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COMMITTEE MEETINGS 
 
The committee meetings were each held prior to the Board of Regents meeting via 
teleconference as follows: 
 

• Academic and Health Affairs  November 8, 2021  2:00 p.m. CST 

• Planning and Construction  November 9, 2021  11:00 a.m. CST 

• Finance and Audit   November 9, 2021  2:00 p.m. CST 

• Rules and Regulations  November 10, 2021  11:00 a.m. CST 



 

 

ACADEMIC AND HEALTH AFFAIRS COMMITTEE 

 
Committee Members 
Regent Garry Crain, Committee Chair; Regent Nicki Harle; Regent Stephen Lee 
 
Call to Order 
The Academic and Health Affairs Committee of the Texas State University System was called to 
order on November 8, 2021 at 2:02 p.m. CST by Committee Chair Garry Crain. The meeting 
was held telephonically. 
 
Present 
Regent Garry Crain, Committee Chair; Regent Nicki Harle; Regent Stephen Lee 
 
Also Present 
Regent Don Flores; Student Regent Camile Settegast; Dr Brian McCall, Chancellor; Dr. John 
Hayek, Vice Chancellor for Academic and Health Affairs; Mr. Daniel Harper, Vice Chancellor 
and Chief Financial Officer; Ms. Carole Fox, Chief Audit Executive; Mr. Sean Cunningham, Vice 
Chancellor for Governmental Relations; Ms. Nelly Herrera, Vice Chancellor and General 
Counsel; Mr. Mike Wintemute, Vice Chancellor for Marketing & Communications; Mr. Pierce 
Mitchell, Assistant Vice Chancellor for Governmental Relations; Mr. Derrick Alexander, Director 
of Creative Services; Ms. Laura Tibbitts, Director of Administration; various component campus 
representatives 
 
Absent 
None 
 
Discussion Items 
Committee Chair Garry Crain called on Dr. John Hayek to present the agenda items. 
 
Dr. Hayek presented LSCO: New Program Proposal – Cosmetology Operator Certificate and 
Cosmetology Operator Business Management Associate of Applied Science Degree. The 
committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented LSCO: New Program Proposal – Court Reporting Certificates and 
Associate of Applied Science Degree. The committee approved the item to be taken to the full 
Board. 
 
Dr. Hayek presented LSCO: New Program Proposal – Dental Office Basic Certificate and 
Dental Assisting Associate of Applied Science Degree. The committee approved the item to be 
taken to the full Board. 
 
Dr. Hayek presented LSCO: New Program Proposal - Massage Therapy Certificate and 
Associate of Applied Science Degree. The committee approved the item to be taken to the full 
Board. 
 
Dr. Hayek presented LSCO: New Program Proposal – Mechanical, Manufacturing, and 
Maintenance Certificate and Associate of Applied Science Degree. The committee approved the 
item to be taken to the full Board. 
 



 

 

Dr. Hayek presented LSCO: New Program Proposal – Pharmacy Technology Business 
Management Associate of Applied Science Degree. The committee approved the item to be 
taken to the full Board. 
 
Dr. Hayek presented LSCO: New Program Proposal – Production Welder Certificate and 
Welding Technology Associate of Applied Science Degree. The committee approved the item to 
be taken to the full Board. 
 
Dr. Hayek presented TSUS: Certified Enrollment Report Summer 2021. This item was 
informational only. No action was taken. 
 
Dr. Hayek presented TSUS: Preliminary Enrollment Report Fall 2021. This item was 
informational only. No action was taken. 
 
Dr. Hayek briefly outlined the Consent Agenda items, which consisted of: 
 
LU: Addition of a Graduate Certificate in Fermentation Science and Engineering 
LU: Addition of a Graduate Certificate in History 
LU: Modification of M.Ed. Degree Plans and Certificate Programs 
SHSU: Certificate Program, Addition—Undergraduate Certificate in Security and Resilience in 

the Chemical and Energy Sectors 
SHSU: Certificate Program, Addition—Undergraduate Certificate in Security and Resilience in 

the Transportation Sector 
SHSU: Certificate Program, Addition—Undergraduate Certificate in Security and Resilience in 

the Healthcare Sector 
SHSU: Creation of New Departments—Newton Gresham Library 
SHSU: Relocation—Graduate Certificate in Educational Technology 
LIT: Addition of a Level I Certificate in Swift Programming 
LIT: Revision of Associate in Applied Science in Computer Information Systems 
LIT: Revision of Associate in Applied Science in Cyber Security Technology 
LIT: Revision of Level I Certificate in Cyber Defense Technology 
LIT: Revision of Associate in Applied Science in Real Estate 
LIT: Revision of Associate in Applied Science in Management Development 
LIT: Revision of Level I Certificate in Management Development 
LIT: Revision of Associate of Applied Science in Accounting Technology 
LIT: Revision of Associate of Applied Science in Child Care and Development 
LIT: Revision of Level II Certificate in Child Care Administrator 
LIT: Revision of Associate of Applied Science in Health Information Technology 
LSCO: Program Modification – Dental Assisting Certificate 
LSCO: Program Modifications – Information Technology Support Assistant Certificates and 

Information Technology Support Specialist Degree 

TSUS: Curriculum Changes 

TSUS: Out-of-State/Out-of-Country Course Offerings 

 

The committee approved the items to be included on the Consent Agenda. 
 
Adjournment 
There being no further business before the Committee, Committee Chair Garry Crain adjourned 
the meeting at 2:44 p.m. CST. 



 

 

PLANNING AND CONSTRUCTION COMMITTEE 

 
Committee Members 
Regent Bill Scott, Committee Chair; Regent Duke Austin; Regent Alan Tinsley 
 
Call to Order 
The Planning and Construction Committee of the Texas State University System was called to 
order on November 9, 2021 at 11:01 a.m. CST by Committee Chair Bill Scott. The meeting was 
held telephonically. 
 
Present 
Regent Bill Scott, Committee Chair; Regent Duke Austin; Regent Alan Tinsley 
 
Also Present 
Board Chairman Charlie Amato; Dr. Brian McCall, Chancellor; Mr. Daniel Harper, Vice 
Chancellor and Chief Financial Officer; Ms. Carole Fox, Chief Audit Executive; Mr. Sean 
Cunningham, Vice Chancellor for Governmental Relations; Ms. Nelly Herrera, Vice Chancellor 
and General Counsel; Mr. Pierce Mitchell, Assistant Vice Chancellor for Governmental 
Relations; Mr. Peter Maass, Director of Capital Projects Administration; Mr. Derrick Alexander, 
Director of Creative Services; Ms. Sandy Poel, Administrative & Legal Assistant; Ms. Laura 
Tibbitts, Director of Administration; various component campus representatives 
 
Absent 
None 
 
Discussion Items 
Committee Chair Bill Scott called on Mr. Daniel Harper to present the agenda items. 
 
Mr. Harper presented SHSU: Design Development Documents for Recreational Sports 
Renovation and Expansion. The committee approved the item to be taken to the full Board. 
 
Mr. Harper presented TSUS: Planning and Construction Report. This item was informational 
only. No action was taken. 
 
Mr. Harper briefly outlined the Consent Agenda item, which consisted of: 
 
TSUS: Addition to 2022-2027 Capital Improvements Program  
 
The committee approved the item to be included on the Consent Agenda. 
 
Adjournment 
There being no further business before the Committee, Committee Chair Bill Scott adjourned 
the meeting at 11:11 a.m. CST. 



 

 

FINANCE AND AUDIT COMMITTEE 

 
Committee Members 
Regent Duke Austin, Committee Chair; Regent Don Flores; Regent Bill Scott; Regent Alan 
Tinsley 
 
Call to Order 
The Finance and Audit Committee of the Texas State University System was called to order on 
November 9, 2021 at 2:02 p.m. CST by Committee Chair Duke Austin. The meeting was held 
telephonically. 
 
Present 
Regent Duke Austin, Committee Chair; Regent Don Flores; Regent Alan Tinsley 
 
Also Present 
Board Chairman Charlie Amato; Regent Nicki Harle; Dr. Brian McCall, Chancellor; Mr. Daniel 
Harper, Vice Chancellor and Chief Financial Officer; Ms. Carole Fox, Chief Audit Executive; Mr. 
Sean Cunningham, Vice Chancellor for Governmental Relations; Ms. Nelly Herrera, Vice 
Chancellor and General Counsel; Ms. Kelly Wintemute, Compliance Officer; Mr. Pierce Mitchell, 
Assistant Vice Chancellor for Governmental Relations; Mr. Derrick Alexander, Director of 
Creative Services; Ms. Sandy Poel, Administrative & Legal Assistant; Ms. Laura Tibbitts, 
Director of Administration; various component campus representatives 
 
Absent 
Regent Bill Scott 
 
Discussion Items 
Committee Chair Duke Austin called on Mr. Daniel Harper to present the agenda items. 
 
Mr. Harper presented TSUS: Tuition and Fee Rates. The committee approved the item to be 
taken to the full Board. 
 
Mr. Harper presented TSUS: Investment Policy. The committee approved the item to be taken 
to the full Board. 
 
Mr. Harper presented TSUS: Operating Budget Adjustments. This item was informational only. 
No action was taken. 
 
Mr. Harper presented TSUS: Annual Foundation Reports. This item was informational only. No 
action was taken. 
 
Mr. Harper presented TSUS: Status of Implementation of Audit and Compliance 
Recommendations. This item was informational only. No action was taken. 
 
Mr. Harper briefly outlined the Consent Agenda item, which consisted of: 
 
SRSU: Easement Agreement with AEP  
 
The committee approved the item to be included on the Consent Agenda. 



 

 

 
Adjournment 
There being no further business before the Committee, Committee Chair Duke Austin adjourned 
the meeting at 2:15 p.m. CST. 
 



 

 

RULES AND REGULATIONS COMMITTEE 

 
 
Committee Members 
Regent Don Flores, Committee Chair; Regent Sheila Faske; Regent Alan Tinsley 
 
Call to Order 
The Rules and Regulations Committee of the Texas State University System was called to order 
on November 10, 2021 at 11:00 a.m. CST by Committee Chair Don Flores. The meeting was 
held telephonically. 
 
Present 
Regent Don Flores, Committee Chair; Regent Sheila Faske; Regent Alan Tinsley 
 
Also Present 
Board Chairman Charlie Amato; Regent Nicki Harle; Dr. Brian McCall, Chancellor; Ms. Nelly 
Herrera, Vice Chancellor and General Counsel; Mr. Daniel Harper, Vice Chancellor and Chief 
Financial Officer; Ms. Carole Fox, Chief Audit Executive; Mr. Sean Cunningham, Vice 
Chancellor for Governmental Relations; Dr. John Hayek, Vice Chancellor for Academic and 
Health Affairs; Ms. Kelly Wintemute, Compliance Officer; Mr. Pierce Mitchell, Assistant Vice 
Chancellor for Governmental Relations; Mr. Derrick Alexander, Director of Creative Services; 
Ms. Sandy Poel, Administrative & Legal Assistant; various component campus representatives 
 
Absent 
None 
 
Discussion Item 
Committee Chair Don Flores called on Ms. Nelly Herrera to present the agenda item. 
 
Ms. Herrera briefly outlined the Consent Agenda item, which consisted of: 
 
TSUS: Approval of Rules and Regulations.  
 
The proposed rule changes consist of four topics.  
 
Regent Tinsley presented a change to the proposed language in Paragraph 14, 14.1, and 14.2 
of Chapter VI, Foreign Travel for Educational Purposes.  Regent Tinsley made a motion, and it 
was seconded by Regent Faske. 
  
The committee approved the item to be included on the Consent Agenda with the above 
proposed changes to the rule regarding Foreign Travel for Educational Purposes, and the rules 
regarding Local Committees, Sinking Fund Reports, and the TSUS Sexual Misconduct Policy as 
presented. 
 
Adjournment 
There being no further business before the Committee, Committee Chair Don Flores adjourned 
the meeting at 11:16 a.m. CST. 
 



 

 

BOARD OF REGENTS MEETING 

I. CALL TO ORDER 

The Quarterly Board of Regents meeting of The Texas State University System was 
called to order on Thursday, November 18, 2021 at 12:31 p.m. CST by Chairman of the 
Board Charlie Amato. The meeting was held at the Sam Houston State University 
Campus, Lowman Student Center,1802 Avenue I, Huntsville, TX, White Ballroom. 
Noting the presence of a quorum, Chairman Amato called upon Regent Alan Tinsley to 
deliver the invocation, Regent Nicki Harle to lead in the United States flag pledge, and 
Regent Don Flores to lead in the Texas flag pledge. 

II. ATTENDANCE 

Present     Absent 
Chairman Charlie Amato   None 
First Vice Chairman Duke Austin   
Second Vice Chairman Garry Crain   
Regent Sheila Faske  
Regent Don Flores 
Regent Nicki Harle 
Regent Stephen Lee 
Regent Bill Scott 
Regent Alan Tinsley 
Student Regent Camile Settegast 
 
Also Present 
Chancellor Brian McCall; President Jaime Taylor, LU; President Alisa White, SHSU; 
President Pete Gallego, SRSU; President Denise Trauth, TXST; President Lonnie 
Howard, LIT; President Thomas Johnson, LSCO; President Betty Reynard, LSCPA 

III. WELCOME REMARKS 

Chairman Amato welcomed all present. Chairman Amato also welcomed new regents, 
Ms. Sheila Faske and Mr. Stephen Lee to their first board meeting. 
 

IV. UPDATE FROM THE HIGHER EDUCATION COORDINATING BOARD 
COMMISSIONER 
Chancellor McCall introduced Commissioner Harrison Keller to present an update on 
The Higher Education Coordinating Board Report: 60x30 TX Plan. 

V. APPROVAL OF MINUTES 

Upon motion of Regent Harle, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that the minutes of the quarterly Board of Regents meeting held August 12-
13, 2021 are approved. 

VI. ACADEMIC AND HEALTH AFFAIRS 

Regent Garry Crain, Chair of the Academic and Health Affairs Committee, asked Dr. 
John Hayek to give a brief update on several system-wide academic and health affairs 
related initiatives. Dr. Hayek called on Dr. Bill Angrove, TSUS Chief Online Education 
Officer and Associate Vice President for Online Learning at Sam Houston State 
University, to provide a brief update on online education across the system.  
 



 

 

Regent Garry Crain, Chair of the Academic and Health Affairs Committee, presented the 
following agenda items: 
 
2022-01 LSCO: New Program Proposal – Cosmetology Operator Certificate and 

Cosmetology Operator Business Management Associate of Applied 
Science Degree 

Upon motion of Regent Crain, seconded by Regent Harle, with all Regents voting aye, it 
was ordered that Lamar State College Orange is authorized to create a new 
Cosmetology Operator Certificate (13-semester credit hours) and a Cosmetology 
Operator Business Management Associate of Applied Science (AAS) Degree (60-
semester credit hours) to be implemented upon final approval by the TSUS Board of 
Regents, the Texas Higher Education Coordinating Board (THECB) and the Southern 
Association of Colleges and Schools Commission on Colleges (SACSCOC) effective 
Fall 2022. 
 
2022-02 LSCO: New Program Proposal – Court Reporting Certificates and 

Associate of Applied Science Degree 
Upon motion of Regent Crain, seconded by Regent Tinsley, with all Regents voting aye, 
it was ordered that Lamar State College Orange is authorized to create two new Court 
Reporting Level One Certificates (21 semester hours and 42 semester hours) and a 
Court Reporting Associate of Applied Science Degree (60 semester hours) to be 
implemented upon final approval by the TSUS Board of Regents, the Texas Higher 
Education Coordinating Board (THECB) and the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC) effective Fall 2022. 
 
2022-03 LSCO: New Program Proposal – Dental Office Basic Certificate and 

Dental Assisting Associate of Applied Science Degree 
Upon motion of Regent Crain, seconded by Regent Lee, with all Regents voting aye, it 
was ordered that Lamar State College Orange is authorized to create a new Dental 
Office Basic Certificate (15-semester credit hours) and a Dental Assisting Associate of 
Applied Science (AAS) Degree (60-semester credit hours) to be implemented upon final 
approval by the TSUS Board of Regents, the Texas Higher Education Coordinating 
Board (THECB) and the Southern Association of Colleges and Schools Commission on 
Colleges (SACSCOC) effective Fall 2022. 
 
2022-04 LSCO: New Program Proposal - Massage Therapy Certificate and 

Associate of Applied Science Degree 
Upon motion of Regent Crain, seconded by Regent Harle, with all Regents voting aye, it 
was ordered that Lamar State College Orange is authorized to create a new Massage 
Therapy Level One Certificate (29 semester hours) and Massage Therapy Associate of 
Applied Science Degree (60 semester hours) to be implemented upon final approval by 
the TSUS Board of Regents, the Texas Higher Education Coordinating Board (THECB), 
and the Southern Association of College and Schools Commission on Colleges 
(SACSCOC) effective Fall 2022. 
 
2022-05 LSCO: New Program Proposal – Mechanical, Manufacturing, and 

Maintenance Certificate and Associate of Applied Science Degree 
Upon motion of Regent Crain, seconded by Regent Lee, with all Regents voting aye, it 
was ordered that Lamar State College Orange is authorized to create a new Mechanical, 
Manufacturing, and Maintenance (MMM) Level One Certificate (39 semester hours) and 
Mechanical, Manufacturing, and Maintenance Associate of Applied Science Degree (60 
semester hours) to be implemented upon final approval by the TSUS Board of Regents, 



 

 

the Texas Higher Education Coordinating Board (THECB) and the Southern Association 
of Colleges and Schools Commission on Colleges (SACSCOC), effective Fall 2022. 
 
2022-06 LSCO: New Program Proposal – Pharmacy Technology Business 

Management Associate of Applied Science Degree 
Upon motion of Regent Crain, seconded by Regent Scott, with all Regents voting aye, it 
was ordered that Lamar State College Orange is authorized to create a new Pharmacy 
Technology Business Management Associate of Applied Science (AAS) Degree (60-
semester credit hours) to be implemented upon final approval by the TSUS Board of 
Regents, the Texas Higher Education Coordinating Board (THECB) and the Southern 
Association of Colleges and Schools Commission on Colleges (SACSCOC) effective 
Fall 2022. 
 
2022-07 LSCO: New Program Proposal – Production Welder Certificate and 

Welding Technology Associate of Applied Science Degree 
Upon motion of Regent Crain, seconded by Regent Faske, with all Regents voting aye, it 
was ordered that Lamar State College Orange is authorized to create a new Production 
Welder Certificate (22-semester credit hours) and a Welding Technology Associate of 
Applied Science (AAS) Degree (60-semester credit hours) to be implemented upon final 
approval by the TSUS Board of Regents, the Texas Higher Education Coordinating 
Board (THECB) and the Southern Association of Colleges and Schools Commission on 
Colleges (SACSCOC) effective Fall 2022. 
 
Informational Item - TSUS: Certified Enrollment Report Summer 2021 
The Summer 2021 Certified Enrollment Report for the Texas State University System 
components was presented as an informational item only. No action was taken. 
 
Informational Item - TSUS: Preliminary Enrollment Report Fall 2021 
The Fall 2021 Preliminary Enrollment Report for the Texas State University System 
components was presented as an informational item only. No action was taken 
 
Regent Crain noted that the following items are found on the Consent Agenda: 

 

• LU: Addition of a Graduate Certificate in Fermentation Science and Engineering 

• LU: Addition of a Graduate Certificate in History 

• LU: Modification of M.Ed. Degree Plans and Certificate Programs 

• SHSU: Certificate Program, Addition—Undergraduate Certificate in Security and 
Resilience in the Chemical and Energy Sectors 

• SHSU: Certificate Program, Addition—Undergraduate Certificate in Security and 
Resilience in the Transportation Sector 

• SHSU: Certificate Program, Addition—Undergraduate Certificate in Security and 
Resilience in the Healthcare Sector 

• SHSU: Creation of New Departments—Newton Gresham Library 

• SHSU: Relocation—Graduate Certificate in Educational Technology 

• LIT: Addition of a Level I Certificate in Swift Programming 

• LIT: Revision of Associate in Applied Science in Computer Information Systems 

• LIT: Revision of Associate in Applied Science in Cyber Security Technology 

• LIT: Revision of Level I Certificate in Cyber Defense Technology 

• LIT: Revision of Associate in Applied Science in Real Estate 

• LIT: Revision of Associate in Applied Science in Management Development 

• LIT: Revision of Level I Certificate in Management Development 



 

 

• LIT: Revision of Associate of Applied Science in Accounting Technology 

• LIT: Revision of Associate of Applied Science in Child Care and Development 

• LIT: Revision of Level II Certificate in Child Care Administrator 

• LIT: Revision of Associate of Applied Science in Health Information Technology 

• LSCO: Program Modification – Dental Assisting Certificate 

• LSCO: Program Modifications – Information Technology Support Assistant 
Certificates and Information Technology Support Specialist Degree 

• TSUS: Curriculum Changes 

• TSUS: Out-of-State/Out-of-Country Course Offerings 
 

These items were voted on and passed under the approval of the Consent Agenda. 
These items can be found immediately following the meeting minutes. 

VII. FINANCE AND AUDIT 

TSUS: Tuition and Fee Rates – No action, vote, or discussion took place on this item. 
 
Regent Duke Austin, Chair of the Finance and Audit Committee, presented the following 
agenda items: 
 
2022-08 TSUS: Investment Policy 
Upon motion of Regent Austin, seconded by Regent Scott, with all Regents voting aye, it 
was ordered that the Investment Policy for Operating Funds and Endowment Funds, 
effective December 1, 2021, is adopted. 
 
Informational Item – TSUS: Operating Budget Adjustments 
The Operating Budget Adjustments were presented as an informational item only. No 
action was taken. 
 
Informational Item – TSUS: Annual Foundation Reports 
The Annual Foundation Reports were presented as an informational item only. No action 
was taken. 
 
Informational Item – TSUS: Status of Implementation of Audit and Compliance 

Recommendations 
The Status of Implementation of Audit and Compliance Recommendations were 
presented as an informational item only. No action was taken. 
 
Regent Austin noted that the following item is found on the Consent Agenda: 
 

• SRSU: Easement Agreement with AEP 
 
This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 

VIII. PLANNING AND CONSTRUCTION 

Regent Bill Scott, Chair of the Planning and Construction Committee, presented the 
following agenda items: 

 
2022-09 SHSU: Design Development Documents for Recreational Sports 

Renovation and Expansion 



 

 

Upon motion of Regent Scott, seconded by Regent Crain, with all Regents voting aye, it 
was ordered that the design development documents for the Recreational Sports 
Renovation and Expansion project at Sam Houston State University are approved. 
 
Informational Item – TSUS: Planning and Construction Report 
The Planning and Construction Report was presented as an informational item only. No 
action was taken. 
 
Regent Scott noted that the following item is found on the Consent Agenda: 
 

• TSUS: Addition to 2022-2027 Capital Improvements Program 
 

This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 

IX. RULES AND REGULATIONS 

Regent Flores, Chair of the Rules and Regulations Committee, noted that the following 
item is found on the Consent Agenda: 
 

• TSUS: Approval of Rules and Regulations 
 

This item, with changes as discussed and approved at the Rules and Regulations 
Committee meeting, was voted on and passed under the approval of the Consent 
Agenda. This item can be found immediately following the meeting minutes. 

X. GOVERNMENTAL RELATIONS 

Chairman Amato called on Regent Harle, who asked Vice Chancellor Sean Cunningham 
to make a brief report. Vice Chancellor Cunningham presented a legislative update 
concerning state and federal issues that have the potential to impact the Texas State 
University System. 

XI. CONTRACTS 

Chairman Amato noted that the following contract has been pulled off the Consent 
Agenda and will be postponed to a future board meeting.   
 
SHSU: Contract with Stephen F. Austin University and RCM Entertainment, L.P., 

d/b/a Lone Star Sports and Entertainment, for the Battle of the Piney 
Woods 

 
Chairman Amato noted that all remaining contracts are on the Consent Agenda. 
 
LU: Employment Contract Amendment with A’Quonesia “Aqua” Franklin as Head 

Women’s Head Basketball Coach 
The amendment to the employment contract between A’Quonesia Franklin and Lamar 

University, extending the term of the contract to April 30, 2025, and adjusting 

compensation in certain circumstances is approved. 

 

SHSU: Agreement with IMG Learfield Ticket Solutions, LLC 
The agreement for services related to outbound ticket sales for athletic events and 

activities between Sam Houston State University and IMG Learfield Ticket Solutions, 



 

 

LLC, to commence on January 1, 2022, for an initial term of three (3) years with the 

option to extend for two (2) additional one (1) year periods, with an estimated value of 

$3.75 million, is approved. 

 

SHSU: Contract between Sam Houston State University and Staples, Inc. 
The contract by and between Sam Houston State University and Staples, Inc. for a term 

not to exceed five years, for office supplies and assorted other commodities, offered 

under a cooperative office supply contract, in an amount not to exceed $9,000,000.00, is 

approved. 

 

All contract items were passed under the Consent Agenda and can be found following 

the meeting minutes. 

XII. PERSONNEL  

Chairman Amato noted that the following item is found on the Consent Agenda: 
 

• TSUS: Faculty Matters 
 

This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 

XIII. MISCELLANEOUS  

Chairman Amato presented the following agenda items: 
 
2022-10 SRSU: Naming of the Randy Jackson Field House 

Upon motion of Regent Crain, seconded by Regent Flores, with all Regents voting aye, it 

was ordered that Sul Ross State University is authorized to name the field house at 

Jackson Field as the Randy Jackson Lobo Field House. 

A walk-on item on the miscellaneous agenda was considered 

2022-11 TSUS: Conferring of Regents’ Staff Excellence Award 
Upon motion of Chairman Amato, seconded by Regent Crain, with all Regents voting 

aye, and upon the recommendation of the Board of Directors of the Texas State 

University System Foundation and nomination by the university president, it was ordered 

that: 

1. The Regents’ Staff Excellence Award be conferred upon Mary Ann Mendoza; and, 
 
2. The Regents’ Staff Excellence medallion be presented to her; that she have the right 

to wear such medallion at appropriate events; and that she be recognized as having 
received this award; and, 

 
3. The attached resolution be adopted; presented to her; and forever recorded and 

preserved in the minutes of this Board of Regents. 
 



 

 

Resolution Honoring Mary Ann Mendoza 
 
Whereas, the Board of Regents of the Texas State University System has determined 
that it would advance the cause of higher education in the State of Texas and contribute 
to the public good of the state to create the Regents’ Staff Excellence Award; and, 
 
Whereas, the purpose of the award is to recognize employees of Texas State University 
System component institutions for outstanding service to the institutions and 
commitment to their missions; and, 
 
Whereas, the Regents’ Staff Excellence Award is a lifetime designation bestowed by the 
Board of Regents upon component institution staff who have been nominated by the 
Institution Presidents and recommended by the Texas State University System 
Foundation Board of Directors and the Chancellor; and, 
 
Whereas, Mary Ann Mendoza arrived at Texas State University in 1978 as a secretary, 
working her way up through the ranks from that position to administrative secretary, 
administrative assistant, and ultimately executive assistant to the president; faithfully 
serving the last five university presidents; and organizing more than 100 commencement 
ceremonies, 40 university convocations, and dozens of Board of Regents meetings; and, 
 
Whereas, Ms. Mendoza has witnessed firsthand and contributed to Texas State 
University’s impressive growth during her tenure from a campus of 15,000 students to 
more than 38,000 students; is unmatched in her attention to detail and upholding the 
highest level of quality control and confidentiality; and is often the first person to arrive at 
university events and the last person to leave; and, 
 
Whereas, Ms. Mendoza, a Texas native, has spent most of her life in Kyle, where she 
picked cotton as a child along with her siblings and attended schools where Hispanic 
and Anglo students were placed in separate classrooms; has been deeply involved in 
her community, serving as president of the Hays Consolidated Independent School 
District Parent Teacher Organization and volunteering with St. Anthony Marie de Claret 
Catholic Church; and,  
 
Whereas, Ms. Mendoza, through her commitment to the university and her community, 
has brought great honor to Texas State University, the Texas State University System, 
and the great State of Texas; 
 
Now, Therefore Be It Resolved on this 18th day of November 2021, that Mary Ann 
Mendoza receive the Regents’ Staff Excellence Award, including all honors, rights, and 
privileges pertaining thereto. 
 
Chairman Amato noted that the remaining Action items under the miscellaneous 
section will be heard on Friday, November 19, 2021. 
 
Chairman Amato noted that the following item is found on the Consent Agenda: 

 

• TSUS: Gift Reports 
 

This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 



 

 

XIV. RECESS TO EXECUTIVE SESSION 

Chairman Amato recessed the Board to Executive Session at 1:28 p.m. CST in 
accordance with Chapter 551 of the Texas Government Code to discuss legal, real 
estate and personnel issues.  

XV. RECONVENE IN OPEN SESSION 

The Board reconvened in open session at 3:12 p.m. CST on Thursday, November 18, 
2021. Chairman Amato stepped away from the meeting and was not present to vote on 
the remaining items. 

XVI. WALK-ON ITEMS  

2022-12 SHSU: Contract between Sam Houston State University and Conference 
USA 

Upon motion of Regent Tinsley, seconded by Regent Lee, with all Regents voting aye, it 
was ordered that the contract for membership in Conference USA by and between Sam 
Houston State University and Conference USA for a membership term to begin July 1, 
2023, and a contract term that began November 4, 2021, is ratified. 
 
2022-13 TSUS: Senate Bill 52 Authorization Allocation 
Upon motion of First Vice Chairman Austin, seconded by Regent Scott, with all Regents 
voting aye, it was ordered that the proposed reallocation to the project authorizations 
incorporated in Senate Bill 52 87th (3rd) Legislature is adopted. 

XVII. RECESS OPEN SESSION 

At 3:16 p.m. CST, First Vice Chairman Austin recessed the meeting until the following 
morning. 
 



 

 

 

XVIII. RECONVENE 

The Quarterly Board of Regents meeting of the Texas State University System was 

reconvened on Friday, November 19, 2021 at 10:00 a.m. CST by Chairman of the Board 

Charlie Amato. The meeting was held at the Sam Houston State University Campus, 

Lowman Student Center,1802 Avenue I, Huntsville, TX, White Ballroom. A quorum was 

present.  

XIX. STUDENT ADVISORY BOARD (SAB) REPORT 

Chairman Amato asked each president to introduce his or her respective students to the 
Board. SAB members reported to the Board. The SAB report included a welcome and a 
written report distributed to the Regents covering topics such as a Basic Needs Hub, 
Title IX Sexual Misconduct, and improving administration/faculty/staff representation to 
better reflect the university student body. 

XX. CAMPUS UPDATE 

Chairman Amato called on Dr. Mike Stephenson, Provost and Senior Vice President for 
Academic Affairs, to present a campus update for Sam Houston State University. 

XXI. MISCELLANEOUS 

2022-14 TSUS: Conferring of Regents’ Professor Award (Helena Halmari) 
Upon motion of Regent Flores, seconded by Regent Lee, with all Regents voting aye, 
and upon the recommendation of the Board of Directors of the Texas State University 
System Foundation and nomination by the university president, it was ordered that: 
 
1. The Regents’ Professor Award be conferred, in perpetuity, upon Helena Halmari, 

Ph.D. 
 

2. The Regents’ Professor medallion be presented to her; that she have the right to 
wear such medallion at appropriate events; and that she be recognized as having 
received this award; and, 

 
3. The attached resolution be adopted; presented to her; and forever recorded and 

preserved in the minutes of this Board of Regents. 
 
Resolution honoring Helena Halmari, Ph.D. 
 
Whereas, the Board of Regents of the Texas State University System has determined 
that it would advance the cause of higher education in the State of Texas and contribute 
to the public good of the state to create the Office of Regents’ Professor; and, 

Whereas, the purpose of the Office is to recognize exceptional and outstanding 
members of the professoriate who have achieved excellence in teaching, research, 
publication, and community service; demonstrating in performance of their duties, an 
unwavering dedication to their students, universities, and communities; and, 

Whereas, the Office of Regents’ Professor is a lifetime designation bestowed by the 
Board of Regents upon tenured faculty members who have been acknowledged by their 
peers and students as exceptional, and recommended by the Texas State University 



 

 

System Foundation Board of Directors, the Chancellor, and the University President; 
and, 

Whereas, Helena Halmari, Ph.D., Distinguished Professor in the Department of English, 
joined the faculty of Sam Houston State University in 1995; and earned Master of Arts 
and Master of Social Sciences degrees (equivalents) at University of Tampere in 
Finland, a Master of Arts in English Composition from California State University, San 
Bernardino, a Master of Arts in Linguistics from University of Southern California, and a 

Ph.D. in Linguistics from University of Southern California; and,  

Whereas, Dr. Halmari has written nearly 50 peer-reviewed publications, 45 articles and 
book chapters, and three books; served for the past 10 years as editor of the Journal of 
Finnish Studies, the leading journal in her field; presented more than 70 papers at 
national and international conferences; and received more than 20 internal and external 
grants; and,  

Whereas, Dr. Halmari has been widely praised as a selfless advocate for students, 
faculty, and her discipline; served as chair of the Department of English, where she 
steered the creation of new programs, including the Master of Fine Arts in Creative 
Writing, Editing, and Publishing; and was recently honored with the title of Distinguished 
Professor; and,  

Whereas, Dr. Halmari, by her qualities of service and character, has brought great honor 
to Sam Houston State University, the Texas State University System, and the great 
State of Texas; 

Now, Therefore Be It Resolved on this 19th day of November 2021, that Helena Halmari, 
Ph.D., be designated a Regents’ Professor and forever hold said title, including all 

honors, rights, and privileges pertaining thereto. 

2022-15 TSUS: Conferring of Regents’ Professor Award (Susan Morrison) 
Upon motion of Regent Flores, seconded by Regent Lee, with all Regents voting aye, 
and upon the recommendation of the Board of Directors of the Texas State University 
System Foundation and nomination by the university president, it was ordered that: 
 
1. The Regents’ Professor Award be conferred, in perpetuity, upon Susan Morrison, 

Ph.D. 
 
2. The Regents’ Professor medallion be presented to her; that she have the right to 

wear such medallion at appropriate events; and that she be recognized as having 
received this award; and, 

 
3. The attached resolution be adopted; presented to her; and forever recorded and 

preserved in the minutes of this Board of Regents. 
 
Resolution honoring Susan Morrison, Ph.D. 
 
Whereas, the Board of Regents of the Texas State University System has determined 
that it would advance the cause of higher education in the State of Texas and contribute 

to the public good of the state to create the Office of Regents’ Professor; and, 

Whereas, the purpose of the Office is to recognize exceptional and outstanding 
members of the professoriate who have achieved excellence in teaching, research, 



 

 

publication, and community service; demonstrating in performance of their duties, an 
unwavering dedication to their students, universities, and communities; and, 

Whereas, the Office of Regents’ Professor is a lifetime designation bestowed by the 
Board of Regents upon tenured faculty members who have been acknowledged by their 
peers and students as exceptional, and recommended by the Texas State University 
System Foundation Board of Directors, the Chancellor, and the University President; 
and, 

Whereas, Susan Morrison, Ph.D., University Distinguished Professor of English, joined 
the faculty of Texas State University in 1993, having previously served on the faculty of 
California State University, Fullerton; earned an A.B. degree with high honors from 
Swarthmore College, and a master’s degree and Ph.D. in Comparative Literature from 

Brown University; and,  

Whereas, Dr. Morrison, an internationally respected scholar, has published four books 
and monographs, and more than 45 journal articles and book chapters; published her 
award-winning creative writing as a novel, two edited books, and several poems; and 
received numerous awards for her scholarly and creative work, including two Words on 
Wings Young Adult Book Awards and gold medals in College Nonfiction and Historical 
Young Adult publishing; and,  

Whereas, Dr. Morrison has served the university by introducing more than 25 new 
courses to the curriculum; led study abroad programs in the United Kingdom and an 
exchange program in Germany; chaired or served on more than 40 master’s thesis 
committees; and has been recognized with three Sigma Tau Delta (the English Honor 
Society) Professor of the Year awards and four Alpha Chi Favorite Professor awards; 

and 

Whereas, Dr. Morrison, by her qualities of service and character, has brought great 
honor to Texas State University, the Texas State University System, and the great State 
of Texas; 

Now, Therefore Be It Resolved on this 19th day of November 2021, that Susan 
Morrison, Ph.D., be designated a Regents’ Professor and forever hold said title, 
including all honors, rights, and privileges pertaining thereto. 

2022-16 TSUS: Conferring of Regents’ Professor Award (Rodney E. Rohde) 
Upon motion of Regent Flores, seconded by Regent Lee, with all Regents voting aye, 
and upon the recommendation of the Board of Directors of the Texas State University 
System Foundation and nomination by the university president, it was ordered that: 
 
1. The Regents’ Professor Award be conferred, in perpetuity, upon Rodney E. Rohde, 

Ph.D. 
 
2. The Regents’ Professor medallion be presented to him; that he have the right to 

wear such medallion at appropriate events; and that he be recognized as having 
received this award; and, 

 
3. The attached resolution be adopted; presented to him; and forever recorded and 

preserved in the minutes of this Board of Regents. 



 

 

 
Resolution honoring Rodney E. Rohde, Ph.D. 
 
Whereas, the Board of Regents of the Texas State University System has determined 
that it would advance the cause of higher education in the State of Texas and contribute 
to the public good of the state to create the Office of Regents’ Professor; and, 

Whereas, the purpose of the Office is to recognize exceptional and outstanding 
members of the professoriate who have achieved excellence in teaching, research, 
publication, and community service; demonstrating in performance of their duties, an 
unwavering dedication to their students, universities, and communities; and, 

Whereas, the Office of Regents’ Professor is a lifetime designation bestowed by the 
Board of Regents upon tenured faculty members who have been acknowledged by their 
peers and students as exceptional, and recommended by the Texas State University 
System Foundation Board of Directors, the Chancellor, and the University President; 
and, 

Whereas, Rodney E. Rohde, Ph.D., University Distinguished Professor of Clinical 
Laboratory Science, joined the faculty of Texas State University in 2002, having 
previously served as a laboratory scientist for the Centers for Disease Control and the 
Texas Department of State Health Services; earned a bachelor of science in 
Microbiology, a master of science in Biology, and a Ph.D. in Education from Texas State 
University; and is an American Society of Clinical Pathologists board-certified Specialist 
in Virology, Microbiology and Molecular Biology; and,  

Whereas, Dr. Rohde, has authored two books, 16 book chapters, and more than 100 
peer-reviewed articles; received more than $800,000 in external funding; presented 
more than 120 refereed conference papers and 100 invited talks; served on three 
editorial review boards; and has received numerous awards for his expertise, including 
being named to the 2020 Pathologist’s Power List and given the J.V. Irons Award for 

Scientific Excellence in recognition of the elimination of canine rabies from Texas; and, 

Whereas, Dr. Rohde integrates his research and teaching to provide a rich learning 
experience for his students; has taught a wide range of courses; supervised more than 
150 undergraduate capstone projects; served on six dissertation committees and seven 
master’s committees; and has received an array of national, state, and local teaching 
and mentoring awards; and,  

Whereas, Dr. Rohde, by his qualities of service and character, has brought great honor 
to Texas State University, the Texas State University System, and the great State of 

Texas; 

Now, Therefore Be It Resolved on this 19th day of November 2021, that Rodney E. 
Rohde, Ph.D., be designated a Regents’ Professor and forever hold said title, including 
all honors, rights, and privileges pertaining thereto. 
 
2022-17 TSUS: Conferring of Regents’ Student Scholar Award (Taliah Belcher) 
Upon motion of Regent Scott, seconded by Regent Crain, with all Regents voting aye, 
and upon the recommendation of the Board of Directors of the Texas State University 
System Foundation and nomination by the university president, it was ordered that: 
 
1. The Regents’ Student Scholar Award be conferred upon Taliah Belcher; and, 
 



 

 

2. The Regents’ Student Scholar medallion be presented to her; that she have the right 
to wear such medallion at appropriate events; and that she be recognized as having 
received this award; and, 

 
3. The attached resolution be adopted; presented to her; and forever recorded and 

preserved in the minutes of this Board of Regents. 
 
Resolution honoring Taliah Belcher 
 
Whereas, the Board of Regents of the Texas State University System has established 
the Regents’ Student Scholar Award to recognize exceptional students for their 
outstanding academic achievement, leadership abilities, and contributions to their 
institutions and communities; and, 
 
Whereas, Taliah Belcher has excelled at the highest academic levels at Lamar 
University, achieving a perfect 4.0 grade point average as a double major in Accounting 
and Finance; earning President’s and Dean’s List status every semester at Lamar 
University; and receiving several academic awards and honors, including the Lamar 
University Presidential Scholarship; and, 
 
Whereas, Ms. Belcher has exhibited commendable campus involvement, having served 
as a member of the Lamar Ambassadors program, president of the College of Business 
Student Advisory Council, student director of the Office of Community Relations, and 
secretary/treasurer of the Student Government Association; and, 
 
Whereas, Ms. Belcher has given back to her community by volunteering for the Students 
Occupationally and Academically Ready (SOAR) program, Southeast Texas Food Bank, 
Lamar University Community Garden, and campus sustainability efforts; and is an active 
member of honor societies and professional organizations including Beta Gamma Sigma 
Honor Society, Beta Alpha Psi Honor Society, and National Association of Black 
Accountants; and, 
 
Whereas, Ms. Belcher has earned the respect of her fellow students and professors, 
who have described her as “dependable,” “honest,” “conscientious,” and “kind.”  
 
Now, Therefore Be It Resolved on this 19th day of November 2021, that Taliah Belcher 
be hereby designated and forever hold the title of Regents’ Student Scholar, for her 
exceptional academic achievements and her dedication to the service of others. 
 
2022-18 TSUS: Conferring of Regents’ Student Scholar Award (Lauren Green) 
Upon motion of Regent Scott, seconded by Regent Crain, with all Regents voting aye, 
and upon the recommendation of the Board of Directors of the Texas State University 
System Foundation and nomination by the university president, it was ordered that: 
 
1. The Regents’ Student Scholar Award be conferred upon Lauren Green; and, 
 
2. The Regents’ Student Scholar medallion be presented to her; that she have the right 

to wear such medallion at appropriate events; and that she be recognized as having 
received this award; and, 

 
3. The attached resolution be adopted; presented to her; and forever recorded and 

preserved in the minutes of this Board of Regents. 



 

 

 
Resolution honoring Lauren Green 
 
Whereas, the Board of Regents of the Texas State University System has established 
the Regents’ Student Scholar Award to recognize exceptional students for their 
outstanding academic achievement, leadership abilities, and contributions to their 
institutions and communities; and, 
 
Whereas, Lauren Green has excelled at the highest academic levels at Texas State 
University, maintaining a 3.88 grade point average as a Theatre major; earning Dean’s 
List status every semester since 2019; and receiving several academic awards and 
honors, including the BOKO Awards Innovative Program of the Year, 2021 Student 
Employee of the Year, and Healthy Cats Peer Educators Best New Member Award; and, 
 
Whereas, Ms. Green has demonstrated exceptional campus involvement, having served 
as an officer for Healthy Cats Peer Education program, member of the Jeremy Torres 
Lab Theatre Board, member of the Women of Color Forum, and member of the theatre 
service fraternity Alpha Psi Omega; and,  
 
Whereas, Ms. Green has given back to her community by volunteering for the Great 
Texas River Clean Up, Hays Caldwell Women’s Center, Texas State IMPACT biblical 
fellowship program, and children’s ministry program at her home church in San Marcos; 
and,  
 
Whereas, Ms. Green has earned the respect of faculty and peers at Texas State, lauded 
as “one of the most mature, perceptive, imaginative” students ever encountered in the 
Theatre program. 
 
Now, Therefore Be It Resolved on this 19th day of November 2021, that Lauren Green 
be hereby designated and forever hold the title of Regents’ Student Scholar, for her 
exceptional academic achievements and her dedication to the service of others. 
 
2022-19 TSUS: Conferring of Regents’ Student Scholar Award (Carolyn Jess) 
Upon motion of Regent Scott, seconded by Regent Crain, with all Regents voting aye, 
and upon the recommendation of the Board of Directors of the Texas State University 
System Foundation and nomination by the university president, it was ordered that: 
 
1. The Regents’ Student Scholar Award be conferred upon Carolyn Jess; and, 
 
2. The Regents’ Student Scholar medallion be presented to her; that she have the right 

to wear such medallion at appropriate events; and that she be recognized as having 
received this award; and, 

 
3. The attached resolution be adopted; presented to her; and forever recorded and 

preserved in the minutes of this Board of Regents. 
 
Resolution honoring Carolyn Jess 
 
Whereas, the Board of Regents of the Texas State University System has established 
the Regents’ Student Scholar Award to recognize exceptional students for their 
outstanding academic achievement, leadership abilities, and contributions to their 
institutions and communities; and, 



 

 

 
Whereas, Carolyn Jess has excelled at the highest academic levels at Sam Houston 
State University, maintaining a 3.85 grade point average as an Environmental Science 
major; earning Dean’s List status four semesters and President’s List one semester at 
Sam Houston; and participating in several honors societies and organizations, including 
Alpha Lambda Delta, Chi Alpha, National Society of Collegiate Scholars, Alpha Omicron 
Pi Sorority, National Society of Leadership, and Success Honor Society; and,  
 
Whereas, Ms. Jess has received numerous awards recognizing her academic 
achievement and potential, including G. Scott & Mary S. McCarley Environmental 
Science Endowed Scholarship, Houston Alumnae Panhellenic Association Scholarship, 
Greater Houston Lumber Association Scholarship; and having been named a 2021 
Raven Scholar; and,  
 
Whereas, Ms. Jess has given back to her community by volunteering for the Houston 
Arthritis Foundation Pandapalooza 5K, Gulf Coast Regional Blood Drive, Dream Center 
Brazoria County, and serving as a tutor for Brazoswood High School students; and, 
 
Whereas, Ms. Jess has been lauded as a natural leader, mentor, and stand-out student 
who possesses a high degree of internal motivation, self-discipline, leadership, and 
passion for service. 
 
Now, Therefore Be It Resolved on this 19th day of November 2021, that Carolyn Jess be 
hereby designated and forever hold the title of Regents’ Student Scholar, for her 
exceptional academic achievements and her dedication to the service of others. 
 
2022-20 TSUS: Conferring of Regents’ Student Scholar Award (Gabriela Olivas) 
Upon motion of Regent Scott, seconded by Regent Crain, with all Regents voting aye, 
and upon the recommendation of the Board of Directors of the Texas State University 
System Foundation and nomination by the university president, it was ordered that: 
 
1. The Regents’ Student Scholar Award be conferred upon Gabriela Olivas; and, 
 
2. The Regents’ Student Scholar medallion be presented to her; that she have the right 

to wear such medallion at appropriate events; and that she be recognized as having 
received this award; and, 

 
3. The attached resolution be adopted; presented to her; and forever recorded and 

preserved in the minutes of this Board of Regents, 
 
Resolution honoring Gabriela Olivas 
 
Whereas, the Board of Regents of the Texas State University System has established 
the Regents’ Student Scholar Award to recognize exceptional students for their 
outstanding academic achievement, leadership abilities, and contributions to their 
institutions and communities; and, 
 
Whereas, Gabriela Olivas has excelled at the highest academic levels at Sul Ross State 
University, maintaining a 3.87 grade point average as an English major; earning Dean’s 
List status every semester at Sul Ross; participating in the McNair Scholars Program; 
and receiving several academic awards and honors, including the Freshman Leadership 



 

 

Scholarship, Strauser Seales Scholarship, Ira Blanton Folklore Scholarship, and 
Promise Scholarship; and  
 
Whereas, Ms. Olivas has demonstrated exceptional campus involvement, having 
participated in the Freshman Leadership Program; serving as president and vice 
president of Sigma Tau Delta, the international English honor society; and working as 
culture reporter for The Skyline, Sul Ross’ student newspaper; and, 
 
Whereas, Ms. Olivas has given back to her community by volunteering for the Presidio 
Fine Arts Festival, Highway Cleanup initiative, and creating a poetry contest for Sul Ross 
students; and, 
 
Whereas, Ms. Olivas has earned the respect of faculty and peers at Sul Ross, 
recognized as a leader among English majors in part because she encourages others to 
take the initiative and lead. 
 
Now, Therefore Be It Resolved on this 19th day of November 2021, that Gabriela Olivas 
be hereby designated and forever hold the title of Regents’ Student Scholar, for her 
exceptional academic achievements and her dedication to the service of others. 

XXII. TSUS FOUNDATION UPDATE 

Mr. Mike Wintemute, Executive Director of the Foundation, made a presentation to the 
Board regarding the current status of Foundation funds, awards and scholarships. 

XXIII. RECESS TO EXECUTIVE SESSION 

Chairman Amato recessed the Board to Executive Session at 10:46 a.m. CST in 
accordance with Chapter 551 of the Texas Government Code to discuss legal, real 
estate and personnel issues. 

XXIV. RECONVENE IN OPEN SESSION 

The Board reconvened in open session at 10:58 a.m. CST on Friday, November 19, 
2021. 

XXV. APPROVAL OF CONSENT AGENDA 

2022-21 TSUS: Approval of Consent Agenda 
Upon motion of Chairman Amato, seconded by Regent Lee, with all Regents voting aye, 
the Board acknowledge those items on the Consent Agenda which have been reviewed 
and approved at the campus level as being presented to the board for informational 
purposes only, and that all other items on the Consent Agenda that are not for 
informational purposes only, are approved. 

XXVI. PUBLIC COMMENTS 

Chairman Amato called for public comments. There were no public comments. 

XXVII. GENERAL MOTIONS 

Chairman Amato outlined one general informational item regarding the schedule of 
upcoming board meetings: 
 
Dates:    Host:     City: 

February 17 – 18, 2022 Lamar University   Beaumont 



 

 

May 19 – 20, 2022  Sam Houston State University Huntsville 
August 11 – 12, 2022  Texas State University System Austin 
November 17 – 18, 2022 Texas State University  San Marcos 

XXVIII. GENERAL MOTIONS/BOARD ELECTIONS 

2022-22 TSUS: Election of Chairman of the Board 
Upon motion of Regent Scott, seconded by Regent Crain, with all Regents voting yes, it 
was ordered that Regent Austin be elected as Chairman of the Board to serve a term, 
commencing immediately upon passage of this motion, and ending in November 2022. 
 
2022-23 TSUS: Election of the First Vice Chairman of the Board 
Upon motion of Regent Flores, seconded by Regent Tinsley, with all Regents voting yes, 
it was ordered that Regent Crain be elected as the First Vice Chairman of the Board to 
serve a term, commencing immediately upon passage of this motion, and ending in 
November 2022. 
 
2022-24 TSUS: Election of the Second Vice Chairman of the Board 
Upon motion of Regent Scott, seconded by Regent Crain, with all Regents voting yes, it 
was ordered that Regent Tinsley be elected as the Second Vice Chairman of the Board 
to serve a term, commencing immediately upon passage of this motion, and ending in 
November 2022. 

XXIX. ADJOURNMENT 

Regent Austin adjourned the meeting at 11:05 a.m. CST. 
 

Attested by: 
Brian McCall, Ph.D. 
Chancellor and Secretary to the Board 



 

 

CONSENT/APPENDIX 

 



CONSENT – ACADEMIC AND HEALTH AFFAIRS 



LU: Addition of a Graduate Certificate in Fermentation Science and Engineering 

Lamar University is authorized to offer a 12-SCH Graduate Certificate in 
Fermentation Science and Engineering, effective Spring 2022. The program modality 
will be face-to-face.  

Explanation 

The Fermentation Science and Engineering certificate program targets graduate and senior-level 
students in engineering, chemistry and biology majors, and post-baccalaureate (non-degree seeking) 
students from similar fields. Program objectives include: 1) augmenting the competence of STEM 
students with cross-training in engineering, chemistry, and biology to enhance employment opportunities 
in the fields of brewery operations, food engineering, wastewater treatment, pharmaceutical engineering, 
analytical chemistry, etc. 2) preparing students for the Institute of Brewing and Distilling examination, an 
internationally recognized qualification exam that demonstrates expertise in brewery operations. The 
program will provide a certification eliglible workforce to the growing microbrewing industry in SE Texas 
and beyond. 

The certificate requires 12 SCHs in four courses. Three (3) required core courses and one (1) elective as 
listed below: 

Core courses 
CHEN 5379 Applied Bioprocess and Fermentation Engineering 
CHEN 5374/6374 Bioprocess Engineering 
CHEN 5389 Applied Bioprocess and Fermentation Laboratory 

Electives 
CVEN 5329 Water Supply & Treatment 
CHEM 5346 Science of Brewing 
BIOL 5437 Environmental Microbiology 



LU: Addition of a Graduate Certificate in History 

Lamar University is authorized to offer an 18-SCH Graduate Certificate in History, 
effective Fall 2022. The program modality will be offered online, hybrid or face to face. 

Explanation 

The 18-hour graduate certificate in History offers students a set of skills and knowledge that promotes 
their professional success. The online program opens new opportunities to students by providing them 
with sufficient credit hours to teach history at the secondary and post-secondary level. This will enable 
high school social studies teachers to teach dual-credit, advanced placement courses. Additionally, the 
certificate will enable teachers to teach core curriculum courses in two-year institutions of higher 
education. The online certificate program provides an easy transition to the Master of Arts program in 
History, as the credits earned in the certificate program can be applied toward the MA degree. The online 
18-hour certificate program fulfills the Lamar University mission of engaging and empowering its students.
By its very nature, History as a discipline revolves around research, critical thinking, and the written and
oral expression of student ideas. The educational objectives of the program are to produce students who
develop and advance professionally through the acquisition of a graduate-level knowledge and
understanding of history, think critically and ethically about the world in which they live, and contribute in
meaningful ways to the betterment of their schools and communities.

18-Hour Graduate Certificate in History (Students select 6 hours from World History courses: HIST
5344, HIST 5354 and HIST 5365), plus 12 hours from the following:

HIST 5305:  Graduate Seminar in American Slavery 
HIST 5306:  Graduate Seminar in Women and Gender in American History  
HIST 5312:  Graduate Seminar in the American Revolution 
HIST 5332:  Graduate Seminar in the Gilded Age and Progressive Era 
HIST 5344:  Graduate Seminar in Witchcraft and the Occult in Early Modern Europe 
HIST 5354:  Graduate Seminar in the Holocaust 
HIST 5365:  Graduate Seminar in East Asia Since 1800 



LU: Modification of M.Ed. Degree Plans and Certificate Programs 

Lamar University is authorized to modify degree plans for M.Ed. in Educational Administration, 
Educational Diagnostician, Special Education Generalist, Teacher Leadership, School Counseling, 
Marriage, Couple and Family Counseling, and Clinical Mental Health Counseling to include two 
previously-approved interdisciplinary courses. 

Explanation 

Two new courses, PEDG 5307 Research Methods and EDLD 5321 School Law, were developed to be added to 
the degree plans for programs listed above. These courses were designed so that each discipline interacts with 
components of other disciplines and can be taught by faculty from any discipline. The total number of credit 
hours for each degree will remain unchanged. 

The following chart presents the new two courses that will be added and the two courses that will be 

deleted. No degree plan will change in number of credit hours.   

PROGRAM COURSES TO BE ADDED COURSES TO BE 

DELETED 

AMET – 

Educational 

Technology 

PEDG 5307 Research 

Methods 

EDLD 5301Research 

EDLD 5321 School Law EDLD 5344 School Law 

AMSA – 

Educational 

Administration 

PEDG 5307 Research 

Methods 

EDLD 5301Research 

EDLD 5321 School Law EDLD 5344 School Law 

AMSD – 

Educational 

Diagnostician 

PEDG 5307 Research 

Methods 

SPED 5305 Research in Special 

Education 

EDLD 5321 School Law SPED 5304 Special Education Law 

AMSP – Special 

Education 

Generalist 

PEDG 5307 Research 

Methods 

SPED 5305 Research in Special 

Education 

EDLD 5321 School Law SPED 5304 Special 

Education Law 

AMTL – Teacher 

Leadership 

PEDG 5307 Research 

Methods 

PEDG 5310 Research for 

Teachers 

EDLD 5321 School Law PEDG 5344 School Law 

AMSC -School 

Counseling 

PEDG 5307 Research 

Methods 

CNDV 5353 Research and 

Program Evaluation 

AMCD – Marriage, 

Couply & Family 

Counseling 

PEDG 5307 Research 

Methods 

CNDV 5353 Research and 

Program Evaluation 

AMHC – Clinical 

Mental Health 

Counseling 

PEDG 5307 Research 

Methods 

CNDV 5353 Research and 

Program Evaluation 



SHSU: Certificate Program, Addition—Undergraduate Certificate in Security and 
Resilience in the Chemical and Energy Sectors

Sam Houston State University is authorized to offer an online certificate program, 
leading to the Undergraduate Certificate in Security and Resilience in the Chemical and 
Energy Sector, housed in the Department of Security Studies (2552) within the College 
of Criminal Justice (03 0740) to be implemented, as of Fall 2022, upon final approval by 
the TSUS Board of Regents and the Texas Higher Education Coordinating Board.

Explanation

The online Undergraduate Certificate in Security and Resilience in the Chemical and Energy 
Sector is designed to educate students working in, or seeking careers in, areas relating to 
security and resilience of infrastructures in the chemical and energy sectors.  

Southeast Texas is a global hub for the energy industry and a major national hub for the 
chemical industry.  Forty-four of the country’s 128 publicly traded oil and gas companies are 
based in the Houston area.  The region’s nine refineries produce over 2.6 million barrels of 
crude oil every day—one of the highest rates of production in the world.  The Houston Ship 
Channel is the nation’s largest petrochemical complex.  Texas also produces more chemicals 
than any other state in the nation, and chemical production is the largest manufacturing industry 
in the state.  Nationwide, the chemical sector employs more than 100,000 workers directly and 
another 500,000 who work in related industries that support the chemical sector with 
approximately half of those jobs in the Houston region.

Regional employment in these sectors is significantly higher than the national average.  Areas 
the size of Texas typically employ 64,932 workers, whereas there are 279,441 workers in these 
sectors in Texas.  These sectors also boast the highest salary compared to other industries in 
Texas (the average worker in these sectors earned $162,343 in 2020).  

While many jobs in the energy and chemical sectors do not directly involve homeland security 
functions, those employees tasked with ensuring the security and resilience of companies 
operating in these sectors fulfill key homeland security functions.  This category of employees 
includes not only those involved in the security of plants, pipelines, and other facilities, as well 
as those involved in the security of computer networks used in communications and operations; 
but also employees with an emergency/crisis management role; employees responsible for 
continuity of operations; employees responsible for ensuring the resiliency of systems; and 
employees responsible for communicating with staff, management, and external stakeholders 
during disasters and other crises.  

Furthermore, since the establishment in 2018 of the Bachelor of Arts and Bachelor of Science 
degrees in Homeland Security Studies at Sam Houston State University, student enrollments 
have increased dramatically and, overall, the Department of Security Studies has seen an 
enrollment increase of 556%, virtually all coming from the undergraduate programs.  



Consequently, there is very strong student demand for the undergraduate programs in 
Homeland Security Studies, and it is expected that the proposed undergraduate certificate 
program will prove popular, both for degree-seeking students as well as for purely certificate-
seeking students.

In addition, the State of Texas is providing special item funding to Sam Houston State University 
(SHSU) specifically for the establishment of a SHSU Homeland Security Institute.  The Institute 
will focus on two missions: education and research.  This proposed undergraduate certificate 
program has been expressly approved by the State in its special item funding being provided to 
SHSU.  

Students will complete a total of 15 semester credit hours, taking the following five courses:

 SCST 3383 Energy Security 
 SCST 2365 Introduction to Emergency Management 
 SCST 4367 Critical Infrastructure Security 
 SCST 2366 Introduction to Cybersecurity 
 SCST 4301 Chemical and Energy Sector Resilience 

Upon completion of the Undergraduate Certificate in Security and Resilience in the Chemical 
and Energy Sector students will be able to:

 summarize key concepts in risk evaluation;
 describe interdependencies within the chemical and energy sectors;
 interpret the role of planning and liaison in crisis management;
 recognize a range of cyber vulnerabilities impacting critical infrastructures; and
 integrate vulnerabilities, features, and stakeholders pertaining to the maintenance of 

resilience in the chemical and energy sectors.



SHSU: Certificate Program, Addition—Undergraduate Certificate in Security and 
Resilience in the Transportation Sector

Sam Houston State University is authorized to offer an online certificate program, 
leading to the Undergraduate Certificate in Security and Resilience in the Transportation 
Sector, housed in the Department of Security Studies (2552) within the College of 
Criminal Justice (03 0740) to be implemented, as of Fall 2022, upon final approval by the 
TSUS Board of Regents and the Texas Higher Education Coordinating Board.

Explanation

The online Undergraduate Certificate in Security and Resilience in the Transportation Sector is 
designed to educate students working in, or seeking careers in, areas relating to security and 
resilience of infrastructures in the transportation sector.  

Eastern and Central Texas are roughly equidistant from both coasts and thus serve as a 
logistical hub for many companies.  The Port of Houston is the largest international trading port 
in the United States by volume and the largest container port on the Gulf Coast. Dallas has the 
ninth busiest airport in the nation.  Texas also has more miles of rail (over 10,000) and more 
railway employees than any other state in the nation.

Regional employment in the transportation sector in Texas is higher than the national average 
(an average area of this size typically has 451,364 transportation sector jobs, whereas Texas 
has 502,681).  Between 2015 and 2021, transportation sector jobs increased by one-third.  
During the same period, jobs in Texas for Transportation Security Administration screeners 
increased by 3.5 precent.

While many jobs in the transportation sector do not directly involve homeland security functions, 
those employees tasked with ensuring the security and resilience of companies operating in 
these sectors, fulfill key homeland security functions.  This category of employees includes not 
only those in the security of airports, airlines, rail systems and railroad companies, ports and 
shipping companies, roadway systems, and other facilities and assets, as well of those involved 
in security computer networks used in communications and operations; but also employees with 
an emergency/crisis management role, employees responsible for continuity of operations, 
employees responsible for ensuring the resiliency of systems, and employees responsible for 
communicating with travelers, staff, management, and external stakeholders during disasters 
and other crises.  

Since the establishment of the Bachelor of Arts and Bachelor of Science programs in Homeland 
Security Studies at Sam Houston State University in 2018, student enrollments have increased 
dramatically and, overall, the Department of Security Studies has seen an enrollment increase 
of 556 percent, virtually all this coming from the undergraduate programs.  Consequently, there 
is very strong student demand for the undergraduate programs in Homeland Security Studies, 
and it is expected that the proposed certificate program will prove popular, both for degree-
seeking students as well as for purely certificate-seeking students.



In addition, the State of Texas is providing special item funding to SHSU specifically for the 
establishment of a SHSU Homeland Security Institute.  The Institute will focus on two missions: 
education and research.  This proposed certificate program has been expressly approved by the 
State in its special item funding being provided to SHSU and thus the university is required to 
establish this program to fulfil its commitment to the state.  

Students will complete a total of 15 semester credit hours, taking the following five courses:

 SCST 2368 Transportation Security
 SCST 2365 Introduction to Emergency Management
 SCST 4367 Critical Infrastructure Security
 SCST 2366 Introduction to Cybersecurity
 SCST 4303 Transportation Sector Resilience

Upon completion of the Undergraduate Certificate in Security and Resilience Security and 
Resilience in the Transportation Sectors students will be able to:

 Summarize key concepts in risk evaluation.
 Describe interdependences within the transportation sector.
 Interpret the role of planning and liaison in crisis management.
 Recognize a range of cyber vulnerabilities impacting critical infrastructures.
 Integrate vulnerabilities, features, and stakeholders pertaining to the maintenance of

resilience in the transportation sector.



SHSU: Certificate Program, Addition—Undergraduate Certificate in Security and 
Resilience in the Healthcare Sector

Sam Houston State University is authorized to offer an online certificate program, 
leading to the Undergraduate Certificate in Security and Resilience in the Healthcare 
Sector, housed in the Department of Security Studies (2552) within the College of 
Criminal Justice (03 0740) to be implemented, as of Fall 2022, upon final approval by the 
TSUS Board of Regents and the Texas Higher Education Coordinating Board.

Explanation

The online Undergraduate Certificate in Security and Resilience in the Healthcare Sector is 
designed to educate students working in, or seeking careers in, areas relating to security and 
resilience of infrastructures in the healthcare and public health sectors.  

The Houston area is a major hub for healthcare with over 376,000 persons employed in the 
local healthcare sector.  Over 1,760 life science companies are based in the area and the 
greater metropolitan region.  The Texas Medical Center in Houston is the largest medical 
complex in the world with 10 million patient visits per year and over 180,000 annual surgeries.

In Texas as a whole, during the period from 2015 to 2025, healthcare employment is projected 
to increase by 19.2 percent.  Postings for jobs in this sector have an intensity of 6 to 1 (meaning 
that for every 6 postings there is 1 unique job posting). This is a higher-than-average posting 
intensity compared to others in the region, which suggests greater demand for employees in this 
sector.  

While many jobs in the healthcare sector do not directly involve homeland security functions, 
those employees tasked with ensuring the security and resilience of healthcare facilities and 
companies operating in these sectors, fulfill key homeland security functions.  This category of 
employees includes not only those involved in the security of hospitals, clinics, biotechnology 
and pharmacology plants, and other facilities, as well of those involved in the security of 
computer networks used in communications and operations; but also employees with an 
emergency/crisis management role, employees responsible for continuity of operations, 
employees responsible for ensuring the resiliency of systems, employees responsible for patient 
safety and well-being, and employees responsible for communicating with patients, staff, 
management, and external stakeholders during disasters and other crises.  

Since the establishment of the Bachelor of Arts and the Bachelor of Science programs in 
Homeland Security Studies at Sam Houston State University in 2018, student enrollments have 
increased dramatically and, overall, the Department of Security Studies has seen an enrollment 
increase of 556 percent, virtually all coming from the undergraduate programs.  Consequently, 
there is very strong student demand for the undergraduate programs in Homeland Security 
Studies, and it is expected that the proposed certificate program will prove popular, both for 
degree-seeking students as well as for purely certificate-seeking students.



In addition, the State of Texas is providing special item funding to SHSU specifically for the 
establishment of a SHSU Homeland Security Institute.  The Institute will focus on two missions: 
education and research.  This proposed certificate program has been expressly approved by the 
State in its special item funding being provided to SHSU and thus the university is required to 
establish this program to fulfill its commitment to the state.  

Students will complete a total of 15 semester credit hours, taking the following five courses:

 SCST 3393 Public Health in Homeland Security
 SCST 2365 Introduction to Emergency Management
 SCST 4367 Critical Infrastructure Security
 SCST 2366 Introduction to Cybersecurity
 SCST 4302 Healthcare Sector Resilience

Upon completion of the Undergraduate Certificate in Security and Resilience Security and 
Resilience in the Healthcare Sector students will be able to:

 Summarize key concepts in public health.
 Describe institutions and interdependencies within the healthcare sector.
 Interpret the role of planning and liaison in crisis management.
 Recognize a range of cyber vulnerabilities impacting critical infrastructures.
 Integrate vulnerabilities, features, and stakeholders pertaining to the maintenance of

resilience in the healthcare sector.



SHSU: Creation of New Departments—Newton Gresham Library 

Sam Houston State University is authorized to implement the following changes in the 
Newton Gresham Library to be effective January 1, 2022:

1. To create the following two academic departments within the Newton Gresham
Library: Library Public Services and Library Technical Services.

Explanation

To effectively administer the varied operations and services within the Newton Gresham 
Library (NGL), two academic departments—Library Public Services and Library 
Technical Services—need to be created within the library structure.  Due to the nature of 
credit-bearing course instruction in the library, which has and will continue to be taught 
by faculty from both proposed departments, all academic courses will remain housed at 
the NGL level.  The creation of two academic departments is necessary to provide the 
most efficient and effective management of the disparate duties and functions within the 
library as well as the recruitment, development, evaluation, retention, and supervision of 
all personnel in these units, which includes faculty assessment, assignment, oversight, 
and reporting.  The proposed department structure has been identified to align with 
these needs and is consistent with current practice in several Texas institutions where 
librarians hold faculty status.

The disparate focus of daily duties of the library faculty, coupled with significant 
differences in the primary operations of the many component units of the library, 
underscores the value of creating two departments.  The Library Public Services 
department contains the library units whose primary functions and personnel (such as 
research, instruction, and access services) have the most direct interactions with library 
users as well as library external operations like circulation, instruction, and reference.  
The Library Technical Services department combines the traditional roles and 
responsibilities of acquisitions, cataloging, development of collections, access to 
physical and electronic resources as well as management of the university archives and 
special collections, digitization services and the institutional repository, and library 
computer systems.

In addition to providing a better distinction between the contrasting duties of the public and 
technical services areas of the library, the establishment of these departments provides a critical 
delegation of direct reports from the Executive Director of Library Services position. Currently, 
the Executive Director position has all library faculty (tenured, tenure-track, and non-tenure 
track) as well as several professional support staff, combined for twenty-four direct reports.

Under the proposed structure, the two departmental Directors (Library Public Services and 
Library Technical Services) will add chair responsibilities to their current duties, while the 
Executive Director will provide the Dean-level review in the tenure and promotion process. The 
departmental distributions and delegated reporting structure will normalize the number of direct 



reports across the library and allows the library faculty to receive two levels of administrative 
evaluation and review prior to the Provost's Office, bringing the Library’s tenure and promotion 
process in line with all other faculty in tenure units at Sam Houston State University.



SHSU: Relocation—Graduate Certificate in Educational Technology 

Sam Houston State University is authorized to implement the following change 
in the Department of Library Sciences (1751) within the College of Education 
(13.0101) to be implemented January 1, 2022: 

1. To relocate the Graduate Certificate in Educational Technology (13.0501.00)
from the Department of Computer Science (0720) within the College of
Science and Engineering Technology (11 2503) to the Department of Library
Science and Technology (1751) within the College of Education (13.0101).

Explanation 

The non-degree Graduate Certificate in Educational Technology was designed to provide 
students with the necessary tools to critically analyze technology for instructional use and to 
apply technology to the curriculum. When the graduate certificate was created, the Master of 
Education in Instructional Systems Design and Technology and the courses associated with the 
certificate were housed in two departments within two colleges: Department of Agricultural 
Science and Engineering Technology within the College of Science and Engineering 
Technology and Department of Curriculum and Instruction within the College of Education. 

In the fall of 2018, the Master of Education in Instructional Systems Design and Technology, 
and the courses associated with the graduate certificate, were relocated to the Department of 
Library Science and Technology within the College of Education. In addition, the faculty who 
support the certificate were relocated with the degree program and courses. Since both the 
courses and the faculty who teach the courses are now located in the Department of Library 
Science and Technology within the College of Education, relocating the Graduate Certificate in 
Educational Technology will better serve students interested in pursuing the graduate certificate. 
The catalog information will be appropriately located and students will be able to identify faculty 
members who teach the graduate-level courses that are part of this graduate certificate. 



LIT:  Addition of a Level I Certificate in Swift Programming 

Lamar Institute of Technology (LIT) is authorized to submit the creation of a new Level I 
Certificate in Swift Programming, to be implemented upon final approval by the TSUS Board of 
Regents and the Texas Higher Education Coordinating Board.  The award will be effective Fall 
2022.

Explanation

Upon the recommendation of the Computer Information Systems advisory committee, the Level 
I Certificate in Swift Programming is being created to meet the current demand for programmers 
familiar with the Apple SWIFT programming language.

Fall Semester
ITSC 1301 Introduction to Computers 3:2:2
ITSE 1302 Computer Programming 3:2:4
IMED 1341 Interface Design 3:2:4

Spring Semester
ITSE 2321 Object-Oriented 

Programming
3:2:4

ITSE 2310 iOS Application Programming 3:2:4
INEW 2330 Comprehensive Software 

Project: Planning and 
Design*

3:2:4

Total Hours: 18:12:22



LIT:  Revision of Associate in Applied Science in Computer Information Systems 

Lamar Institute of Technology (LIT) is authorized to submit revisions to the 
Associate in Applied Science in Computer Information Systems, to be 
implemented upon final approval by the TSUS Board of Regents and the Texas 
Higher Education Coordinating Board.  The award will be effective Fall 2022.

Explanation

Upon the recommendation of the Computer Information Systems advisory committee, the 
Associate in Applied Science in Computer Information Systems is being updated to meet the 
current demand for programmers familiar with the Apple SWIFT programming language. 
Courses are being added to the current degree plan to expand course options of programming 
languages.

ADD:
IMED 1341 Interface Design 
INEW   2330 Comprehensive Software Project 
ITSE    2310 iOS Application Programming 



LIT:  Revision of Associate in Applied Science in Cyber Security Technology 

Lamar Institute of Technology (LIT) is authorized to submit revisions to the 
Associate in Applied Science in Cyber Security and Networking Technology, to 
be implemented upon final approval by the TSUS Board of Regents and the 
Texas Higher Education Coordinating Board.  The award will be effective Fall 
2022.

Explanation

Upon the recommendation of the Computer Networking and Troubleshooting Technology and 
Cyber Security Technology advisory committees, Computer Networking and Troubleshooting 
Technology will merge with the Cyber Security Technology program to create the Associate in 
Applied Science in Cyber Security and Networking Technology. 

The name of the Cyber Security Technology program will change to incorporate all of the skills 
taught. The new, combined program will meet the industry demand for individuals trained in 
Information Technology with an emphasis on Cyber Security and reflect the most current course 
offerings in the Workforce Education Course Manual (WECM).  

ADD:
ITCC 1344 CCNA 2: Switching, Routing, and Wireless Essentials
CPMT 2302 Home Technology Integration 
ITCC 2320 CCNA 3: Enterprise Networking, Security, and Automation
CSIR 1303 Telecommunication Systems Installer

DELETE:
ITCC 1340 CCNA 2: Routing and Switching Essentials
ITCC 2312 CCNA 3: Scaling Networks
ITCC 2313 CCNA 4: Connecting Networks
ITCC 2359 Security Assessment and Auditing



LIT:  Revision of Level I Certificate in Cyber Defense Technology 

Lamar Institute of Technology (LIT) is authorized to submit revisions to the Level 
I Certificate in Cyber Defense and Support Technology, to be implemented upon 
final approval by the TSUS Board of Regents and the Texas Higher Education 
Coordinating Board.  The award will be effective Fall 2022.

Explanation

Upon the recommendation of the Computer Networking and Troubleshooting Technology and 
Cyber Security Technology advisory committees, the Level I Certificate in Computer Support 
Technology will merge with Level I Certificate in Cyber Defense Technology to create a Level I 
Certificate in Cyber Defense and Support Technology. 

The name of the Cyber Defense Technology Certificate will change to Cyber Defense and 
Support Technology to incorporate all the skills taught in the program. The new, combined 
program will meet the industry demand for individuals trained in Information Technology with an 
emphasis on Cyber Security and reflect the most current course offerings in the Workforce 
Education Course Manual (WECM).

ADD:
CPMT 1311 Introduction to Computer Maintenance
ITNW 1313 Computer Virtualization
ITCC 1344 CCNA 2: Switching, Routing, and Wireless Essentials
ITNW 1308 Implementing and Supporting Client OS
ITMT 1305 Configuring Advanced Windows Server Operating System

DELETE:
ITSC 1316 Linux Installation and Configuration
ITCC 1340 CCNA 2: Routing and Switching Essentials
ITDF 1300 Introduction to Digital Forensics
ITSY 2301 Firewall & Network Security
ITSY 2330 Intrusion Detection



LIT:  Revision of Associate in Applied Science in Real Estate 

Lamar Institute of Technology (LIT) is authorized to submit revisions to the 
Associate in Applied Science in Real Estate, to be implemented upon final 
approval by the TSUS Board of Regents and the Texas Higher Education 
Coordinating Board.  The award will be effective Spring 2022.

Explanation

Upon the recommendation of the Real Estate advisory committee, the Associate in Applied 
Science in Real Estate is being updated to prepare graduates to work with individuals interested 
in real estate as an investment opportunity.    

ADD:
RELE 1307 Real Estate Investments 

DELETE:
RELE 2331 Real Estate Brokerage



LIT:  Revision of Associate in Applied Science in Management Development 

Lamar Institute of Technology (LIT) is authorized to submit revisions to the 
Associate in Applied Science in Management and Entrepreneurship, to be 
implemented upon final approval by the TSUS Board of Regents and the Texas 
Higher Education Coordinating Board.  The award will be effective Fall 2022.

Explanation

Upon the recommendation of the Management Development advisory committee, the Associate 
in Applied Science in Management Development is being revised to increase the opportunity for 
students of various programs to add to their credentials by adding a business degree. 

Through 12 credit hours of approved electives, students from other technical programs will be 
able to select a specialty area that will complement their existing credential. To reflect the 
updated focus, the name of the program will change to Associate in Applied Science in 
Management and Entrepreneurship.     

ADD:
BCIS 1305 Business Computer Apps
MATH 1332 Contemporary Math
Approved Elective (3 hours)
Approved Elective (3 hours)
Approved Elective (3 hours)
Approved Elective (3 hours)
* Approved Electives (12 hours): technical program courses.

DELETE:
MATH 1324 Mathematics for Business
BUSI 1307 Personal Finance
HRPO 2301 Human Resource Management
ENGL 1302 Composition II
BUSI 2301 Business Law
ACNT 1311 Intro to Computerized Accounting



LIT:  Revision of Level I Certificate in Management Development 

Lamar Institute of Technology (LIT) is authorized to submit revisions to the Level 
I Certificate in Management and Entrepreneurship, to be implemented upon final 
approval by the TSUS Board of Regents and the Texas Higher Education 
Coordinating Board.  The award will be effective Fall 2022.

Explanation

Upon the recommendation of the Management Development advisory committee, the Level I 
Certificate in Management Development is being revised to increase the opportunity for 
students of various programs to add to their credentials by adding a business certificate. 

Through 9 credit hours of approved electives, students from other technical programs will be 
able to select a specialty area that will complement their existing credential. To reflect the 
updated focus, the name of the program will change to Level I Certificate in Management and 
Entrepreneurship.  Additionally, this level I certificate completion hours have been reduced from 
30 credit hours to 18 credit hours.  

ADD:
Approved Elective (3 hours)
Approved Elective (3 hours)
Approved Elective (3 hours)
* Approved Electives (9 hours): technical program courses

DELETE:
ACNT 1303 Intro to Accounting I
BUSI 2301 Business Law
BMGT 1341 Business Ethics
ENGL 1301 Composition I
ECON 2301 Principles of Macroeconomics
HRPO 2301 Human Resource Management
MRKG 1311 Principles of Marketing



LIT:  Revision of Associate of Applied Science in Accounting Technology

Lamar Institute of Technology (LIT) is authorized to submit revisions to the Associate of 
Applied Science in Accounting Technology, to be implemented upon final approval by the 
TSUS Board of Regents and the Texas Higher Education Coordinating Board.  The award will 
be effective Spring 2022.

Explanation

Upon the recommendation of the Accounting Technology advisory committee, the Associate of 
Applied Science in Accounting Technology is being updated to reflect the current course 
offerings in the Workforce Education Course Manual (WECM).

ADD:
ACNT 1304 Introduction to Accounting II 

DELETE:
ACNT 1342 Intermediate Bookkeeping 



LIT:  Revision of Associate of Applied Science in Child Care and Development

Lamar Institute of Technology (LIT) is authorized to submit revisions to the 
Associate of Applied Science in Child Care and Development, to be implemented 
upon final approval by the TSUS Board of Regents and the Texas Higher 
Education Coordinating Board.  The award will be effective Spring 2022.

Explanation

Upon the recommendation of the Child Care and Development advisory committee, the 
Associate of Applied Science in Child Care and Development is being updated to shift the 
classification of courses from ACGM to WECM and also eases faculty credentialing.

ADD: 
CDEC 1303 Families, School & Community
CDEC 1311 Educating Young Children
CDEC 1318 Wellness of the Young Child
CDEC 1354 Child Growth & Development

DELETE:
TECA 1303 Families, School & Community
TECA 1311 Educating Young Children
TECA 1318 Wellness of the Young Child   
TECA 1354 Child Growth & Development



LIT:  Revision of Level II Certificate in Child Care Administrator

Lamar Institute of Technology (LIT) is authorized to submit revisions to the Level 
II Certificate in Child Care Administrator, to be implemented upon final approval 
by the TSUS Board of Regents and the Texas Higher Education Coordinating 
Board.  The award will be effective Spring 2022.

Explanation

Upon the recommendation of the Child Care and Development advisory committee, the Level II 
Certificate in Child Care Administrator is being updated to align the degree plan as a stackable, 
subset of the Associate of Applied Science in Child Care and Development.

ADD:
CDEC 1303 Families, School & Community

 DELETE:
TECA 1303   Families, School & Community



LIT:  Revision of Associate of Applied Science in Health Information Technology

Lamar Institute of Technology (LIT) is authorized to submit revisions to the 
Associate of Applied Science in Health Information Technology, to be 
implemented upon final approval by the TSUS Board of Regents and the Texas 
Higher Education Coordinating Board. The award will be effective Spring 2022.

Explanation

The Associate of Applied Science in Health Information Technology is being updated to meet 
the general education Humanities/Fine Arts requirement for a technical degree as set forth by 
SACSCOC and detailed in the Guidelines for Instructional Programs in Workforce Education 
(GIPWE). 

ADD:
HUMA 1315 Fine Arts Appreciation

DELETE:
ENGL 1301 Composition I     



LSCO: Program Modification – Dental Assisting Certificate

Lamar State College Orange is authorized to revise the existing Dental Assisting Level One 
Certificate Degree to be implemented upon final approval by the TSUS Board of Regents, the 
Texas Higher Education Coordinating Board (THECB) and the Southern Association of Colleges 
and Schools Commission on Colleges (SACSCOC) effective Fall 2022.

Explanation

LSCO currently offers a 34-semester credit hour level one-semester credit hour certificate in 
Dental Assisting. The proposed adjustments to the Dental Assisting Certificate create an 
opportunity for students to acquire dedicated preparation for the Texas State Board of Dental 
Examiners (TSBDE) exam requirements, a Registered Dental Assistant Exam review course will 
provide opportunities for additional practice in principles and theories related to radiology, 
infection control, and jurisprudence. The adjustments will stack into the proposed LSCO Dental 
Assisting Associate of Applied Science Dental Assisting Degree.

The modified programs will meet all of the requirements and guidelines for approval by the 
Texas Higher Education Coordinating Board (THECB) and the Southern Association of 
Colleges and Schools Commission on Colleges (SACSCOC).

Modified Dental Assisting Level One Certificate: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

*EDUC 1300       Learning Framework 3 3-3-0 48

DNTA   1311       Dental Science 3 3-2-2 64

DNTA   1315       Chairside Assisting 3 3-2-3 80

DNTA   1401       Dental Materials 4 3-3-2 80

DNTA   1305       Dental Radiology 3 3-2-2 64

DNTA   1249       Dental Radiology in the Clinical 2 2-1-2 48

DNTA   1251       Dental Office Management 2 2-2-1 48

DNTA   1353       Dental Assisting Applications 3 3-2-2 64

DNTA   1241       Dental Laboratory Procedures 2 2-1-2 48

DNTA   1245       Preventative Dentistry 2 2-2-0 32

DNTA   1660      Clinical 6 6-0-0-18 288

DNTA   2461      Clinical 4 4-0-0-12 192

*DNTA 1103      Registered Dental Assistant Exam Review 1 1-1-1 32

TOTAL 38 1088



LSCO: Program Modifications – Information Technology Support Assistant 
Certificates and Information Technology Support Specialist Degree

Lamar State College Orange is authorized to revise the 

(1) 15-semester credit hour Level One Cisco Networking/Cybersecurity Technician Certificate
(CERT)

(2) 27-semester credit hour Level One Information Technology Support Assistant (ITSA)
Cybersecurity Specialist Certificate (CERT)

(3) 30-semester credit hour Level One Information Technology Support Assistant (ITSA)
Networking Specialist Certificate (CERT)

(4) 60-semester credit hour Information Technology Support Specialist (ITSS) Associate of
Applied Science Degree (AAS)

upon final approval by the TSUS Board of Regents, the Texas Higher Education Coordinating 
Board (THECB), and Southern Association of Colleges and Schools Commission on Colleges 
(SACSCOC), effective Spring 2022.

Explanation

In order to ensure that LSCO Information Technology students are provided a solid foundation in 
information technology core concepts, equipped with problem-solving and decision-making skills, 
and prepared for the workplace, the IT advisory committee supports the preparation for our 
students to complete the CCNA Information Technology Certification from Cisco Systems as well 
as other CompTIA certifications. 

Curriculum modifications are being requested to better prepare students to complete the 
certifications that are essential for their entry into information technology careers.

The modified programs will meet all of the requirements and guidelines for approval by the Texas 
Higher Education Coordinating Board (THECB).

Modified 15-SCH CISCO Networking/Cybersecurity Technician Level One Certificate 

COURSE REQUIREMENTS
Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

ITCC  1314          Introduction to Networks 3 3-2-4 96
ITSY  1342          IT Security 3 3-2-2 64
ITCC  1344          Switching, Routing, and Wireless Essentials 3 3-2-4 96
ITDF  1300          Introduction to Digital Forensics 3 3-2-3 80
Information Technology Elective 3 X-X-X 48-96
*ITCC  2320        Enterprise Networking, Security, and Automation 3 3-2-4 96

TOTAL 15 432



Modified 27-SCH ITSA Cybersecurity Specialist Level One Certificate

COURSE REQUIREMENTS
Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

COSC 1301         Introduction to Computing 3 3-3-0 48
ITCC  1314          Introduction to Networks 3 3-2-4 96
ITSY  1342          IT Security 3 3-2-2 64
ITSC  1325          Personal Computer Hardware 3 3-2-3 80
ITNW 1313         Computer Virtualization 3 3-2-3 80
*ITCC  1344       Switching, Routing, and Wireless Essentials 3 3-2-4 96
*ITCC  2320       Enterprise Networking, Security, and Automation 3 3-2-4 96
ITNW  1354         Implementing and Supporting Servers 3 3-2-2 64
*ITSY  2343        Computer System Forensics 3 3-2-4 96
ITDF  1300          Introduction to Digital Forensics 3 3-2-3 80
ITSY  2301          Firewalls and Network Security 3 3-2-3 80
ITSE   1359         Introduction to Scripting Languages 3 3-2-3 80

TOTAL 2730 672800

Modified 30-SCH ITSA Networking Specialist Level One Certificate

COURSE REQUIREMENTS
Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

COSC 1301         Introduction to Computing 3 3-3-0 48
ITCC  1314          Introduction to Networks 3 3-2-4 96
ITSY  1342          IT Security 3 3-2-2 64
ITSC  1325          Personal Computer Hardware 3 3-2-3 80
ITNW 1313         Computer Virtualization 3 3-2-3 80
ITCC  1344         Switching, Routing, and Wireless Essentials 3 3-2-4 96
*ITCC  2320      Enterprise Networking, Security, and Automation 3 3-2-4 96
ITNW  1354        Implementing and Supporting Servers 3 3-2-2 64
*ITSE   1359      Introduction to Scripting Languages 3 3-2-3 80
ITSW  1304        Introduction to Spreadsheets 3 3-2-3 80
ITDF  1300         Introduction to Digital Forensics 3 3-2-3 80
BUSI  2304         Business Writing 3 3-0-0 48

TOTAL 30 672784



Modified 60-SCH ITSS Associate of Applied Science Degree (AAS)

COURSE REQUIREMENTS
Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

COSC 1301        Introduction to Computing 3 3-3-0 48
ITCC  1314         Introduction to Networks 3 3-2-4 96
ITSY  1342         Information Technology Security 3 3-2-2 64
ITSC  1325         Personal Computer Hardware 3 3-2-3 80
LPC Language, Philosophy, Culture CORE 3 3-3-0 48
SBC Social, Behavioral, Science CORE 3 3-3-0 48
ITDF 1300          Introduction to Digital Forensics 3 3-2-3 80
ITCC 1344         Switching, Routing, and Wireless Essentials 3 3-2-4 96
ITNW 1354        Implementing and Supporting Servers 3 3-2-2 64
ITSW 1304         Introduction to Spreadsheets 3 3-2-3 80
ITSE   1331        Introduction to Visual Basic Programming 3 3-2-3 80
ITNW 1313        Computer Virtualization 3 3-2-3 80
ITSY  2301         Firewalls and Network Security 3 3-2-3 80
*ITCC 2320       Enterprise, Networking, Security, and Automation 3 3-2-4 96
MATH MATH 1314/MATH 1324/MATH 1332 3 3-3-0 48
ENGL 1301        Composition I 3 3-3-0 48
BUSI 2304         Business Report Writing and Correspondence 3 3-3-0 48
ITNW 1336        Cloud Deployment & Infrastructure Management 3 3-2-4 96
ITSC   2387         Internship 3 3-0-9 144
ITSE   1345         Introduction to Oracle SQL 3 3-2-3 80
ITSE   1359         Introduction to Scripting Languages 3 3-2-3 80
*ITSY   2343      Computer System Forensics 3 3-2-4 96

TOTAL 60 14881552



TSUS: Curriculum Changes

The proposed Course Additions, Deletions and Changes are approved. 

Explanation 

In accordance with the System Rules and Regulations, Chapter III, Section 1.(10) Curriculum
Matters, Subsection 1.(10)2 Course additions, deletions, and changes shall be submitted to the 
Board of Regents for approval.    



CURRICULUM INVENTORY REPORT 
Lamar University 

November 2021 

COLLEGE/   
Academic Unit 

COURSE 
ADDITIONS 

COURSE 
DELETIONS 

COURSE 
TITLE 

CHANGES 

NET 
ADDITIONS/
DELETIONS 

COLLEGE OF ARTS & SCIENCES 

Computer Science 1 1 

History 1 1 

Library 1 1 
Sociology, Social Work and Criminal 
Justice 1 1 

COLLEGE OF ENGINEERING 

Civil and Environmental Engineering 1 

COLLEGE OF FINE ARTS AND 
COMMUNICATION 

Art & Design 2 2 

Communication and Media 4 4 

TOTAL 10 1 10 

COLLEGE OF ARTS & SCIENCES 
Computer Science 

ADDITION 
COSC 2325 Computer Organization 

History 

ADDITION 
HIST 5315 Graduate Seminar in the Slave Trade 

Library 

ADDITION 
LIBR 1301 Fundamentals of Information Literacy 

Sociology, Social Work and Criminal Justice 

ADDITION 
CRIJ 5344 Cybercrime 

COLLEGE OF ENGINEERING 
Civil and Environmental Engineering 

CHANGE 
CVEN 5331 Biologic Wastewater Treatment 
TO 



CVEN 5331 Biological Wastewater Treatment 

COLLEGE OF FINE ARTS AND COMMUNICATION 
Art and Design 

ADDITION 
ARTS 4320 Residential Design 
ARTS 4321 Commercial Design 

Communication and Media 

ADDITION 
COMM 3367 University Press Practicum 
COMM 4305 Media Production Capstone 
COMM 4366 Digital Marketing Communication 
COMM 4368 Media Entrepreneurship 

ONLINE ACADEMIC PARTNERSHIP PROGRAMS 

SEMESTER/     
Academic Unit 

PROGRAM 
ADDITIONS 

PROGRAM 
DELETIONS CERTIFICATES  

NET 
ADDITIONS/
DELETIONS 

FALL 2021 11 2 11 

TOTAL 11 2 11 

FALL 2021 
ADDITIONS 
MS Hospitality Leadership 
BBA Marketing 
BBA Finance 
BBA Human Resources Management 
BS University Studies Multidisciplinary 
BS University Studies – Race and Gender 
BS University Studies – Global Health 
BS University Studies – Human Development 
BS University Studies – Organizational Leadership 
BS University Studies – Social Behavioral Science 
BS University Studies – Supply Management 

CERTIFICATES 
Certificate Nursing Administration 
Certificate Nursing Education 



Lamar Institute of Technology
November 2021

COLLEGE/
ACADEMIC UNIT

COURSE
ADDITIONS

COURSE
DELETIONS

COURSE
CHANGES:
PREFIX, HRS,
NUMBER
AND/OR 
TITLE

NET
ADDITIONS/
DELETIONS

ALLIED HEALTH AND SCIENCES 
Child Care and Development A.A.S. 4 4 0

Health Information Technology A.A.S. 1 1 0
Child Care Administator Certificate 
Level II 1 1 0
BUSINESS TECHNOLOGY
Accounting Technology A.A.S. 1 1 0
Computer Information Systems A.A.S. 3 0 3
Cyber Security Technology A.A.S. 4 4 0
Management Development A.A.S. 6 6 0
Real Estate A.A.S. 1 1 0
Cyber Defense Technology Certificate 
Level I 5 5 0
Management Development Certificate 
Level I 3 7 -4
Swift Programming Certificate Level I 6 0 6

  TOTAL   35       30 5

ALLIED HEALTH AND SCIENCES

Revision:  Associate of Applied Science in Child Care and Development (Effective Spring 2022)

Add:
CDEC 1303 Families, School & Community 3:3:0
CDEC 1311 Educating Young Children 3:3:0
CDEC   1318 Wellness of the Young Child 3:3:0
CDEC 1354 Child Growth & Development 3:3:0

Delete:
TECA 1303  Families, School & Community 3:3:0
TECA 1311  Educating Young Children 3:3:0
TECA 1318  Wellness of the Young Child   3:3:0
TECA 1354  Child Growth & Development 3:3:0

Revision:  Associate of Applied Science in Health Information Technology (Effective Spring 2022)

Add:
HUMA 1315  Fine Arts Appreciation 3:3:0

Delete:
ENGL  1301  Composition I 3:3:0



Revision:  Level II Certificate in Child Care Administrator (Effective Fall 2022) 

Add:
CDEC 1303 Families, School & Community 3:3:0

Delete:
TECA 1303 Families, School & Community 3:3:0

BUSINESS TECHNOLOGY

Revision:  Associate of Applied Science in Accounting Technology (Effective Spring 2022)

ADD:
ACNT 1304 Introduction to Accounting II 3:3:0

DELETE:
ACNT 1342 Intermediate Bookkeeping 3:3:0

Revision: Associate of Applied Science in Computer information Systems  (Effective Fall 2022)

ADD:
IMED   1341 Interface Design 3:2:4
INEW   2330 Comprehensive Software Project 3:2:4
ITSE    2310 iOS Application Programming 3:2:4

Revision:  Associate of Applied Science in Cyber Security Technology (Effective Fall 2022)

ADD:       
ITCC 1344 CCNA 2: Switching, Routing, and Wireless 3:2:4

Essentials
CPMT 2302 Home Technology Integration 3:2:4
ITCC 2320 CCNA 3: Enterprise Networking, Security, and 3:2:4

Automation
CSIR 1303 Telecommunication Systems Installer 3:2:4

 DELETE: 
 ITCC 1340 CCNA 2: Routing and Switching Essentials 3:2:4
 ITCC 2312 CCNA 3: Scaling Networks 3:2:4
 ITCC 2313 CCNA 4: Connecting Networks 3:2:4
 ITCC 2359 Security Assessment and Auditing 3:2:4

Revision:  Associate of Applied Science in Management Development (Effective Fall 2022)

ADD:
BCIS 1305 Business Computer Apps. 3:3:0
MATH 1332 Contemporary Math 3:3:0
XXXX XXXX Approved Elective 3:3:0
XXXX XXXX Approved Elective 3:3:0
XXXX XXXX Approved Elective 3:3:0
XXXX XXXX Approved Elective 3:3:0

DELETE:
MATH 1324 Mathematics for Business 3:3:0
BUSI 1307 Personal Finance 3:3:0
HRPO 2301 Human Resource Management 3:3:0
ENGL 1302 Composition II 3:3:0



BUSI 2301 Business Law 3:3:0
ACNT 1311 Intro to Computerized Accounting 3:3:2

Revision:  Associate of Applied Science in Real Estate (Effective Spring 2022)

ADD:
RELE 1307 Real Estate Investments 3:3:0

DELETE:
RELE 2331 Real Estate Brokerage 3:3:0

Revision:  Level I Certificate in Cyber Defense Technology (Effective Fall 2022)

ADD:
CPMT 1311 Introduction to Computer Maintenance 3:2:4
ITNW 1313 Computer Virtualization 3:2:4
ITCC 1344 CCNA 2: Switching, Routing, and Wireless Essentials 3:2:4
ITNW 1308 Implementing and Supporting Client OS 3:2:4
ITMT 1305 Configuring Advanced Windows Server Operating 3:2:4

System

DELETE:
ITSC 1316 Linux Installation and Configuration 3:2:4
ITCC 1340 CCNA 2: Routing and Switching Essentials 3:2:4
ITDF 1300 Introduction to Digital Forensics 3:2:4
ITSY 2301 Firewall & Network Security 3:2:4
ITSY 2330 Intrusion Detection 3:2:4

Revision:  Level I Certificate in Management Development (Effective Fall 2022)

ADD:
XXXX XXXX Approved Elective 3:3:0
XXXX XXXX Approved Elective 3:3:0
XXXX XXXX Approved Elective 3:3:0

DELETE:
ACNT 1303 Intro to Accounting I 3:3:0
BUSI 2301 Business Law 3:3:0
BMGT 1341 Business Ethics 3:3:0
ENGL 1301 Composition I 3:3:0
ECON 2301 Principles of Macroeconomics 3:3:0
HRPO 2301 Human Resource Management 3:3:0
MRKG 1311 Principles of Marketing 3:3:0

New:  Level I Certificate in Swift Programming (Effective Fall 2022)

ADD:
ITSC 1301 Introduction to Computers 3:2:2
ITSE 1302 Computer Programming 3:2:4
IMED 1341 Interface Design 3:2:4
ITSE 2321 Object-Oriented Programming 3:2:4
ITSE 2310 iOS Application Program 3:2:4
INEW 2330 Comprehensive Software Project: Planning 3:2:4

and Design



LAMAR STATE COLLEGE ORANGE
November 2021

COLLEGE/
Academic Unit

COURSE
ADDITIONS

COURSE
DELETIONS

COURSE
CHANGES:
PREFIX, HRS,
NUMBER
AND/OR TITLE

NET
ADDITIONS/
DELETIONS

ACADEMIC STUDIES

College Preparatory 3 1 0 2

HEALTH, TECHNICAL AND 
WORKFORCE STUDIES

Cosmetology Operator 7 0 0 7

Court Reporting 14 0 0 14

Dental Assisting 4 0 0 4

Information Technology 2 1 0 1

Mechanical, Manufacturing, and 
Maintenance 7 0 0 7

Massage Therapy 9 0 0 9

Welding Technology 6 0 0 6

TOTAL 52 2 0 50

ACADEMIC STUDIES

College Preparatory
ADDITIONS
DMTH 0324 Mathematics for Business and Social Sciences Corequisite
DMTH 0332 Contemporary Mathematics Corequisite
DMTH 0342 Elementary Statistical Methods Corequisite

DELETIONS
DMTH 0312 Developmental Mathematics co-requisite with MATH 1332 or MATH 1342

CHANGES
None

HEALTH, TECHNICAL AND WORKFORCE STUDIES

Cosmetology Operator
ADDITIONS
CSME 1401 Orientation to Cosmetology
CSME 1405 Fundamentals of Cosmetology
CSME 1410 Introduction to Haircutting and Related Theory



CSME 1453 Chemical Reformation and Related Theory
CSME 1443 Manicuring and Related Theory
CSME 2401 Orientation to Cosmetology
CSME 2541 Preparation for the State Licensing Examination

DELETIONS
None

CHANGES
None

Court Reporting
ADDITIONS
CRTR 1202 Law and Legal Terminology
CRTR 1312 Court Reporting Communications I
CRTR 1314 Court Reporting Technology I
CRTR 1404 Machine Shorthand I
CRTR 1406 Machine Shorthand II
CRTR 2311 Court Reporting Communications II
CRTR 2206 Essentials of Medical Terminology
CRTR 2401 Intermediate Machine Shorthand
CRTR 1308 Realtime Court Reporting I
CRTR 2312 Court Reporting Procedures
CRTR 2303 Advanced Machines Shorthand
CRTR 2280 Cooperative Education – Court Reporting/Court Reporter
CRTR 2335 Accelerated Machine Shorthand
CRTR 2331 Court Reporter Certification Preparation

DELETIONS
None

CHANGES
None

Dental Assisting
ADDITIONS
DNTA 1103 Registered Dental Assistant Exam Review
DNTA 1202 Communication and Behavior in the Dental Office
DNTA 1213 Emergency Management
DNTA 1447 Advanced Dental Science

DELETIONS
None

CHANGES
None

Information Technology
ADDITIONS
ITCC 2320 Enterprise Networking, Security, and Automation
ITSY 2343 Computer System Forensics

DELETIONS
ITSY 2301 Firewalls and Network Security

CHANGES



None

Massage Therapy
ADDITIONS
MSSG 1411 Massage Therapy Fundamentals I
MSSG  1105 Hydrotherapy/Therapeutic Modalities
MSSG 1413 Anatomy and Physiology for Massage
MSSG 1109 Health and Hygiene
MSSG 1207 Business Practices and Professional Ethics
MSSG 2311 Massage Therapy Fundamentals II
MSSG 2314 Pathology for Massage
MSSG 2413 Kinesiology for Massage
MSSG 2186 Internship – Massage Therapy/Therapeutic Massage

DELETIONS
None

CHANGES
None

Mechanical, Manufacturing and Maintenance
ADDITIONS
ELPT 1311 Basic Electrical Theory
ELPT 1341 Motor Control
HYDR 1305 Basic Hydraulics
INMT 2345 Industrial Troubleshooting
MCHN 1320 Precision Tools and Measurements
MCHN 1338 Basic Machine Shop
RBTC 1309 Pneumatics

DELETIONS
None

CHANGES
None

Welding Technology
ADDITIONS
CVOP 1202 Commercial Driver’s License Driving Skills
CVOP 1145 Commercial Driver’s License Overview
WLDG 1457 Intermediate SMAW
WLDG 1421 Welding Fundamentals
WLDG 2488 Welding Internship
WLDG 2489 Welding Internship

DELETIONS
None

CHANGES
None



TSUS: Out-of-State/Out-of-Country Course Offerings 

Recommendation 

The proposed Out-of-State/Out-of-Country Course Offerings for the following Texas State 
University System components are approved. 

Background 

In accordance with the System Rules and Regulations, Chapter III, Section 1.(10) Curriculum
Matters, Subsection 1.(10)6 Out-of-state course offerings shall be submitted to the Board of 
Regents for approval. 



Sam Houston State University 

Faculty-Led Study Abroad 2022

Location: Africa: Ghana and Kenya
Course Number and Title: HONR 3332: Honors Sem in the Humanities: African 

Environments and Cultures
Dates of Travel: June 1 – June 26, 2022
Instructor: Dr. Samuel Adu-Prah & Dr. Willis Okech Oyugi
Credit for Course: 3

Location: China: Beijing
Course Number and Title: ECON 4360: International Field Studies in Economics
Dates of Travel: June 18 – July 13, 2022
Instructor: Dr. Fidel Gonzalez 
Credit for Course: 3

Location: China: Beijing
Course Number and Title: ECON 4085: Special Topic: Readings in China Economics
Dates of Travel: June 18 – July 13, 2022
Instructor: Dr. Fidel Gonzalez 
Credit for Course: 3

Location: Costa Rica: San Jose
Course Number and Title: NURS 4030: Community Nursing
Dates of Travel: December 9 – December 21, 2022
Instructor: Ms. Linda James
Credit for Course: 6

Location: Costa Rica: San Jose
Course Number and Title: NURS 4030: Community Nursing
Dates of Travel: December 9 – December 21, 2022
Instructor: Pam Slagle
Credit for Course: 6

Location: Costa Rica: San Jose
Course Number and Title: NURS 4030: Community Nursing
Dates of Travel: December 9 – December 21, 2022
Instructor: Judy Upshaw
Credit for Course: 6

Location: Costa Rica: San Jose
Course Number and Title: NURS 4030: Community Nursing
Dates of Travel: May 16 – May 27, 2022
Instructor: Ms. Linda James
Credit for Course: 6

Location: Costa Rica: San Jose
Course Number and Title: NURS 4030: Community Nursing
Dates of Travel: May 16 – May 27, 2022
Instructor: Pam Slagle



Credit for Course: 6

Location: Costa Rica: San Jose
Course Number and Title: NURS 4030: Community Nursing
Dates of Travel: May 16 – May 27, 2022
Instructor: Judy Upshaw
Credit for Course: 6

Location: Costa Rica: Santa Ana, Guapiles, Sarapiquí, San José
Course Number and Title: SPAN 2311: Intermediate Spanish I
Dates of Travel: June 1 – June 29, 2022
Instructor: Dr. Maria Barker
Credit for Course: 3

Location: Costa Rica: Santa Ana, Guapiles, Sarapiquí, San José
Course Number and Title: SPAN 2312: Intermediate Spanish II
Dates of Travel: June 1 – June 29, 2022
Instructor: Dr. Maria Barker
Credit for Course: 3

Location: England: London & Oxford; Scotland: Aberdeen & 
Glasgow

Course Number and Title: MGMT 3370: Operations Management
Dates of Travel: July 12 – July 29, 2022
Instructor: Dr. William Ellegood 
Credit for Course: 3

Location: England: London & Oxford; Scotland: Aberdeen & 
Glasgow

Course Number and Title: MGMT 3372: Supply Chain Management
Dates of Travel: July 12 – July 29, 2022
Instructor: Dr. Jason Riley 
Credit for Course: 3

Location: France: Various Cities; Spain: Various Cities
Number and Title: AGRI 4369: Special Topics in Agriculture
Dates of Travel: June 6 – June 20, 2022
Instructor: Dr. Marcy Beverly
Credit for Course: 3

Location: France: Various Cities; Spain: Various Cities
Course Number and Title: AGRI 5369: Special Topics in Adv. Agriculture
Dates of Travel: June 6 – June 20, 2022
Instructor: Dr. Stanley Kelley
Credit for Course: 3

Location: Germany: Various Cities; Belgium; France; Netherlands
Course Number and Title: ECON 4085: Special Topic: Economics in Germany 
Dates of Travel: May 31 – June 24, 2022
Instructor: Dr. Christian Raschke
Credit for Course: 3



Location: Germany: Various Cities; Belgium; France; Netherlands
Course Number and Title: ECON 4360: International Field Studies in Economics
Dates of Travel: May 31 – June 24, 2022
Instructor: Dr. Christian Raschke
Credit for Course: 3

Location: Ireland: Aran Islands, Dublin, Galway, and Sligo
Course Number and Title: ENGL 3338: Studies in Multicultural Literature 
Dates of Travel: June 8 – June 23, 2022
Instructor: Dr. Paul Child
Credit for Course: 3

Location: Ireland: Aran Islands, Dublin, Galway, and Sligo
Course Number and Title: ENGL 3370: Modern Drama
Dates of Travel: June 8 – June 23, 2022
Instructor: Dr. Robert Donahoo
Credit for Course: 3

Location: Italy: Venice, Florence, and Rome
Course Number and Title: FACS 4395: Special Topics Fam & Con Science
Dates of Travel: June 6 – June 13, 2022
Instructor: Dr. Keila Tyner
Credit for Course: 3

Location: Italy: Rome, Florence, Pisa, Bologna, Milan, and Siena
Course Number and Title: HEDL 7110: Doctoral Studies in Higher Education
Dates of Travel: June 19 – July 1, 2022
Instructor: Dr. Matthew Fuller
Credit for Course: 1

Location: Italy: Rome, Florence, Pisa, Bologna, Milan, and Siena
Course Number and Title: EDLD 7111: Doctoral Studies in Educational Leadership
Dates of Travel: June 19 – July 1, 2022
Instructor: Dr. Julie Combs
Credit for Course: 1

Location: Japan: Tokyo
Course Number and Title: FINC 4085: Special Topic: Japanese Economy and 

Financial Market
Dates of Travel: June 11 – June 26, 2022
Instructor: Dr. Steve Nenninger
Credit for Course: 3

Location: Japan: Tokyo
Course Number and Title: ECON 4360: International Field Studies in Economics
Dates of Travel: June 11 – June 26, 2022
Instructor: Dr. Mark W. Frank
Credit for Course: 3

Location: Poland: Various Cities
Course Number and Title: CRIJ 4377: Special Topics in Criminal Justice 
Dates of Travel: May 27 – June 13, 2022



Instructor: Dr. Magdalena Denham
Credit for Course: 3

Location: Poland: Various Cities
Course Number and Title: SCST 4377: Special Topics in Security Studies
Dates of Travel: May 27 – June 13, 2022
Instructor: Dr. Magdalena Denham
Credit for Course: 3

Location: Slovenia: Various Cities; Austria: Vienna; Italy: Trieste
Course Number and Title: HIST 3357: World War I (1914-1918)
Dates of Travel: June 4 – June 23, 2022
Instructor: Dr. Zachary Doleshal
Credit for Course: 3

Location: Slovenia: Various Cities; Austria: Vienna; Italy: Trieste
Course Number and Title: HIST 3356: Austria-Hungary and Its Legacy
Dates of Travel: June 4 – June 23, 2022
Instructor: Dr. Zachary Doleshal
Credit for Course: 3

Location: South Korea: Seoul, Kyunggi, & JeJu
Course Number and Title: KINE 3388: Sports in Contemporary Society
Dates of Travel: June 6 – June 17, 2022
Instructor: Dr. Minhyun Kim
Credit for Course: 3

Location: South Korea: Seoul and Ansan
Course Number and Title: ETEC 4369: Spec. Topics in Industrial Tech: Green Const. 

and Sustainability 
Dates of Travel: July 9 – July 23, 2022
Instructor:  Dr. Min Jae Suh
Credit for Course: 3

Location: Taiwan: R.O.C.
Course Number and Title: COSC 4340: Special Topics in Computer Science
Dates of Travel: May 14 – May 27, 2022
Instructor: Dr. Li-Jen Lester
Credit for Course: 3

Location: Taiwan: Taipei, Hualien, Taichung, Taoyuan
Course Number and Title: POLS 4081: Problem in Political Science
Dates of Travel: May 14 – May 27, 2022
Instructor: Dr. Lu Chung Weng (Dennis Weng)
Credit for Course: 3

Location: United Arab Emirates
Course Number and Title: MKTG 4085: Special Topic: Business in the Middle East
Dates of Travel: December 9 – December 20, 2022
Instructor: Dr. Irfan Ahmed
Credit for Course: 3



Texas State University
Out-of-State Programs for Summer 2022

Location: Alabama, USA
Course Number and Title: COMM 2338 Public Speaking

COMM 3316F Rhetoric, Race, and Memory 
COMM 5329N Rhetoric of Diversity

Dates of Travel: June 12, 2022 – June 18, 2022
Instructor: Dr. Joshua Miller



CONSENT – FINANCE AND AUDIT 



SRSU:  Easement Agreement with AEP

The Chancellor on behalf of Sul Ross State University is authorized to grant a 
utility easement to the AEP and execute all documents and instruments 
necessary to carry out this transaction, subject to approval as to legal form by the 
Vice Chancellor and General Counsel.

Explanation

Parties to the Easement: Sul Ross State University (University) and 
American Electric Power (AEP)

Description of the Easement: The easement requested by AEP will be used for 
underground utilities for the Museum of the Big 
Bend Expansion.  This easement will be 
approximately 200 feet long on the northeast end of 
Avenue B on the southside of the road. 

Proposed Service: The easement will support the necessary 
underground electrical utilities associated with the 
expansion of the Museum of the Big Bend.   

Price: None.  

Duration: Perpetual, unless the easement ceases to be used 
by AEP for the purposes stated in the easement

Source of Funding: Not applicable.

Review Statement: Sul Ross State University affirms that the easement 
will be reviewed and approved by the Vice 
Chancellor and Chief Financial Officer and will be 
approved as to legal form by the Vice Chancellor 
and General Counsel.

Form 1295 Statement: Not applicable.





CONSENT – PLANNING AND CONSTRUCTION 



TSUS:  Addition to 2022-2027 Capital Improvements Program 

The Texas State University System Capital Improvements Program is amended, as provided 
below.

Explanation

The projects listed below are proposed to be placed on the 2022-2027 Capital Improvement 
Program (CIP) so that they may proceed without delay.

Campbell Hall Building 28 Repair & Renovation – Lamar University

Scope of the Project:  This project scope entails replacement of all flooring inside the 
residential units, replacement of all mold-damaged drywall, casework and corridor siding, and 
replacement of water-damaged structural members at adjacent stairwells and electrical closets. 

Background Information:  Building 28 at Campbell Hall has been closed since summer 2018 
due to water infiltration and resultant mold damage.  Select destructive testing was conducted to 
define extent of scope and all hazardous material was subsequently abated.  The original 
construction documents were completed and the project was put out for bid, but funding limitations 
dictated that the project be put on hold in early 2020.  The building remains unoccupied until the 
siding and finishes can be replaced, thus 30 units consisting of 2 beds each are not available for 
lease.

Estimated Total Project Cost:  $1,550,000

Funding Source(s):  The project funding source will be Housing Auxiliary revenues.

2022 Cardinal Village Roof Replacement – Lamar University

Scope of the Project:  This project scope entails replacement of roofing shingles on all structures 
at the Combs and Morris residential halls.  The water-damaged rear cupola at Combs Hall will be 
demolished and replaced with a hip roof.

Background Information:  Combs Hall roof warranty expires this year and Morris Hall expires in 
two years.  Both roofs have endured multiple hurricanes and resultant damage and patching over 
the years and are at the end of their useful life.  

Estimated Total Project Cost:  $1,167,000

Funding Source(s):  The project funding source will be Housing Auxiliary revenues.



Signature Centers Renovation – Lamar University

Scope of the Project:  This project scope entails renovation of currently unused space in the 
Cherry Engineering Building to create a combined office suite for the newly created Center for 
Resiliency and the existing Center for Advancements in Port Management and Center for 
Midstream Management and Science. 

Background Information:  The 87th Texas Legislative Session recently approved the creation 
of a new Center for Resiliency at Lamar University.  The Center for Resiliency will focus on 
research, community outreach and teaching to support the body of knowledge surrounding 
disaster preparation, mitigation and recovery, especially for major storm events.  As a newly 
created entity with a public focus, office space is needed to house the Center staff.  LU has 
identified recently vacated space in the Cherry Engineering building and has also decided to 
create a combined "Signature Centers" office that includes the Center for Advances in Port 
Management and the Center for Midstream Management and Science.  While each Center will 
have a unique identity within the suite, co-location will allow for the sharing of combined office 
resources such as reception, conference space, and copy/work areas.  The move will also free 
up valuable space in the Center for Innovation, Commercialization and Entrepreneurship and 
Science and Technology buildings for other uses.  

Estimated Total Project Cost:  $2,700,000

Funding Source(s):  The project funding will be evenly split between HEF and legislative 
appropriations.

J.C. Kellam (JCK) Administration Building Reconfiguration – Texas State University

Scope of the Project:  The project will create an inviting entrance to the building from the parking 
lot on the southwest side, convert the current lobby area into the new Employee Care Center, and 
relocate the employee break area to this space. The project will relocate the offices necessary to 
accommodate the new entrance and Employee Care Center and will convert the eleventh-floor 
meeting space into event space for functions, maintaining views on three sides of the building.  
The project will provide for catering support space on the eleventh floor and will examine elevator 
access to the eleventh floor.  The meeting room space currently on the eleventh floor will be 
relocated elsewhere in the building.

Background Information:  The new entrance to JCK will eliminate confusion on where to enter 
the building and make a better first impression on visitors and potential students coming to visit 
administrative offices and attend events.  The eleventh-floor space will allow for the hosting of 
community events.  The new Employee Care Center is envisioned for all Texas State University 
faculty and staff to use and allow for a more welcoming and pleasant Human Resources 
experience. 
  
Estimated Total Project Cost:  $5,975,000
This budget represents the University’s best estimate of costs at this early stage of development 
based on cost estimates for similar reconfiguration projects completed at Texas State University.  

Funding Source(s):  The project funding source will be Higher Education Funds with some 
funding from dining services for a break area in the Employee Care Center.



CONSENT – RULES AND REGULATIONS 



TSUS: Approval of Rules and Regulations 

The attached, proposed revisions to the Texas State University System Rules 
and Regulations are approved.

Explanation

Although the Board typically considers revisions to its Rules and Regulations at its May 
meeting, occasionally circumstances arise that necessitate revisions at other times of the year.

Attached hereto are the recommended changes for the Board’s consideration. It should be 
noted that each rule in the attachment contains an individual explanation of the changes 
contained therein.

The Rules changes being considered relate to:

1. Local Committees of the Board
2. Foreign Travel for Educational Purposes
3. Sinking Fund Reports
4. Revisions to Sexual Misconduct Policy



 VC&CFO 

 
PARAGRAPH 6 OF CHAPTER I 

ON PAGES I-6 and I-7 
 

 
CHAPTER I.    THE BOARD OF REGENTS 

 
 

* * * 
 
6. COMMITTEES OF THE BOARD OF REGENTS.   

 
The Chairman of the Board, as soon as practical following his or her election, shall appoint at least 
three, but not more than four, Board members, including the Committee Chair, to each of the 
following standing committees, to terms consecutive with the Chairman's term of office: Planning 
and Construction, Academic and Health Affairs, Finance and Audit, and Rules and Regulations, 
and to each Component Local Committee. Vacancies on the committees may be filled by 
appointment by the Chairman. 
 

* * * 
 

6.6 Local Committees.  At the discretion of the Chair or at the request of the Chancellor, each 
Local Committee shall convene at least once a year on the campus of the Component to 
which it is appointed to examine all phases of operations and report to the Board on the 
same.  The Chancellor shall be notified of all the committee meetings and may attend the 
same at his or her option.  The Board of Regents, in its entirety, constitute the Local 
Committees of the Board. In satisfaction of certain requirements of Texas Education Code 
Section 95.23, the following shall occur: 

 
6.61. Each Component President shall submit quarterly written reports to the Board 

providing an update of the operations of the institution. 
 
6.62 Each Component President shall present to the Board, in a public meeting of the 

Board, an annual update on the institution. 
 

Explanation 
 

As the term “Local Committee” in Chapter I, Paragraph 6.6 is being amended to indicate that the 
“Local Committee” is comprised of all members of the TSUS board of regents, the above 
language is deleted as no longer necessary.  Additionally, the new language addresses certain 
requirements in Education Code §95.23 by requiring (1) a quarterly President’s report updating 
the Board on the operations of the Institution; and (2) an annual public presentation by the 
President on the operations of the Institution.    
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 VC&CFO 

 
PARAGRAPHS 1 AND 4.2 OF CHAPTER I 

ON PAGES I-1 and I-3 
 

 
CHAPTER I.    THE BOARD OF REGENTS 

 
 

* * * 
 
1. LEGAL HISTORY.   

* * * 
 

In 1965, legislative change provided that the Board of Regents be organized into Local Committees, 
with the Local Committee of each Component meeting at least once each year on the campus to 
plan for future growth and development of that Component.  These laws were codified as Articles 
2644, 2644a, and 2647 of Vernon's Texas Civil Statutes (V.T.C.S.).  A recodification was done in 
1971, with titles of Subtitle E., Chapter 95, "Administration of the State Senior College System," 
and Chapter 96, "Institutions of The State Senior College System."  Article 2647, as recodified in 
Chapter 95, Subtitle E., provides for the composition of the Board of Regents, responsibility of the 
Board, meetings of the Board, authority for the formation of Rules and Regulations in the 
governance functions, and the power to acquire land.  In 2005, the legislature created a place on 
the Board for a non-voting student regent, Education Code, Section 51.355. In 2021, the Board, by 
Rule, established that the Local Committees of each Component shall be comprised of the entire 
Board of Regents. 
 

* * * 
 

4. MEETINGS.   
 

* * * 
 

 
4.2 Special Called Meetings.  Special called meetings of the Board may be called by the 

Chairman, or by a majority of the members of the Board, or by a unanimous vote of 
members of the Local Committee.  Business not stated in the agenda for a special called 
meeting may be transacted only by consent of a majority of the members of the Board. 
Telephone conference meetings, as permitted by statute, may be used for called meetings. 

 

Explanation 
 

Unique to Texas State University System, it’s enabling statute references “Local Committees of 
the Board.”  The statute states that annually each local committee of the Board shall meet on the 
campus with institutional leadership and report back to the Board on the various operations of 
the institution.  Currently, the Board of Regents has four Local Committees that meet 
telephonically quarterly with the President of the respective University.  This rule change would 
define the composition of the statutorily referenced Local Committee to include each of the 
Regents, instead of a subset of the Board.  This will ensure that each member of the Board is 
provided equal opportunity to information surrounding the operations of each of the seven TSUS 
institutions.  
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Additionally, as the term “Local Committee” in Chapter I, paragraph 6.6 is being amended to 
indicate that the “Local Committee” is comprised of all members of the TSUS board of regents, 
the language in 4.2 is being deleted as redundant.  
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 VC&CFO 

 
PARAGRAPHS 1.(12)2 AND 6.73 OF CHAPTER III 

ON PAGES III-7 and III-16 
 

 
CHAPTER III.    SYSTEM – COMPONENT OPERATIONS 

 
 
1. ITEMS REQUIRING BOARD APPROVAL.   
 

The following items shall be submitted to the Board of Regents for approval.  Inconclusive, open-
ended, or multifarious motions shall not be submitted to the Board.   

 
* * * 

 
1.(12) Gift Acceptance. 

 
1.(12)1 Gifts of real property regardless of value. 
 
1.(12)2 Other gifts which exceed $10,000 in value except cash and securities. When 

necessary to comply with donor desires, and when recommended by the 
President of the Component and approved by the Chairman of the Local 
Committee of the Board, such gifts may be accepted prior to the next Board 
meeting, but will be reported to the Board at its next regular meeting. 

 
* * * 

 
6. FINANCIAL AFFAIRS.   
 

* * * 
 

6.7 Financial Reports.  All Component books, records, ledgers, and accounts shall be kept and 
maintained in conformity with recommendations of the State Auditor and the State 
Comptroller of Public Accounts, subject to approval of the Board.  All proposed operating 
budgets and all biennial appropriation requests shall be examined, considered, and 
approved by the Board in open meetings.   

* * * 
 
6.73 Sinking Fund Reports.  The chief fiscal officer of each Component shall 

incorporate in the Annual Financial Report the true condition as of the thirty-first 
day of August of all bonds, interest, and pledged revenue sinking funds maintained 
under all bond or warrant obligations of the Component.  Each Sinking Fund 
Report shall identify the bond contract and facility to which it pertains, the sinking 
fund maintained thereunder (including date established and date of scheduled 
retirement), the depository and account in which the sinking fund is maintained, 
and the cash balance on hand in the sinking fund and withdrawals therefrom (if 
any) during the preceding calendar year. Sinking funds shall be maintained by each 
Component in accordance with the contractual provisions creating them.  
Withdrawals from sinking funds, other than required bond and interest payments, 
shall not be authorized by the Board, except in the manner and to the extent 
provided in the bond or warrant contract establishing it and upon recommendation 
of the Local Committee.   

 

R&R4 



Explanation 

As the term “Local Committee” in Chapter I, paragraph 6.6 is being amended to indicate that the 
“Local Committee” is comprised of all members of the TSUS board of regents, the above 
language is being deleted as redundant.   
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 VC&CFO 

 
PARAGRAPH 2.34 OF CHAPTER V 

ON PAGE V-7 
 

 
CHAPTER V.    COMPONENT PERSONNEL 

 
 

* * * 
 
2. GENERAL.   

 
* * * 

 
 

2.3 Retirement and Recognition of Service.   
 

* * * 
 

 
2.34 Honorary Titles and Resolutions for Retirees.  Faithful and distinguished service 

by a retiring faculty member or administrator may be recognized by an appropriate 
resolution of the Board, upon recommendation of the Local Committee.   

 

Explanation 
 

As the term “Local Committee” in Chapter I, Paragraph 6.6 is being amended to indicate that the 
“Local Committee” is comprised of all members of the TSUS board of regents, the above 
language is deleted as redundant.  - 
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 VC&CFO 

 
PARAGRAPH 6.73 OF CHAPTER III 

ON PAGE III-16 
 

 
CHAPTER III.    SYSTEM – COMPONENT OPERATIONS 

 
* * * 

 
6. FINANCIAL AFFAIRS.   
 

* * * 
 

6.7 Financial Reports.  All Component books, records, ledgers, and accounts shall be kept and 
maintained in conformity with recommendations of the State Auditor and the State 
Comptroller of Public Accounts, subject to approval of the Board.  All proposed operating 
budgets and all biennial appropriation requests shall be examined, considered, and 
approved by the Board in open meetings.   

* * * 
 
6.73 Sinking Fund Reports.  The chief fiscal officer of each Component shall 

incorporate in the Annual Financial Report the true condition as of the thirty-first 
day of August of all bonds, interest, and pledged revenue sinking funds maintained 
under all bond or warrant obligations of the Component.  Each Sinking Fund 
Report shall identify the bond contract and facility to which it pertains, the sinking 
fund maintained thereunder (including date established and date of scheduled 
retirement), the depository and account in which the sinking fund is maintained, 
and the cash balance on hand in the sinking fund and withdrawals therefrom (if 
any) during the preceding calendar year. Sinking funds shall be maintained by each 
Component in accordance with the contractual provisions creating them.  
Withdrawals from sinking funds, other than required bond and interest payments, 
shall not be authorized by the Board, except in the manner and to the extent 
provided in the bond or warrant contract establishing it and upon recommendation 
of the Local Committee.   

 

Explanation 
 

This item removes an outdated reference to Sinking Fund Reports. TSUS issues debt under a 
systemwide revenue financing system (RFS).  Under the RFS structure, there is not a 
requirement to use Sinking Funds. Additionally, the requirements of the Annual Financial Report 
are developed by the Texas Comptroller of Public Accounts, which does not include a Sinking 
Fund Report. 
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 VCA&HA 

 
PARAGRAPH 14 OF CHAPTER VI 

ON PAGE VI-21-22 
 
 

CHAPTER VI.    STUDENT SERVICES AND ACTIVITIES 

 

* * * 
 

14. FOREIGN TRAVEL FOR EDUCATIONAL PURPOSES. 
 

A Component Institution may not approve faculty, staff or students to travel for educational 
purposes to regions of a country that are listed with a Travel Advisory of “Level 3,” except 
in limited circumstances as described below, or “Level 4” by the United States Department 
of State.  
 
14.1 However, aA Component Institution may approve a student to travel for 

educational purposes to countries listed with a Travel Advisory of “Level 3 due to 
COVID-19” by the United States Department of State, provided, 

 
(1) the Travel Advisory of Level 3 is not based on circumstances other than the 

prevalence of COVID-19; and 
 
(2) the traveler signs a waiver of liability, assumption of risk and hold harmless 

form, in a format approved by the Vice Chancellor and General Counsel. 
 
14.2 In addition to the above, a Component may impose additional requirements for a 

student to travel for educational purposes to countries with a Travel Advisory of 
“Level 3 due to COVID -19” by the United States Department of State. 

 
14.3 A Component Institution may approve faculty and staff to travel for educational 

purposes to countries listed with a Travel Advisory of “Level 3” by the United 
States Department of State, if the traveler signs a waiver, hold harmless, and 
assumption of risk release, in a format approved by the Vice Chancellor and 
General Counsel. 

 
Explanation 

 
Considering the availability of FDA-approved vaccines against COVID-19 and as countries 
continue to engage in mitigation efforts to stop the spread of COVID-19 through vaccination, 
masking, and social distancing, this rule change will allow components the discretion to maintain 
travel abroad programs to countries designated by the United States Department of State as a 
Level 3 under certain circumstances. 
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 VCGC 
 

APPENDIX A-6 
 

TEXAS STATE UNIVERSITY SYSTEM SEXUAL 
MISCONDUCT POLICY AND PROCEDURES 

 
 
1. Introduction  

* * * 

1.4 Applicability of this Policy. This Policy applies to all students, faculty, staff, and 
Third Parties within the System or its Components’ Education Programs or 
Activities and prohibits Sexual Misconduct, as defined in the Glossary, committed 
by or against students, faculty, staff, or Third Parties. The Policy applies to: 
 
1.4.1. all incidents of Sexual Misconduct; This Policy applies to: 
 
1.4.2. All incidents of Sexual Misconduct (including Title IX Sexual Harassment 

and Non-Title IX Sexual Misconduct) occurring on or after the effective 
date of this Policy; and 
 
All incidents of Title IX Sexual Harassment, regardless of when they 
occurred or were reported. 

 
1.4.3. all incidents of Title IX Sexual Harassment; and 
 
1.4.4. with the exception of incidents of Title IX Sexual Harassment, all 
1.4.2 All incidents of Non-Title IX Sexual Misconduct occurring prior to the 

effective date of this Policy, regardless of when such allegations are 
reported, are controlled by the Policy in effect at that the time the incidents 
occurred. 

 
1.4.2.1 Incidents of Non-Title IX Sexual Misconduct occurring over a 

period of time are controlled by the Policy in effect at the time the 
last incident occurred. 

 
* * * 

 
7. Title IX Sexual Harassment Grievance Process 
 

* * * 
 

7.9  Notice of Hearing. Upon completion of the Investigative Report, the Title IX 
Coordinator will send the Notice of Hearing and the Investigative Report to all 
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Parties and their Advisors. The Notice of Hearing and Investigative Report will be 
sent no less than ten (10) calendar days prior to the scheduled hearing to allow all 
Parties an opportunity for response.1 

1 Component Charter Schools Students and the Sam Houston State University College of 
Osteopathic Medicine, Including SHSU Physicians. Pursuant to 34 C.F.R § 106.45(b)(6)(ii), a Formal 
Complaint filed (1) by or against a student of a Component charter (elementary and secondary) 
school, (2) by or against an employee or student of the Sam Houston State University College of 
Osteopathic Medicine, or (3) by or against an employee of SHSU Physicians may, but need will 
not, be resolved via utilize the live hearing process provided in this Policy.  
A Component charter school student who is a Party to a Formal Complaint may, in lieu of a live 
hearing, elect to submit evidence and written cross examination questions to the Decision Maker. 
In such cases, t The Component Title IX Coordinator shall explain to the Parties and Advisors, if 
any, the process to be followed. 
 

* * * 
 

7.13.  Documents. Each Party shall have the opportunity to present relevant documents 
to the Decision Maker for consideration at the hearing. Only documents and other 
evidence pre-submitted in accordance with Section 7.10 will be considered. Any 
assertion of fact that is contained within a document may not be considered by the 
Decision Maker unless the person making the assertion of fact in the document 
submits to cross-examination by the other Party’s Advisor. 

 
* * * 

 
7.17.  (Intentionally left blank.) Excluding Statements from a Party or Witness Not 

Subject to Cross-Examination. If a Party or witness does not submit to cross-
examination at the hearing, the Decision Maker must not rely on any statement of 
that Party or witness in reaching a determination regarding responsibility; and the 
Decision Maker may not draw an inference about responsibility based solely on a 
Party’s or witness’s absence from the hearing or refusal to answer cross-
examination or other questions. 

 
* * * 

 
8. Non-Title IX Grievance Process 

 
* * * 

 
 8.5 Title IX Coordinator Finding and Recommended Sanction. 
 

8.5.1. The Title IX Coordinator will make a written Finding as to whether: 
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8.5.1.1 it is more likely than not that Respondent did not violate this 
Policy and the matter is closed, or  

 
Explanation 

 
Changes to section 1.4: 
 
The TSUS Sexual Misconduct Policy (SMP) was first adopted by the Board of Regents on 
August 28, 2014. Since its enactment, multiple modifications have been made to the policy to 
address changes in the law and to improve practical application of the policy.  The changes to 
Section 1.4 of the Sexual Misconduct Policy clarify the version of the SMP applicable to 
incidents of Sexual Misconduct.  
 
Changes to footnote in section 7.9: 
 
The change to 7.9 clarifies that a live hearing will not be used in Title IX matters involving the 
College of Osteopathic Medicine.  
 
 
Changes to sections 7.13 and 7.17: 
 
On August 24, 2021, the U.S. Department of Education announced that it would immediately 
cease enforcement of a Title IX regulatory provision prohibiting decision makers from relying on 
statements not subject to cross-examination at a live hearing.  The changes to Sections 7.13 and 
7.17 will allow decision makers who are charged with determining responsibility in a Title IX 
matter to consider statements made by parties or witnesses who do not participate in cross-
examination at the live hearing. The SMP was amended to include these changes pursuant to a 
legal opinion issued by the Vice Chancellor and General Counsel on October 14, 2021. 
 
Changes to section 8.5.1: 
 
The edit to Section 8.5.1. eliminates confusion between this section and Section 8.8 which 
permits either a Complainant or Respondent to dispute the Finding and/or Sanction in a Title IX 
matter.   
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CONSENT – CONTRACTS 



LU: Employment Contract Amendment with A’Quonesia “Aqua” Franklin as Head 
Women’s Head Basketball Coach

The amendment to the employment contract between A’Quonesia Franklin and 
Lamar University, extending the term of the contract to April 30, 2025, and 
adjusting compensation in certain circumstances is approved.

Explanation 

Parties to the Contract: Lamar University and A’Quonesia Franklin 

Subject Matter of the Contract: Employment Contract – Head Women’s Basketball Coach 

Purpose: Amending the current contract to assist Lamar University in 
providing for the success and stability of the athletic-
educational enterprise of the women’s basketball program. 

Cost: Execution bonus of $12,000

 Not to exceed $36,000 in retention bonus over a period
of 3 years

 Performance Bonus to include (but are subject to the
cap of $35,000 per year):

 $3,000 for 20 or more Division I wins in a
season

 At least $2,500 but no more than $5,00
increase for WNIT Tournament win

 $3,000 for Student Athlete named 1st Team All-
Academic

 $3,000 for Student Athlete named Conference
student-athlete of the year

 Update Suspension and Termination (Paragraph 7) to
conform with the 2-year extension.

Duration: Current contract ends April 30, 2023; if extension is 
granted, new end date will be April 30, 2025. (Contract 
length approximately 6 years from original start date of 
May 2, 2019.)

Amendments: This action will be the first amendment. 

Source of Funding: Auxiliary Funds, Gift Funds, and/or Grant Funds

Review Statement: Lamar University hereby affirms that the contract 
amendment will be reviewed and approved by the Vice 
Chancellor and Chief Financial Officer and approved as to 
legal form by the Vice Chancellor and General Counsel. 

 Form 1295 Statement: Not Applicable



SHSU: Agreement with IMG Learfield Ticket Solutions, LLC 

The agreement for services related to outbound ticket sales for athletic events and 
activities between Sam Houston State University and IMG Learfield Ticket Solutions, 
LLC, to commence on January 1, 2022, for an initial term of three (3) years with the 
option to extend for two (2) additional one (1) year periods, with an estimated value of 
$3.75 million, is approved. 

Explanation

Parties to the Contract: Sam Houston State University and IMG Learfield Ticket 
Solutions, LLC. 

Subject Matter of the Contract: Management of outbound ticket sales for Sam Houston 
State University Department of Athletics procured through 
a competitive Request for Proposal. 

Purpose: To promote and maximize the commercial value of the 
University’s Athletic events, facilities, and other 
intercollegiate athletic activities and to increase revenue 
generated by ticket sales. 

Price: Revenue sharing of income generated by sales of Athletic 
tickets. Compensation to SHSU and Ticket Solutions is 
based upon a tiered schedule of income:

First tier:  Ticket Solutions shall retain the first $125,000 of 
ticket revenue for each contract year. 

Second tier: Ticket Solutions shall pay SHSU the 
following $475,000 of net revenues for each contract year.

Third tier: After Ticket Solutions retains the amount in Tier 
1, and pays SHSU the amount in Tier 2, Ticket Solutions 
shall retain 30% of the next $200,000 and pay SHSU 70% 
of net revenues for each contract year. 

Fourth tier: Thereafter, Ticket Solutions will retain 7.5% 
and pay SHSU 92.5% of net revenues for each contract 
year.  

The initial term, plus any potential extensions, are 
estimated to generate revenue in the amount of 
$3,750,000. 

Duration: This Agreement shall terminate December 31, 2024.

Amendments: None at this time.  



Source of Funding: Shared revenue generated by ticket sales from athletic 
events and activities for the Department of Athletics. 

Review Statement: Sam Houston State University hereby affirms that the 
contract will be submitted for review and approval by the 
Vice Chancellor and Chief Financial Officer and approval 
as to legal form by the Vice Chancellor and General 
Counsel. 

Form 1295 Statement: Sam Houston State University verifies that it will require 
the vendor to submit a Form 1295 – Certificate of 
Interested Parties and will acknowledge the Certificate 
using the Texas Ethics Commission’s online filing system. 



SHSU: Contract between Sam Houston State University and Staples, Inc.

The contract by and between Sam Houston State University and Staples, Inc. for 
a term not to exceed five years, for office supplies and assorted other commodities, 
offered under a cooperative office supply contract, in an amount not to exceed 
$9,000,000.00, is approved.

Explanation

Parties to the Contract: Sam Houston State University and Staples Inc.  

Subject Matter of the Contract: Office supplies and assorted commodities purchased 
through a Cooperative agreement. 

Purpose: To provide low-cost supplies to the university for on-going 
business.

Price: The not to exceed amount over five years is $9,000,000.00

Duration: Three years, with agreement terminating on 
December 31, 2025, with option for two one-year 
renewals.

Amendments: None at this time.

Source of Funding: Local Institution Funds 

Review Statement: Sam Houston State University hereby affirms that prior to its 
execution, the contract will be submitted for review by the 
Vice Chancellor and Chief Financial Officer and the Vice 
Chancellor and General Counsel.

Form 1295 Statement: Sam Houston State University affirms that Staples, Inc. will 
complete the Form 1295-Certificate of Interested Parties 
prior to the execution of the contract and will acknowledge 
the Certificate using the Texas Ethics Commission’s online 
system.



CONSENT - PERSONNEL 



TSUS:  Faculty Matters

Recommendation

The proposed personnel actions regarding faculty for the Texas State University 
System components are approved. 

Background 

In accordance with the System Rules and Regulations, Chapter III, Section 1.2 Faculty 
Matters, the following actions shall be submitted to the Board of Regents for approval.



PERSONNEL REPORT - LAMAR UNIVERSITY 
November 2021 

FACULTY PERSONNEL CHANGES 

RESIGNATION 
1. Adeoye, Sulaiman; Instructor, Deaf Studies & Deaf Education, effective May 31, 2021.
2. Duerler, Caitlin; Instructor, English & Modern Languages, effective August 31, 2021.
3. Handley, Valerie; Assistant Professor, Counseling, effective August 20, 2021.
4. Hussey, Paula; Clinical Instructor, Teacher Education, effective August 5, 2021.
5. Jolly, Sidney; Professor, Health & Kinesiology, effective May 31, 2021
6. Miller, Warren; Instructor, Sociology, Social Work, & Criminal Justice, effective August 31, 2021.
7. Palanki, Srinivas; Professor, Chemical Engineering, effective June 30, 2021.
8. Swope, Margaret; Clinical Instructor, Teacher Education, Agency Transfer, effective August 6, 2021.
9. Tindall, Natalie; Chair / Professor, Communication & Media, effective August 13, 2021.

RETIREMENT 
1. Bradley, Jerry; Professor, English & Modern Languages, effective December 31, 2021.
2. Duit, Charles; Instructor, Nutrition, Hospitality, & Human Services, effective May 31, 2022.
3. Irwin, George; Associate Professor, Physics, effective May 31, 2021.
4. Mann, Jim; Assoc. Prof., Sociology, Social Work, & Criminal Justice, effective December 31, 2021
5. Osborne, Lawrence, Professor, Computer Science, effective January 1, 2022.
6. Poston, Wiley; Instructor, History, effective December 31, 2021.

CHANGE OF STATUS 
1. Cai, Tianxing; Chemical Eng., Reclassification to Assist. Prof., effective September 1, 2021.
2. Doranga, Sushil; Mechanical Eng., Reclassification to Assist. Prof., effective September 1, 2021.
3. Elestwani, Maha; Art & Design, from Visiting Assist. Prof. to Assist. Prof., Tenure Track, effective
September 1, 2021.
4. Freese, Elizabeth; Theatre & Dance, from Visiting Assist. Prof. to Assist. Prof., Tenure Track, effective
September 1, 2021.
5. Fresne, Jeannette; Music, from Professor to Interim Chair / Professor, effective September 1, 2021.
6. Gunasekaran, Poornuma; Interim Dept. Head of Library Systems to Dept. Head of Library Systems Dept.,
Library Services, effective June 1, 2021.
7. Harn, William; Speech & Hearing Sciences, from Professor to Interim Chair / Professor, effective
September 1, 2021.
8. Ho, Tho; Professor, Chemical Engineering, VME effective September 1, 2021.
9. MacGlaughlin, Heidi; Deaf Studies & Deaf Education, from Instructor to Assist. Prof., Tenure Track,
effective September 1, 2021.
10. Michalski, Nicki; Communication & Media, from Assoc. Prof. to Interim Chair / Assoc. Prof. effective
September 1, 2021.
11. Myler, Harley; Professor, Electrical Engineering, VME effective September 1, 2021.
12. Nolen, Trina; Interim Dept. Head of Technical Services to Dept. Head of Technical Services, Library
Services, effective June 1, 2021.
13. Saar, Michael; Interim Assoc. Dean of the Library to Assoc. Dean of the Library, Library Services, effective
June 1, 2021.
14. Shook, Brian; Music, from Chair / Assoc. Prof. to Assist. Dean / Assoc. Prof., effective September 1, 2021.
15. Thompson, Carmyn; Speech & Hearing Sciences, from Adjunct to Instructor, effective September 1, 2021.



LEAVE OF ABSENCE 
1. Bradley, Jerry; Professor, English & Modern Languages, begin VME effective September 1, 2021.
2. Forret, Jeffrey; Associate Professor, History, begin FDL effective September 1, 2021.
3. Harris, Patricia; Clinical Instructor, Counseling, start, effective August 2, 2021.
4. Hoerth, Katherine; Assist. Prof., English & Modern Lang., begin FDL effective September 1, 2021.
5. Jordan, Jimmie; Professor, Earth & Space Sciences, begin VME effective September 1, 2021.
6. Nelson, Cheryl; Clinical Instructor, Teacher Education, Start June 21, 2021; Return August 23, 2021.
7. Peterman, Kelli; Instructor, Nursing, begin FMLA effective September 1, 2021.
8. Tadmor, Rafael; Professor, Chemical Engineering, effective September 1, 2021.
9. Troutman, Christopher; Associate Professor, Art & Design, begin FDL effective September 1, 2021.

EMERITUS STATUS 
1. Allen, Larry; Professor, Economics & Finance, Professor Emeritus
2. Cavaliere, Frank; Professor, Accounting & Business Law, Distinguished Professor Emeritus
3. Choi, J. Y.; Professor, Economics & Finance, Distinguished Professor Emeritus
4. Culbertson, Robert; Professor, Music, Professor Emeritus
5. Curl, Eileen; Professor, Nursing, Professor Emeritus
6. Doerschuk, Peggy; Professor, Computer Science, Distinguished Professor Emeritus
7. Godkin, Lynn; Professor, Management & Marketing, Distinguished Professor Emeritus
8. Moss, Gisele; Professor, Accounting & Business Law, Professor Emeritus
9. Moss, Jimmy; Professor, Economics & Finance, Professor Emeritus
10. Price, Don; Professor, Economics & Finance, Professor Emeritus

FACULTY APPOINTMENTS, New (N) and Renewal (R) 

Name Deg Rank Department %FTE Salary Period 

COLLEGE OF ARTS & SCIENCES  

R Adams, Amber DNP Instructor Nursing 0.60 $11,592 Sum 2021 
R Allison, Amanda MS Adjunct Earth / Space Sci. 0.40 $6,000 Sum 2021 
R Allison, Amanda MS Adjunct Earth / Space Sci. 0.93 $14,000 Fall 2021 

R Amer, Reda PhD Assist. Prof. Earth / Space Sci. 0.17 $4,444 Sum 2021 
R Andrei, Stefan PhD Professor Computer Science 0.25 $9,322 Sum 2021 

N Avery, Angeliquec EdD Adjunct Soc. / SOWK / CJ 0.20 $3,000 Fall 2021 
R Bahrim, Cristian PhD Professor Physics 0.33 $8,522 Sum 2021 

R Bean, Christy MS Adjunct Chem. / Bio. Chem. 0.53 $8,000 Fall 2021 
R Brewer, Timothy JD Adjunct Soc. / SOWK / CJ 0.20 $3,000 Fall 2021 

R Brice, Gary MS Instructor Mathematics 0.25 $4,390 Sum 2021 
R Broome, Mark MS Instructor Soc. / SOWK / CJ 0.25 $4,095 Sum 2021 
N Brubaker, Katherine PhD Instructor Mathematics 1.00 $53,000 FY 2022 

R Bryan, Jimmy PhD Professor History 0.50 $11,578 Sum 2021 
N Calloway, Kacie MS Instructor Nursing 1.00 $56,000 FY 2022 

R Chandrasekaran, 
Perumalreddy 

PhD Assoc. Prof. Chem. / Bio. Chem. 0.50 $10,864 Sum 2021 

R Chisholm, LeAnn PhD Assist. Prof. Nursing 0.25 $6,838 Sum 2021 

R Clanahan, Michael MS Adjunct Biology 0.07 $1,000 Sum 2021 
R Clanahan, Michael MS Adjunct Biology 0.07 $1,000 Fall 2021 

R Collins, Maegan MA Instructor Political Science 0.50 $7,664 Sum 2021 
R Couch, PJ PhD Assoc. Prof. Mathematics 0.25 $6,174 Sum 2021 

R Curl, Eileen PhD Professor Nursing 0.25 $10,560 Sum 2021 
R Daniel, Bobby PhD Professor Mathematics 0.33 $9,354 Sum 2021 

R Davis, Mary PhD Adjunct Soc. / SOWK / CJ 0.20 $3,000 Fall 2021 
R Davis, Teri PhD Assoc. Prof. Political Science 0.25 $7,347 Sum 2021 

R De la Madrid, Rafael PhD Assoc. Prof. Earth / Space Sci. 0.33 $7,537 Sum 2021 
R Douglas, Mark DNP Adjunct Nursing 0.27 $4,000 Fall 2021 

N Dove, Daniel MS Adjunct Mathematics 0.60 $9,000 Fall 2021 



R Dubose, Amy MSN Instructor Nursing 0.25 $4,667 Sum 2021 

R Ellis, Susan MA Adjunct Earth / Space Sci. 0.27 $4,000 Fall 2021 
R Ervin, Melvin MA Instructor Univ. Studies 0.20 $3,000 Sum 2021 

R Fisher, Michelle MSN Instructor Nursing 0.50 $9,649 Sum 2021 
R Ford, Casey MA Instructor English / Mod. Lang. 0.25 $3,000 Sum 2021 

R Fowler, Jennifer  PhD Assoc. Prof. Mathematics 0.25 $5,801 Sum 2021 
R Frelot, Jeanell MSN Instructor Nursing 0.50 $9,333 Sum 2021 

R Friesz, Greg DNP Adjunct Nursing 0.44 $6,500 Fall 2021 
R Garza, Andrew MS Adjunct Psychology 0.40 $6,000 Fall 2021 

R Gubala, Sara MA Instructor Political Science 0.25 $4,237 Sum 2021 
R Hale, Regina PhD Assist. Prof. Nursing 0.42 $11,630 Sum 2021 

R Hays, Jacqueline MA Adjunct English / Mod. Lang. 0.80 $12,000 Fall 2021 
R Gutierrez, Miguel PhD Adjunct Political Science 0.20 $3,000 Fall 2021 

R Harden, Brad PhD Assoc. Prof. Soc / SOWK / CJ 0.50 $10,256 Sum 2021 
R Harding, Rose MSN Instructor Nursing 0.57 $14,195 Sum 2021 

R Huff, Jennifer MSN Instructor Nursing 0.58 $11,241 Sum 2021 
N Hurt, Rita PsyD Adjunct Psychology 0.20 $4,000 Fall 2021 

R Jensen-Vallin, Jacqueline PhD Assoc. Prof. Mathematics 0.25 $6,094 Sum 2021 
R Johnson, Gretchen MFA Assist. Prof. English / Mod. Lang. 0.25 $4,047 Sum 2021 

R Khoshlessan, Rezvan PhD Adjunct English / Mod. Lang. 0.40 $6,000 Fall 2021 
R Liu, Jiangjiang PhD Professor Computer Science 0.25 $9,048 Sum 2021 

R Liu, Wen PhD Assist. Prof. Mathematics 0.25 $5,429 Sum 2021 
R Long, Elizabeth MSN Assist. Prof. Nursing 0.12 $3,634 Sum 2021 

R Lou, Ming PhD Instructor Physics 0.33 $5,819 Sum 2021 
R Maesumi, Mohsen PhD Assoc. Prof. Mathematics 0.25 $7,319 Sum 2021 

R Mahan, Janice MSN Adjunct Nursing 0.20 $3,000 Fall 2021 
R Mahfood, Valerie PhD Adjunct Soc. / SOWK / CJ 0.20 $3,000 Fall 2021 

R Makki, Kami PhD Professor Computer Science 0.25 $9,064 Sum 2021 
R Marken, Alys MS Instructor Mathematics 0.25 $4,333 Sum 2021 

R Marsh, Shannon MSN Instructor Nursing 0.67 $12,491 Sum 2021 
R Martin, Christopher PhD Assoc. Prof. Chem. / Bio. Chem. 0.25 $6,150 Sum 2021 

R Morris, Christina MSN Instructor Nursing 0.50 $9,333 Sum 2021 
R Moss, Patti MSN Assist. Prof. Nursing 0.21 $6,024 Sum 2021 

R Nainabasti, Binod PhD Instructor Physics 0.42 $6,528 Sum 2021 
R O’Brien, Patricia MSN Instructor Nursing 0.50 $9,781 Sum 2021 

R Ojemeni, Stacey DNP Instructor Nursing 0.50 $9,649 Sum 2021 
R Palmer, Brandy MS Instructor Mathematics 0.33 $5,998 Sum 2021 

R Palmer, Troy EdD Instructor Nursing 0.42 $8,028 Sum 2021 
R Perkinz, Tiffany MA Adjunct English / Mod. Lang. 0.20 $3,000 Fall 2021 

R Peterman, Keili MSN Instructor Nursing 0.40 $6,559 Sum 2021 
R Posey, Amanda MS Instructor Biology 0.33 $5,014 Sum 2021 

R Riley, Melissa MS Instructor Mathematics 0.25 $3,496 Sum 2021 
R Robinson, Linda PhD Assoc. Prof. Nursing 0.37 $12,877 Sum 2021 

R Rolf, Carmen MSN Instructor Nursing 0.21 $3,946 Sum 2021 
R Romashets, Evgeny PhD Instructor Earth / Space Sci. 0.17 $2,616 Sum 2021 

N Rossi, Jarrod MA Adjunct Psychology 0.20 $3,000 Sum 2021 
R Scheidemandel, Jeferson MS Instructor Psychology 0.25 $3,005 Sum 2021 

R Schroeder, Nicole MSN Instructor Nursing 0.25 $4,668 Sum 2021 
R Seaman, J.T.  MSN Instructor Nursing 0.08 $1,724 Sum 2021 

R Sen, Cengiz PhD Assist. Prof. Physics 0.17 $3,454 Sum 2021 
R Seratt, Jim MS Instructor History 0.25 $3,182 Sum 2021 

R Seymour, Rebekah MSN Instructor Nursing 0.08 $1,723 Sum 2021 
R Shackelford, Sommer MSN Instructor Nursing 0.50 $9,520 Sum 2021 

R Silvy, Elizabeth PhD Adjunct Biology 0.80 $12,000 Fall 2021 
R Smith, Tad MS Adjunct Soc. / SOWK / CJ 0.20 $3,000 Sum 2021 

R Smith, Tad MS Adjunct Soc. / SOWK / CJ 0.20 $3,000 Fall 2021 
R Steely, Bethany MSN Instructor Nursing 0.65 $12,133 Sum 2021 

R Stelly, Karen MS Adjunct Earth / Space Sci.  0.27 $4,000 Fall 2021 
R Sun, Bo PhD Professor Computer Science 0.25 $9,178 Sum 2021 

R Svyeshnikova, Nataliya MS Instructor Mathematics 0.33 $5,071 Sum 2021 
R Tahaney, Craig JD Instructor Political Science 0.50 $8,237 Sum 2021 



R Thedford, Jennifer MSN Instructor Nursing 0.59 $12,040 Sum 2021 

N Trahan, Donald PhD Adjunct Psychology 0.20 $4,000 Sum 2021 
N Travis, Steven PhD Adjunct Psychology 0.40 $6,000 Fall 2021 

R Tucker, Carla MA  Adjunct Earth / Space Sci. 0.67 $10,000 Fall 2021 
R Vega-Guzman, Jose PhD Assist. Prof. Mathematics 0.25 $5,698 Sum 2021 

N Verrill, Lora MS Instructor Nursing 1.00 $56,000 FY 2022  
R Walston, Wayne JD Adjunct Soc. / SOWK / CJ 0.20 $3,000 Fall 2021 

R Wang, Sujing PhD Assoc. Prof. Computer Science 0.25 $7,669 Sum 2021 
N Webb, Melanie PsyD Adjunct Psychology 0.20 $4,000 Fall 2021 

R Wei, Suying PhD Assoc. Prof. Chem. / Bio. Chem. 0.25 $5,691 Sum 2021 
R Wenner, Lori MSN Instructor Nursing 0.50 $9,649 Sum 2021 

N Whitehead, Gwendolyn PhD Adjunct English / Mod. Lang. 0.20 $3,000 Fall 2021 
R Willey, Corie MSN Instructor Nursing 0.50 $9,520 Sum 2021 

R Wright, Lori MS Instructor Soc. / SOWK / CJ 0.25 $4,673 Sum 2021 
R Yera, Gregory MS Adjunct Computer Science 0.47 $7,000 Sum 2021 

R Yera, Gregory MS Adjunct Computer Science 0.27 $4,000 Fall 2021 
R Yoder, Howard PhD Assoc. Prof. Biology 0.50 $12,075 Sum 2021 

R Zarzosa, Norma MA Instructor English / Mod. Lang. 0.25 $3,717 Sum 2021 
R Zhang, Jing PhD Assoc. Prof. Computer Science 0.25 $8,052 Sum 2021 

 
 
COLLEGE OF BUSINESS 

R Booth, Kara MBA Adjunct Eco. & Finance 0.20 $4,000 FPT1 2021 
R Booth, Kara MBA Adjunct Eco. & Finance 0.20 $4,000 FPT2 2021 

R Dyson, Brent MBA Adjunct Const. Mgmt. 0.20 $4,000 FPT1 2021 
R Escamilla, Craig MBA Adjunct Mgmt. & Marketing 0.20 $4,000 FPT1 2021 

N Kukeli, Agim PhD Instructor Eco. & Finance 1.00 $60,000 FY 2022 
N Nelson, Melinda MBA Instructor Info. Sys. & Analysis 1.00 $60,000 FY 2022 
R Sapozhnikov, Margaret JD Adjunct Acct. Bus. Law 1.00 $4,000 FPT1 2021 

N Shetty, Shekar PhD Instructor Eco. & Finance 1.00 $60,000 FY 2022 
R Simmons, Elizabeth MBA Adjunct Info. Sys. & Analysis 0.20 $5,000 FPT2 2021 

R Tang, Wanwei MS Adjunct Eco. & Finance 0.20 $4,000 FPT2 2021 
R Waddill, James MS Adjunct Const. Mgmt. 0.20 $4,000 FPT1 2021 

R Wagner, Robert PhD Adjunct Acct. & Bus. Law 0.20 $4,000 FPT1 2021 
N Zimmerman, Ellen PhD Instructor Mgmt. & Marketing 1.00 $60,000 FY 2022 

 
 
COLLEGE OF EDUCATION & HUMAN DEVELOPMENT   
N Aeschlimann, Kristin MS Field Sup. Counseling 0.25 $3,200 Fall 2021 
N Akkurt, Mehmet PhD Assist. Prof. Counseling 1.00 $65,000 FY 2022 
R Allen, Shelly EdD Clinic Instr. Edu. Leadership 0.25 $4,828 Sum 2021 
R Allen, Shelly EdD Clinic Instr. Edu. Leadership 0.25 $4,828 Sum 2021 
R Azodi, Donna EdD Assist. Prof. Edu. Leadership 0.25 $6,816 Sum 2021 
R Azodi, Donna EdD Assist. Prof. Edu. Leadership 0.25 $6,816 Sum 2021 
R Barron, Cheryl EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Beagle, Steven EdD Field Sup. Edu. Leadership 0.25 $3,200 Sum 2021 
R Beck, Don EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Beckett, Donica MS Adjunct Health & Kines.  0.20 $3,000 Fall 2021 
R Bedard, Susan EdD Visit Faculty Edu. Leadership 0.50 $9,167 Sum 2021 
R Belaire, Christine PhD Adjunct Counseling 0.20 $3,000 Sum 2021 
R Bell, Sanee EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Bellard, Quentin MS Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Blount, Margi EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Borel, Daryl Ann EdD Clinic Instr. Edu. Leadership 0.25 $5,866 Sum 2021 
R Borel, Daryl Ann EdD Clinic Instr. Edu. Leadership 0.25 $5,866 Sum 2021 
R Bosch, Morghan EdD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Botos, Michelle PhD Clinic Instr. Edu. Leadership 0.50   $9,166 Sum 2021 
R Botos, Michelle PhD Clinic Instr. Edu. Leadership 0.25 $4,583 Sum 2021 
N Breaux, Darlene EdD Adjunct Edu. Leadership 0.20 $4,000 Fall 2021 
N Brem, Michelle MS Field Sup. Counseling 0.25 $3,200 Fall 2021 
R Brown, Johnny EdD Field Sup. Edu. Leadership 0.25 $3,200 Sum 2021 



R Brown, Johnny EdD Field Sup. Edu. Leadership 0.25 $3,200 Fall 2021 
R Brown, Kelly EdD Assist. Prof. Edu. Leadership 1.00   $21,316 Sum 2021 
R Carlisle, Robert PhD Dist. Clin. Prof. Counseling 0.50 $10,042 Sum 2021 
R Carlisle, Robert PhD Dist. Clin. Prof. Counseling 0.50 $10,042 Sum 2021 
R Carter, Sharon MS Adjunct Teacher Ed. 0.20 $3,000 Fall 2021 
R Carter, Sharon MS Adjunct Teacher Ed. 0.60 $9,000 Fall 2021 
R Chancy, Eric PhD Adjunct Counseling. 0.20 $3,000 Sum 2021 
R Chancy, Eric PhD Adjunct Counseling 0.20 $3,000 Fall 2021 
R Choate, Pamela  MS Adjunct Teacher Ed. 0.40 $6,000 Fall 2021 
R Christian, Melonie EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Cioci, Nickolaus EdD Staff Adjunct Edu. Leadership 0.20 $4,000 Sum 2021 
R Collins, Crystal PhD Adjunct Counseling 0.20 $3,000 Sum 2021 
R Collins, Crystal PhD Adjunct Counseling 0.20 $3,000 Fall 2021 
R Colson, J EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Corcoran, Katy EdD Clinic Instr. Edu. Leadership 0.25 $4,833 Sum 2021 
R Corcoran, Katy EdD Clinic Instr. Edu. Leadership 0.25 $4,833 Sum 2021 
R Credit, Andre EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Creel, Jimmy EdD Assist. Prof. Edu. Leadership 0.25 $5,584 Sum 2021 
R Creel, Jimmy EdD Assist. Prof. Edu. Leadership 0.25 $5,584 Sum 2021 
R Cummings, Cynthia EdD Assoc. Prof. Edu Leadership 0.25 $6,822 Sum 2021 
R Cummings, Cynthia EdD Assoc. Prof. Edu. Leadership 0.25 $6,822 Sum 2021 
R Drnach, Grace MS Adjunct Health & Kines. 0.20 $3,000 Fall 2021 
R Edwards, Travis EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Faulk, Neil EdD Assist. Prof. Edu. Leadership 1.00 $21,334 Sum 2021 
R Flamez, Brande PhD Dist Clin. Prof. Counseling 0.25 $5,019 Sum 2021 
R Flamez, Brande PhD Dist Clin. Prof. Counseling 0.50 $10,038 Sum 2021 
R Flamez, Brande PhD Dist Clin. Prof. Counseling 0.25 $5,019 Sum 2021 
R Floyd, Darrell EdD Field Sup. Edu. Leadership 0.25 $3,200 Sum 2021 
R Fong, Donna EdD Clinic Instr. Edu. Leadership 0.25 $5,017 Sum 2021 
R Fong, Donna EdD Clinic Instr. Edu. Leadership 0.25 $5,017 Sum 2021 
N Fountain, Tara EdD Field Sup. Edu. Leadership 0.25 $3,200 Fall 2021 
R Francisco, Urica MS Adjunct Edu. Leadership 0.25 $3,200 Fall 2021 
R Frick, John EdD Adjunct Edu. Leadership 0.20 $4,000 Sum 2021 
R Fuller, David EdD Adjunct Edu. Leadership 0.20 $4,000 Sum 2021 
R Gil, Amy EdD Field Sup. Edu. Leadership 0.25 $3,200 Sum 2021 
R Greenidge, Wendy PhD Assoc. Prof. Counseling 0.50 $13,095 Sum 2021 
R Greenidge, Wendy PhD Assoc. Prof. Counseling 0.50 $13,095 Sum 2021 
R Grogan, Kelly EdD Adjunct Edu. Leadership 0.40 $6,000 Sum 2021 
R Hall, Mary MS Field Sup. Edu. Leadership 0.25 $3,200 Sum 2021 
R Hall, Mary MS Field Sup. Edu. Leadership 0.25 $3,200 Fall 2021 
N Hamilton, Robert MS Adjunct Health & Kines. 0.20 $3,000 Fall 2021 
R Hamza, Mohammad PhD Professor Counseling 0.50 $13,577 Sum 2021 
R Hamza, Mohammad PhD Professor Counseling 0.25 $6,789 Sum 2021 
R Hamza, Mohammad PhD Professor Counseling 0.25 $6,789 Sum 2021 
R Handley, Valerie PhD Assist. Prof. Counseling 0.50 $10,583 Sum 2021 
R Hanson, Piia MS Adjunct Health & Kines. 0.20 $3,000 Fall 2021 
R Harapnuik, Dwayne PhD Clinic Instr. Edu. Leadership 0.50 $9,483 Sum 2021 
R Harris, Patricia EdD Clinic Instr. Counseling 0.50 $10,730 Sum 2021 
R Harris, Patricia EdD Clinic Instr. Counseling 0.50 $10,730 Sum 2021 
R Harrison, Glen EdD Clinic Instr. Edu. Leadership 0.25 $4,828 Sum 2021 
R Harrison, Glen EdD Clinic Instr. Edu. Leadership 0.25 $4,828 Sum 2021 
R Harvey, Thomas EdD Clinic Instr. Edu. Leadership 0.25 $4,835 Sum 2021 
R Harvey, Thomas EdD Clinic Instr. Edu. Leadership 0.25 $4,835 Sum 2021 
R Hefner-Babb, Theresa EdD Adjunct Teacher Ed. 0.02 $3,000 Fall 2021 
R Hestand, Mary PhD Adjunct Counseling 0.20 $3,000 Sum 2021 
R Hestand, Mary PhD Adjunct Counseling 0.20 $3,000 Sum 2021 
R Hestand, Mary PhD Adjunct Counseling 0.20 $3,000 Fall 2021 
R Higgs, James Albert PhD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Hinerman, Krystal PhD Clinic Instr. Edu. Leadership 1.00 $22,461 Sum 2021 
R Holder, Glenda EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
N Holland, Pamela MS Field Sup. Edu. Leadership 0.25 $3,200 Fall 2021 
R Hughes-Lynch, Claire PhD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 



R Hughes-Lynch, Claire PhD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Hunter, O'tilia PhD Adjunct Counseling 0.20 $3,000 Sum 2021 
R Jarrell, Johnny MS Staff Adjunct Teacher Ed. 0.20 $3,000 Fall 2021 
R Jarrell, Johnny MS Staff Adjunct Teacher Ed. 0.20 $3,000 Sum 2021 
R Johnson, Wiley EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 

R 
Jones-Trebatoski, 
Kathleen PhD Adjunct Counseling 0.20 $3,000 Sum 2021 

R Joshi, Praphul PhD Assoc. Prof. Health & Kines.  $15,917 Sum 2021 
R Kimmons, Janice PhD Adjunct Nutr/Hosp/Hum Srvs 0.60 $9,000 Fall 2021 
R Kish-Molina, Marilyn PhD Instructor Dean’s Office 0.30 $3,000 Sum 2021 
R Lackey, Steven PhD Adjunct Counseling 0.40 $6,000 Sum 2021 
R Leach, Sherrie EdD Field Sup. Edu. Leadership 0.25 $3,200 Sum 2021 
R Lee, Donny EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
N Lewis, Angela MS Adjunct Teacher Ed 0.20 $3,000 Fall 2021 
R Lim, Mee-Gaik  PhD Adjunct Counseling 0.40 $6,000 Fall 2021 
R Lopez, Belinda PhD Assoc. Prof. Counseling 0.50 $11,741 Sum 2021 
R Mannino, Gina EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Martin, Gary PhD Professor Edu. Leadership 0.25 $8,311 Sum 2021 
R Martin, Gary PhD Professor Edu. Leadership 0.25 $8,311 Sum 2021 
N McCann, Robin MS Field Sup. Counseling 0.25 $3,200 Fall 2021 
R McFarlin, Shannon  PhD Assist. Prof. Counseling 0.50 $10,646 Sum 2021 
R McFarlin, Shannon  PhD Assist. Prof. Counseling 0.25   $5,323 Sum 2021 
R McFarlin, Shannon  PhD Assist. Prof. Counseling 0.25 $5,323 Sum 2021 

R 
McGee Snyder, 
Monalisa PhD Adjunct Counseling 0.20 $3,000 Sum 2021 

R 
McGee Snyder, 
Monalisa PhD Adjunct Counseling 0.20 $3,000 Sum 2021 

R McGough, Kimberly PhD Assist. Prof. Counseling 0.50 $10,522 Sum 2021 
R McGough, Kimberly PhD Assist. Prof. Counseling 0.50 $10,522 Sum 2021 
N McPherson, William EdD Field Sup. Edu. Leadership 0.25 $3,200 Fall 2021 
R Meeuwse, Kristi EdD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Millmore, Patrick PhD Adjunct Counseling 0.20 $3,000 Sum 2021 
R Millmore, Patrick PhD Adjunct Counseling 0.40 $6,000 Fall 2021 
R Mohr, John PhD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Mohr, John PhD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Monachello, Ronald PhD Adjunct Counseling 0.20 $3,000 Sum 2021 
R Moore, Sandra EdD Field Sup. Ed Leadership 0.25 $3,200 Sum 2021 
R Morales-Velez, Maria MS Adjunct Health & Kines. 0.20 $3,000 Fall 2021 
R Moses, Britani  EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Msengi, Clementine EdD Visiting Faculty Edu. Leadership 1.00 $23,147 Sum 2021 
R Mullican, Jeanne MS Instructor Health & Kines. 0.50 $7,743 Sum 2021 
R Mylroie, Robika PhD Clinic Instr. Counseling 0.50 $10,033 Sum 2021 
R Mylroie, Robika PhD Clinic Instr. Counseling 0.50 $10,033 Sum 2021 
R Nguyen, Anna PhD Clinic Instr. Counseling 0.50 $11,549 Sum 2021 
R Nguyen, Anna PhD Clinic Instr. Counseling 0.50 $11,549 Sum 2021 
R Nicks, Robert PhD Assoc. Prof. Edu. Leadership 0.25 $7,176 Sum 2021 
R Nicks, Robert PhD Assoc. Prof. Edu. Leadership 0.25 $7,176 Sum 2021 
R Nikuze, Scholastique PhD Adjunct Health & Kines. 0.20 $3,000 Fall 2021 
R Nikuze, Scholastique PhD Adjunct Health & Kines. 0.20 $3,000 Fall 2021 
R Nix, Jerry V PhD Assist. Prof. Edu. Leadership 1.00 $20,667 Sum 2021 
R O'Connor Jr., Johnny  PhD Assoc. Prof. Edu. Leadership 0.50 $13,593 Sum 2021 
R Padovan, Federico EdD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Parcell, Earl EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Patterson, Pamela MS Visiting Faculty Teacher Ed. 1.00 $55,000 FY 21-22 
R Paz, David EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Pinter, Erika PhD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Podnewich, Christy  MS Field Sup. Edu. Leadership 0.25 $3,200 Fall 2021 
R Powell, Melanie MS Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Puente, Christina EdD Clinic Instr. Edu. Leadership 0.25 $5,017 Sum 2021 
R Puente, Christina EdD Clinic Instr. Edu. Leadership 0.25 $5,017 Sum 2021 
R Ramsey, Donna MS Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Rascoe, Chane EdD Field Sup. Edu. Leadership 0.25 $3,200 Sum 2021 



R Reed, Julene EdD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Rhodes, William EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Rios, Cristina  EdD Field Sup. Edu. Leadership 0.25 $8,863 Sum 2021 
R Robbins, Kristin MS Field Sup Edu. Leadership 0.25 $3,200 Sum 2021 
R Robbins, Kristin MS Field Sup. Edu.Leadership 0.25 $3,200 Fall 2021 
R Sadik, Suhad  PhD Adjunct Counseling 0.20 $3,000 Sum 2021 
R Sadik, Suhad  PhD Adjunct Counseling 0.20 $3,000 Sum 2021 
R Shelton, Virginia PhD Professor Edu. Leadership 1.00 $32,912 Sum 2021 
R Shultz, Deborah MS Field Sup. Edu. Leadership 0.25 $3,200 Fall 2021 
R Singh, Mamta PhD Assoc. Prof. Dean's Office 1.00 $5,000 Sum 2021 
R Sisk, Dorothy PhD Professor Edu. Leadership 0.06 $3,004 Sum 2021 
R Sisk, Dorothy PhD Professor Edu. Leadership 0.25 $11,266 Sum 2021 
R Sisk, Dorothy PhD Professor TGS 0.75 $6,000 Sum 2021 
N Sneed, Jason EdD Field Sup. Edu. Leadership 0.25 $3,200 Fall 2021 
R Snook, Joydel PhD Assist. Prof. Counseling 0.25 $5,325 Sum 2021 
R Snook, Joydel PhD Assist. Prof. Counseling 0.50 $10,649 Sum 2021 
R Snook, Joydel PhD Assist. Prof. Counseling 0.25 $5,325 Sum 2021 
N Stevens, Marcia MS Field Sup. Teacher Ed. 0.25 $3,000 Fall 2021 
R Still, Maridale  EdD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Still, Maridale  EdD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Stone, Melinda EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
N Stroud, Jennifer MS Field Sup. Counseling 0.25 $3,200 Fall 2021 
R Sutton, Johnathan PhD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Sylvan, Yvette EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Sylvester, Arthur EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
N Taylor, Janice EdD Adjunct Edu. Leadership 0.20 $4,000 Fall 2021 
R Troxclair, Debbie PhD Assoc. Prof. Edu. Leadership 0.25 $5,809 Sum 2021 
R Troxclair, Debbie PhD Assoc. Prof. Edu. Leadership 0.25 $5,809 Sum 2021 
N Vessel, Bonnie MS Field Sup. Teacher Ed. 0.25 $2,000 Fall 2021 
R Villate, Vanessa PhD Assoc. Prof. Edu. Leadership 0.25   $5,791 Sum 2021 
R Villate, Vanessa PhD Assoc. Prof. Edu. Leadership 0.25 $5,792 Sum 2021 
R Walker, Gabriela  PhD Adjunct Edu. Leadership 0.20 $3,000 Sum 2021 
R Washington, Kathryn EdD Assist. Prof. Edu. Leadership 0.25 $5,292 Sum 2021 
R Washington, Kathryn EdD Assist. Prof. Edu. Leadership 0.25 $5,292 Sum 2021 
R Weeks, D'Andrea  EdD Adjunct Edu. Leadership 0.20 $4,000 Sum 2021 
R Wenke, Andrea EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R White, Porchanee' PhD Clinic Instr. Edu. Leadership 0.25 $5,009 Sum 2021 
R White, Porchanee' PhD Clinic Instr. Edu. Leadership 0.25 $5,009 Sum 2021 
R Williams, Deirdre EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum2021 
R Williams, Kaye EdD Field Sup. Edu. Leadership 0.25 $1,600 Sum 2021 
R Wines, Lisa PhD Assoc. Prof. Counseling 0.50 $12,741 Sum 2021 
R Wines, Lisa PhD Assoc. Prof. Counseling 0.25 $6,370 Sum 2021 
R Wines, Lisa PhD Assoc. Prof. Counseling 0.25 $6,370 Sum 2021 
R Wood, Jane PhD Adjunct Counseling 0.20 $3,000 Sum 2021 
N Yaseen, Niveen EdD Adjunct Edu. Leadership 0.20 $4,000 Fall 2021 
R Ybarra, Barbara EdD Adjunct Edu. Leadership 0.20 $4,000 Sum 2021 
R Yoo, Hyunjeong PhD Assoc. Prof. Edu. Leadership 0.25 $6,005 Sum 2021 
R Yoo, Hyunjeong PhD Assoc. Prof. Edu. Leadership 0.08 $2,002 Sum 2021 
R Yoo, Hyunjeong PhD Assoc. Prof. Edu. Leadership 0.25 $6,005 Sum 2021 
R Young, James PhD Assoc. Prof. Edu. Leadership 1.00 $27,015 Sum 2021 

COLLEGE OF ENGINEERING  
R Barzegaran, Reza PhD Assoc. Prof. Electrical Eng. 0.33 $10,343 POT 1 
R Brake, Nicholas PhD Assoc. Prof. Civil / Environ. Eng. 0.25 $5,232 POT 2 
R Bryant, Duncan PhD Adjunct Civil / Environ. Eng. 0.03 $333 Fall 2021 
R Bryant, Duncan PhD Adjunct Civil / Environ. Eng. 0.17 $1,667 Fall 2021 
R Doranga, Sushil PhD Visiting Assist. Mechanical Eng. 0.25 $6,667 POT 2 
R Doranga, Sushil PhD Visiting Assist. Mechanical Eng. 0.25 $6,667 POT 2 
R Fan, Zhe PhD Assist. Prof. Mechanical Eng. 0.25 $7,500 POT 2 
R He, Ping PhD Assist. Prof. Mechanical Eng. 0.25 $7,875 POT 2 
R Li, Xianchang PhD Professor Mechanical Eng. 0.25 $8,092 POT 2 



R Li, Xianchang PhD Professor Mechanical Eng. 0.25 $8,092 POT 2 
R Li, Yueqing PhD Assoc. Prof. Industrial Eng. 0.25 $7,728 POT 3 
R Li, Yueqing PhD Assoc. Prof. Industrial Eng. 0.25 $7,728 POT 3 
R Liu, Xinyu PhD Professor Industrial Eng. 0.25 $8,182 POT 2 
R Liu, Xinyu PhD Professor Industrial Eng. 0.25 $8,182 POT 3 
R Marquez, Alberto PhD Assoc. Prof. Industrial Eng. 0.25 $7,559 POT 2 
R Marquez, Alberto PhD Assoc. Prof. Industrial Eng. 0.25 $7,559 POT 2 
R Muller, Gerhardt MS Adjunct Industrial Eng. 0.20 $5,000 Fall 2021 
R Patki, Ajit PhD Visiting Assist. Mechanical Eng. 0.25 $6,008 POT 3 
R Qian, Qin PhD Assoc. Prof. Civil / Environ. Eng. 0.25 $7,565 POT 3 
R Sayil, Selahattin PhD Professor Electrical Eng. 0.33 $12,088 POT 3 
R Sekoni, Tosin PhD Adjunct Civil / Environ. Eng. 0.03 $333 Fall 2021 
R Sekoni, Tosin PhD Adjunct Civil / Environ. Eng. 0.17 $1,667 Fall 2021 
R Selvaratnam, Thinesh PhD Assist. Prof. Civil / Environ. Eng. 0.25 $7,725 POT2 
R White, Timothy BS Adjunct Civil / Environ. Eng. 0.03 $333 Fall 2021 
R White, Timothy BS Adjunct Civil / Environ. Eng. 0.17 $1,667 Fall 2021 
R Wu, Xing PhD Assoc. Prof. Civil / Environ. Eng. 0.25 $7,785 POT 3 
R Yao, Chun-Wei PhD Assist. Prof. Mechanical Eng. 0.25 $7,887 POT 3 
R Yao, Chun-Wei PhD Assist. Prof. Mechanical Eng. 0.25 $7,887 POT 3 
R Yentzen, Gary MS Instructor Industrial Eng. 0.25 $5,895 POT 3 

COLLEGE OF FINE ARTS & COMMUNICATION  
R Azios, Jamie PhD Assoc. Prof. Speech & Hearing 0.25 $7,500 Sum 2021 
R Azios, Michael PhD Assist. Prof. Speech & Hearing 0.50 $13,334 Sum 2021 
R Benson, Jack MM Instructor Music 0.25 $3,916 Sum 2021 
N Bienvenu, Martina PhD Adjunct Deaf Studies & Edu. 0.20 $3,000 Sum 2021 
N Brincks, Alan MFA Instructor Theatre /& Dance 1.00 $45,000 FY 2022 
R Cathey, Kristyn MMC Adjunct Comm. & Media 0.20 $3,000 Sum 2021 
R Clark, Mary  PhD Chair / Prof. Deaf Studies & Edu. 0.25 $9,281 Sum 2021 
R Cooper, Melonee MM Adjunct Music 0.60 $9,000 Fall 2021 
N DeMars, Tony PhD Professor Comm. & Media 1.00 $83,000 FY 2022 
R Dyrhaug, Kurt MFA Professor Art & Design 0.25 $6,495 Sum 2021 
N Fedell, Lucas MFA Adjunct Theatre & Dance 0.20 $3,000 Fall 2021 
R Felipe, Lilian PhD Assist. Prof. Speech & Hearing 0.50 $11,500 Sum 2021 
R Fischer, Julia PhD Assoc. Prof. Art & Design 0.25 $6,172 Sum 2021 
N Frugia, Shannon AuD Adjunct Speech & Hearing 0.20 $4,000 Fall 2021 
N Goodwin, Maurice MS Adjunct Speech & Hearing 0.20 $3,000 Fall 2021 
R Graham, Catherine MA Adjunct Comm. & Media 0.60 $9,000 Fall 2021 
R Greene-Woods, Ashley MMC Instructor Deaf Studies & Edu. 0.25 $10,000 Sum 2021 
R Grothe, Joel MFA Assoc. Prof. Theatre & Dance 0.25 $4,766 Sum 2021 
R Harn, Monica PhD Chair / Prof. Speech & Hearing 0.25 $7,745 Sum 2021 
R Harn, Monica PhD Adjunct Speech & Hearing 0.20 $4,000 Fall 2021 
R Harn, William PhD Professor Speech & Hearing 0.25 $8,725 Sum 2021 
R Hauser, Eric PhD Adjunct Comm. & Media 0.20 $3,000 Sum 2021 
R Hawa, Jeremy MA Instructor Comm. & Media 0.25 $3,491 Sum 2021 
R Howard, Connie AuD Assoc. Prof. Speech & Hearing 0.50 $11,722 Sum 2021 
R Hutchins, Amber PhD Adjunct Comm. & Media 0.20 $3,000 Sum 2021 
N Kostic, Claire MM Adjunct Music 0.17 $2,800 Fall 2021 
R MacGlaughlin, Heidi EdD Assist. Prof. Deaf Studies & Edu. 0.25 $4,189 Sum 2021 
R Malick, Stephan MEd Instructor Comm. & Media 0.25 $3,583 Sum 2021 
R Mann, Lyman MS Instructor Deaf Studies & Edu. 0.50 $7,284 Sum 2021 
N Mazzu, Kenneth MFA Adjunct Art & Design 0.20 $3,000 Fall 2021 
N McCluskey, Paul Eric DM Instructor Music 1.00 $50,000 FY 2022 
R Meeks, Donna MFA Professor Art & Design 0.25 $7,560 Sum 2021 
R Michalski, Nicki PhD Assoc. Prof. Comm. & Media 0.25 $5,825 Sum 2021 
R Musyoka, Millicent PhD Assoc. Prof. Deaf Studies & Edu. 0.25 $11,152 Sum 2021 
N Paulus, Maxwell MM Adjunct Music 0.26 $4,600 Fall 2021 
N Procter, Teresa MM Adjunct Speech & Hearing 0.20 $3,000 Fall 2021 
R Radhakrishnan, Nandhu PhD Assoc. Prof. Speech & Hearing 0.25 $6,352 Sum 2021 
N Rapstine, Philip MFA Adjunct Theatre & Dance 0.20 $3,000 Fall 2021 
R Reading, Heather AuD Clinic Supv. Speech & Hearing 0.50 $11,878 Sum 2021 



R Rissman, Maurice DMA Professor Music 0.33 $8,469 Sum 2021 
N Saldana, Sarah MA Adjunct Speech & Hearing 0.40 $8,000 Fall 2021 
R Saleem, Awais PhD Assist. Prof. Comm. & Media 0.50 $11,252 Sum 2021 
N Salter, Jennifer MFA Adjunct Theatre & Dance 0.20 $3,000 Fall 2021 
R Scales, Alyssa MS Clinic Instr. Speech & Hearing 0.25 $4,468 Sum 2021 
R Smith, Amy E. MFA Instructor Theatre & Dance 0.25 $3,500 Sum 2021 
R Smith, Zanthia EdD Assoc. Prof. Deaf Studies & Edu. 0.25 $6,864 Sum 2021 
N Springer, Sheila PhD Instructor Comm. & Media 1.00 $60,000 FY 2022 
R Stanley, O’Brien MFA Professor Comm. & Media 0.50 $13,620 Sum 2021 
R Stanley, Ruth MA Adjunct Comm. & Media 0.40 $6,000 Sum 2021 
R Thompson, Carmyn MS Adjunct Speech & Hearing 0.45 $8,000 Sum 2021 
R Wagers, Stacey MA Adjunct Comm. & Media 0.20 $3,000 Sum 2021 
N Walthall, Travis MFA Adjunct Art & Design 0.84 $12,000 Fall 2021 
R Wells, Sherry EdD Adjunct Comm. & Media 0.20 $3,000 Fall 2021 
R Whisenhunt Saar, Karen MS Clinic Instr. Speech & Hearing 1.00 $20,728 Sum 2021 
N Williams, Douglas MA Instructor Deaf Studies & Edu. 1.00 $65,000 FY 2022 
R Wright, Golden PhD Chair / Prof. Theatre & Dance 0.25 $5,709 Sum 2021 
R Yao, Qingjiang PhD Assoc. Prof. Comm. & Media 0.25 $5,714 Sum 2021 

LIBRARY SERVICES 
R Gruizinga, Taylor MS Instructor Library Services 1.00 $50,000 Fall 2021 

ADMINISTRATIVE AND UNCLASSIFIED PERSONNEL CHANGES 

SEPARATION 
1. Choudry, Abdul; Sr. Director Customer Support Services, IT Client Computing & Networking, effective May
31, 2021.
2. Craig, Tracie; Director Welcome Center, Enrollment Services, effective July 9, 2021.
3. Clouse, Laurie; Chief of Police, Police Department, effective July 11, 2021.
4. Espinal, Dana; Director of Project Management, Design & Construction, effective September 6, 2021.
5. Evans, Kenneth; President, Office of the President, effective July 11, 2021.
6. Latiolais, Paul; Director of LCICO & HERRP, Dean of Business, effective September 7, 2021.

LEAVE OF ABSENCE 
1. Bellard, Norman; Assistant to President as Athletic Program Liaison & Community Relations, Office of the
President, begin FMLA with pay, effective August 5, 2021.

PROMOTIONS 
1. Tristan, Katherine; Director of Payroll, Payroll, at a 12-month rate of $70,000, effective June 1, 2021.

ADDITIONS 
1. Clouse, Laurie; Chief of Police, Police Department, at a 12-month rate of $107,000, effective July 1, 2021.

2. Slaughter, Jody; Director School & Community Partnerships, Education & Human Development, at a 12-
month rate of $110,000, effective July 1, 2021.



  Sam Houston State University

FACULTY PERSONNEL CHANGES    

RESIGNATIONS

1. Domitrovic, Brian, Professor, History, effective August 31, 2021.
2. Glisson, William, Associate Professor, Computer Science, effective August 31, 2021.
3. Mueller, Katherine, Associate Professor, Newton Gresham Library, effective August 6, 2021.
4. Tomes, Yuma, Professor and Department Chair, Psychology and Philosophy, effective September 15, 2021.

RETIREMENTS

1. Barker, Rosanne, Associate Professor, History, effective August 31, 2021.
2. Capps, III, Charles, Professor, Management, Marketing and Information Systems, effective August 31, 2021.
3. Morris, Janice, Associate Professor, Accounting, effective August 31, 2021.
4. Pavelock, Dwayne, Professor, Agricultural Sciences, effective July 31, 2021.
5. Robles-Pina, Rebecca, Professor, Counselor Education, effective August 31, 2021.
6. Smith, Kenneth, Professor, Mathematics and Statistics, effective July 31, 2021.
7. Watts, Richard, Distinguished Professor, Counselor Education, effective August 31, 2021.

DEATH
1. Lesesne, Teresa, Distinguished Professor, Library Science and Technology, effective August 31, 2021.

STATUS CHANGES

1. Barker, Maria, Associate Professor, World Languages and Cultures; to Associate Professor and Acting Chair,
World Languages and Cultures, effective September 1, 2021.

2. Berg, Helen, Professor, Teaching and Learning; to Professor, Teaching and Learning and Assistant Dean,
College of Education, effective September 1, 2021.

3. Cardinal, Christine, Assistant Professor, Population Health; to Assistant Professor, Population Health and
Interim Assistant Dean, College of Health Sciences, effective September 1, 2021.

4. Crosby, James, Professor, Psychology and Philosophy and Associate Dean, College of Humanities and Social
Sciences; to Professor and Acting Chair, Psychology and Philosophy and Associate Dean, College of
Humanities and Social Sciences, effective September 15, 2021.

5. Didier, Jennifer, Professor, Kinesiology; to Professor and Acting Chair, Kinesiology, effective August 1, 2021.
6. French, Leif, Professor and Chair, World Languages and Cultures; to Senior Associate Dean, College of

Humanities and Social Sciences, effective September 1, 2021.
7. Lord, Kevin, Associate Professor, Physiology and Pharmacology; to Associate Dean, College of Osteopathic

Medicine, effective September 1, 2021.
8. Ray, Amy, Associate Professor, School of Teaching and Learning; to Assistant Professor, Mathematics and

Statistics, effective September 1, 2021.
9. Roper, Emily, Professor and Chair, Kinesiology; to Professor, Kinesiology and Acting Dean, College of Health

Sciences, effective August 1, 2021.

LEAVE OF ABSENCE

1. Blackburne, Brian, Professor, English, effective September 1, 2021.
TENURE

1. Lord, Kevin, Associate Professor, Physiology and Pharmacology, effective September 1, 2021.



FACULTY APPOINTMENTS, New (N) and Renewal (R)

NAME DEG RANK DEPARTMENT %FTE SALARY PERIOD

COLLEGE OF ARTS AND MEDIA

R Adams, Carris M.F.A. Lect.-Pool Art 0.66 15,848 FY2022
R Backus, Joshua M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
N Batiste, Fredrick M.A. Lect.-Pool Mass Comm. 0.25 3,002 F2021
R Bodon, Theresa Ed.D. Lect.-Pool Mass Comm. 0.75 9,005 F2021
N Bolden, Krystal  M.F.A. Cln.Asst.P. Mass Comm. 1.00 53,568 FY2022
R Borse, Rasika M.F.A. Lect.-Pool Dance 1.00 12,006 F2021
R Cascio, Christopher  M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
R Clay, Lauren  M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
R Crabtree, John D.M.A. Lect.-Pool Music 1.00 24,012 FY2022
R Cummins, Melissa Ph.D. Lect.-Pool Music 1.00 24,012 FY2022
R Davis, Colin  Ph.D. Lect.-Pool Music 1.00 24,012 FY2022
R Dunham, Deborah  M.F.A. Lect.-Pool Music 0.25 6,003 FY2022
R Eschenfelder, Cheryl  M.A. Lect.-Pool Mass Comm. 0.25 3,002 F2021
R Fincher, Russell M.M. Lect.-Pool Music 1.00 24,012 FY2022
R Fooladi, Farima  M.F.A. Lect.-Pool Art 0.50 6,003 F2021
N Freeman, Fredric  M.S. Lect.-Pool Art 1.00 24,012 FY2022
N Garrett, Erika M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
N Gaston, Martin M.Ed. Lect.-Pool Mass Comm. 0.75 9,005 F2021
R Geist, Dain  M.F.A. Lect.-Pool Theatre 1.00 12,006 F2021
R Gjevre, Naomi D.M. Lect.-Pool Music 1.00 24,012 FY2022
R Graiser, Alaina D.M.A. Lect.-Pool Music 1.00 24,012 FY2022
R Graiser, Brian  D.M.A. Lect.-Pool Music 1.00 24,012 FY2022
N Guidroz, Dana D.M.A. Vst.Asst.P. Music 1.00 45,000 FY2022
N Harris, Lisa M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
R Kerwick, Colette M.F.A. Lect.-Pool Dance 0.92 11,046 F2021
R Knight, Nina  M.M. Lect.-Pool Music 1.00 24,012 FY2022
N Marasco, Ronald  M.S. Cln.Asst.P. Mass Comm. 1.00 56,016 FY2022
R Marcontell, Russell M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
N Martin, Heath  M.M. Lect.-Pool Music 1.00 24,012 FY2022
R Martinez, Aaron M.M. Lect.-Pool Music 1.00 24,012 FY2022
R McCroskey, John Lect.-Sp.Fac. Music 0.25 6,003 FY2022
R Mitroi, Tudor  M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
R Montiel, Alejandro  D.M.A. Lect.-Pool Music 1.00 24,012 FY2022
N Muns, Kelly  M.F.A. Cln.Asst.P. Mass Comm. 1.00 56,016 FY2022
R Murthy, Divya  M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
R Osborne, Robert M.M. Lect.-Pool Music 1.00 24,012 FY2022
R Pepping, Amanda D.M.A. Lect.-Pool Music 1.00 24,012 FY2022
R Ramsay, Patricia M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
R Rawlins, Debra  M.M.Ed. Lect.-Pool Music 0.50 12,006 FY2022
R Rees, Karen D.M. Lect.-Pool Theatre 1.00 12,006 F2021
N Reilly, Jr., William M.F.A. Cln.Asst.P. Mass Comm. 1.00 53,568 FY2022
N Rios-Manual, Kiana M.F.A. Lect.-Pool Mass Comm. 0.25 3,002 F2021
R Robertson, Jamie M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
N Rosario, III, David B.S. Vst.Asst.P. Art 1.00 60,012 FY2022



R Sawyers, Donna  M.M. Lect.-Sp.Fac. Theatre 1.00 12,006 F2021
N Sarvela, Kristin D.M.A. Asst. Prof. Music 1.00 52,002 FY2022
R Schellberg, Brian M.M. Lect.-Pool Music 1.00 24,012 FY2022
N Stover, Wayman D.M.A. Asst. Prof. Music 1.00 58,500 FY2022
R Swain, Amanda  M.M. Lect.-Pool Music 0.50 12,006 FY2022
N Temple, Kayoko D.M.A. Asst. Prof. Music 1.00 63,000 FY2022
R Thomas, Brittney M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
N Toh, Evelyn M.F.A. Vst.Asst.P. Dance 1.00 52,002 FY2022
R Vatca, Mihai  D.M.A. Lect.-Pool Music 1.00 24,012 FY2022
R Waites, Amanda M.F.A. Lect.-Pool Theatre 0.75 9,005 F2021
N Wang, Wan  M.A. Vst.Asst.P. Mass Comm. 1.00 52,002 FY2022
R Warkentin, Stephen M.M. Lect.-Sp.Fac. Music 1.00 24,012 FY2022
N Weintraub, Michelle M.F.A. Lect.-Pool Art 1.00 24,012 FY2022
N West, Clay M.A. Lect.-Pool Music 0.50 12,006 FY2022
R Wiggs, Amy M.M. Lect.-Pool Music 0.75 18,009 FY2022
R Williams, Willie M.F.A. Lect.-Pool Art 1.00 60,012 FY2022
R Willis, Martha M.A. Lect.-Pool Art 1.00 24,012 FY2022
N Wood, Jody M.F.A. Vst.Asst.P. Art 1.00 60,012 FY2022

COLLEGE OF BUSINESS ADMINISTRATION

R Allen, Paul M.B.A. Lect.-Pool Gen. Bus. & Fnce 0.25 3,749 F2021
R Baker, Jerrine M.B.A. Lect.-Pool Mngt., Mrkt. & Info 0.50 14,004 FY2022
N Balasubramnian, Bhanu  Ph.D. Asst. Prof. Gen. Bus. & Fnce 1.00 135,000 FY2022
N Britten, Heather J.D. Lecturer Gen. Bus. & Fnce 1.00 48,006 FY2022
R Collins, Jamie Ph.D. Lect.-Pool Mngt., Mrkt. & Info 0.50 36,000 FY2022
R Durham, William J.D. Lect.-Pool Gen. Bus. & Fnce 0.25 4,273 F2021
R Jones, Kyle D.Engr. Lect.-Pool Eco. & Intl. Bus. 0.25 5,504 F2021
N Kim, Inhwa  M.A. Vst.Asst.P. Eco. & Intl. Bus. 1.00 78,120 FY2022
N Kryston, Kevin M.A. Asst. Prof. Gen. Bus. & Fnce 1.00 63,504 FY2022
N Meacham, Jeramy Ph.D. Lect.-Pool Mngt., Mrkt. & Info 0.75 42,012 FY2022
R Mehta, Gurinderjit Ph.D. Lect.-Pool Gen. Bus. & Fnce 1.00 23,499 F2021
N Wukich, Jacqueline Ph.D. Vst.Asst.P. Accounting 1.00 132,012 FY2022

COLLEGE OF CRIMINAL JUSTICE

R Ackerman, George Ph.D. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Agins, Joseph M.S. Lect.-Pool Criminal Justice 0.25 3,006 F2021
R Albe, Lori M.S. Lect.-Pool Victim Studies 0.25 3,006 F2021
N Altikriti, Sultan Ph.D. PostDocFel Criminal Justice 1.00 55,008 FY2022
R Arican, Mehmet  Ph.D. Lect.-Pool Criminal Justice 0.75 9,018 F2021
R Aspland, Michael  M.A. Lect.-Pool Security Studies 0.50 6,012 F2021
R Barber, David M.S. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Barfield, Diana Ed.D. Lect.-Pool Criminal Justice 1.00 12,024 F2021
R Betts, Catherine M.S. Lect.-Pool Criminal Justice 0.25 3,006 F2021
N Blackburn, Christine Ph.D. Asst. Prof. Security Studies 1.00 73,008 FY2022
R Blair, Chani M.S. Lect.-Pool Victim Studies 0.25 3,006 F2021
R Booker, James Ph.D. Lect.-Pool Victim Studies 0.50 6,012 F2021
N Boppre, Breanna  Ph.D. Asst. Prof. Victim Studies 1.00 76,518 FY2022
N Brack, Steven  M.S.M. Lect.-Pool Security Studies 0.25 3,006 F2021
R Bull, Mark M.S. Lect.-Pool Criminal Justice 0.50 6,012 F2021



R Christensen, Laurie M.S. Lect.-Pool Security Studies 0.25 3,006 F2021
R Cohen, Nigel  J.D. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Cox, GM  Ph.D. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Denham, Mark M.S. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Dunman, Jeremy  J.D. Lect.-Pool Criminal Justice 1.00 12,024 F2021
N Eckel, Eric  M.S.M. Lect.-Pool Security Studies 0.25 3,006 F2021
N Eldridge, Aleta Ph.D. Lect.-Pool Victim Studies 0.50 6,012 F2021
R Ferguson, Michael M.S. Lect.-Pool Criminal Justice 0.50 6,012 F2021
N Fremin, Greg  M.S. Lecturer Criminal Justice 1.00 66,006 FY2022
N Gonzalez, Cassandra M.A. Asst. Prof. Criminal Justice 1.00 73,242 FY2022
R Grannan, Donna M.A. Lect.-Pool Security Studies 0.50 6,012 F2021
N Griffin, Amber  M.S. Lect.-Pool Criminal Justice 0.75 9,018 F2021
N Hoppe, Susan M.A. Lect.-Pool Criminal Justice 0.25 3,006 F2021
R Humphrey, Billy M.S. Lect.-Pool Criminal Justice 1.00 12,024 F2021
R Hurst, Lane  M.S. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Johnson, Michelle  Ph.D. Lect.-Pool Victim Studies 0.50 6,012 F2021
N Jurek, Alicia Ph.D. Lect.-Pool Criminal Justice 0.75 9,018 F2021
R Kawucha, Soraya  Ph.D. Lect.-Pool Criminal Justice 1.00 12,024 F2021
R King, Darla M.S. Lect.-Pool Criminal Justice 1.00 12,024 F2021
R Krumpholz, Lindsey M.S. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Kukua, Diana M.S. Lect.-Pool Criminal Justice 1.00 12,024 F2021
R Lancaster, Linda Ph.D. Lect.-Pool Criminal Justice 0.25 3,006 F2021
R Lansana, Albert  M.A. Lect.-Pool Criminal Justice 0.75 9,018 F2021
R Livingston, Jr., Rector M.S. Lect.-Pool Criminal Justice 0.75 9,018 F2021
R Lovestock, Ian  M.S. Lect.-Pool Criminal Justice 0.25 3,006 F2021
R Lunsford, Kevin B.S. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Mabry, James  M.A. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R McMahon, Kathleen M.S. Lect.-Pool Victim Studies 0.75 9,018 F2021
R Merritt, Melissa  M.S. Lect.-Pool Victim Studies 0.50 6,012 F2021
R Morrison, Stephen  Ph.D. Lect.-Pool Criminal Justice 0.75 9,018 F2021
R Nodeland, Brooke Ph.D. Lect.-Pool Criminal Justice 0.25 3,006 F2021
R Noyes, Michael Ph.D. Lect.-Pool Criminal Justice 0.25 3,006 F2021
R Okutsu, Tara M.S. Lect.-Pool Victim Studies 0.25 3,006 F2021
R Owens, Rissie M.A. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Perez, Anna  M.A. Lect.-Pool Victim Studies 0.50 6,012 F2021
R Price, Rebecca M.S. Lect.-Pool Criminal Justice 1.00 12,024 F2021
N Reid, Jonathan M.S. Asst. Prof. Criminal Justice 1.00 73,242 FY2022
R Root, Carl  Ph.D. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Sanchez, Andrea  M.S.W. Lect.-Pool Criminal Justice 1.00 12,024 F2021
R Schiro, Bennie J.D. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Serna, Xavier Ph.D. Lect.-Pool Criminal Justice 1.00 12,024 F2021
R Sims, Barbara  Ph.D. Lect.-Pool Victim Studies 0.75 9,018 F2021
R Smithers, Paul  M.S. Lect.-Pool Criminal Justice 0.50 6,012 F2021
R Stender, David M.C.J. Lect.-Pool Security Studies 0.50 6,012 F2021
R Tumlinson, David M.S. Lect.-Pool Criminal Justice 0.25 3,006 F2021
R Warren, Thomas M.S. Lect.-Pool Criminal Justice 1.00 12,024 F2021
R Welch, Kristen Ph.D. Lect.-Pool Criminal Justice 0.75 9,018 F2021
R Wilson, Brent  M.S. Lect.-Pool Criminal Justice 0.25 3,006 F2021
N Yager, Jan  Ph.D. Lect.-Pool Victim Studies 0.50 6,012 F2021

COLLEGE OF EDUCATION



R Alves, Dan M.Ed. Lect.-Pool Teaching & Lrng 1.00 12,006 F2021
N Babino, Misti M.Ed. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021
R Bermea, Gabriel Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 F2021
R Bodish, Megan  M.Ed. Lect.-Pool Teaching & Lrng 0.50 6,003 F2021
R Bohan, Susan M.Ed. Lect.-Pool Teaching & Lrng 0.50 6,003 F2021
R Borg, Susan Ed.D. Lect.-Pool Ed. Leadership 0.50 13,518 F2021
R Breen, Leonard Ed.D. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021
R Butler, Christine Ed.D. Lect.-Pool Ed. Leadership 0.50 6,003 F2021
R Carter, Gloria M.Ed. Lect.-Pool Teaching & Lrng 0.50 6,003 F2021
R Clark, Cindy  M.S. Lect.-Pool Teaching & Lrng 0.29 2,855 F2021
R Coleman, Wanda M.Ed. Lect.-Pool Teaching & Lrng 0.25 16,020 FY2022
R Dalton, Kathleen M.Ed. Lect.-Pool Teaching & Lrng 0.50 12,006 FY2022
R Domingue, Christi M.M.Ed. Lect.-Pool Teaching & Lrng 0.12 1,182 F2021
R Ellis, Dustin Ph.D. Lect.-Pool Counselor Ed. 0.50 6,003 F2021
R Fiaschetti, Carolyn Ed.D. Lect.-Pool Ed. Leadership 0.50 6,003 F2021
R Fishburn, Catherine M.Ed. Lect.-Pool Teaching & Lrng 0.04 394 F2021
N Fitzgerald, Evelyne Ph.D. Cln.Asst.P. Counselor Ed. 1.00 54,486 FY2022
N Godwin, Amber Ph.D. Asst. Prof. Teaching & Lrng 1.00 58,518 FY2022
R Graham, Kim  M.Ed. Lect.-Pool Teaching & Lrng 0.25 16,020 FY2022
R Gregg, Patricia Ph.D. Lect.-Pool Ed. Leadership 0.25 3,002 F2021
N Gupta, Pooja  Ed.D. Lect.-Pool Teaching & Lrng 0.50 6,003 F2021
N Hall, Linda Ph.D. Lect.-Pool Teaching & Lrng 0.50 6,003 F2021
N Harkrider, Timothy Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 F2021
R Harris, La Tracy  Ed.D. Lect.-Pool Ed. Leadership 0.50 6,003 F2021
R Hastings, Robert M.A. Lect.-Pool Teaching & Lrng 0.20 1,969 F2021
R Henderson, David Ed.D. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021
N Hickman, Desiree Ed.D. Asst. Prof. Teaching & Lrng 1.00 57,024 FY2022
R Hudson, Janice  M.Ed. Lect.-Pool Teaching & Lrng 0.45 4,431 F2021
R Jefferson, Patrick Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 F2021
R Jett, Walter M.Ed. Lect.-Pool Teaching & Lrng 0.54 5,317 F2021
N Kaminski, Allen  M.S. Lect.-Pool Teaching & Lrng 0.20 1,969 F2021
R Kamman, Eldred M.Ed. Lect.-Pool Teaching & Lrng 0.50 4,923 F2021
R Kirby, Mallory  M.S. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021
N Klammer, Elizabeth Ed.D. Lect.-Pool Ed. Leadership 0.50 6,003 F2021
R Klawinsky, Leigh M.Ed. Lect.-Pool Teaching & Lrng 1.00 12,006 F2021
R Kossie, Calvin M.Ed. Lect.-Pool Teaching & Lrng 0.25 2,462 F2021
R Krchnak, Erin  M.Ed. Lect.-Pool Teaching & Lrng 0.50 6,003 F2021
R Lariviere, Mary Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 F2021
R Lester, James M.S. Lect.-Pool Teaching & Lrng 0.37 3,643 F2021
R Lewis, Shana  Ph.D. Lect.-Pool Counselor Ed. 0.50 6,003 F2021
R Llewellyn, Jennifer  M.Ed. Lect.-Pool Teaching & Lrng 0.75 9,005 F2021
R Lobo Guerrero, Clara  M.A. Lect.-Pool Teaching & Lrng 0.75 15,005 F2021
N Love Watkins, Ginny Ed.D. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021
R Marsh, Michael  M.Ed. Lect.-Pool Teaching & Lrng 0.54 5,317 F2021
R McMillan, Edna  M.S. Lect.-Pool Teaching & Lrng 0.37 3,643 F2021
R Mijares, Betsy  Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 F2021
N Mirghassemi, Felicia Ph.D. Lect.-Pool Counselor Ed. 1.00 12,006 F2021
R Moore, Kimberly  M.S. Lect.-Pool Teaching & Lrng 0.75 9,005 F2021
R Morrow, Michael  Ed.D. Lect.-Pool Library Sci. &Tech. 0.50 6,003 F2021
R Nardone, Albert  Ph.D. Lect.-Pool Teaching & Lrng 0.37 3,643 F2021



N Nasiri, Sekineh  Ed.D. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021
R Neill, Rebecca  Ph.D. Lect.-Pool Teaching & Lrng 0.50 6,003 F2021
R Pagels, Jill  M.Ed. Lect.-Pool Teaching & Lrng 1.00 12,006 F2021
N Pariseau, Matthew Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 F2021
R Perzan-Wooderson, Melinda  Ed.D. Lect.-Pool Ed. Leadership 0.50 6,003 F2021
N Pierce, Shannon  Ed.D. Lect.-Pool Library Sci. & Tech. 0.25 3,002 F2021
N Pinto, Prasopsuk Ed.D. Cln.Assoc.P Teaching & Lrng 1.00 61,560 FY2022
N Powell, Angela Ph.D. Lect.-Pool Counselor Ed. 0.25 3,002 F2021
R Readore, Rosa Ed.D. Lect.-Pool Teaching & Lrng 0.50 6,003 F2021
N Saphos, Melissa M.Ed. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021
N Simon, Tiffany Ph.D. Lect.-Pool Counselor Ed. 0.75 9,005 F2021
R Simpson, Teresa  Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 F2021
R Skeen, Christel M.Ed. Lect.-Pool Teaching & Lrng 0.50 6,003 F2021
N Smith, Casey  M.Ed. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021
R Smith-Edwards, Beverly Ph.D. Lect.-Pool Library Sci. & Tech. 0.75 9,005 F2021
R Spencer, Dodie  Ed.D. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021
R Springer, Jeffrey Ed.D. Lect.-Pool Teaching & Lrng 0.25 16,020 FY2022
R Stevens, Donna  M.Ed. Lect.-Pool Teaching & Lrng 0.08 788 F2021
R Taylor, Shannon Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 F2021
R Tisdel, Wendy  M.Ed. Lect.-Pool Teaching & Lrng 0.50 6,003 F2021
R Trevino, Angelica  M.Ed. Lect.-Pool Teaching & Lrng 0.75 9,005 F2021
R Webb, Michael  Ph.D. Lect.-Pool Teaching & Lrng 0.75 9,005 F2021
N Wedgeworth, Tiffany M.Ed. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021
R Williams, Shannon M.Ed. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021
R Wilson, Laura Ph.D. Lect.-Pool Teaching & Lrng 0.33 3,249 F2021
R Wisenbaker, Mary  Ed.D. Lect.-Pool Teaching & Lrng 0.50 6,003 F2021
R Worosello, Paul  M.M. Lect.-Pool Teaching & Lrng 0.12 1,182 F2021
R Yancey, Gary  M.Ed. Lect.-Pool Teaching & Lrng 0.16 1,575 F2021
N Zamudio, Ruby  M.Ed. Lect.-Pool Teaching & Lrng 0.25 3,002 F2021

COLLEGE OF HEALTH SCIENCES

N Al-Kofahy, Lilibeth  Ph.D. Cln. Prof. Nursing 1.00 89,262 FY2022
R Angelo, Michelle  M.S.N. Lect.-Pool Nursing 0.66 16,335 F2021
R Bruce, Annterria  M.S. Lect.-Pool Nursing 0.33 8,168 F2021
R Aoukar, Ryann  M.S. Vst.Asst.P. Fam. & Con. Sci. 1.00 62,010 FY2022
R Beatty, Lindsey  M.S.N. Lect.-Pool Nursing 0.42 10,395 F2021
R Bickford, Justin  D.P.T. Lect.-Pool Kinesiology 0.25 5,063 F2021
R Bone, Linda  M.Ed. Lect.-Pool Fam. & Con. Sci. 0.25 3,938 F2021
N Briscoe, Kristy M.S.N. Lect.-Pool Nursing 0.83 20,543 F2021
R Brock, Shelby M.S. Lect.-Pool Fam. & Con. Sci. 1.00 12,006 F2021
N Bunn, Bryan M.Ed. Lect.-Pool Kinesiology 0.63 9,923 F2021
N Clark, Mirannda M.F.A. Lect.-Pool Kinesiology 0.13 2,048 F2021
R Couch, Tonya M.S. Lect.-Pool Nursing 0.33 8,168 F2021
N Danney, Shaun M.S. Lect.-Pool Nursing 0.66 16,335 F2021
N Dotson, Amani M.A. Lect.-Pool Kinesiology 0.50 6,750 F2021
R Douglass, Keith M.N. Lect.-Pool Nursing 1.00 24,750 F2021
R Duckett, Vania  M.P.A. Lect.-Pool Population Hlth 0.25 3,375 F2021
N Elegores, Gemma M.S. Lect.-Pool Nursing 0.33 8,168 F2021
R Gilroy, Heidi Ph.D. Lect.-Pool Nursing 0.25 6,750 F2021
R Gray, Tayler M.A. Lect.-Pool Kinesiology 0.63 8,505 F2021



R Haubrich-Theriot, Judie M.S.N. Lect.-Pool Nursing 0.43 10,643 F2021
N Hernandez, Ernesto  Ph.D. Lect.-Pool Fam. & Con. Sci. 1.00 27,000 F2021
N Hibbs, Sarah D.N.P. Lect.-Pool Nursing 0.17 4,208 F2021
N Hill, Tara  M.S.N. Cln.Asst.P. Nursing 1.00 70,866 FY2022
N Hirsch, Sarah Ph.D. Lect.-Pool Nursing 0.50 13,500 F2021
R Hyman, William Ph.D. Lect.-Pool Population Hlth 0.50 10,125 F2021
N James, Linda M.S. Cln.Assoc.P Nursing 1.00 76,950 FY2022
R Jarrell, Angela Ph.D. Lect.-Pool Nursing 0.25 6,750 F2021
R Jarrell, Kimberly M.S. Lect.-Pool Population Hlth 0.25 3,375 F2021
N Jordan, Magen  M.P.H. Lect.-Pool Population Hlth 0.25 3,375 F2021
R Joubert, Dustin Ph.D. Lect.-Pool Kinesiology 0.50 10,125 F2021
N Kalich, Randi  M.S.N. Lect.-Pool Nursing 0.50 12,375 F2021
R Kosmala, Katherine M.B.A. Lect.-Pool Fam. & Con. Sci. 0.25 3,938 F2021
R Langton, Diane  D.N.P. Lect.-Pool Nursing 0.43 11,610 F2021
N Levier-Whittaker, Betty  D.N.P. Vst.Asst.P. Nursing 1.00 75,006 FY2022
N Lopez, Tabbetha  Ph.D. Cln.Asst.P. Fam. & Con. Sci. 1.00 62,010 FY2022
N McGee, Dannette M.S. Lect.-Pool Nursing 0.33 8,168 F2021
N McQueen, Aprille  M.S.N. Lect.-Pool Nursing 0.33 8,168 F2021
N Merkley, Brett M.S.N. Lect.-Pool Nursing 0.92 22,770 F2021
R Mobley, James M.D. Lect.-Pool Population Hlth 0.25 5,063 F2021
N O'Connell, Caitlin Ph.D. Lect.-Pool Kinesiology 0.50 10,125 F2021
N Reeves, Hope M.S.N. Lect.-Pool Nursing 0.50 12,375 F2021
R Reeves, Jennifer  M.S.N. Lect.-Pool Nursing 1.00 24,750 F2021
R Roush, Jr., Robert Ed.D. Lect.-Pool Population Hlth 0.33 6,683 F2021
R Runyan, Jack  Ph.D. Lect.-Pool Population Hlth 0.75 15,188 F2021
R Savoy, Rhonda M.S. Lect.-Pool Population Hlth 0.75 10,125 F2021
R Silvera, Melissa M.S.N. Lect.-Pool Nursing 1.00 24,750 F2021
R Smith, Dana Ph.D. Vst.Asst.P. Fam. & Con. Sci. 1.00 63,504 FY2022
N Spacek, Brooke M.S.N. Lect.-Pool Nursing 0.33 8,168 F2021
N Spencer, Scharlotte D.N.P. Lect.-Pool Nursing 0.50 13,500 F2021
N Stone, Susie  M.A. Lecturer Population Hlth 1.00 50,994 FY2022
N Sultana, Mst Rasheda  Ph.D. Cln.Asst.P. Population Hlth 1.00 56,196 FY2022
R Telidevara, Manga  M.S. Lect.-Pool Nursing 1.00 24,750 F2021
N Tyner, Keila Ph.D. Cln.Assoc.P Fam. & Con. Sci. 1.00 78,750 FY2022
R Vander Stucken, Melissa  M.S.N. Lect.-Pool Nursing 0.25 6,188 F2021
N Wallace, Courtney M.A. Lecturer Population Hlth 1.00 48,006 FY2022
N Weaver, Vanessa  D.N.P. Lect.-Pool Nursing 0.50 12,375 F2021
R Weimer, Susan  M.S. Lect.-Pool Nursing 0.50 12,375 F2021
N Wilcox, Rachael Ed.D. Lecturer Kinesiology 1.00 51,246 FY2022
N Zinn, Kelly  Ph.D. Cln. Prof. Nursing 1.00 93,888 FY2022
R Zuckero, Lance  M.S.N. Lect.-Pool Nursing 0.50 12,375 F2021

COLLEGE OF HUMANITIES AND SOCIAL 
SCIENCES

R Abernathy, Carlton M.A. Lect.-Pool Comm. Studies 1.00 12,006 F2021
N Antonini, Jonathan M.A. Lecturer English 1.00 43,488 FY2022
R Arensdorf, Nadia M.A. Lect.-Pool English 0.25 3,002 F2021
N Bachman, Zachary Ph.D. Lecturer Psy. & Philosophy 1.00 45,000 FY2022
N Barnes, Kelli  Psy.D. Lect.-Pool Psy. & Philosophy 0.75 9,005 F2021
R Beaudin, Andrea Ph.D. Lect.-Pool English 1.00 12,006 F2021



R Bechtol, Harris  Ph.D. Lect.-Pool Psy. & Philosophy 0.75 9,005 F2021
R Bello, Richard Ph.D. Lect.-Pool Comm. Studies 0.25 3,002 F2021
R Bilski-Arredondo, Amy M.Ed. Lect.-Pool English 1.00 12,006 F2021
R Boyle, Michael Ph.D. Lect.-Pool Psy. & Philosophy 0.25 3,002 F2021
R Brown, Crystal M.A. Lect.-Pool Sociology 1.00 12,006 F2021
N Buehler, Scottie Ph.D. Vst.Asst.P. History 1.00 45,000 FY2022
N Bugge, Silke  M.A. Lecturer Wrld Lang& Cultures 1.00 38,016 FY2022
R Bush, Kari M.A. Lect.-Pool English 1.00 12,006 F2021
R Cascio, Payal Ph.D. Lect.-Pool Comm. Studies 1.00 12,006 F2021
R Chabot, Bruce Ph.D. Lect.-Pool English 1.00 12,006 F2021
N Cooper, Chelsey M.A. Lect.-Pool Sociology 0.50 6,003 F2021
R Cordova, Victoria M.A. Lect.-Pool Political Science 0.50 6,003 F2021
R Cramer, Kathy M.Ed. Lect.-Pool English 1.00 12,006 F2021
R Daniel, Sarah  M.A. Lect.-Pool English 1.00 12,006 F2021
N Duan, Lei  Ph.D. Asst. Prof. History 1.00 58,014 FY2022
R Dulude, Jennifer  M.A. Lect.-Pool Wrld Lang& Cultures 0.91 10,925 F2021
N Eckstrand, Nathan  Ph.D. Vst.Asst.P. Psy. & Philosophy 1.00 45,000 FY2022
N Eglsaer, Richard Ph.D. Lect.-Pool Psy. & Philosophy 0.25 3,002 F2021
N Farago, Flora  Ph.D. Lect.-Pool Psy. & Philosophy 0.66 7,924 F2021
R Garner, Emily M.A. Lect.-Pool Psy. & Philosophy 1.00 12,006 F2021
R Gaskamp, Katherine M.A. Lect.-Pool History 1.00 12,006 F2021
R Gurley, Stuart  Ph.D. Lect.-Pool Psy. & Philosophy 0.50 6,003 F2021
N Harris, Paige Ph.D. Lect.-Pool Psy. & Philosophy 1.00 12,006 F2021
R Hartman, Laura  M.A. Lect.-Pool Wrld Lang& Cultures 0.33 3,962 F2021
R Henze, Kristin M.A. Lect.-Pool History 1.00 12,006 F2021
R Honeywell, Susan  M.A. Lect.-Pool Comm. Studies 0.50 6,003 F2021
N Hubbard, Katie  M.A. Lecturer English 1.00 40,014 FY2022
N Hyams, Aaron  Ph.D. Lecturer History 1.00 44,514 FY2022
R Jefferson, Gretchen Ph.D. Lect.-Pool Psy. & Philosophy 0.33 3,962 F2021
R Johnson, Kristi M.A. Lect.-Pool Comm. Studies 0.75 9,005 F2021
N Jones, Philip Ph.D. Lecturer English 1.00 40,014 FY2022
N Kelly, Michesha M.A. Lecturer Comm. Studies 1.00 37,008 FY2022
N Mathews, Nico  M.A. Lect.-Pool Political Science 0.25 3,002 F2021
N Maynard, Christopher Ph.D. Professor History 1.00 173,700 FY2022
R McDaniel, Ian Ph.D. Lect.-Pool Psy. & Philosophy 1.00 12,006 F2021
N Meagher, Thomas  Ph.D. Asst. Prof. Psy. & Philosophy 1.00 54,000 FY2022
R Mitchell, Christopher M.A. Lect.-Pool English 1.00 12,006 F2021
R Montz, Zachary  Ph.D. Lect.-Pool History 1.00 19,503 F2021
R Mosher, Marceleen M.A. Lect.-Pool Comm. Studies 0.25 3,002 F2021
R Norris, Jr., Ralph  Ph.D. Lect.-Pool English 1.00 12,006 F2021
N Orlando, Mary  Ed.D. Lect.-Pool English 0.50 6,003 F2021
N Owens, Lauren M.A. Lect.-Pool English 1.00 12,006 F2021
R Pappas, Lee M.A. Lect.-Pool History 1.00 12,006 F2021
N Pasierowska, Rachael Ph.D. Lect.-Pool History 1.00 12,006 F2021
R Patel, Nilam  M.A. Lect.-Pool Comm. Studies 1.00 12,006 F2021
R Petty, Audrey M.A. Lect.-Pool Psy. & Philosophy 1.00 12,006 F2021
N Pulling, David M.A. Lect.-Pool English 0.50 6,003 F2021
R Pumroy, Erin  Ph.D. Lect.-Pool English 1.00 12,006 F2021
R Radford, Curtis Ed.D. Lect.-Pool Wrld Lang& Cultures 0.25 3,002 F2021
R Ramirez, Nelson  Ph.D. Lect.-Pool Psy. & Philosophy 1.00 12,006 F2021
R Ridings, Nathan  M.F.A. Lect.-Pool English 1.00 12,006 F2021



N Sellers, Margaret M.A. Lecturer English 1.00 40,014 FY2022
R Shaffer, Angela M.A. Lect.-Pool English 1.00 12,006 F2021
R Shannon, Tannie M.A. Lect.-Pool English 0.50 6,003 F2021
R Shively, Elizabeth Ph.D. Lect.-Pool Sociology 0.25 3,002 F2021
N Sibley, Dione M.A. Lect.-Pool English 0.50 6,003 F2021
N Smith, David  Ph.D. Lect.-Pool Political Science 0.25 3,002 F2021
N Smith, Treston B.S. Lect.-Pool Psy. & Philosophy 1.00 12,006 F2021
N Smithson, Anne Ph.D. Lecturer Comm. Studies 1.00 43,002 FY2022
N Thibodeaux, Terry Ph.D. Lect.-Pool Comm. Studies 0.25 3,002 F2021
R Thomas, Sharon  Ph.D. Lect.-Pool Psy. & Philosophy 0.50 6,003 F2021
R Velasquez, Jose  M.S. Lect.-Pool Wrld Lang& Cultures 0.25 3,002 F2021
N Venable, Tabitha M.A. Lect.-Pool Wrld Lang& Cultures 1.00 12,006 F2021
R Villarreal, Shelby M.A. Lect.-Pool Comm. Studies 0.50 6,003 F2021
R Watson, Penny M.A. Lect.-Pool Political Science 0.75 9,005 F2021
R Zimpfer, Mariah Ph.D. Lect.-Pool Sociology 1.00 12,006 F2021

COLLEGE OF SCIENCE AND ENGINEERING 
TECHNOLOGY

N Aajul, Sheri M.S. Lect.-Pool Mth. & Statistics 1.00 12,006 F2021
R Addai, Emmanuel  Ph.D. Lect.-Pool Engineering Tech. 0.25 3,002 F2021
N Assi, Sabrin  Ph.D. Lect.-Pool Mth. & Statistics 1.00 12,006 F2021
N Barras, Dalgis Ph.D. Lecturer Phys. & Astron. 1.00 55,008 FY2022
N Bavier, Brandon  Ph.D. Vst.Asst.P. Mth. & Statistics 1.00 50,004 FY2022
R Brown-Wilson, Mary M.S. Lect.-Pool Ag. Sciences 0.25 3,002 F2021
R Bullion, Alisha M.S. Lect.-Pool Ag. Sciences 1.00 15,003 F2021
R Busby, Spurgeon  M.S. Lect.-Pool Mth. & Statistics 1.00 12,006 F2021
R Casper, Samantha  M.S. Lect.-Pool Mth. & Statistics 0.75 9,005 F2021
N Douglas, Jamal Ph.D. Lect.-Pool Mth. & Statistics 1.00 12,006 F2021
R Foreman, Mark M.S. Lect.-Pool Ag. Sciences 0.33 4,954 F2021
R Franks, Kristie M.S. Lect.-Pool Ag. Sciences 1.00 13,509 F2021
R Grant, Marsie  M.A.T. Lect.-Pool Mth. & Statistics 1.00 12,006 F2021
N Greenwood, Megan M.S. Lect.-Pool Ag. Sciences 1.00 12,006 F2021
N Hopkins, Kaitlin  Ph.D. Asst. Prof. Ag. Sciences 1.00 65,016 FY2022
N Johnson, Maya Ph.D. Lect.-Pool Mth. & Statistics 1.00 12,006 F2021
N Jones, Tiffany Ph.D. Asst. Prof. Mth. & Statistics 1.00 67,014 FY2022
R Kitchens, Shirley  M.A. Lect.-Pool Mth. & Statistics 1.00 12,006 F2021
N Knappen, Marilyn M.S. Lect.-Pool Mth. & Statistics 0.50 6,003 F2021
N Lemons, Derek M.S. Lect.-Pool Mth. & Statistics 1.00 12,006 F2021
N Liang, Fan  Ph.D. Asst. Prof. Computer Science 1.00 83,016 FY2022
N Mackey, Jonathan J.D. Lect.-Pool Mth. & Statistics 0.75 9,005 F2021
N Malik, Taha Ph.D. Lect.-Pool Phys. & Astron. 0.25 3,501 F2021
N Marquez, Julian  B.S. Lect.-Pool Mth. & Statistics 0.42 5,043 F2021
R Mikishev, Alexander  Ph.D. Lect.-Pool Engineering Tech. 0.16 1,921 F2021
R Moore, Michael  D.V.M. Lect.-Pool Ag. Sciences 0.50 7,002 F2021
R Nicholson, Kristin Ph.D. Lect.-Pool Ag. Sciences 0.75 9,005 F2021
R Noorzahan, Farzana  M.S. Lect.-Pool Mth. & Statistics 1.00 12,006 F2021
N Obeidat, Suleiman  Ph.D. Asst. Prof. Engineering Tech. 1.00 80,010 FY2022
N Pavelock, Dwayne  Ed.D. Lect.-Pool Ag. Sciences 0.50 10,004 F2021
N Pham, Van Vung  Ph.D. Asst. Prof. Computer Science 1.00 83,016 FY2022
N Rabe, Christopher  M.S. Lect.-Pool Engineering Tech. 1.00 21,501 F2021



R Reynolds, Chad  M.S. Lect.-Pool Ag. Sciences 1.00 12,006 F2021
N Rychlik, Kristal Ph.D. Vst.Asst.P. Biological Sciences 1.00 58,014 FY2022
N Ryman, Eugene M.S. Lect.-Pool Engineering Tech. 0.50 6,003 F2021
N Sahba, Amin M.S. Vst.Asst.P. Computer Science 1.00 66,113 FY2022
N Sahba, Ramin  M.S. Vst.Asst.P. Computer Science 1.00 70,002 FY2022
R Scasta, Jennifer M.S. Lect.-Pool Ag. Sciences 0.25 3,002 F2021
N Shannon, Joseph Ph.D. Lect.-Pool Ag. Sciences 0.25 3,002 F2021
R Shelton, Mary M.A. Lect.-Pool Mth. & Statistics 1.00 12,006 F2021
N Smith, Ken Ph.D. Lect.-Pool Mth. & Statistics 0.25 13,444 F2021
R Stewart, Christopher M.S. Lect.-Pool Ag. Sciences 0.50 6,003 F2021
R Taylor, Bart  M.Ed. Lect.-Pool Engineering Tech. 0.25 3,501 F2021
N Teodorescu, Sorin Ph.D. Lect.-Pool Engineering Tech. 0.50 6,669 F2021
N Tubaishat, Rawya  M.S. Lect.-Pool Mth. & Statistics 1.00 12,006 F2021
R Vogelsang, Stephen M.S. Lect.-Pool Ag. Sciences 0.25 3,002 F2021
R Waugh, Terrence Ph.D. Lect.-Pool Engineering Tech. 1.00 22,500 F2021
R WeHunt, John  M.E. Lect.-Pool Engineering Tech. 1.00 12,006 F2021
N Weld, Ellen Ph.D. Asst. Prof. Mth. & Statistics 1.00 65,016 FY2022
N Wijesinghe, Nelka Ph.D. Lecturer Phys. & Astron. 1.00 55,008 FY2022
N Williams, Kameryn Ph.D. Vst.Asst.P. Mth. & Statistics 1.00 50,004 FY2022
R Wilson, Marsha M.B.A. Lect.-Pool Ag. Sciences 1.00 13,509 F2021
R Young, Margaret M.Ed. Lect.-Pool Mth. & Statistics 0.75 9,005 F2021
N Zaidi, Abdulhamid Ph.D. Vst.Asst.P. Engineering Tech. 1.00 60,012 FY2022

FIRST YEAR EXPERIENCE

N Laughlin, Pamela Ed.D. Lect.-Pool FYE 0.25 3,002 F2021



Sul Ross State University

FACULTY PERSONNEL CHANGES

RESIGNATIONS
1. Bennack, Steven, Music Lecturer, Fine Arts and Communications, effective July 31, 2021
2. Coleman, Justin, Assistant Professor of Psychology, Natural and Behavioral Sciences, effective 

August 31, 2021
3. Gonzalez, Ilda, Lecturer, Languages and Literature, effective August 31, 2021
4. Leaver, David, Associate Professor of Chemistry, Biology Geology & Physical Sciences, effective 

August 31, 2021
5. Smith, Nathaniel, Lecturer of Counselor Education, Education, effective August 31, 2021
6. Spring, Susan, Lecturer of English, Languages and Literature, effective August 31, 2021
7. Davis, Christopher, Associate Professor and History, Humanities, effective August 31, 2021
8. Glenn, Thea, Lecturer, Criminal Justice, effective August 31, 2021
9. Ware, Liza, Chair and Lecturer, Criminal Justice, effective August 21, 2021
10. Standly, Stuart, Lecturer of Communication, Fine Arts and Communications, effective August 31, 

2021
11. Meyer, Jeffery, Assistant Professor of Music and Band, Fine Arts and Communications, effective 

August 31, 2021
12. Hardison, Alex, Lecturer of Developmental Mathematics, Academic Center for Excellence, effective 

August 31, 2021
13. Kimball, Marina, Lecturer of Mathematics, Academic Center for Excellence, effective August 31, 2021 
14. Graham, Sean, Associate Professor of Biology, Biology Geology, and Physical Sciences, effective 

August 31, 2021
15. Peña, Isela, Instructor of Education, Education, effective August 31, 2021
16. Gutierrez, Bibiana, Assistant Professor of Psychology, Behavioral and Social Sciences, effective 

August 31, 2021

RETIREMENTS
1. None to report. 

LEAVE OF ABSENCE
1.  None to report.

NON-REAPPOINTMENTS
1.  None to report.

CHANGES IN STATUS
1. None to report. 

PROMOTION TO ASSOCIATE PROFESSOR
1. None to report.

PROMOTION TO PROFESSOR
1. None to report.



TENURE

1. None to report.

TERMINAL CONTRACTS

1. 1.   None to report.



FACULTY APPOINTMENTS, New (N) and Renewal (R)

NAME DEG RANK DEPARTMENT FTE SALARY PERIOD
COLLEGE OF AGRICULTURE, LIFE AND PHYSICL SCIENCES

R Glenn, Thea M.S. Lecturer
Math & Comp 
Sci .2 $2,130

Fall 2021

R
Gonzalez-
Gonzalez Ph.D. Lecturer

Natural 
Resource Mgmt. .2 $2,130

Fall 2021

N Lake, Nichole Lecturer
Natural 
Resource Mgmt. .4 $4,260

Fall 2021

COLLEGE OF LITERATURE, ARTS & SOCIAL SCIENCES

N Baulch, Clay Ed.D. Lecturer
Biol., Geol. & 
Phys. Science .2 $2,130

Fall 2021

R
Barrientes, 
Benjamin MA/JD Lecturer Behav & Soc Sci .2 $2,130

Fall 2021

R Curtain, Richard M.A. Lecturer FA/Comm .6 $6,390 Fall 2021
R Gallego, Pete JD Lecturer Behav & Soc Sci .2 $2,130 Fall 2021

N Gawloski, Joan M.S. Lecturer
Biol., Geol. & 
Phys. Science .13 $1,380

Fall 2021

N Giles, Antony M.S. Lecturer
Biol., Geol. & 
Phys. Science .13 $1,380

Fall 2021

R Green, Julia B.A. Lecturer
Biol., Geol. & 
Phys. Science .2 $2,840

Fall 2021

R Gunes, Ismail Ph.D.
Assist. 
Professor Behav & Soc Sci .2 $2,130

Fall 2021

N Hilscher, Anne M.S. Lecturer
Biol., Geol. & 
Phys. Science 1 $41,000

Fall 2021

N Keeling, Jeffrey B. S Lecturer
Biol., Geol. & 
Phys. Science 1 $35,000

Fall 2021

R Kim, Keonho Ph.D. Lecturer
Biol., Geol. & 
Phys. Science .13 $1,380

Fall 2021

R Marsh, Matthew M.A. Lecturer Behav & Soc Sci .4 $4,260 Fall 2021

R Sager, Nelson Ph.D.
Ret Prof 
Emeritus Lang & Lit 0.2 $1,065 Fall 2021

N
Schenkman, 
Melissa B.A. Lecturer

Biol., Geol. & 
Phys. Science .07 $770 Fall 2021

R Schroeder, Bryon Ph.D. Lecturer Behav & Soc Sci .2 $1,704 Fall 20221
COLLEGE OF EDUCATION AND PROFESSIONAL STUDIES

R
Alimboyoguen, 
Leinora M.Ed. Lecturer Education .4 $4,260

Fall 2021

R Atkinson, Arleene M.S. Lecturer
Home. Sec. & 
Criminal Justice .4 $4,260

Fall 2021

R
Barrientes, 
Benjamin MA/JD Lecturer

Home. Sec. & 
Criminal Justice .2 $2,130

Fall 2021

R Barrett, Dustin M.S. Lecturer
Home. Sec. & 
Criminal Justice .2 $2,130

Fall 2021



R
Basibuyuk, 
Oguzhan Ph.D. Professor

Home. Sec. & 
Criminal Justice .8 $8,520

Fall 2021

R Coleman, Shirley M.Ed. Lecturer Education .07 $426 Fall 2021
R Fox, Caroline M.Ed. Lecturer Education .4 $4,260 Fall 2021
R Garibay, Rebecca M.Ed. Lecturer Education .4 $4,260 Fall 2021

R Glenn, Thea M.S. Lecturer
Home. Sec. & 
Criminal Justice .2 $2,130

Fall 2021

R Green, William Ph.D. Professor Business Admin. .2 $2,130 Fall 2021
N Guerra, Juanita Ed.D. Professor Education .2 $2,130 Fall 2021

R Gunes, Ismail Ph.D.
Assist. 
Professor

Home. Sec. & 
Criminal Justice .4 $4,260

Fall 2021

R Hector, James Ed.D.
Assoc. 
Professor

Kines. & Human 
Performance .4 $4,260

Fall 2021

R
Herrera, 
Christopher MA

Assist. 
Professor

Kines. & Human 
Performance .4 $5,010

Fall 2021

R Laxton, Billy M.Ed. Lecturer
Kines. & Human 
Performance .4 $4,260

Fall 2021

R Maestas, Alonzo M.S. Lecturer
Kines. & Human 
Performance .4 $4,260

Fall 2021

R Miller, Jennifer Ph.D.
Assist. 
Professor Education .4 $6,790

Fall 2021

N Moody, Shanna Ed.D.
Assist. 
Professor

Kines. & Human 
Performance .4 $5,260

Fall 2021

N
Pallares, 
Francisco Business Admin. .6 $8,390

Fall 2021

R Quibodeaux, Lisa Ph.D. Lecturer
Home. Sec. & 
Criminal Justice .4 $4,260

Fall 2021

R
Quintanella, 
Brenda M.Ed. Lecturer Education .2 $2,130

Fall 2021

R Ray, Billy M.S. Instructor
Kines. & Human 
Performance .4 $5,260

Fall 2021

N Roll, Nancy M.Ed Lecturer Education 0.2 $4,200 Fall 2021
N Steele, Robert JD Lecturer Business Admin .2 $2,130 Fall 2021

R
Varlioglu, 
Muhammed M.S. Lecturer

Home. Sec. & 
Criminal Justice .2 $2,130

Fall 2021

N Wadley, Cynthia Ed.D. Lecturer Education .2 $2,130 Fall 2021
N Walker, Jeanne Ed.D. Lecturer Education .07 $426 Fall 2021

R
Washington, 
Antuan M.S. Lecturer

Kines & Human 
Performance 0.4 $4,260 Fall 2021

N Wesney, Melissa
Asst. 
Professor Education 1 $50,000

Fall 2021

N
Xiong, Naixue 
(Neal)

Assoc. 
Professor Mathematics 1 $80,000

Fall 2021

DEL RIO, EAGLE PASS, AND UVALDE CAMPUSES
R Aquino, Cynthia Ed.D. Lecturer Education .2 $2,130 Fall 2021



R Davis, Richard M.S. Lecturer
Nat. & Behav. 
Sciences .4 $4,260

Fall 2021

R Gonzalez, Sergio J.D. Lecturer
Nat. & Behav. 
Sciences .4 $4,260

Fall 2021

R
Guerrero-
Rodriguez, Gloria M.Ed. Lecturer Education .4 $4,260

Fall 2021

R Gutierrez, Monica Ph.D. Professor Education .5 $32,500 Fall 2021

R Kohut, Darren M.A. Lecturer
Nat. & Behav. 
Sciences .4 $4,260

Fall 2021

R
Martinez, 
Angelica M.S.N Lecturer Nursing .53 $8,400

Fall 2021

N Nunley, Barbara M.S. Lecturer Business Admin .2 $2,130 Fall 2021

R
Rangel-Martinez, 
Blanca M.Ed. Lecturer Education .2 $2,130

Fall 2021

R Roethler, Jeremy Ph.D. Lecturer Humanities 0.4 $4,260 Fall 2021

R Urbina, Martin Ph.D. Professor
Nat. & Behav. 
Sciences .2 $2,130

Fall 2021

R Young, Kevin Ph.D. Lecturer
Nat. & Behav. 
Sciences .2 $2,130

Fall 2021

R Wynne, Wesley Ph.D. Professor
Nat. & Behav. 
Sciences .2 $2,130

Fall 2021



TEXAS STATE UNIVERSITY

FACULTY PERSONNEL CHANGES   

DEATH
1. None to report.

CHANGE IN STATUS
1. Irvin, Jennifer A., from Associate Professor, Chemistry and Biochemistry and Director, Materials Science,

Engineering, and Commercialization Program to Associate Professor, Chemistry and Biochemistry and Co-
Director, Materials Applications Research Center, effective September 1, 2021.

2. Sellers, Christine S., from Director and Professor, Criminal Justice and Criminology to Professor, Criminal Justice
and Criminology, effective August 1, 2021.

3. Thorne, Debbie M., from Associate Provost to Associate Provost and Interim Director, Faculty and Academic
Resources, effective September 18, 2021.

4. Vasquez, Bob E., from Associate Professor, Criminal Justice and Criminology to Associate Professor, Criminal
Justice and Criminology and Assistant Dean, College of Applied Arts, effective September 1, 2021.

LEAVE OF ABSENCE
1. None to report.

NON-REAPPOINTMENT
1. None to report.

RESIGNATIONS
1. Dolan, Diana, Assistant Professor, St. David’s School of Nursing, effective August 31, 2021.
2. Lee, Jin, Assistant Professor, Department of Counseling, Leadership, Adult Education, and School Psychology,

effective August 31, 2021.
3. Mitchell, Star A., Assistant Professor, St. David’s School of Nursing, effective August 20, 2021.
4. Myers, Natalie L., Assistant Professor, Department of Health and Human Performance, effective August 31, 2021.
5. Savelyev, Alexander, Assistant Professor, Department of Geography and Environmental Studies, effective August

11, 2021.
6. Schemmel, John J., Professor and Ingram Endowed Chair, Ingram School of Engineering, effective

August 31, 2021.
7. Urquhart, Sarah, Assistant Professor, School of Family and Consumer Sciences, effective August 31, 2021.
8. Yang, Guowei, Associate Professor, Department of Computer Science, effective August 31, 2021.

RETIREMENTS
1. Allsup, Rozane C., Associate Professor, Department of Curriculum and Instruction, effective August 31, 2021.
2. Chavkin, Allan R., Professor, Department of English, effective August 31, 2021.
3. Crixell, Sylvia L., Professor, School of Family and Consumer Sciences, effective July 15, 2021.
4. Durrett, H. John, Associate Professor, Department of Computer Science, effective August 31, 2021.
5. Evans-Palmer, Teri E., Associate Professor, School of Art and Design, effective January 15, 2022.
6. Hardy, Thomas B., Professor, Department of Biology, effective August 31, 2022.
7. Kens, Paul, Professor, Department of Political Science, effective May 31, 2022.
8. Lopez, Jr., John A., Professor, School of Music, effective August 31, 2021.
9. Luizzi, Vincent L., Professor, Department of Philosophy, effective May 31, 2022.
10. Peeler, William R., Professor, Department of Theatre and Dance, effective August 15, 2021.
11. Viswanathan, Vishu R., Professor, Ingram School of Engineering, effective January 15, 2022.
12. Werner, Patrice H., Associate Professor, Department of Curriculum and Instruction, effective August 31, 2021.

APPOINTMENT WITH TENURE
1. Muci-Kuchler, Karim H., Professor of Engineering, effective January 1, 2022.
2. Wright, Maia J., Associate Professor of Art and Design, effective January 1, 2022.



FACULTY APPOINTMENTS, New (N) and Renewal (R)

NAME         DEG    RANK    DEPARTMENT        %FTE     SALARY     PERIOD

COLLEGE OF APPLIED ARTS
R Ackerson, Carla J. Ed.D. Clinical Lecturer Social Work 1.00 59,368.78 2021-2022
R Almeida, Alex D. H.S. Assistant Professor 

of Practice
Military Science 1.00 0.00 2021-2022

R Anderson, Lindsey M.S.W. Lecturer Social Work 1.00 53,000.00 2021-2022
N Backstrom, Jesse Ph.D. Assistant Professor Agricultural Sciences 1.00 78,888.90 2021-2022
R Baker, Brian L. J.D. Lecturer Criminal Justice and Criminology .40 8,112.00 Fall 2021
R Barr, Geoffrey I. J.D. Lecturer Criminal Justice and Criminology .20 4,112.00 Fall 2021
R Blum, Peggy L. M.B.A. Lecturer Family and Consumer Sciences 1.00 51,666.90 2021-2022
R Borges, Bradley D. M.S. Senior Lecturer Agricultural Sciences 1.00 51,500.04 2021-2022
R Branham, Amber B.S.F.C.S. Lecturer Family and Consumer Sciences 1.00 58,349.55 2021-2022
R Brasfield, Karen M.S. Senior Lecturer Family and Consumer Sciences 1.00 62,952.66 2021-2022
R Brooks, Richard S. M.S.W. Lecturer Social Work 1.00 53,000.00 2021-2022
N Browder, David B. M.Ed. Lecturer Organization, Workforce, and 

Leadership Studies
.20 3,500.00 Fall 2021

R Bruner, Brian L. M.B.A. Lecturer Agricultural Sciences .75 36,315.87 2021-2022
R Butler, Jennie L. Ph.D. Lecturer Family and Consumer Sciences .20 5,000.00 Fall 2021
R Campbell, Katie B. M.A. Lecturer Family and Consumer Sciences .20 5,000.00 Fall 2021
R Carreon, Jennifer Ph.D. Lecturer Criminal Justice and Criminology .20 4,000.00 Fall 2021
R Cho, Hyojung Ph.D. Lecturer Family and Consumer Sciences 1.00 51,666.90 2021-2022
R Clark, Thomas P. J.D. Lecturer Criminal Justice and Criminology .40 10,112.00 Fall 2021
R Connelly, Chelsea M.A. Lecturer Family and Consumer Sciences .20 5,000.00 Fall 2021
R Crawford, Michelle M.Ed. Lecturer Family and Consumer Sciences .50 12,797.00 Fall 2021
R DeRuyter, Jacob B.S. Assistant Professor 

of Practice
Aerospace Studies 1.00 0.00 2021-2022

R DeVirgilio, Louis M.S.I.S. Lecturer Organization, Workforce, and 
Leadership Studies

.20 3,500.00 Fall 2021

R Downs, Alicia A. M.S. Lecturer Family and Consumer Sciences 1.00 46,920.24 2021-2022
R Duke, Sandra E. Ph.D. Assistant Professor 

of Practice
Family and Consumer Sciences 1.00 62,167.77 2021-2022

N Elliott, Michelle J. M.S.W. Lecturer Social Work .20 4,000.00 Fall 2021
R Elsass, H. Jaymi Ph.D. Lecturer Criminal Justice and Criminology 1.00 59,926.28 2021-2022
N Fleck, Rickie L. M.S.W. Lecturer Social Work .20 4,000.00 Fall 2021
R Fontenot, Dienitha M.Ed. Clinical Assistant 

Professor
Family and Consumer Sciences 1.00 90,947.97 2021-2022

R Foster, Gary L. M.A. Professor of Practice Aerospace Studies 1.00 0.00 2021-2022
R Fritz, Kathleen M. M.I.D. Assistant Professor 

of Practice
Family and Consumer Sciences 1.00 61,981.35 2021-2022

R Fuller, Noel A. M.S.I.S. Lecturer Organization, Workforce, and 
Leadership Studies

.20 3,500.00 Fall 2021

N Gambrel, Robyn M.S.W. Lecturer Social Work .20 4,000.00 Fall 2021
R Guard, Jr., Ernest M.A. Lecturer Agricultural Sciences .75 39,457.01 2021-2022
R Gottschall, Portia M.Ed. Senior Lecturer Organization, Workforce, and 

Leadership Studies
1.00 55,881.41 2021-2022

R Grams, Mary A. Ed.D. Lecturer Organization, Workforce, and 
Leadership Studies

.20 4,000.00 Fall 2021

R Gray, Christine R. Ph.D. Senior Lecturer Family and Consumer Sciences 1.00 56,434.74 2021-2022
R Gray, Kaila P. M.A. Lecturer Organization, Workforce, and 

Leadership Studies
.20 3,500.00 Fall 2021

N Guajardo, April M. M.S.W. Lecturer Social Work .40 8,000.00 Fall 2021
R Gutierrez, Tozi A. Ph.D. Clinical Assistant 

Professor
Social Work 1.00 67,435.54 2021-2022

R Harkins, Betty L. Ph.D. Lecturer Organization, Workforce, and 
Leadership Studies

.20 4,000.00 Fall 2021

R Harrison, Robert B.S. Assistant Professor 
of Practice

Military Science 1.00 0.00 2021-2022

R Harvey, 
Christopher

Ed.D. Lecturer Organization, Workforce, and 
Leadership Studies

.20 4,000.00 Fall 2021



R Hill, Caroline C. M.S. Lecturer Family and Consumer Sciences .50 28,324.20 2021-2022
R Horn, Ernest J. M.B.A. Lecturer Family and Consumer Sciences .20 4,500.00 Fall 2021
N Huh, Boyoung M.I.D. Lecturer Family and Consumer Sciences 1.00 52,000.00 2021-2022
R Hyden, Brittany Ph.D. Lecturer Organization, Workforce, and 

Leadership Studies
.20 4,000.00 Fall 2021

N Jackson, Angela M.S.W. Lecturer Social Work .40 8,000.00 Fall 2021
R Jackson, Clarissa M.S.W. Lecturer Social Work .20 4,000.00 Fall 2021
R Kaplan, Andrew L. M.F.A. Lecturer Family and Consumer Sciences .40 10,000.00 Fall 2021
R Karras, Cynthia Ph.D. Lecturer Family and Consumer Sciences .40 10,000.00 Fall 2021
R Kennedy, Mark D. J.D. Lecturer Criminal Justice and Criminology .20 4,112.00 Fall 2021
R Kernodle, David A. M.Arch. Lecturer Family and Consumer Sciences .20 5,000.00 Fall 2021
R Lee, Brett L. Ph.D. Lecturer Organization, Workforce, and 

Leadership Studies
.20 4,000.00 Fall 2021

R Leverenz, Kevin T. Ph.D. Lecturer Criminal Justice and Criminology .20 4,000.00 Fall 2021
R Lines, Kristen A. M.S. Lecturer Family and Consumer Sciences .20 5,000.00 Fall 2021
N Lopez, Jesus M.A.Ed. Assistant Professor 

of Practice
Aerospace Studies 1.00 0.00 2021-2022

R Martaindale, 
Michael H.

Ph.D. Lecturer Criminal Justice and Criminology .20 4,112.00 Fall 2021

R Mayer, Deborah J. M.S.W. Lecturer Social Work .40 8,000.00 Fall 2021
R McGee, Stacie S. M.S.W. Lecturer Social Work 1.00 54,721.92 2021-2022
R Medel, Ruben S. M.S.S.W. Clinical Senior 

Lecturer
Social Work 1.00 63,144.73 2021-2022

R Mele, Kencia M.A.Ed. Lecturer Family and Consumer Sciences .40 10,000.00 Fall 2021
R Menge, Lindsey D. M.S. Senior Lecturer Family and Consumer Sciences 1.00 51,500.04 2021-2022
R Mondal, Sejuti Ph.D. Lecturer Agricultural Sciences 1.00 52,610.34 2021-2022
R Moon, KeriAnne D.S.W. Lecturer Social Work 1.00 56,832.88 2021-2022
R Mowrey, Kara R. Ed.D. Lecturer Organization, Workforce, and 

Leadership Studies
.20 4,000.00 Fall 2021

R Nava, Michael E. Ph.D. Lecturer Organization, Workforce, and 
Leadership Studies

.20 4,000.00 Fall 2021

R Nisenbaum, 
Miriam L.

M.S.S.W. Lecturer Social Work .20 4,000.00 Fall 2021

N Nyamapfumba, 
Rudo T.B.

M.S.W. Lecturer Social Work .40 8,000.00 Fall 2021

N Padilla Cardenas, 
Bobbie J.X.

M.S.W. Lecturer Social Work .40 8,000.00 Fall 2021

R Phillips, Farya Ph.D. Lecturer Family and Consumer Sciences .40 10,000.00 Fall 2021
R Pierce, Sharon R. M.Ed. Lecturer Family and Consumer Sciences .20 5,000.00 Fall 2021
R Pierdolla, Eryn L. M.S. Lecturer Agricultural Sciences 1.00 53,560.02 2021-2022
R Polk, Taylor C. M.S.C.J. Lecturer Criminal Justice and Criminology .40 6,612.00 Fall 2021
R Pulliam, Rose M. Ph.D. Clinical Assistant 

Professor
Social Work 1.00 66,756.42 2021-2022

R Roberts, Sandra M.S. Lecturer Family and Consumer Sciences .40 9,000.00 Fall 2021
R Rogers, Lisa M.S.S.W. Lecturer Social Work 1.00 51,505.04 2021-2022
R Romo, Katherine M.B.A. Assistant Professor 

of Practice
Family and Consumer Sciences 1.00 67,998.87 2021-2022

R Rubanka, Hana I. M.S.I.S. Lecturer Organization, Workforce, and 
Leadership Studies

.20 3,500.00 Fall 2021

R Sherron, Todd Ph.D. Assistant Professor 
of Practice

Organization, Workforce, and 
Leadership Studies

1.00 65,362.12 2021-2022

R Smith, Cassandra M.S.W. Lecturer Social Work 1.00 54,631.26 2021-2022
N Smith, Tyrone D. Ed.D. Lecturer Organization, Workforce, and 

Leadership Studies
.40 8,000.00 Fall 2021

R Springer, Gary J. Ph.D. Lecturer Organization, Workforce, and 
Leadership Studies

.20 4,000.00 Fall 2021

R Stewart, Paul B. Ph.D. Lecturer Organization, Workforce, and 
Leadership Studies

.20 4,000.00 Fall 2021

N Stokes, Lakicia R. M.S. Professor of Practice Military Science 1.00 0.00 2021-2022

R Stokes Batts, 
Stacy R.

M.S.W. Lecturer Social Work 1.00 55,177.54 2021-2022



R Summerhill, Laura Ph.D. Lecturer Social Work 1.00 55,721.04 2021-2022
R Takahashi, Iwao Ph.D. Lecturer Family and Consumer Sciences .40 10,000.00 Fall 2021
R Thornton, Hannah M.S. Clinical Assistant 

Professor
Family and Consumer Sciences 1.00 66,631.27 2021-2022

R Tillotson, Stephen Ph.D. Lecturer Criminal Justice and Criminology 1.00 59,375.74 2021-2022
R Titus, Amber N. M.A. Senior Lecturer Family and Consumer Sciences 1.00 45,575.58 2021-2022
R Underhill, Barry A. M.F.A. Lecturer Family and Consumer Sciences 1.00 48,217.90 2021-2022
R Vasquez, Jennifer M.S.W. Lecturer Social Work 1.00 55,047.39 2021-2022
R Velez, Lea R. D.S.W. Clinical Lecturer Social Work 1.00 55,009.01 2021-2022
N Washington, 

Rosalva
D.S.W. Lecturer Social Work 1.00 53,000.00 2021-2022

R White, Jeremy W. Ph.D. Lecturer Organization, Workforce, and 
Leadership Studies

.20 4,000.00 Fall 2021

R Whitworth, Clifford Ph.D. Lecturer Organization, Workforce, and 
Leadership Studies

.20 4,000.00 Fall 2021

N Wiley, Jr., Richard M.S.W. Lecturer Social Work .20 4,000.00 Fall 2021
R Williams, Howard Ph.D. Lecturer Criminal Justice and Criminology 1.00 53,057.95 2021-2022
R Wolff, Colin D. B.S. Assistant Professor 

of Practice
Aerospace Studies 1.00 0.00 2021-2022

N Wooten, Chelsey M.A. Lecturer Social Work .20 4,000.00 Fall 2021
R Youens, Christina M.S. Lecturer Family and Consumer Sciences 1.00 24,163.92 Fall 2021
R Young, Amanda R. M.A. Lecturer Organization, Workforce, and 

Leadership Studies
.20 3,500.00 Fall 2021

R Youngberg, Emily M.S.W. Lecturer Social Work 1.00 55,047.39 2021-2022

MCCOY COLLEGE OF BUSINESS ADMINISTRATION
R Angelow, David E. M.B.A. Lecturer Computer Information Systems and 

Quantitative Methods
1.00 72,440.69 2021-2022

N Behrmann, Rachel M.S. Lecturer Finance and Economics 1.00 81,000.00 2021-2022
R Brown, Laurie D. M.Acy. Lecturer Accounting 1.00 68,718.88 2021-2022
R Cameron, David B. Ph.D. Lecturer Management 1.00 91,111.86 2021-2022
R Conn, Carolyn Ph.D. Clinical Assistant 

Professor
Accounting 1.00 137,778.80 2021-2022

R De Santis, 
Massimiliano

Ph.D. Lecturer Finance and Economics 1.00 82,400.01 2021-2022

R Draman, Rexford Ph.D. Lecturer Management 1.00 87,638.30 2021-2022
R Estilaei, 

Mohammad R.
Ph.D. Lecturer Finance and Economics 1.00 103,000.08 2021-2022

R Fidia Farah, Quazi Ph.D. Lecturer Finance and Economics 1.00 88,580.04 2021-2022
R Frei, Seth S. Ph.D. Lecturer Management 1.00 84,666.06 2021-2022
R Gunter, Matari J. Ph.D. Lecturer Management 1.00 83,743.51 2021-2022
R Hale, Janet J.D. Senior Lecturer Finance and Economics 1.00 99,079.70 2021-2022
R Hamman, Bradley M.S. Lecturer Computer Information Systems and 

Quantitative Methods
1.00 78,706.56 2021-2022

R Hampshire, 
Alexandra Z.

M.S. Lecturer Accounting 1.00 71,312.25 2021-2022

R Haynes, Jeffrey M. M.A. Lecturer Management 1.00 77,249.96 2021-2022
R Jacks, Laura J. R. J.D. Lecturer Finance and Economics 1.00 54,2,5.05 2021-2022
R Jetton, Kevin J. M.B.A. Senior Lecturer Computer Information Systems and 

Quantitative Methods
1.00 85,125.11 2021-2022

R Jillapalli, Ravi K. Ph.D. Lecturer Marketing 1.00 100,499.59 2021-2022
R Kebodeaux, Charles 

Keith
L.L.M./
J.D.

Clinical Assistant 
Professor

Accounting 1.00 124,608.91 2021-2022

R Keefe, James F. M.B.A. Senior Lecturer Computer Information Systems and 
Quantitative Methods

1.00 75,852.24 2021-2022

R Kelley, Zachary M. M.S. Lecturer Computer Information Systems and 
Quantitative Methods

1.00 77,852.24 2021-2022

R Krou, Jennifer L. M.A. Senior Lecturer Computer Information Systems and 
Quantitative Methods

1.00 72,100.02 2021-2022

R Krylova, Lyudmyla M.P.A. Lecturer Accounting 1.00 72,011.67 2021-2022
R Lyman, Kevin H. M.B.A. Lecturer Management 1.00 83,843.07 2021-2022



R McWilliams, 
Jerome A.

Ph.D. Clinical Assistant 
Professor

Accounting 1.00 131,425.70 2021-2022

R Mehta, Mayur R. Ph.D. Professor Computer Information Systems and 
Quantitative Methods

.50 85,534.47 2021-2022

R Moffitt, Kathleen A. M.Acy. Lecturer Accounting 1.00 74,064.24 2021-2022
R Moore, Bobbie J. M.B.A. Lecturer Management 1.00 87,549.95 2021-2022
R Moore, Christina J. M.S. Lecturer Management 1.00 84,349.95 2021-2022
R Murdock, Kenneth M.B.A. Senior Lecturer Marketing 1.00 70,726.48 2021-2022
R Noll, Arthur W. M.B.A. Senior Lecturer Marketing 1.00 72,954.62 2021-2022
R Painter, Matthew M.B.A. Senior Lecturer McCoy College of Business 

Administration
1.00 70,998.18 2021-2022

R Ponder, Elizabeth M.S. Lecturer Accounting 1.00 71,030.26 2021-2022
R Proschko, 

Christopher R.
J.D. Lecturer Accounting 1.00 73,230.31 2021-2022

R Puffer, Thomas M. M.S. Professor of Practice Accounting 1.00 109,092.51 2021-2022
R Quinn, Floyd F. Ph.D. Assistant Professor  

of Practice
Management 1.00 102,320.22 2021-2022

R Toles, Holland Ph.D. Senior Lecturer Finance and Economics 1.00 115,032.35 2021-2022
R West, Vicki L. M.B.A. Senior Lecturer Marketing 1.00 90,254.01 2021-2022
R Wright, Robert L. M.S.T. Lecturer Computer Information Systems and 

Quantitative Methods
1.00 73,441.20 2021-2022

R Zihagh, Fereshteh Ph.D. Lecturer Marketing 1.00 92,700.00 2021-2022

COLLEGE OF EDUCATION
R Ahrens, Jennifer Ph.D. Clinical Associate 

Professor
Health and Human Performance 1.00 69,828.40 2021-2022

R Antonie, Zenarae M.S.P.E. Lecturer Health and Human Performance .20 0.00 Fall 2021
R Armentrout, Debra M.Ed. Lecturer Curriculum and Instruction .20 2,400.00 Fall 2021
R Balcer, Mary K. M.Ed. Lecturer Curriculum and Instruction .20 2,400.00 Fall 2021
R Bazan, Orphalinda M.Ed. Lecturer Curriculum and Instruction .20 3,600.00 Fall 2021
R Bender, Stacey H. M.Ed. Senior Lecturer Health and Human Performance 1.00 45,065.45 2021-2022
R Berglund, Rose M. M.Ed. Lecturer Health and Human Performance .50 19,890.08 2021-2022
R Black, Victoria G. M.Ed. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.20 4,000.00 Fall 2021

R Breeden, Michele M.Ed. Senior Lecturer Curriculum and Instruction 1.00 48,110.74 2021-2022
N Bricker, Hannah M.Ed. Lecturer Curriculum and Instruction .40 7,000.00 Fall 2021
R Brooks, Jodi M. M.Ed. Senior Lecturer Curriculum and Instruction 1.00 48,457.25 2021-2022
R Brown, Scott M. Ph.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.20 4,000.00 Fall 2021

R Burke, Jessica M.S.R.L.S. Lecturer Health and Human Performance .20 3,500.00 Fall 2021
R Burns, Marla E. M.A. Lecturer Health and Human Performance .20 1,750.00 Fall 2021
R Cade, Barbara Ed.D. Lecturer Curriculum and Instruction .20 1,800.00 Fall 2021
R Calzada, Lucio Ed.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.20 4,000.00 Fall 2021

N Carpenter, Blaine Ph.D. Lecturer Counseling, Leadership, Adult 
Education, and School Psychology

.40 8,000.00 Fall 2021

R Carter, Teri L. M.Ed. Lecturer Health and Human Performance 1.00 41,178.91 2021-2022
R Castillo, Alice V. M.A. Lecturer Curriculum and Instruction .20 3,600.00 Fall 2021
R Cearly-Key, Terri M.Ed. Lecturer Curriculum and Instruction .40 6,000.00 Fall 2021
R Chambers, Alexis M.S. Lecturer Health and Human Performance 1.00 37,948.87 2021-2022
R Chiles, Tracy K. Ph. D. Senior Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
1.00 57,350.43 2021-2022

R Conner, Kathi B.A. Lecturer Health and Human Performance .20 2,250.00 Fall 2021
R Crook, Dena M. Ed.D. Senior Lecturer Curriculum and Instruction 1.00 50,834.73 2021-2022
R Davenport, Katy M.Ed. Senior Lecturer Curriculum and Instruction 1.00 57,063.33 2021-2022
R Davis, Laura L. M.Ed. Senior Lecturer Curriculum and Instruction 1.00 49,524.69 2021-2022
N DeCraene, William M.S. Lecturer Health and Human Performance .20 3,500.00 Fall 2021
R Demere, Stacey M.Ed. Lecturer Curriculum and Instruction .20 3,600.00 Fall 2021
R Downey, Darcy L. Ed.D. Clinical Assistant 

Professor
Health and Human Performance 1.00 69,826.27 2021-2022

R Duchaine, Ellen L. Ph.D. Senior Lecturer Curriculum and Instruction 1.00 52,119.92 2021-2022
R Duhon, Laura L. Ed. D. Senior Lecturer Curriculum and Instruction 1.00 53,030.51 2021-2022



R Dussler III, Marcus Ph.D. Lecturer Curriculum and Instruction .20 3,500.00 Fall 2021
N Edgel, Patricia A. M.A. Lecturer Curriculum and Instruction .40 7,000.00 Fall 2021
R Esmiol, Amy L.M. M.S.R.L.S. Lecturer Health and Human Performance 1.00 37,080.00 2021-2022
R Everman, Daphne Ph.D. Lecturer Curriculum and Instruction 1.00 46,771.69 2021-2022
R Faires, Carey W. B.S.Ed. Lecturer Health and Human Performance .625 11,250.00 Fall 2021
R Farrell, Caitlyn A. M.S. Lecturer Health and Human Performance .75 27,810.00 2021-2022
R Fisher, Diane C. Ed.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.20 4,000.00 Fall 2021

N Fitzpatrick, Dana Ph.D. Lecturer Curriculum and Instruction .20 3,500.00 Fall 2021
R Fletcher, Erika S. M.Ed. Lecturer Curriculum and Instruction .40 5,400.00 Fall 2021
R Flores, Selina E. B.S.Ed. Lecturer Health and Human Performance .20 0.00 Fall 2021
R Foster, Laura K. Ph.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.40 8,000.00 Fall 2021

R Fugate, 
Margarette K.

Ph.D. Lecturer Curriculum and Instruction .40 7,100.00 Fall 2021

N Gomez, Belinda Ed.D. Lecturer Curriculum and Instruction .20 3,500.00 Fall 2021
R Goodwin, Patsy M.S. Lecturer Curriculum and Instruction .20 2,400.00 Fall 2021
R Grimaldo, Leticia Ph.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.40 8,000.00 Fall 2021

R Habermacher, 
Sha-Lyn

M.Ed. Lecturer Curriculum and Instruction .20 3,000.00 Fall 2021

R Hall, Dorothy L. Ph.D. Lecturer Counseling, Leadership, Adult 
Education, and School Psychology

.20 4,000.00 Fall 2021

R Hall, Susan P. Ph.D. Clinical Assistant 
Professor

Counseling, Leadership, Adult 
Education, and School Psychology

1.00 69,798.83 2021-2022

R Hallman, Victoria M.A. Lecturer Health and Human Performance .50 18,042.29 2021-2022
R Harris, Bergeron Ed.D. Senior Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.50 34,708.73 2021-2022

R Hastings, 
Candace K.

Ph.D. Lecturer Counseling, Leadership, Adult 
Education, and School Psychology

.20 4,000.00 Fall 2021

R Hawes, Cathy J. M.A. Lecturer Health and Human Performances .20 4,100.00 Fall 2021
R Haynes, Megan B. Ph.D. Senior Lecturer Health and Human Performance 1.00 49,551.57 2021-2022
R Heath, Sandra E. M.Ed. Lecturer Health and Human Performance .20 4,000.00 Fall 2021
R Heffner, Carla J. Ph.D. Senior Lecturer Health and Human Performance 1.00 47,983.74 2021-2022
R Hemenway, 

Rebecca L.
M.S. Lecturer Curriculum and Instruction 1.00 48,110.74 2021-2022

R Hendrix, April N. Ph.D. Lecturer Counseling, Leadership, Adult 
Education, and School Psychology

.20 4,000.00 Fall 2021

R Hill, Gregory T. Ph.D. Lecturer Counseling, Leadership, Adult 
Education, and School Psychology

.20 4,000.00 Fall 2021

R Holschuh, 
Douglas R.

Ph.D. Senior Lecturer Curriculum and Instruction 1.00 67,950.02 2021-2022

R Howell, Michael B.G.S. Lecturer Health and Human Performance .20 0.00 Fall 2021
R Huiet, Sean M. B.S.Ed. Lecturer Health and Human Performances .20 0.00 Fall 2021
R Humphrey, 

Whitney L.
Ph.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.20 4,000.00 Fall 2021

R Hutchison, Karen M.Ed. Lecturer Curriculum and Instruction .20 600.00 Fall 2021
N Illescas Glascock, 

Maria L.
Ph.D. Lecturer Curriculum and Instruction 1.00 50,500.00 2021-2022

R Ingwersen, Peter Ph.D. Lecturer Counseling, Leadership, Adult 
Education, and School Psychology

.20 4,000.00 Fall 2021

R Jacob, Cynthia C. M.Ed. Lecturer Curriculum and Instruction .40 5,400.00 Fall 2021
R Jansky, Katrina M. M.Ed. Senior Lecturer Curriculum and Instruction 1.00 47,626.47 2021-2022
R Johnson, John K. M.S. Lecturer Health and Human Performance .20 3,000.00 Fall 2021
R Jones, Elaine B. M.Ed. Lecturer Curriculum and Instruction .20 3,600.00 Fall 2021
R Kim, Amber G. M.Ed. Lecturer Curriculum and Instruction .40 7,000.00 Fall 2021
R King, Jeffry T. Ph.D. Senior Lecturer Curriculum and Instruction 1.00 49,179.94 2021-2022
R Koury, Cheryl L. M.Ed. Lecturer Curriculum and Instruction .20 3,000.00 Fall 2021
R Kuhn, Michelle T. Ph.D. Lecturer Curriculum and Instruction .20 4,000.00 Fall 2021
R Langerock, Nancy Ph.D. Senior Lecturer Curriculum and Instruction 1.00 50,318.48 2021-2022
R Lee, Allyson A. M.Ed. Lecturer Curriculum and Instruction .20 4,000.00 Fall 2021
R Leonard, Marty W. M.Ed. Senior Lecturer Health and Human Performance 1.00 46,231.71 2021-2022



R Lord, Michal A. Ph.D. Lecturer Health and Human Performance .20 4,000.00 Fall 2021
R Loya, Blanca T. M.A. Senior Lecturer Curriculum and Instruction 1.00 46,493.31 2021-2022
R Lunkin, Karen L. Ph.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.40 8,000.00 Fall 2021

R Masterson, Lynn Ph.D. Lecturer Curriculum and Instruction .40 7,500.00 Fall 2021
R McClelland, 

Amanda M.
M.Ed. Lecturer Curriculum and Instruction .20 3,500.00 Fall 2021

R Mcclendon, 
Megan E.

Ph.D. Lecturer Health and Human Performance .20 3,500.00 Fall 2021

R McClune, Lindsay M.P.H. Lecturer Health and Human Performance 1.00 37,852.37 2021-2022
R McDonald, 

Jacquelyn
Ph.D. Clinical Associate 

Professor
Health and Human Performance 1.00 77,375.48 2021-2022

R McGrew, Chaitra Ph.D. Lecturer Curriculum and Instruction .20 3,500.00 Fall 2021
R McMillen-Hudak, 

Nancy A.
M.S. Lecturer Curriculum and Instruction .40 5,400.00 Fall 2021

R Mencke, Paul D. Ph.D. Senior Lecturer Curriculum and Instruction 1.00 51,345.04 2021-2022
R Meritt, Julia M. M.Ed. Senior Lecturer Curriculum and Instruction 1.00 49,590.88 2021-2022
R Milk, Christopher Ph.D. Lecturer Curriculum and Instruction 1.00 48,137.34 2021-2022
R Moede, Kurt E. M.M. Lecturer Curriculum and Instruction .50 25,234.97 2021-2022
R Monforton, 

Celeste A.
D.P.H. Lecturer Health and Human Performance .20 3,500.00 Fall 2021

R Murillo-Sutterby, 
Sandra

Ph.D. Lecturer Curriculum and Instruction 1.00 50,551.81 2021-2022

R Murphy, Caitlin B. M.Ed. Lecturer Curriculum and Instruction .20 4,000.00 Fall 2021
R Mutscher, Travis Ph.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.20 4,000.00 Fall 2021

R Newhouse-Bailey, 
Megan E.

M.Ed. Lecturer Health and Human Performance 1.00 38,620.95 2021-2022

R Nelson, Angela M. Ed.D. Lecturer Curriculum and Instruction .20 3,000.00 Fall 2021
R Newman, Tara A. Ed.D. Senior Lecturer Curriculum and Instruction 1.00 52,927.15 2021-2022
R O’Rourke, Patricia M.Ed. Lecturer Curriculum and Instruction .20 4,200.00 Fall 2021
R Oestreich, Jo B. Ph.D. Senior Lecturer Curriculum and Instruction 1.00 51,670.98 2021-2022
N Onwujuba, 

Chinweokwn
Ph.D. Lecturer Curriculum and Instruction .20 3,500.00 Fall 2021

R Pankey, Robert B. Ed.D. Professor Emeritus Health and Human Performance .25 27,595.77 2021-2022
R Patek, Kyle T. M.S. Senior Lecturer Health and Human Performance 1.00 45,292.66 2021-2022
R Pavia-Martinez, 

Mary H.
Ph.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.20 4,000.00 Fall 2021

R Perry, Jessica K. M.S.R.L.S. Lecturer Health and Human Performance 1.00 41,200.05 2021-2022
R Peterson, Katie E. Ph.D. Lecturer Curriculum and Instruction 1.00 52,927.15 2021-2022
N Pharr, Sharrah K. Ph.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.40 8,000.00 Fall 2021

R Phinney, Andrew M.Ed. Lecturer Curriculum and Instruction .20 3,500.00 Fall 2021
R Pierce, Carolyn M.Ed. Lecturer Curriculum and Instruction .20 2,400.00 Fall 2021
R Plunkett, Tory A. B.B.A. Lecturer Health and Human Performance .20 0.00 Fall 2021
R Pool, Kimbroly A. Ed.D. Lecturer Curriculum and Instruction .40 6,600.00 Fall 2021
R Porterfield, 

Jennifer A.
Ph.D. Senior Lecturer Curriculum and Instruction 1.00 49,694.43 2021-2022

R Potter, Denise D. M.Ed. Lecturer Curriculum and Instruction .20 3,000.00 Fall 2021
N Prestage, Brenda M.A. Lecturer Curriculum and Instruction .20 1,800.00 Fall 2021
R Ramirez, Lucila Ph.D. Senior Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
1.00 61,125.08 2021-2022

R Read, Michelle F. Ph.D. Lecturer Curriculum and Instruction .20 3,500.00 Fall 2021
R Reardon, Robert Ph.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.20 4,000.00 Fall 2021

R Riley, Jr., Philip M. M.Ed. Lecturer Curriculum and Instruction .40 5,400.00 Fall 2021
R Robarts, Dawn M. Ph.D. Senior Lecturer Health and Human Performance 1.00 61,853.98 2021-2022
R Robinson, Jessica M.L.I.S. Lecturer Curriculum and Instruction 1.00 50,469.95 2021-2022
R Saladino, 

Rebecca F. K.
M.Ed. Lecturer Curriculum and Instruction .20 3,000.00 Fall 2021

R Schlosz, David J. Ph.D. Lecturer Counseling, Leadership, Adult 
Education, and School Psychology

.40 8,000.00 Fall 2021



R Serrano Ramos, 
Arlene F.

Ph.D. Lecturer Counseling, Leadership, Adult 
Education, and School Psychology

.20 4,000.00 Fall 2021

R Simmons, David Ed.D. Lecturer Counseling, Leadership, Adult 
Education, and School Psychology

.20 4,000.00 Fall 2021

N Snider, Teresa S. M.S. Lecturer Curriculum and Instruction .20 2,400.00 Fall 2021
R Solis, Kelsey N. M.Ed. Lecturer Health and Human Performance .20 0.00 Fall 2021
R Spear, Elizabeth M.Ed. Lecturer Curriculum and Instruction .20 4,200.00 Fall 2021
R Spencer, Jeanne Ed.D. Lecturer Counseling, Leadership, Adult 

Education, and School Psychology
.20 4,000.00 Fall 2021

R Steen, Heather D. M.Ed. Lecturer Curriculum and Instruction .20 2,400.00 Fall 2021
R Stephens, Jocelyn B.A. Lecturer Health and Human Performance .20 0.00 Fall 2021
R Stroud, Laura Lee M.Ed. Lecturer Curriculum and Instruction 1.00 52,387.27 2021-2022
R Summer, Marlyse M.Ed. Lecturer Curriculum and Instruction .40 7,000.00 Fall 2021
R Swearingen, 

Carolyn C.
M.Ed. Senior Lecturer Health and Human Performance 1.00 49,553.89 2021-2022

R Thomas, Krista A. M.S.R.L.S. Senior Lecturer Health and Human Performance 1.00 52,886.83 2021-2022
R Trout, Steven L. B.G.S. Lecturer Health and Human Performance .20 0.00 Fall 2021
R Valdez-Gainer, 

Nancy
M.Ed. Lecturer Curriculum and Instruction 1.00 50,469.95 2021-2022

N Vanderlind, 
Lauren R.

Ph.D. Lecturer Curriculum and Instruction .40 7,000.00 Fall 2021

R Vesseliza, Jr., 
Robert R.

M.A. Lecturer Health and Human Performance .20 0.00 Fall 2021

R Villers, Lance C. Ph.D. Lecturer Counseling, Leadership, Adult 
Education, and School Psychology

.20 4,000.00 Fall 2021

R Webb, Britney K. M.Ed. Senior Lecturer Health and Human Performance 1.00 55,635.94 2021-2022
R Weese, Jessica M.S. Lecturer Health and Human Performance .20 3,000.00 Fall 2021
R Werner, Patricia M.Ed. Lecturer Health and Human Performance .20 3,500.00 Fall 2021
R Williams, Deidre Ed.D. Lecturer Curriculum and Instruction 1.00 46,350.00 2021-2022
N Willmann, 

Amanda E.
Ph.D. Lecturer Curriculum and Instruction .40 7,000.00 Fall 2021

R Woolery, Jason S. M.A. Senior Lecturer Curriculum and Instruction 1.00 44,015.81 2021-2022
R Woodard, Richelle B.S.Ed. Lecturer Health and Human Performance .20 0.00 Fall 2021
R Young, Diana D. M.Ed. Lecturer Curriculum and Instruction .20 2,400.00 Fall 2021

COLLEGE OF FINE ARTS AND COMMUNICATION
R Aamot, Craig A. M.M. Senior Lecturer Music 1.00 47,071.02 2021-2022
R Andelkovic, 

Jovana
M.A. Lecturer Communication Studies 1.00 20,000.03 Fall 2021

R Bajackson, Robert M.A. Senior Lecturer Journalism and Mass 
Communication

1.00 63,210.92 2021-2022

R Bannon, Susannah M.A. Lecturer Communication Studies 1.00 48,925.02 2021-2022
R Bartz, Ezra J. D.M.A. Senior Lecturer Music 1.00 48,553.01 2021-2022
R Bertling, Teresa S. M.A. Senior Lecturer Journalism and Mass 

Communication
1.00 53,045.07 2021-2022

R Blackman, Natalie M.F.A. Lecturer Theatre and Dance 1.00 44,557.83 2021-2022
R Blasingame, Dale M.A. Assistant Professor  

of Practice
Journalism and Mass 
Communication

1.00 62,294.40 2021-2022

R Bolin, Gregory B. D.M.A. Assistant Professor  
of Practice

Theatre and Dance 1.00 58,195.02 2021-2022

R Bowers IV, Harry M.S.I.S. Senior Lecturer Journalism and Mass 
Communication

1.00 61,873.44 2021-2022

R Breining, Linda N. B.A. Lecturer Theatre and Dance 1.00 45,320.01 2021-2022
R Brenek, Jr., Dennis M.F.A. Lecturer Journalism and Mass 

Communication
1.00 51,500.04 2021-2022

R Buck Tjarks, 
Mikaela M.

M.F.A. Lecturer Art and Design .75 16,875.50 Fall 2021

R Buckley, Elizabeth B.F.A. Lecturer Theatre and Dance .75 37,033.65 2021-2022
R Burns, Michael E. Ph.D. Senior Lecturer Communication Studies 1.00 62,123.18 2021-2022
R Burns, Trad A. B.F.A. Lecturer Theatre and Dance 1.00 58,710.06 2021-2022
R Busa, Susan B. M.F.A. Lecturer Theatre and Dance 1.00 48,409.97 2021-2022



R Buschhorn, 
Jennifer L.

M.A. Associate Professor 
of Practice

Journalism and Mass 
Communication

1.00 72,074.17 2021-2022

N Byrne, Kevin J. Ph.D. Lecturer Theatre and Dance 1.00 55,000.00 2021-2022
R Canales, James M.F.A. Lecturer Art and Design 1.00 47,146.38 2021-2022
R Cannon, Robert V. D.M.A. Lecturer Music .558 26,397.80 2021-2022
N Catchpole, David M.M. Lecturer Music .75 33,750.00 2021-2022
R Chiecchi, Eraldo B.A.T. Associate Professor 

of Practice
Journalism and Mass 
Communication

1.00 70,100.00 2021-2022

R Chilton, Casey F. M.A. Senior Lecturer Communication Studies 1.00 57,335.13 2021-2022
R Collazo, Hannah M.A. Lecturer Communication Studies 1.00 20,000.03 Fall 2021
R Cooper, Austin C. M.A. Lecturer Communication Studies 1.00 20,000.03 Fall 2021
R Corey-Ekin, 

Bethany L.
M.F.A. Lecturer Theatre and Dance .70 33,000.00 Fall 2021

R Corley, Alton Ph.D. Lecturer Music .4275 20,599.97 2021-2022
R Cruz, Mark A. M.M. Senior Lecturer Music .755 38,514.99 2021-2022
R Dahlenburg, 

Michelle H.
M.F.A. Lecturer Theatre and Dance 1.00 46,503.51 2021-2022

R Delbello, Thomas M.F.A. Lecturer Theatre and Dance 1.00 48,535.68 2021-2022
R DesChamps-

Benke, Nicole
M.F.A. Senior Lecturer Art and Design 1.00 54,206.60 2021-2022

R Dickens, Michelle M.A. Lecturer Journalism and Mass 
Communication

1.00 51,500.04 2021-2022

R Eaton, Rebecca Ph.D. Senior Lecturer Music .75 38,263.30 2021-2022
R Edwin, Maya N.L. M.A. Lecturer Communication Studies 1.00 20,000.03 Fall 2021
R Elliott, Barbara B. M.M. Lecturer Music 1.00 41,442.09 2021-2022
N Fairman, Lesley B.F.A. Senior Lecturer Theatre and Dance 1.00 60,000.00 2021-2022
R Faseler, Shannon M.F.A. Lecturer Art and Design 1.00 47,246.13 2021-2022
R Finister, Tanisha M.A. Lecturer Communication Studies 1.00 20,000.03 Fall 2021
R Fox, Kymberly J. M.A. Professor of Practice Journalism and Mass 

Communication
1.00 84,827.91 2021-2022

R Fox, Sarah R. M.F.A. Lecturer Art and Design .75 16,875.00 Fall 2021
R Francis, Anthony M.F.A. Lecturer Art and Design .75 36,290.93 2021-2022
R Fraser, Leslee R. M.F.A. Lecturer Art and Design .50 22,705.38 2021-2022
R Galvan, Misti R. M.F.A. Lecturer Theatre and Dance .50 24,689.16 2021-2022
R Garza, Jr., Jose Ph.D. Senior Lecturer Music 1.00 48,485.25 2021-2022
R Gates, Kevin T. M.A. Lecturer Theatre and Dance 1.00 49,637.38 2021-2022
R Gaultney, Ira B. M.A.I.S. Lecturer Journalism and Mass 

Communication
1.00 38,625.03 2021-2022

R Gomez, Rita R. M.A. Lecturer Communication Studies 1.00 20,000.03 Fall 2021
R Gonzalez, 

Brandon I.
M.F.A. Lecturer Theatre and Dance .75 17,680.00 Fall 2021

R Gonzalez, Rodolfo H.S. Lecturer of practice Journalism and Mass 
Communication

.75 38,625.03 2021-2022

R Guzman, Jr., 
Miguel S.

H.S. Lecturer Music 1.00 48,741.00 2021-2022

R Hadden, Shelby M.F.A. Lecturer Theatre and Dance .75 36,401.71 2021-2022
R Hale, Daris W. M.M. Senior Lecturer Music 1.00 43,575.21 2021-2022
R Hall, Richard D. M.M. Senior Lecturer Music 1.00 51,820.69 2021-2022
R Hamelin, Karla M. D.M.A. Senior Lecturer Music 1.00 43,952.03 2021-2022
R Hamrick, Utah L. D.M.A. Senior Lecturer Music 1.00 47,567.98 2021-2022
R Hartung-Ishii, 

Shay L.
M.F.A. Lecturer Theatre and Dance 1.00 58,007.39 2021-2022

R Hehmsoth, Henry M.M. Associate Professor 
of Practice

Music 1.00 64,404.90 2021-2022

R Hendren, Claire A. M.A. Lecturer Art and Design 1.00 46,350.00 2021-2022
R Henrick, Katherine M.A. Lecturer Communication Studies 1.00 41,200.05 2021-2022
R Henry III, William B.M. Lecturer Music 1.00 37,762.55 2021-2022

R Hickinbotham, 
Gary S.

H.S. Lecturer Music 1.00 57,473.25 2021-2022

R Hinojosa, Esteban M.A. Lecturer Art and Design 1.00 47,246.13 2021-2022
R Hirneisen, Sarah M.F.A. Lecturer Art and Design .75 33,750.00 2021-2022



R Holzner, Matthew M.M. Senior Lecturer Music 1.00 51,733.83 2021-2022
R Hopkins, Kaitlin H.S. Professor of Practice Theatre and Dance 1.00 88,915.52 2021-2022
R Hutchins, Jeremy M.A. Senior Lecturer Communication Studies 1.00 57,680.44 2021-2022
R James, Jessica L. M.A. Senior Lecturer Journalism and Mass 

Communication
1.00 50,864.58 2021-2022

R Janiga, Laritza D. M.F.A. Lecturer Art and Design 1.00 48,559.50 2021-2022
R Jenkins, Kevin C. Ph.D. Visiting Assistant 

Professor
Art and Design 1.00 50,000.00 2021-2022

R Johnson, Brian M.F.A. Senior Lecturer Art and Design 1.00 46,831.66 2021-2022
R Johnson, Craig M. D.M.A. Professor of Practice Music 1.00 85,389.95 2021-2022
R Jones, Jules B. M.F.A. Lecturer Art and Design 1.00 47,868.79 2021-2022
R Kaufman, Charles M.S. Senior Lecturer Journalism and Mass 

Communication
1.00 57,355.06 2021-2022

R Kehr, Erin M.F.A. Lecturer Theatre and Dance 1.00 57,679.97 2021-2022
R Kilday, Carolyn M.F.A. Lecturer Art and Design 1.00 48,887.47 2021-2022
R King, Daniel A. M.A. Senior Lecturer Communication Studies 1.00 43,702.76 2021-2022
R Klier, Kari M.M. Senior Lecturer Music 1.00 54,389.50 2021-2022
R Ko, Hong M.F.A. Visiting Assistant 

Professor
Art and Design 1.00 53,000.00 2021-2022

R Kraemer, Wayne M.A. Senior Lecturer Communication Studies 1.00 79,258.59 2021-2022
R Krantz, Laura E. M.A. Senior Lecturer Journalism and Mass 

Communication
.25 16,608.78 2021-2022

R Lab, Lindsay J. H.S. Lecturer Theatre and Dance 1.00 49,637.42 2021-2022
N Latin II, Arthur H.S. Lecturer Music .75 37,500.00 2021-2022
R Law, Huay-Bing M.F.A. Lecturer Theatre and Dance .75 37,033.74 2021-2022
R Laws, Kelly S. M.Ed. Lecturer Music 1.00 41,442.18 2021-2022
R Lawson, Nicholas M.F.A. Lecturer Theatre and Dance 1.00 47,379.98 2021-2022
R LeClair, 

Cassandra F.
Ph.D. Senior Lecturer Communication Studies 1.00 53,024.40 2021-2022

N Lindquist, Cheryl D.M. Lecturer Music 1.00 48,741.00 2021-2022
R Lopez, Robert A. M.M. Senior Lecturer Music .9825 47,791.57 2021-2022
R Mallonee, Laura M.A. Lecturer Communication Studies 1.00 41,612.19 2021-2022
R Maresca, Marqui B.A. Lecturer Theatre and Dance 1.00 48,217.90 2021-2022
R Maresca, Richard H.S. Lecturer Theatre and Dance 1.00 60,307.09 2021-2022
R Martinez, Gilbert J.D. Senior Lecturer Journalism and Mass 

Communication
1.00 59,726.79 2021-2022

R May, Thomas L. M.F.A. Lecturer Art and Design 1.00 46,351.01 2021-2022
R Mazak, Andrew G. B.M. Senior Lecturer Music .75 37,607.64 2021-2022
R McCorkle, Amanda M.F.A. Lecturer Theatre and Dance 1.00 47,052.20 2021-2022
R McMeeking, Anne M.F.A. Lecturer Theatre and Dance 1.00 57,466.21 2021-2022
R McShane-Bolton, 

Kathleen M.
M.F.A. Lecturer Art and Design .75 36,382.52 2021-2022

R Miller, Ann B. M.F.A. Lecturer Art and Design .75 34,762.50 2021-2022
R Minor, Tobie S. B.A. Lecturer Theatre and Dance 1.00 45,643.25 2021-2022
R Mooney, Kevin E. Ph.D. Senior Lecturer Music 1.00 64,135.42 2021-2022
R Morris, Matthew B. M.A. Lecturer Communication Studies 1.00 41,612.10 2021-2022
R Nine, Carlos M.F.A. Lecturer Theatre and Dance 1.00 47,133.00 2021-2022
R Ninov, Dimitar N. Ph.D. Senior Lecturer Music 1.00 43,575.21 2021-2022
R Nolan, David S. Ph.D. Regent’s Teacher  

and Professor       
of Practice

Journalism and Mass 
Communication

1.00 83,681.40 2021-2022

N Norton, Devi G. M.F.A. Lecturer Art and Design 1.00 22,500.00 Fall 2021
N O’Brien, Timothy D.M.A. Lecturer Music .50 24,370.50 2021-2022
R Oliver, Christa J. M.A. Assistant Professor  

of Practice
Theatre and Dance 1.00 56,135.04 2021-2022

R Owen, Phillip D. M.F.A. Lecturer Theatre and Dance 1.00 58,548.39 2021-2022
R Owens, Andronica M.A. Lecturer Communication Studies 1.00 20,000.03 Fall 2021
R Pardo, Brian E. D.M.A. Lecturer Music 1.00 48,485.06 2021-2022
R Parrish, Cheryl M.M. Senior Lecturer Music 1.00 55,839.42 2021-2022
R Passino, Morgan M.A. Lecturer Communication Studies 1.00 20,000.03 Fall 2021
R Paz II, Mark A. M.A. Senior Lecturer Communication Studies 1.00 43,871.75 2021-2022
R Perrin, Elvia M.F.A. Lecturer Art and Design 1.00 45,000.37 2021-2022



R Pierucci, Caprice M.F.A. Senior Lecturer Art and Design .75 35,175.10 2021-2022
R Poyser, Bryan K. B.S. Lecturer Theatre and Dance .75 37,033.65 2021-2022
R Price, Debra M. M.A. Senior Lecturer Journalism and Mass 

Communication
1.00 53,045.07 2021-2022

R Quintero, Michelle M.M. Lecturer Music .502 20,682.48 2021-2022
R Radics, Aimee C. M.M. Lecturer Theatre and Dance .25 14,162.52 2021-2022
R Remmler, Soomin M.F.A. Lecturer Art and Design 1.00 47,713.33 2021-2022
R Richey, Shannon H.S. Lecturer Theatre and Dance 1.00 54,348.15 2021-2022
R Rosaly, Juan R. M.M. Lecturer Music .100 48,741.00 2021-2022
R Salem, Philip J. Ph.D. Distinguished 

Professor Emeritus
Communication Studies .50 53,632.69 2021-2022

R Scharlach, Jennifer M.A. Assistant Professor  
of Practice

Journalism and Mass 
Communication

1.00 64,478.04 2021-2022

R Schumacher, 
Daniel W.

M.A. Senior Lecturer Journalism and Mass 
Communication

.25 16,391.12 2021-2022

R Seed, Daniel F. M.A. Assistant Professor  
of Practice

Journalism and Mass 
Communication

1.00 59,740.05 2021-2022

R Shay, Colin T. M.F.A. Lecturer Theatre and Dance 1.00 59,740.05 2021-2022
R Shields, Sara M. M.A. Lecturer Journalism and Mass 

Communication
1.00 49,440.06 2021-2022

R Silhavy, Vlasta L. M.Ed. Senior Lecturer Theatre and Dance 1.00 59,775.83 2021-2022
R Solis Rivero, 

Genaro
M.F.A. Lecturer Art and Design 1.00 53,290.00 2021-2022

R Sparks, Aaron F. M.F.A. Lecturer Theatre and Dance 1.00 23,566.50 2021-2021
R Stern, Jordan C. M.M. Lecturer Music 1.00 42,097.20 2021-2022
R Stewart, Neil P. M.F.A. Assistant Professor  

of Practice
Theatre and Dance 1.00 62,147.56 2021-2022

R Turnage, Caitlin M.F.A. Lecturer Theatre and Dance 1.00 49,378.23 2021-2022
R Turner, Laura B. M.F.A. Lecturer Art and Design .75 35,359.85 2021-2022
R Vandenberg, Scott M.F.A. Lecturer Theatre and Dance 1.00 56,789.96 2021-2022
R Vassian, Myra A. M.A. Senior Lecturer Music 1.00 51,072.60 2021-2022
R Villagran, Paul D. M.A. Assistant Professor  

of Practice
Journalism and Mass 
Communication

1.00 64,375.05 2021-2022

R Villarreal, Michael M.F.A. Lecturer Art and Design 1.00 45,000.00 2021-2022
R Waldrep, Lana R. M.F.A. Lecturer Art and Design 1.00 48,356.67 2021-2022
R Weill, Susan Ph.D. Associate Professor 

Emeritus
Journalism and Mass 
Communication

.50 38,502.00 2021-2022

R Wilds, Jackson S. M.M. Lecturer Music 1.00 34,371.02 2021-2022
R Wilkins, Ronald E. M.M. Lecturer Music .611 22,660.05 2021-2022
R Wissler, Holly L. Ph.D. Lecturer Music .75 34,762.50 2021-2022
N Wright, Maia J. M.F.A. Associate Professor Art and Design 1.00 47,777.78 Spring 2022
R Zmikly, Jonathan M.A. Senior Lecturer Journalism and Mass 

Communication
1.00 56,649.98 2021-2022

COLLEGE OF HEALTH PROFESSIONS 
R Alcala, Sylvia G. M.A. Lecturer Health Information Management .40 8,000.00 Fall 2021
R Baylor, Debbie A. M.Ed. Senior Lecturer Physical Therapy .50 37,262.43 2021-2022
R Beauvais, Bradley Ph.D. Associate Professor 

of Practice
Health Administration 1.00 86,520.06 2021-2022

R Belcik, Kimberly Ph.D. Clinical Associate 
Professor

St. David’s School of Nursing 1.00 82,387.21 2021-2022

R Benitez, Sylvia M.H.I.M. Lecturer Health Information Management .40 8,112.00 Fall 2021
R Biggan, Elizabeth M.S.N. Lecturer St. David’s School of Nursing .20 8,500.00 Fall 2021
R Bowers, Jessica M.S. Lecturer Communication Disorders 1.00 57,501.53 2021-2022
R Boyd, Shawn L. M.S.N. Lecturer St. David’s School of Nursing .20 8,000.00 Fall 2021
R Boysen, Sara D. M.H.I.M. Lecturer Health Information Management .20 4,000.00 Fall 2021
R Brooks, Lisa L. M.S.A. Lecturer Health Administration .50 30,900.06 2021-2022
R Burke, Amanda M.S.N. Lecturer St. David’s School of Nursing .20 6,000.00 Fall 2021
N Cariker, 

Gwendolun K.
D.P.T. Lecturer Physical Therapy .50 20,000.00 Fall 2021

N Chacon, Isabel M.S.R.C. Clinical Lecturer Respiratory Care .20 1,750.00 Fall 2021



R Covington, 
Barbara G.

Ph.D. Associate Professor St. David’s School of Nursing .50 51,868.06 2021-2022

R Cropley, Stacey D.N.P. Clinical Assistant 
Professor

St. David’s School of Nursing 1.00 79,845.66 2021-2022

R Ellis, Joanna H. M.S. Clinical Associate 
Professor

Clinical Laboratory Science 1.00 83,607.42 2021-2022

R Farmer, Timothy M.S. Clinical Lecturer Respiratory Care .20 4,000.00 Fall 2021
R Finney, Mary-

Margaret
M.S.N. Clinical Associate 

Professor
St. David’s School of Nursing 1.00 86,755.70 2021-2022

R Galemore, Emilie Au.D. Clinical Lecturer Communication Disorders 1.00 53,004.37 2021-2022
R Galles, Michelle M.S.N. Lecturer St. David’s School of Nursing .20 6,500.00 Fall 2021
N Garcia, Theresa J. Ph.D. Associate Professor St. David’s School of Nursing 1.00 95,000.00 2021-2022
R Garza, Jacob L. D.P.T. Clinical Lecturer Physical Therapy 1.00 73,498.67 2021-2022
R Greene, Lloyd Ed.D. Senior Lecturer Health Administration .75 57,309.55 2021-2022
R Guevara, Henry Ph.D. Lecturer St. David’s School of Nursing .20 6,000.00 Fall 2021
R Harkins, Lynda T. Ph.D. Clinical Associate 

Professor
Respiratory Care .25 20,092.63 2021-2022

R Hayes, Kathryn M.A. Clinical Lecturer Communication Disorders 1.00 52,916.21 2021-2022
R Henry, Courtney B.S.R.C. Clinical Lecturer Respiratory Care .40 7,000.00 Fall 2021
R Hess, Cathy M. B.S.M.R.A. Lecturer Health Information Management .40 8,000.00 Fall 2021
R Hogan, Brendon Pharm.D. Lecturer St. David’s School of Nursing .20 5,000.00 Fall 2021
R Hughes, Monica M.S.N. Clinical Assistant 

Professor
St. David’s School of Nursing 1.00 78,795.09 2021-2022

R John, Jayesh M.S.R.C. Clinical Assistant
Professor

Respiratory Care 1.00 71,802.36 2021-2022

R Johnson, Carrie D.N.P. Clinical Associate 
Professor

St. David’s School of Nursing .50 18,000.00 Fall 2021

R Johnson, Jennifer M.S.C.D. Clinical Lecturer Communication Disorders 1.00 56,233.85 2021-2022
R Johnson, Linda E. M.Ed. Lecturer Communication Disorders 1.00 28,355.59 Fall 2021
N Kokou-Abi, Komi D.N.P. Clinical Lecturer St. David’s School of Nursing 1.00 90,000.00 2021-2022
R Kosicek, Carmen M.S.N. Lecturer St. David’s School of Nursing .20 6,000.00 Fall 2021
R Lane, Tatum A. B.S.R.C. Clinical Lecturer Respiratory Care .20 3,500.00 Fall 2021
N Lee, Wendy J. D.N.P. Lecturer St. David’s School of Nursing .20 8,000.00 Fall 2021
R Leonard, Tiffany B.S. Clinical Lecturer Respiratory Care .40 7,000.00 Fall 2021
R Livsey, Mark W. M.S.N. Clinical Associate 

Professor
St. David’s School of Nursing 1.00 84,460.08 2021-2022

R Lorenz, James G. D.P.T. Lecturer Physical Therapy .20 1,500.00 Fall 2021
R Lowry, Wendy W. M.S.N. Lecturer St. David’s School of Nursing .20 6,000.00 Fall 2021
R MacKenzie, Todd M.S. Clinical Assistant 

Professor
Health Administration .50 35,068.41 2021-2022

R McClanahan, 
Christopher T.

D.N.P. Clinical Assistant 
Professor

St. David’s School of Nursing 1.00 77,719.68 2021-2022

R McDonald, Dana M.S.N. Lecturer St. David’s School of Nursing .20 4,800.00 Fall 2021
R McDowell, Debra Ph.D. Clinical Assistant 

Professor
Physical Therapy 1.00 87,689.23 2021-2022

R McMahon, Shannon M.S.N. Lecturer St. David’s School of Nursing .20 6,000.00 Fall 2021
R McManus, Mildred Ph.D. Lecturer St. David’s School of Nursing .20 6,000.00 Fall 2021
R Messinger, 

Catherine J.
D.N.P. Lecturer St. David’s School of Nursing .40 11,000.00 Fall 2021

R Murphy-Abdouch, 
Kim M.

M.P.H. Clinical Associate 
Professor

Health Information Management 1.00 79,176.83 2021-2022

R Myers, Danette L. M.B.A. Clinical Assistant 
Professor

Health Information Management 1.00 70,679.20 2021-2022

N Nguyen, Khoa A. B.S.R.C. Lecturer Respiratory Care .20 3,500.00 Fall 2021
R Okere, Suzanna Ph.D. Clinical Associate 

Professor
Physical Therapy 1.00 88,839.04 2021-2022

R Orr, Prudence L. Ph.D. Lecturer St. David’s School of Nursing .20 6,000.00 Fall 2021

R Page, Tracey L. D.N.P. Clinical Associate 
Professor

St. David’s School of Nursing 1.00 91,000.00 2021-2022

R Paladino, Andrea M.S.N. Clinical Assistant 
Professor

St. David’s School of Nursing 1.00 76,164.91 2021-2022



R Parker, Mary E. Ph.D. Clinical Associate 
Professor

Physical Therapy 1.00 81,455.58 2021-2022

R Patel, Stephanie M.S.N. Clinical Assistant 
Professor

St. David’s School of Nursing 1.00 81,237.18 2021-2022

R Perez, Cecilia T. M.S.C.D. Clinical Lecturer Communication Disorders 1.00 53,690.35 2021-2022
R Petroff, Peter A. M.D. Clinical Professor Respiratory Care .20 3,500.00 Fall 2021
R Rasoulian, Leeda D.P.T. Clinical Lecturer Physical Therapy .75 64,000.00 2021-2022
R Rich, Angela J. S.C.D. Clinical Associate 

Professor
Physical Therapy 1.00 89,702.73 2021-2022

N Roberts, Elesha R. Ph.D. Assistant Professor St. David’s School of Nursing 1.00 83,000.00 2021-2022
R Rodriguez, Damian D.P.T. Clinical Assistant 

Professor
Physical Therapy 1.00 71,357.94 2021-2022

R Rosenbaum, 
Kimberly A.

M.S.N. Clinical Assistant 
Professor

St. David’s School of Nursing 1.00 78,280.05 2021-2022

R Russell, Stephen A.A.S. Clinical Lecturer Respiratory Care .20 3,500.00 Fall 2021
R Smith, Jessica L. M.P.H. Clinical Assistant 

Professor
Radiation Therapy 1.00 65,698.62 2021-2022

R Snider, Ashley N. M.S.N. Lecturer St. David’s School of Nursing .20 6,000.00 Fall 2021
R Soubra, Said H. M.D. Clinical Associate 

Professor
Respiratory Care .25 12,734.38 2021-2022

R Spivey, Steven D.P.T. Clinical Associate 
Professor

Physical Therapy 1.00 84,879.82 2021-2022

R Stratton, Eric N. M.S.N. Lecturer St. David’s School of Nursing .40 7,800.00 Fall 2021
R Stiritz, Lori L. M.A. Clinical Assistant 

Professor
Communication Disorders 1.00 75,109.80 2021-2022

R Stokelin, Geoffery M.S.C.P.M. Clinical Lecturer Respiratory Care .20 3,500.00 Fall 2021
N Taylor, Anne M. M.B.A. Lecturer Radiation Therapy .40 9,000.00 Fall 2021
R Teal, Jennifer L. Ed.D. Lecturer Health Information Management .40 8,000.00 Fall 2021
R Terry, Nicole H. D.N.P. Lecturer St. David’s School of Nursing .20 6,000.00 Fall 2021
R Tipps, Jason D. M.S.C.D. Clinical Lecturer Communication Disorders 1.00 54,609.38 2021-2022
N To, Huy B.S. Lecturer Respiratory Care .20 3,500.00 Fall 2021
R Topinka, Joseph L.L.M. Assistant Professor     

of Practice
Health Administration 1.00 84,020.32 2021-2022

N Tran, Annie H. B.S.R.C. Lecturer Respiratory Care .20 3,500.00 Fall 2021
N Valdez, Lenora E. M.S.N. Clinical Assistant 

Professor
St. David’s School of Nursing 1.00 80,000.00 2021-2022

R Vela, Autumn M. M.S.H.A. Lecturer Clinical Laboratory Science .20 5,000.00 Fall 2021
N Wagner, Amanda D.N.P. Clinical Lecturer St. David’s School of Nursing 1.00 79,000.00 2021-2022
R Walston-Sanchez, 

Melissa E.
M.H.I.M. Lecturer Health Information Management 1.00 53,911.72 2021-2022

R Wendel, Renee M.S. Senior Lecturer Communication Disorders 1.00 62,075.25 2021-2022
R Williams, Michael M.S.N. Lecturer St. David’s School of Nursing .20 6,500.00 Fall 2021
R Williams, Shannon D.P.T. Clinical Lecturer Physical Therapy 1.00 64,184.18 2021-2022
R Wilson, Devyn M. B.S.R.C. Clinical Lecturer Respiratory Care .20 3,500.00 Fall 2021
R Wuolett, Brandy M.S.N. Lecturer St. David’s School of Nursing .40 7,800.00 Fall 2021

COLLEGE OF LIBERAL ARTS
R Abshire, Roger P. Ph.D. Lecturer Political Science 1.00 46,350.00 2021-2022
R Adams, Laura L. Ph.D. Lecturer Psychology 1.00 43,259.93 2021-2022
R Adams, Mindy H. M.F.A. Senior Lecturer English 1.00 42,000.03 2021-2022
R Ahlman, Todd M. Ph.D. Associate Professor 

of Practice
Anthropology 1.00 143,591.64 2021-2022

R Alfau, Antonio de 
Jesus

M.A. Lecturer World Languages and Literatures .50 24,806.98 2021-2022

R Angulo, Juan R. M.S. Lecturer Psychology 1.00 41,907.63 2021-2022
R Angulo, Sarah K. Ph.D. Senior Lecturer Psychology 1.00 49,403.63 2021-2022
R Arnold, Charles B. M.A. Senior Lecturer Political Science 1.00 60,900.56 2021-2022
R Bagnulo, Vince A. Ph.D. Lecturer Political Science 1.00 48,310.04 2021-2022
R Bajraktarevic, Tea M.F.A. Professor English 1.00 128,750.01 2021-2022
R Barton, Andrew C. M.A. Lecturer English 1.00 16,261.14 Fall 2021
R Benedikt, Amelie Ph.D. Senior Lecturer Philosophy 0.00 0.00 Fall 2021
R Bennett, David E. M.F.A. Lecturer Philosophy 1.00 23,895.00 Fall 2021



R Bernstein, Beth A. Ph.D. Senior Lecturer World Languages and Literatures 1.00 44,371.22 2021-2022
R Bitney, Catherine Ph.D. Senior Lecturer Psychology 1.00 45,068.70 2021-2022
R Bonazzo 

Romaguera, Claude
Ph.D. Lecturer Sociology 1.00 50,263.97 2021-2022

R Bouzard, Gayle G. M.Ed. Senior Lecturer Sociology 1.00 48,766.04 2021-2022
R Bower, Matthew E. Ph.D. Senior Lecturer Philosophy 1.00 43,588.09 2021-2022
R Boyd, Carolyn E. Ph.D. Associate Research 

Professor
Anthropology 1.00 87,863.84 2021-2022

N Brickner-Wood, 
Brady W.C.

M.A. Lecturer English .75 11,250.00 Fall 2021

N Bruning, Allison L. M.A. Lecturer Psychology 1.00 40,000.00 2021-2022
R Carson, Jo Ann Ph.D. Senior Lecturer Philosophy .50 31,705.06 2021-2022
R Chevaillier, Flore Ph.D. Senior Lecturer English 1.00 43,598.29 2021-2022
R Citko-DuPlantis, 

Malgorzata
Ph.D. Lecturer World Languages and Literatures .50 21,500.00 2021-2022

R Coates, Jason R. M.F.A. Senior Lecturer English 1.00 46,347.96 2021-2022
R Collins, Joanna K. Ph.D. Senior Lecturer English 1.00 44,483.67 2021-2022
R Conner, Matthew Ph.D. Senior Lecturer World Languages and Literatures 1.00 53,629.82 2021-2022
R Cooper, Brian J. Ph.D. Senior Lecturer Geography and Environmental 

Studies
1.00 60,178.42 2021-2022

R Cordaro, Mildred Ph.D. Senior Lecturer Psychology 1.00 52,860.87 2021-2022
R Crisp, Carrie B. J.D. Lecturer Philosophy 1.00 43,863.87 2021-2022
R Cross, Anthony Ph.D. Senior Lecturer Philosophy 1.00 43,774.38 2021-2022
R Cruz, Jr., Jesus M.A. Lecturer English 1.00 15,500.00 Fall 2021
R Cunningham, 

Deborah L.
Ph.D. Senior Lecturer Anthropology 1.00 55,687.30 2021-2022

R Davio, Rebecca L. Ph.D. Associate Professor 
of Practice 

Geography and Environmental 
Studies

1.00 141,739.28 2021-2022

R Davis, John M. Ph.D. Professor Psychology .50 50,201.03 2021-2022
R DiMauro-Jackson, 

Moira M.
Ph.D. Senior Lecturer World Languages and Literatures 1.00 52,514.64 2021-2022

R Diocares, Maria A. M.A. Senior Lecturer World Languages and Literatures 1.00 48,146.43 2021-2022
R Duffy, Shannon E. Ph.D. Senior Lecturer History 1.00 49,515.42 2021-2022
R Dunaway, Margaret Ph.D. Senior Lecturer World Languages and Literatures 1.00 48,146.80 2021-2022
R Easton, Judith A. Ph.D. Lecturer Psychology 1.00 48,078.39 2021-2022
R Elliott, Rachel J. M.A. Lecturer English .75 23,174.97 2021-2022
R Ellis-Lai, Laura Ph.D. Senior Lecturer English 1.00 43,288.95 2021-2022
R Etienne, Trace M. M.A. Senior Lecturer History  1.00 51,718,53 2021-2022
R Farrar, Blake R. M.A. Lecturer Political Science 1.00 43,804.08 2021-2022
R Feeler, William R. M.F.A. Lecturer English .75 25,086.21 2021-2022
R Fitzgerald, Keri L. M.A. Senior Lecturer English 1.00 43,897.34 2021-2022
R Fry, Logan J. M.F.A. Lecturer English .75 25,086.21 2021-2022
N Gessas, William J. Ph.D. Lecturer Philosophy 1.00 47,790.00 2021-2022
R Gilbertson, Eric N. Ph.D. Assistant Professor Philosophy  1.00 64,000.00 2021-2022
R Glass, Bryan S. Ph.D. Senior Lecturer History 1.00 45,239.45 2021-2022
R Gomez Ramirez, 

Maria L.
Ph.D. Senior Lecturer World Languages and Literatures 1.00 45,789.35 2021-2022

N Guerrero, Laurie 
Ann

M.F.A. Lecturer English .25 25,000.00 2021-2022

R Hadder, Neill Ph.D. Senior Lecturer Anthropology 1.00 55,959.39 2021-2022
R Hammett, Chad A. M.F.A. Senior Lecturer English 1.00 50,786.80 2021-2022
N Hernandez, Mark M. M.F.A. Lecturer English 1.00 15,000.00 Fall 2021
N Hicks, Macy M. M.A. Lecturer Psychology 1.00 40,000.00 2021-2022
R Hill, Kayla A. M.A. Lecturer World Languages and Literatures 1.00 45,380.35 2021-2022
R Ilersich, Margaret M.F.A. Lecturer English .75 24,391.66 2021-2022
R Jensen, William M.F.A. Senior Lecturer English 1.00 43,336.32 2021-2022
R Johnson, 

Christopher J.
Ph.D. Clinical Professor Sociology 1.00 84,716.58 2021-2022

R Johnson, Vanessa M.F.A. Lecturer English 1.00 16,911.76 Fall 2021
R Kanon, Elizabeth Ph.D. Lecturer Philosophy 1.00 44,139.47 2021-2022
R Karr, Jeffrey G. M.F.A. Lecturer English .75 24,391.68 Fall 2021
N Killoren, David J. Ph.D. Lecturer Philosophy 1.00 47,790.00 2021-2022



R Kosmitis, Lindy M. M.A. Senior Lecturer English 1.00 48,565.32 2021-2022
R Kucera, Neil W. J.D. Lecturer Geography and Environmental 

Studies
.25 11,091.74 2021-2022

R Kucera, Neil W. J.D. Lecturer Political Science .25 5,954.42 Fall 2021
R Lamb Webber, 

Lisa A.
M.S. Senior Lecturer Sociology 1.00 47,123.21 2021-2022

R Lamm, Jennifer E. Ph.D. Lecturer Political Science 1.00 46,813.50 2021-2022
R Lannon, Deirdre M.A. Senior Lecturer History 1.00 42,212.52 2021-2022
R Law, Debra A. Ph.D. Senior Lecturer History 1.00 39,275.41 2021-2022
R Limage Montesinos, 

Lupita
Ph.D. Senior Lecturer World Languages and Literatures 1.00 51,940.82 2021-2022

R Linville, Emiko M. M.A. Lecturer World Languages and Literatures .50 22,245.58 2021-2022
R Lopez, Joshua C. M.F.A. Lecturer English .75 24,350.15 2021-2022
R Lupo, Amber K. Ph.D. Senior Lecturer Psychology 1.00 47,793.70 2021-2022
R Mace, Robert E. Ph.D. Professor of Practice Geography and Environmental 

Studies
.25 29,837.81 2021-2022

R Mann, Bryan N. Ph.D. Senior Lecturer History 1.00 47,078.99 2021-2022
R Margrave, 

Christopher K.
M.F.A. Senior Lecturer English 1.00 43,288.95 2021-2022

R Martinez, Jessica M.F.A. Lecturer English 1.00 15,000.00 Fall 2021
R Mauck, Jeffrey Ph.D. Senior Lecturer History 1.00 59,057.59 2021-2022
R May, Whitney S. M.A. Lecturer English 1.00 19,338.72 Fall 2021
R Mayberry, 

Azucena R.
Ph.D. Senior Lecturer Psychology .75 36,113.78 2021-2022

N McKeating, 
Hannah M.

M.A. Lecturer English 1.00 15,000.00 Fall 2021

R McKelvain, William Ph.D. Senior Lecturer Psychology 1.00 47,380.08 2021-2022
R McKeown, Ashley Ph.D. Senior Lecturer Anthropology 1.00 61,712.70 2021-2022
R McMahan, Jr., 

Thomas V.
J.D. Professor of Practice Political Science .50 53,560.02 2021-2022

R McWilliams, 
James

Ph.D. Professor of Practice History 1.00 86,388.79 2021-2022

R Meador, Robert P. M.F.A. Lecturer English 1.00 24,391.66 2021-2022
R Meeks, Amy M. Ph.D. Senior Lecturer Psychology 1.00 54,291.14 2021-2022
R Mehrinfar, Kamron M.F.A. Lecturer English 1.00 25,086.28 2021-2022
R Mehta, Binita V. Ph.D. Senior Lecturer Philosophy 1.00 51,087.06 2021-2022
R Melgar, Alba E. M.A. Senior Lecturer World Languages and Literatures 1.00 47,831.71 2021-2022
R Mellard, Jason D. Ph.D. Assistant Professor    

of Practice
History 1.00 60,139.03 2021-2022

R Mikles, Nataha L. Ph.D. Assistant Professor Philosophy 1.00 64,000.00 2021-2022
R Mixon, Amanda J. Ph.D. Lecturer English .25 3,834.37 Fall 2021
R Moore, Jacob W. M.F.A. Lecturer English 1.00 15,500.00 Fall 2021
R Mora, Sherri L. Ph.D. Senior Lecturer Political Science 1.00 79,464.47 2021-2022
R Moriuchi, Mayumi Ph.D. Senior Lecturer and 

Regents’ Teacher
World Languages and Literatures 1.00 55,573.65 2021-2022

R Mosel-Talavera, 
Kelly M.

M.A. Senior Lecturer Sociology 1.00 50,426.57 2021-2022

R Moses, Russell G. Ph.D. Senior Lecturer Philosophy 1.00 46,231.15 2021-2022
R Needham, Keith A. M.A. Senior Lecturer English 1.00 55,748.38 2021-2022
R Newcomer, Lara T. M.A. Lecturer History 1.00 39,275.41 2021-2022
R Newling, Kay M. M.A. Senior Lecturer Sociology 1.00 48,452.80 2021-2022
R North, Amanda K. M.F.A. Lecturer English 1.00 25,086.21 2021-2022
R O’Connor, Robert Ph.D. Lecturer Philosophy 1.00 43,863.87 2021-2022
R Oram, Ruby G. Ph.D. Assistant Professor of 

Practice
History 1.00 61,800.03 2021-2022

R Ozturk, Burkay T. Ph.D. Senior Lecturer Philosophy 1.00 43,283.20 2021-2022
R Paddison, Joshua Ph.D. Senior Lecturer History 1.00 38,486.35 2021-2022
R Parrish, Claire M. Ph.D. Lecturer World Languages and Literatures 1.00 44,290.02 2021-2022
R Perna, Maryann M.F.A. Lecturer English 1.00 16,237.02 Fall 2021
R Peters, Danny W. M.F.A. Lecturer English .75 24,964.55 2021-2022
R Pierson, Colin R. M.S. Senior Lecturer Sociology 1.00 45,925.24 2021-2022
R Pilkington, Francine M.F.A. Lecturer English 1.00 42,277.50 2021-2022



R Pisak, Gyongyi Ph.D. Senior Lecturer World Languages and Literatures 1.00 44,650.34 2021-2022
R Pommerening, Amy Ph.D. Senior Lecturer Philosophy 1.00 43,774.33 2021-2022
R Powell, Paige E. M.F.A. Lecturer English 1.00 15,500.00 Fall 2021
R Price, Daniel J. M.A. Senior Lecturer English 1.00 46,789.30 2021-2022
R Price, Robert Ph.D. Senior Lecturer Sociology 1.00 58,149.59 2021-2022
R Prince, Benjamin Ph.D. Lecturer Geography and Environmental 

Studies
1.00 51,500.04 2021-2022

N Ptak, Thomas W. Ph.D. Assistant Professor Geography and Environmental 
Studies

1.00 71,500.00 2021-2022

N Radoman-Shaw, 
Brandon G.

Ph.D. Lecturer Geography and Environmental 
Studies

1.00 25,000.00 Fall 2021

R Rainey, Tiffany D. M.A. Lecturer English .75 23,174.97 2021-2022
R Ray, Rosalie S. Ph.D. Assistant Professor Geography and Environmental 

Studies
1.00 66,000.00 2021-2022

R Reed, Benjamin A. M.F.A. Senior Lecturer English 1.00 43,288.86 2021-2022
R Reesor, Nevitt D. Ph.D. Senior Lecturer Philosophy 1.00 46,231.15 2021-2022
R Riegel, Jennifer A. M.F.A. Lecturer English .75 11,250.00 Fall 2021
R Rivkin, Stanislav M.F.A. Senior Lecturer English 1.00 43,546.47 2021-2022
R Roberts, Andrew Ph.D. Senior Lecturer Psychology 1.00 48,808.49 2021-2022
R Robertson, Richard M.F.A. Lecturer English .75 25,087.12 2021-2022
R Robinson, Allison L. Ph.D. Lecturer History 1.00 37,907.44 2021-2022
R Rogers, Robyn R. M.Ed. Senior Lecturer Psychology 1.00 69,439.62 2021-2022
R Rose, Sean G. M.F.A. Senior Lecturer English 1.00 43,288.95 2021-2022
R Ross, Rebekah J. M.A. Senior Lecturer Philosophy 1.00 49,522.12 2021-2022
R Rybarski, Emily T. M.A. Lecturer English .75 24,391.66 2021-2022
R Salzmann, Alicia M.F.A. Lecturer English 1.00 25,116.32 2021-2022
R Schaefer, Edward M.A. Senior Lecturer English 1.00 43,288.95 2021-2022
R Scott, Amanda E. M.A. Senior Lecturer English 1.00 45,077.50 2021-2022
R Seay, Ollie J. Ph.D. Clinical Assistant 

Professor
Psychology 1.00 66,813.24 2021-2022

R Shaw, Shannon S. M.A. Lecturer English .75 24,350.08 2021-2022
N Sidi, Sandra J. M.F.A. Lecturer English .50 7,500.00 Fall 2021
R Sims, Laura M.A. Senior Lecturer English 1.00 43,581.79 2021-2022
R Siwak, Ewa Ph.D. Senior Lecturer World Languages and Literatures 1.00 47,380.36 2021-2022
R Smith, David A. J.D. Senior Lecturer Political Science 1.00 49,150.83 2021-2022
R Smith, Jon M. M.F.A. Senior Lecturer English 1.00 50,958.02 2021-2022
R Stansell, Ellen B. Ph.D. Lecturer Philosophy 1.00 43,863.78 2021-2021
R Stern, Mark J. M.A. Lecturer Psychology 1.00 40,000.00 2021-2022
R Stigler-Granados, 

Paula S.
Ph.D. Lecturer Health Administration .20 5,000.00 Fall 2021

R Stingley, Katherine M.F.A. Lecturer English .75 24,391.68 2021-2022
R Surovell, Jonathan Ph.D. Lecturer Philosophy 1.00 43,283.20 2021-2022
R Synnestvedt, Cedric M.F.A. Lecturer English .75 25,086.21 2021-2022
N Thompson, Seth A. Ph.D. Lecturer Philosophy 1.00 47,790.00 2021-2022
R Thomson, James M.F.A. Lecturer English 1.00 15,913.50 Fall 2021
R Townsend, Christi Ph.D. Senior Lecturer Geography and Environmental 

Studies
1.00 54,590.00 2021-2022

R van der Kolk, 
Dolores A.

Ph.D. Senior Lecturer Geography and Environmental 
Studies

1.00 51,669.31 2021-2022

N VandenBroek, 
Angela K.

Ph.D. Assistant Professor Anthropology 1.00 70,125.00 2021-2022

R VanderLind, Blake M.A. Lecturer English 1.00 15,000.00 Fall 2021
R Varacalli, Thomas Ph.D. Senior Lecturer Political Science 1.00 51,081.50 2021-2022
R Velasquez, Gloria M.A. Senior Lecturer World Languages and Literatures 1.00 48,146.43 2021-2022
R Villanueva-Eguia-

Lis, Susana
Ph.D. Senior Lecturer World Languages and Literatures 1.00 45,003.43 2021-2022

R Villarreal, Tina M.S. Senior Lecturer Sociology 1.00 45,925.24 2021-2022
R Wallace, Marc A. Ph.D. Associate Professor 

of Practice
Political Science 1.00 72,356.52 2021-2022

R Wallenstein, Eric Ph.D. Lecturer English .75 25,086.28 2021-2022
R Watson, Lorena C. M.Ed. Lecturer Psychology 1.00 41,865.45 2021-2022



N Wernette, Shelly J. Ph.D. Senior Lecturer Geography and Environmental 
Studies

1.00 51,500.00 2021-2022

N Wheatland, Casey M.A. Lecturer Political Science 1.00 45,000.00 2021-2022
R Whitehawk, Michael M.A. Senior Lecturer Sociology 1.00 45,388.23 2021-2022
R Wiegman, Isaac T. Ph.D. Lecturer Philosophy 1.00 43,577.71 2021-2022
R Williams, Justin W. Ph.D. Senior Lecturer Philosophy 1.00 48,310.04 2021-2022
R Williams, Luann E. M.A. Lecturer World Languages and Literatures 1.00 43,259.93 2021-2022
R Wilson, Carolina M.A. Senior Lecturer World Languages and Literatures 1.00 46,731.73 2021-2022
R Wilson, Connor P. M.A. Lecturer English 1.00 15,500.00 Fall 2021
R Wilson, Paul A. M.A. Senior Lecturer Philosophy 1.00 49,522.19 2021-2022
R Winchell, Anne E. M.F.A. Lecturer English .75 26,291.64 2021-2022
R Wivagg, Jonathan Ph.D. Senior Lecturer Sociology .25 11,920.66 2021-2022

COLLEGE OF SCIENCE AND ENGINEERING
R Abel, Michael G. Ph.D. Senior Lecturer Biology 1.00 54,474.32 2021-2022
R Ahlbach, Connor Ph.D. Lecturer Mathematics 1.00 49,916.91 2021-2022
R Allison, Jeffry C. Ph.D. Lecturer Chemistry and Biochemistry .75 41,233.33 2021-2022
R Al-Tameemi, 

Weam M.
Ph.D. Lecturer Mathematics 1.00 50,416.10 2021-2022

R Aspbury, Andrea Ph.D. Senior Lecturer Biology 1.00 63,620.28 2021-2022
R Balmer, Elizabeth Ph.D. Lecturer Mathematics 1.00 44,756.85 2021-2022
R Banta, Marilyn R. Ph.D. Senior Lecturer Biology 1.00 60,823.99 2021-2022
R Barrera III, 

Roberto 
Ph.D. Senior Lecturer Mathematics 1.00 49,989.40 2021-2022

R Barringer, Daniel M.S. Lecturer Physics 1.00 51,669.40 2021-2022
R Bergh, Joel J. Ph.D. Senior Lecturer Biology 1.00 55,459.99 2021-2022
R Betros, Glynda B. M.S. Senior Lecturer Mathematics 1.00 50,775.59 2021-2022
R Beverly, Harlan T. Ph.D. Lecturer Materials Science, Engineering, 

and Commercialization 
.50 51,500.04 2021-2022

R Bhattacharyya, 
Sonalee

Ph.D. Lecturer Mathematics 1.00 49,916.91 2021-2022

R Cabra, Henry Ph.D. Lecturer Ingram School of Engineering .75 43,316.29 2021-2022
R Casey, Michael L. Ph.D. Senior Lecturer Ingram School of Engineering 1.00 67,776.39 2021-2022
R Casstevens, John B.S. Professor of Practice Engineering Technology 1.00 115,360.05 2021-2022
R Chakraborty, 

Pritha
Ph.D. Lecturer Mathematics 1.00 48,966.27 2021-2022

R Chase, Timothy M. Ph.D. Senior Lecturer Mathematics 1.00 49,157.97 2021-2022
R Compeau, Jr., 

Cecil Richard
Ph.D. Professor of Practice Ingram School of Engineering 1.00 79,930.48 2021-2022

R Corrigan, Sean J. Ph.D. Senior Lecturer Mathematics 1.00 49,989.40 2021-2022
R Couvillion, Ellen B. M.S. Senior Lecturer Mathematics 1.00 47,512.64 2021-2022
R Crawford, Michele Ph.D. Lecturer Biology 1.00 51,500.04 2021-2022
R Dabbaghianamiri, 

Maedeh
Ph.D. Lecturer Engineering Technology 1.00 55,528.41 2021-2022

R Damin, Craig A. Ph.D. Lecturer Chemistry and Biochemistry 1.00 48,968.96 2021-2022
R Davenport, Rachel Ph.D. Senior Lecturer Biology 1.00 58,894.90 2021-2022
R David, Wendi M. Ph.D. Senior Lecturer Chemistry and Biochemistry 1.00 61,201,46 2021-2022
R Davidson, James Ph.D. Lecturer Ingram School of Engineering .75 20,643.50 Fall 2021
R Dharmasiri, 

Sunethra
Ph.D. Senior Lecturer Biology 1.00 55,305.09 2021-2022

R Dorman, Walter A. M.S. Senior Lecturer Mathematics 1.00 53,007.52 2021-2022
R Edwards-Bruner, 

Christopher R.
Ph.D. Lecturer Physics 1.00 51,110.23 2021-2022

R Eslami, 
Mohammadreza

Ph.D. Associate Professor of 
Practice

Engineering 1.00 94,760.07 2021-2022

R Farnsworth, 
Cameron L.

Ph.D. Senior Lecturer Mathematics 1.00 50,146.10 2021-2022

R Gerlofs, Maureen M.S. Senior Lecturer Mathematics 1.00 47,917.74 2021-2022
R Gholoom, Husain M.S. Senior Lecturer Computer Science 1.00 57,591.26 2021-2022
R Godinez Salomon, 

Jose Fernando
Ph.D. Lecturer Chemistry and Biochemistry .25 12,617.58 2021-2022

R Gray, Joel W. Ph.D. Senior Lecturer Chemistry and Biochemistry 1.00 58,000.00 2021-2022







 

ENROLLMENT
Beginning this Fall, LSCO has transitioned to a majority 8-week course format, which we 
believe will improve retention and completion metrics and overall student success, as 
indicated by evidence from our own pilots in certain program areas and from other colleges 
that have adopted this format. In addition, we have just transitioned to the Non-Traditional 
Reporting Program with THECB, allowing us to count enrollment, contact hours, and credit 
hours for all sessions that occur within a long semester as opposed to “flexing” the 2nd 8-
week course numbers into the next semester. This will allow us to more accurately capture 
headcount and hours within the Fall and Spring semesters and should equate to long-term 
growth in our numbers.

Our certified Summer 2021 enrollment was down compared to last year; however, it should 
be noted that Summer 2020 was an all-time record term for us, partly fueled by offering free 
courses for students trying to catch up after the onset of the COVID-19 pandemic. Not 
counting last summer, our Summer 2021 enrollment was higher than any other previous 
summer term. Although preliminary numbers for Fall 2021 show a slight decline in overall 
enrollment compared with last year, we believe that additional enrollment will emerge with 
the second 8-week session that begins Monday, October 25. Additionally, we are seeing 
record enrollment for our steadily growing dual-credit student population which is currently 
5% higher than last Fall. We suspect that the persistence and recent surge of COVID-19 
continues to negatively impact our traditional students, many of whom have jobs and are 
caring for their families. 

PLANNING AND BUDGETING
This Fall, students have the opportunity to take advantage of “Buy One Class, Get One Free” 
or “Buy Two Classes, Get Two Free” offers using HEERF Institutional funds. Our enrollment has 
remained flat from last Fall. The budget for FY22 has been issued with the new fiscal year that 
started September 1, and it is a flat budget. Travel has been lifted as of September 1, so 
employees may begin participating in professional development and conferences 
again. Lamar State College Orange received additional General Revenue Appropriations for 
parity this biennium, so designated tuition was decreased an additional 33% for students. We 
have also contracted with Barnes and Noble to offer First Day Complete, or the Gator Book 
Pack Textbook Rental Program, to students for $25 per semester credit hour, and the parity 
has allowed us to scholarship $10 per semester credit hour of that fee. The students are paying 
a relatively small fee of $15 per semester credit hour for their books.  
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CAPITAL PROJECTS
As of October 5, 2021, we have reached substantial completion of the Gatemouth Student 
Plaza. Hurricane Laura repairs continue with parking lot light pole repairs and work at the 
Brown Estate left to be completed. We are in the process of purchasing property at 105 Green 
Avenue for the expansion of our Workforce Education programs.  The demolition of the 
Capital One Bank building is in progress and is expected to take approximately 30 days. 

INFORMATION TECHNOLOGY
The Information Services department successfully completed the following projects: Ellucian 
Experience (MyGator), Barnes and Noble First Day Complete program (Gator Book Pack), Fixed 
Assets, multi-factor authentication (DUO) for all employees, single sign-on via MyGator to all 
Microsoft Office365 applications, Blackboard, all Banner applications, and the automation of 
computer account creation. The Information Services department started implementing a 
new work order system called TeamDynamix in conjunction with LSCPA. Other upcoming 
projects include a website redesign that is out for RFP, implementation of DigArc and Acalog, 
a product of Modern Campus, evaluation of a new vendor for hosted voice services, obtaining 
a new internet connection provider, and evaluation of all infrastructure systems including 
network, servers, and desktop hardware and software. LSCO is also pleased to report we are 
in 100% compliance with Cybersecurity training for FY21.

ACADEMICS
SACSCOC 
LSCO successfully submitted the referral report to SACSCOC on September 8, 2021.

Grant Proposals
LSCO submitted a TRUE Grant proposal for $500,000 to THECB for equipment with the new 
Mechanical, Manufacturing, and Maintenance (MMM) program.  Grant award notifications 
are due in mid-October.

In consortium with LSCPA and LIT, LSCO submitted a TRUE Grant proposal for $1.3 million to 
seek equipment and evening training space for a CDL program on LSCO’s campus. Grant 
award notifications are due in mid-October.

WORKFORCE and CONTINUING EDUCATION
LSCO Hires New Associate Dean of Technical Studies
LSCO welcomed Keith Jones, Ed.D., to the Gator Family as the new Associate Dean of Technical 
Studies. Dr. Jones has been tasked with leading the technical education programs, including 
Instrumentation, Industrial Technology, Maritime, Process Technology, and Welding. He is 
also charged with developing new programs, ensuring students and faculty have resources to 
be successful, connecting faculty with business and industry partners, supporting internships 
and apprenticeships, and pursuing grants for buildings, equipment, and other resources.

“The environment here is incredible. The faculty and staff serve with such kindness and 
enthusiasm that it elevates the entire college experience and carries over into the attitudes 
and performance of the students. This is a fantastic place for a young person to learn the skills 
to make an excellent living,” Dr. Jones said. “I began to take notice [of LSCO] when my son 



would come home from college excited about his day. Every week he had new stories about 
how fantastic his instructors were, how everyone on campus goes out of their way to make 
folks feel appreciated, and how even the President would stop and sit on a bench and listen 
to students talk about their experiences,” Dr. Jones said.

Louisiana Workforce Commission Partnership
LSCO is excited to announce that in a new agreement with the State of Louisiana, Louisiana 
residents who wish to enroll in certain job training technical programs can now receive funding 
from the Louisiana Workforce Commission (LWC) to cover their enrollment in those programs 
at LSCO.

LSCO is considered an Eligible Training Provider (ETP) by LWC, which is an entity with job 
training programs that provide Workforce Innovation and Opportunity Act (WIOA)–funded 
training services. The State of Louisiana has agreed to fund enrollment for any Louisiana 
resident wishing to enroll in these LSCO job training programs that have been listed as an ETP 
service.

This exciting partnership means that Louisiana students will have a new source of funding to 
support their educational goals through specific technical programs at Lamar State College 
Orange, including Industrial Technology, Class A and Class B Commercial Driver’s License, 
Instrumentation Technology, Mobile Crane Operator Training, Vocational Nursing, and 
Registered Nursing programs.

STUDENT SERVICES
Admissions and Advising
Lamar State College Orange was honored to host the Texas Association of Collegiate Registrars 
and Admissions Officers (TACRAO) College Fair on our beautiful campus. LSCO and over 20 
other schools in Texas and Louisiana had representatives available to speak with students 
about their current or future college endeavors.

LSCO and Southeast Texas Workforce Solutions co-hosted a Job Fair on LSCO’s campus this 
semester. Students and the local community visited with over 30 employers about potential 
job openings. 

Student Activities
LSCO is thrilled to have student activities back on campus this semester. Our Student Activities 
Department planned all summer in preparation to welcome our students back to campus with 
fun activities. The activities started with Welcome Week, hosted by Student Activities and 
Student Government Association. Tables were set up across campus providing snacks and 
school supplies to students during the first week of school.

Student Appreciation Day was held on September 16, and our Gator Campus did not let rain 
from Tropic Storm Nicholas keep us from having fun. Students enjoyed games, snacks, music, 
prizes, and free swag in the Student Center Gym. Faculty, staff, and students, including Dr. 
Johnson, enjoyed stuffing an LSCO Gator!

https://www.facebook.com/LamarOrange/photos/pcb.4908866659129622/4908812869135001
https://www.facebook.com/lscostudentactivities/photos/a.237615580050989/1227617971050740/
https://www.facebook.com/lscostudentactivities/photos/a.237615580050989/1227617971050740/


Mission: IMPROVable, UMass Amherst’s premier short-form improv comedy troupe, founded 
in 1991, provided a gym full of laughter for our students in early October. Students enjoyed 
the break from studying to participate in this highly interactive comedy experience!

LSCO’s annual Octoberfest is back! The Community Trick-or-Treating Event will be held on the 
LSCO campus on Thursday, October 28. Costume contests, inflatables, games, giveaways, and 
more are lined up for Octoberfest. The highlight of the evening will be the unveiling and 
ribbon-cutting of the newly-constructed Gatemouth Plaza.

Financial Aid
LSCO awarded more than $170,000 in scholarships to over 300 students in Fall 2021. Over 37% 
of the Gator student population is receiving financial aid. Our Financial Aid Department has 
been very busy participating in FAFSA Workshops and Information meetings at our local High 
School campuses.

CAMPUS SPECIFIC ITEMS

 LSCO welcomed faculty back to campus on August 19 with Dr. Luis Ponjuan as the keynote 
speaker at the Fall 2021 Convocation. Dr. Ponjuan spoke about engaging two-year college 
students and meeting them where they are in order to support their educational journey. Dr. 
Wendy Elmore, Provost/Executive Vice President, led the two-day conference, and 
department directors provided updates on their various programs.  

 LSCO student Steven Wilkerson received a Special Certificate of Congressional Recognition 
from Congressman Brian Babin’s office for completing their 2021 Summer Intern Program.  
On campus, Steven is a member of the Phi Theta Kappa and the Speech and Debate Team.  
He hopes to go to law school and become an attorney. We are #GatorProud of Steven!

 The Orange Chamber of Commerce presented the LSCO Employee of the Semester award to 
Crystal Compton and the Student of the Semester award to Carlos Gutierrez Vilches. Carlos is 
currently a pre-vocational nursing student and has already completed his Dental Assisting 
Certificate at LSCO. Faculty members describe Carlos as an active student, demonstrating 
leadership with positive energy, a desire to learn, and gracious manners. He is not only a 
successful student himself, but also a wonderful role model for his classmates.  

Crystal is the Administrative Assistant III to the Dean of Student Services and the Executive 
Director of College Affairs. Crystal’s immediate supervisor said it best, “To put it simply, 
Crystal gets things done.” Crystal is a passionate, determined, and dedicated employee who 
always puts our students first. A coworker said, “Crystal has filled numerous roles, at a 
moment’s notice, and has done so with grace and dignity.” 

 LSCO’s Learning Technology Director, Alicia Lloyd, has been appointed to the Texas Higher 
Education Coordinating Board Learning Technology Advisory Committee (LTAC). LTAC serves 
as a forum for problem-solving and generating ideas to improve digital learning in higher 
education that reflect the goals of the 60x30TX strategic plan. The committee has 23 voting 
members and one non-voting student member that represent diverse institutions from 



across the State and serve in a variety of leadership capacities related to learning technology. 
Lloyd’s appointment began on September 1, 2021, and ends on August 31, 2024. 
Congratulations to Mrs. Lloyd on this prestigious appointment. 

 Dr. Tom Johnson and his wife, Karen, hosted new Lamar University President Dr. Jaime Taylor 
and his wife, Stacy, on the campus of LSCO in September. “We couldn’t be more thrilled that 
Dr. Taylor has joined us in Southeast Texas to transform lives through education. Dr. Taylor is 
a product of a two-year school like myself and has shared his passion for two-year degrees 
with me. We are honored to host him and his wife, Stacy, here at their first visit to our 
beautiful college on the Sabine,” said Dr. Tom Johnson. “I foresee our colleges working 
incredibly well together in the many years to come. This is the beginning of a beautiful 
partnership,” said Dr. Johnson.

 LSCO is hosting one COVID-19 vaccine clinic per month during the Fall 2021 semester. The 
clinics are free and open to our faculty, staff, and students, and the community. Moderna and 
Johnson & Johnson vaccines are available, and Moderna booster shots are available for those 
who qualify. LSCO is proud to partner with the Orange and Hardin County Health 
Departments to bring the vaccine clinics to the campus.  

 The Association of Collegiate Anglers released their latest update in the Bass Pro Shops School 
of the Year rankings presented by Abu Garcia, and our LSCO Gators are ranked #14 nationally! 
We are so incredibly proud of our Gator Fishing Club. They have continued to make a name 
for themselves on the national stage in just two years of existence. Good luck to our Gators 
as they continue to participate in tournaments this year.

 The LSCO Speech and Debate Team competed in a virtual tournament hosted by the 
University of West Florida. There were over 22 colleges representing nine different states 
with 130 competitors in the competition. 

In Novice IPDA Debate, Steven Wilkerson represented LSCO with an undefeated record in 
four preliminary rounds of competition. Mr. Wilkerson was the first seed going into 
elimination rounds with wins over Georgia Tech University, Texas Christian University, 
Valdosta State University, and the University of Texas - El Paso. In Quarter finals, Mr. 
Wilkerson won a 2-1 decision over the University of Central Florida and then lost in Semi-
finals to Georgia Tech University. Mr. Wilkerson placed third in the Division and received a 
2nd Place Speaker Award over the entire Novice Division.  Mr. Wilkerson is a graduate of 
West Orange-Stark High School and had no prior speech and 
debate team experience. This was his first academic debate 
tournament.

Quality - Growth - Service - Innovation - Success
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GRANT FUNDED PROJECTS AND CONSTRUCTION
The EDA Grant to renovate and expand the Armory has begun and will continue into 2022.   
The newest EDA Grant for the Commercial Driving Training and Examination Center has moved 
into the design phase. PDG Architects met to discuss the center needs and has completed site 
and building plans. 
The renovation of the Fuller Building was completed mid-July and subsequently occupied. A 
ribbon cutting was held on September 15, 2021 and attended by elected officials, community 
leaders, employees, and supporters. 
FINANCE AND OPERATIONS
For FY2021, LSCPA’s actual tuition and fee revenues exceeded our budgeted revenues despite 
the continued effect of COVID 19 on our community. Our Fall 2021 Semester enrollment has 
remained relatively flat when compared with Fall 2020, even after offering a “buy one get one free 
class” or “buy two get two free classes” made possible by our HEERF II Institutional Funds. We 
are hopeful the Spring 2022 Semester will see a boost to enrollment as a result of the tuition and 
fee reduction approved by the 87th Legislative Session. The approval of the reduction occurred 
days before the beginning of the Fall 2021 Semester so advertising the reduction was not 
possible. It was good news to the campus that the prison system has allowed the return of face-
to-face classes. The return to a more traditional schedule is planned so there is optimism that the 
Spring Semester will reflect favorable enrollment trends. 
ACADEMIC AFFAIRS
LSCPA celebrated National Hispanic Serving Institution Week with multiple events, hosted by the 
Pathway to Excellence office (Title V). The events included the grand opening of the renovated 
Ruby Fuller Building, which houses several classrooms, offices, a tutoring center, and meeting 
spaces. The week concluded with a festival celebrating Hispanic culture with music, food, and 
games.
Allied Health students continued their tradition of recognizing and honoring First Responders in 
commemoration of the 20th anniversary of September 11th. Breakfast was delivered to the 
community fire stations and police departments.
LSCPA’s Small Business Development Center’s new Director, Dana Espinal reports that in 
September 2021 the Center facilitated seven business openings, created 13 jobs, and helped 
retain 18 jobs in the area.
Ten new full-time faculty started teaching at LSCPA this fall, and all of them are participating in 
the VPAA’s Seminar Series for New Faculty, in which a host of instruction-related topics are 
discussed, including pedagogy, classroom management, instructional assessment, professional 
development, and more. The faculty are embracing the opportunity to develop cross-disciplinary 
relationships and to discuss issues related to teaching.
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ENROLLMENT
The campus experienced an enrollment decline last fall as a result of COVID 19. Enrollment for 
the Fall 2021 Semester increased slightly (.4%) when compared to the previous year. 
WORKFORCE TRAINING AND CONTINUING EDUCATION  

Construction continues on the EDA Grant for Armory renovation. 
Commercial driving training remains strong and classes continue and private classes for local 
trucking companies are ongoing. An additional site for commercial driving is being planned and 
faculty are in the process of being hired. 
The Commercial Truck Driving Training and Examination Center has moved into the architectural 
phase. 
The College has reopened classes in scaffolding to support BrandSafway in its local contracts.
STUDENT SERVICES
Academic Advising and Retention. The department welcomed a new Director of Academic 
Advising and Retention in October and has begun preparations to advise international students. 
The Office for Disability Services (ODS). The biannual Disability Awareness Days event was 
held in November. The event was held over a two-day period to reach all students. Faculty and 
staff were also trained during this event to assist students with disabilities and students who met 
the criteria of Special Populations (Perkins). 
Admissions and Registration. Admissions and Registration has begun processing international 
students’ applications for Spring 2022 Semester. Two new employees, an Assistant Director of 
Financial Aid and Financial Aid Specialist were also welcomed. The office has implemented the 
first web bot, Arthur the Seahawk, to the LSCPA website to assist students with information and 
access 24 hours a day, seven days a week. 
Enrollment Services. The Enrollment Service team attended 48 enrollment events, assisting 
with the admissions application, completing the FAFSA/TASFA applications, and hosted Parent 
Night events to make the transition easier for seniors and their families. The department also held 
a Seahawk Saturday enrollment event on campus for prospective students and parents.
Financial Aid. A total of $531,130.00 of the HEERF II Coronavirus Response and Relief 
Supplemental Appropriations Act, or CRRSAA, was spent for the Fall 2021 Semester to assist 
students. The department also held a Financial Aid week during the month of October.
Student Activities. Student Activities held a total of 21 events and activities, including Welcome 
Week, Constitution Day, Hispanic Heritage Month celebrations, Bingo, Build-A-Bear and movie 
nights. Wellness and educational programs also took place as well as awareness events, such 
as the Breast Cancer Awareness walk, Domestic Violence Awareness day, and a Dia de los 
Muertos event.
INFORMATION TECHNOLOGY SERVICES
The Office of Information Technology is in the process of implementing cloud based SmartCatalog 
software that will greatly enhance the college’s process of creating, maintaining, and publishing 
the college catalog. The Office of Information Technology has begun the process of implementing 
Finance Fixed Assets component of the Banner finance system in preparation for the SPA system 
being decommissioned at the end of August 2022 per state comptroller’s office. The 
implementation will include TSUS, LSCO, and LIT and should be completed in 4th quarter of 
2021.
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The Office of Information Technology is assisting Lamar State College Orange with the Argos 
reporting and other Banner related projects. Several projects have begun including but not limited 
to the implementation of a new shared work order system, Infrastructure assessment and possible 
network refresh.
The Office of Information Technology is in the process of evaluating a new VOIP solution to 
replace outdated PBX switch. The system will be a state-of-the-art system capable of interfacing 
with O365 and Microsoft Teams. The system is also expected to be implemented at LSCO. The 
system has been evaluated and tested. Procurement is expected in early 4th quarter of 2021.
The Office of Information Technology continues to assess and make necessary changes to the 
college’s Electronic and Information Resources (EIR) Accessibility posture. 


