
permitted to honor a request for anonymity and can
maintain confidentiality.

With the exception of Confidential Employees,
Component personnel have mandatory reporting and
response obligations, regardless of the Complainant’s
request for anonymity or confidentiality.

The Complaint or Report shall be used as an
anonymous Report for data collection purposes under
the Clery Act.

Classifying Sexual Misconduct Matters, Possible Dismissals, and Transfers

Title IX Coordinator’s Role in Classifying Sexual Misconduct. The

Title IX Coordinator shall review all allegations of Sexual

Misconduct to determine if the allegation will be classified as Title
IX Sexual Harassment or Non-Title IX Sexual Misconduct at any
point during the grievance process.

Title IX Sexual Harassment. Allegations of Sexual Misconduct

shall be classified as Title IX Sexual Harassment provided:
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5.3.

5.4.

5.5.

5.2.1.

5.2.2.

5.2.3.

the Sexual Misconduct meets the definition of Title
IX Sexual Harassment;

the Sexual Misconduct occurred against a person
participating in or attempting to participate in a
Component’s Education Program or Activity; and,

the Sexual Misconduct occurred against a person
located within the United States.

Non-Title I X Sexual Misconduct. Sexual Misconduct that does not

meet all the requirements in Section 5.2 does not constitute Title IX
Sexual Harassment and shall be classified as Non-Title I1X Sexual

Misconduct.

Mandatory Dismissal of Formal Complaint. If a Formal Complaint

has been submitted by a Complainant and the Sexual Misconduct
described in the Formal Complaint does not meet all the
requirements in Section 5.2, the Title IX Coordinator shall dismiss
the Formal Complaint for purposes of the Title IX Sexual
Harassment process.

5.4.1.

5.4.2.

If a Formal Complaint is dismissed for failing to
meet the requirements in Section 5.2, a Component
may address such Non-Title X Sexual Misconduct
through the Non-Title 1X Sexual Misconduct
provisions of this Policy.

If the allegation does not meet the definition of
Sexual Misconduct, the Component may address the
misconduct through the applicable code of conduct
process.

Permissive Dismissal of Formal Complaint and/or Transfer to

Alternative Disciplinary Process.

5.5.1.

A Component may, but is not required to, dismiss a
Formal Complaint or any allegations therein, if at any
time during the Title 1X Sexual Harassment
investigation or live hearing:

5.5.1.1. a Complainant notifies the Title IX Coordinator

in writing that the Complainant would like to
withdraw the Formal Complaint or any
allegations therein;
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5.5.1.2. if the Respondent is no longer enrolled or
employed by the Component; or,

5.5.1.3. specific circumstances prevent the Component
from gathering evidence sufficient to reach a
determination as to the Formal Complaint or
allegations therein.

5.5.2. Any matter permissively dismissed by the
Component may require transfer to the Non-Title IX
Sexual Misconduct process. Prior to dismissal, the
Title IX Coordinator must determine whether the
allegations, if proven, mandate transfer to an
alternative disciplinary process. Component shall
expedite the disciplinary process, as necessary, to
accommodate both Parties’ interests in a speedy
resolution.

5.5.2.1. If a Student withdraws or graduates from a
Component pending a disciplinary charge
alleging that the Student violated this Policy,
the Component may not end the disciplinary
process or issue a transcript to the student until
the Component makes a final determination of
responsibility.

5.5.2.2. On request by another postsecondary
educational institution, a Component shall
provide to the requesting institution information
relating to a determination by the Component
that a student enrolled at the Component
violated this Policy.

5.6. Permissive Dismissal of Non-Title I X Sexual Misconduct
Allegations and/or Transfer to Alternative Disciplinary Process.

5.6.1. A Component may, but is not required to, dismiss a
report or any allegations therein, if at any time during
the investigation or hearing:

5.6.1.1. a Complainant notifies the Title IX Coordinator
in writing that the Complainant would like to
withdraw the Report or any allegations therein;
or,
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5.6.1.2. specific circumstances prevent the Component
from gathering evidence sufficient to reach a
determination as to the Report or allegations
therein.

5.6.2. Any matter permissively dismissed by the
Component may require transfer to an alternative
disciplinary process. Prior to dismissal, the Title IX
Coordinator must determine whether the allegations,
If proved, mandate such a transfer.

5.7. Notice of Dismissal. Upon a dismissal required or permitted under
this Policy, the Component must promptly send written notice of
the dismissal and reason(s) therefor simultaneously to the Parties,
including information regarding the procedures for appealing the
dismissal.

6. Title IX Coordinator’s Role during Pre-investigation of Sexual Misconduct.

6.1. Receipt of Allegation. Upon receipt of an allegation of Sexual
Misconduct, the Title IX Coordinator shall:

6.1.1. promptly contact the Complainant to discuss the
availability of Supportive Measures, Complainant’s
wishes with respect to Supportive Measures, and the
availability of Supportive Measures with or without the
filing of a Formal Complaint or Report;

6.1.2. explain to the Complainant the process for filing a
Formal Complaint or Report;

6.1.3. provide an electronic and/or hard copy of this Policy
which explains the process and rights of all Parties;

6.1.4. request additional information regarding the reported
incident;

6.1.5. explain the investigatory process;

6.1.6. explain the options for reporting to law enforcement
authorities, whether on campus or local police;

6.1.7. discuss Complainant’s request for anonymity and
confidentiality, if such has been requested, and explain
that confidentiality may impact the Component’s ability
to investigate fully;
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6.2.

6.1.8.

6.1.9.

6.1.10.

discuss the Parties’ consent to release and share
documents and/or the need for non-disclosure
agreements;

determine whether the Complainant wishes to pursue
informal resolution; and,

refer the Complainant, as appropriate, to the counseling
center or other resources, including but are not limited

to, law enforcement, medical assistance, psychological
counseling, victim advocacy resources, legal resources,
student financial aid, alternative disciplinary processes,
and visa and immigration assistance.

Complainant’s Request Not to Investigate an Incident of Sexual

Misconduct. If the Complainant does not wish to have an incident
of Sexual Misconduct investigated, the Title IX Coordinator shall
discuss this request with Complainant before the Title IX
Coordinator makes a decision on whether to proceed with the
investigation.

6.2.1.

In deciding whether to proceed with such an
investigation, the Title 1X Coordinator will make an
individualized assessment, taking into account the
Complainant’s wishes not to proceed as well as other
relevant factors including, but not limited to:

6.2.1.1. the seriousness of the alleged conduct;

6.2.1.2. whether violence or weapons were involved;
6.2.1.3. the age of the victim;
6.2.1.4. whether other Complaints or Reports have been

made against the alleged Respondent; and,

6.2.1.5. whether the alleged incident poses a risk of

harm to others.

6.2.2. The Component may investigate the alleged incident

of Sexual Misconduct in a manner that complies with
the applicable confidentiality provisions in this
Policy.

6.2.3. If a Component decides not to investigate, the

Component shall take any steps it determines
necessary to protect the health and safety of its
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community in relation to the alleged incident.

6.2.4. A Component shall inform a Complainant of its
decision to either investigate or not investigate the
allegations.

6.3. Non-Title IX Sexual Misconduct. Sexual Misconduct that does not
meet the definition of Title IX Sexual Harassment shall be
classified as Non-Title IX Sexual Misconduct. Non-Title IX Sexual
Misconduct may be handled by the Title 1X Coordinator’s Office or
an office or individual(s) the Component determines appropriate to
address such Non-Title IX Sexual Misconduct.

7. Title IX Sexual Harassment Grievance Process

7.1. Filing a Formal Complaint. Incidents of Sexual Misconduct should
be reported as per Section 4 of this Policy. A Formal Complaint
may be filed with the Title IX Coordinator in person, by mail, or by
electronic mail, by using the contact information for the Title IX
Coordinator under this Policy and any additional method designated
by the Component.

7.2. Cases Initiated by the Title IXX Coordinator. If the Title IX
Coordinator signs a Formal Complaint, the Title IX Coordinator is
not a Complainant or otherwise a Party.

7.3. Notice of Allegations. In response to a Formal Complaint the
Component must give written notice of the allegations to the
Parties. This notice must include:

7.3.1.  notice of the Component’s grievance process,
including informal resolution;

7.3.2.  sufficient details of the allegations known at the time;
7.3.3.  identities of the Parties involved;

7.3.4.  the conduct allegedly constituting Title IX Sexual
Harassment;

7.3.5.  the date and location of the alleged incident;

7.3.6.  astatement that the Respondent is presumed not
responsible for the alleged conduct and that a
determination regarding responsibility will be made at
the conclusion of the grievance process;

7.3.7.  that the Parties may have an Advisor of their choice,
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7.4,

7.5,

7.6.

who may be, but is not required to be, an attorney;

7.3.8.  that the Parties may inspect and review evidence
gathered during the process;

7.3.9.  that knowingly making false statements or knowingly
submitting false information during the grievance
process is prohibited; and,

7.3.10. the availability of Supportive Measures to the
Complainant and Respondent.

Right to Advisor

7.4.1.

7.4.2.

7.4.3.

Each Party may be accompanied by an Advisor of their choice
to any related meeting, interview, or proceeding. The Advisor
may be, but need not be, an attorney who may provide support,
guidance, or advice to the Party. The Advisor may not
otherwise directly participate in any meeting, interview, or
proceeding except for the limited purpose of conducting cross-
examination (as more fully explained in Section 7.11.3) at a
live hearing, if any.

If a Party does not have an Advisor to conduct cross-
examination at the live hearing, the Component will provide the
Party with an Advisor, who need not be an attorney, for the
limited purpose of conducting cross-examination at the live
hearing.

Each Party’s Advisor is requested to meet with the Title X
Coordinator to discuss hearing procedure and protocols prior to
the live hearing, if any.

Informal Resolution. Informal Resolution of Formal Complaints shall

be in accordance with Section 3.9 herein.

Consolidation of Complaints

7.6.1.

7.6.2.

A Component may consolidate Formal Complaints as to
allegations involving the same circumstances.

A Component may consolidate Formal Complaints involving
allegations against more than one Respondent, or by more than
one Complainant against one or more Respondents, or by one
Party against the other Party, where the allegations arise out of
the same facts or circumstances.
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7.1,

Investigation

7.7.1.

1.7.2.

7.7.3.

7.7.4.

7.1.5.

7.7.6.

Scheduling. An assigned Investigator will provide written notice
to a Party whose participation is invited or expected, of the date,
time, location, and purpose of all hearings, investigative
interviews, or other meetings, with sufficient time for the Party
to prepare to participate.

Information Gathering. Investigator will gather and review
information from Complainant, Respondent, and Witnesses.
Investigator shall conduct a site inspection, if necessary, and
obtain other information as appropriate.

Equal Opportunity to Present Evidence and Witnesses. All
Parties will have equal opportunity to present fact and expert
witnesses and other inculpatory and exculpatory evidence during
the course of the investigation. A Component may not restrict
the ability of either Party to discuss the allegations under
investigation, or to gather and present relevant evidence.

Burden on the Component. The burden of proof and the burden
of gathering evidence sufficient to reach a determination
regarding responsibility rests on the Component and not on the
Parties. However, a Component cannot access, consider,
disclose, or otherwise use a Party’s Confidential Treatment
Records, unless that Party consents to such access.

Privileges. The process must not require, allow, rely upon, or
otherwise use questions or evidence that constitute, or seek
disclosure of, information protected under a legally recognized
privilege, unless the person holding such privilege has waived
the privilege.

Right to Inspect and Review Evidence Prior to Completion of
the Investigation. Once the assigned Investigator concludes all
fact finding and evidence gathering activities, each Party and
their respective Advisors must have equal opportunity to inspect
and review any evidence obtained as part of the investigation
that is directly related to the allegations in the Formal
Complaint, including the evidence upon which the Component
does not intend to rely in reaching a determination regarding
responsibility and inculpatory or exculpatory evidence whether
obtained from a Party or other source, so that each Party can
meaningfully respond to the evidence prior to the conclusion of
the investigation.
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7.8.

7.9.

7.10.

7.7.6.1. Each Party and their Advisor will be sent such
evidence in electronic format or hard copy.
Each Party will have ten (10) calendar days
from the date they are notified to inspect,
review, and respond to the evidence.

7.7.6.2. The written response of each Party, if any, must
be considered by the Investigator prior to
completion of the Investigative Report.

Investigative Report. Investigator will complete a written
Investigative Report that includes summaries of interviews conducted;
photographs, if any; documents and materials received; descriptions
of relevant evidence; summaries of relevant electronic records; and a
detailed report of the events related to the incident. When Investigator
Is not the Title IX Coordinator, the Investigative Report will be
submitted to the Title 1X Coordinator to ensure all elements of the
investigation have been completed. The Title IX Coordinator will
forward the Investigative Report to the Decision Maker.

Notice of Hearing. Upon completion of the Investigative Report, the
Title IX Coordinator will send the Notice of Hearing and the
Investigative Report to all Parties and their Advisors. The Notice of
Hearing and Investigative Report will be sent no less than ten (10)
calendar days prior to the scheduled hearing to allow all Parties an
opportunity for response.

Pre-Hearing Instructions. The following items should be provided to
the Decision Maker no later than three (3) calendar days prior to the
date of hearing and apply equally to both Parties:

7.10.1. any written response to the investigative Report;

7.10.2. documents, or other evidence to be used at the hearing;

7.10.3. the name of each witness who is to appear on that
Party’s behalf (witnesses not previously interviewed or
identified may be allowed to testify only at the
discretion of the Decision Maker); and,

7.10.4. a list of initial questions and cross-examination
questions for the opposing Party and any designated
witness. Each Party, through their Advisor, will be
permitted to conduct cross-examination even if written
questions are not previously submitted by the Party
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7.11. Live Hearings. All investigations not dismissed pursuant to Section
5.4 shall have a live hearing. The following are the participants at a

live hearing:
7.11.1.

7.11.2.

7.11.3.

Decision Maker. The Decision Maker determines the

relevancy of all questions asked during the hearing,
may ask questions of any witness or Party during the
hearing, and ultimately issues the written decision of
responsibility and sanction, if any, after the hearing.
The Component’s Title IX Coordinator or the
Investigator who conducted the investigation or
prepared the Investigative Report may not serve as
Decision Maker.

Parties. The Parties are the Complainant and
Respondent. Each Party may give a statement,
answer questions, present evidence, and witnesses,
and cross-examine the other Party and witnesses
through their Advisor.

Advisor. Each Party is entitled to have an Advisor of
their choice at the hearing. Each Party must have an
Advisor to conduct cross-examination of the other
Party and witnesses. An Advisor may, but is not
required to be, an attorney. In addition to cross-
examination, the Advisor may provide support,
guidance, or advice to Complainant or Respondent,
but may not otherwise directly participate in the
hearing.

7.11.3.1. If a Party does not have an Advisor, the

7.11.4.

Component will appoint an Advisor of the
Component’s choice, without fee or cost to the
Party, for the limited purpose of conducting
cross-examination, including questions
challenging the Party or witness’s credibility.
A Component is not required to appoint an
attorney as an Advisor.

Investigator. The Investigator will be present at the
hearing, and may answer questions from either Party
about the investigation and the summary of evidence
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in the Investigative Report.

7.11.5. Title IX Coordinator. The Title IX Coordinator may
be present at the live hearing.

7.12. Availability of Investigative Evidence. The Component must make
all evidence subject to the Parties’ inspection and review available at
any hearing to give each Party equal opportunity to refer to such
evidence during the hearing, including for purposes of cross-
examination.

7.13. Documents. Each Party shall have the opportunity to present relevant
documents to the Decision Maker for consideration at the hearing.
Only documents and other evidence pre-submitted in accordance with
Section 7.10 will be considered. Any assertion of fact that is
contained within a document may not be considered by the Decision
Maker unless the person making the assertion of fact in the document
submits to cross-examination by the other Party’s Advisor.

7.14. Witnesses. Each Party shall have the opportunity to present fact
and/or expert witnesses to the Decision Maker for consideration at the
hearing.

7.15. Determination of Relevance of Questions. Only relevant questions
may be asked of a Party or witness during the hearing. Before a Party
or witness answers a cross-examination or other question, the
Decision Maker must first determine whether the question is relevant.

7.15.1. Questions concerning a Party’s prior sexual behavior
are not relevant unless offered to prove that someone
other than the Respondent committed the alleged
misconduct or if the questions and evidence concern
specific incidents of the Complainant’s prior sexual
behavior with respect to the Respondent and are
offered to prove Consent.

7.15.2. The Decision Maker will explain to the Party’s
Advisor why a question excluded is not relevant.
The Decision Maker’s relevancy decision is final and
may only be challenged as a procedural defect on
appeal, as provided in this Policy.

7.16. Live Cross-Examination (Directly, Orally, in real time). The cross-
examination of a Party or witness must be conducted by the other
Party’s Advisor, orally, and in real time. A Party may not directly
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7.17.

7.18.

7.19.

7.20.

question the other Party or witness.

Excluding Statements from a Party or Witness Not Subject to Cross-
Examination. If a Party or witness does not submit to cross-
examination at the hearing, the Decision Maker must not rely on any
statement of that Party or witness in reaching a determination
regarding responsibility; and the Decision Maker may not draw an
inference about responsibility based solely on a Party’s or witness’s
absence from the hearing or refusal to answer cross-examination or
other questions.

Alternative Hearing Locations. The hearing may be conducted with all
Parties and witnesses physically present in the same geographic
location or, at the Component’s discretion, any or all Parties,
witnesses, or other participants may appear at the hearing virtually.

At the request of either Party, the Component shall provide for the
entire hearing, including cross-examination, to occur with the Parties
in separate rooms with technology that enables the Parties to see and
hear each other or the witness answering questions, at all times while
the hearing is in session.

Recording of Hearing Proceedings. Component shall create an audio
or audiovisual recording, or transcript, of any live hearing and make
such recording or transcript available to the Parties for inspection and
review.

Decision and Sanctions. Once the live hearing has concluded, the
Decision Maker will issue a written determination, which shall be sent
simultaneously to the Parties, along with information about how to
appeal the determination. The contents of the decision will include:

7.20.1. identification of the allegations potentially
constituting Title X Sexual Harassment;

7.20.2. a description of the procedural steps taken from the
receipt of the Formal Complaint through the
determination, including any notifications to the
Parties, interviews with Parties and witnesses, site
visits, methods used to gather other evidence, and
hearings held;

7.20.3. findings of fact supporting the determination;
7.20.4. conclusions regarding the application of this Policy
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to the facts;

7.20.5. a statement of, and rationale for, the result as to each
allegation, including a determination regarding
responsibility, any disciplinary sanctions the
Component imposes on the Respondent, and whether
remedies designed to restore or preserve equal access
to the Component’s Education Program or Activity
will be provided by the Component to the
Complainant;

7.20.6. the Component’s procedures and permissible bases
for the Complainant and Respondent to appeal; and

7.20.7. the identity and contact information of the
appropriate Appellate Authority.

7.21. Appeals. Both Parties must be offered an appeal from a
determination regarding responsibility, and from a dismissal of a
Formal Complaint or any allegations therein.

7.21.1. Grounds for Appeal. The only grounds for appeal
are:

7.21.1.1. procedural irregularity, including a relevancy
determination, that affected the outcome of the
matter;

7.21.1.2. new evidence that was not reasonably available
at the time the determination regarding
responsibility or dismissal was made and that
could affect the outcome of the matter;

7.21.1.3. the Title IX Coordinator, Investigator, or
Decision Maker had a conflict of interest or
bias for or against Complainants or
Respondents generally or the individual
Complainant or Respondent that affected the
outcome of the matter; and,

7.21.1.4. the Sanction is substantially disproportionate to
the written decision.

7.21.2. Procedure for Appeal. Either Party may appeal a
dismissal or Decision Maker’s determination by
filing a written request to appeal, with supporting
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7.22.

7.23.

8.
8.1.

information, with the appropriate Appellate
Authority within ten (10) calendar days of issuance
of the decision. If a Complainant or Respondent
appeals, the Component must:

7.21.2.1. notify the other Party in writing within five (5)
calendar days from when an appeal is filed and
implement appeal procedures equally for both
Parties;

7.21.2.2. give the non-appealing Party seven (7) calendar
days from when the Component notifies the
non-appealing Party that an appeal has been
filed to submit a written statement in support
of, or challenging, the outcome, a copy of
which will be provided to the appealing Party;
and,

7.21.2.3. issue a written decision, including the rationale
therefor, simultaneously to both Parties within
twenty-one (21) calendar days from the date the
notice is issued. The decision of the Appellate
Authority is final.

Implementation of Sanction. No sanction shall be implemented

until the appeal, if any, has been concluded, or until the time for
either Party to submit an appeal has elapsed.

Implementation of Remedies. Upon the issuance of the written

determination and the conclusion of any appeal, if the Decision
Maker determines remedies will be provided, the Title IX
Coordinator will communicate with Complainant separately to
discuss what remedies are appropriate to restore or preserve the
Complainant’s equal access to the Component’s Education Program
or Activity.

Non-Title IX Grievance Process

Filing a Report. Incidents of Sexual Misconduct should be reported
as per Section 4 of this Policy. Although the Component strongly
encourages reporting Sexual Misconduct to the police, the
Complainant may request administrative action by the Component
with or without filing a police report.
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8.2. Notice of Allegations. In response to a Report the Component must

give written notice of the allegations to the Parties. This notice must
include:

8.2.1.  notice of the Component’s grievance process,
including informal resolution;

8.2.2.  sufficient details of the allegations known at the time;
8.2.3.  identities of the Parties involved;

8.2.4.  the conduct allegedly constituting Non-Title X
Sexual Misconduct;

8.2.5.  the date and location of the alleged incident;

8.2.6.  that the Parties may have an Advisor of their choice,
who may be, but is not required to be, an attorney (the
Component is not required to appoint an Advisor);

8.2.7.  that the Parties may inspect and review evidence
gathered during the process;

8.2.8.  that knowingly making false statements or knowingly
submitting false information during the grievance
process is prohibited; and,

8.2.9.  the availability of Supportive Measures to the
Complainant and Respondent.

8.3. Investigation

8.3.1.

8.3.2.

8.3.3.

Scheduling. An assigned Investigator will provide written notice
to a Party whose participation is invited or expected, of the date,
time, location, and purpose of all hearings, investigative
interviews, or other meetings, with sufficient time for the Party
to prepare to participate.

Information Gathering. Investigator will gather and review
information from Complainant, Respondent, and Witnesses.
Investigator shall conduct a site inspection, if necessary, and
obtain other information as appropriate.

Equal Opportunity to Present Evidence and Witnesses. All
Parties will have equal opportunity to present fact and expert
witnesses and other inculpatory and exculpatory evidence during
the course of the investigation. A Component may not restrict
the ability of either Party to discuss the allegations under
investigation or to gather and present relevant evidence.
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8.4.

8.5.

8.3.4.

Burden on the Component. The burden of proof and the burden

of gathering evidence sufficient to reach a determination
regarding responsibility rests on the Component and not on the
Parties. However, a Component cannot access, consider,
disclose, or otherwise use a Party’s Confidential Treatment
Records, unless that Party consents to such access.

8.3.5. Privileges. The process must not require, allow, rely upon, or

8.3.6.

otherwise use questions or evidence that constitute, or seek
disclosure of, information protected under a legally recognized
privilege, unless the person holding such privilege has waived
the privilege.

Right to Inspect and Review Evidence Prior to Completion of
the Investigation. Once the assigned Investigator concludes all
fact finding, and evidence gathering activities, each Party must
have equal opportunity to inspect and review any evidence
obtained as part of the investigation that is directly related to the
allegations in the Report, including the evidence upon which the
Component does not intend to rely in reaching a determination
regarding responsibility, and inculpatory or exculpatory
evidence whether obtained from a Party or other source, so that
each Party can meaningfully respond to the evidence prior to the
conclusion of the investigation.

8.3.6.1. Each Party will have ten (10) calendar days to
inspect, review, and respond to the evidence.

8.3.6.2. The written response of each Party, if any, must
be considered by the Investigator prior to
completion of the Investigative Report.

Investigative Report. The Investigator will complete a written

Investigative Report that includes summaries of interviews conducted;
photographs, if any; documents and materials received; descriptions
of relevant evidence; summaries of relevant electronic records; and a
detailed report of the events related to the incident. When Investigator
Is not the Title IX Coordinator, the Investigative Report will be
submitted to the Title 1X Coordinator.

Title I X Coordinator Finding and Recommended Sanction.

8.5.1. The Title IX Coordinator will make a written Finding as to

whether:
8.5.1.1. itis more likely than not that Respondent did
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not violate this Policy and the matter is closed,
or

8.5.1.2. itis more likely than not that Respondent
violated this Policy, and the nature of the
violation(s).

8.5.2. The Finding shall include the Title IX Coordinator’s basis for
the decision and recommended Sanctions when there is a
Finding of a violation.

8.5.3. Communication of the Finding and Recommended Sanctions.

8.5.3.1. When there is a Finding of no violation of this
Policy, the Title IX Coordinator will
communicate the Finding in writing
simultaneously to the Complainant and
Respondent.

8.5.3.2.  When there is a Finding that it is more likely
than not that Respondent violated this Policy,
the Title IX Coordinator will communicate the
Finding in writing to the Component
Administrator with authority to determine and
Issue appropriate Sanctions.

8.5.3.3.  When there is a Finding of a violation by a
Respondent employed by the Component, the
Title IX Coordinator, in consultation with
appropriate administrative officials, will
provide the Finding to additional individuals,
with supervisory authority over the employee,
who are not in the line of appellate review.

Sanction Decision. The responsible Component Administrator will
Issue written Sanctions promptly and send such Sanctions with a copy
of the Findings to the Complainant, Respondent, Title IX Coordinator,
and when appropriate, additional individuals with supervisory
authority over either Party that are not in line of appellate review.
Component Administrator shall inform Complainant of any
Sanction(s) imposed on Respondent that directly relates to
Complainant.

Administrators Responsible for Imposing Sanctions
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8.7.1. Student Respondent Sanctions. The Dean of Students will issue
Sanctions for Students. When Respondent is both a Student
and an Employee, the Title IX Coordinator will determine
whether the Respondent’s status is that of Student, staff, or
faculty for disciplinary purposes. When Respondent’s status is
determined to be that of a Student employed by the Component,
the Dean of Students will consult with the appropriate Human
Resources authority prior to issuing Sanctions.

8.7.2. Staff Respondents. The Respondent’s supervisor, or other
authority within the Respondent’s chain of command, will issue
Sanctions in consultation with Human Resources.

8.7.3. Faculty Respondents. The Dean shall consult with the
Department Chair as appropriate and issue Sanctions.

8.8. Dispute of Findings and/or Sanctions. Complainant or Respondent
may elect to dispute the Finding and/or the Sanction. Review of
disputed Findings and/or Sanction(s) are based on the
preponderance of evidence standard.

8.8.1. Students. Student Complainants or Respondents must submit a
written request for a hearing to the Title 1X Coordinator within
seven (7) calendar days. Procedures for the hearing are
outlined in the System Rules and Regulations, Chapter VI 88§
5.7-5.9, with exceptions as follows:

8.8.1.1. The Component Representative for hearings
related to the Non-Title IX Sexual Misconduct
shall be the Component’s Title X Coordinator;

8.8.1.2. The Title IX Coordinator is responsible for
arranging the hearing by notifying the Parties of
the hearing dates, the availability of documents
to be used at the hearing, the witnesses
expected to provide information at the hearing,
as well as deadlines for submission of
questions.

8.8.1.3. Each Party shall receive a copy of the written
request for hearing and notice of the hearing,
and has a right to be present.

8.8.1.3.1. Neither Party shall be compelled to attend
any hearing. The hearing may be conducted
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with all Parties and witnesses physically
present in the same geographic location or,
at the Component’s discretion, any or all
Parties, witnesses, or other participants may
appear at the hearing virtually.

8.8.1.3.2. At the request of either Party, the
Component shall provide for the entire
hearing to occur with the Parties in separate
rooms with technology that enables the
Parties to see and hear each other.

8.8.1.4. Complainant and Respondent may submit
written questions for the other Party and any
witnesses to the Decision Maker. Such
questions shall be submitted by the Parties in
accordance with the deadline established. The
Decision Maker will determine, and shall ask
the questions relevant to the inquiry. Any
individual participating as a Decision Maker
may ask relevant questions of the Parties and/or
witnesses. Relevant follow-up questions may be
submitted to the Decision Maker during the
hearing.

8.8.1.5. Hearing Decision. The Decision Maker may
uphold, reject or modify the Finding(s) and
Sanctions(s), or remand the matter to the Title
IX Coordinator for further investigation and/or
other action.

8.8.1.6. The Decision Maker shall issue a written, final
Decision and shall provide a copy of the
Decision to Complainant, Respondent, the Title
IX Coordinator, and Dean of Students.

8.8.2. Staff. Complainants or Respondents may elect to dispute the
Finding and/or Sanction as follows.

8.8.2.1. Any request for review of the Finding or
Sanction against a staff member must be made
in writing and submitted with all information in
support of the request to the Chief Human
Resources Officer, or his or her designee,
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8.8.2.2.

8.8.2.3.

8.8.2.4.

8.8.2.5.

within five (5) calendar days of receipt of the
Finding or Sanction.

The Chief Human Resources Officer shall
provide a copy of the materials submitted to the
other Party, the Title IX Coordinator, and the
Decision Maker within five (5) calendar days of
receipt.

A Party who has not requested review,
including the Component, may, but is not
required to, submit a written response to the
Decision Maker within five (5) calendar days of
receiving the materials.

The Decision Maker may uphold, reject,
modify, or remand the Decision. The Decision
is final.

The Decision Maker will inform Complainant,
Respondent, Title IX Coordinator, appropriate
supervisor, and appropriate Campus
Administrator of the Decision in writing.

8.8.3. Non-Tenured Faculty Dispute of Non-Reappointment or

Termination After Expiration of Contract Period. Should the

Sanction against a non-tenured faculty member result in the
non-reappointment or termination of the faculty member after
expiration of his/her contract period, faculty member may
dispute the Findings and/or Sanctions as described herein.
However, the faculty member is not entitled to a hearing.

8.8.3.1.

8.8.3.2.

8.8.3.3.

No later than thirty (30) calendar days after the
faculty member receives notice of the Finding
and/or Sanction, he or she may request review
from the President by submission of the
grievance form prescribed by the Component
together with any supporting materials.

The Component President shall designate a
Hearing Officer to review.

The Hearing Officer shall provide a copy of the
materials submitted to the other Party and the
Title IX Coordinator within five (5) calendar
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8.8.3.4.

8.8.3.5.

8.8.3.6.

8.8.3.7.

days of appointment.

The Hearing Officer will meet with the faculty
member at a mutually convenient time to
review the dispute.

The Hearing Officer may secure any
information the officer determines necessary to
review the dispute.

The Hearing Officer shall make a written
recommendation to the President to approve,
reject, modify, or remand the Finding and/or
Sanction and shall provide a copy of the
recommendation to the faculty member, the
other Party, the Title IX Coordinator and
Provost.

The Component President shall issue a written,
final Decision and shall provide a copy of the
Decision to the faculty member, the other Party,
the Title IX Coordinator and the Provost.

8.8.4. Faculty Hearing. Tenured faculty receiving a Sanction that

Impacts the faculty member’s continued employment, full-time
salary (not including administrative positions or summer
teaching) or demotion in rank or other faculty member whose
employment is terminated prior to the end of his or her contract
period may elect to dispute the Finding and/or the Sanction
through a hearing. Hearing procedures are outlined in the
System Rules and Regulations, Chapter V, § 4.54 with the
following exceptions:

8.8.4.1.

8.8.4.2.

8.8.4.3.

The role of the Decision Maker is to review the
investigation and the appropriateness of the
Sanction for significant procedural errors or
omissions;

All notices and correspondence shall be sent to
Complainant, Respondent, Title IX
Coordinator, and Provost who shall be referred
to as Required Parties for purposes of this
section.

Within five (5) calendar days of receipt of the
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8.8.4.4.

8.8.4.5.

8.8.4.6.

8.8.4.7.

8.8.4.8.

Finding and/or Sanction, the faculty member
must file a written request for a due process
hearing by submitting the request together with
any materials for review to the Provost.

The other Party shall receive notice of the
hearing and has a right to be present, but shall
not be compelled to attend any hearing.
Complainant, Respondent, or witness who does
not want be in the same room as one of the
Parties shall, upon advance request, be
accommodated.

Complainant and Respondent may submit
written questions for the other Party and any
witnesses to the Decision Maker. Such
questions shall be submitted by the Parties in
accordance with the deadline established by the
Decision Maker. The Decision Maker will
determine, and shall ask, the questions relevant
to the inquiry. Any individual participating as
a Decision Maker may ask relevant questions of
the Parties and/or witnesses. Relevant follow-
up questions may be submitted to the Decision
Maker during the hearing.

Complainant, Respondent, or Component may
be assisted or represented by counsel.

The Decision Maker shall issue a written
recommendation to approve, reject, modify, or
remand the Finding and/or Sanction. The
recommendation shall be forwarded to the
President and Required Parties within five (5)
calendar days of the hearing.

When a Finding of Sexual Misconduct is
upheld, Sanctions listed herein shall be
imposed. When the President finds substantial
doubt about the thoroughness, fairness, and/or
impartiality of the investigation or determines
there is insufficient evidence to support the
recommended Finding, he or she may remand
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9.

9.1.

9.2.

8.8.5.

8.8.6.

8.8.7.

8.8.8.

the matter to the Title IX Coordinator for
further investigation and/or other action, or may
reject the recommended Finding(s) or
Sanction(s).

8.8.4.9. The President shall issue a written, final
Decision and shall provide a copy of the
Decision to the Required Parties.

Other Faculty Disputes. All other disputes of the Finding
and/or Sanction against faculty shall follow the procedures for
Staff stated herein.

Third Parties. Third Party Complainants or Respondents have
no right to dispute or appeal Findings or Sanctions.

Implementation of Sanction. No sanction shall be implemented
until the appeal, if any, has been concluded, or until the time for
either Party to submit an appeal has elapsed, unless, in the
discretion of the Campus Administrator imposing the Sanction,
good cause existsto implement the Sanction.

Implementation of Remedies. Upon the issuance of the written
determination, if the Decision Maker determines remedies will
be provided, the Title IX Coordinator will communicate with
Complainant separately to discuss what remedies are
appropriate to restore or preserve the Complainant’s equal
access to the Component’s Education Program or Activity.

Appeal of Non-Title IX Grievance Outcome

Right to Appeal. If a student or faculty member Complainant or

Respondent is dissatisfied with the determination of a hearing,
either Party may appeal.

Grounds for Appeal. Grounds for appeal are limited to the
following:
9.2.1. Procedural irregularity that affected the outcome of the matter;

9.2.2.

New evidence that was not reasonably available at the time the
determination regarding responsibility or dismissal was made
and that could affect the outcome of the matter;
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9.2.3.

9.24.

The Title IX Coordinator, Investigator, or Decision Maker had
a conflict of interest or bias for or against Complainants or
Respondents generally or the individual Complainant or
Respondent, that affected the outcome of the matter;

The Sanction is substantially disproportionate to the written
decision.

9.3. Procedure for Student Appeals.

9.3.1.

9.3.2.

9.3.3.

9.3.4.

Appeals shall be made in writing and include the ground(s) for
appeal. All information in support of the appeal must be
included and submitted to the Chief Student Affairs Officer, or
his or her designee (Appellate Authority), within five (5)
calendar days of the hearing Decision.

The Appellate Authority shall provide a copy of the appeal
submission(s) to the other Party and the Title 1X Coordinator
within three (3) calendar days of receipt.

The Party who has not filed an appeal, including the
Component, may, but is not required to, submit a written
response to the appeal within five (5) calendar days of receipt.
The Appellate Authority shall provide a copy of the response, if
any, to the other Party and the Title IX Coordinator within three
(3) calendar days of receipt.

The Appellate Authority may approve, reject, modify, or
remand the Decision. The Appellate Authority shall issue a
written Decision and shall provide a copy to Complainant,
Respondent, Title 1X Coordinator, and Dean of Students. The
Appellate Authority’s Decision is final.

9.4. Procedure for Faculty Appeals. Appeals of faculty hearings are

governed by System Rules and Regulations, Chapter V. § 4.56 with
exceptions as follows:

94.1.

94.2.

A faculty member must submit a written appeal stating grounds
with any supporting documentation to the System
Administration Office within thirty (30) calendar days of
receipt of the President’s decision.

The System Office shall provide a copy of the appeal
concurrently with receipt to the non-appealing Party, the
President, Title IX Coordinator, and additional individuals with
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supervisory authority over either Party.

9.4.3. The President may submit a written response to the appeal
within thirty (30) calendar days of receipt of the appeal from
the System Office.

9.4.4. The TSUS Board shall provide notice in writing of the reasons
for its Decision simultaneously to the faculty member, the non-
appealing Party, the President, and Title IX Coordinator. The
Decision of the Board is final.

9.5. Modification of Deadlines. The Appellate Authority may modify
the deadlines contained in this section, as necessary to accomplish
the purposes stated and for good cause, including, but not limited
to, the complexity of the appeal, semester breaks and time-sensitive
considerations.

10. Administrative Requirements

10.1. Component Website Requirements. A Component shall create and
maintain a web page dedicated solely to this Policy.

10.1.1. The web page shall be easily accessible through a clearly
identifiable link on the Component’s internet website home
page.

10.1.2. The Component’s internet website home page shall contain a
clearly identifiable link to enable an individual to make an
anonymous Report of an incident of Sexual Misconduct.

10.2. Comprehensive Prevention & Outreach Program. Each Component
shall develop and implement a comprehensive prevention and
outreach program on Sexual Misconduct. The comprehensive
prevention and outreach program must address a range of strategies
to prevent Sexual Misconduct. The program must also include a
victim empowerment program, a public awareness campaign,
primary prevention, bystander intervention and risk reduction
strategies. The Component will engage in the risk reduction
strategies outlined below to limit the risk of Sexual Misconduct for
the campus community.

10.2.1. Primary Prevention Training. Primary prevention
training programs shall be designed to promote
awareness of sexual offenses, and to incorporate risk
reduction strategies to enable community members to
take a role in preventing and interrupting incidents of
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Sexual Misconduct.

10.2.1.1. The Component training will be based upon
research and will be assessed periodically for
effectiveness.

10.2.1.2. Specifically, training will include:

10.2.1.2.1.

10.2.1.2.2.

10.2.1.2.3.

10.2.1.2.4.

10.2.1.2.5.

10.2.1.2.6.

10.2.1.2.7.

definitions of Sexual Misconduct
offenses which are prohibited by the
Component, as defined by applicable
law;

definition of consent as defined by Texas
law;

awareness and prevention of rape,
acquaintance Rape, Sexual Harassment,
Domestic Violence, Dating Violence,
Sexual Assault, and Stalking;

risk reduction, such as recognition of
warning signs of possible Sexual
Misconduct, situational awareness, and
safety planning;

bystander intervention, to encourage
identification of situations that might
lead to Sexual Misconduct, and promote
safe intervention as a means to prevent
the misconduct (bystander intervention
includes recognizing situations of
potential harm, understanding
institutional structures and cultural
conditions that facilitate violence,
overcoming barriers to intervening,
identifying safe and effective
intervention options, and taking action to
intervene);

options for reporting Sexual Misconduct
and the confidentiality that may attach to
such reporting;

the grievance process for Sexual
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Misconduct, as described in this Policy;

10.2.1.2.8. procedures for accessing possible
Sanctions for Sexual Misconduct, as
described in this Policy;

10.2.1.2.9. campus and community resources
available to Complainants or
Respondents;

10.2.1.2.10. interim safety measures available for
Complainants; and,

10.2.1.2.11. descriptions of additional and ongoing
Sexual Misconduct prevention and
awareness campaigns and training.

10.2.1.3. Each entering freshman and undergraduate
transfer Student, and New Employees shall
attend an orientation regarding Sexual
Misconduct and the Sexual Misconduct Policy
during the first semester or term of enrollment
or employment. The Component shall establish
the format and content of the orientation, which
may be provided online. The orientation must
include the name, office location, and contact
information of the Component’s Title IX
Coordinator. The orientation must contain a
statement regarding:

10.2.1.3.1. the importance of a victim of Sexual
Harassment, Sexual Assault, Dating
Violence, or Stalking going to a hospital
for treatment and preservation of
evidence, if applicable, as soon as
practicable after the incident;

10.2.1.3.2. the right of a victim of Sexual
Harassment, Sexual Assault, Dating
Violence, or Stalking to report the
incident to the Component and to receive
a prompt and equitable resolution of the
Report; and,

10.2.1.3.3. the right of a victim of a crime to choose
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whether to report the crime to law
enforcement, to be assisted by the
institution in reporting the crime to law
enforcement, or to decline to report the
crime to law enforcement.

10.2.2. Ongoing Sexual Misconduct Education. The
Component’s commitment to raising awareness of
the dangers of Sexual Misconduct shall include
ongoing education.

10.2.2.1. Ongoing education must include:

10.2.2.1.1. the same information as the primary
training;

10.2.2.1.2. the name, office location and contact
information of the Component’s Title IX
Coordinator, provided to Students by
email at the beginning of each semester;

10.2.2.1.3. include a public awareness campaign;
and,

10.2.2.1.4. include a victim empowerment program.

10.2.2.2. Ongoing education may include, but is not
limited to:

10.2.2.2.1. annual training, lectures by faculty, staff,
mental health professionals, and/or
trained non-Component personnel;

10.2.2.2.2. dissemination of informational materials
regarding the awareness and prevention
of Sexual Misconduct; and,

10.2.2.2.3. event programming, both campus-wide,
and coordinated with and delivered to
individual groups on campus.

10.2.3. Training of Title IX Personnel. Title IX personnel
includes Title IX Coordinators, Deputy Coordinators,
investigators, Decision Makers, and facilitators of
informal resolution processes.

10.2.3.1. All Title IX personnel shall receive training
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each academic year including:

10.2.3.1.1. knowledge of offenses, including specific
definitions of Sexual Misconduct
offenses which are prohibited by the
Component as defined by applicable law;

10.2.3.1.2. the scope of the Component’s Education
Programs and Activities, in order to
identify situations that require a response
under Title IX; and,

10.2.3.1.3. investigatory procedures, due process,
and Component Policy and procedures
related to Sexual Misconduct.

10.2.3.2. All Title IX personnel shall receive training in
the following areas:

10.2.3.2.1. how to conduct an investigation and
grievance process, including hearings,
appeals, and informal resolution
processes; and,

10.2.3.2.2. how to serve impartially, including
avoiding prejudgment of the facts at
issue, conflicts of interest, and bias.

10.2.3.3. Investigators shall receive training on issues of
relevance to create an investigative Report that
fairly summarizes relevant evidence.

10.2.3.4. Decision Makers shall receive the following
training:

10.2.3.4.1. the use of technology to be used in a live
hearing, to be received prior to that
hearing; and,

10.2.3.4.2. issues of relevance of questions and
evidence, including when questions and
evidence about the Complainant’s sexual
predisposition or prior sexual behavior
are not relevant.

10.2.3.5. Materials used in training of Title IX Personnel
must not rely on sex stereotypes and must
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promote impartial investigations and
adjudications of Formal Complaints of sexual
harassment.

10.2.4. Trauma-Informed Investigation Training. Each
peace officer employed by a Component shall
complete training on trauma-informed investigation
into allegations of Sexual Harassment, Sexual
Assault, Dating Violence, and Stalking.

10.2.5. Posting of Training Materials. All materials used
to train Title 1X personnel as described in Section
10.2.3 must be made publicly available on the
Component’s website. This requirement applies
regardless of whether materials were created by or
procured by the Component.

10.2.6. Memoranda of Understanding Required. To
facilitate effective communication and coordination
regarding allegations of Sexual Harassment, Sexual
Assault, Dating Violence, and Stalking a Component
shall enter into a memorandum of understanding with
one or more:

10.2.6.1. local law enforcement agencies;

10.2.6.2. sexual harassment, Sexual Assault, Dating
Violence, or Stalking advocacy groups; and,

10.2.6.3. hospitals or other medical resource providers.

10.3. Requirements of the Title I X Coordinator’s Quarterly Report, as
Prescribed by Statute

10.3.1. The Title IX Coordinator of each Component, shall,
once every three months, submit a written report of
sexual misconduct allegations received by
Responsible Employees to the Component’s
President containing the following information:

10.3.1.1. the number of reports of Sexual Harassment,
Sexual Assault, Dating Violence and Stalking
during the reporting period,;

10.3.1.2. the number of investigations conducted during
the reporting period;
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10.3.1.3.

10.3.1.4.

the final dispositions occurring during the
reporting period; and,

the number of reports for which the Component
determined not to initiate a disciplinary process
during the reporting period.

10.3.2. The Title IX Coordinator of each Component shall
immediately report to the Component’s President any
incident of Sexual Harassment, Sexual Assault,
Dating Violence or Stalking if the Coordinator has
cause to believe that the safety of any person is in
Imminent danger as a result of such conduct.

10.4. Requirements of the Component President’s Annual Report, as

Prescribed by Statute

10.4.1. The President of each Component shall, once each
academic year in either the fall or spring semester,
submit a report of Sexual Misconduct allegations
received by the Component to the TSUS Board of
Regents containing the following information:

10.4.1.1.

10.4.1.2.

10.4.1.3.

10.4.1.4.

10.4.1.5.

the number of reports received of sexual
harassment, Sexual Assault, Dating Violence
and Stalking during the reporting period;

the number of investigations conducted during
the reporting period;

the final dispositions occurring during the
reporting period;

the number of reports for which the Component
determined not to initiate a disciplinary process
during the reporting period; and,

any disciplinary actions taken against
Employees who knowingly fail to report an
incident of Sexual Harassment, Sexual Assault,
Dating Violence or Stalking, when required to
do so, or who knowingly, with intent to harm or
deceive, make a false report of such conduct.

10.4.2. The report to the TSUS Board of Regents may not
identify any person, and a copy of such report must
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be submitted to the Chancellor and the Vice
Chancellor and General Counsel.

10.4.3. A President is not required to submit a report to the

TSUS Board of Regents for any semester the
Component has fewer than 1,500 enrolled students
unless more than five reports of either Sexual
Harassment, Sexual Assault, Dating Violence or
Stalking were received during that semester.

10.4.4. The President’s report to the TSUS Board of Regents

shall be posted on the Component’s internet website.

10.4.5. The President of each Component shall annually

10.5. Recordkeeping.

certify in writing to the Texas Higher Education
Coordinating Board that the Component is in
substantial compliance with this subsection. The
President shall send a copy of the letter certifying
substantial compliance to the Chancellor and the
Vice-Chancellor and General Counsel.

10.5.1. A Component shall retain for seven years, unless a

longer retention period is required by law or record
retention schedule, the records of Sexual Misconduct
allegations, investigations, hearings, appeals, and all
related matters, including the following:

10.5.1.1. the responsibility determination;

10.5.1.2. any audio or audiovisual recording or transcript

of any live hearing;

10.5.1.3. the disciplinary sanctions imposed on the

Respondent, if any;

10.5.1.4. the remedies provided to the Complainant, if

any;

10.5.1.5. the appeal and its result, if any;

10.5.1.6. the informal resolution and its results, if any;

and,

10.5.1.7. the materials used to train Title IX

Coordinators, Investigators, Decision Makers,
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and any person who facilitates informal
resolutions.

10.5.2. A Component shall create and retain for seven
years, unless a longer retention period is required by
law or record retention schedule, the actions,
including Supportive Measures, taken in response to
a Report or Formal Complaint of sexual harassment.
A Component shall document:

10.5.2.1. the reasons for its conclusions;

10.5.2.2. if Supportive Measures were not provided, the
reasons the Component did not provide
Supportive Measures, which are not clearly
unreasonable in light of the known
circumstances; and,

10.5.2.3. that it has taken measures designed to restore or
preserve equal access to the Component’s
Education Program or Activity.

Glossary

Actual Knowledge, in the context of Title IX Sexual Harassment, means notice of
Sexual Harassment or allegations of Sexual Harassment to a Component’s Title X
Coordinator or any official of the Component who has authority to institute
corrective measures on behalf of the Component (“Official with Authority™).
Imputation of knowledge based solely on vicarious liability or constructive notice
Is insufficient to constitute actual knowledge. This standard is not met when the
only official of the Component with actual knowledge is the Respondent. The
mere ability or obligation to report Sexual Harassment or to inform a Student about
how to report Sexual Harassment or having been trained to do so, does not qualify
an individual as one who has authority to institute corrective measures on behalf of
the Component.

Advisor refers to the person who may accompany the Party to any and all
meetings, hearings, or proceedings and provides support, guidance, or advice to the
Party. The Advisor may not directly participate in any meeting, hearing, or
proceeding, except for the limited purpose of conducting oral cross-examination
during a live hearing in a Title IX Sexual Harassment matter. The Advisor may
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not conduct oral cross-examination during a hearing in a Non-Title IX Sexual
Misconduct matter.

Appellate Authority means an individual(s) appointed or authorized by the
Component to hear appeals.

Campus Administrator refers to the person(s) authorized by the Component to
perform the function(s) as designated in this Policy

Campus Security Authorities (CSA) refers to those individuals designated by the
Component, including but not limited to, University Police and officials who have
significant responsibility for student and campus activities, who are responsible for
accurately reporting crime information for purposes of the Clery Act.

Complaint refers to Formal Complaint as defined herein.

Complainant means an individual who is alleged to be the victim of Sexual
Misconduct, and shall be referred to herein as either Complainant or victim. These
terms may be used interchangeably throughout this Policy. For Title IX Sexual
Harassment complaints, the Complainant must be participating in or attempting to
participate in the Component’s Education Program or Activity at the time of the
alleged incident.

Component refers to all member institutions of the Texas State University System,
including the System Administration Office, Lamar University, Lamar Institute of
Technology, Lamar State College Orange, Lamar State College Port Arthur, Sam
Houston State University, Sul Ross State University, and Texas State University.

Component Premises. Buildings or grounds owned, leased, operated, controlled,
or supervised by the Component including property that is within or reasonably
contiguous to the premises owned by the Component but controlled by another
person, is frequently used by students, and supports institutional purposes, such as
a food or other retail vendor.

Confidential Employee refers to a person designated by the Component to whom
students enrolled at the institution may speak confidentially concerning incidents
of Sexual Misconduct. The term refers to physical and mental health professionals,
including licensed counselors who provide mental health counseling to members of
the school community, and those who act under the supervision of a health care
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employee; and individuals whose scope of employment includes confidentiality
requirements under Texas law.

Confidential Treatment Records means records that are made or maintained by a
physician, psychiatrist, psychologist, or other recognized professional or
paraprofessional acting in the professional or paraprofessional’s capacity, or
assisting in that capacity, and which are made and maintained in connection with
the provision of treatment to the Party, unless the Component obtains that Party’s
voluntary, written consent to do so for a grievance process under this Policy. If the
Party is not legally able to give written consent due to minority, then a parent or
legal guardian must provide written consent for the Party.

Consent is an informed and freely and affirmatively communicated willingness to
participate in a particular sexual activity. Consent can be expressed either by words
or by clear and unambiguous actions, as long as those words or actions create
mutually understandable permission regarding the conditions of each instance of
sexual activity. It is the responsibility of the person who wants to engage in the
sexual activity to ensure that s/he has the consent of the other to engage in each
instance of sexual activity. (The definition of consent for the crime of sexual
assault in Texas can be found at Texas Penal Code Section 22.011)The Component
will consider the following factors in determining whether consent was provided:

1) consent is a voluntary agreement or assent to engage in sexual
activity;

2) someone who is incapacitated cannot consent;

3) consent can be withdrawn at any time;

4) past consent does not imply future consent;

5) silence or an absence of resistance does not imply consent;

6) consent to engage in sexual activity with one person does not imply
consent to engage in sexual activity with another;

7) coercion, force, or threat invalidates consent; and

8) being intoxicated or under the influence of alcohol, drugs, or any
other substance is never an excuse for engaging in Sexual
Misconduct.

Cyberstalking involves using electronic means, including the Internet, for
purposes of a sexual nature, to stalk or harass a person or group of people.

In Texas, "cyberbullying” is defined as a person using any electronic
communication device to engage in bullying or intimidation. So, this
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form of bullying falls under the broader bullying law. Relevant

communications include, for example, statements made through social

media and text messages. (Texas Educational Code § 37.218.)
Dating Violence is violence committed by a person: 1) who is or has been in a
social relationship of a romantic or intimate nature with the victim; and 2) where
the existence of such a relationship shall be determined based on a consideration of
the following factors: (a) the length of the relationship; (b) the type of
relationship; (c) the frequency of interaction between the persons involved in the
relationship. (20 U.S.C. §1092) and 34 CFR 668.46 (j)(1)(i)(B)

Decision Maker means the person or people who makes the determination
regarding responsibility or dismissal of an allegation of Sexual Misconduct and the
person or people who makes the determination if the responsibility determination
or dismissal is appealed. The Appellate Authority may not also serve as the
Decision Maker in the same or affiliated grievance.

Dean of Students includes the Student Affairs Office, the Student Services Office,
the Dean of Student Life, or the equivalent personnel.

Domestic Violence includes felony or misdemeanor crimes of violence committed
by a current or former spouse or intimate partner of the victim, by a person with
whom the victim shares a child in common, by a person who is cohabitating with
or has cohabitated with the victim as a spouse or intimate partner or roommate, by
a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the State of Texas, or by any other person against an adult or
youth victim who is protected from that person’s acts under the domestic or family
violence laws of the State of Texas.

Education Program or Activity means all the operations of a Component on or
off campus, including any building owned or controlled by a student organization
that is officially recognized by the Component. Education Program or Activity
also includes employment with the Component.

Employee refers to both faculty and staff.

Finding means the written decision made by the Title IX Coordinator or Decision
Maker, per the applicable grievance process.

Fondling means the touching of the private body parts of another person for the
purpose of sexual gratification, without the Consent of the Victim, including
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instances where the Victim is incapable of giving Consent because of their age or
because of their temporary or permanent mental incapacity.

Formal Complaint means a document filed by a Complainant or signed by the
Title IX Coordinator alleging Title IX Sexual Harassment against a Respondent
and requesting that the Component investigate the allegation of Sexual
Harassment.

The phrase “document filed by a Complainant” means a document or
electronic submission (such as by electronic mail or through an online
portal provided for this purpose by the Component ) that contains the
Complainant’s physical or digital signature, or otherwise indicates
that the Complainant is the person filing the Formal Complaint.

Incest means sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.

Informal Resolution means the process utilized by a Component to resolve
Formal Complaints or Reports as an alternative to the investigation and
adjudication procedures stated in this Policy. Informal Resolution may include but
Is not limited to mediation.

Informal Resolution Facilitator means the person who assists and guides the
Parties toward their own resolution. The Informal Resolution Facilitator does not
decide the outcome.

Investigator refers to the person who conducts the Sexual Misconduct
investigation.

New Employee refers to a faculty or staff member who has not been previously
employed by the Component, or whose previous employment with the Component
was more than one year from their latest date of hire with the Component.

Non-Title I X Sexual Misconduct refers to Sexual Misconduct that does not meet
the definition of Title IX Sexual Harassment in this Policy.

Notice means notification. Notice may be provided via electronic or hard copy
methods. Every effort will be made to notify each Party using the same method.
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Official with Authority refers to the Title IX Coordinator or any official, as
determined by the Component, who has authority to institute corrective measures
on behalf of the Component.

Parties means the Complainant and Respondent.

Preponderance of the Evidence means the greater weight and degree of credible
evidence. Preponderance of the evidence is the standard for determining
allegations of Sexual Misconduct under this Policy. Preponderance of the
evidence is satisfied if the Sexual Misconduct is more likely to have occurred than
not.

Rape means the penetration, no matter how slight, of the vagina or anus with any
body part or object, or oral penetration by a sex organ of another person, without
the Consent of the Victim. See also definition of Sexual Assault herein.

Report refers to a report of Sexual Misconduct that is not Title X Sexual
Harassment.

Respondent refers to the person accused of Sexual Misconduct.

Responsible Employee refers to a Component Employee engaged in the course
and scope of their employment, including campus police or security. All
Employees are Responsible Employees except Confidential Employees.
Responsible Employees include all administrators, faculty, staff, residence life
directors and Advisors, and graduate teaching assistants.

Retaliation means any adverse action threatened or taken against a person because
he or she has filed, supported, or provided information in connection with a Formal
Complaint of Sexual Misconduct, including, but not limited to direct and indirect
intimidation, threats, and harassment. Intimidation, threats, coercion, or
discrimination, including charges against an individual for code of conduct
violations that do not involve Sexual Misconduct, but arise out of the same facts or
circumstances as a Formal Complaint or Report of Sexual Misconduct, for the
purpose of interfering with any right or privilege secured by Title IX or this Policy,
constitutes retaliation.

Sex Discrimination also referred to herein as sexual discrimination involves
treating a person unfavorably because of that person’s sex.
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Sex Offenses include any sexual act directed against another person, without the
Consent of the victim, including instances where the victim is incapable of giving
Consent.

Sexual Assault is defined as forcible or nonforcible sex offenses under the FBI's
Uniform Crime Reporting (U.C.R) program [20 U.S.C. 1092 (f)(6)(A)(v)], which
includes these two offense categories:

(i) Sex Offenses, Forcible: Any sexual act directed against another person,
without the consent of the victim including instances where the victim is
incapable of giving consent

(a) Forcible Rape: (Except Statutory Rape) The carnal knowledge of a
person, forcibly and/or against that person's will or not forcibly or
against the person's will in instances where the victim is incapable of
giving consent because of his/her temporary or permanent mental or
physical incapacity.

(b) Forcible Sodomy: Oral or anal sexual intercourse with another
person, forcibly and/or against that person's will or not forcibly or
against the person's will in instances where the victim is incapable of
giving consent because of his/her youth or because of his/her
temporary or permanent mental or physical incapacity.

(c) Sexual Assault with an Object: To use an object or instrument to
unlawfully penetrate, however slightly, the genital or anal opening of
the body of another person, forcibly and/or against that person's will
or not forcibly or against the person's will in instances where the
victim is incapable of giving consent because of his/her youth or
because of his/her temporary or permanent mental or physical
Incapacity.

(d) Forcible Fondling: The touching of the private body parts of
another person for the purpose of sexual gratification, forcibly and/or
against that person's will or not forcibly or against the person's will in
Instances where the victim is incapable of giving consent because of
his/her youth or because of his/her temporary or permanent mental or
physical incapacity.
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(if) Sex Offenses, Nonforcible: (Except Prostitution Offenses) Unlawful,
nonforcible sexual intercourse.

(a) Incest: Nonforcible sexual intercourse between persons who are
related to each other within the degrees wherein marriage is prohibited
by law.

(b) Statutory Rape: Nonforcible sexual intercourse with a person who
Is under the statutory age of consent.

Examples of sexual assault include, but are not limited to, the following
nonconsensual sexual activity:

1) sexual intercourse (vaginal or anal);

2) oral sex;

3) Rape or attempted Rape;

4) penetration of an orifice (anal, vaginal, oral) with the penis, finger
or other object;

5) unwanted touching of a sexual nature;

6) use of coercion, manipulation or force to make someone else
engage in sexual touching, including touching of breasts, chest,
buttocks and genitalia;

7) engaging in sexual activity with a person who is unable to provide
Consent; or

8) knowingly transmitting a sexually-transmitted disease to another.

See also definition of Sexual Assault pursuant to Texas Penal Code §22.011.

Sexual Exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for his or her own advantage or benefit, or to benefit or
advantage anyone other than the one being exploited.

Examples of sexual exploitation can include, but are not limited to, the
following behaviors:

1) prostituting another,

2) non-consensual electronically recording, photographing, or
transmitting intimate or sexual utterances, sounds or images without
the knowledge and consent of all Parties involved;
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3) voyeurism (spying on others who are in intimate or sexual
situations);

4) going beyond the boundaries of consent (such as letting friends
hide in a closet to watch another friend having consensual sex); or
5) distributing intimate or sexual information about another person
without that person’s Consent.

Sexual Harassment:

Title 1 X Sexual Harassment refers to Sexual Misconduct that meets one or
more of these three types of behavior:

(i) A Component's Employee conditioning provision of an aid, benefit
or service of the Component on an individual's participation in
unwelcome sexual conduct (“quid pro quo” harassment which may be
express or implied and need not be "severe™ or "pervasive" as a single
incident is inherently "offensive” and jeopardizes equal educational
access;

(if) Unwelcome conduct determined by a reasonable person to be so
severe, pervasive and objectively offensive that it effectively denies a
person equal access to the Component's Education Program or
Activity, or

(iii) "Sexual Assault,” "Dating Violence," "Domestic Violence" or
"Stalking™ as defined in referenced statutes.

Sexual Harassment under other applicable state and federal law means
unwelcomed sex-based verbal or physical conduct that:

1) in the employment context, unreasonably interferes with a person’s
work performance or creates an intimidating, hostile, or offensive
work environment; or

2) in the education context, is sufficiently severe, persistent, or
pervasive that the conduct interferes with the student’s ability to
participate in or benefit from Education Programs or Activities at a
post-secondary educational institution.

Sexual Intimidation includes but is not limited to: 1) threatening another with a
non-consensual sex act; 2) Stalking or Cyber-stalking of a sexual nature as defined
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in Texas Penal Code 42.072; or 3) engaging in indecent exposure as defined in
Texas Penal Code 21.08.

Sexual Misconduct is a broad term encompassing a range of non-consensual
sexual activity or unwelcome behavior of a sexual nature. The term includes but is
not limited to Sexual Assault, Sexual Exploitation, Sexual Intimidation, Sexual
Harassment, Domestic Violence, Dating Violence, and Stalking. Sexual
Misconduct can be committed by men or women, strangers or acquaintances, and
can occur between or among people of the same or opposite sex. This term also
includes Title IX Sexual Harassment.

Sexual Violence Sexual violence refers to physical sexual acts perpetrated against
a person’s will or where a person is incapable of giving Consent. All such acts are
forms of Sexual Misconduct.

Stalking is defined as engaging in a course of conduct directed at a specific person
that would cause a reasonable person to (a) fear for his or her safety or the safety of
others; or (b) suffer substantial emotional distress. [34 U.S.C. 12291 (a)(30) and
Texas Penal Code Section 42.072.]

Statutory Rape means sexual intercourse with a person who is under the statutory
age of Consent.

Student refers to any person who has matriculated, or who is currently or was
previously enrolled in the Component on either a full-time or part-time basis.

Supportive Measures means non-disciplinary, non-punitive individualized
services offered as appropriate, as reasonably available, and without fee or charge
to the Complainant or the Respondent before or after the filing of a Formal
Complaint or Report or where no Formal Complaint or Report has been filed.

Such measures are designed to restore or preserve equal access to the Component’s
Education Program or Activity without unreasonably burdening the other Party,
including measures designed to protect the safety of all Parties or the Component’s
educational environment, or deter Sexual Harassment. See Section 3 of this
Policy.

Third Party refers to any person who is not a current Student or Employee of the
Component, including but not limited to vendors and invited and uninvited visitors.
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Third-Party Reporting refers to the submission of a Formal Complaint or Report
of Sexual Misconduct by a person on behalf of another person.

Title IX Coordinator is the person who has been designated by each Component
to coordinate efforts to comply with and implement this Policy. The Title IX
Coordinator is responsible for conducting the administrative investigation of
reports of Sexual Misconduct and is available to discuss options, provide support,
explain Component policies and procedures, and provide education on relevant
issues. The Title IX Coordinator may designate one or more Deputy Title IX
Coordinators. Throughout this Policy, the use of the term “Title 1X Coordinator”
includes such designees.

Title IX Sexual Harassment. See “Sexual Harassment” in this Glossary.
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2.

VC&GC

PARAGRAPH 2.2(14) OF CHAPTER IV

ON PAGE V-2

CHAPTER IV. PRESIDENTS OF THE COMPONENTS

* X *

AUTHORITY, DUTIES AND RESPONSIBILITIES.

2.2

* * *

Delegation of Authority. The President of each Component has the following
duties and responsibilities:

* * *

2.2(14)Power to Suspend and Remove.

(@)

Suspension and Removal in Non-Title IX Sexual Misconduct
Matters. Suspending and removal, without prior notice or hearing,
and immediately removing from the campus, any employee or
student whose presence poses a continuing danger to persons or
property or an ongoing threat of disrupting the Component. As
soon as practicable after removal, the President shall afford the
affected person any hearing or grievance rights to which he or she
may be entitled under these Rules and Regulations. Such rights are
not waivable at the point of removal or while the affected person is
receiving medical or mental health treatment.

Suspension _and Removal in_Title X Sexual Harassment
Matters. An employee or student can only be suspended, without
prior notice or hearing, and immediately removed from campus, if
their presence poses an immediate threat to any person’s health or
safety. As soon as practicable after removal, the President
shall provide the suspended person with notice and an opportunity
to challenge the removal. The removal challenge does not include
a_hearing but is limited to an administrative review by an
Administrator _appointed by the President.  The Appointed
Administrator will review the relevant facts and written materials,
if any, surrounding the emergency removal. This review will
occur within 72 hours of the emergency removal and the burden is
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on the suspended person to show why the removal should be
lifted.

(bc) A peace officer may take a person into custody and transport the
person to the nearest, appropriate mental health facility if the
officer has reason to believe and does believe that there is
substantial risk to the person or to others unless the person is
immediately restrained. The officer shall fully comply with the
provisions of Texas Health and Safety Code, Section 573.001 et
sequitur. Generally, such actions are not disciplinary or penal in
nature, nor are they treated as interim suspensions or removals,
unless the person has violated a policy or rule of the System or of
the Component. See Chapter VI, Subparagraph 5.(14).

(ed)  As soon as possible, the peace officer shall inform the appropriate
Vice President (or designee) of actions taken regarding an affected
person under Subparagraph 2.2(14)(b).

Explanation

On May 6, 2020, the Department of Education issued its long-awaited Title IX rules on
sexual harassment. One of the new provisions establishes the criteria for suspending a student or
employee on an emergency basis and requires institutions of higher education (IHE) to permit
the student or employee an opportunity to challenge the emergency removal. The IHE does not
have to provide a hearing for the challenge and the student or employee carries the burden of
establishing that the emergency removal was improper. The above rule change will ensure that
TSUS System Rules comply with the new Title IX regulations.
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VC&GC
PARAGRAPH 2.14 OF CHAPTER V
ON PAGE V-15

CHAPTER V. COMPONENT PERSONNEL

* * *
2. GENERAL.
* * *
2.1 Employment.
* * *

2.(14) Grievances. Every employee of each Component, individually or through
a representative that does not claim the right to strike, shall be entitled to
present grievances to a hearing officer designated by the President
concerning such employee’s wages, hours of work, or conditions of work.
Such grievances shall not involve formal hearings.

2.141 If the grievance involves an allegation of discrimination and the
hearing officer finds that the grievant has established a prima facie
case, the hearing officer shall determine whether the administration
has stated a nondiscriminatory reason for its decision and so advise
the President, who shall make the final decision regarding the
grievance.

2.142 For all matters involving sexual misconduct, refer to the Texas
State University System Sexual Misconduct Policy.

2.1423 At Components that have an office specifically charged with
hearing claims of discrimination, the hearing officer shall refer
such claims to that office and advise the President or his or her
designee of the referral. The President or his or her designee shall
make the final decision regarding the matter.

Explanation

On May 6, 2020, the Department of Education issued its long-awaited Title IX
rules on sexual harassment. One of the new provisions establishes the criteria for suspending an
employee on an emergency basis. The new requirements have been incorporated into the Texas
State University System Sexual Misconduct Policy thus negating the need to restate the new
lengthy requirements in this section.
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VC&GC

PARAGRAPH 5. (14) OF CHAPTER VI
ON PAGE VI-15

CHAPTER VI. STUDENT SERVICES AND ACTIVITIES

* k *

5.STUDENT CONDUCT AND DISCIPLINE.

* k *

5.(14) Interim Disciplinary Action.

(@)

(&)(b)

) c)

Interim Disciplinary Action in Non-Title IX Sexual Misconduct Matters.
In a matter involving Non-Title X Sexual Misconduct, tFhe Chief Student
Affairs Officer, the Vice President in charge of student affairs, or the
President of the Component may take immediate interim disciplinary
action, including suspension, pending a Due Process hearing against a
student for violation of a policy or rule of the System or of the Component
when the continuing presence of the student poses a danger to persons or
property or an ongoing threat of disrupting the academic or business
processes of the Component. The hearing, as provided in Paragraph 5.7 of
this Chapter, shall be held as soon as practicable after the suspension. See
Chapter 1V, Subparagraph 2.2(14) related to non-disciplinary removal
from campus.

Interim Disciplinary Action in Title IX Sexual Harassment Matters. In a
matter involving Title 1X Sexual Harassment, a student may only be
suspended, without prior notice or hearing, and immediately removed
from campus, if their presence poses an immediate threat to any person’s
health or safety. As soon as practicable after removal, the Chief Student
Affairs Officer, the Vice President in charge of student affairs, or the
President shall provide the suspended person with notice and an
opportunity to challenge the removal. The removal challenge does not
include a hearing but is limited to an administrative review by an
Administrator appointed by the President. The Appointed Administrator
will review the relevant facts and written materials, if any, surrounding the
emergency removal. This review will occur within 72 hours of the
emergency removal and the burden is on the student to show why the
removal should be lifted.

As soon as possible, the President shall inform the Chancellor and the
Vice Chancellor and General Counsel of sueh-any actions taken under
Subparagraphs (a) or (b).
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Explanation

On May 6, 2020, the Department of Education issued its long-awaited Title IX rules on
sexual harassment. One of the new provisions establishes the criteria for suspending a student on
an emergency basis and requires institutions of higher education (IHE) to permit such a student
an opportunity to challenge the emergency removal. The IHE does not have to provide a hearing
for the challenge, and the suspended student carries the burden of establishing that
the emergency removal was improper. The above rule change will ensure that TSUS System
Rules comply with the new Title IX regulations.
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VC&GC
PARAGRAPH 2.11 OF CHAPTER V
ON PAGE V-2

CHAPTER V. COMPONENT PERSONNEL

* kx *

2. GENERAL.

2.1

Employment

2.11. Non-Discrimination Policy. The Texas State University System, including
its Components, is an equal opportunity/-affirmative action employer and
complies with all applicable federal and state laws regarding non-discrimination
and affirmative action, including Title IX of the Education Amendments of
1972and Section 5040f the Rehabilitation Act of 1973. The Texas State
University System, including its Components, is committed to a policy of non-
discrimination and equal opportunity for all persons regardless of race, sex, color,
religion, national origin or ancestry, age, marital status, disability, sexual
orientation, gender identity, or veteran status, in employment, educational
programs, and activities and admissions.

Explanation

On June 15, 2020, the U.S. Supreme Court in the case of Bostock v. Clayton County held
that Title VI of the Civil Rights Act of 1964 protects employees against discrimination on the
basis of a person’s sexual orientation or gender identity. The above change will ensure TSUS
compliance with the recent Supreme Court decision.
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TXST

NEW PARAGRAPH 19.2(5) OF CHAPTER IlI
ON PAGE I111-47
AND
NEW APPENDIX A-15

CHAPTER Ill. SYSTEM - COMPONENT OPERATIONS

19. INFORMATION TECHNOLOGY “IT”

* * *

19.2  Policy Components

19.2  Each Component shall adopt an information technology policy
addressing...

* % %

(5) Electronic and Information Resource Accessibility, including
compliance; exceptions; training; Electronic Information
Resources Accessibility Coordinator (EIRAC) designee; and
definitions (See Appendix A-15).

* K *

Appendix A-15
TSUS Policy Guidelines

TSUS Policy Guideline: Electronic and Information Resource Accessibility
Policy Guideline ID: TSUS IT.

Approval Authority: TSUS Board of Regents

Initial ITTF Approval Date:

Effective BOR Date: August 13, 2020

Last Revised: N/A

Purpose/Reason

The Texas State University System (TSUS) considers information resources accessibility and
access by persons with disabilities to electronic information resources procured or developed by
the Texas State University System a core value. Compliance with this policy contributes to the
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availability and inclusion of electronic information resources for all members of the Texas State
University System community.

Policy Statement

The Texas State University System and its component institutions must ensure the accessibility
of its electronic information resources procured or developed by the Texas State University
System and its component institutions as outlined in Texas Administrative Code, Title 1, Part 10,
Chapters 206 and 213.

Policy Specifics

1. Compliance

The Texas State University System (TSUS) and each Component must ensure access by
individuals with disabilities to electronic and information resources (EIR) procured or
developed by TSUS or Component institutions. (See Texas Administrative Code, Title 1,
Part 10, Chapters 206 and 213, Subchapter C (TAC 206 and TAC 213).

2. Exceptions

Texas Administrative Code, Rule 213.37, in accordance with Section 2054.460 of the
Texas Government Code, provides that the president or chancellor of a Texas institution
of higher education may approve exceptions to Department of Information Resources
(DIR) Accessibility Rules when compliance with those rules will constitute a significant
difficulty or expense to that institution of higher education. The chancellor may approve
or delegate the authority to approve all TSUS Systemwide exceptions and TSUS
Administration exceptions. The president of component institutions may approve or
delegate the authority to approve each component exception.

3. Accessibility Training

The Chancellor of The Texas State University System ensures that System
Administration staff receive necessary training to meet accessibility-related rules. The
President of component institutions ensures that Component staff receive necessary
training to meet accessibility-related rules. (See Texas Administrative Code, Title 1, Part
10, Chapter 213, Subchapter C, Rule 213.39 (TAC 213).

4. Electronic Information Resources Accessibility Coordinator (EIRAC)

President of component institution designates, or delegates the authority to designate, the
EIRAC to develop, support and maintain digital accessibility policies and assist
Component with all applicable accessibility rules and regulations.
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https://texreg.sos.state.tx.us/public/readtac$ext.ViewTAC?tac_view=5&ti=1&pt=10&ch=206&sch=C&rl=Y
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https://texreg.sos.state.tx.us/public/readtac$ext.ViewTAC?tac_view=5&ti=1&pt=10&ch=213&sch=C&rl=Y

5. Definitions

Texas Administrative Code, Title 1, Part 10, Chapter 213, Subchapter A, Rule 213.1
includes definitions for electronic and information resources covered by DIR
Accessibility Rules as well as general terms referenced by Chapters 206 and 213 of the
Code. The Texas State University System and Components should reference these
definitions when enforcing DIR Accessibility Rules.

Explanation

Texas Administrative Code, Title 1, Part 10, Chapters 206 and 213, Subchapter C (TAC 206 and
TAC 213) outlines the resources needed and policies for individuals with disabilities and their
access to electronic information resources (EIR). TAC 206 and TAC 213 provide guidance on
EIR procurement, training, and the process for granting exceptions.

This addition serves to codify these policies into Texas State University System Rules and
Regulations.
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TXST

NEW PARAGRAPH 2.2(27) OF CHAPTER IV
ON PAGE V-4

CHAPTER IV. PRESIDENTS OF THE COMPONENTS

2. AUTHORITY, DUTIES, AND RESPONSIBILITIES

* X *

2.2 Delegation of Authority

2.2 The President of each Component has the following duties and
responsibilities:

* * *

2.2(27) Managing an Electronic Information Resources Accessibility
Program that serves the Component community in_accordance
with Texas Government Code Chapter 2054 and Texas
Administrative Code Chapters 206 and 213.

Explanation

The Texas Department of Information Resources (DIR) states that every state agency and
institution of higher education is required to provide equal access to electronic information
resources for state employees and members of the public. This includes designating a staff
member to serve as the Electronic Information Recourses Accessibility Coordinator (EIRAC) for
the agency or institution.
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TXST

APPENDIX A-3
TSUS IT Policy Guidelines

TSUS Policy Guideline: Information Security Policy

* * %

Policy Specifics
The specific topics and objectives to be addressed by institutional information security policies are

outlined below.

* k% %

10. Information Security Incident Management
Objective: To ensure information security events and weaknesses associated with information systems are
managed in a manner allowing timely corrective action to be taken.

e Formal event reporting and escalation procedures should be established and documented.

e Each Component shall develop policies and mechanisms, providing for notification to the
designated information security officer of any suspected data breaches within 48 hours of
discovery. Suspected Data Breach is any incident in which sensitive, confidential or otherwise
protected data in human or machine-readable form is put at risk because of exposure to
unauthorized individuals.

e If an information security incident is required to be reported to the Department of Information
Resources under Texas Government Code Sec. 2054.1125 or the “Urgent Incident Report” rules
per Texas Administrative Code 202.73(b), the established event reporting and escalation
procedures shall also require notification to the System Administration via the Vice Chancellor
and Chief Financial Officer and the Chief Audit Executive in a similar reporting manner and
timeline.

Explanation

A data breach or unauthorized disclosure of sensitive or confidential information may occur at our
component institutions regardless of the medium in which information is transmitted or stored. A data
breach may manifest itself electronically via the internet or even via physical mail. In either scenario,
such disclosures pose significant risks and create liabilities for component institutions.

Recently a paper-based data breach occurred at a component institution. The component’s
Information Security Officer (ISO) did not receive notification of the data breach. The ISO learned of
the event months later after one of their colleagues, who was a victim of the breach, asked if the ISO
was aware of the incident. The circumstances that created the breach scenario were due to the practice
of physically mailing large amounts of confidential information to a third-party contracted business.
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By informing the 1SO in a timely manner, the component could more effectively mitigate risk of a
future breach by transitioning this practice to an electronic solution with higher levels of assurance
and accountability. Without proper transparency component Information Security Officers are unable
to effectively mitigate risks to the institution’s information resources.

It is more likely than not that a paper-based data breach, if exploited, would manifest itself in an
electronic system or through digital mechanisms. Therefore, it is important that the component’s
Information Security Officer be aware of and (if possible) monitor for exploitation with the
institution’s digital assets.

The suggested change to Appendix A-3 establishes a requirement that suspected data breaches must

be reported to the component’s Information Security Officer without regard to the medium in which

the breach occurs within 48 hours. The bulleted list format was added as a hon-substantive change to
improve readability.
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VC&CFO

NEW PARAGRAPH 1.1 OF CHAPTER Il
ON PAGE I11-3

CHAPTER Ill. SYSTEM - COMPONENT OPERATIONS

1. ITEMS REQUIRING BOARD APPROVAL.

* k% %

1.1 Contracts.

1.11  Contracts, purchases, and agreements in the amount of $1 million or more (see
Paragraph 10 of this Chapter for Contracts procedures), whether said amount is
income or expenditure, with the exception of:

* k%

(15) Purchases utilizing existing contracts from Group Purchasing
Organization (GPO) agreements, however, any individual purchase
exceeding the delegated authority levels requires approval of the Board.

Explanation

Institutions frequently utilize advantageous contracts Group Purchasing Organizations (GPOs) have in
place with vendors to procure needed goods and services. GPOs frequently used by TSUS Institutions
include E&I Cooperative Services, the National Cooperative Purchasing Alliance, BuyBoard Cooperative
Purchasing, The Interlocal Purchasing System, and the UT Supply Chain Alliance. GPO contracts are
generally used to purchase routine items, such as office supplies, lab supplies, software and computers but
may also be used to purchase specialty items such as microscopes, imaging systems, vehicles, etc. Over
the life of a GPO contract, an Institution may exceed $1 million in spend, collectively, even for small
dollar, routine purchases.

The proposed change clarifies the use of GPO contracts and limits purchases to within the delegated
authority provided by the Rules and Regulations.
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VC&CFO

PARAGRAPH 6.(11) OF CHAPTER IlI
ON PAGE I111-18

CHAPTER Ill. SYSTEM — COMPONENT OPERATIONS

6. FINANCIAL AFFAIRS.

* x %

6.(11) Establishment-of Permanent and Quasi Endowments. The Board encourages creation of
permanent endowments at System Components and authorizes each President to set the
monetary levels required to establish such endowments. The establishment, abolishment
and change to the corpus of a quasi-endowment is subject to Board approval.

Explanation

Quasi Endowments are endowments created by the Board and not by a specific donor agreement. This
change clarifies in Rules & Regulations that the establishment, abolishment and any addition or
subtraction to the corpus is subject to Board approval.

Currently, the component institutions report quarterly to the Board of Regents through the Finance &
Audit Committee on quasi endowments.

The proposed change codifies existing TSUS practice and industry requirement in Rules & Regulations.
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CONSENT — CONTRACTS



SHSU: Agreement with Van Wagner Sports & Entertainment LLC

The agreement, commencing on September 1, 2020, for a term not-to-exceed five (5)
years between Sam Houston State University and Van Wagner Sports & Entertainment
LLC., for the services of managing and securing multi-media marketing, promotional,
broadcasting, and commercial rights (sponsorship and advertising) for any existing and
new inventory for an amount not-to-exceed $2,200,000 with an additional $1,500,000 in
barter, including extensions, is approved.

Parties to the Contract:

Subject Matter of the Contract:

Purpose:

Price:

Duration:
Amendments:
Source of Funding:

Review Statement:

Form 1295 Statement:

Explanation

Van Wagner Sports & Entertainment LLC of New York,
NY.

Multi-Media Rights

To promote the relationship between the University and
Van Wagner Sports & Entertainment to increase revenue
generation in sponsorships and broadcasting.

The term, shall not-to-exceed amount of $2,200,000, and
$1,500,000 in barter.

Five (5) Years.
Not at this time.
Designated Funds

Sam Houston State University hereby affirms that the
contract will be submitted for review and approval by the
Vice Chancellor and Chief Financial Officer and approval
as to legal form by the Vice Chancellor and General
Counsel.

Sam Houston State University verifies that it will require
the vendor to submit a Form 1295 — Certificate of
Interested Parties, and will acknowledge the Certificate
using the Texas Ethics Commission’s online filing system.



SHSU: Amendment #1 to Contract with AHI Facility Services, Inc. for Custodial Services to

Include Sanitizing for COVID19.

The contract amendment, commencing in August 2020, between Sam Houston State
University and AHI Facility Services, Inc., for additional custodial and sanitizing services
due to COVID19, without changing the original term not-to-exceed seven years, or
exceeding the originally-approved contract amount of $11,000,000.00, is approved.

Parties to the Contract:

Subject Matter of the Contract:

Purpose:

Price:

Duration:
Amendments:

Source of Funding:

Review Statement:

Form 1295 Statement:

Explanation

Sam Houston State University and AHI Facility
Services, Inc. of Dallas, Texas.

Amendment to the Custodial Services contract for SHSU
campuses to include sanitizing services due to
COVID19. Addition of the language to include sanitizing
services is allowed in the original contract. The
amendment is requested to cover any documentation
needed for FEMA or CARES Act reimbursement.

Provide custodial services and sanitizing services in
a variety of campus facilities in support and
advancement of University goals and objectives.

Price will not increase from the original contract
approved at November 2019 TSUS Board of
Regents meeting. The term, including extensions
and amendment, shall be a not-to-exceed amount of
$11,000,000.00

Seven years, including extensions.
This will be amendment number one (1).

Auxiliary, designated and other institutional funds
related to the operation and maintenance of individual
facilities.

All agreements will be submitted for review by the Vice
Chancellor and Chief Financial Officer and approval as
to legal form by the Vice Chancellor and General
Counsel.

Sam Houston State University submitted Form 1295-
Certificate of Interested Parties, and Sam Houston State
University has acknowledged the Certificate using the
Texas Ethics Commission’s online system on the original
contract request in November 2019.



SHSU: Contract Amendment with Barnes & Noble College Booksellers, LLC

An Amendment to the contract between Sam Houston State University and
Barnes & Noble College Booksellers for the addition of the First Day Complete
textbook program and modification to royalty structure, is approved.

Parties to the Contract:
Subject Matter of the Contract:

Purpose:

Price:

Duration:
Amendments:
Source of Funding:

Review Statement:

Form 1295 Statement:

Explanation

Sam Houston State University and Barnes & Noble
College Booksellers, LLC

Addition of First Day Complete Textbook Program

Replacement of First Day with First Day Complete
textbook program to existing B&N College services
provided to Sam Houston State University

Changes royalty structure from a four tier model (7%-16%)
to a single tier of 14.6%. Average per semester cost to
student will be about $360 for all materials under this
program compared with to an average cost of $800. SHSU
royalties are expected to increase $600K per year for a
total of $7.8M over the remaining 13 years on the contract.

No change to original term
Amendment No. 1
Auxiliary Funds

Sam Houston State University hereby affirms that the
contract will be submitted for review and approval by the
Vice Chancellor and Chief Financial Officer and approval
as to legal form by the Vice Chancellor and General
Counsel.

Sam Houston State University verifies that Barnes & Noble
College Booksellers, LLC has submitted Form 1295 —
Certificate of Interested Parties, and [Component] has
acknowledged the Certificate using the Texas Ethics
Commission’s online system.



SHSU: Contract between Sam Houston State University and Assessment Technologies
Institute

The contract, commencing on or about September 1, 2020, for an original term of three
years, and one optional renewal period of four years, between Sam Houston State
University and Assessment Technologies Institute, LLC (ATI) for online comprehensive
review and test prep services to support SHSU’s School of Nursing for a not-to-exceed
amount of $2,200,000.00, including extensions, is approved.

Explanation

Parties to the Contract: Sam Houston State University & Assessment
Technologies Institute of Chicago, lllinois.

Subject Matter of the Contract: Online review and test prep services for SHSU’s School of
Nursing.
Purpose: To support SHSU’'s School of Nursing students in

preparing to take the National Council Licensing
Examination for Registered Nurses.

Price: The term, including extensions, shall be a not-to-exceed
amount of $2,200,000.00

Duration: Seven years, including extensions.

Amendments: None at this time.

Source of Funding: Designated Funds

Review Statement: Sam Houston State University hereby affirms that the

contract has been submitted for approval by the Vice
Chancellor and Chief Financial Officer and approval as to
legal form by the Vice Chancellor and General Counsel.

Form 1295 Statement: Sam Houston State University has verified that
Assessment Technologies Institute has submitted Form
1295-Certificate of Interested Parties, and Sam Houston
State University has acknowledged the Certificate using
the Texas Ethics Commission’s online system.



TXST: Addendum to the Consolidated Communications Enterprise Services, Inc.

Agreement

Texas State University is authorized to execute the Addendum to 2014 Network
Services Agreement with Consolidated Communications Enterprise Services,

Inc.

Parties to the Contract:

Description of the Addendum:

Proposed Service:

Price:

Duration:

Source of Funding:

Review Statement:

Form 1295 Statement:

Explanation

Texas State University and Consolidated
Communications Enterprise Services, Inc. (CCES)

This Addendum clarifies and defines more
specifically, the fiber optic cable; the general route
path of the fiber optic cable; and the associated duct
belonging to the university between the Star Park
Point of Presence (POP) and the CCES San Marcos
POP to enable diverse route paths for CCES services
to the university under the 2014 Network Services
Agreement.

Texas State University is to provide CCES access to
certain fiber optic cable and associated duct
belonging to the Texas State to enable diverse route
paths for CCES services to the university.

The Addendum does not incur any additional costs.

The Addendum will expire in 2024 when the 2014
Network Services Agreement expires unless, by
mutual agreement the Agreement and Addendum are
extended an additional ten years.

No associated funding. The university’s benefit is an
in-kind benefit providing CCES access to the fiber
optic cable and duct.

Texas State University affirms that prior to its
execution, the easement will be submitted for review
by the Vice Chancellor and Chief Financial Officer
and the Vice Chancellor and General Counsel.

Texas State University will verify that Consolidated
Communications Enterprise Services, Inc. will submit
a Form 1295 — Certificate of Interested Parties, and
Texas State will acknowledge the Certificate using the
Texas Ethics Commission’s online system.



TXST: Contract with Collegiate Licensing Company for Athletic Licensing Services

The contract commencing January 2021, for an initial two-year term with three
one-year renewal options, for athletic licensing between Texas State University
and Collegiate Licensing Company, which is a revenue sharing arrangement
between the parties, in an amount projected to be $2,000,000 for the five-year
term, is approved

Explanation

Parties to the Contract: Texas State University and Collegiate Licensing
Company.

Subject Matter of the Contract: Athletic licensing procured through a competitive

Request for Proposal.

Purpose: Provide athletic licensing to the Texas State
University.

Price: Five-year revenue projection is $2,000,000.

Duration: This agreement shall terminate December 31, 2022.

Amendments: Three one-year renewal options

Source of Funding: Revenue sharing

Review Statement: Texas State University affirms that prior to its

execution, the contract will be submitted for
review by the Vice Chancellor and Chief Financial
Officer and the Vice Chancellor and General
Counsel.

Form 1295 Statement: Texas State University affirms that Collegiate
Licensing Company will complete the Form 1295
— Certificate of Interested Parties prior to the
execution of the contract and will acknowledge the
Certificate using the Texas Ethics Commission’s
online system.



TXST: Contract with Sun Coast Resources, Inc.

The contract commencing November 2020, for a term of five years, between
Texas State University and Sun Coast Resources, Inc. for the purchase of
bulk diesel fuel in an amount projected to be $3,500,000, is approved.

Parties to the Contract:

Subject Matter of the Contract:

Purpose:

Price:

Duration:
Amendments:
Source of Funding:

Review Statement:

Form 1295 Statement:

Explanation

Texas State University and Sun Coast Resources,
Inc.

Bulk diesel fuel purchased through a competitive
Request for Proposal.

Provide bulk diesel fuel to operate the Texas State
University Bobcat Shuttle.

Five-year projection is $3,500,000.

This agreement shall terminate November 30, 2025.
None at this time.

Student Bus Fee — Auxiliary Funds

Texas State University affirms that prior to its
execution, the contract will be submitted for
review by the Vice Chancellor and Chief Financial
Officer and the Vice Chancellor and General
Counsel.

Texas State University affirms that Sun Coast
Petroleum will complete the Form 1295 —
Certificate of Interested Parties prior to the
execution of the contract and will acknowledge the
Certificate using the Texas Ethics Commission’s
online system.



LSCO: Contract with 1QS, Inc. for Purchase of Custodial Services

The contract commencing September 1, 2020, for a term not to exceed three (3)
years, between Lamar State College Orange and IQS, Inc. for the purchase of
custodial services for an amount not to exceed $1,300,000 including any
extensions, is approved.

Explanation

Parties to the Contract: Lamar State College Orange and 1QS, Inc. of
Stafford, Texas.

Subject Matter of the Contract: Custodial Services for Lamar State College
Orange.
Purpose: To provide Lamar State College Orange the

custodial services for the campus.

Price: The term, including extensions, shall not-to-
exceed amount of $1,300,000.

Duration: Three (3) years, including extensions.
Amendments: None at this time.

Source of Funding: Educational and General Funds.

Review Statement: Lamar State College Orange affirms that prior to

its execution, the contract will be submitted for
review by the Vice Chancellor and Chief Financial
Officer and the Vice Chancellor and General
Counsel.

Form 1295 Statement: Lamar State College Orange affirms that IQS,
Inc., will complete the Form 1295 — Certificate of
Interested Parties prior to the execution of the
contract and will acknowledge the Certificate
using the Texas Ethics Commission’s online
system.



CONSENT - PERSONNEL



TSUS: Personnel Actions

Recommendation
The proposed Personnel Actions for the Texas State University System components are
approved.
Background

In accordance with the System Rules and Regulations, Chapter Ill, Section 1.2 Personnel, the
following actions shall be submitted to the Board of Regents for approval.



PERSONNEL REPORT - LAMAR UNIVERSITY
May - August 2020

FACULTY PERSONNEL CHANGES

RESIGNATION

1. Simoes, Nairam; Professor, Music, effective May 31, 2020.
2. Freyermuth, Sherry; Assistant Professor, Art, effective August 31, 2020.

RETIREMENT

Carroll, David; Assistant Professor, Library, effective June 30, 2020

Carter, David; Professor; Health & Kinesiology, effective January 1, 2020.

Cavaliere, Frank, Professor, Accounting and Business Law, effective, May 31, 2020.

Chiou, Paul (Chwei-Jeng), Professor, Mathematics, effective, May 31, 2020.

Chu, Hsing-wei; Professor, Mechanical Engineering, effective May 31, 2020

Culbertson, Robert; Professor, Music, effective May 31, 2020.

Gilman, Kurt; Professor, Music, effective May 31, 2020.

Henry, Lula; Associate Professor; Teacher Education; effective May 31, 2020.

Karlin, Andrea; Teacher Education; Associate Professor; effective August 31, 2020.

10. Kimmons, Janice; Associate Professor; Nutrition, Hospitality, & Human Services, effective August 31, 2020.
11. Mason, Diane; Associate Professor; Educational Leadership; effective July 31, 2020.

12. Moore, Sandra; Adjunct, Educational Leadership, effective April 30, 2020.

13. Nichols, Karen; Associate Professor, Library, effective June 30, 2020.

14. Reddy, G.N; Professor, Electrical Engineering, effective May 31, 2020.

15. Smith, Kevin; Professor, Sociology, Social Work, and Criminal Justice, effective May 31, 2020.
16. Tusa, Sarah; Associate Professor, Library, effective June 30, 2020.

CoNoA~LWDE

SEPARATION

Busceme, Greg; Visiting Instructor, Art, effective May 31, 2020.
Haiduk, Michael; Professor, Biology, effective Dec 31, 2019.
Laidacker, Michael, Associate Professor, effective May 31, 2020
Sullivan, Michael, Associate Professor, effective May 31, 2020.

pPOdDPE

LEAVE OF ABSENCE

Gachot, Richard; Associate Professor, Art, returned from FMLA, effective January 21, 2020.

Henry, Lula; Associate Professor, Teacher Education, begin FMLA, effective January 21, 2020

Henry, Lula; Associate Professor, Teacher Education, return FMLA, effective March 23, 2020

Kennedy, Judy, Professor, Math, Returned from FMLA leave, January 21, 2020.

Lewis, Shanique; Associate Professor, Teacher Education, begin FMLA, effective April 29, 2020

Mason, Diane; Associate Professor, Educational Leadership, begin FMLA, effective March 3, 2020

Mason, Diane; Associate Professor, Educational Leadership, return FMLA, effective May 15, 2020

Proksch, Bryan; Associate Professor, Music, returned from Fac Dev Leave, effective January 1, 2020.
Radhakrishnan, Nandhakumar; Associate Professor, Spch/Hearing, returned from Fac Dev Leave, effective January 1, 2020.
10. Smith, Amy; Associate Professor, Engl/M Languages, returned from Development Leave, December 31, 2019.
11. Carroll, David; Assistant Professor, Library, begin FMLA, effective March 26, 2020.

12. Carroll, David; Assistant Professor, Library, return FMLA, effective June 15, 2020.

CoNoA~rODE

The following faculty received a salary supplement for teaching one course during the 2019
Winter Mini session.

Name Deg Rank Department %FTE Salary Period
COLLEGE OF ARTS & SCIENCES
R  Alasti, Sanaz PhD Assoc Prof Soc/SWICJ 1.0 $4,357 WM 2019
R  Carey, Donald MA Instructor English/M Lang 1.0 $4,357 WM 2019
R Clanahan, Carolyn MA Instructor Soc/SW/CJ 1.0 $4,357 WM 2019



R Davis, Terri PhD Assoc Prof Political Sci 1.0
R Fagen, Jennifer PhD Assoc Prof Soc/SW/CJ 1.0
R  Forret, Jeffrey PhD Professor History 1.0
R Gummelt, Virginia PhD Assist Prof Soc/SWICJ 1.0
R  Harden, Brad PhD Assoc Prof Soc/SWICJ 1.0
R Muzorewa, Gwinyai PhD Assist Prof History 1.0
R  Sowers, Thomas PhD Assoc Prof Political Sci 1.0
R  Staub, Nancy MA Instructor English/ M Lang 1.0
R  Svyeshnikova, Nataliya MA Instructor Math 1.0
R  Talenda, Valerie MA Instructor Nursing 1.0
R  Worley, Robert PhD Assoc Prof Soc/SW/CJ 1.0

COLLEGE OF EDUCATION & HUMAN DEVELOPMENT
R  Hernandez, Barbara PhD Professor Health & Kine 1.0
R Msengi, Israel EDD Assoc Prof Health & Kine 1.0

$4,357
$4,357
$4,357
$4,357
$4,357
$4,357
$4,357
$4,357
$4,357
$4,357
$4,357

$4,357
$4,357

WM 2019
WM 2019
WM 2019
WM 2019
WM 2019
WM 2019
WM 2019
WM 2019
WM 2019
WM 2019
WM 2019

WM 2019
WM 2019

The following faculty received a salary supplement for teaching one course during the

2020 May Mini session.

Name Deg Rank Department %FTE
COLLEGE OF ARTS & SCIENCES
R  Davis, Terri PhD Assoc Prof Political Sci .25
R  Lanier, Boyd PhD Assoc Prof Political Sci .25
R  Worley, Vidisha PhD Assoc Prof Soc/SW/ICJ .25
R  Yoder, Howard PhD Assoc Prof Biology .25

COLLEGE OF FINE ARTS & COMMUNICATION

R  Wagers, Stacey MS Adjunct Comm/Media .40

FACULTY APPOINTMENTS, New (N) and Renewal (R) — Spring 2020

Name Deg Rank Department %FTE
COLLEGE OF ARTS & SCIENCES
R  Alexander, Katrina MA Adjunct Biology .60
R  Allison, Amanda MA Adjunct Earth/Space Sci .60
R  Allison, Amanda MA Adjunct Earth/Space Sci .20
R Andrei, Stefan PhD Professor Computer Science .20
R Avery, Angeliqueca MA Adjunct Soc/SWICJ .40
R  Bean, Christy MA Adjunct Chem/BioChem .40
R  Brewer, Timothy LLD Adjunct Soc/SWICJ .20
R  Carona, Ken MA Adjunct Psych .60
R  Carter, Ivalynn MA Adjunct Math .20
R  Chiou, Peen-Peen MA Adjunct Computer Sci .20
R  Clanahan, Michael MA Adjunct Biology .10
R  Davis, Mary PhD Adjunct Soc/SWICJ .40
R  Douglas, Mark PhD Adjunct Nursing .20
R  Ellis, Susan MA Adjunct Earth/Space Sci .20
R  Friesz, Greg PhD Adjunct Nursing .20
R  Garza, Andrew MA Adjunct Psych .60
N  Gutierrez, Miguel PhD Adjunct Political Sci .40
R  Hays, Jacqueline MA Adjunct English/M Lang .40
R  Hodge, Celine MA Adjunct DL / History .20
R  Hodges, Jonathan MA Adjunct Math .20
R  Kang, Kyehong PhD Adjunct Math .25
R  Katz, Jodi PhD Adjunct Psych .20
N  Krause, Stefan PhD Visiting Faculty Soc/SW/CJ 1.0
R Love, James LLD Adjunct Soc/SW/CJ .20
R  Mahan, Janice MA Adjunct Nursing .40
R Mahfood, Valerie PhD Adjunct Soc/SW/CJ .20

Salary

$4,357
$4,357
$4,357
$5809.33

$4,357

Salary

$14,000
$13,000
$3,000
$3,150
$6,000
$9,000
$3,000
$12,000
$1,333
$3,150
$1,105
$6,000
$5,600
$3,000
$3,000
$9,000
$6,000
$6,000
$3,000
$4,000
$5,333
$3,000
$55,000
$3,000
$8,650
$3,000

Period

MM 2020
MM 2020
MM 2020
MM 2020

MM 2020

Period

SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
2019-2020
SP 2020
SP 2020
SP 2020
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Malley, Wendi
Marsh, Shannon
Morris, Christina
Mott, Keith

Mutz, Jennifer
Owen, Cissie
Pirnie, Christopher
Rioux, Theresa
Rodgers, Kathy
Schroeder, Nicole
Smith, Tad

Stelly, Karen
Strange, Andrew
Tucker, Carla
Winslow, Anne
Yera, Gregory

COLLEGE OF BUSINESS

DOV VOVOVDVOVDZO0D0DD0Z2

CENTER FOR DISTANCE EDUCATION

COLLEGE OF EDUCATION & HUMAN DEVELOPMENT

DOVVOVVDOVODZ2Z0Z20Z2ZVD000V0D0D00DZ20D000T

Bellard, Quentin
Booth, Kara
Campbell, Brent
Escamilla, Craig
Joiner, Steven
Messer, Craig
Nelson, Melinda
Shah, Karika
Simmons, Elizabeth
Tang, Wan-Wei
Tang, Wan-Wei
Tran, Martin
Waddill, James

None to Report

Adeoye, Sulaiman
Aguilar, Amanda
Ashley, Candice
Beagle, Steven
Beck, Don

Beckett, Donica
Bedard, Susan
Belaire, Christine
Bell, Sanee

Bixler, Sara

Blount, Margie
Botos, Michelle
Brown, Johnny
Butaud, Gayle
Caballero, Leonardo
Carlisle, Kristi
Carter, Sharon
Carter, Sharon
Chamber-Crochett, Lisa
Chamblee, Donna
Chambliss, Annette
Chance, Ellen
Chance, Ellen
Chancy, Eric
Chappel, Gregory, Jr.
Choate, Pamela

MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA

MS
MBA
MEd
MBA
MBA
BS
MA
MBA
MBA
MS
MS
MS
MEd

MS
MS
PhD
EdD
EdD
MS
EdD
PhD
EdD
PhD
EdD
PhD
EdD
EdD
EdD
PhD
MS
MS
EdD
MS
EdD
PhD
PhD
PhD
MA
MS

Adjunct
Instructor
Instructor
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Instructor
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct

Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct

Field Sup
Adjunct
Adjunct
Field Sup
Field Sup
Adjunct
Adjunct
Adjunct
Field Sup
Field Sup
Field Sup
Adjunct
Field Sup
Clinic Instr
Adjunct
Adjunct
Field Sup
Adjunct
Field Sup
Field Sup
Field Sup
Adjunct
Adjunct
Adjunct
Field Sup
Adjunct

Math

Nursing

Nursing
Computer Sci
Soc/SWICJ
Soc/SWICJ
History

History

Nursing

Nursing
Soc/SWICJ
Earth/Space Sci
Soc/SWICJ
Earth/Space Sci
Nursing
Computer Sci

Mgmt & Mktg
Econ & Finance
Const Mgmt
Mgmt & Mktg
Info Sys & Anal
Const Mgmt
Info Sys & Anal
Info Sys & Anal
Info Sys $ Anal
Econ & Finance
Econ & Finance
Info Sys & Anal
Const Mgmt

Teacher Ed
Health & Kine
Counseling
Ed Leadership
Ed Leadership
Health & Kine
Ed Leadership
Counseling
Ed Leadership
Teacher Ed
Ed Leadership
Teacher Ed
Ed Leadership
Teacher Ed
Ed Leadership
Counseling
Teacher Ed
Teacher Ed
Ed Leadership
Counseling
Ed Leadership
Counseling
Counseling
Counseling
Ed Leadership
Teacher Ed

.25
1.0
1.0
.10
.20
.20
.20
.30
1.0
.60
.50
.60
.40
.25

.20
.40
.27
.20
.20
.20
.40
.20
.40

.20
.20
.20

.10
.60
.10
.10
.20
.20
.20
.10
.10
.10
.60
.10
.10
.20
40
.10
.20
.10
.10
.10
.20
.20
.20
.10
40

$4,000
$56,000
$56,000
$1,050
$3,000
$3,000
$3,000
$3,000
$5,600
$56,000
$6,000
$8,000
$3,000
$14,000
$7,200
$4,200

$3,950
$7,900
$5,266
$3,950
$3,950
$3,950
$7,900
$3,950
$7,900
$7,900
$3,950
$3,950
$3,950

$1,000
$10,000
$3,000
$3,200
$3,200
$3,000
$3,000
$3,000
$3,200
$500
$3,200
$9,000
$3,200
$1,500
$4,000
$6,000
$2,500
$3,000
$3,200
$6,300
$3,200
$3,000
$3,000
$3,000
$3,200
$6,000

SP 2020
2019-20
2019-20
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
2019-20
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020

SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020

SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
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Christian, Melonie
Cioci, Nickoluas
Collins, Crystal
Colson, Jo Ann
Craig, Emily
Cummings, Kenneth
Darby, Donna
Deppe, Scott
Drnach, Grace
Floyd, Darrell

Fong, Donna
Francisco, Urica
Frick, John

Fuller, David
Gauthreaux, Kimberly
Gauthreaux, Kimberly
Gil, Amy

Goodwin, Anitrea
Grogan, Kelly
Grogran, Kelly
Guerra, Lynette
Hall, Mary

Haynes, Christine
Hebert, Dustin
Hest,and, Mary
Hinojosa, Andrea
Holder, Glenda
Holdiness, Sacky
Hunter, O'Tilia
Hurley, Susan
Hussey, Paula
Hyatt, Joanna
Johnson, Wiley
Jones-Trebatoski,
Kathleen

Keeney, Hunter
Lackey, Steven
LaFargue, Shannon
LaFargue, Shannon
Leach, Sherrie
Lewis, Shana
Lewis, Shanique
Lewis, Shanique
Ligon, Jessica

Lim, Mee-Gaik

Lim, Mee-Gaik
MacGlaughlin, Heidi
Mannino, Gina
May, Kristina
McGee, Snyder
Monalisa
Meeuwse, Kristi
Millmore, Patrick
Millmore, Patrick
Mofitt, Bryan

Mohr, John Darrell
Monachello, Ronald
Moore, Sandra
Morales, Maria
Nikuze, Scholastique
O'Bryant, Mashay
Padovan, Federico
Padovan, Federico
Parcell, Earl

Paz, David

MA
EdD
PhD
EdD
EdD
EdD
MS
PhD
MS
EdD
EdD
MS
EdD
EdD
MS
MS
EdD
MS
EdD
EdD
MS
MS
EdD
EdD
PhD
MS
MA
PhD
PhD
PhD
MS
PhD
EdD

PhD
EdD
PhD
EdD
EdD
EdD
PhD
EdD
EdD
MS

PhD
PhD
EdD
EdD
MS

PhD
EdD
PhD
PhD
PhD
PhD
PhD
EdD
MS

PhD
MS

EdD
EdD
EdD
EdD

Field Sup
Adjunct
Adjunct
Field Sup
Field Sup
Field Sup
Field Sup
Field Sup
Adjunct
Field Sup
Field Sup
Field Sup
Adjunct
Adjunct
Field Sup
Field Sup
Field Sup
Field Sup
Adjunct
Adjunct
Field Sup
Field Sup
Adjunct
Adjunct
Adjunct
Field Sup
Field Sup
Adjunct
Adjunct
Adjunct
Clinic Instr
Field Sup
Field Sup

Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Field Sup
Adjunct
Field Sup
Assist Prof
Adjunct
Adjunct
Adjunct
Field Sup
Field Sup
Clinic Instr

Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct
Field Sup
Adjunct
Adjunct
Field Sup
Adjunct
Adjunct
Field Sup
Field Sup

Ed Leadership
Ed Leadership
Counseling
Ed Leadership
Ed Leadership
Ed Leadership
Counseling
Teacher Ed
Health & Kine
Ed Leadership
Teacher Ed
Teacher Ed
Ed Leadership
Ed Leadership
Teacher Ed
Teacher Ed
Ed Leadership
Teacher Ed
Ed Leadership
Ed Leadership
Counseling
Teacher Ed
Ed Leadership
Ed Leadership
Counseling
Teacher Ed
Ed Leadership
Counseling
Counseling
Counseling
Teacher Ed
Teacher Ed
Ed Leadership

Counseling
Ed Leadership
Counseling
Ed Leadership
Ed Leadership
Ed Leadership
Counseling
Teacher Ed
Teacher Ed
Teacher Ed
Counseling
Counseling
Teacher Ed
Ed Leadership
NHHS

Counseling
Ed Leadership
Counseling
Counseling
Counseling
Teacher Ed
Counseling
Ed Leadership
Health & Kine
Health & Kine
Teacher Ed
Ed Leadership
Ed Leadership
Ed Leadership
Ed Leadership

.10
.20
40
.10
.10
.10
.10
.20
.10
.10
.10
.20
.10
.10
.10
.10
.20
.20
.10
.10
.20
.20
.20
.10
.10
.20

.20
.10
.10
.10

.20
.20
.60
.20
.20
.10
.20
.10
.10
.20
.20
.20
.10
.10
1.00

.20
.20
.20
.20
.20
.60
.20
.10
.20
40
.10
.20
.20
.10
.10

$3,200
$4,000
$6,000
$3,200
$3,200
$3,200
$7,290
$3,200
$3,000
$3,200
$3,000
$3,200
$4,000
$4,000
$3,200

$500
$3,200
$2,520
$3,000
$3,000
$6,390
$3,200
$4,000
$4,000
$3,000
$3,200
$3,200
$3,000
$6,000
$3,000
$1,500

$500
$3,200

$3,000
$4,000
$9,000
$4,000
$4,000
$3,200
$3,000
$3,200
$3,200
$3,000
$3,000
$3,000
$3,200
$3,200
$47,000

$3,000
$3,000
$3,000
$3,000
$3,000
$9,000
$3,000
$3,200
$3,000
$6,000
$3,200
$3,000
$3,000
$3,200
$3,200

SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
Fall 2019
SP 2020
SP 2020
SP 2020
Fall 2019
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020

SP 2020
SP 2020
SP 2020
SP 2020
Fall 2019
SP 2020
SP 2020
Fall 2019
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020

SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
SP 2020
Fall 2019
SP 2020
SP 2020
SP 2020



