XXIII.

XXIV.

XXV.

APPROVAL OF CONSENT AGENDA

2022-61 TSUS: Approval of Consent Agenda

Upon motion of Chairman Austin, seconded by Regent Scott, with all Regents voting
aye, the Board acknowledge those items on the Consent Agenda which have been
reviewed and approved at the campus level as being presented to the board for
informational purposes only, and that all other items on the Consent Agenda that are not
for informational purposes only, are approved.

GENERAL MOTIONS

Chairman Austin outlined one general informational item regarding the schedule of
upcoming board meetings:

Dates: Host: City:
August 11 — 12, 2022 Texas State University System Austin
November 17 — 18, 2022 Texas State University San Marcos

MISCELLANEOUS
A walk-on item on the miscellaneous agenda was considered.

2022-62 TSUS/TXST: Resolution Honoring Dr. Denise M. Trauth, President of
Texas State University; Order Conferring President Emeritus Status; and
Renaming of the TXST Undergraduate Academic Center

Regent Amato read the motion. Upon motion of Regent Flores, seconded by Regent

Lee, with all Regents voting aye, and upon the recommendation of the Chancellor, it was

ordered that:

1. The attached resolution, honoring Dr. Denise M. Trauth, an exceptional president
and a fine lady, be hereby adopted and forever memorialized in the proceedings of
this Board of Regents and in the permanent records of Texas State University; and

2. The title, “President Emeritus,” together with all privileges and perquisites stated in
the Rules and Regulations for professors emeriti, be conferred and forever inure to
President Trauth; and

3. That the Chancellor assure that the Undergraduate Academic Center on the Texas
State University campus be appropriately renamed in recognition of her service.

Resolution Honoring Dr. Denise M. Trauth

WHEREAS, Dr. Denise M. Trauth, who grew up in Cincinnati as the second of seven
sisters with parents who believed strongly in the transformational power of higher
education, earned a bachelor’s degree in English at the College of Mount St. Joseph,
and a master’s degree in journalism at The Ohio State University, before receiving her
doctorate in mass communication from the University of lowa; and,

WHEREAS, Dr. Denise M. Trauth has a lifetime of service in education that began in
Michigan as a high school English and journalism teacher, and led to faculty careers at
the University of Tulsa and Bowling Green State University, until she joined the
University of North Carolina at Charlotte as dean of the graduate school and associate



vice chancellor for graduate programs, and in 1997 was named provost and vice
chancellor for academic affairs there; and,

WHEREAS, Dr. Denise M. Trauth and her husband Dr. John Huffman met in the
doctoral program at The Ohio State University, have held parallel faculty careers after
marrying in 1973, and share the love of a big family that stretches across the U.S.,
including two adult daughters, four grandchildren, and four great-grandchildren; and,

WHEREAS, Dr. Denise M. Trauth became the ninth and first female president of Texas
State University in 2002, working tirelessly to ensure the university reached several
firsts, including designation as a Texas Emerging Research University, elevation to an
R2 in the Carnegie Classification system for research universities, achieving designation
as a Hispanic Serving Institution, and moving to the FBS subdivision of NCAA Division I;
and,

WHEREAS, Dr. Denise M. Trauth led Texas State to unprecedented growth during her
tenure, increasing enroliment by almost 50 percent, opening the Round Rock Campus,
advancing research and development expenditures and funding to record-breaking
levels, transforming the university from a regional institution to one of statewide and
national prominence, adding nearly 80 degree and certificate programs, opening the
Bruce and Gloria Ingram School of Engineering and the St. David’s School of Nursing,
and significantly increasing philanthropic giving; and,

WHEREAS, Dr. Denise Trauth presided over Texas State’s largest construction
expansion since being founded in 1899, including opening Emmett and Miriam McCoy
Hall, the Science, Technology, and Advanced Research (STAR) Park, Bruce and Gloria
Ingram Hall, four residence halls, the Performing Arts Center including the Patti Strickel
Harrison Theatre, the remodel and expansion of the LBJ Student Center and The Wittliff
Collections, new baseball and softball stadiums and major renovations to Bobcat
Stadium and the University Events Center on the San Marcos Campus, and the Avery
Hall, Nursing Building, and Willow Hall on the Round Rock Campus; and

WHEREAS, Dr. Denise Trauth set Texas State on the trajectory to become a national
research university by advancing research and development spending to an all-time high
of $72.5 million, bringing the latest technology to learning and laboratory spaces,
attracting top faculty who excel in teaching and research, and building world-class
graduate and undergraduate research initiatives focused on solving real-world problems;
and,

WHEREAS, Denise M. Trauth shared her parents’ philosophy that higher education has
the power to change lives, she oversaw the strategic launch of in-demand degrees that
help students achieve their dreams and support the Texas workforce; created
astounding growth in financial aid, increasing scholarship funds by more than six times
during her tenure and tripling the amount of endowed scholarships; and strategically
expanding student support services; and,

WHEREAS, Denise Trauth's vision, intellect, innovative spirit, and commitment to
excellence have greatly benefited Texas State University and earned her the respect
and admiration of its staff, students, and alumni, and she may indeed reflect with pride
on her record of achievement as she embarks on the next exciting chapter of her life;
now, therefore, be it



RESOLVED that the Board of Regents of the Texas State University System
enthusiastically and unanimously adopt this Resolution, thanking Dr. Denise M. Trauth
for her exceptional service to the students, faculty, and staff of Texas State University,
the Texas State University System, and the Great State of Texas, for all are the better
for her having passed this way.

Adopted by the Board of Regents of the Texas State University System this twentieth
day of May 2022.

XXVI. PUBLIC COMMENTS
Chairman Austin called for public comments. There were no public comments.

XXVII. ADJOURNMENT
Chairman Austin adjourned the meeting at 11:11 a.m. CDT.

Attested by:
Brian McCall, Ph.D.
Chancellor and Secretary to the Board
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Explanation

Students are increasingly engaged in research-related activities in coursework that may lead to
discoveries and inventions. The proposed addition to the Patent Policy rules would allow student
discoveries and inventions created from coursework at a component institution to be the property
of the student as long as the three ownership conditions listed in the Rule are met. All student
discoveries and inventions would be subject to reporting rules in place at component institutions,
including review of the three conditions of ownership.
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VC&CFO

PARAGRAPH 3.1 OF CHAPTER IV
ON PAGE IV-5

CHAPTER IV. SYSTEM — COMPONENT OPERATIONS

* %k 3k

BENEFITS.

3.1

Housing. The President of each System Component is required to reside indedging housing
furnished to hlm/her as the ofﬂ01al res1dence of the Premdent (1f such ledgmg—housmg is
avallable) e c :

:and to use such property as part of the ofﬁc1a1
performance of his/her duties by holding ofﬁ01al functions and other matters relative to the
position occupied. The acquisition or disposal of a Component--owned residence for the

President is subject to approval of the Board, unless the value of the residence is within the
Chancellor’s authority for Real Property. Any permanent modifications or improvements
in excess of $5,000 in cost to a Component-owned residence for the President must receive
prior written approval from the Chancellor. Routine repairs and maintenance do not require
Chancellor approval.

Explanation

The proposed amendment would delete an obsolete reference to telephone services, include a
provision that would require approval from the Chancellor for any permanent modifications to a
Component-owned house for the President, and specify acquisition or disposal of a presidential
housing is subject to Chancellor or Board approval

R&R8
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GENERAL.

2.14

VCGC

PARAGRAPH 2.14 OF CHAPTER V
ON PAGE V-4

CHAPTER V. COMPONENT PERSONNEL

Grievances. Each Component may establish a process consistent with this
Subparagraph for grievances concerning an employee’s wages, hours of
work, or conditions of work. Such grievance process shall not involve
formal hearings. If a Component does not have a grievance process as
provided herein, the Component shall use this grievance process, except for
grievances pursuant to Subparagraphs 4.4 and 4.5 of this Chapter.

2.141 Process. Every employee of each Component, individually or
through a representative that does not claim the right to strike, shall
be entitled to present grievances_concerning such employee’s
wages, hours of work or conditions of work to a hearmg officer
designated by the President

Such grievances shall not
involve formal hearings.

2.142% Grievances involving allegations of discrimination. At Components
that have an office specifically charged with hearing claims of
discrimination, the hearing officer shall refer such claims to that
office. At Components that do not have an office specifically
charged with hearing claims of discrimination, if the hearing officer
finds that the grievant has established a prima facie case of

discrimination,  H—the—srievance—involves—an—alegsation—of

diverination—and—thehearireofbecr finds that the erievant-has
established-a-prima facie-case-the hearing officer shall provide the

administration an opportunity to respond to the claims_and:
determine whether the administration has stated a nond1scr1m1nat01y
reason for 1ts dec1s1on aﬂé—ad%se—the—llfeﬁéeﬂt—ef—kﬁs—er—her

A przma facze case is one presentmg facts or documents that So far
as can be judged from first disclosure, would create a presumptlon
of validity in the absence of response, contradiction or rebuttal by
the Component. Unsubstantiated allegations shall not be sufficient
to establish a prima facie case. The President or his or her designee
shall make the final decision regarding a grievance involving an
allegation of discrimination.

21442143 For all matters involving sexual misconduct, referte-the Texas
State University System Sexual Misconduct Policy controls.

R&R9



Explanation

The proposed changes:

o ensure that employees have an opportunity to grieve certain types of employment-related
grievances either through a process established by a component or through the process
established in this rule,

e ensure that the process used by a Component is within the parameters of this rule, and,

e clarify that a president may delegate the hearing and decision-making functions with
respect to grievances under this rule.

R&R10
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GENERAL.

2.4

VCGC

*NEW POLICY*
PARAGRAPH 2.4 OF CHAPTER V
ON PAGES V-7 and 8

CHAPTER V. COMPONENT EMPLOYEES PERSONNEL

* %k ok

Standards of Conduct. Except as exempted by Subparagraphs 12.(16), 12.(17) and
12.(18) of Chapter III of these Rules and Regulations, all Component employees
shall adhere to the standards of conduct in Chapter VIII.

2.43

* %k %k

Consensual Relationships. Consensual relationships between Supervisors,

as defined herein, and their Supervisees, as defined herein, are prohibited
unless the Supervisor discloses the relationship to his or her immediate
supervisor and a plan to manage the conflict inherent in the relationship has
been approved and documented. Disclosure of a relationship by the
Supervisee does not relieve the Supervisor of the duty to report the
consensual relationship as soon as possible. Plans to manage a conflict
may include, but are not limited to. reassignment of either party or other
actions to change any conflict of interest or appearance of impropriety
created because of the consensual relationship. Failure to disclose the
relationship may result in disciplinary actions up to and including
termination.

2.431 Consensual relationship. means a mutually acceptable, romantic
relationship or sexual interaction between a Supervisor and a

Supervisee.

2.432 Supervisor means any employee who, has responsibility, as part of
his/her job duties, to teach. instruct, supervise, manage, advise,
counsel, oversee, coach, grade, train, or evaluate another employee

1n any way.

2.433 Supervisee means any employee or student who is taught,
instructed, supervised, managed, adyised, counseled, overseen,
coached, graded, trained, or evaluated in any way by a Supervisor.

2.434 This policy applies to all Component faculty, staff, and students,
including individuals serving as interns or volunteers.

R&R11



Explanation

This new Rule creates a policy requiring disclosure of consensual romantic relationships or sexual
interactions between employees and persons over whom they have teaching, supervising, advising,
evaluating, or grading authority and allows Components an opportunity to resolve potential
conflicts of interest or favoritism caused by such relationships.

R&R12
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PARAGRAPH 4.42 OF CHAPTER V
ON PAGE V-16

CHAPTER V. COMPONENT EMPLOYEES PERSONNEL

4. FACULTY.

* %k sk

4.4 Faculty Grievances of Non-renewal or Termination of Employment.

441 TFaculty Member Defined. For purposes of this Paragraph, “faculty
member” means a person employed full-time by a System Component as a
member of the faculty, including professional librarians, whose duties
include teaching, research, administration, or the performance of
professional services. It does not include a person who holds faculty rank
but spends the majority of his or her time engaged in managerial or
supervisory activities, including a Chancellor, President, Provost, Vice
President, Associate or Assistant Vice President, Dean, Associate or
Assistant Dean.

4.42  Grievable Issues Pursuant to this Paragraph. A faculty member may
present a grievance;-in-perses; to a System Component’s President on an
issue related to non-renewal or termination of the faculty member’s
employment at the end of his or her contract period.

Explanation

The change eliminates the need to present a grievance in person.

R&R13
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PARAGRAPH 2 OF CHAPTER VI
ON PAGE VI-1

CHAPTER VI. STUDENT SERVICES AND ACTIVITIES

k %k ok

2. ADMISSION STANDARDS AND REQUIREMENTS.

Student admissions standards, entrance requirements, and degree qualifications shall be
determined and prescribed by each Component subject to the approval of the Board upon
the recommendation of the Chancellor and of the Academic and Health Affairs Committee.
Enrollment preference shall be given to residents of the State of Texas. Each Component
shall implement a test-optional admission, and/or the American College Testing Program,
and/or the Scholastic Aptitude Test, and/or the College Entrance Examination Board
testing program -as appropriate to its mission for entering first-time students after approval
of the program by the Board. No otherwise qualified applicant for enrollment shall be
denied admission on the basis of sex, religion, race, color, national origin, age, ancestry,
marital status, veteran status, disability, or other criteria prohibited by law.

Explanation

A test-optional admission provides an additional pathway for admission without the need of
standardized testing.

R&R14



CONSENT — CONTRACTS



SHSU: Agreement with Collegiate Licensing Company, LLC

The agreement for services related to trademark licensing agency services between Sam
Houston State University and Collegiate Licensing Company (CLC), LLC, to commence
on September 1, 2022, for an initial term of five (5) years with the option to extend for five
(5) additional one (1) year periods, estimated to generate a total of $4.3 million for the
initial term plus the five additional years, is approved.

Parties to the Contract:

Subject Matter of the Contract:

Purpose:

Price:

Duration:

Amendments:

Explanation

Sam Houston State University and Collegiate Licensing
Company (CLC), LLC.

Serve as the university’s exclusive product licensing agent
and to manage the licensing and use of trademarks owned
by Sam Houston State University and the Department of
Athletics procured through a competitive Request for
Proposal.

To license the use of the university’s indicia in connection
with the manufacture, distribution, sale, and other
commercialization of licensed articles and premiums and to
act as university’s exclusive Product Licensing Agent to
preserve the integrity, character, and dignity of university
and maintain the indicia as a designator of quality
merchandise.

Revenue sharing of royalty income generated by sales of
commercially licensed products. Compensation to SHSU
and CLC is based upon a tiered schedule of income:

First tier: CLC shall retain 17.5% of gross royalties up to
$400,000 per contract year.

Second tier: CLC shall retain 20% of gross royalties
between $400,000 and $500,000 per contract year.

Third tier: CLC shall retain 15% of gross royalties above
$500,000 per contract year.

The initial term, plus any potential extensions, are
estimated to generate revenue in the amount of
$4,300,000.

The initial Agreement shall terminate August 31, 2027.

None at this time.



Source of Funding:

Review Statement:

Form 1295 Statement:

Shared revenue generated by royalties from the sale of
licensed merchandise.

Sam Houston State University hereby affirms that the
contract will be submitted for review and approval by the
Vice Chancellor and Chief Financial Officer and approval
as to legal form by the Vice Chancellor and General
Counsel.

Sam Houston State University verifies that it will require
the vendor to submit a Form 1295 — Certificate of
Interested Parties and will acknowledge the Certificate
using the Texas Ethics Commission’s online filing system.



SHSU: Contract Agreement with Sycamore Bowers Housing, Inc. for purchase of
property located at 2000 Sycamore Avenue, Huntsville, Walker County, TX.

The Contract agreement, between Sam Houston State University and Sycamore
Bowers Housing, Inc., for property located at 2000 Sycamore Avenue, Huntsville,
Walker County, TX, excluding mineral interests, more particularly described in
the attached survey, for the sum of Fifteen Million Dollars ($15,000,000) is

approved.

Parties to the Contract:

Description of Property:

Mineral Interests:

Proposed Use of the Property:

Price:
Source of Funding:

Review Statement:

Form 1295 Statement:

Explanation
SHSU and Sycamore Bowers Housing, Inc.

Two-Story, 118-Unit Apartment Complex, approximately
101,322 sq. ft., located at 2000 Sycamore Avenue,
Huntsville, TX; more particularly described in the attached
metes and bounds description.

Do not convey with the property.

Will be added to Student Housing Portfolio
$15,000,000.00

Auxiliary Revenues — Residence Life

SHSU hereby affirms that the closing documents will be
reviewed and approved by the Vice Chancellor and Chief
Financial Officer and approved as to legal form by the Vice
Chancellor and General Counsel.

SHSU verifies that Sycamore Bowers Housing, Inc., has
submitted Form 1295 — Certificate of Interested Parties,

and SHSU has acknowledged the Certificate using the
Texas Ethics Commission’s online system.
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CONSENT - PERSONNEL



TSUS: Faculty Matters

Recommendation
The proposed personnel actions regarding faculty for the Texas State University
System components are approved.
Background

In accordance with the System Rules and Regulations, Chapter Ill, Section 1.2 Faculty
Matters, the following actions shall be submitted to the Board of Regents for approval.



PERSONNEL REPORT - LAMAR UNIVERSITY
May 2022

FACULTY PERSONNEL CHANGES

RESIGNATION

1. Manchaiah, Vinaya; Professor, Spch/Hearing, effective January 31, 2022.
RETIREMENT

1. Doering, Carmen; Associcate Professor, Library, effective December 31, 2022

2. Sisk, Dorothy A.; Professor; Ed Leadership; effective January 15, 2022.

SEPARATION

1. Badua, Francisco; Associcate Professor, Business, effective January 31, 2022.

2. Chavez, Miguel; Assistant Professor, History, effective May 31, 2022.

3. Colunga, Tonya; Clinic Instructor, Ed Leadership, effective May 31, 2022.

4. Hebert, Sonja; Clinic Instrructor, Counseling, effective May 31, 2022.

5. Large, Jennifer; Assistant Professor, Information Systems, effective May 31, 2022.

6. Miller, Shenequa; Clinic Instructor, Ed Leadership, effective May 31, 2022.

7. Talenda, Valerie; Instructor, Nursing, effective May 31, 2022.

LEAVE OF ABSENCE

1. Dueppen, Abigail; Instr/Dir of Vocology, Spch/Hearing, begin FMLA, effective January 24, 2022.
2. Hamza, Mohammad; Professor; Counseling; begin FMLA, effective February 21, 2022.

3. Harris, Patricia; Clinic Instructor; Counseling; return FMLA, effective 12/20/2021.

4. Heintzelman, Patricia; Instructor, English/M Lang, begin FMLA, effective Jan. 18, 2022.

5. May, Kristina; Clinic Instructor, Nutrition, Hosp, & Human Srvs; Return FMLA, effective Jan 10, 2022.
6. Morris, Christina; Instructor, Nursing, begin FMLA, effective Jan. 18, 2022.

7. Morris, Christina; Instructor, Nursing, return FMLA, effective Feb. 7, 2022.

8. Schidemandel, Jeferson; Psychology, return from LWOP, effective March 1, 2022.
EMERITUS STATUS

1. Cavaliere, Frank; Professor of Business Law,Distinguished Professor Emeritus

2. Hernandez, Barbara; Professor of Health and Kinesiology, Distinguished Professor Emeritus
3. Sisk, Dorothy; Professor/CONN Chair, Distinguished Professor Emeritus

CHANGE OF STATUS

Chadwick, Stephanie; Art/Design, from Associate Professor to Interim Chair/Associcate Professor, effective Spring
2022

DeMars, Tony; Comm/Media, from Professor to Interim Chair/Professor, effective Spring 2022

TENURE EFFECTIVE FALL 2022

Azios, Michael; Assistant Professor, Speech and Hearing

Hale, Regina; Assistant Professor, Nursing

Hamidi, Maryam; Assistant Professor, Industrial Engineering

He, Ping; Assistant Professor, Mechanical Engineering

Knight, Stacey; Assistant Professor, Nursing

Kwon, Eunijin; Assistant Professor, Nutrition, Hospitality Services

Liu, Wen; Assistant Professor, Mathematics

Sprott, Katherine; Assistant Professor, Professional Pedagogy

Swift, Orrin; Assistant Professor, School of Accounting & Information Systems

. Tokgoz, Cagatay; Assistant Professor, Electrical Engineering

. Twagirayezu, Slvestre; Assistant Professor, Chemistry & Biochemistry

. Vega-Guzman, Jose; Assistant Professor, Mathematics

. Welch, Brett; Associate Professor, Educational Leadership

. Yao, Chun-Wei; Assistant Professor, Mechanical Engineering

. Zhang, Xiao; Associate Professor, School of Accounts & Information Systems

PROMOTION EFFECTIVE FALL 2022

Promotion to Professor

1.
2.

Bahrim, Bogdana; Associate Professor, Physics
Benson, Tracy; Associate Professor, Chemical Engineering



3. Chen, Chunda; Associate Professor, Economics and Finance

4. Karani, Komal; Associate Professor, Management and Marketing

5. Lei, Xiangyang; Associate Professor, Chemistry and Biochemistry

6. Martin, Christopher; Associate Professor Chemistry and Biochemistry

7. McCoy, Tim; Associate Professor, Accounting & Information Systems

8. Smith, Amy; Associate Professor, English and Modern Languages

9. Wei, Suying; Associate Professor, Chemistry and Biochemistry

10. Worley, Vidisha; Associate Professor, Sociology, Social Work & Criminal Justice

Promotion to Associate Professor

Azios, Michael; Assistant Professor, Speech and Hearing

Hale, Regina; Assistant Professor, Nursing

Hamidi, Maryam; Assistant Professor, Industrial Engineering

He, Ping; Assistant Professor, Mechanical Engineering

Knight, Stacey; Assistant Professor, Nursing

Kwon, Eunijin; Assistant Professor, Nutrition, Hospitality Services

Liu, Wen; Assistant Professor, Mathematics

Sprott, Katherine; Assistant Professor, Professional Pedagogy

Swift, Orrin; Assistant Professor, School of Accounting & Information Systems
10. Tokgoz, Cagatay; Assistant Professor, Electrical Engineering

11. Twagirayezu, Sylvestre; Assistant Professor, Chemistry & Biochemistry

12. Vega-Guzman, Jose; Assistant Professor, Mathematics

13. Yao, Chun-Wei; Assistant Professor, Mechanical Engineering

14. Zhang, Xiao; Assistant Professor, School of Accounting & Information Systems

©CoNIO~WN=

Promotion to Assistant Professor
1. Kibbe, Tina; Instructor, History

FACULTY APPOINTMENTS, New (N) and Renewal (R)

Name Deg Rank Department %FTE

COLLEGE OF ARTS & SCIENCES

R Allison, Amanda MS Adjunct Earth/Space Sci 1.0
N  Alexander, Katrina MS Adjunct Biology .20
N  Babineaux, Justin MS Adjunct Psychology .20
R  Bean, Christy MS Adjunct Chem/BioChem .53
R  Brewer, Timothy JD Adjunct Soc/SW/CJ 40
R Dove, Daniel MS Adjunct Mathematics .80
N  Fazio, Anna MS Adjunct Psychology .20
N  Flores, Hector EdD Adjunct Soc/SW/CJ .20
N  McCollum, Justin MA Adjunct Physics A3
R  Garza, Andrew MS Adjunct Psychology .60
R  Gutierrez, Miguel PhD Adjunct Political Science .20
R Mahan, Janice MSN Adjunct Nursing .30
R  Mahfood, Valerie PhD Adjunct Soc/SW/CJ 40
R Perkinz, Tiffany MA Adjunct English/M Lang .20
R  Rossi, Jarrod MS Adjunct Psychology .20
R Silvy, Elizabeth PhD Adjunct Biology .60
N  Smith, Sarah PhD Adjunct Nursing .34
R  Stelly, Karen MS Adjunct Earth/Space Sci .53
R  Sun, Frank MS Adjunct Computer Science .27
R  Travis, Steven PhD Adjunct Psychology .60
R Tucker, Carla MA Adjunct Earth/Space Sci .87
N  Webb, Melanie PsyD Instructor Psychology 1.0
R  Westgate, James MA Adjunct Earth/Space Sci 40
R  Yera, Gregory MS Adjunct Computer Science 40
COLLEGE OF BUSINESS

R  Nelson, Melinda MBA Adjunct SAIS .20
R  Walters, Clint MBA Adjunct BUSI .20
R  Bost, Brent MBA Adjunct SAIS .20
R  Cohen, Eric MBA Adjunct SAIS .20
R  Simmons, Elizabeth MBA Adjunct SAIS .20
R Joiner, Steven MBA  Adjunct SAIS .20

COLLEGE OF EDUCATION & HUMAN DEVELOPMENT
R  Aeschlimann, Kristin M. MS Field Sup Counseling .25
R  Ashley, Candice Renee PhD Adjunct Counseling .20

Salary

$15,000
$3,000
$4,000
$8,000
$6,000
$12,000
$3,000
$3,000
$2,000
$9,000
$3,000
$5,600
$6,000
$3,000
$3,000
$9,000
$5,100
$8,000
$4,000
$9,000
$13,000
$46,922
$6,000
$6,000

$4,000
$4,000
$5,000
$3,500
$5,000
$4,000

$3,200
$3,000

Period

SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022

FY 22
SP 2022
SP 2022

SP 2022
SP 2022
Sp 2022
SP 2022
SP 2022
SP 2022

SP 2022
SP 2022
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Ashley, Candice Renee
Barron, Cheryl Diane
Beagle, Steven W
Beck, Don M

Beckett, Donica Gale
Beckett, Donica Gale
Belaire, Christine Ann
Bell, Sanee Lynn
Bennett, Vivian Nicole
Bixler, Sara J

Bledsoe, Christie L.
Blount, Margie Lanell
Bosch, Morghan
Elizabeth

Bradberry, Elissa
Breaux, Darlene E.
Brem, Michelle Renee
Brown, Johnny Edward
Brownlee, Mordecai |
Caballero, Leonardo
Carter, Sharon Sue
Carter, Sharon Sue
Chambliss, Annette M
Chancy, Eric Joseph
Choate, Pamela A
Choate, Pamela A
Christian, Melonie J
Cioci, Nicholaus A
Clark, Remona Lashawn
Collins, Crystal Janel
Craig, Emily Anne
Credit, Andre Lavelle
Drnach, Grace M
Drnach, Grace M
Edwards, Travis Wayne
Floyd, Darrell G
Fountain, Tara Kay
Francisco, Urica Nicole
Frick, John E.

Friesz, Greg D.
Gauthreaux, Kimberly
Tallent

Gil, Amy Lynn

Grogan, Kelly Marie
Hall, Mary Adelia

Hall, Mary Adelia
Hamilton, Robert William
Hanson, Piia Toye
Hanson, Piia Toye
Hebert, Aimee Reeves
Hebert, Dustin Michael
Hefner-Babb, Theresa
Storey

Heider, Kim Diane
Heiner, Lisa Teer
Higgs, James Albert
Holdiness, Sacky
Holland, Pamela Dianne
Hughes-Lynch, Claire
Elizabeth

Hunter, O'tilia Mernice
Hyatt, Joana Sue
Jackson, Angela
Jarrell, Johnny J
Johnson, Tija Laquette
Johnson, Wiley Lee
Keeney, Hunter Edwin
Kendrick, Randi
Margarita

PhD
EdD
EdD
EdD

MS

PhD
EdD
EdD
PhD
EdD
EdD

EdD
MS

EdD
MS

EdD
EdD
EdD

MS
EdD
PhD
MS
MS
EdD
EdD
MS
PhD
EdD
EdD
MS
MS
EdD
EdD
EdD
MS
EdD
DNP

MS
EdD
EdD
MS
MS
MS

MS
MS
EdD

EdD
MS
MS
PhD
PhD
MS

PhD
PhD
PhD
MS

MS
EdD
EdD

MS

Adjunct
Field Sup
Field Sup
Field Sup
Adjunct
Adjunct
Adjunct
Field Sup
Field Sup
Field Sup
Adjunct
Field Sup

Adjunct
Adjunct
Adjunct
Field Sup
Field Sup
Adjunct
Adjunct
Field Sup
Adjunct
Field Sup
Adjunct
Adjunct
Adjunct
Field Sup
Adjunct
Field Sup
Adjunct
Field Sup
Field Sup
Adjunct
Adjunct
Field Sup
Field Sup
Field Sup
Field Sup
Adjunct
Adjunct

Field Sup
Field Sup
Adjunct
Field Sup
Field Sup
Adjunct
Adjunct
Adjunct
Adjunct
Adjunct

Adjunct
Field Sup
Field Sup
Adjunct
Adjunct
Field Sup

Adjunct
Adjunct
Field Sup
Field Sup
Field Sup
Field Sup
Field Sup
Adjunct

Adjunct

Counseling

Ed Leadership
Ed Leadership
Ed Leadership
Health & Kine
Health & Kine
Counseling

Ed Leadership
Ed Leadership
Teacher Ed

Ed Leadership
Ed Leadership

Ed Leadership

Nutr, Hosp & Hum

Ed Leadership
Counseling
Ed Leadership
Ed Leadership
Ed Leadership
Teacher Ed
Teacher Ed
Ed Leadership
Counseling
Teacher Ed
Teacher Ed
Ed Leadership
Ed Leadership
Counseling
Counseling
Ed Leadership
Ed Leadership
Health & Kine
Health & Kine
Ed Leadership
Ed Leadership
Ed Leadership
Ed Leadership
Ed Leadership
Health & Kine

Teacher Ed

Ed Leadership
Ed Leadership
Ed Leadership
Ed Leadership
Health & Kine
Health & Kine
Health & Kine
Teacher Ed

Ed Leadership

Teacher Ed
Counseling
Ed Leadership
Ed Leadership
Counseling
Ed Leadership

Ed Leadership
Counseling
Teacher Ed
Ed Leadership
Teacher Ed
Counseling
Ed Leadership
Ed Leadership

Health & Kine

$3,000
$3,200
$3,200
$3,200
$3,000
$3,000
$3,000
$3,200
$3,200
$2,000
$4,000
$3,200

$3,000
$1,800
$4,000
$6,400
$3,200
$4,000
$4,000
$2,000
$9,000
$3,200
$3,000
$3,000
$3,000
$3,200
$4,000
$3,200
$3,000
$3,200
$3,200
$3,000
$3,000
$3,200
$3,200
$3,200
$3,200
$4,000
$6,000

$1,000
$3,200
$3,000
$6,400
$1,067
$3,000
$3,000
$3,000
$3,000
$4,000

$3,000
$3,200
$1,067
$3,000
$3,000
$3,200

$3,000
$3,000

$500
$3,200
$3,000
$3,200
$3,200
$4,000

$3,000

SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022

SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022

SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022

SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022

SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022

SP 2022



R Kimmons, Janice Vance  PhD Adjunct Nutr, Hosp & Hum 40 $6,000 SP 2022
R Kimmons, Janice Vance  PhD Adjunct Nutr, Hosp & Hum .20 $3,000 SP 2022
R  Lackey, Steven Leon PhD Adjunct Counseling .60 $9,000 SP 2022
R  Leach, Sherrie Lynn EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R Lee, Donny Ray EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R  Legendre, Brenda Kay BS Field Sup Teacher Ed .25 $3,500 SP 2022
R Lim, Mee-Gaik PhD Adjunct Counseling .20 $3,000 SP 2022
MacGlaughlin, Heidi Lee
R  Marice EdD Field Sup Teacher Ed .25 $500 SP 2022
R Mannino, Gina A EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R  Martinez, Doreen F EdD Field Sup Ed Leadership .25 $3,200 SP 2022
N Mathes, Jennifer PhD Adjunct Ed Leadership .20 $4,000 SP 2022
R  McCann, Robin Lorraine MS Field Sup Counseling .25 $3,200 SP 2022
McGee Snyder,
R Monalisa Maria PhD Field Sup Counseling .20 $3,000 SP 2022
McPherson, William
R  Scott EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R Meeuwse, Kristi W. EdD Adjunct Ed Leadership .20 $3,000 SP 2022
N  Miller, Laurie Leigh MS Field Sup Ed Leadership .25 $3,200 SP 2022
R Millmore, Patrick J. PhD Adjunct Counseling .20 $3,000 SP 2022
R Milon, Lannie McKelvin EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R Moses, Britani EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R Nikuze, Scholastique PhD Adjunct Health & Kine .40 $6,000 SP 2022
R Norris, Rebecca Kay MS Field Sup Ed Leadership .25 $3,200 SP 2022
R  Parcell, Earl W EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R  Patterson, Pamela Jo MS Field Sup Teacher Ed .25 $2,000 SP 2022
R  Paz, David Fernando EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R  Pinter, Erika M. PhD Adjunct Ed Leadership .20 $3,000 SP 2022
R  Podnewich, Christy MS Field Sup Ed Leadership .25 $3,200 SP 2022
R Powell, Melanie S PhD Adjunct Ed Leadership .20 $3,000 SP 2022
R  Ramsey, Donna B. MS Adjunct Ed Leadership 40 $6,000 SP 2022
R Rascoe, Chane Douglas EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R Rathbun, Elizabeth Ann PhD Adjunct Health & Kine .20 $3,000 SP 2022
R Rathbun, Elizabeth Ann  PhD Adjunct Health & Kine .20 $3,000 SP 2022
R  Reed, Dianne EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R  Reed, Julene S. EdD Adjunct Ed Leadership .20 $3,000 SP 2022
R  Reeves, Melinda Griggs EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R Rhodes, William Herbert EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R  Rinando, Connie Long MS Field Sup Teacher Ed .25 $1,500 SP 2022
R Robbins, Kristin A MS Field Sup Ed Leadership .25 $3,200 SP 2022
R  Sadik, Suhad PhD Adjunct Counseling .20 $3,000 SP 2022
R  Shultz, Deborah A MS Field Sup Ed Leadership .75 $9,600 SP 2022
R  Slaughter, Jody L MS Field Sup Teacher Ed .25 $2,500 SP 2022
R  Snyder, Scott C EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R  Stevens, Marica M MS Field Sup Teacher Ed .25 $2,000 SP 2022
R  Still, Maridale EdD Adjunct Ed Leadership .20 $3,000 SP 2022
R  Stone, Melinda Ann EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R  Stroud, Jennifer J MS Field Sup Counseling .25 $3,200 SP 2022
R  Sutton, Johnathan Earl EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R Sylvan, Yvette George EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R Sylvester, Arthur T EdD Field Sup Ed Leadership .25 $3,200 SP 2022
N  Wahrer, James A MS Field Sup Ed Leadership .25 $3,200 SP 2022
R  Wenke, Andrea M EdD Field Sup Ed Leadership .25 $3,200 SP 2022
Williams, Deirdre
R  Sharkey EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R  Williams, Kaye Therese EdD Field Sup Ed Leadership .25 $3,200 SP 2022
R  Wood, Jane Earline PhD Adjunct Counseling .20 $3,000 SP 2022
COLLEGE OF ENGINEERING
R Papillion, Richshalla PhD Adjunct Indus Engr .20 $4,000 SP 2022
R Underdown, Damon PhD Adjunct Indus Engr .20 $4,000 SP 2022
N  Kim, Yong Je PhD Assist Prof. Civil/Envir Engr 1.0 $90,000 SP 2022
R  Tohme, Hani DE Adjunct Civil/Envir Engr .03 $1,000 SP 2022
R  Tohme, Hani DE Adjunct Civil/Envir Engr A7 $5,000 SP 2022
R  Sekoni, Tosin PhD Adjunct Ctr. For Resiliency .10 $3,000 SP 2022
R Thomas, Catherine PhD Adjunct Ctr. For Resiliency .10 $3,000 SP 2022
COLLEGE OF FINE ARTS & COMMUNICATION
R  Freeman, Barry PhD Adjunct Spch/Hearing .20 $4,000 Fall 2021



Cooper, Melonee
Goodwin, Maurice
Luce, Allison
Saldana, Sarah
McGee, Kevin
Cathey, Kristyn
Cathey, Kristyn
Dubois, M. Rachel
Stanley, Ruth
Hauser, Eric
Hauser, Eric
Graham, Catherine
Graham, Catherine
Miller, Jacob
Miller, Jacob
Stanley, Ruth
Harn, Monica
Chiasson, Cain
Kidd, Dawn

San Juan, Angel

Gomez, Victor
lles, Jennifer
Kostic, Claire
Hutchins, Amber
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Ramos-Woodard, Andre
Dibiaso Paulus, Maxwell

MA Adjunct
MS Adjunct
MS Adjunct
MA Adjunct
BS Adjunct
MMC  Adjunct
MMC  Adjunct
MA Adjunct
MA Adjunct
PhD Adjunct
PhD Adjunct
MA Adjunct
MA Adjunct
MFA Adjunct
MFA Adjunct
MA Adjunct
PhD Adjunct
MA Adjunct
PhD Adjunct
BA Adjunct
MFA Adjunct
MM Adjunct
MM Adjunct
DMA  Adjunct
MM Adjunct
Phd Adjunct

Music
Spch/Hearing
Spch/Hearing
Spch/Hearing
Comm/Media
Comm/Media
Comm/Media
Comm/Media
Comm/Media
Comm/Media
Comm/Media
Comm/Media
Comm/Media
Art/Design
Art/Design
Comm/Media
Spch/Hearing

Deaf Stud/Educ
Deaf Stud/Educ

Comm/Media
Art/Design
Music

Music

Music

Music
Comm/Media

NOMINATIONS FOR RE-EMPLOYMENT OF FACULTY, 2022-2021

Name Rank
COLLEGE OF ARTS & SCIENCES
Department of BAAS

Ervin, Mel Instructor
Mayper,Theresa Instructor

Department of Biology
Armacost, James
Christensen, Ana B.
Corbett, Robert
Hock, Matthew
Kish-Molina, Marilynn
Kuchnoor, Ashwini
Lian, lan Yu-Zen
Posey, Amanda
Pyne, Matthew
Terry, Randall G.
Vasefi, Maryam
Yoder, Howard

Associate Professor
Professor

Instructor

Associate Professor
Instructor

Associate Professor
Assistant Professor
Instructor

Assistant Professor
Assistant Professor/Chair
Assistant Professor
Associate Professor

Department of Chemistry and Biochemistry

Bernazzani, Paul
Canlas, Gino
Chandrasekaran, P.
Gunaydin-Sen, Ozge
Guo, Zhifo

Lei, Xiangyang
Nguyen, Thi Thuy Minh
Shukla, Shyam
Soukhodolets, Maxim
Twegirayezu, Sylvestre
Wei, Suying

Professor

Instructor

Assistant Professor
Assistant Professor/Chair
Instructor

Professor
Associate Professor
Professor
Professor
Associate Professor
Associate Professor

Department of Computer Science

Andrei, Stefan
Beard, Michael

Liu, Jiangjiang “Jane”
Liu, Xingya

Makki, Kami

Roden, Timothy

Professor
Instructor
Professor
Assistant Professor
Professor
Associate Professor

Degree

Med
MA

Phd
PhD
PhD
PhD
PhD
PhD
PhD
MS
PhD
PhD
PhD
PhD

PhD
PhD
PhD
PhD
PhD
PhD
PhD
PhD
PhD
PhD
PhD

PhD
MS
PhD
PhD
PhD
PhD

$12,000
$2,667
$8,000
$8,000
$3,000
$3,000
$3,000
$3,000
$3,000
$3,000
$3,000
$3,000
$3,000
$3,000
$3,000
$3,000
$8,000
$3,000
$3,000
$3,000
$20,000
$900
$3,600
$1,800
$2,700
$3,000

Tenure

No
No

Yes
Yes
No
Yes
No
Yes
Yes
No
Yes
Yes
No
Yes

Yes

No
Yes
Yes

No
Yes
Yes
Yes
Yes
Yes
Yes

Yes
No
Yes
No
Yes
Yes

SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022
SP 2022

Yrs.

13
14

15

18

15
10





