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COMMITTEE MEETINGS 
 
The committee meetings were each held prior to the Board of Regents meeting via 
teleconference as follows: 
 

• Academic and Health Affairs  August 1, 2022  2:00 p.m. CDT 

• Planning and Construction  August 2, 2022  11:00 a.m. CDT 

• Finance and Audit   August 2, 2022  2:00 p.m. CDT 

• Rules and Regulations  August 3, 2022  11:00 a.m. CDT 



 

 

ACADEMIC AND HEALTH AFFAIRS COMMITTEE 

 
Committee Members 
Regent Garry Crain, Committee Chair; Regent Don Flores; Regent Nicki Harle; Regent Stephen 
Lee 
 
Call to Order 
The Academic and Health Affairs Committee of the Texas State University System was called to 
order on August 1, 2022 at 2:00 p.m. CDT by Committee Chair Garry Crain. The meeting was 
held telephonically. 
 
Present 
Regent Garry Crain, Committee Chair; Regent Don Flores; Regent Nicki Harle 
 
Also Present 
Dr. Brian McCall, Chancellor; Dr. Ashley Spicer-Runnels, Assistant Vice Chancellor for 
Academic and Health Affairs; Mr. Daniel Harper, Vice Chancellor and Chief Financial Officer; 
Ms. Carole Fox, Chief Audit Executive; Mr. Sean Cunningham, Vice Chancellor for 
Governmental Relations; Ms. Nelly Herrera, Vice Chancellor and General Counsel; Mr. Pierce 
Mitchell, Assistant Vice Chancellor for Governmental Relations; Mr. Derrick Alexander, Director 
of Creative Services; Ms. Malú González, Development Director; Ms. Laura Tibbitts, Director of 
Administration; various component campus representatives 
 
Absent 
Regent Stephen Lee; Vice Chancellor Dr. John Hayek 
 
Discussion Items 
Committee Chair Garry Crain called on Dr. Ashley Spicer-Runnels to present the agenda items. 
 
Dr. Spicer-Runnels presented LU: Permanent Test-Optional Undergraduate Admissions 
Criteria. The committee approved the item to be taken to the full Board. 
 
Dr. Spicer-Runnels presented LIT: New Program Proposal - Associate of Applied Science in 
Nursing (ADN). The committee approved the item to be taken to the full Board. 
 
Dr. Spicer-Runnels presented LIT: New Program Proposal - Associate of Applied Science in 
Medical Assistant. The committee approved the item to be taken to the full Board. 
 
Dr. Spicer-Runnels presented LIT: New Program Proposal - Associate of Applied Science in 
Physical Therapy Assistant. The committee approved the item to be taken to the full Board. 
 
Dr. Spicer-Runnels presented LSCO: New Program Proposal – Paramedic Certificate of 
Completion and Associate of Applied Science Degree. The committee approved the item to be 
taken to the full Board. 
 
Dr. Spicer-Runnels presented LSCPA: Review the Vision Statement and Mission Statement. 
The committee approved the item to be taken to the full Board. 
 



 

 

Dr. Spicer-Runnels briefly outlined the Consent Agenda items, which consisted of: 
 
LU: Certificate in Power and Energy Engineering 
LU: Changes to Admission Requirements for Master of Science in Professional Accounting 

Degree Program 
LU: Discontinuation of BS Graphic Design Degree Program 
LU: Graduate Certificate in Engineering with Nature 
LU: Modification of Master of Arts in Teaching Spanish as a Foreign Language (MATS) Degree 

Plan 
LU: New MBA Concentration in Corporate Governance and Risk Management 
LU: Revised Master of Public Administration in Political Science Fast Track 
SHSU: Certificate Program, Addition—Undergraduate Certificate in Biosecurity and Pandemics 
SHSU: Degree Program CIP Code and Title Change—Master of Arts in Psychology 
SHSU: Degree Program Title, Semester Credit Hour (Decrease), and Delivery Mode Change—

Master of Arts in Digital Media 
SRSU: Reorganize Minors within the Jimmy D. Case College of Literature, Arts, and Social 

Sciences at the Alpine campus 
TXST: Change the name of the Department of Computer Information Systems and Quantitative 

Methods to the Department of Information Systems and Analytics 
TXST: Change the name of the Emmett and Miriam McCoy College of Business Administration 

to the Emmett and Miriam McCoy College of Business 
LIT: Revision – Associate of Applied Science in Diagnostic Cardiac Sonography and Associate 

of Applied Science in Diagnostic Medical Sonography 
LIT: Revision - Associate of Applied Science in Instrumentation Technology and Associate of 

Applied Science in Process Operating Technology 
LIT: Revision - Associate of Applied Science in Occupational Safety and Health 
LIT: Revision - Associate of Science in Health Sciences 
LSCO: Program Modification – Medical Assisting Certificate of Completion Degree 
LSCO: Program Modification – Vocational Nursing Certificate of Completion Degree 
LSCO: Program Name Modification – Industrial Technology to Safety, Health, and Environment 
LSCO: Program Name Modification – Mechanical, Manufacturing, and Maintenance (MMM) to 

Electro Mechanical Technology 

TSUS: Curriculum Changes 

TSUS: Out-of-State/Out-of-Country Course Offerings 

 

The committee approved the items to be included on the Consent Agenda. 
 
Adjournment 
There being no further business before the Committee, Committee Chair Garry Crain adjourned 
the meeting at 2:47 p.m. CDT. 



 

 

PLANNING AND CONSTRUCTION COMMITTEE 

 
Committee Members 
Regent Bill Scott, Committee Chair; Regent Duke Austin; Regent Stephen Lee 
 
Call to Order 
The Planning and Construction Committee of the Texas State University System was called to 
order on August 2, 2022 at 11:03 a.m. CDT by Committee Chair Bill Scott. The meeting was 
held telephonically. 
 
Present 
Regent Bill Scott, Committee Chair; Regent Duke Austin; Regent Stephen Lee 
 
Also Present 
Regent Don Flores; Dr. Brian McCall, Chancellor; Mr. Daniel Harper, Vice Chancellor and Chief 
Financial Officer; Ms. Carole Fox, Chief Audit Executive; Mr. Sean Cunningham, Vice 
Chancellor for Governmental Relations; Ms. Nelly Herrera, Vice Chancellor and General 
Counsel; Mr. Mike Wintemute, Vice Chancellor for Marketing & Communications; Mr. Pierce 
Mitchell, Assistant Vice Chancellor for Governmental Relations; Mr. Peter Maass, Director of 
Capital Projects Administration; Mr. Derrick Alexander, Director of Creative Services; Ms. Laura 
Tibbitts, Director of Administration; various component campus representatives 
 
Absent 
None 
 
Discussion Items 
Committee Chair Bill Scott called on Mr. Daniel Harper to present the agenda items. 
 
Mr. Harper presented TSUS: Planning and Construction Report. This item was informational 
only. No action was taken. 
 
Mr. Harper presented TSUS: 2022 Campus Condition Report. This item was informational only. 
No action was taken. 
 
Mr. Harper briefly outlined the Consent Agenda items, which consisted of: 
 
TSUS: Addition to 2022-2027 Capital Improvements Program 
TSUS: Addition to 2023-2028 Capital Improvements Program 
 
The committee approved the items to be included on the Consent Agenda. 
 
Adjournment 
There being no further business before the Committee, Committee Chair Bill Scott adjourned 
the meeting at 11:18 a.m. CDT. 



 

 

FINANCE AND AUDIT COMMITTEE 

 
Committee Members 
Regent Alan Tinsley, Committee Chair; Regent Duke Austin; Regent Garry Crain; Regent Bill 
Scott 
 
Call to Order 
The Finance and Audit Committee of the Texas State University System was called to order on 
August 2, 2022 at 2:00 p.m. CDT by Committee Chair Alan Tinsley. The meeting was held 
telephonically. 
 
Present 
Regent Alan Tinsley, Committee Chair; Regent Duke Austin; Regent Garry Crain, Regent Bill 
Scott 
 
Also Present 
Regent Don Flores; Dr. Brian McCall, Chancellor; Mr. Daniel Harper, Vice Chancellor and Chief 
Financial Officer; Ms. Carole Fox, Chief Audit Executive; Mr. Sean Cunningham, Vice 
Chancellor for Governmental Relations; Ms. Nelly Herrera, Vice Chancellor and General 
Counsel; Ms. Kelly Wintemute, Compliance Officer; Mr. Pierce Mitchell, Assistant Vice 
Chancellor for Governmental Relations; Dr. Ashley Spicer-Runnels, Assistant Vice Chancellor 
for Academic and Health Affairs; Mr. Derrick Alexander, Director of Creative Services; Ms. 
Laura Tibbitts, Director of Administration; various component campus representatives 
 
Absent 
None 
 
Discussion Items 
Committee Chair Alan Tinsley called on Mr. Daniel Harper to present the agenda items. Mr. 
Harper asked Ms. Carole Fox to present one of the agenda items. 
 
Mr. Harper presented TSUS: Operating Budgets for Fiscal Year 2023. The committee approved 
the item to be taken to the full Board. 
 
Ms. Fox presented TSUS: Fiscal Year 2023 Audit and Compliance Plan. The committee 
approved the item to be taken to the full Board. 
 
Mr. Harper presented TSUS: Status of Implementation of Audit and Compliance 
Recommendations. This item was informational only. No action was taken. 
 
Mr. Harper briefly outlined the Consent Agenda items, which consisted of: 
 
SRSU: Authorization for Amendment to Agreement with Aramark 
TSUS: Waiver of Statutory Tuition for Certain Technical Dual Credit Courses for the Lamar 

State Colleges 
TSUS: Out-of-State Tuition and Fee Rates for Fully Online Program 
 
The committee approved the items to be included on the Consent Agenda. 
 



 

 

Adjournment 
There being no further business before the Committee, Committee Chair Alan Tinsley adjourned 
the meeting at 2:35 p.m. CDT. 



 

 

RULES AND REGULATIONS COMMITTEE 

 
 
Committee Members 
Regent Don Flores, Committee Chair; Regent Sheila Faske; Regent Alan Tinsley 
 
Call to Order 
The Rules and Regulations Committee of the Texas State University System was called to order 
on August 3, 2022 at 11:00 a.m. CDT by Committee Chair Don Flores. The meeting was held 
telephonically. 
 
Present 
Regent Don Flores, Committee Chair; Regent Sheila Faske; Regent Alan Tinsley 
 
Also Present 
Dr. Brian McCall, Chancellor; Ms. Nelly Herrera, Vice Chancellor and General Counsel; Mr. 
Daniel Harper, Vice Chancellor and Chief Financial Officer; Ms. Carole Fox, Chief Audit 
Executive; Mr. Sean Cunningham, Vice Chancellor for Governmental Relations; Ms. Therese 
Sternenberg, Assistant Vice Chancellor; Mr. Pierce Mitchell, Assistant Vice Chancellor for 
Governmental Relations; Ms. Ashley Spicer-Runnels, Assistant Vice Chancellor for Academic 
and Health Affairs; Ms. Sandy Poel, Executive Legal Assistant; Mr. Derrick Alexander, Director 
of Creative Services; Ms. Malú González, Development Director; Ms. Laura Tibbitts, Director of 
Administration; various component campus representatives 
 
Absent 
None 
 
Discussion Item 
Committee Chair Don Flores called on Ms. Nelly Herrera to present the agenda item. 
 
Ms. Herrera briefly outlined the Consent Agenda item, which consisted of: 
 
TSUS: Approval of Rules and Regulations.  
 
The committee approved the item to be included on the Consent Agenda. 
 
Adjournment 
There being no further business before the Committee, Committee Chair Don Flores adjourned 
the meeting at 11:11 a.m. CDT. 
 



 

 

BOARD OF REGENTS MEETING 

I. CALL TO ORDER 

The Quarterly Board of Regents meeting of The Texas State University System was 
called to order on Thursday, August 11, 2022 at 12:33 p.m. CDT by Chairman of the 
Board Duke Austin. The meeting was held at the AT&T Hotel and Conference Center, 
1900 University Avenue, Salon C, Austin, TX. Noting the presence of a quorum, 
Chairman Austin called upon Second Vice Chairman Alan Tinsley to deliver the 
invocation, Regent Stephen Lee to lead in the United States flag pledge, and Regent 
Sheila Faske to lead in the Texas flag pledge. 

II. ATTENDANCE 

Present     Absent 
Chairman Duke Austin   None 
First Vice Chairman Garry Crain 
Second Vice Chairman Alan Tinsley   
Regent Charlie Amato 
Regent Sheila Faske  
Regent Don Flores 
Regent Nicki Harle 
Regent Stephen Lee 
Regent Bill Scott 
Student Regent Gabriel Webb 
 
Also Present 
Chancellor Brian McCall; President Jaime Taylor, LU; President Alisa White, SHSU; 
Interim President Carlos Hernandez, SRSU; President Kelly Damphousse, TXST; 
President Lonnie Howard, LIT; incoming President Sid Valentine, LIT; President Thomas 
Johnson, LSCO; President Betty Reynard, LSCPA  

III. WELCOME REMARKS 

Chairman Austin acknowledged President Lonnie Howard, who will be leaving Lamar 
Institute of Technology, on his contribution to the System. He also welcomed Dr. Sid 
Valentine, incoming President of Lamar Institute of Technology and new Student Regent 
Gabriel Webb. Chairman Austin welcomed all present. 

IV. APPROVAL OF MINUTES 

Upon motion of Chairman Austin, seconded by Regent Amato, with all Regents voting 
aye, it was ordered that the minutes of the quarterly Board of Regents meeting held May 
19 - 20, 2022, are approved. 

V. ACADEMIC AND HEALTH AFFAIRS 

Regent Garry Crain, Chair of the Academic and Health Affairs Committee, presented the 
following agenda items: 
 
2022-63 LU: Permanent Test-Optional Undergraduate Admissions Criteria 
Upon motion of Regent Crain, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Lamar University is authorized to make permanent the existing 
undergraduate admissions criteria for first time in college (FTIC) students to continue to 
allow for test-optional admission. This action was effective for the Fall 2021 incoming 



 

 

class. Lamar University would like to permanently make this admissions criterion 
effective. 
 
2022-64 LIT: New Program Proposal - Associate of Applied Science in Nursing 

(ADN) 
Upon motion of Regent Crain, seconded by Regent Harle, with all Regents voting aye, it 
was ordered that Lamar Institute of Technology (LIT) is authorized to create a new 
Associate of Applied Science in Nursing (ADN), to be implemented upon final approval 
by the TSUS Board of Regents and the Texas Higher Education Coordinating Board. 
The award will be effective Fall 2023. 
 
2022-65 LIT: New Program Proposal - Associate of Applied Science in Medical 

Assistant 
Upon motion of Regent Crain, seconded by Regent Amato, with all Regents voting aye, 
it was ordered that Lamar Institute of Technology (LIT) is authorized to offer an 
Associate of Applied Science in Medical Assistant, to be implemented upon final 
approval by the TSUS Board of Regents and the Texas Higher Education Coordinating 
Board.  The award will be effective Fall 2023. 
 
2022-66 LIT: New Program Proposal - Associate of Applied Science in Physical 

Therapy Assistant 
Upon motion of Regent Crain, seconded by Regent Tinsley, with all Regents voting aye, 
it was ordered that Lamar Institute of Technology (LIT) is authorized to create a new 
Associate of Applied Science in Physical Therapy Assistant, to be implemented upon 
final approval by the TSUS Board of Regents and the Texas Higher Education 
Coordinating Board.  The award will be effective Fall 2023. 
 
2022-67 LSCO: New Program Proposal – Paramedic Certificate of Completion 

and Associate of Applied Science Degree 
Upon motion of Regent Crain, seconded by Regent Harle, with all Regents voting aye, it 
was ordered that Lamar State College Orange is authorized to create a new Paramedic 
(37 semester hours) Certificate of Completion and Paramedic (60 semester hours) 
Associate of Applied Science Degree to be implemented upon final approval by the 
TSUS Board of Regents, the Texas Higher Education Coordinating Board (THECB) and 
the Southern Association of Colleges and Schools Commission on Colleges 
(SACSCOC) effective Spring 2023. 
 
2022-68 LSCPA: Review the Vision Statement and Mission Statement 
Upon motion of Regent Crain, seconded by Regent Lee, with all Regents voting aye, it 
was ordered that the Vision Statement and Mission Statement for Lamar State College 
Port Arthur was reviewed and approved as follows: 
 

Vision Statement:  
Lamar State College Port Arthur strives to enhance lives by expanding opportunities 
through quality education. 
 
Mission Statement:  
Lamar State College Port Arthur provides learning experiences that prepare students 
to continue their education or enter the workforce. 

 



 

 

Regent Crain noted that the following items are found on the Consent Agenda: 

 

• LU: Certificate in Power and Energy Engineering 

• LU: Changes to Admission Requirements for Master of Science in Professional 
Accounting Degree Program 

• LU: Discontinuation of BS Graphic Design Degree Program 

• LU: Graduate Certificate in Engineering with Nature 

• LU: Modification of Master of Arts in Teaching Spanish as a Foreign Language 
(MATS) Degree Plan 

• LU: New MBA Concentration in Corporate Governance and Risk Management 

• LU: Revised Master of Public Administration in Political Science Fast Track 

• SHSU: Certificate Program, Addition—Undergraduate Certificate in Biosecurity 
and Pandemics 

• SHSU: Degree Program CIP Code and Title Change—Master of Arts in 
Psychology 

• SHSU: Degree Program Title, Semester Credit Hour (Decrease), and Delivery 
Mode Change—Master of Arts in Digital Media 

• SRSU: Reorganize Minors within the Jimmy D. Case College of Literature, Arts, 
and Social Sciences at the Alpine campus 

• TXST: Change the name of the Department of Computer Information Systems 
and Quantitative Methods to the Department of Information Systems and 
Analytics 

• TXST: Change the name of the Emmett and Miriam McCoy College of Business 
Administration to the Emmett and Miriam McCoy College of Business 

• LIT: Revision – Associate of Applied Science in Diagnostic Cardiac Sonography 
and Associate of Applied Science in Diagnostic Medical Sonography 

• LIT: Revision - Associate of Applied Science in Instrumentation Technology and 
Associate of Applied Science in Process Operating Technology 

• LIT: Revision - Associate of Applied Science in Occupational Safety and Health 

• LIT: Revision - Associate of Science in Health Sciences 

• LSCO: Program Modification – Medical Assisting Certificate of Completion 
Degree 

• LSCO: Program Modification – Vocational Nursing Certificate of Completion 
Degree 

• LSCO: Program Name Modification – Industrial Technology to Safety, Health, 
and Environment 

• LSCO: Program Name Modification – Mechanical, Manufacturing, and 
Maintenance (MMM) to Electro Mechanical Technology 

• TSUS: Curriculum Changes 

• TSUS: Out-of-State/Out-of-Country Course Offerings 
 

These items were voted on and passed under the approval of the Consent Agenda. 
These items can be found immediately following the meeting minutes. 

VI. FINANCE AND AUDIT 

Regent Alan Tinsley, Chair of the Finance and Audit Committee, presented the following 
agenda items: 



 

 

 
2022-69 TSUS: Operating Budgets for Fiscal Year 2023 
Upon motion of Regent Tinsley, seconded by Regent Flores, with all Regents voting 
aye, it was ordered that the Fiscal Year 2023 Operating Budgets for Components of the 
Texas State University System are approved. 
 
2022-70 TSUS: Fiscal Year 2023 Audit and Compliance Plan 
Upon motion of Regent Tinsley, seconded by Regent Scott, with all Regents voting aye, 
it was ordered that the Fiscal Year 2023 Audit and Compliance Plan for the Texas State 
University System is approved. 
 
Informational Item – TSUS: Status of Implementation of Audit and Compliance 

Recommendations 
The Status of Implementation of Audit and Compliance Recommendations were 
presented as an informational item only. No action was taken. 
 
Regent Tinsley noted that the following items are found on the Consent Agenda: 
 

• SRSU: Authorization for Amendment to Agreement with Aramark 

• TSUS: Waiver of Statutory Tuition for Certain Technical Dual Credit Courses for 
the Lamar State Colleges 

• TSUS: Out-of-State Tuition and Fee Rates for Fully Online Program 
 
These items were voted on and passed under the approval of the Consent Agenda. 
These items can be found immediately following the meeting minutes. 

VII. PLANNING AND CONSTRUCTION 

Regent Bill Scott, Chair of the Planning and Construction Committee, presented the 
following agenda items: 

 
Informational Item – TSUS: Planning and Construction Report 
The Planning and Construction Report was presented as an informational item only. No 
action was taken. 
 
Informational Item – TSUS: 2022 Campus Condition Report 
The 2022 Campus Condition Report was presented as an informational item only. No 
action was taken. 
 
Regent Scott noted that the following items are found on the Consent Agenda: 
 

• TSUS: Addition to 2022-2027 Capital Improvements Program 

• TSUS: Addition to 2023-2028 Capital Improvements Program 
 

These items were voted on and passed under the approval of the Consent Agenda. 
These items can be found immediately following the meeting minutes. 

VIII. RULES AND REGULATIONS 

Regent Flores, Chair of the Rules and Regulations Committee, noted that the following 
item is found on the Consent Agenda: 
 

• TSUS: Approval of Rules and Regulations 



 

 

 
This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 

IX. GOVERNMENTAL RELATIONS 

Chairman Austin called on Regent Harle, who asked Vice Chancellor Sean Cunningham 
to make a brief report. Vice Chancellor Cunningham presented a legislative update 
concerning state and federal issues that have the potential to impact the Texas State 
University System. 

X. CONTRACTS 

Chairman Austin noted that all contracts are on the Consent Agenda and that Ms. Nelly 
Herrera, Vice Chancellor and General Counsel, is available to answer any questions. 
 
LU: First Amendment to Agreement with Instructional Connections, LLC 
Amendment Number One to the Online Course Instructional Assistants Services 

Agreement between Lamar University and Instructional Connections, LLC, effective 

September 1, 2022, to increase the value of the contract to a sum not to exceed $8.75 

million, is approved. 

 

LU, LSC-O, LSC-PA: Fourth Amendment to Agreement with Barnes & Noble 
College Booksellers, LLC 

The Fourth Amendment to the Agreement between Lamar University, Lamar State 

College – Port Arthur, Lamar State College - Orange and Barnes & Noble College 

Booksellers, LLC, effective August 22, 2022, for modifications of the First Day Complete 

Program at Lamar State College – Orange and Lamar State College – Port Arthur, and 

authorization of future revisions to the per credit price under the Agreement, with the 

approval of the Vice Chancellor and Chief Financial Officer, provided such price will not 

exceed $30, is approved. 

 

SHSU: Authorization to Renew the Agreement with SHI International Corporation 

for Microsoft Licensing 

Sam Houston State University is authorized to execute agreements and successive 

amendments with SHI International Corporation for the Sam Houston State University 

Microsoft software renewal for a term not to exceed three (3) years and a total dollar 

value not to exceed $2.5 million. 

 

LIT: Contract with IQS Inc., Facility Management Services for Custodial Services 

The contract commencing September 1, 2022, for a term of two years, with three (3) 

one-year renewals, between Lamar Institute of Technology and IQS Inc., Facility 

Management Services for custodial services, for a sum not to exceed $2.5 million is 

approved. 

 



 

 

LIT: First Amendment to Agreement with AHI Facility Services, Inc. for Custodial 

Services 

The First Amendment to the Agreement between Lamar Institute of Technology and AHI 

Facility Services, Inc., effective September 1, 2019, increasing the contract amount by 

$400,000 for services relating to the operation of custodial services is approved. 

 

TXST: Contracts for Overflow Student Housing 

The contracts commencing upon date of contract execution for overflow student housing 

between Texas State University and Holiday Inn San Marcos Convention Center and 

between Texas State University and Trident Hotel Group DBA Wingate by Wyndham, in 

a combined amount not to exceed $3.15 million, is approved. 

 

All contract items were passed under the Consent Agenda and can be found following 

the meeting minutes. 

XI. PERSONNEL  

Chairman Austin noted that the action item on the Personnel agenda will be considered 
after reconvening from Executive Session. 
 
Chairman Austin noted that the following items are found on the Consent Agenda: 
 

• TSUS: Faculty Personnel  
 
This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 

XII. MISCELLANEOUS  

2022-71 SHSU: Naming of the Sam Houston Memorial Museum and Republic of 
Texas Presidential Library 

Upon motion of Regent Amato, seconded by Regent Tinsley, with all Regents voting 
aye, it was ordered that the Sam Houston Memorial Museum is authorized to add 
“Republic of Texas Presidential Library” to its name. 
 
Chairman Austin noted that the remaining action items under the miscellaneous 
section will be heard on Friday, August 12, 2022. 
 
Chairman Austin noted that the following items are found on the Consent Agenda: 

 

• TSUS: Revisions to Minutes of Special Called Meeting, June 18, 2014 

• TSUS: Gift Reports 
 

These items were voted on and passed under the approval of the Consent Agenda. 
These items can be found immediately following the meeting minutes. 

XIII. RECESS TO EXECUTIVE SESSION 

Chairman Austin recessed the Board to Executive Session at 1:10 p.m. CDT in 
accordance with Chapter 551 of the Texas Government Code to discuss legal, real 
estate and personnel issues.  



 

 

XIV. RECONVENE IN OPEN SESSION 

The Board reconvened in open session at 4:36 p.m. CDT on Thursday August 11, 2022. 

XV. PERSONNEL  

2022-72 SHSU: Regarding Recommendation That Dr. Gang Gong be Terminated 
for Cause and His Tenure be Revoked 

Upon motion of Regent Flores, seconded by Regent Amato, with all Regents voting aye, 
it was ordered that having considered the recommendations of his department chair, 
college dean, provost, and the University’s president, as well as the record pertaining to 
this personnel matter, the Board affirms President White’s recommendation that the 
employment of Dr. Gang Gong be terminated for cause and his tenure revoked. 

XVI. RECESS OPEN SESSION 

At 4:37 p.m. CDT, Chairman Austin recessed the meeting until the following morning. 
 



 

 

 

XVII. RECONVENE 

The Quarterly Board of Regents meeting of the Texas State University System was 

reconvened on Friday, August 12, 2022 at 10:01 a.m. CDT by Chairman of the Board 

Duke Austin. The meeting was held at the AT&T Hotel and Conference Center, 1900 

University Avenue, Salon C, Austin, TX. A quorum was present.  

XVIII. STUDENT ADVISORY BOARD INTRODUCTIONS 

Chairman Austin asked each president to introduce his or her respective students to the 
Board. 

XIX. CHIEF STUDENT AFFAIRS OFFICERS’ REPORT 

Chairman Austin called on Dr. John Hayek to introduce the Student Affairs Officer report. 
Dr. Hayek introduced the Chief Student Affairs Officers. Dr. Vicki McNeil of Lamar 
University provided a report on the value of student affairs professionals in enhancing 
student success. 

XX. TSUS FOUNDATION UPDATE 

Mr. Mike Wintemute, Executive Director of the Foundation, made a presentation to the 
Board regarding the current status of Foundation funds, awards and scholarships. 

XXI. APPROVAL OF CONSENT AGENDA 

2022-73 TSUS: Approval of Consent Agenda 
Upon motion of Chairman Austin, seconded by Regent Flores, with all Regents voting 
aye, the Board acknowledge those items on the Consent Agenda which have been 
reviewed and approved at the campus level as being presented to the board for 
informational purposes only, and that all other items on the Consent Agenda that are not 
for informational purposes only, are approved. 

XXII. APPROVAL OF FUTURE BOARD MEETING DATES 

2022-74 TSUS: Approval of Future Board Meetings 2023 
Upon motion of Chairman Austin, seconded by Regent Amato, with all Regents voting 
aye, it was ordered that: 
 
The future quarterly Board meetings are scheduled as follows: 

 
Dates:    Host:     City: 

February 23 – 24, 2023 Texas State University System Austin 

May 25 – 26, 2023  Texas State University  San Marcos 

August 10 – 11, 2023  Sul Ross State University  Alpine 

November 16 – 17, 2023 Lamar University   Beaumont 

XXIII. GENERAL MOTIONS 

Chairman Austin outlined one general informational item regarding the schedule of 
upcoming board meetings: 
 



 

 

Dates:    Host:     City: 
 
November 17 – 18, 2022 Texas State University  San Marcos 

XXIV. MISCELLANEOUS 

A walk-on item on the miscellaneous agenda was considered. 
 
2022-75 TSUS/LIT: Resolution Honoring Dr. Lonnie L. Howard, President of 

Lamar Institute of Technology; Order Conferring President Emeritus 
Status; and Naming of the Technology Center 

Upon motion of Chairman Austin, seconded by Regent Harle, with all Regents voting 
aye, it was ordered that:    
 

1. The attached resolution, honoring Dr. Lonnie L. Howard, an exceptional 

president and a fine man, be hereby adopted and forever memorialized in the 

proceedings of this Board of Regents and in the permanent records of Lamar 

Institute of Technology; and 

 

2. The title, “President Emeritus,” together with all privileges and perquisites stated 

in the Rules and Regulations for professors’ emeriti, be conferred and forever 

inure to President Howard; and 

 

3. That the Chancellor assure that the Technology Center on the Lamar Institute of 

Technology campus be appropriately named in recognition of his service. 

 
Resolution Honoring Dr. Lonnie L. Howard 

WHEREAS, Dr. Lonnie L. Howard, the son of Lonnie and Mervie Howard, was born in a 
four-room shack with no indoor plumbing, placed in remedial classes, and not 
considered college material, delayed enlisted in the United States Army at 17 years of 
age, once worked as a janitor, and welder; and, 

WHEREAS, Dr. Lonnie L. Howard’s parents, a sharecropper with a third grade education 
and a maid with a fifth grade education, instilled in him the belief that “It really does not 
matter where you start from in life, with hard work and determination, anyone can 
achieve the American Dream”; and, 

WHEREAS, Dr. Lonnie L. Howard’s life is an example of hard work and determination; 
not seriously attending college until the age of 36, in 12 years, he completed five 
degrees: AAS, AGS, BS, MS, and a dual PhD in educational administration and 
sociology from the University of Texas at Austin in less than two years with a 4.0 GPA; 
and, 

WHEREAS, Dr. Lonnie L. Howard, rising from the ranks of faculty, has held senior 
executive leadership positions and twice been appointed a college president. He has 
served at Lamar Institute of Technology (LIT) since July 17, 2016; and, 

WHEREAS, under the leadership of Dr. Lonnie L. Howard, LIT has reversed enrollment 
declines and experienced record-breaking increases every academic year for more than 



 

 

half a decade, with impressive gains in first-generation students and students of color; 
and,  

WHEREAS, Dr. Lonnie L. Howard led the LIT 2018-2028 Master Plan process, 
developed LIT 2016-2020 and 2020-2025 Strategic Plans, helped secure state college 
parity funding from the Texas Legislature, obtained building naming rights from 
ExxonMobil, secured the institute’s largest cash gift of $1 million, the largest-ever 
equipment donation of $1.1 million, and increased the institute’s endowment by 54%; 
and, 

WHEREAS, Dr. Lonnie L. Howard helped LIT become a results-oriented institution that 
was voted one of the ‘Best Places to Work’ in Southeast Texas;  

NOW, THEREFORE, BE IT RESOLVED that the Board of Regents of the Texas State 
University System enthusiastically and unanimously adopt this Resolution, thanking Dr. 
Lonnie L. Howard for his exceptional service to the students, faculty and staff of Lamar 
Institute of Technology; the Texas State University System, and the Great State of 
Texas, for all are better for his having passed this way. 

Adopted by the Board of Regents of the Texas State University System this twelfth day 
of August, 2022. 

XXV. PUBLIC COMMENTS 

Chairman Austin called for public comments. There were no public comments. 

XXVI. ADJOURNMENT 

Chairman Austin adjourned the meeting at 10:36 a.m. CDT. 
 

Attested by: 
Brian McCall, Ph.D. 
Chancellor and Secretary to the Board 
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PROGRAM REQUIREMENTS

Core Courses: 
ELEN 3441: Fundamental of power system (spring semester)

ELEN 4304: Power system monitoring and protection (summer 1 semester)

Selective Courses*:

ELEN 4304: Electric machines and power electronics drives (fall semester)

ELEN 4304: Power system stability and control (spring semester)

* Applicants has to take one of the selective courses in addition to the core courses to fulfill the 
certificate in one-year period.

Evaluations:

Whoever passes these 3 courses with minimum GPA: 3.5 will receive the certificate in power and 
energy

Requirement to Apply:

• Current student of Bachelor of Science in Electrical Engineering 
• ELEN 3371 Electromagnetics I



LU:  Changes to Admission Requirements for Master of Science in Professional 
Accounting Degree Program

Lamar University is authorized to revise the admissions requirements for the MSPA degree program to 
align with the admission requirements for other graduate programs in the College of Business

Explanation

The proposed Master of Science in Professional Accounting program admission requirements includes 
automatic admission and a waiver of the GRE/GMAT requirement for applicants with a cumulative GPA of 
2.5 or higher. For applicants not having a degree in accounting, the following prerequisite courses are 
required: 

ACCT 2301 Introduction to Financial Accounting
ACCT 3310 Intermediate Accounting I
ACCT 3320 Intermediate Accounting II
ACCT 3380 Taxation I
ACCT 4300 Auditing

International student applicants with a BS degree that requires less than 120 SCHs must take additional 
bridging courses to attain 120 SCHs of coursework requirement in addition to the graduate courses 
required by the program. The undergraduate leveling options are as follows:

ACCT 2301 Introduction to Financial Accounting
ACCT 2302 Introduction to Managerial Accounting
ACCT 3310 Intermediate Accounting I
ACCT 3320 Intermediate Accounting II
ACCT 3380 Taxation Accounting I
ACCT 4300 Introduction to Auditing
BCOM 3350 Business Communications
BUAL 2305 Business Statistics
BULW 3310 Business Law
ECON 2301 Principles of Economics I – Macro
ECON 2302 Principles of Economics II – Micro
FINC 3310 Principles of Finance
MGMT 3310 Principles of Organizational Behavior and Management
MISY 3390 Data Mining 
MKTG 3310 Principles of Marketing



LU:  Discontinuation of BS Graphic Design Degree Program

Lamar University is authorized to discontinue the Bachelor of Science in Graphic 
Design. This action will be effective in Spring 2023

Explanation

The Lamar University Department Art & Design is seeking to close and teach out the Bachelor of Science 
degree in Graphic Design program after a finding of non-compliance by the National Association of 
Schools of Art and Design (NASAD) in a Visitors' Report following a Fall 2021 Site Visit. According to the 
NASAD report: "The Bachelor of Science Degree in Graphic Design title does not appear to be consistent 
with the stated purpose and curricular content in the NASAD Handbook 2020-21, Standards for 
Accreditation IV.C."

The Department of Art & Design curriculum committee concurs with the NASAD Site Visitors assessment 
and furthermore believes the degree program, as currently implemented, presents academic 
management and program assessment concerns. As a result of initial Site Visit findings, the department 
reviewed the program in November 2021 and determined the program nomenclature could not be further 
clarified as currently structured. Program closure is actively being sought and a teach out plan for the 
current matriculated students has been developed.

The Lamar University Department of Art & Design continues to offer the Bachelor of Fine Arts (BFA) 
degree in Graphic Design which NASAD defines as the professional degree in the field. The focused 
curriculum of the BFA leads to stronger student outcomes and portfolios that are competitive in the 
professional field. Incoming and future design students have been and will continue to be recruited into 
this program. The Lamar University BFA in Graphic Design is in compliance with national accreditation 
standards for this field of study. Historically and currently, the BFA in Graphic Design enjoys the highest 
student enrollment in the department.

The Lamar University Department of Art & Design has notified the Office of the Registrar and campus 
advising and removed promotional content for the BS degree in Graphic Design from the department 
website as part of its Optional Response to NASAD findings of non-compliance. Following approval for 
official program closure, the BS in Graphic Design will no longer be offered after December 2022.

The teach out plan to complete the 17 students currently in the program is outlined below. Students will 
complete the program with minimal disruptions. The Art & Design courses needed for these students to 
complete the program will continue to be offered as part of the existing BFA in Graphic Design program.

Summer 1 Course Options from Degree Plan: Potentially 0 Students to Graduate
ARTS 3316 Watercolor (can substitute for ARTS 3314 Painting 
ARTS 3326 Watercolor 11
ARTS 4343 Motion Design
ARTS 4344 3D Printing
ARTS 4368 Global Perspectives in Contemporary Art (can substitute for ARTS 4380 History of 

Graphic Design)



Fall 2022 Course Options from Degree Plan: Potentially 4 Students to Graduate
ARTS 1316 Drawing 1
ARTS 1317 Drawing 11
ARTS 2323 Drawing 111
ARTS 3324 Drawing IV
ARTS 1311 Design 1
ARTS 1312 Design 11
ARTS 2311 Design 111
ARTS 3314 Painting 1
ARTS 3328 Sculpture 1
ARTS 3355 Printmaking 
ARTS 2356 Photography 
ARTS 3379 Photography 11
ARTS 3333 Typography
ARTS 4335 Portfolio Development
ARTS 2331 Intro to Graphic Design
ARTS 2305 Late Modern and Contemporary Art
ARTS 4337 Ancient Art (can substitute for ARTS 4380 History of Graphic Design)

Spring 2023 Course Options from Degree Plan: Potentially 2 Students to Graduate
ARTS 1316 Drawing I
ARTS 1317 Drawing II
ARTS 2323 Drawing III
ARTS 3324 Drawing IV
ARTS 1311 Design I
ARTS 1312 Design II
ARTS 2311 Design III
ARTS 3314 Painting I
ARTS 3328 Sculpture I
ARTS 3355 Printmaking I
ARTS 2356 Photography I
ARTS 3379 Photography II
ARTS 3333 Typography
ARTS 4335 Portfolio Development
ARTS 2331 Intro to Graphic Design
ARTS 1304 Art History II
ARTS 4348 19th–20th Century Art (can substitute for ARTS 4380 History of Graphic Design)

Summer 2 Course Options from Degree Plan: Potentially Students to Graduate
ARTS 3316 Watercolor (can substitute for ARTS 3314 Painting 
ARTS 3326 Watercolor II
ARTS 4343 Motion Design
ARTS 4344 3D Printing
ARTS 4380 History of Graphic Design



Fall 2023 Course Options from Degree Plan: Potentially 2 Students to Graduate
ARTS 1316 Drawing I
ARTS 1317 Drawing II
ARTS 2323 Drawing III
ARTS 3324 Drawing IV
ARTS 1311 Design I
ARTS 1312 Design II
ARTS 2311 Design III
ARTS 3314 Painting I
ARTS 3328 Sculpture I
ARTS 3355 Printmaking I
ARTS 2356 Photography I
ARTS 3379 Photography II
ARTS 3333 Typography
ARTS 4335 Portfolio Development
ARTS 2331 Intro to Graphic Design
ARTS 2305 Late Modern and Contemporary Art
ARTS 4337 Non-Western Art (can substitute for ARTS 4380 History of Graphic Design)

Spring 2024 Course Options from Degree Plan: Potentially 5 Students to Graduate
ARTS 1316 Drawing I
ARTS 1317 Drawing II
ARTS 2323 Drawing III
ARTS 3324 Drawing IV
ARTS 1311 Design I
ARTS 1312 Design II
ARTS 2311 Design III
ARTS 3314 Painting I
ARTS 3328 Sculpture I
ARTS 3355 Printmaking I
ARTS 2356 Photography I
ARTS 3379 Photography II
ARTS 3333 Typography
ARTS 4335 Portfolio Development
ARTS 2331 Intro to Graphic Design
ARTS 1304 Art History II
ARTS 4368 Global Perspectives in Contemporary Art (can substitute for ARTS 4380 History of Graphic

Design)

Summer 3 Course Options from Degree Plan: Potentially Students to Graduate
ARTS 3316 Watercolor (can substitute for ARTS 3314 Painting 
ARTS 3326 Watercolor II
ARTS 4343 Motion Design
ARTS 4344 3D Printing
ARTS 4380 History of Graphic Design



Fall 2024 Course Options from Degree Plan: Potentially 2 Students to Graduate
ARTS 3314 Painting 1
ARTS 3328 Sculpture 1
ARTS 3355 Printmaking 1
ARTS 2356 Photography 1
ARTS 3379 Photography 11
ARTS 3333 Typography
ARTS 4335 Portfolio Development
ARTS 2331 Intro to Graphic Design
ARTS 2305 Late Modern and Contemporary Art
ARTS 4338 Renaissance Art (can substitute for History of Graphic Design)

Spring 2025 Course Options from Degree Plan: Potentially 2 Students to Graduate
ARTS 3314 Painting 1
ARTS 3328 Sculpture 1
ARTS 3355 Printmaking
ARTS 2356 Photography 1
ARTS 3379 Photography 11
ARTS' 3333 Typography
ARTS 4335 Portfolio Development
ARTS 2331 Intro to Graphic Design
ARTS 1304 Art History 11
ARTS 4348 19th-20th Century Art



LU: Graduate Certificate in Engineering with Nature

Lamar University is authorized to offer a 9-SCH Graduate Certificate in Engineering 
with Nature.

Explanation

A certificate in Engineering with Nature (EwN) will broaden students' understanding in this innovative, 
interdisciplinary subject. EWN was developed and implemented by the US Army Corps of Engineers 
(USACE). The USACE defines EwN as the intentional alignment of natural and engineering 
processes to efficiently and sustainably deliver economic, environmental and social benefits through 
collaboration. It provides alternatives for developing our coastal and riverine infrastructure while 
considering our natural environment and a better quality of life. The certificate is a 9-SCH program 
with the following courses. 

The core of the certificate is CVEN 5335 with its proposed new name to reflect it is interdisciplinary 
as it focuses on interacting with many disciplines involved in EwN. The elective courses provide for 
more depth and focus within several sub-disciplines related to EwN. Three courses (9 credit hours) 
are required which include the one core (CVEN 5335) and two electives. 

Core
CVEN 5335 Engineering with Nature: Interdisciplinary

Electives (select two of the following three courses)
CVEN 5336 Engineering with Nature: Ecology 
CVEN 5337 Engineering with Nature: Engineering
CVEN 5339 Engineering with Nature: Dredging Practices 

The certificate will be offered to graduate students in engineering and natural science fields. It is 
anticipated the certificate will attract non-degree seeking students from outside of Lamar University 
who wish to acquire skills on the growing field of EWN, particularly those from the US Army Corps 
of Engineers (USACE) or other agencies or industries that deal with coastal development at the 
nexus of the built and natural worlds.

The program delivery will be hybrid, with faculty on-campus and adjunct faculty from the USACE 
remote through an online option with mainly synchronous lectures. The College of Engineering will 
administer the certificate program.

Course Descriptions

CVEN 5335 Engineering with Nature: Interdisciplinary
This course will introduce and broaden students' horizons to the overall concept of Engineering with 
Nature (EwN) as being developed and implemented by the US Army Corps of Engineers (USACE). 
The USACE defines EwN as the intentional alignment of natural and engineering processes to 
efficiently and sustainably deliver economic, environmental and social benefits through collaboration.



CVEN 5336 Engineering with Nature: Ecology
The US Army Corps of Engineers defines Engineering with Nature (EwN) as the intentional 
alignment of natural and engineering processes to efficiently and sustainably deliver economic, 
environmental and social benefits through collaboration. Engineering with Nature Ecology provides 
an in-depth view into the ecological processes and implications for this interdisciplinary field.

CVEN 5337 Engineering with Nature: Engineering
The US Army Corps of Engineers defines Engineering with Nature (EwN) as the intentional 
alignment of natural and engineering processes to efficiently and sustainably deliver economic, 
environmental and social benefits through collaboration. Engineering with Nature Engineering 
provides an in-depth view into the hydrological processes and other coastal engineering principals 
for this interdisciplinary field.

CVEN 5339 Engineering with Nature: Dredging Practices
The US Army Corps of Engineers defines Engineering with Nature (EwN) as the intentional 
alignment of natural and engineering processes to efficiently and sustainably deliver economic, 
environmental and social benefits through collaboration. Engineering with Nature: Dredging 
Practices provides an in-depth view into dredging operations and management and introduces many 
of the beneficial uses and other applications of dredge material for this interdisciplinary field.



LU: Modification of Master of Arts in Teaching Spanish as a Foreign Language (MATS) 
Degree Plan

Lamar University is authorized to modify its current Master of Arts in Teaching Spanish 
as a Foreign Language (MATS) degree plan to include the following changes:

1. SPAN 5391 Thesis I
2. SPAN 5392 Thesis II
3. Offer both thesis and non-thesis degree options
4. Offer the degree through hybrid/blended learning activities

Explanation

Many students in the program wish to pursue a PhD in Spanish and the thesis courses will provide more 
in-depth research training for doctoral studies.  In addition, the program currently has three study-abroad 
courses. A significant number of students find a summer at the University of Salamanca untenable given 
their work schedules.  Additional course options are proposed for students who cannot spend an entire 
summer to study abroad attending face-to- face classes at the University of Salamanca.  However, 
Lamar’s delivery would be online.  And to defend theses and portfolios, students appear on campus, so 
the program modality is more adequately classified as hybrid/blended.  

The MATS program will have two options after the proposed modifications: (1) 30-SCH Portfolio Option 
and 30-SCH Thesis Option. The thesis option requires the students to perform research and defend a 
thesis through SPAN 5391 (Thesis I) and SPAN 5392 (Thesis II). The offering of the two thesis courses 
follows the requirements and standards set by Lamar University’s Graduate College. 

Portfolio option: 30 hours  

Prefix and 
Number Online Courses Spring and Fall (21 SCHs) SCH

SPAN-5300 Critical Approaches to Literature with Teaching Emphasis 3
SPAN-5310 Acquisition of Spanish as a Second Language and Methods of Teaching 3
SPAN-5350 Teaching of Foreign Language to Non-Native and Heritage Language 

Learners
3

SPAN-5360 Studies in Latin American Literature 3
SPAN-5370 Studies in Latin American Culture 3
SPAN-5380 Studies of Hispanic Literatures in the United States 3
SPAN-5390 Special Topics in Teaching: Practicum in Teaching Spanish 3

Online Summer Courses with Embedded 5-week Study Abroad Activity 
at the University of Salamanca* (9 SCHs)

SPAN-5320 Sintaxis Del Español—Spanish Syntax 3
SPAN-5330 Literatura Española—Spanish Peninsular Literature 3
SPAN-5340 Cultura Española—Spanish Peninsular Culture 3

  30 credit hours

* With advisor or director approval, students may take up to 6 SCHs of approved 5000 level English (Comparative
Literature, Academic Writing, Rhetoric, Native-American Literature, Technical Writing, Grammar, Creative Writing,
and others), History (Latin American History), Education, or other 5000-level courses as substitutes for SPAN 5320,
5330 or 5340, if they are not able to participate in the Study Abroad Program. Students may also repeat SPAN-5390
with a different Special Topic for substituting SPAN 5320, 5330 or 5340, if they are not able to participate in the Study
Abroad Program. A course change request will be documented for designating the course contents. Lamar University
may offer SPAN 5320, SPAN 5330, SPAN 5340 from MATS faculty.



Thesis option: 30 hours

Prefix and 
Number

Online Courses Spring and Fall 
(24 SCHs form the following courses) SCH

SPAN-5300 Critical Approaches to Literature with Teaching Emphasis 3
SPAN-5310 Acquisition of Spanish as a Second Language and Methods of Teaching 3
SPAN-5350 Teaching of Foreign Language to Non-Native and Heritage Language 

Learners 
3

SPAN-5360 Studies in Latin American Literature 3
SPAN-5370 Studies in Latin American Culture 3
SPAN-5380 Studies of Hispanic Literatures in the United States 3
SPAN-5390 Special Topics in Teaching: Practicum in Teaching Spanish 3

Online Summer Courses with Embedded 5-week Study Abroad Activity 
at the University of Salamanca *(see below)

SPAN-5320 Sintaxis Del Español—Spanish Syntax 3
SPAN-5330 Literatura Española—Spanish Peninsular Literature 3
SPAN-5340 Cultura Española—Spanish Peninsular Culture 3

Thesis (6 SCHs)
SPAN 5391 Thesis I 3
SPAN 5392 Thesis II 3

  30 credit hours

* With advisor or director approval, students may take up to 6 SCHs of approved 5000 level English (Comparative
Literature, Academic Writing, Rhetoric, Native-American Literature, Technical Writing, Grammar, Creative Writing,
and others), History (Latin American History), Education, or other 5000-level courses as substitutes for SPAN 5320,
5330 or 5340, if they are not able to participate in the Study Abroad Program. Students may also repeat SPAN-5390
with a different Special Topic for substituting SPAN 5320, 5330 or 5340, if they are not able to participate in the Study
Abroad Program. A course change request will be documented for designating the course contents. Lamar University
may offer SPAN 5320, SPAN 5330, SPAN 5340 from MATS faculty.



LU:  New MBA Concentration in Corporate Governance and Risk Management

Lamar University is authorized to offer a new concentration area in “Corporate 
Governance and Risk Management” to the MBA degree program

Explanation

This new concentration is designed to provide knowledge of corporate governance practices with a focus 
on legal issues, ethical behavior, and analytical skill building. This concentration is in high demand by 
students. The curriculum of the Corporate Governance and Risk Management concentration is as follows:

Twenty-one (21) SCHs of MBA Core Courses:
ACCT 5370 Managerial Accounting
ECON 5370 Managerial Economics
FINC 5310 Financial Management
MGMT 5340 International Business OR BUSI 5380 Study Abroad
MGMT 5380 Strategic Management
MISY 5340 ERP Overview OR BUAL 5380 Managerial Decision Making
MKTG 5310 Marketing Management

Nine (9) SCHs of Electives from the Following:
BULW 5300 The Legal Environment of Business
BULW 5320 Leadership and Negotiation
BULW 5330 Employment Law
BULW 5333 The Legal Framework of Ports and Trade
BULW 5380 International Law
MGMT 5360 Human Resources Management



LU: Revised Master of Public Administration in Political Science Fast Track 

Lamar University is authorized to modify the degree plan for Master of Public Administration in 
Political Science Fast Track.

Explanation

The Master of Public Administration Program at Lamar University is a viable program.  Five Ph.D. holding 
faculty members in the Department of Political Science are currently in good standing with Graduate 
School and have been admitted to Graduate Faculty. MPA courses are occasionally offered concurrent 
with undergraduate courses for undergraduate students who meet the qualifications for taking the 
concurrent courses and who have been approved by the instructor of record for the respective course.

The need for a Fast-Track MPA is based on the following specifics:
1. In recent years, several Political Science majors have graduated from our program and left the

university to pursue graduate degrees elsewhere. The fast-track program serves to retain
students on the Lamar campus and thereby increase the number of MPA students.

2. An MPA degree prepares students for careers in public service and public administration. A
number of our recent MPA graduates are now employed in city government and in the non-profit
sector. The fast-track program benefits the Beaumont and Jefferson County areas by providing
an educated and specialized workforce for the public sector.

Program Goals

The Fast-Track MPA is designed to recruit more talented undergraduate political science majors and to 
increase enrollment in our graduate program by retaining our brightest undergraduates for a fifth year. By 
earning dual credit for graduate courses taken during the senior year, successful students will meet all 
department and university requirements for both degrees in five years. This program parallels programs 
at the University of Texas at Austin, the University of Texas at Dallas, and others nationwide.

Specifics

This program does not change the requirements of either the B. S. or MPA degree, and therefore is not a 
new degree. Rather, it streamlines the ascent to a MPA degree by allowing these talented students to 
take the graduate version of three cross-listed courses during their senior year. These courses have been 
offered at both an undergraduate (Special Topics) and a graduate level, with the graduate version 
requiring an additional research component. Students who successfully complete the graduate version of 
these courses during their senior year will receive both the graduate credit and institutionally awarded 
undergraduate credit. This affords them the opportunity to complete their MPA degree in one year 
including some summer work.

Credit Hours

An undergraduate degree requires 120 hours and our masters’ degree 36 hours. Thus, we could allow 
students to take nine graduate hours during their senior year and take nominal graduate loads during 
their only graduate year. To more evenly spread the graduate load, we have created this plan. The total 
undergraduate hours, including dual credit, are 120. The total graduate hours, are 36. Because nine 
hours are cross counted, the total number of hours a student takes for the Fast Track MPA is 
120+36=156-9=147.



Resources

No additional departmental resources are required to implement this program.

Integrity

To ensure the program’s integrity, we have implemented a number of safeguards. For admission to the 
program, we have in place: a schedule by which specific undergraduate courses must be completed, 
GPA requirements, and full graduate school admission requirements. For continuation in the program, 
students must: maintain a GPA of 3.3 throughout the program, meet all requirements of both degrees, 
and take no less than four graduate courses having no undergraduate counterpart.

Program Requirements and Restrictions

1. Candidates should apply for admission to the Fast Track program during their junior year.

2. A student admitted into the program will maintain an undergraduate classification until they reach
107 credit hours. At this point the Graduate Admissions office will create a degree-seeking
Master’s record to run concurrently with the student’s undergraduate record. This typically occurs
during the last semester of the student’s undergraduate degree. For this switch to occur, the
student must maintain a 3.3 GPA in all political science courses and satisfy all requirements for
admission to the Master’s Program, including:

a. GRE scores submitted prior to the completion of 108 hours (GRE scores may be waived
dependent upon GPA);

b. One letter of recommendation submitted from a political science instructor;
c. Candidacy approved by the Graduate Committee.

(Refer to Graduate Catalog and Lamar MPA website for full admission requirements) 

3. Students considering the program should:

a. Complete two advanced POLS undergraduate courses prior to the conclusion of the
sophomore year.

b. Complete POLS 3351 and 3352 prior to the conclusion of the junior year.
c. Complete three hours of graduate courses (dual credit) in the Fall semester of the senior

year.
d. Complete six hours of graduate courses (dual credit) in the Spring semester of the senior

year.
e. Meet all departmental and university requirements for the MPA Thesis or Non-Thesis

option as dictated by the catalog.
f. Complete a total of 36 hours regardless of the choice of thesis or non-thesis track.

4. A student may not receive credit for both the undergraduate and the graduate version of a cross-
listed course.

5. A student may take no less than four graduate courses, that is, at least four courses must be
graduate courses having no undergraduate counterpart.



Sample Bachelor Science/MPA Fast Track
Semester-by-Semester Plan

Suggested BS Sequence

First Year
Fall/Semester 1 Spring/Semester 2
ENGL 1301 (fn. 1, 12) 3 ENGL 1302 (fn. 11,12) 3
BS Core (ACCT 2301/ECON 2301/02) 3 BS Core (ACCT/ECON) 3
MATH 1314> (fn. 3, 13) 3 MATH 1316> (fn. 10,13) 3
HIST 1301 (fn. 5) 3 HIST 1302 (fn. 5) 3
POLS 1301 (fn. 14) 3 POLS 2301 (fn. 6, 14) 3

TOTAL 15 15
Second Year
Fall/Semester 3 Spring/Semester 4
ENGL Literature/PHIL (fn. 2) 3 COMM 1315/21/Language (fn. 1) 3
Science (fn. 4, 16) 4 Science (fn. 4,16) 4
POLS 2302 (fn. 6, 14) 3 Political Science (advanced, fn. 14) 3
BS Core (ACCT/ECON) 3 Political Science (advanced, fn. 14) 3
Minor 3 Minor 3

TOTAL 16 16
Third Year
Fall/Semester 5 Spring/Semester 6
Political Science (advanced, fn. 14) 3 Political Science (advanced, fn. 14) 3
POLS 3351 (fn. 14) 3 POLS 3352 (fn. 14) 4
Social/Behavioral Science (fn. 7) 3 Creative Arts (fn. 8) 3
Minor (advanced) 3 Minor (advanced) 3
BS Core (advanced) 3 Minor (advanced) 3

TOTAL 15 15
Fourth Year
Fall/Semester 7 Spring/Semester 8
Political Science (advanced, fn. 14) 3 Political Science (advanced, fn. 14) 3
Political Science (advanced, fn. 14) 3 Grad Course (Dual Credit) 3
Grad Course (Dual Credit) 3 Grad Course (Dual Credit) 3
Minor (advanced) 3 Elective 3
Elective 3 Elective 1

TOTAL 15 13
Fifth Year
Summer I Summer II
Grad Course 3 Grad Course 3
Grad Course 3

TOTAL 6 3

Fall/Semester Spring/Semester
Grad Course 3 Grad Course 3
Grad Course 3 Grad Course 3
Grad Course 3 Grad Course 3

9 9

Total Undergraduate Hours (including 9 hours dual credit): 120
Total Graduate Hours: 36
Less Total Dual-Credit: -9

TOTAL PROGRAM HOURS: 147



SHSU: Certificate Program, Addition—Undergraduate Certificate in Biosecurity and 
Pandemics

Sam Houston State University is authorized to offer a certificate program, leading to the 
Undergraduate Certificate in Biosecurity and Pandemics housed in the Department of 
Security Studies within the College of Criminal Justice to be implemented, as of Spring 
2023, upon final approval by the TSUS Board of Regents and the Texas Higher 
Education Coordinating Board.

Explanation

The 15 semester credit hour Undergraduate Certificate in Biosecurity and Pandemics is 
designed to supplement current offerings in the B.S. and B.A. programs in Homeland Security 
Studies by allowing interested students to develop a greater level of expertise in areas relating 
to biosecurity and large-scale public health challenges that impact homeland security, such as 
pandemics.  Biosecurity and those aspects of public health pertaining to pandemics have been 
an integral part of the homeland security discipline, but their political, economic, and social 
impacts have been highlighted by the COVID-19 pandemic.  The undergraduate certificate 
program will provide students with a strong knowledge base regarding disease threats; 
pandemic preparedness and management; bioterrorism; public health policies and laws (both 
domestic and international); and the nexus between border security and public health as it 
pertains to unique challenges along the US-Mexico border.  The undergraduate certificate will 
be offered as a standalone credential as well as in conjunction with the B.S. and B.A. in 
Homeland Security Studies degrees.

Certificates in Public Health are normally at the graduate level and focus on the broader field of 
public health, including issues, such as health education, nutrition, biostatistics, and public 
administration.  However, the field of Health Security, once limited to individuals with degrees in 
microbiology or other biological science fields, is growing along with awareness among 
policymakers of the importance of biosecurity and pandemic preparedness and response.  
There are currently a limited number of universities that offer studies in biosecurity and 
biodefense, notably George Mason University, Texas A&M University, Stanford University, and 
Johns Hopkins University, but all of these programs are for graduate-level students.  The 
University of Florida offers a certificate in Biosecurity and Biological Invasions; however, their 
certificate is focused primarily on agricultural threats.  With this undergraduate certificate, Sam 
Houston State University will be the only undergraduate certificate program in the country to 
examine biosecurity and pandemics through a homeland security policy focus. 

Biosecurity, by contrast, is a multi-disciplinary concern, requiring collaboration between the 
Departments of Defense, Homeland Security, and Health and Human Services, among others.  
Portions of the Homeland Security enterprise, such as Customs and Border Patrol (CPB), the 
Transportation Security Administration (TSA), and others are required to have basic biosecurity 
training.  Biosecurity specialist jobs are projected to grow by 12% in 2022. 



Department of Homeland Security Programs, such as BioWatch; Department of Health and 
Human Services programs, such as the Binational Border Infectious Disease Surveillance 
Program; Department of Defense programs, such as the Biological Threat Reduction Program; 
and the National Security Council’s Global Health Security and Biodefense Directorate, all 
require public servants who understand the intersection of public health and homeland security. 
This undergraduate certificate provides this background as well as prepares graduates for 
positions in the private and non-profit sectors.

Employment data in Texas for homeland security professions that will require knowledge of 
global health security and bioterrorism include firefighting, emergency medical services, 
emergency management, and police officers.  Job projections for these fields over the next 
decade (2021-2031) suggest a projected increase of: 10.23% for police officers; 11.08% for 
firefighters; 11.71% for emergency medical technicians and paramedics; 13.58% for supervisors 
of firefighting and prevention workers; and 9.98% for emergency management directors.

With exceptional job growth already predicted within the healthcare sector, the COVID-19 
pandemic demonstrated the importance of emergency managers with an understanding of 
pandemic preparedness and response and helped companies throughout the world appreciate 
the importance of a biosecurity expert on their staff.  An Undergraduate Certificate in Biosecurity 
and Pandemics will help students from the Department of Security Studies acquire the skills that 
they need to meet the demands of this growing job market.

Furthermore, the State of Texas is providing special item funding to SHSU specifically for the 
establishment of a SHSU Homeland Security Institute.  This proposed undergraduate certificate 
program will operate within the framework of the Institute’s certificate programs and will seek to 
attract practitioners looking for additional training to the certificate program.  

Students will complete a total of 15 semester credit hours, taking the following five courses:

• SCST 3385 Bioterrorism Preparedness and Response
• SCST 3386 Health Access and Homeland Security
• SCST 3393 Public Health in Homeland Sec
• SCST 4304 Global Health Security
• SCST 4305 Binational Health Challenges

Upon completion of the Undergraduate Certificate in Biosecurity and Pandemics, students will 
be able to:

• Assess the threat posed by pandemics and bioterrorism.
• Analyze the role of law and policy (domestic and international) in preventing and coping

with pandemics or bioterrorism.
• Explain the health inequities and barriers to health access and their impact on pandemic

response.
• Evaluate the nexus between public health and border security in the context of the US-

Mexico border.



SHSU: Degree Program CIP Code and Title Change—Master of Arts in Psychology

 

Sam Houston State University is authorized to implement the following changes 
to the Master of Arts in Psychology degree program housed in the Department of 
Psychology and Philosophy within the College of Humanities and Social 
Sciences to be implemented September 1, 2023:

1) To change the title of the Master of Arts in Psychology degree program TO
the Master of Arts in Experimental Psychology; and

2) To change the CIP Code of the Master of Arts in Psychology degree program
from 42.0101.00 (Psychology, General) TO 42.2704.00 (Experimental
Psychology).

Explanation

The Department of Psychology and Philosophy requests permission to change (1) the title of the 
Master of Arts in Psychology degree program to the Master of Arts in Experimental Psychology 
degree program and (2) the CIP Code from 42.0101.00 (Psychology, General) to 42.2704.00 
(Experimental Psychology) with an implementation date of September 1, 2023. 

The current Master of Arts in Psychology (M.A.) degree program has demonstrated low 
application, admission, and enrollment rates for the past decade.  Between 2013 and 2018, the 
number of incoming students ranged from two to six, and the program had an 83.3% retention 
rate.  In 2019, the program admitted one student who successfully graduated in May 2021.  
Despite persistent low numbers in the applicant pool; however, over the past two years, the 
program has admitted seven students each year.  With increased recruitment and advertising 
for the newly titled program, we anticipate raising the number and quality of the applicant pool 
with the final goal of increasing the incoming cohort sizes. 

Hanover Research performed a market analysis, which indicated that employment growth in 
occupations related to experimental psychology are above average on state (25.7%), regional 
(20.8%), and national levels (12.7%).  The Hanover analysis also found growing student 
demand indicators for Experimental Psychology.  Specifically, student demand for experimental 
psychology programs is above average on all geographic levels, with degree completions 
growing at 11%, 8.1%, and 11.2% on state, regional, and national levels, respectively.  In 
contrast, aggregate interest including General Psychology programs is lower than average and 
relatively stagnant, indicating that a degree program entitled Experimental Psychology program 
would be better poised to harness student demand.

Furthermore, based on student and labor demand data, SHSU’s current offerings, and 
competitor profiles; the Hanover report recommended that SHSU should offer a Master of Arts 
in Experimental Psychology in place of its Master of Arts in Psychology degree program.  With 
above average student demand in the state of Texas and relatively few regional competitors, 
SHSU’s program can harness this growth for the success of its program.  Experimental 
Psychology students who choose to enter the workforce upon graduation are likely to find many 
opportunities available, especially within market research and other behavioral research 
positions.



In addition, in lieu of the requested degree program title change, a CIP code update is being 
requested since the CIP code 42.2704.00 (Experimental Psychology) more accurately reflects 
the current curriculum and brings the university into alignment with other programs in the state. 

The curriculum for the degree will remain consistent, with only slight changes.  The most 
important change is replacing one elective with a second required course in advanced statistics, 
which is consistent with existing graduate experimental psychology programs.  In addition, the 
degree will also require a previously optional class (PSYC 5392 History & Systems) as well as 
add the option of a pedagogy course as an elective for students interested in teaching in higher 
education.



SHSU: Degree Program Title, Semester Credit Hour (Decrease), and Delivery Mode 
Change—Master of Arts in Digital Media

Sam Houston State University is authorized to implement the following changes 
to the Master of Arts in Digital Media degree program in the Department of Mass 
Communication within the College of Arts and Media to be implemented January 
1, 2023:

1) To change the title of the Master of Arts in Digital Media TO the Master of
Arts in Emerging and Social Media degree program;

2) To change (decrease) the total semester credit hour (SCH) requirement from
36 TO 30 SCH; and

3) To change the degree program mode of delivery from face-to-face TO 100%
distance learning.

Explanation

The Department of Mass Communication requests permission to change: (1) the title of the 
Master of Arts in Digital Media degree program to the Master of Arts in Emerging and Social 
Media degree program; (2) the degree program’s total semester credit hours from 36 to 30 
semester credit hours, and (3) the degree program’s mode of delivery from face-to-face to 100% 
online with an implementation date of January 1, 2023. 

(1) Degree Program Title Change:

The proposed degree program title, Emerging and Social Media, effectively emphasizes the 
scope and specialty of the program, is more related with the current market demands for media 
communication specialists, and ultimately aids in recruiting efforts encouraging more applicants, 
thus leading to increased program enrollments. 

The current Master of Arts program title, Digital Media, is considered too vague, broad, and 
outdated to clearly identify the concentrations and specialties of the program.  The current forms 
of media technologies are virtually all digital-based, and media production and distribution 
through entirely non-digital or analogue methods are extremely rare.  Thus, the title of Digital 
Media has lost its value in emphasizing the strengths of the graduate program.  The new title, 
Emerging and Social Media, better identifies the specific areas in which the Department of Mass 
Communication concentrates as well as further distinguishes the program from others in the 
state and region. 

The specific areas that emerging and social media cover correspond well with the knowledge 
and skills that media communication specialists are expected to possess in the current job 
market.  According to the Bureau of Labor Statistics, there are significant job demands in such 
areas as social media management, video & audio production, public relations, and advertising. 
Importantly, these jobs require holistic knowledge and understanding of the communication 



process, which encompasses audience research and analysis, experience strategies, message 
design and development, implementation of messages, audience interaction, and assessment 
of message effectiveness.  With the new emphasis of the degree program on emerging and 
social media as well as the corresponding curriculum changes, students in the program will 
develop expertise in social media and other digital strategies for success in how to connect with 
audiences in relevant and meaningful ways using the latest tools and platforms, expanding the 
possibilities for graduates to work within a variety of roles and responsibilities in the industry and 
among media professionals.

Futhermore, the new title—Emerging and Social Media—is expected to help boost recruitment, 
serving to increase the degree program’s enrollments since the new title helps applicants to 
clearly recognize the knowledge and skills that they will learn and develop through the degree 
program.  In addition, the following two changes—a semester credit hour decrease and online 
mode of delivery—will render the degree program more accessible and attainable.

(2) Semester Credit Hour Decrease:

Currently, 36 semester credit hours (30 course hours and 6 thesis or thesis project hours) are 
required for students to complete the Master of Arts in Digital Media program.  Students usually 
take 9 hours per semester to graduate in 4 semesters.  The requested decrease in the number 
of semester credit hours is accomplished by removing 3 course hours and 3 thesis project 
hours, requiring students to take 27 course hours and 3 thesis project hours.  The decrease in 
semester credit hours will allow students to complete the program in a more timely manner, 
within 3 semesters, while also ensuring the necessary curriculum to prepare graduates for 
success in the field. 

In addition, since the Department of Mass Communication plans to offer more graduate courses 
in summer semesters, the semester credit hour decrease provides students the possibility of 
completing the program within one year.  Those applicants who are interested in earning a 
master’s degree in an expediated format will find this one-year program an accessible and 
attainable option, compared to MA programs at other institutions.  

(3) Online Mode of Delivery:

A significant portion of graduate students in the current Master of Arts degree program are 
working professionals.  Therefore, due to job obligations, some students have difficulty finding 
courses that correspond to their work schedules.  The change to a 100% online mode of 
delivery for the degree program will provide students who encounter course registration 
obstacles the opportunity to meet their academic interests as well as their scheduling needs. 

In addition, by removing the geographical limitation of program access, the proposed online 
mode of delivery will serve to attract students from across Texas, the nation, as well as 
internationally, who are interested in pursuing a Master of Arts degree in this area and want to 
learn from leading experts in the field. 

Students enrolled in this program will have access to a full-time, online academic advisor, and 
all student support services that are available to face-to-face students.



SRSU – Reorganize Minors within the Jimmy D. Case College of Literature, Arts, and 
Social Sciences at the Alpine campus

Sul Ross State University is authorized to implement the following changes in the 
administrative organization of two minor programs housed within the Case College of 
Literature, Arts, and Social Sciences which are currently: the Minor in Journalism and the 
Minor in Mexican-American Studies as of September 1, 2022:

1) To move the Journalism program and its minor from the Department of Behavioral
and Social Sciences to the Department of Languages and Literature.

2) To rename the journalism’s core course, Journalism 2311 from “News Gathering
and Writing” to “Journalism, Newswriting, and Social Media in a Modern
Democracy.”

3) To move the Mexican-American Studies program as part of Cultural and Diversity
Studies, which is housed already cross-curricular between the two departments,
from the Department of Behavioral and Social Sciences to the Department of
Languages and Literature.

Explanation

The University Administration requests authorization to reorganize these programs, an action that 
will increase efficiency and synergy and is supported by the respective programs and 
departments.  

The reorganization would create efficiencies in scheduling and course offerings, collaboration and 
communication within programs, enhance potential for program growth, create synergy and 
promote more successful camaraderie amongst students and faculty.  This organizational change 
would create greater visibility and marketing opportunities to highlight our unique academic 
programs in writing and cultural studies that cohesively work within the Department of Languages 
and Literature, which already houses other writing programs and Spanish.   The reorganization 
benefits the institutional mission as well as that for individual programs.



TXST:  Change the name of the Department of Computer Information Systems and 
Quantitative Methods to the Department of Information Systems and Analytics

Texas State University is authorized to change the name of the Department of 
Computer Information Systems and Quantitative Methods to the Department of 
Information Systems and Analytics effective fall 2022.

Explanation

The change in the name of Department of Computer Information Systems and Quantitative 
Methods to the Department of Information Systems and Analytics reflects the recent addition of 
two new programs to the department’s program inventory:  the Master of Science degree with a 
major in Data Analytics and Information Systems and the Bachelor of Business Administration 
degree with a major in Computer Information Systems with a concentration in Business 
Analytics.  This name change also recognizes the strengths of faculty scholarship and graduate 
programs in information systems and analytics, making faculty profiles more appealing to 
research communities and funding agencies.  Lastly, the current name of the department is the 
longest department name at Texas State according to University Marketing, which struggles 
with branding the department because of the length of its name.

The substitution of the term “Analytics” in the department name and the shortening of 
“Computer Information Systems” to “Information Systems” will improve the recognition of the 
Department of Information Systems and Analytics on national and international levels, helping 
student recruiting and enrollment.  In addition, the name change more accurately reflects the 
educational content the students receive through the curriculum and degree programs offered.  
Because of this, students will be in a better position for job searches contributing to their 
success. 

The degree program inventory for the Department of Information Systems and Analytics would 
include the following programs and the assigned Classification of Instructional Programs codes:

Computer Information Systems BBA 11.0101.00
Accounting and Information Technology MS 11.0101.00
Data Analytics and Information Systems MS 52.1399.01

There are no anticipated new costs with this department name change.



TXST:  Change the name of the Emmett and Miriam McCoy College of Business 
Administration to the Emmett and Miriam McCoy College of Business 

Texas State University is authorized to change the name of the Emmett and 
Miriam McCoy College of Business Administration to the Emmett and Miriam 
McCoy College of Business, effective fall 2022.

Explanation

The School of Business was established in the fall of 1970.  It remained the School of Business 
until 1999, when the university designated all academic schools as colleges and was renamed 
the College of Business Administration.  In 2004, the college name was changed to its current 
Emmett and Miriam McCoy College of Business Administration. 

As the college’s strategic positioning evolves into offering a broader array of programs, such as 
the Master of Science degree with a major in Quantitative Finance and Economics, the Master 
of Science degree with a major in Marketing Research and Analysis, and the Master of Science 
degree with a major in Data Analytics and Information Systems, it has outgrown the descriptor 
of Business Administration.  By dropping the term “Administration”, the new name will more 
accurately reflect the college and its academic offerings.

Dropping Administration from the college name will also improve the market recognition of the 
college by making the name consistent with the majority of universities across the country.

The degree program inventory for the Emmett and Miriam McCoy College of Business would 
include the following programs and the assigned classification of instructional programs codes:

Business Administration MBA 52.0201.00
Accounting BBA / MACY 52.0301.00
Computer Information Systems BBA 11.0101.00
Accounting and Information Technology MS 11.0401.00
Data Analytics and Information Systems MS 52.1399.01
Quantitative Finance and Economics MS 27.0305.00
Economics BA 45.0601.00
Economics BBA 52.0601.00
Finance BBA 52.0801.00
Management BBA 52.0201.00
Human Resource Management MS 52.1001.00
Marketing BBA 52.1401.00
Marketing Research and Analysis MS 52.1402.00 

There are no anticipated new costs with this college name change.



LIT:  Revision – Associate of Applied Science in Diagnostic Cardiac Sonography and 
Associate of Applied Science in Diagnostic Medical Sonography

Lamar Institute of Technology (LIT) is authorized to implement the following 
changes to the Associate of Applied Science in Diagnostic Cardiac Sonography 
and Associate of Applied Science in Diagnostic Medical Sonography, to be 
implemented Fall 2022.

Explanation

The Associate of Applied Science in Diagnostic Cardiac Sonography and Associate of Applied 
Science in Diagnostic Medical Sonography are being updated with an ACGM transferrable 
Elementary Physics (PHYS 1305) course replacing a WECM Physics for Allied Health (SCIT 
1320) course.  

ADD:
PHYS 1305 Elementary Physics 03:03:00

DELETE:
SCIT 1320 Physics for Allied Health 03:03:00



LIT:  Revision - Associate of Applied Science in Instrumentation Technology and 
Associate of Applied Science in Process Operating Technology

Lamar Institute of Technology (LIT) is authorized to implement the following 
changes to the Associate of Applied Science in Instrumentation Technology and 
Associate of Applied Science in Process Operating Technology, to be 
implemented Fall 2022.

Explanation

The Associate of Applied Science in Instrumentation Technology and Associate of Applied 
Science in Process Operating Technology are being updated with ACGM transferrable 
Elementary Physics (PHYS 1305/1105) courses replacing a WECM Applied Physics (SCIT 
1418) course and ACGM transferrable General Chemistry (CHEM 1311/1111) courses 
replacing a WECM Special Topics Chemistry (SCIT 1418) course. This will increase the 
transferability of the science courses.

ADD:
PHYS 1305 Elementary Physics 03:03:00
PHYS 1105 Elementary Physics Lab 01:00:02
CHEM 1311 General Chemistry 03:03:00
CHEM 1111 General Chemistry Lab 01:00:02

DELETE:
SCIT 1418 Applied Physics 04:03:02
SCIT 1494 Special Topics Chemistry 04:03:02



LIT:  Revision - Associate of Applied Science in Occupational Safety and Health

Lamar Institute of Technology (LIT) is authorized to implement the following changes to the 
Associate of Applied Science in Occupational Safety and Health, to be implemented Fall 2022.

Explanation

The Associate of Applied Science in Occupational Safety and Health degree is being updated 
with an ACGM transferrable Elementary Physics (PHYS 1305) course replacing a WECM 
Applied Physics I (SCIT 1418) course. This will increase the course transferability for students.

ADD:
PHYS 1305 Elementary Physics 03:03:00
PHYS 1105 Elementary Physics Lab 01:00:03

DELETE:
SCIT 1418 Applied Physics I 04:03:02



LIT:  Revision - Associate of Science in Health Sciences

Lamar Institute of Technology (LIT) is authorized to implement the following changes to the 
Associate of Science in Health Sciences, to be implemented Fall 2022.

Explanation

The Associate of Science in Health Sciences degree is being updated to allow Life and Physical 
Science Core Elective options, depending on the educational/career track a student wishes to 
pursue.  Inclusion of Elementary Statistical Methods (MATH 1342) will help students meet pre-
nursing requirements. These changes will allow students to be agile in the course selections for 
their particular track.  

ADD:
MATH 1342 Elementary Statistical Methods 03:03:00
Life and Physical Science Core Electives (6 SCH)
Component Area Option (1 SCH)

DELETE:
PSYC 1200 Learning Framework 02:02:01
BIOL 2320 Microbiology for Non-Science Majors 03:03:00
BIOL 2120 Microbiology for Non-Science Majors Lab 01:00:02
PHYS 1305 Elementary Physics 03:03:00
PHYS 1105 Elementary Physics Lab 01:00:03



LSCO: Program Modification – Medical Assisting Certificate of Completion 
Degree

Lamar State College Orange is authorized to revise the Medical Assisting Certificate of 
Completion (CC) upon final approval by the TSUS Board of Regents, the Texas Higher 
Education Coordinating Board (THECB) and Southern Association of Colleges and Schools 
Commission on Colleges (SACSCOC) effective Fall 2022.

Explanation

If approved, LSCO’s modified Medical Assisting Certificate of Completion will contain revised 
courses that contain learning outcomes more relevant to the Medical Assisting field than are 
currently within the program. 
The revised program will meet all of the requirements and guidelines for approval by the Texas 
Higher Education Coordinating Board (THECB) and the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC).
Medical Assisting Certificate of Completion (Current) 

CURRENT COURSE REQUIREMENTS Credit Hours Lecture/Lab 
Hours

Contact Hours

BIOL 1322 Nutrition and Diet Therapy 3 3-3-0 48

VNSG 1323 Basic Nursing Skills 3 3-2-2 64

VNSG 1160 Clinical Practical Nurse I 1 1-0-0-3 48

PLAB 1223 Phlebotomy 2 2-1-3 64

PLAB 1160 Clinical Phlebotomy 1 1-0-0-3 48

HITT 1305 Medical Terminology 3 3-3-0 48

ECRD 1211 Electrocardiography 2 2-2-1 48

TOTAL 15 368

Medical Assisting Certificate of Completion (Proposed) 

CURRENT COURSE REQUIREMENTS Credit Hours Lecture/Lab 
Hours

Contact Hours

BIOL 1322 Nutrition and Diet Therapy OR
*FDNS 1345 Medical Nutrition Therapy 3 3-3-0

48

*NURA 1301 Nurse Aide for Health Care 3 3-2-2 64

*NURA 1160 Clinical Nursing Assistant 1 1-0-0-3 48

PLAB 1223 Phlebotomy 2 2-1-3 64

PLAB 1160 Clinical Phlebotomy 1 1-0-0-3 48

HITT 1305 Medical Terminology 3 3-3-0 48

ECRD 1211 Electrocardiography 2 2-2-1 48

TOTAL 15 368



LSCO: Program Modification – Vocational Nursing Certificate of Completion 
Degree

Lamar State College Orange is authorized to revise the Vocational Nursing Certificate of 
Completion (CC) upon final approval by the TSUS Board of Regents, the Texas Higher 
Education Coordinating Board (THECB) and Southern Association of Colleges and Schools 
Commission on Colleges (SACSCOC) effective Fall 2022.

Explanation

If approved, LSCO’s modified Vocational Nursing Certificate of Completion will contain revised 
courses that contain learning outcomes more relevant to the Vocational Nursing field than are 
currently within the program. 
The revised program will meet all of the requirements and guidelines for approval by the Texas 
Higher Education Coordinating Board (THECB) and the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC).
Vocational Nursing Certificate of Completion (Current) 

CURRENT COURSE REQUIREMENTS Credit Hours Lecture/Lab 
Hours

Contact Hours

VNSG 1323 Basic Nursing Skills 3 3-2-2 64

VNSG 1160 Clinical Practical Nurse I 1 1-0-0-3 48

BIOL 2401 Human Anatomy & Physiology I 4 4-3-2 80

BIOL 2402 Human Anatomy & Physiology II 4 4-3-2 80

BIOL 1322 Nutrition and Diet Therapy I 3 3-3-0 48

VNSG 1402 Applied Nursing Skills I 4 4-2-7 144

VNSG 1227 Essentials of Medication Administration 2 2-1-2 48

VNSG 1231 Pharmacology 2 2-1-2 48

VNSG 1461 Clinical Licensed Practical/VN Training 4 4-0-0-18 288

VNSG 2413 Applied Nursing Skills II 4 4-3-3 96

VNSG 1462 Clinical Licensed Practical/VN Training 4 4-0-24 384

VNSG 1136 Mental Health 1 1-1-0 16

VNSG 1122 Vocational Nursing Concepts 1 1-1-0 16

PSYC 2314 Lifespan Growth and Development 3 3-3-0 48

VNSG 1234 Pediatrics 2 2-1-2 48

VNSG 1230 Maternal-Neonatal Nursing 2 2-1-2 48

VNSG 1138 Mental Illness 1 1-1-0 16

VNSG 2214 Applied Nursing Skills III 2 2-1-3 64

VNSG 2463 Clinical Licensed Practical/VN Training 4 4-0-0-24 384

TOTAL 51 1968



Vocational Nursing Certificate of Completion (Proposed) 

CURRENT COURSE REQUIREMENTS Credit Hours Lecture/Lab 
Hours

Contact Hours

*VNSG 1423 Basic Nursing Skills 4 4-3-3 96

BIOL 2401 Human Anatomy & Physiology I 4 4-3-2 80

BIOL 2402 Human Anatomy & Physiology II 4 4-3-2 80

BIOL 1322 Nutrition and Diet Therapy I OR

*FDNS 1345 Medical Nutrition Therapy
3 3-3-0

48

VNSG 1402 Applied Nursing Skills I 4 4-2-7 144

VNSG 1227 Essentials of Medication Administration 2 2-1-2 48

VNSG 1231 Pharmacology 2 2-1-2 48

VNSG 1461 Clinical Licensed Practical/VN Training 4 4-0-0-18 288

VNSG 2413 Applied Nursing Skills II 4 4-3-3 96

VNSG 1462 Clinical Licensed Practical/VN Training 4 4-0-24 384

VNSG 1136 Mental Health 1 1-1-0 16

VNSG 1122 Vocational Nursing Concepts 1 1-1-0 16

PSYC 2314 Lifespan Growth and Development 3 3-3-0 48

VNSG 1234 Pediatrics 2 2-1-2 48

VNSG 1230 Maternal-Neonatal Nursing 2 2-1-2 48

VNSG 1138 Mental Illness 1 1-1-0 16

VNSG 2214 Applied Nursing Skills III 2 2-1-3 64

VNSG 2463 Clinical Licensed Practical/VN Training 4 4-0-0-24 384

TOTAL 51 1952



LSCO: Program Name Modification – Industrial Technology to Safety, Health, and 
Environment

 
Lamar State College Orange is authorized to modify the name of its Associate of Applied 
Science Degree in Industrial Technology AAS to Safety, Health, and Environment AAS upon 
final approval by the TSUS Board of Regents, the Texas Higher Education Coordinating Board 
(THECB) and Southern Association of Colleges and Schools Commission on Colleges 
(SACSCOC) effective Fall 2022.

Explanation

LSCO is proposing that the Industrial Technology AAS Degree be changed to Safety, Health, 
and Environment AAS because the program name more accurately reflects the career field, 
better matches job listings found locally, and aligns with industry standards.



LSCO: Program Name Modification – Mechanical, Manufacturing, and 
Maintenance (MMM) to Electro Mechanical Technology

Lamar State College Orange is authorized to modify the name of its Certificate of Completion 
and Associate of Applied Science Degree in Mechanical, Manufacturing, and Maintenance to 
Electro Mechanical Technology upon final approval by the TSUS Board of Regents, the Texas 
Higher Education Coordinating Board (THECB) and Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC) effective Fall 2022.

Explanation

LSCO is proposing that the MMM Certificate of Completion and MMM AAS Degree be changed 
to Electro Mechanical Technology Certificate of Completion and Electro Mechanical Technology 
Degree respectively because the program name more accurately reflects the career field, better 
matches job listings found locally, and aligns with industry standards.



TSUS: Curriculum Changes

The proposed Course Additions, Deletions and Changes are approved. 

Explanation 

In accordance with the System Rules and Regulations, Chapter III, Section 1.(10) Curriculum
Matters, Subsection 1.(10)2 Course additions, deletions, and changes shall be submitted to the 
Board of Regents for approval.    



CURRICULUM INVENTORY REPORT
Lamar University

August 2022

COLLEGE/                                   
Academic Unit

COURSE 
ADDITIONS

COURSE 
DELETIONS

COURSE 
TITLE 

CHANGES

NET 
ADDITIONS/
DELETIONS

COLLEGE OF ARTS AND SCIENCES
Earth and Space Sciences 1 2 1 -1
History 1 +1
Nursing 5 +5

COLLEGE OF ENGINEERING
Civil and Environmental Engineering 1 1 +1
Electrical Engineering 3 +3

COLLEGE OF FINE ARTS AND 
COMMUNICATION
Art and Design 1 +1

TOTAL* 12 2 2 10

* The total course deletions and net additions/deletions include courses in this Curriculum 
Inventory Report along with the BOR Agenda Item, Inactive Course Deletions.

COLLEGE OF ARTS & SCIENCES
Earth and Space Sciences

ADDITION
GEOL 3370 Engineering Geology

DELETIONS
GEOL 3312 Advanced GIS
GEOL 3314 Fundamentals of Remote Sensing

CHANGE
GEOL 4314 Reflection Seismic Processing
TO
GEOL 4314 Fundamentals of Remote Sensing

History

ADDITION
HIST 2322 World History II

Nursing

ADDITIONS
NURS 6203 Advanced Nursing Roles
NURS 6206 Advanced Clinical Theories for ANR
NURS 6223 Health Care Information Technology for Nurse Leaders
NURS 6359 DNP Role III
NURS 6497 Research/Evidence for Advance Nursing Roles



COLLEGE OF ENGINEERING
Civil and Environmental Engineering

ADDITION
CVEN 5339 Engineering with Nature: Dredging Practices

CHANGE
CVEN 5335 Sustainability: Engineering with Nature
TO
CVEN 5335 Engineering with Nature: Interdisciplinary 

Electrical Engineering

ADDITIONS
ELEN 4309 Power System Monitor & Protect
ELEN 4310 Electric Machines & PE Drives
ELEN 4311 Power System Stability Control

COLLEGE OF FINE ARTS AND COMMUNICATION
Art and Design

ADDITION
ARTS 3330 Character Art



Sam Houston State University 
Curriculum Board Report 

August 2022

COLLEGE/Academic Unit
COURSE
ADDITIONS

COURSE
DELETIONS

COURSE
CHANGES:
PREFIX, 
NUMBER
AND/OR TITLE

NET
ADDITIONS/
DELETIONS

COLLEGE OF BUSINESS 
ADMINISTRATION
Management, Marketing, and 
Information Systems 1 +1

COLLEGE OF CRIMINAL 
JUSTICE
Security Studies 4 +4

COLLEGE OF EDUCATION
School of Teaching and Learning 12 8 +12

COLLEGE OF HEALTH 
SCIENCES
Kinesiology 14 4 1 +10

COLLEGE OF HUMANITIES 
AND SOCIAL SCIENCES
Communication Studies 3 1 9 +2
History 3 2 +1
Psychology & Philosophy 1 +1
Political Science 2 +2

COLLEGE OF OSTEOPATHIC 
MEDICINE
COM 1 1 0

COLLEGE OF SCIENCE AND 
ENGINEERING TECHNOLOGY
Environmental and Geosciences 4 +4
Mathematics & Statistics 3 +3
School of Agricultural Sciences 3 +3
TOTAL 51 8 18 +43



COLLEGE OF BUSINESS ADMINISTRATION

Department of Management, Marketing, and Information Systems

ADDITION

MKTG 4360 Social Media Marketing

COLLEGE OF CRIMINAL JUSTICE

Department of Security Studies

ADDITIONS

SCST 3385 Bioterrorism and Biowarfare

SCST 3386 Health Access and Homeland Sec

SCST 4304 Global Health Security

SCST 4305 Binational Health Challenges

COLLEGE OF EDUCATION 

School of Teaching and Learning

ADDITIONS

BESL 6336 Teaching ESL and Stem 

CIED 7339 Policy and the Curriculum

CIED 7349 Curriculum Studies

CIED 7359 Learning Theories and Praxis

CIED 7369 Phil Foundations of Edu

CIED 7379 Educator Activism

TESL 7301 Instructed Sec Lang Acquis

TESL 7303 Developing Materials for ELs

TESL 7305 Sociolinguistics

TESL 7307 Teaching L2 Writing

TESL 7309 Teacher Ed in ESL/EFL

TESL 7311 Assessment of ESL/EFL Learners



CHANGES

CIED 5085 Advanced Research in Teaching
TO
CIED 5371 Applied Research in Education 

CIED 6394 Developing Curriculum for Adults
TO
CIED 5394 Curricula for Adult Learning*

CIEE 3385 Creating Env for Learng in the Elem
TO  
CIEE 3385 Creating Positive Classrm Comm

LITC 7345 Analysis, Interpretation, and Dissemination of Literacy Assessment 
TO 
LITC 7345 Literacy Assessment

READ 7301 Adv Surv of Curr Rsrch in Litr
TO  
CIED 7389 Adv Surv of Curr Rsrch in Edu 

COLLEGE OF HEALTH SCIENCES

Department of Kinesiology

ADDITIONS

ATTR 5121 Prehosp Emerg & Acute Care Lab

ATTR 5321 Prehosp Emerg Med & Acute Care

KINE 3100 Fund of Basketball Coaching 

KINE 3101 Fund of Volleyball Coaching 

KINE 3102 Fund of Football Coaching 

KINE 3103 Fund of T & F/CC Coaching 

KINE 3104 Fund of BB and SB Coaching 

KINE 3105 Fund of Soccer Coaching 

KINE 3321 Applied Kinesiology 

SPMT 3301 Professional Dev in Sports

SPMT 3302 Intro to Sport Marketing



SPMT 4300 Leadership in Sport Mgmt

SPMT 4302 Principles of Sport Finance

SPMT 4303 Principles of Sport Analytics

DELETIONS

KINE 2365 Coachng-Track,Basebll,Softball

KINE 2366 Coaching of Football

KINE 2367 Coaching of Basketball

KINE 2368 Coaching of Volleyball

CHANGE

KINE 3372 Team& Indv/Dual Sprt Skll Anal
TO
KINE 3372 Sport Skills Analysis

COLLEGE OF HUMANITIES & SOCIAL SCIENCES

Department of Communication Studies:

ADDITIONS

COMS 3341 Digital Communication Literacy

COMS 3330 Communication in Sport

COMS 3392 Risk Communication

DELETION

COMS 4385 Professional Communication Development

CHANGES

COMS 2393 Computer Mediated Communication
TO
COMS 3340 Comm, Culture, and Technology

COMS 3372 Interpersonal Health Comm
TO
COMS 3391 Interpersonal Health Comm

COMS 3373 Environmental Communication
TO
COMS 3393 Environmental Communication



COMS 3382 Persuasion
TO
COMS 3374 Persuasion

COMS 3390 Human Communication in Virtual Organizations
TO
COMS 3375 Strategic Organizational Communication

COMS 5370 Health Communication 
TO 
COMS 5370 Advanced Health Communication 

COMS 5396 Risk Communication 
TO 
COMS 5396 Advanced Risk Communication 

Department of History: 

ADDITIONS

HIST 3348 The Pacific War

HIST 3349 Modern China

HIST 5369 Violence & the State in East Asia

DELETIONS

HIST 3342 History of Seapower

HIST 3384 Fam & Childhd in Atlantic Wrld

Department of Psychology & Philosophy: 

ADDITION

PHIL 4375 Feminist Philosophies

Department of Political Science:

ADDITIONS

PADM 5362 Managing the Nonprofit Org.

POLS 5332 State Govts, Policy & Politics

COLLEGE OF OSTEOPATHIC MEDICINE

ADDITION



MEDS 7803 Microbiology and Immune System

DELETION

MEDS 7603 Immune Systems & HEENT 

COLLEGE OF SCIENCE AND ENGINEERING TECHNOLOGY

Department of Environmental and Geosciences: 

ADDITIONS

GEOG 4100 Earth and Environment Seminar

GEOG 4399 Internship

GEOL 4100 Earth and Environment Seminar

GEOL 4399 Internship

Department of Mathematics & Statistics

ADDITIONS

MATH 6385 Advanced Math Prob Solving

MATH 6387 Concepts in Linear Algebra

STAT 3390 Prob and Stat for Sciences

School of Agricultural Sciences: 

ADDITIONS

ANSC 2340 Small Animal Behavior

EQSC 2365 Equine Safety and Handling

WMGT 4320 Wildlife Management Techniques



CURRICULUM INVENTORY REPORT
SUL ROSS STATE UNIVERSITY

AUGUST 2022

PROGRAM
COURSE 
ADDITIONS

COURSE 
DELETIONS

COURSE 
CHANGES: 
PREFIX, 
NUMBER 
AND/OR TITLE

NET
ADDITIONS/
DELETIONS

COLLEGE OF AGRICULTURE, LIFE AND PHYSICAL SCIENCE 
DEPARTMENT:
Agriculture 0 0 0 0
Animal Science 0 0 0 0
Biology, Geology 
and Physical 
Sciences

0 0 0 0

Computer Science 
and Mathematics

0 0 0 0

Industrial 
Technology

0 0 0 0

Natural Resource 
Sciences

0 0 0 0

Nursing 0 0 0 0

Subtotal: 0 0 0 0

COLLEGE OF EDUCATION AND PROFESSIONAL STUDIES
DEPARTMENT:
Business 0 2 0 -2
Criminal Justice & 
Homeland Security

                                       
2

                                      
0

                                      
2

                                       
2

Education 0 0 0 0
Kinesiology and 
Human 
Performance

                                                                       
                                       

0 

                                                  
                                     

0

                                      
                                     

1

                                     
                                    

0

Subtotal: 2 2 3 0

JIMMY D. CASE COLLEGE OF LITERATURE, ARTS AND SOCIAL SCIENCES
DEPARTMENT:
Behavioral & 
Social Sciences

                                       
0

                                     
0

                                     
2

                                    
0

Fine Arts 0 0 0 0
Languages & 
Literature

                                      
0

                                      
0

                                    
0

                                     
0

Subtotal: 0 0 2 0

DEL RIO, EAGLE PASS AND UVALDE CAMPUSES
DEPARTMENT:



Business 
Administration

                                     
0  

                                     
1

                                     
1

                                    
-1

Education 4 0 3 0
Humanities 0 1 17 -1
Natural and 
Behavioral 
Sciences

                                              
                           

2 0 0 2
Subtotal: 5 2 21 0

GRAND TOTAL: 8 4 26 0

COLLEGE OF EDUCATION AND PROFESSIONAL STUDIES

Department of Business Administration

ADDITIONS
None to report.

DELETIONS
GBA 4353 Business and Society
QMTA 5309 Quantitative Analysis and Decision Theory for Business

CHANGES
None to report.

Department of Criminal Justice and Homeland Security

ADDITIONS
CJ 3367 Wildlife Law Enforcement  
CJ 4369 Seminar in Special Problems in Criminal Justice

DELETIONS
None to report.

CHANGES
CJ 3304 Wildlife Law Enforcement
TO 
CJ 3304 Law and Society

CJ 4302 Seminar in Special Problems in Criminal Justice
TO 
CJ 4302 Constitutional Law

Department of Kinesiology

ADDITIONS
None to report.



DELETIONS
None to report.

CHANGES
KINE 2361 – Essentials of Personal Training
TO
KINE 3361 – Essentials of Personal Training

JIMMY D. CASE COLLEGE OF LITERATURE, ARTS AND SOCIAL SCIENCES

Department of Behavioral and Social Sciences

ADDITIONS
None to report.

DELETIONS
None to report.

CHANGES
JOUR 2311 News Gathering and Writing
TO
JOUR 2311 Journalism, Newswriting, and Social Media in a Modern Democracy

PSY 4311 Community Experience in Psychology
TO
PSY 4312 Community Experience in Psychology

DEL RIO, EAGLE PASS AND UVALDE CAMPUSES

Department of Business Administration

ADDITIONS
None to report.

DELETIONS
QMTS 5309 Quantitative Analysis and Decision Theory for Business

CHANGES
ACCT 3312 Accounting Systems-Quickbooks
TO
ACCR 3312 Accounting Systems-Quickbooks

Department of Education

ADDITIONS
EDSR 4602 Student Teaching: Middle School
EDSR 4603 Student Teaching: All-Level Certification   
EDSR 6378 Integration of Technology into the Curriculum
EDSR 4317 Diverse Pop in the Reg Clasrm



DELETIONS
None to report.

CHANGES
EDUC 3309 ED-6 Early Childhood and Classroom Management Education
TO 
EDSR 3309 ED-6 Early Childhood and Classroom Management Education

EDUC 6315 Curriculum Theory and Development
TO
EDSR 6315 Curriculum Theory and Development

EDUC 7309 State and Federal Programs
TO
EDSR 7309 State and Federal Programs

Department of Humanities

ADDITIONS
None to report.

DELETIONS
SPNS 4307 Readings and Research 

CHANGES
SPNS 3301 Advanced Spanish Grammar 
TO
SPN 3301 Advanced Spanish Grammar 

SPNS 3302 Advanced Spanish Composition
TO 
SPN 3302 Advanced Spanish Composition 

SPNS 3303 The Contemporary Spanish Novel  
TO
SPN 3303 The Contemporary Spanish Novel  
 
SPNS 3304 Introduction to Spanish Literature
TO
SPN 3304 Introduction to Spanish Literature 

SPNS 3305 Modern Drama
TO
SPN 3305 Modern Drama 

SPNS 3308 Studies in Spanish
TO
SPN 3308 Studies in Spanish



SPNS 3310 Spanish Literature I
TO
SPN 3310 Spanish Literature I
SPNS 3311 Spanish Literature II
TO
SPN 3311 Spanish Literature II 

SPNS 3314 Culture and Civilization of Spain 
TO
SPN 3314 Culture and Civilization of Spain 

SPNS 3316 Culture and Civilization of Spanish America
TO
SPN 3316 Culture and Civilization of Spanish America

SPNS 3318 The History of Spanish Art
TO
SPN 3318 The History of Spanish Art 

SPNS 3320 Hispanic Literature in Translation
TO
SPN 3320 Hispanic Literature in Translation

SPNS 4301 Special Topics in Spanish
TO
SPN 4301 Special Topics in Spanish 

SPNS 4302 Spanish Golden Age Literature 
TO
SPN 4302 Spanish Golden Age Literature 

SPNS 4304 The Spanish American Novel
TO
SPN 4304 The Spanish American Novel

SPNS 4327 Readings and Research
TO
SPN 4327 Readings and Research 

SPNS 4312 Teaching Spanish
TO
SPN 4312 Teaching Spanish

Department of Natural and Behavioral Sciences

ADDITIONS
CRIM 3303 Crime in Movies
CRIM 3313 Law and Society

DELETIONS



None to report.

CHANGES
None to report.



Curriculum Inventory Report
Lamar Institute of Technology

August 2022

COLLEGE/
ACADEMIC UNIT

COURSE
ADDITIONS

COURSE
DELETIONS

COURSE
CHANGES:
PREFIX, 
HRS,
NUMBER
AND/OR 
TITLE

NET
ADDITIONS/
DELETIONS

ALLIED HEALTH 
Nursing 24 24
Medical Assistant 22 22
Physical Therapy Assistant 21 21
Diagnostic Cardiac Sonography   1 1                           2
Diagnostic Medical Sonography   1 1                                                 2 
Health Sciences   4 5     9
Occupational Safety & Health   2 1   3
Radiologic Technology                                                                    

TECHNOLOGY
Instrumentation Technology  4 2  6
Process Operating Technology  4 2  6
TOTAL  83         12                95

ALLIED HEALTH AND SCIENCES

New: Associate of Applied Science in Nursing (ADN) 

BIOL 2301 Anatomy & Physiology I
BIOL 2101 Anatomy & Physiology I Lab
ENGL 1301 Composition I
PSYC 2314 Life Span
BIOL 2320 Microbiology for Non-Science Majors
BIOL 2120 Microbiology for Non-Science Majors Lab
BIOL 1322 Public Health & Nutrition
BIOL 2302 Anatomy & Physiology II
BIOL 2102 Anatomy & Physiology II lab
HUMA 1315 Fine Arts Appreciation
RNSG 1125 Professional Nursing Concepts I
RNSG 1128 Introduction to Health Care Concepts
RNSG 1160 Clinical: Registered Nursing/Registered Nurse I
RNSG 1216 Professional Nursing Competencies



RNSG 1430 Health Care Concepts I
RNSG 1126 Professional Nursing Concepts II
RNSG 1533 Health Care Concepts II
RNSG 2361 Clinical: Registered Nursing/Registered Nurse II
RNSG 1137 Professional Nursing Concepts III
RNSG 1538 Health Care Concepts III
RNSG 2362 Clinical: Registered Nursing/Registered Nurse III
RNSG 2138 Professional Nursing Concepts IV
RNSG 2363 Clinical: Registered Nursing/Registered Nurse IV
RNSG 2539 Health Care Concepts IV 

New: A.A.S. in Medical Assistant

ADD:
HPRS 1204 Basic Health Profession Skills
BIOL 2301 Anatomy & Physiology I
BIOL 2101 Anatomy & Physiology Lab I
BCIS 1305 Business Computer Applications
HITT 1305 Medical Terminology
MATH 1332 Contemporary Mathematics
ENGL 1301 Composition I
HITT 1253 Legal & Ethical Aspects of Health Information
MDCA 1443 Medical Insurance
BIOL 2302 Anatomy & Physiology II
BIOL 2102 Anatomy & Physiology Lab II
MDCA 1417 Procedures in a Clinical Setting
MDCA 1421 Administrative Procedures
MDCA 1210 Medical Assistant Interpersonal & Communication Skills
MDCA 1452 Medical Assisting Laboratory Procedures
MDCA 1448 Pharmacology & Administration of Medications
MDCA 1260 Clinical I
ECRD 1211 Electrocardiography
MDCA 1261 Practicum II
PSYC 2301 General Psychology
HUMA 1315 Fine Arts Apperception
MDCA 1254 Medical Assisting Credentialing Exam Review

New: A.A.S. in Physical Therapy Assistant

ADD:
BIOL 2301 Anatomy & Physiology I
BIOL 2101 Anatomy & Physiology Lab I
ENGL 1301 Composition I
PSYC 2314 Lifespan Growth & Development
MATH 1332 Contemporary Mathematics
PHIL 1301 Intro to Philosophy
PTHA 1225 Communication in Healthcare
PTHA 1201 The Profession of Physical Therapy
PTHA 1405 Basic Patient Care Skills
PTHA 1413 Functional Anatomy



PTHA 2409 Therapeutic Exercise
PTHA 2201 Essentials of Data Collection
PTHA 1431 Physical Agents
PTHA 1321 Pathophysiology for the PTA
PTHA 1266 Practicum I
PTHA 2239 Professional Issues
PTHA 2205 Neurology
PTHA 2431 Management of Neurological Disorders
PTHA 2435 Rehabilitation Techniques
PTHA 2266 Practicum II
BIOL 1322 Principles of Nutrition

Revision: A.A.S. in Diagnostic Cardiac Sonography 

ADD:
PHYS 1305 Elementary Physics 

DELETE:
SCIT 1320 Physics for Allied Health 

  
Revision: A.A.S. in Diagnostic Medical Sonography 

ADD:
PHYS 1305 Elementary Physics 

DELETE:
SCIT 1320 Physics for Allied Health 

Revision: A.S. in Health Sciences 

ADD:
MATH 1342 Elementary Statistical Methods 
Life and Physical Science Core Electives 
Component Area Option 

DELETE:
PSYC 1200 Learning Framework 
BIOL 2320 Microbiology for Non-Science Majors 
BIOL 2120 Microbiology for Non-Science Majors Lab 
PHYS 1305 Elementary Physics 
PHYS 1105 Elementary Physics Lab 
 

Revision: A.A.S. in Occupational Safety and Health 

ADD:
PHYS 1305 Elementary Physics 
PHYS 1105 Elementary Physics Lab



DELETE:
SCIT 1418 Applied Physics I 

TECHNOLOGY 

 
Revision: A.A.S. in Instrumentation Technology 

ADD:
PHYS 1305 Elementary Physics 
PHYS 1105 Elementary Physics Lab
CHEM 1311 General Chemistry
CHEM 1111 General Chemistry Lab

DELETE:
SCIT 1418 Applied Physics
SCIT 1494 Special Topics Chemistry

Revision: A.A.S. in Process Operating Technology 

ADD:
PHYS 1305 Elementary Physics 
PHYS 1105 Elementary Physics Lab
CHEM 1311 General Chemistry
CHEM 1111 General Chemistry Lab

DELETE:
SCIT 1418 Applied Physics
SCIT 1494 Special Topics Chemistry  



LAMAR STATE COLLEGE ORANGE
August 2022

COLLEGE/
Academic Unit

COURSE
ADDITIONS

COURSE
DELETIONS

COURSE
CHANGES:
PREFIX, HRS,
NUMBER
AND/OR TITLE

NET
ADDITIONS/
DELETIONS

                                           

HEALTH STUDIES
Emergency Medical Technician 
Paramedic 14 0 0 14
Medical Assisting 3 1 0 2
Vocational Nursing 0 0 1 0

TOTAL 17 1 1 16

HEALTH STUDIES

Emergency Medical Technician Paramedic
EMSP 2264 Practicum
EMSP 2330 Special Populations
EMSP 2243 Assessment Based Management
EMSP 2305 EMS Operations
EMSP 2330 Special Operations
EMSP 2261 Clinical I
EMSP 2262 Clinical II
EMSP 2306 Emergency Pharmacology
EMSP 2444 Cardiology
EMSP 2434 Medical Emergencies
EMSP 1356 Patient Assessment and Airway Management
EMSP 1338 Introduction to Advanced Practice
EMSP 1355 Trauma Management
EMSP 2306 Emergency Pharmacology

Medical Assisting
ADDITIONS
FDNS 1345 Medical Nutrition Therapy
NURA 1160 Clinical Nursing Assistant/Aide and Patient Care Assistant/Aide
NURA 1301 Nurse Aide for Health Care

DELETIONS
VNSG 1160 Clinical Nursing Assistant/Aide and Patient Care Assistant/Aide

CHANGES

Vocational Nursing
ADDITIONS

DELETIONS

CHANGES
VNSG 1323 Clinical Nursing Assistant/Aide and Patient Care Assistant/Aide
     Replaced by
VNSG 1423 Clinical Nursing Assistant/Aide and Patient Care Assistant/Aide



Lamar State College-Port Arthur

COLLEGE/
Academic Unit

COURSE
ADDITIONS

COURSE
DELETIONS

COURSE
CHANGES:
PREFIX, HRS,
NUMBER
AND/OR TITLE

NET
ADDITIONS/
DELETIONS

ACADEMIC
General Education/Dev Studies 1 0 0 1
Core Curriculum 2 0 0 2

TECHNICAL
     
TOTAL 3 0 0 3

DIVISION OF ACADEMIC STUDIES

General Education/Dev Studies

ADDITIONS
GOVT 2304 Introduction to Political Science

DELETIONS
None

CHANGES
None

Core Curriculum: Component Area Option

ADDITIONS
EDUC 1300 Learning Framework
PSYC 1300 Learning Framework

DELETIONS
None

CHANGES
None

DIVISION OF TECHNICAL PROGRAMS

ADDITIONS
None

DELETIONS
None

CHANGES
None



TSUS: Out-of-State/Out-of-Country Course Offerings 

Recommendation 

The proposed Out-of-State/Out-of-Country Course Offerings for the following Texas State 
University System components are approved. 

Background 

In accordance with the System Rules and Regulations, Chapter III, Section 1.(10) Curriculum
Matters, Subsection 1.(10)6 Out-of-state course offerings shall be submitted to the Board of 
Regents for approval. 



Texas State University
Out-of-Country Programs for Spring 2023

Location:                                       La Havana, Cuba
Course Number and Title:           NURS 4280 Community and Population Health Nursing 

Practicum 
Dates of Travel:                            March 12, 2023 – March 19, 2023
Instructor:                                     Ms. Monica Hughes

Location:                                       Panama City, Panama
Course Number and Title:           NURS 4280 Community and Population Health Nursing 

Practicum
Dates of Travel:                            January 5, 2023 – January 14, 2023
Instructor:                                     Ms. Monica Hughes

Location:                                       Panama City, Panama
Course Number and Title:           NURS 4280 Community and Population Health Nursing 

Practicum
Dates of Travel:                            January 5, 2023 – January 14, 2023
Instructor:                                     Dr. Stephanie Patel

Location:                                       Panama City, Panama
Course Number and Title:           NURS 4280 Community and Population Health Nursing 

Practicum
Dates of Travel:                            January 5, 2023 – January 14, 2023
Instructor:                                     Dr. Virginia Tufano



CONSENT – FINANCE AND AUDIT 



SRSU: CONSENT: Authorization for Amendment to Agreement with Aramark 

The Food Services contract between Sul Ross State University and Aramark Educational 
Services of Texas LLC, dated May 18, 2013 is amended to:

• extend the term of the current agreement for 10 years past the current end date to May
17, 2033 with a single 5 year renewal option to May 2038;

• require a financial commitment by Aramark of $2.5 million to update the dining hall;
• increase the per meal rates pursuant to previous Board approval and
• update contract language and terms to align with new state and TSUS requirements

be approved.

Explanation 

Parties to the Contract: Sul Ross State University and Aramark Educational Services of Texas 
LLC. 

Subject Matter of the Contract: Food Services. 

Purpose: To assist Sul Ross State University in meeting its goal to provide 
a quality food service program on campus. 

Price: The current contract terms will be altered in the following 
manner:

• $2.5 million financial commitment to update dining facility

Duration: Commencing upon Execution with a duration through May 17, 
2033 with the option of a single five year renewal.  

Amendments: 

Source of Funding: Auxiliary Funds 

Review Statement: Sul Ross State University hereby affirms that the contract will be 
reviewed and approved by the Vice Chancellor and Chief 
Financial Officer and approved as to legal form by the Vice 
Chancellor and General Counsel. 

Form 1295 Statement: Sul Ross State University will verify that Aramark Educational 
Services of Texas LLC submits Form 1295 – Certificate of 
Interested Parties, and Sul Ross State University has 
acknowledged the Certificate using the Texas Ethics 
Commission’s online system.



TSUS: CONSENT: Waiver of Statutory Tuition for Certain Technical Dual Credit Courses 
for the Lamar State Colleges

Effective Fall 2022, the Presidents of Lamar State Colleges are hereby delegated 
authority to waive all or a portion of statutory tuition charges for Dual Credit courses, if 
the courses meet the following criteria: 

1. Concurrently Enrolled in High School and Institution
2. Enrolled in a Technical Education Course included in the THECB’s Workforce

Education Course Manual (WECM) that leads to a technical certificate offer by the
State College

3. The course is taught in the local ISD’s facilities, and
4. The course is taught by the local ISD’s employee

Explanation

Local ISDs teach certain technical programs, such as cosmetology and welding, that are also 
taught by the State Colleges.  Currently, there are financial barriers that preclude the ISD from 
partnering with the State Colleges to co-deliver these Dual Credit technical course offerings. By 
allowing the State Colleges to waive all or a part of tuition, this will eliminate the financial barrier 
that prevents the ISD from partnering with the State College.   If the course is provided via Dual 
Credit, both the ISD and State College will continue to receive state funding for those credit hours 
and the students will receive college credit towards a certificate. 

The proposed authorization limits the authority to waive tuition for a subset of courses in which 
the ISD bears the majority of the cost of delivering the education, allowing the State College the 
financial ability to waive the Tuition since the state funding will be sufficient to cover the cost to 
be borne by the State College.  

Texas Education Code 54.216 allows the Board of Regents to waive all or a part of the tuition and 
fees for students who are enrolled in Dual Credit Courses in partnership with the student’s high 
school.  



TSUS: CONSENT: Out-of-State Tuition and Fee Rates for Fully Online Program 

Presidents are delegated authority to set the out-of-state tuition and fee charges for 
fully online programs at a rate not lower than the cost paid by in-state students.  

Explanation 

Fully online programs face unique competitive pressures from public, private, and for-profit 
schools.  Institutions across Texas are recruiting students located outside the state or country to 
their online programs and have set market-based rates for students to ensure competitive 
pricing and amplify their marketing efforts.  

To remain competitive with other universities that offer fully online programs, Texas State 
University System Universities should have similar flexibility to offer fully online programs at a 
rate no less than tuition and fees paid by in-state students in those respective programs.  

TSUS rules currently allow the Presidents to set extension rates. This proposal would clarify that 
the Presidents’ authority extends to setting non-resident tuition and fees for fully online 
programs just like extension program rates. 



CONSENT – PLANNING AND CONSTRUCTION 



TSUS:  Addition to 2022-2027 Capital Improvements Program 

The Texas State University System Capital Improvements Program is amended, as provided 
below.

Explanation

The projects listed below are proposed to be placed on the 2022-2027 Capital Improvements 
Program (CIP) so that it may proceed without delay.

Marching Band Building – Texas State University

Scope of the Project:  
This project will add 2,500 square feet to the existing music storage building for uniform storage. 

Background Information:  
Band uniform storage has had various temporary storage locations in the past and is in need of 
a permanent home.  

Estimated Total Project Cost:  $1,200,000

Funding Source(s):  The project funding source will be HEF.



TSUS:  Addition to 2023-2028 Capital Improvements Program 

The Texas State University System Capital Improvements Program is amended, as provided 
below.

Explanation

The projects listed below are proposed to be placed on the 2023-2028 Capital Improvements 
Program (CIP) so that it may proceed without delay.

Campus Repairs/Renovations Fiscal Year 2023 – Lamar Institute of Technology

Scope of the Program:  
This program covers small repairs and renovations on the campus as approved by the President.

Background Information:  
Lamar Institute of Technology (LIT) requests to increase the existing authorization for Campus 
Repairs/Renovations in the upcoming fiscal year from $1 million to $2 million to allow LIT to make 
minor renovations to the existing stairwells in the Beeson Building and Technology Building to 
ensure it meets the current State Fire Marshal code.  

The anticipated scope includes renovation to existing stairwells in the Beeson Building to 
enclose it as a rated fire egress stair with an exterior door for egress as well as doors 
connecting the stair to the main corridors on the first and second floors. In the Technology 
Building, the project will consist of a small renovation and addition scope to one of the existing 
stairwells to enclose it as a rated fire egress stair with an exterior door for egress as well as 
connections to the main corridors on the first and second floors of the existing building since 
there is not adequate space within the existing structure to make the necessary modifications 
required. The cost of this specific renovation is estimated at $830,000.

Estimated Total Project Cost:  $2,000,000

Funding Source(s):  The project funding source will be HEF.



Medina Hall Renovations – Texas State University

Scope of the Project:  
This project will renovate 2,400 square feet in Medina Hall for faculty in the College of Applied 
Arts.

Background Information:  
Following the relocation of the Institute for Government Innovation to Elliott Hall ‘A’, the College 
of Applied Arts expressed the need to consolidate offices for their faculty.  Medina Hall could 
provide the necessary area, but requires upgrades to its roof, HVAC, Fire Alarm system, and 
accessibility. 

Estimated Total Project Cost:  $1,200,000

Funding Source(s):  The project funding source will be HEF.

Jowers Center Roof Replacement – Texas State University

Scope of the Project:  
This project will replace the original 143,436 square feet of built-up roofing over the Jowers 
Center.

Background Information:  
The original built-up roof has reached its useful life.

Estimated Total Project Cost:  $1,500,000

Funding Source(s):  The project funding source will be HEF.



CONSENT – RULES AND REGULATIONS 



TSUS: Approval of Rules and Regulations 

The attached, proposed revisions to the Texas State University System Rules 
and Regulations are approved.

Explanation

Although the Board typically considers revisions to its Rules and Regulations at its May 
meeting, occasionally circumstances arise that necessitate revisions at other times of the year.

Attached hereto are the recommended changes for the Board’s consideration. It should be 
noted that each rule in the attachment contains an individual explanation of the changes 
contained therein.

The Rules changes being considered relate to:

1. Changes to TSUS Internal Audit Charter
2. Delegated Authority for Procurement and Contracting
3. Honorary Title of Administrator Emeritus
4. Sexual Misconduct Policy
5. SHSU Concealed Carry Policy



R&R1
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VCGC 

Appendix A-6 

TEXAS STATE UNIVERSITY SYSTEM SEXUAL 

MISCONDUCT POLICY AND PROCEDURES 

* * *

3. Provisions Applicable to the Title IX Sexual Harassment & Non-Title
IX Sexual Misconduct Grievance Processes

* * *

3.8. Supportive Measures (Including Immediate and Appropriate 
Corrective Action). 

3.8.1. Generally.  When an incident of Sexual Misconduct is 
reported, the Component will consider Supportive Measures 
while the incident is investigated and adjudicated. The 
determination of appropriate Supportive Measures in a given 
situation must be based on the facts and circumstances of 
that situation. The Title IX Coordinator is responsible for 
coordinating the effective implementation of Supportive 
Measures, and the duration of such measures. Supportive 
Measures may include, but are not limited to: 

3.8.1.1. Counseling provided by a counselor who does not 
provide counseling to any other person involved in 
the incident, including a person who reports an 
incident of Sexual Misconduct, as long as the 
Component employs a sufficient number of 
counselors; 

3.8.1.2. extensions of deadlines or other course-related 
adjustments; 

3.8.1.3. without any academic penalty, modifications of 
work or class schedules or assignments, including 

R&R11



the option of dropping a course in which both 
Parties are enrolled; 

3.8.1.4. campus escort or transportation services; 

3.8.1.5. mutual restrictions on contact between the Parties; 

3.8.1.6. changes in work or housing locations; 

3.8.1.7. leaves of absence; 

3.8.1.8. restrictions from specific activities or facilities; 
and, 

3.8.1.9. increased security and monitoring of certain areas 
of the campus. 

3.8.2. Orders of Protection. The Component will honor any order 
of protection, no contact order, restraining order or similar 
lawful order issued by any criminal, civil, or tribal court. 

3.8.3. Confidentiality of Supportive Measures. The Component 
shall maintain as confidential any measures provided to the 
Complainant and/or Respondent, to the extent allowed by 
law and to the extent that maintaining such confidentiality 
will not impair the ability to provide the measures. 

3.8.4. Emergency Removal. Emergency removal of an Employee 
or Student prior to a final decision in a Sexual Misconduct 
matter must comply with System Rules and Regulations 
Chapters IV § 2.2(14), V § 2.131, and VI § 5.(14). A 
Component may remove a Respondent from the 
Component’s Education Program or Activity on an 
emergency basis, provided that the Component undertakes 
an individualized safety and risk analysis, determines that an 
immediate threat to the physical health or safety of any 
student or other individual arising from the allegations of 
sexual harassment justifies removal, and provides the 
Respondent with notice and an opportunity to challenge the 
decision immediately following the removal. The removal 
challenge does not require a hearing and the burden is on the 
Respondent to show why the removal should be rescinded. 
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3.8.5. Administrative Leave. Nothing herein precludes a 
Component from placing a non-student employee 
Respondent on administrative leave with or without pay 
during the pendency of the grievance or any judicial process. 

3.8.6. Supportive Measures when Anonymity is Required. The 
Component’s inability to take disciplinary action against an 
alleged Respondent because of a Complainant’s insistence 
on anonymity will not restrict the Component’s ability to 
provide appropriate measures for the reasonable safety of 
the Component community. 

3.8.7. Unreasonable Burden. Supportive Measures may not impose 
an unreasonable burden on the other Party. 

3.8.8. Failure to Adhere to Supportive Measures. Failure to adhere 
to the parameters of any Supportive Measures may be 
considered a separate violation of this Policy and may result 
in disciplinary sanctions. 

* * *

10. Administrative Requirements

* * *

10.2. Comprehensive Prevention & Outreach Program. Components shall 
distribute the sexual misconduct policy to all students, faculty and 
staff anually. Each Component shall develop and implement a 
comprehensive prevention and outreach program on Sexual 
Misconduct. The comprehensive prevention and outreach program 
must address a range of strategies to prevent Sexual Misconduct. The 
program must also include a victim empowerment program, a public 
awareness campaign, primary prevention, bystander intervention and 
risk reduction strategies. The Component will engage in the risk 
reduction strategies outlined below to limit the risk of Sexual 
Misconduct for the campus community. 

* * *
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Glossary 

* * *

Supportive Measures means include: 

• nonNon-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the
Complainant or the Respondent before or after the filing of a Formal
Complaint or Report or where no Formal Complaint or Report has been
filed. Such measures are designed to restore or preserve equal access to the
Component’s Education Program or Activity without unreasonably
burdening the other Party.,

• Immediate and appropriate corrective action, including measures designed to
protect the safety of all Parties or the Component’s educational environment,
or deter Sexual Harassment.

See Section 3 of this Policy.

Explanation 

The Texas State University System Sexual Misconduct Policy is being 
changed to clarify that the policy should be distributed annually to students, 
faculty, and staff.  Additionally, non-substantive changes are being made to 
clarify that supportive measures may also, when appropriate, be immediate, 
corrective measures 
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SHSU 

Appendix A-12 

Sam Houston State University 

A Member of the Texas State University System 

President’s Office Policy PRE – 26 

Concealed Campus Carry Policy 

1.  General

Sam Houston State University (“SHSU”) has developed and implemented a Concealed
Carry Policy that meets Texas law under Texas Government Code § 411.2031
(Carrying of Handguns by License Holders on Certain Campuses) and Texas Penal
Code § 46.035.

2. Purpose

2.01 This Policy articulates the reasonable rules, regulations and provisions regarding
carrying of concealed handguns by license holders on all SHSU campuses. 

a. In accordance with Government Code § 411.2031 and Texas Penal Code
§ 46.035, SHSU recognizes the right of individuals licensed to carry
concealed handguns to do so on campus land and in buildings owned or
leased by SHSU, unless otherwise provided herein.

b. Individuals who possess a valid handgun license issued by the State of
Texas or an approved reciprocating state may legally carry a concealed
handgun on or about their person.

c. Campus housing residents who are license holders may carry their
weapon on or about their person in the residence halls. License holders
residing in campus housing are responsible for the safe storage of their
handgun whenever it is not on or about their person by use of secure
storage devices as required by the Department of Residence Life. All
other weapons (including long guns) are prohibited in campus housing
units.

3. Areas that are Prohibited Concealed Carry Locations (PCCL).

3.01 Official Athletic Events (Collegiate or University Interscholastic League) held in
Bowers Stadium, Don Sanders Baseball Complex, Bearkat Softball Complex, 
Meredith and Miriam York Field Events Center, the McAdams Tennis Center, 
the Johnson Coliseum, Pritchett Field Stadium, and any other building, grounds, 

R&R15



or other SHSU venues hosting a University Interscholastic League Event 
(Official, Sanctioned Competitions). 

3.02 Any governmental meeting that takes place on the campuses of SHSU will be a 
PCCL. 

3.03 Powell Health & Counseling Center (1608 Avenue J), Jack Staggs Counseling 
Center (1932 Bobby K. Marks Drive), Psychological Services Center (919 
Bearkat Boulevard), Services for Students with Disabilities Office (Lee Drain 
Annex 1916 Avenue J), and Counseling Clinic at the Woodlands Campus, Suite 
151 (3380 College Park Drive, The Woodlands, Texas 77384). 

3.04 Official University Student/Employee Disciplinary/Grievance Hearings. (See also 
§ 4 below).

3.05 Nuclear Magnetic Resonance Lab (Chemistry & Forensic Science Building, Rooms 
302 and 323). 

3.06 Department of Public Safety Services (Secure Areas of Building only in the 
Charles W. Tackett University Police Building, 2424 Sam Houston Avenue, 
Huntsville, Texas 77340). 

4. Student and Employee Discipline or Grievance Hearings and Appeals Procedures

It is recognized that student discipline and employee grievance proceedings are held in
multi-use venues. During the period a venue is used for such proceedings, the venue shall
be a PCCL. The Dean of Students or the Director of Human Resources may designate a
room to be used for a proceeding that will be a PCCL. Prior to the proceeding, the
student, employee and any additional proceeding participants shall be notified that the
disciplinary, grievance, or appeal hearing location is a PCCL. Signage shall be placed at
the designated hearing venue at least thirty (30) minutes prior to the proceeding.
Proceeding participants may also be given notice through a written document prior to
entering the room. At the conclusion of the proceeding, signage shall be removed from the
location.

5. University Signage for PCCL Areas

5.01 Signage that is clearly visible, noting that the premises in question is a PCCL, shall
be placed in conspicuous areas (entrances). Notice that is given on a card, 
document, or sign must contain the following language: 

Pursuant to Section 30.06, Penal Code (trespass by license holder with a 
concealed handgun), a person licensed under Subchapter H, Chapter 411, 
Government Code (handgun licensing law), may not enter this property with a 
concealed handgun. 
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De conformidad con la Sección 30.06, Código Penal (violación por el titular de la 
licencia con una pistola oculta), una persona con licencia bajo el Subcapítulo H, 
Capítulo 411, Código de Gobierno (ley de licencias arma de mano), no puede 
entrar en esta propiedad con una pistola oculta. 

a. PCCL signs must meet the minimum requirements:
i. Include the above italicized language in both English and Spanish;

ii. Use contrasting colors, block letters, at least one (1) inch in height;
and

iii. Be displayed in a conspicuous manner clearly visible to the public.

b. All signage and other documentation used to indicate a PCCL shall be
approved by the President.

6. Review of Policy

6.01 Each even numbered year, SHSU shall review this policy as follows:

a. The President & Cabinet or designee shall,
i. Review PCCL on campus; and

ii. Provide recommendations on new locations designated as PCCL or
any updates to the President.

b. Any changes to this Policy, shall be submitted to Board of Regents in
accordance with provisions stated in the Board’s Rules and Regulations for
approval in accordance with the timelines provided in Texas Government
Code § 411.2031; and

c. The President shall submit a report to the Texas Legislature, and to the
standing committees of the Legislature with jurisdiction over the
implementation and continuation of Texas Government Code § 411.2031,
by September 1st of each even numbered year describing SHSU rules,
regulations, or other provisions and justifications on carrying of concealed
weapons on campus, and explains the reasons the institution has established those
provisions. A copy of the report shall be provided to the Chancellor and the Board
of Regents no later than August 1 of each even-numbered year.

References: 

Texas Government Code § 411.2031 
Texas Government Code § 411.207 
Texas Penal Code § 46.035 

Reviewed by:  Kevin Morris, Executive Director of Public Safety Services 
Date:  June 2022 
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Explanation 

In accordance with the University’s Campus Carry Policy, the policy is reviewed each 
even year. The revisions to the policy are non-substantive changes made for clarity. As 
required by statute and the System’s Rules and Regulations, the attached replacement 
policy is hereby presented to the Board of Regents for review and approval. 
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CONSENT – CONTRACTS 



LU: CONSENT: First Amendment to Agreement with Instructional Connections, LLC

Amendment Number One to the Online Course Instructional Assistants Services 
Agreement between Lamar University and Instructional Connections, LLC, effective 
September 1, 2022, to increase the value of the contract to a sum not to exceed 
$8.75 million, is approved.

Explanation

Parties to the Contract: Lamar University and Instructional Connections, LLC.

Subject Matter of the Contract: Online course instructional assistants

Purpose: To increase the value of the contract to $8.75 million, from 
the initial contract value of $6.5 million, which provided for 
funding of online courses pre-pandemic.  Due to COVID-19 
forcing all courses online and significantly increasing the 
need for large course assistance, unexpected overages 
resulted prior to the expiration of the contract term.

Price: The term, including extensions, shall not exceed 
$8,750,000.

Duration: Five (5) years, including extensions; expires 10.31.2024.

Amendments: Amendment One

Source of Funding: Designated Funds

Review Statement: Lamar University hereby affirms that the contract 
amendment will be reviewed and approved by the Vice 
Chancellor and Chief Financial Officer and approved as to 
legal form by the Vice Chancellor and General Counsel prior 
to execution of the amendment.

Form 1295 Statement: Lamar University verifies that Instructional Connections, 
LLC, has submitted Form 1295 – Certificate of Interested 
Parties, and Lamar University has acknowledged the 
Certificate using the Texas Ethics Commission’s online 
system.



LU, LSC-O, LSC-PA: CONSENT: Fourth Amendment to Agreement with Barnes & Noble 
College Booksellers, LLC

The Fourth Amendment to the Agreement between Lamar University, Lamar State College 
– Port Arthur, Lamar State College - Orange and Barnes & Noble College Booksellers, LLC, 
effective August 22, 2022, for modifications of the First Day Complete Program at Lamar 
State College – Orange and Lamar State College – Port Arthur, and authorization of future 
revisions to the per credit price under the Agreement, with the approval of the Vice Chancellor 
and Chief Financial Officer, provided such price will not exceed $30, is approved.

Explanation

Parties to the Contract: Lamar University, Lamar State College – Orange, Lamar 
State College – Port Arthur and Barnes & Noble College 
Booksellers, LLC

Subject Matter of the Contract: Fourth Amendment to the existing bookstore services 
agreement.

Purpose of Amendment: The Amendment will implement the following changes:

1. Beginning Fall 2022, per semester credit price will be
determined by annual review of prior year Complete
Program data, subject to approval by the Vice
Chancellor and Chief Financial Officer.

2. Beginning Fall 2022, Barnes & Noble College
Booksellers, LLC will be responsible for getting rental
materials returned and rental bad debt paid by the
students, with Lamar’s assistance.

Price $24 per credit per semester for all students

Duration: No change to original term

Amendments: Amendment No. 4

Source of Funding: Auxiliary Funds

Review Statement: Lamar University hereby affirms that the contract has been 
or will be reviewed and approved by the Vice Chancellor and 
Chief Financial Officer and approved as to legal form by the 
Vice Chancellor and General Counsel.

Form 1295 Statement: Lamar University verifies that Barnes & Noble College 
Booksellers, LLC has submitted Form 1295 – Certificate of 
Interested Parties, and Lamar University has acknowledged 
the Certificate using the Texas Ethics Commission’s online 
system.



SHSU: CONSENT: Authorization to Renew the Agreement with SHI International 
Corporation for Microsoft Licensing

Sam Houston State University is authorized to execute agreements and 
successive amendments with SHI International Corporation for the Sam Houston 
State University Microsoft software renewal for a term not to exceed three (3) 
years and a total dollar value not to exceed $2.5 million.

Explanation

Parties to the Contract: Sam Houston State University (SHSU) and SHI International 
Corporation.

Subject Matter of the Contract: DIR contract with SHI International for purchase of 
Microsoft products and services. Direct procurement will 
occur under DIR contract DIR-TSO-4092.

Purpose: SHSU purchases Microsoft licenses for use by faculty, staff 
and students to support the instructional and administrative 
activities that advance SHSU’s academic mission. SHSU 
will enter into a three-year agreement to secure pricing for 
the entire term. Microsoft recently changed licensing 
models and Texas State University System (TSUS) 
institutions are or will be renewing under the new model as 
individual contract terms expire. SHSU will renew services 
and quantities appropriate to meet the needs of the 
institution.

Price: Not to exceed $2.5 million.

Duration: One (1) year agreement with renewals for up to three (3) 
years beginning October 1, 2022. 

Amendments: Annual amendments, during the three-year term, as to 
license count and service changes as needed.

Source of Funding: Institutional Services Fee

Review Statement: Sam Houston State University hereby affirms that the 
contract will be reviewed and approved by the Vice 
Chancellor and Chief Financial Officer and approved as to 
legal form by the Vice Chancellor and General Counsel.

Form 1295 Statement: Sam Houston State University verifies that SHI 
International Corporation will complete the Form 1295 – 
Certificate of Interested Parties prior to the execution of the 
contract and will acknowledge the Certificate using the 
Texas Ethics Commission’s online system.



LIT: CONSENT: Contract with IQS Inc., Facility Management Services for Custodial 
Services 

The contract commencing September 1, 2022, for a term of two years, with three 
(3) one-year renewals, between Lamar Institute of Technology and IQS Inc., 
Facility Management Services for custodial services, for a sum not to exceed
$2.5 million is approved.

Explanation

Parties to the Contract: Lamar Institute of Technology and IQS Inc., 
Facility Management Services

Subject Matter of the Contract: Custodial services

Purpose: To provide custodial services for LIT campus 
facilities.

Contract Value: Five-year cost projection not-to-exceed $2.5 
million 

Duration: Two-year agreement commencing on 
September 1, 2022, and terminating on 
August 31, 2024, with an option for three (3) one-
year renewals.

Amendments: None at this time.

Source of Funding: State Funds

Review Statement: LIT hereby affirms that the contract has or will be 
reviewed and approved by the Vice Chancellor 
and Chief Financial Officer and reviewed and 
approved as to legal form by the Vice Chancellor 
and General Counsel.

Form 1295 Statement: LIT verifies that IQS Inc., Facility Management 
Services will complete the Form 1295 – 
Certificate of Interested Parties prior to the 
execution of the contract and will acknowledge 
the Certificate using the Texas Ethics 
Commission’s online system.



LIT: CONSENT: First Amendment to Agreement with AHI Facility Services, Inc. for 
Custodial Services 

The First Amendment to the Agreement between Lamar Institute of Technology 
and AHI Facility Services, Inc., effective September 1, 2019, increasing the 
contract amount by $400,000 for services relating to the operation of custodial 
services is approved.

Explanation

Parties to the Contract: Lamar Institute of Technology and AHI Facility 
Services, Inc.

Subject Matter of the Contract: First Amendment to the existing custodial
services Agreement.

Purpose: The Amendment will increase the amount paid to 
AHI Facility Services by $ 400,000.00. This 
increase is due to the addition of two new sites to 
be cleaned plus additional personnel needed to 
perform deep cleaning during the COVID 
pandemic.  

Duration: The Agreement was effective September 1, 2019, 
and will terminate August 31, 2022.

Amendments: None at this time.

Source of Funding: State Funds

Review Statement: LIT hereby affirms that the contract has or will be 
reviewed and approved by the Vice Chancellor 
and Chief Financial Officer and reviewed and 
approved as to legal form by the Vice Chancellor 
and General Counsel.

Form 1295 Statement: LIT verifies that AHI Facility Services, Inc. will 
complete the Form 1295 – Certificate of 
Interested Parties prior to the execution of the 
contract and will acknowledge the Certificate 
using the Texas Ethics Commission’s online 
system.



TXST: CONSENT: Contracts for Overflow Student Housing

The contracts commencing upon date of contract execution for overflow student 
housing between Texas State University and Holiday Inn San Marcos Convention 
Center and between Texas State University and Trident Hotel Group DBA Wingate 
by Wyndham, in a combined amount not to exceed $3.15 million, is approved.

Explanation

Parties to the Contract: Texas State University and Holiday Inn San Marcos 
Convention Center. Texas State University and Trident 
Hotel Group DBA Wingate by Wyndham.

Subject Matter of the Contract: Overflow Student Housing.

Purpose: These contracts will be used on an as-needed basis 
at the start of the fall semester to allow for overflow 
student housing.  Texas State is expecting a record-
breaking freshman class and needs additional 
flexibility to cover the normal turnover in student 
housing during the first few weeks of the semester.  

Contract Value: Based on 200 bed capacity between both hotels, the 
university is requesting a not-to-exceed approval of 
$3.15 million combined between the contracts.  
Based on the quality of service provided and the 
number of students who may remain in one hotel 
versus the other, we cannot predict exactly how 
much might be spent with either hotel.  The 
university will only pay for the bed-nights actually 
used. 

Duration: These contracts shall terminate at the end of this fall 
semester, December 2022.

Source of Funding: Student Housing Revenue.

Review Statement: Texas State affirms that, prior to its execution, the 
contracts will be submitted for review by the Texas 
State University System Vice Chancellor and Chief 
Financial Officer and General Counsel.

Form 1295 Statement: Texas State University affirms that the vendors will 
complete the Form 1295 – Certificate of Interested 
Parties prior to the execution of the contract and will 
acknowledge the Certificate using the Texas Ethics 
Commission’s online system.



CONSENT - PERSONNEL 



TSUS:  Faculty Matters

Recommendation

The proposed personnel actions regarding faculty for the Texas State University 
System components are approved. 

Background 

In accordance with the System Rules and Regulations, Chapter III, Section 1.2 Faculty 
Matters, the following actions shall be submitted to the Board of Regents for approval.



PERSONNEL REPORT - LAMAR UNIVERSITY
DATE: August 2022 

FACULTY PERSONNEL CHANGES

RETIREMENT
1. Acosta, Cherie, Assoc Prof, Theatre/Dance, effective July 30, 2022.
2. Duit, Charles; Clinic Instr; Nutr, Hosp, and Hum Srvs; effective August 31, 2022.
3. Dyson, Jeff; Instructor, Management, effective May 31, 2022.
4. Myler, Harley, Professor, Electrical engineering; effective May 31, 2022.
5. Pierce, Dwight; Instructor, Music, effective May 31, 2022.
6. Sen, Kabir; Professor, Management and marketing; effective May 31, 2022.

SEPARATION
1. Harkness, Grace; Instructor; Health and Kinesiology; effective June 30, 2022.
2. Henderson, Tammy; Professor, Nutr, Hosp, and Hum Srvs; effective May 10, 2022.
3. Ramos-Woodard, Andre; Visit Prof, Art/Design, effective May 31, 2022.

LEAVE OF ABSENCE
1. Dueppen, Abigail; Instr/Dir of Vocology, Spch/Hearing, return from FMLA, effective March 7, 2022
2. Hamza, Mohammad: Professor: Counseling; end FMLA, effective May 2, 2022.
3. Forret, Jeffrey; Professor, History, Return from leave, effective May 31, 2022.

EMERITUS STATUS
1. Myler, Harley; Professor of Electrical Engineering, Distinguished Professor Emeritus

FACULTY APPOINTMENTS, New (N) and Renewal (R)

Name Deg Rank Department %FTE Salary Period

COLLEGE OF ARTS & SCIENCES  
R Adams, Amber DNP Instructor Nursing .60 $11,961 SUM 2022
R Alasti, Sanaz PhD Assoc. Prof. Soc/SOWK/CJ .50 $11,199 SUM 2022
R Allison, Amanda MS Adjunct Earth/Space Sci. .94 $14,000 SUM 2022
R Amer, Reda PhD Assist. Prof Earth/Space Sci. .25 $6,840 SUM 2022
R Armacost, James PhD Assoc. Prof. Biology .50 $10,993 SUM 2022
R Broome, Mark MS Instructor Soc/SOWK/CJ .25 $4,247 SUM 2022
R Bryan, Jimmy PhD Professor History .25 $5,923 SUM 2022
R Chisholm, LeAnn PhD Assist. Prof. Nursing .38 $10,582 SUM 2022
R Clanahan, Michael MS Adjunct Biology .07 $1,000 SUM 2022
R Davis, Mary PhD Adjunct Soc/SOWK/CJ .20 $3,000 SUM 2022
R Davis, Terri PhD Assoc. Prof. Political Science .50 $15,036 SUM 2022
R Doe, Raymond PhD Assoc. Prof. Psychology .25 $5,547 SUM 2022
R Doiron, Jesse MA Instructor ENGL/ M Lang .25 $4,326 SUM 2022
R Dubose, Amy MSN Instructor Nursing .50 9,595 SUM 2022
R Fagen, Jennifer PhD Assoc. Prof. Soc/SOWK/CJ .50 $11,175 SUM 2022
R Ford, Casey MA Instructor ENGL/ M Lang .25 $3,078 SUM 2022
R Forret, Jeffrey PhD Professor History .25 $6,828 SUM 2022
R Frelot, Jeanell MSN Instructor Nursing .53 $10,093 SUM 2022
R Gage, Margot MSN Assist. Prof. Soc/SOWK/CJ .50 $10,731 SUM 2022
R Grace, Nancy MA Instructor ENGL/ M Lang .25 $3,432 SUM 2022
R Gregory, Christina PhD Assist.  Prof. Political Science .25 $5,322 SUM 2022
R Gummelt, Virginia PhD Assoc. Prof. Soc/SOWK/CJ .50 $15,091 SUM 2022
R Gubala, Sara MA Instructor Political Science .25 $4,359 SUM 2022
R Gutierrez, Miguel PhD Adjunct Political Science .20 $3,000 SP 2022
R Harden, Brad PhD Assoc. Prof. Soc/SOWK/CJ .25 $10,564 SUM 2022
R Harden, Brad PhD Assoc. Prof. Soc/SOWK/CJ .20 $4,357 MM 2022
R Harding, Rose MSN Instructor Nursing .60 $15,282 SUM 2022
R Hatfield, Elia PhD Assoc. Prof. ENGL/ M Lang .50 $9,656 SUM 2022



R Hext, Michelle MSN Instructor Nursing .50 $9,955 SUM 2022
R Hillin, Sara PhD Assoc. Prof. ENGL/M Lang .25 $5,572 SUM 2022
R Hoerth, Katherine MFA Assist. Prof. ENGL/ M Lang .25 $4,662 SUM 2022
R Huff, Jennifer MSN Instructor Nursing .13 $2,489 SUM 2022
R Johnson, Gretchen MFA Assoc. Prof. ENGL/ M Lang .25 $4,486 SUM 2022
R Kibbe, Tina PhD Instructor History .25 $3,212 SUM 2022
R Knight, Stacey DNP Assist. Prof Nursing .42 $11,081 SUM 2022
R Krause, Stefan PhD Assist. Prof. Soc/SOWK/CJ .25 $4,734 SUM 2022
R Long, Elizabeth MSN Assoc. Prof. Nursing .25 $7,790 SUM 2022
R Marsh, Shannon MSN Instructor Nursing .72 $13,681 SUM 2022
R Mayper, Theresa MA Instructor University Studies .25 $3,617 SUM 2022
R Morris, Christina MSN Instructor Nursing .50 $9,612 SUM 2022
R Muzorewa, Gwinyai PhD Assist. Prof History .25 $4,759 SUM 2022
R Nainabasti, Binod PhD Instructor Physics .25 $4,066 SUM 2022
R Nemmers, Adam PhD Assist. Prof. ENGL/M Lang .25 $4,710 SUM 2022
R Ojemeni, Stacey DNP Instructor Nursing .50 $9,937 SUM 2022
R Palmer, Troy EdD Instructor Nursing .38 $7,441 SUM 2022
R Peterman, Keili MSN Instructor Nursing .44 $9,392 SUM 2022
R Posey, Amanda MS Instructor Biology .17 $2,624 SUM 2022
R Pujols, Edgardo PhD Assoc. Prof. Earth/Space Sci. .50 $11,846 SUM 2022
R Pyne, Matthew PhD Assoc. Prof. Biology .50 $11,438 SUM 2022
R Rinker, Martha PhD Assist. Prof. Psychology .25 $6,005 SUM 2022
R Robinson, Linda PhD Assoc. Prof Nursing ..25 $8,857 SUM 2022
R Romashetts, Evgeny PhD Instructor Earth/Space Sci. .17 $2,715 SUM 2022
R Schroeder, Nicole MSN Instructor Nursing .50 $9,612 SUM 2022
R Seaman, J.T. MSN Instructor Nursing .17 $3,558 SUM 2022
R Sen, Cengiz PhD Assist. Prof Physics .50 $10,675 SUM 2022
R Silvy, Elizabeth PhD Adjunct Biology .20 $3,000 SP 2022 
R Smith, Sarah PhD Adjunct Nursing .40 $5,600 SUM 2022
R Smith, Tad MS Adjunct Soc/SOWK/CJ .20 $3,000 SP 2022
R Smith, Timothy MS Adjunct Computer Science .20 $750 SP 2022
R Sowers, Thomas PhD Assoc. Prof. Political Science .20 $4,357 MM 2022
R Steely, Bethany MSN Instructor Nursing .65 $12,496 SUM 2022
R Stelly, Karen MS Instructor Earth/Space Sci. .27 $4,000 SUM 2022
R Stewart, Arthur PhD Assoc. Prof. ENGL/M Lang .25 $6,447 SUM 2022
R Tahaney, Craig JD Instructor Political Science .20 $4,357 MM 2022
R Terry, Randall PhD Assoc. Prof. Biology .50 $13,317 SUM 2022
R Thedford, Jennifer MSN Instructor Nursing .59 $12,421 SUM 2022
R Thompson, Darin MA Instructor ENGL/ M Lang .25 $3,161 SUM 2022
R Tsado, Lucy PhD Assist. Prof. Soc/SOWK/CJ .25 $4,902 SUM 2022 
R Verrill, Lora MSN Instructor Nursing .25 $4,807 SUM 2022
R Wei, Suying PhD Assoc. Prof. Chem/BioChem .11 $2,500 SUM 2022
R White, Kelli MSN Instructor Nursing .50 $11,176 SUM 2022
R Williams, Brian PhD Assist. Prof Political Science .25 $5,025 SUM 2022
R Worley, Robert PhD Professor Soc/SOWK/CJ ..25 $7,055 SUM 2022
R Worley, Vidisha PhD Assoc. Prof. Soc/SOWK/CJ .25 $5,874 SUM 2022
R Wright, Lori MS Instructor Soc/SOWK/CJ .50 $9,649 SUM 2022

COLLEGE OF BUSINESS  
R Bandyopadhyay, Kakoli PhD Professor SAIS .25 $12,424 SUM 2022
R Bost, Brent MD Adjunct SAIS .20 $5,000 SP 2022
R Bost, Brent MD Adjunct SAIS .20 $5,000 SP 2022
R Burns, Clare MBA Instructor SAIS .25 $7,085 SUM 2022
R Chen, Chunda PhD Assoc Prof BUS .25 $11,821 SUM 2022
R Chen, Chunda PhD Assoc Prof BUS .25 $11,821 SUM 2022
N Cohen, Eric MBA Adjunct SAIS .20 $3,500 SP 2022
R Flosi, Alicen PhD Adjunct BUS .20 $4,000 SP 2022
R Flosi, Alicen PhD Adjunct BUS .20 $4,000 SP 2022
R Fontenot, Dale MBA Instructor SAIS .25 $6545 SUM 2022
R Fontenot, Dale MBA Instructor SAIS .25 $6,545 SUM 2022
R Mayer, Bradley PhD Professor BUS .25 $11,218 SUM 2022
R McCollough, John PhD Assoc Prof BUS .25 $8,777 SUM 2022
R McCoy, Timothy PhD Assoc Prof SAIS .25 $10,130 SUM 2022



R Nelson, Melinda MBA Instructor SAIS .25 $5,000 SUM 2022
R Rose, David MBA Instructor SAIS .25 $5,951 SUM 2022
R Rose, David MBA Instructor SAIS .25 $5,951 SUM 2022
R Sargsyan, Gevorg PhD Assist Prof SAIS .25 $11,194 SUM 2022
R Tang, Wanwei MS Adjunct BUSI .20 $4,000 SP 2022
R Tang, Wanwei MS Adjunct BUSI .20 $4,000 SP 2022
R Walters, Clint MBA Adjunct SAIS .20 $4,000 SP 2022
R Weeks, Kelly PhD Assoc Prof BUSI .25 $9,6979 SUM 2022
N Whitting, Melaney JD Adjunct BUSI .20 $4,000 SUM 2022
R Zhang, Xiao PhD Assist Prof SAIS .25 $10,351 SUM 2022
R Zimmerman, Ellen PhD Instructor BUSI .25 $5,000 SUM 2022

COLLEGE OF EDUCATION & HUMAN DEVELOPMENT  
R Belaire, Christine Ann PhD Adjunct Counseling .20 $3,000 SP 2022
R Bellard, Quentin J  Adjunct Ed Leadership .20 $3,000 SP 2022

R
Bosch, Morghan 
Elizabeth EdD Adjunct Ed Leadership .20 $3,000 SP 2022

N Brown, Jr. Timothy PhD Assist Prof Counseling 1.0 $65,000 FALL 2022
R Chancy, Eric Joseph PhD Adjunct Ed Leadership .20 $3,000 SP 2022

R Chen, Jau-Jiin PhD Professor
Nutr, Hosp, and 
Hum Srvs .25 $6,932 SUM 2022

R Collins, Crystal Janel PhD Adjunct Counseling .20 $3,000 SP 2022
R Collins, Crystal Janel PhD Adjunct Ed Leadership .20 $3,000 SP 2022

N
Eikenberg, Babette 
Metcalf EdD Adjunct Ed Leadership .20 $4,000 SP 2022

R
Gauthreaux, Kimberly 
Tallent MS Clinic Instr Health & Kine .50 $8,083 SUM 2022

N Georgiadou, Sofia PhD Assist Prof Counseling 1.0 $65,000 FALL 2022
R Hestand, Mary Alice PhD Adjunct Ed Leadership .20 $3,000 SP 2022
R Higgs, James Albert PhD Adjunct Ed Leadership .20 $3,000 SP 2022
R Holdiness, Sacky PhD Adjunct Ed Leadership .20 $3,000 SP 2022
N Holmes, Krystin PhD Assist Prof Counseling 1.0 $65,000 FALL 2022

R
Hughes-Lynch, Claire 
Elizabeth PhD Adjunct Ed Leadership .20 $3,000 SP 2022

R
Hughes-Lynch, Claire 
Elizabeth PhD Adjunct Ed Leadership .20 $3,000 SP 2022

R Hunter, O'tilia Mernice PhD Adjunct Counseling .20 $3,000 SP 2022

R
Jones-Trebatoski, 
Kathleen Ann PhD Adjunct Ed Leadership .20 $3,000 SP 2022

R Killough, Jill E PhD Instructor
Nutr, Hosp, and 
Hum Srvs .25 $6,260 SUM 2022

R Killough, Jill E PhD Instructor
Nutr, Hosp, and 
Hum Srvs .24 $6,300 SUM 2022

R Kimmons, Janice Vance PhD Adjunct
Nutr, Hosp, and 
Hum Srvs .20 $3,000 SP 2022

R Long, Elizabeth Matheny DNP Adjunct Health & Kine .20 $3,500 SP 2022

R
McGee Snyder, 
Monalisa Maria PhD Adjunct Ed Leadership .20 $3,000 SP 2022

R
McGough, Kimberly 
Jean PhD Assist Prof Counseling .25 $5,449 SUM 2022

R Millmore, Patrick J PhD Adjunct Ed Leadership .20 $3,000 SP 2022
R Mohr, John Darrell PhD Adjunct Ed Leadership .20 $3,000 SP 2022
R Mohr, John Darrell PhD Adjunct Ed Leadership .20 $3,000 SP 2022
R Monachello, Ronald Jay PhD Adjunct Counseling .20 $3,000 SP 2022
R Moore, Alan Delynn PhD Assoc Prof Health & Kine .25 $6,306 SUM 2022

R
Msengi, Clementine 
Mukeshimana EdD

Visiting Asst 
Prof Ed Leadership 1.00 $23,915 SUM 2022

R Msengi, Israel Gabriel EdD
Visiting Asst 
Prof Health & Kine .50 $12,432 SUM 2022

R Nikuze, Scholastique PhD Adjunct Health & Kine .20 $3,000 SUM 2022

R
Padovan, Federico 
Nicholas EdD Adjunct Ed Leadership .20 $3,000 SP 2022

R Pinter, Erika Michelle PhD Adjunct Ed Leadership .20 $3,000 SP 2022



R Powell, Melanie S PhD Adjunct Ed Leadership .20 $3,000 SP 2022
R Powell, Melanie S PhD Adjunct Ed Leadership .20 $3,000 SP 2022
R Reed, Julene Sue EdD Adjunct Ed Leadership .20 $3,000 SP 2022
R Robinson, Linda DNP Adjunct Health & Kine 0 $3500 SP 2022

R Ruiz, Connie Swenson PhD Assoc Prof
Nutr, Hosp, and 
Hum Srvs .50 $14,260 SUM 2022

R Sadik, Suhad PhD Adjunct Counseling .20 $3,000 SP 2022

R Shows, Amy Russell PhD Professor
Nutr, Hosp, and 
Hum Srvs .50 $15,860 SUM 2022

R
Simmons, Jennifer 
Parsons MS Adjunct

Nutr, Hosp, and 
Hum Srvs .20 $3,000 SP 2022

R
Soileau, Christopher 
Benton EdD Adjunct Ed Leadership .20 $3,000 SP 2022

R Still, Maridale EdD Adjunct Ed Leadership .20 $3,000 SP 2022
R Titus, Freddie EdD Assoc Prof Teacher Ed .25 $6,445 SUM 2022
R Walker, Gabriela PhD Adjunct Ed Leadership .20 $3,000 SP 2022
R Walker, Gabriela PhD Adjunct Ed Leadership .20 $3,000 SP 2022

R Wallet, Kimberly Ann PhD Assoc Prof
Nutr, Hosp, and 
Hum Srvs .75 $20,755 SUM 2022

R Wood, Jane Earline PhD Adjunct Ed Leadership .20 $3,000 SP 2022
N Yan, Yan PhD Assist Prof Teacher Ed 1.0.0 $65,000 FALL 2022
R Ybarra, Barbara EdD Adjunct Ed Leadership .20 $4,000 SP 2022

COLLEGE OF ENGINEERING 
R Almallahi, Hussein MS Instructor Elect Engr .25 $5,594 SUM 2022
R Barzegaran, Reza PhD Assoc Prof Elect Engr .25 $8.053 SUM 2022
R Barzegaran, Reza PhD Assoc Prof Elect Engr .33 $10,737 SUM 2022
R Bryant, Duncan MS Adjunct Center Resiliency .20 $6,000 SUM 2022
R Cai, Tianxing PhD Assist Prof Chem Engr .25 $7,500 SUM 2022
R Cai, Tianxing PhD Assist Prof Chem Engr .25 $7,500 SUM 2022
R Curry, James PhD Assoc Prof Indus Engr .25 $7,800 SUM 2022
R Curry, James PhD Assoc Prof Indus Engr .25 $8,070 SUM 2022
R Gossage, John PhD Assoc Prof Chem Engr .33 $11,545 SUM 2022
R Henry, James PhD Assist Prof Chem Engr .25 $7,994 SUM 2022
R Lin, Sy-Chyi PhD Assoc Prof Chem Engr .49 $17,500 SUM 2022
R Lin, Sy-Chyi PhD Assoc Prof Chem Engr .25 $8,802 SUM 2022
R Sayil, Selahattin PhD Professor Elect Engr .25 $12,762 SUM 2022
R Sayil, Selahattin PhD Professor Elect Engr .33 $12,088 SUM 2022
N Stella, Juan PhD Post Doc Center Resiliency 1.0 $4,500 SP 2022
R Tcheslavski, Gleb PhD Assoc Prof Elect Engr .33 $10,957 SUM 2022
R Tokgoz, Berna PhD Assoc Prof Indus Engr .25 $7,829 SUM 2022
R Wang, Ruhai PhD Professor Elect Engr .25 $9,430 SUM 2022
R Wang, Ruhai PhD Professor Elect Engr .25 $9,430 SUM 2022
R Zargarzadeh, Hassan PhD Assoc Prof Elect Engr .25 $7,895 SUM 2022
R Zargarzadeh, Hassan PhD Assoc Prof Elect Engr .25 $7,372 SUM 2022

COLLEGE OF FINE ARTS & COMMUNICATION  
R Balentine, Byron MBA Adjunct Comm/Media 0.2 $3,000 SP 2022
R Benson, Jack MM Instructor Music .25 $4,037 SUM 2022
R Blanton, Linnis MA Adjunct Art/Design 0.2 $3,000 SP 2022
R Cathey, Kristyn MMC Adjunct Comm/Media 0.2 $3,000 SP 2022
R Coughlan, Andrew MA Adjunct Comm/Media 0.2 $3,000 SP 2022
R Dubois, Mary Rachael MA Adjunct Comm/Media 0.2 $3,000 SP 2022
R Forcier, Sunnie MFA Adjunct Art/Design 0.2 $3,000 SP 2022
R Gomez, Victor MM Adjunct Music 0.135 $2,700 SP 2022
R Graham, Catherine MA Adjunct Comm/Media 0.2 $3,000 SP 2022
R Graham, Catherine MA Adjunct Comm/Media 0.2 $3,000 SP 2022
R Iles, Jennifer DMA Adjunct Music 0.675 $11,300 SP 2022
N Kennedy, John PhD Adjunct Deaf Stud/Educ 0.2 $3,000 SUM 2022
R Kidd, Dawn PhD Adjunct Deaf Stud/Educ .20 $3,000 SUM 2022
R Kostic, Claire MM Adjunct Music 0.125 $1,900 SP 2022
N McAndrew, Michael DMA Instructor Music 1.0 $54,500 SUM 2022
R Paulus Maxwell MM Adjunct Music .17 $2,800 SP 2022



R Rissman, Maurice DMA Professor Music .25 $8,724 SUM 2022
R Wells, Sherry EdD Adjunct Comm/Media 0.2 $3,000 SP 2022
R Williams, Gordon BS Adjunct Comm/Media 0.2 $3,000 SP 2022
R Williams, Kelly MA Adjunct Comm/Media 0.2 $3,000 SP 2022

LIBRARY  
N Worsham, David MS Assist Prof Library Services 1.0 $55,000 SUM 2022

CHANGE OF STATUS
Name Department Change of Status Period
Alm, Jeremy Arts and Sciences Appointed to Associate Dean SUM 2022
Andrei, Stefan Computer Science Stepped down as Chair SUM 2022
Jensen-Vallin, Jacqueline Mathematics Appointed to Interim Chair SUM 2022
Roden, Timothy Arts and Sciences Stepped down as Associate 

Dean
SUM 2022

Zhang, Jing Computer Science Appointed to Chair SUM 2022
Wright, Golden Theatre and Dance Appointed to Interim Dean for 

Fine Arts & Communication
SUM 2022



  Sam Houston State University

FACULTY PERSONNEL CHANGES    

RESIGNATIONS

1. Baker, Natalie, Associate Professor, Security Studies, effective August 31, 2022.
2. Maynard, Christopher, Professor, History, effective June 15, 2022.
3. Meador, Arwen, Clinical Assistant Professor, Newton Gresham Library, effective May 13, 2022.
4. Reynolds, Amberly, Assistant Professor, Clinical Anatomy, effective April 30, 2022.
5. Votteler, Nancy, Associate Professor, Teaching and Learning, effective August 31, 2022.
6. Whetstone, Crystal, Assistant Professor, Political Science, effective August 31, 2022.

STATUS CHANGES

1. Barker, Maria, Associate Professor and Interim Chair, World Languages and Cultures; to Associate Professor 
and Chair, World Languages and Cultures, effective June 1, 2022.

2. Didier, Jennifer, Professor and Interim Chair, Kinesiology; to Professor and Chair, Kinesiology, effective May 
1, 2022.

3. Stone, Susie, Lecturer, Population Health; to Senior Lecturer, Population Health, effective June 1, 2022. 
4. Wallace, Courtney, Lecturer, Population Health; to Senior Lecturer, Population Health, effective June 1, 2022.

NON-REAPPOINTMENTS

1. Balasubramnian, Bhanu, Assistant Professor, Accounting, effective May 31, 2023.
2. Lee, Elizabeth, Assistant Professor, Teaching and Learning, effective May 31, 2023.
3. Shaw, Danny, Assistant Professor, Accounting, effective May 31, 2023.
4. Smith, Regina, Assistant Professor, Teaching and Learning, effective May 31, 2023.

TENURE

1. Jung, Paul, Professor, Mathematics and Statistics, effective September 1, 2022.
2. Mohr, Thomas, Professor, Primary Care and Clinical Medicine, effective September 15, 2022.
3. Mulvey, Philip, Associate Professor, Victim Studies, effective September 1, 2022.
4. Rudes, Danielle, Professor, Criminal Justice and Criminology, effective September 1, 2022.



FACULTY APPOINTMENTS, New (N) and Renewal (R)

NAME DEG RANK DEPARTMENT %FTE SALARY PERIOD

COLLEGE OF ARTS AND MEDIA

R Backus, Joshua  M.F.A. Lect.-Pool Art 0.33 3,962 3 2022
R Borse, Rasika M.F.A. Lect.-Pool Dance 0.25 3,002 3 2022
R Davis, Colin  Ph.D. Lect.-Pool Music 0.25 3,002 3 2022 
R Freeman, Fredric  M.S. Lect.-Pool Art 0.33 3,962 3 2022
R Garrett, Erika M.F.A. Lect.-Pool Art 0.33 1,981 2 2022
R Marcontell, Russell M.F.A. Lect.-Pool Art 0.33 3,962 3 2022
R Martinez, Aaron M.M. Lect.-Pool Music 0.50 6,003 3 2022
R McLaughlin, John  B.F.A. Lect.-Pool Mass Comm. 0.25 5,000 2 2022
R Ramsay, Patricia M.F.A. Lect.-Pool Art 0.25 1,501 2 2022
R Robertson, Jamie M.F.A. Lect.-Pool Art 0.33 3,962 3 2022
R Weintraub, Michelle M.F.A. Lect.-Pool Art 0.25 3,002 3 2022
R Willis, Martha M.A. Lect.-Pool Art 0.25 3,002 3 2022

COLLEGE OF BUSINESS ADMINISTRATION

R Meacham, Jeramy Ph.D. Lect.-Pool Mngt., Mrkt. & Info 0.75 21,006 3 2022
R Mehta, Gurinderjit Ph.D. Lect.-Pool Gen. Bus. & Fnce 0.50 7,833 3 2022

COLLEGE OF CRIMINAL JUSTICE

R Booker, James  Ph.D. Lect.-Pool Victim Studies 0.25 3,000 3 2022 
R Griffin, Amber  M.S. Lect.-Pool Criminal Justice 0.25 3,000 3 2022
R Kawucha, Soraya  Ph.D. Lect.-Pool Criminal Justice 0.25 1,500 2 2022
R Kukua, Diana  M.S. Lect.-Pool Criminal Justice 0.25 3,000 3 2022
R Lancaster, Linda  Ph.D. Lect.-Pool Criminal Justice 0.50 6,000 3 2022
R Lunsford, Kevin B.S. Lect.-Pool Criminal Justice 0.25 1,500 2 2022
N Mulvey, Philip  Ph.D. Assoc. Prof Victim Studies 1.00 92,502 FY2022
R Price, Rebecca M.S. Lect.-Pool Criminal Justice 0.50 6,000 3 2022
R Root, Carl  Ph.D. Lect.-Pool Criminal Justice 0.50 6,000 3 2022
N Rudes, Danielle Ph.D. Professor Criminal Justice 1.00 115,002 FY2022
R Serna, Xavier Ph.D. Lect.-Pool Criminal Justice 0.25 1,500 2 2022
R Tumlinson, David M.S. Lect.-Pool Criminal Justice 0.25 3,000 3 2022

COLLEGE OF EDUCATION

R Bermea, Gabriel  Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2022
R Borg, Susan  Ed.D. Lect.-Pool Ed. Leadership 0.50 9,012 3 2022
N Byars, Shanika M.S.E. Lect.-Pool Ed. Leadership 0.50 6,003 3 2022
N Cade, Rochelle Ph.D. Lect.-Pool Counselor Ed. 0.50 6,003 3 2022
R Fiaschetti, Carolyn Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2022
R Gupta, Pooja  Ed.D. Lect.-Pool Teaching & Lrng 0.50 6,003 3 2022
R Harkrider, Timothy Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2022
R Harris, La Tracy  Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2022
R Jefferson, Patrick Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2022
N Jorgensen, Maribeth  Ph.D. Assoc. Prof Counselor Ed. 1.00 70,002 FY2022
R Klammer, Elizabeth  Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2022
R Moore, Kimberly  M.S. Lect.-Pool Teaching & Lrng 0.25 3,002 3 2022



R Pagels, Jill  Ed.D. Lect.-Pool Teaching & Lrng 0.50 6,003 3 2022
R Pariseau, Matthew Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2022
R Perzan-Wooderson, Melinda  Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2022
N Petty, Benjamin  Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2022
N Simon, Tiffany  Ph.D. Assist. Prof Counselor Ed. 1.00 64,008 FY2022
R Smith-Edwards, Beverly Ph.D. Lect.-Pool Library Sci. & Tech. 1.00 12,006 3 2022
R Taylor, Shannon  Ed.D. Lect.-Pool Ed. Leadership 0.50 6,003 3 2022

COLLEGE OF HEALTH SCIENCES

R Beatty, Lindsey M.S.N. Lect.-Pool Nursing 0.50 11,001 3 2022
R Duckett, Vania  M.P.A. Lect.-Pool Population Hlth 0.50 3,377 3 2022
N Hernandez, Mayrena  Ph.D. Assist. Prof Kinesiology 1.00 72,000 FY2022
R Jarrell, Angela  Ph.D. Lect.-Pool Nursing 0.50 11,001 3 2022
R Jordan, Magen MPH Lect.-Pool Population Hlth 0.25 3,377 3 2022
R Runyan, Jack  Ph.D. Lect.-Pool Population Hlth 0.25 5,063 3 2022
R Weimer, Susan M.S. Lect.-Pool Nursing 0.50 11,001 3 2022

COLLEGE OF HUMANITIES AND SOCIAL 
SCIENCES

R Boyle, Michael  Ph.D. Lect.-Pool Psy. & Philosophy 0.25 3,000 3 2022
R Brown, Crystal  M.A. Lect.-Pool Sociology 0.25 3,000 3 2022
N Crawford, Nicholas  Ph.D. Assist. Prof History 1.00 58,014 FY2022
N Garner, Emily  M.A. Lecturer Psy. & Philosophy 1.00 45,000 FY2022
R McDaniel, Ian Ph.D. Lect.-Pool Psy. & Philosophy 0.50 6,000 3 2022
R Smith, Treston  M.A. Lect.-Pool Psy. & Philosophy 0.50 6,000 3 2022

COLLEGE OF SCIENCE AND ENGINEERING 
TECHNOLOGY

R Bullion, Alisha  M.S. Lect.-Pool Ag. Sciences 0.50 7,506 3 2022
R Franks, Kristie  M.S. Lect.-Pool Ag. Sciences 1.00 13,500 3 2022
N Jung, Paul Ph.D. Prof/Dpt.Chr Mth. & Statistics 1.00 119,412 FY2022
R Martinez, Rafael M.S. Lect.-Pool Ag. Sciences 0.50 3,000 2 2022
R Rabe, Christopher  M.S. Lect.-Pool Engineering Tech. 0.75 10,751 3 2022
R Reynolds, Chad  M.S. Lect.-Pool Ag. Sciences 1.00 12,000 3 2022
R Scasta, Jennifer  M.S. Lect.-Pool Ag. Sciences 0.25 1,500 2 2022 
R Shannon, Joseph Ph.D. Lect.-Pool Ag. Sciences 0.25 1,500 2 2022
R Stewart, Christopher  M.S. Lect.-Pool Ag. Sciences 0.25 3,000 3 2022
R Taylor, Bart  M.Ed. Lect.-Pool Engineering Tech. 0.25 1,751 2 2022
N Victoria, Maureen  M.S. Lect.-Pool Ag. Sciences 0.50 3,000 2 2022
R Waugh, Terrence Ph.D. Lect.-Pool Engineering Tech. 0.50 7,500 3 2022
R Wilson, Marsha M.B.A. Lect.-Pool Ag. Sciences 0.25 3,375 3 2022
N Yang, Euijin  M.S. Assist. Prof Engineering Tech. 1.00 81,000 FY2022

NEWTON GRESHAM LIBRARY

N Porter, Brett M.S. Assist. Prof Library Tech. Svcs 1.00 50,016 FY2022



Sul Ross State University

FACULTY PERSONNEL CHANGES

RESIGNATIONS
1. Harveson, Patricia, Professor, Natural Resource Management, effective January 31, 2022
2. Gil, Eva, Assistant Professor of Theatre, Fine Arts and Communications, effective May 23, 2022
3. Acevedo, Ana, Assistant Professor of Spanish, Languages and Literature, effective May 31, 2022

RETIREMENTS
1. Case, Jimmy, Professor of Political Science, Behavioral and Social Sciences, effective May 31, 2022
2. Wilson, Timothy, Professor, Education, effective May 31, 2022
3. Russell, Todd, Professor, Education, effective May 31, 2022

LEAVE OF ABSENCE
None to report.

NON-REAPPOINTMENTS
None to report.

CHANGES IN STATUS
1. Rodriguez, Diana, Chair and Assistant Professor to Assistant Professor, Education, effective June 1,
2022

PROMOTION TO ASSOCIATE PROFESSOR
None to report.

PROMOTION TO PROFESSOR
None to report

TENURE

1. Rodriguez, Diana, Assistant Professor of Education, effective September 2022

TERMINAL CONTRACTS

1. None to report.



FACULTY APPOINTMENTS, New (N) and Renewal (R)

NAME DEG RANK DEPARTMENT FTE SALARY PERIOD
COLLEGE OF AGRICULTURE & NATURAL RESOURCE SCIENCES

N
Carbonel-Mason, 
Wilhemina M.S.N. Lecturer Nursing .2 $420 Sum I 2022

R Haskins, Tara D.N.P. Lecturer Nursing .13 $4,200 Sum I 2022
N Jackson, Dorothy Ph.D. Lecturer Nursing 1 $4,200 Sum I 2022
N Laird, Adrienne Lecturer Nursing .07 $4,200 Sum I 2022
N McDonald, Violita Lecturer Nursing .07 $4,200 Sum I 2022
COLLEGE OF LITERATURE, ARTS & SOCIAL SCIENCES

None to report.
COLLEGE OF EDUCATION AND PROFESSIONAL STUDIES

R Maestas, Alonzo M.S. Lecturer
Kines. & Human 
Performance .2 $2,130 Sum I 2022

R Medellin, Raul Ed.D. Lecturer Education .4 $4,260 Sum I 2022
DEL RIO, EAGLE PASS, AND UVALDE CAMPUSES

R
Barcena, 
Rosalinda M.Ed. Lecturer Education .2 $1,065 Sum I 2022

R Baulch, Clay Ph.D. Lecturer Humanities .2 $1,704 Sum I 2022
N Garcia-Williams M.Ed. Lecturer Education .2 $2,130 Sum I 2022

R Gonzalez, Sergio J.D. Lecturer
Nat. & Behav. 
Sciences .4 $4,260 Sum I 2022

R
Guerrero-
Rodriguez,Gloria M.Ed. Lecturer Education .4 $4,260 Sum I 2022

N Mendoza, Victoria M.Ed. Lecturer Education .4 $4,260 Sum I 2022

N Rivers, Kathleen M.A. Lecturer
Nat. & Behav. 
Sciences .2 $2,130 Sum I 2022

N Short, Glenn M.Ed. Lecturer Education .2 $426 Sum I 2022



TEXAS STATE UNIVERSITY

FACULTY PERSONNEL CHANGES

DEATH
1. None to report.

LEAVE OF ABSENCE
1. Hewitt, Ashley N., Assistant Professor, Criminal Justice and Criminology, effective Fall 2022 and Spring 2023. 
2. Schmidt Passos, Eduardo, Lecturer, Political Science, effective Fall 2022 and Spring 2023.

NON-REAPPOINTMENT
1. Fraser, Melissa A., Assistant Professor, Health and Human Performance, effective May 31, 2023.
2. Henke, Trent S., Assistant Professor, Accounting, effective May 31, 2023.

CHANGES IN STATUS
1. Bezner, Janet R., from Professor and Chair, Physical Therapy, to Professor and Chair, Physical Therapy and Associate 

Dean, College of Health Professions, effective May 1, 2022.
2. Billingsley, Glenna M., from Associate Professor, Curriculum and Instruction, to Associate Professor and Interim Chair, 

Curriculum and Instruction, effective July 11, 2022.
3. Devine, Jennifer A., from Associate Professor, Geography and Environmental Studies, to Associate Professor, 

Geography and Environmental Studies and Associate Dean, College of Liberals Arts, effective March 1, 2022.
4. Erhart, Beth, from Professor, Anthropology, to Professor, Anthropology and Associate Dean, College of Liberal Arts, 

effective July 1, 2022.
5. Pizzini, Wilhelmina J., from Professor, Accounting to Professor and Interim Chair, Accounting, effective 

September 1, 2022. 
6. Sellers, Christine S., from Professor, Criminal Justice and Criminology, to Interim Director and Professor, 

Criminal Justice and Criminology, effective July 2, 2022.
7. Trad, Megan L., from Professor and Interim Program Chair, Radiation Therapy to Professor and Chair,

Radiation Therapy, effective July 1, 2022.
8. William, Ronald D., Jr., from Professor, Health and Human Performance to Professor and Chair, Health and Human 

Performance, effective June 13, 2022.

RESIGNATION
1. Bishop, Nicholas J., Assistant Professor, Family and Consumer Sciences, effective August 14, 2022.
2. De Nadai, Alessandro S., Assistant Professor, Psychology, effective July 31, 2022.
3. Domsch, Celeste A., Regents’ Teacher and Professor, Communication Disorders, effective May 31, 2022.
4. Novak II, Richard A., Assistant Professor, Music, effective May 31, 2022.
5. Mahalingappa, Laura J., Associate Professor, Curriculum and Instruction, effective August 22, 2022.
6. Perez-Brena, Norma J., Associate Professor, Family and Consumer Sciences, effective August 14, 2022.
7. Polat, Nihat, Professor and Chair, Curriculum and Instruction, effective July 31, 2022.
8. Souza, Omari A., Assistant Professor, Art and Design, effective August 15, 2022.
9. Vanegas, Sandra B., Assistant Professor, Social Work, effective June 30, 2022.
10. Wesley, Nicole L., Associate Professor, Theatre and Dance, effective July 14, 2022.

RETIREMENT
1. Alley, Debbie R., Professor, Theatre and Dance, effective January 15, 2023.
2. Day, Susan B, Associate Dean, College of Liberal Arts, effective August 1, 2022.
3. Fisk, Raymond P., Professor, Marketing, effective August 31, 2022.
4. Margerison, Jr., Kenneth H., Professor, History, effective August 31, 2022.
5. Montgomery, Rebecca, Professor, History, effective January 15, 2023.
6. Rao, Sandhya, Professor, Journalism and Mass Communication, effective August 31, 2022.
7. Rechner, Paula L., Professor and Chair, Management, effective August 31, 2022.
8. Smith, LeAnne, Professor, Theatre and Dance, effective May 31, 2022.
9. Welborn, Ruth B., Dean, College of Health Professions, effective May 31, 2023.

APPOINTMENT WITH TENURE
1. Liu, Haiyong, Professor, Finance and Economics, effective August 1, 2022.
2. Miller, Kevin C., Professor of Health and Human Performance, effective September 1, 2022.



FACULTY APPOINTMENTS, New (N) and Renewal (R)

      NAME      DEG      RANK       DEPARTMENT    %FTE        SALARY    PERIOD

COLLEGE OF APPLIED ARTS
N Carrera, Lillianna Ph.D. Lecturer Organization, Workforce, and 

Leadership Studies
.20 4,000.00 SSI

R Fuller, Noel A. M.S.I.S. Lecturer Organization, Workforce, and 
Leadership Studies

.20 3,500.00 SSI

N Nuño, Lidia Ph.D. Assoc. Prof. Criminal Justice and Criminology 1.00 92,500.00 2022-2023
R Phillips, Farya Ph.D. Lecturer Family and Consumer Sciences .20 5,000.00 SSI
N Shamrova, Daria Ph.D. Asst. Prof. Social Work 1.00 69,500.00 2022-2023
R Wiley, Jr., Richard M.S.W. Lecturer Social Work .20 4,000.00 SSI
R Youens, Christina M.S. Sr. Lecturer Family and Consumer Sciences .25 5,000.01 SSI-SSI
R Youens, Christina M.S. Sr. Lecturer Family and Consumer Sciences 1.00 60,000.03 2022-2023

MCCOY COLLEGE OF BUSINESS ADMINISTRATION
R Evans, Mark W. M.S. Lecturer Management .20 4,500.00 SSI
N Giacalone, Robert Ph.D. Professor Management 1.00 220,000.00 2022-2023
R Jaeger, Amy D. M.B.A. Lecturer Management .20 4,500.00 SSI
N Liu, Haiyong Ph.D. Professor Finance and Economics 1.00 196,000.00 2022-2023
N Marek, Elissa U. Ph.D. Asst. Prof. Finance and Economics 1.00 93,000.00 2022-2023
N McDowell, William Ph.D. Professor Management 1.00 225,000.00 2022-2023
R Morgan, Byron Ph.D. Lecturer Management .40 9,000.00 SSI-SSI
R Rose, Dennis V. M.B.A. Lecturer Management .20 4,000.00 SSI
R Trinadad, Jose Ph.D. Asst. Prof. 

Emeritus
Finance and Economics .20 4,725.00 SSI

N Waddingham, 
Jacob A.

M.B.A. Asst. Prof. Management 1.00 130,000.00 2022-2023

R Wilhelm, Justin M.Acy. Lecturer Accounting .20 7,725.00 SSI
R Zigrossi, Sam J. M.B.A. Lecturer Management .20 4,500.00 SSI
R Zihagh, Fereshteh Ph.D. Asst. Prof. Marketing 1.00 135,000.00 2022-2023

COLLEGE OF EDUCATION
R Borden, Callie R. M.Ed. Lecturer Curriculum and Instruction .40 7,000.00 SSI-SSI
R Coupe, Megan C. M.Ed. Lecturer Curriculum and Instruction .40 7,000.00 SSI
N Davis, Dionne L. Ph.D. Asst. Prof. Counseling, Leadership, Adult 

Education, and School Psychology
1.00 72,000.00 2022-2023

R Dussler III, Marcus Ph.D. Lecturer Health and Human Performance .20 4,000.00 SSI-SSI
R Meaney, Karen S. Ed.D. Professor Health and Human Performance .50 55,852.38 2022-2023
R Murphy, Caitlin B. M.Ed. Lecturer Curriculum and Instruction .20 4,000.00 SSI
R Stephens, 

Elizabeth C.
Ed.D. Prof. 

Emeritus
Curriculum and Instruction .40 8,000.00 SSI

R Weese, Jessica E. M.S. Lecturer Health and Human Performance .20 3,500.00 SSI-SSI
R Willmann, Amanda Ph.D. Lecturer Curriculum and Instruction .20 3,500.00 SSI-SSI
N Zhu, Yidan Ph.D. Asst. Prof. Counseling, Leadership, Adult 

Education, and School Psychology
1.00 72,500.00 2022-2023

COLLEGE OF FINE ARTS AND COMMUNICATION
R Burns, Trad A. B.F.A. Assoc. Prof. 

of Practice
Theatre and Dance 1.00 70,000.02 2022-2023

N Catano, Julio B.F.A. Asst. Prof. of 
Practice

Theatre and Dance 1.00 60,000.03 2022-2023

R Colombik, Roger M.F.A. Professor Art and Design .50 50,499.41 2022-2023
R Costello, J. 

Michael
M.F.A. Professor Theatre and Dance .50 43,830.18 2022-2023

N Dominguez, Hayat M.F.A. Lecturer Theatre and Dance 1.00 50,000.04 2022-2023



R Jenkins, Kevin C. Ph.D. Asst. Prof. Art and Design 1.00 61,000.00 2022-2023
R Marcus, Dwight L. M.A. Lecturer Theatre and Dance .20 4,000.00 SSI
R Montgomery, Ryan M.F.A. Lecturer Art and Design .20 3,500.00 SSI
R Penn, Beverly M.F.A. Professor Art and Design .50 48,596.58 2022-2023
R Rodriguez, 

Melissa D.
M.A. Lecturer Theatre and Dance .20 3,500.00 SSI

R Smith, LeAnne M.F.A. Professor Theatre and Dance .50 49,187.25 2022-2023
N Sullivan, Todd E. Ph.D. Professor Music 1.00 160,000.00 2022-2023
N Thomas, Beth A. Ph.D. Assoc. Prof. Art and Design 1.00 142,000.00 2022-2023

COLLEGE OF HEALTH PROFESSIONS
N Berner, Patrick D.P.T. Lecturer Physical Therapy .20 8,000.00 SSI-SSI
R Boysen, Sara D. M.H.I.M. Lecturer Health Information Management .20 4,000.00 SSI-SSI
R Galles, Michelle A. D.N.P. Lecturer St. David's School of Nursing .20 13,000.00 SSI-SSI
N Howard, Deborah M.Ed. Clinical 

Assoc. Prof.
Health Information Management 1.00 77,499.99 2022-2023

R Lorenz, James G. D.P.T. Lecturer Physical Therapy .20 1,500.00 SSI-SSI
R Lowry, Wendy W. M.S.N. Lecturer St. David's School of Nursing .20 6,000.00 SSI-SSI
R McMahon, 

Shannon L.
M.S.N. Lecturer St. David's School of Nursing .20 6,000.00 SSI-SSI

R Messinger, 
Catherine J.

D.N.P. Clinical 
Assoc. Prof.

St. David’s School of Nursing 1.00 33,333.33 SSI-SSII

R Messinger, 
Catherine J.

D.N.P. Clinical 
Assoc. Prof.

St. David’s School of Nursing 1.00 100,000.00 2022-2023

N Pradhan, Rohit Ph.D. Assoc. Prof. Health Administration 1.00 90,168.00 2022-2023
R Schenck, 

Jacquelyn A.
M.S.R.C. Clinical

Lecturer
Respiratory Care .40 7,000.00 SSI-SSI

R Taylor, Anne M. M.B.A. Lecturer Radiation Therapy .20 5,000.00 SSI-SSI
R Worden, Kristin K. M.S. Lecturer St. David's School of Nursing .20 13,000.00 SSI-SSI

COLLEGE OF LIBERAL ARTS
N Banta, Emily M. Ph.D. Asst. Prof. English 1.00 68,000.00 2022-2023
R Cross, Anthony M. Ph.D. Asst. Prof. Philosophy 1.00 64,000.00 2022-2023
N Dyck, Denae R. Ph.D. Asst. Prof. English 1.00 65,000.00 2022-2023
N Garza, Elena M. B.A. Lecturer Political Science .20 4,500.00 SSI
N Han, Su Y. Ph.D. Asst. Prof. Geography and Environmental 

Studies
1.00 70,000.00 2022-2023

N Jacobowitz, Seth Ph.D. Asst. Prof. World Languages and Literatures 1.00 66,000.00 2022-2023
R Johnson, Susan J. Ph.D. Lecturer Political Science .20 4,500.00 SSI-SSI
R Martin, Walter C. J.D. Lecturer Political Science .20 4,500.00 SSI-SSI
N Rogers, Megan L. Ph.D. Asst. Prof. Psychology 1.00 83,000.00 2022-2023
R Torres, Isaac A. Ph.D. Lecturer Center for Diversity and Gender 

Studies
.20 4,000.00 SSI

R Villarreal, Aimee Ph.D. Asst. Prof. Anthropology 1.00 80,000.00 2022-2023
N Villarreal, Aimee Ph.D. Asst. Prof. Anthropology 1.00 6,666.66 SSI

COLLEGE OF SCIENCE AND ENGINEERING
R Arowojolu, Olaniyi Ph.D. Lecturer Ingram School of Engineering .20 $6,500.00 SSI
N Ebrahimi, Khosrow Ph.D. Asst. Prof.   

of Practice
Ingram School of Engineering 1.00 87,500.00 2022-2023

N Ellis, Brittney M. M.S. Asst. Prof. Mathematics 1.00 74,000.00 2022-2023
N Espinoza, Wilson Ph.D. Asst. Prof. Engineering Technology 1.00 85,000.00 2022-2023
N Gutierrez, Carlos Ph.D. Asst. Prof.   

of Practice
Ingram School of Engineering 1.00 87,500.00 2022-2023

R Healey, Vivian O. Ph.D. Asst. Prof. Mathematics 1.00 74,000.00 2022-2023
N Jacobs, Michael I. Ph.D. Asst. Prof. Chemistry and Biochemistry 1.00 76,000.00 2022-2023



N Kay, Danae N. M.S. Lecturer Ingram School of Engineering 1.00 68,300.00 2022-2023
N Lee, Christine 

Ruey Shan
Ph.D. Asst. Prof. Mathematics 1.00 75,000.00 2022-2023

N Rathore, Heena Ph.D. Asst. Prof. Computer Science 1.00 105,000.00 2022-2023
R Sharp, Daniel D. M.S. Lecturer Engineering Technology .20 4,500.00 SSI
R Talley, Austin B. Ph.D. Asst. Prof.   

of Practice
Ingram School of Engineering 1.00 87,500.00 2022-2023

N Wang, Lu Ph.D. Asst. Prof. Computer Science 1.00 100,000.00 2022-2023



LAMAR INSTITUTE OF TECHNOLOGY
August 2022

FACULTY PERSONNEL CHANGES

ADDITIONS
1. Johnson, Matthew, M.S., Instructor I, effective 09/01/2022
2. Parvin, Yazdi, Ph.D., Instructor I, effective 09/01/2022
3. Daleo, Melanie, M.S., Instructor I, effective 09/01/2022
4. Jones, Robert, A.A.S., Instructor I, effective 09/01/2022

RESIGNATIONS
1. Stanley, Cherie, M.S., Instructor I, effective 05/31/2022

RETIREMENTS
1. None

LEAVE OF ABSENCE
1. Sandusky, Renee, Instructor I, effective 01/10/2022

NON-REAPPOINTMENTS
1. None to Report

CHANGES IN STATUS/TITLE
1. None to Report

WITH TENURE
1. None to Report

PROMOTION
1. None to Report

SUMMER 2022 FACULTY NOT REPORTED PREVIOUSLY

FACULTY APPOINTMENTS, New (N) and Renewal (R)

Name Degree Rank Program FTE Salary Period

ALLIED HEALTH AND SCIENCES 
R Adams, Mark A.A.S. Adjunct Sonography .28 $6,930 Sum III
R Barron, Bryan D.C. Instr. II Biology .25 $6,480 Sum II
R Barrow, Brenda M.Ed. Instr. IV Radiology .48 $16,669 Sum II
R Bland, Lisa A.A.S. Adjunct Radiology .08 $1,418 Sum III
R Boland, Deena B.S. Instr. I Sonography .23 $6,120 Sum III
R Carpenter, Dave DDS Adjunct Dental Hygiene .07 $1,500 Sp. 2022
R Cobb, Tena A.A.S. Instr. II Health Info .25 $6,300 Sum I



R Cross, Deborah B.S. Adjunct Health Info .08 $1,980 Sum I
R Cross, Deborah B.S. Adjunct Health Info .25 $6,300 Sum III
R Daleo, Melanie M.S. Adjunct Biology .25 $6,480 Sum I
R DeRanieri, Dianne A.A.S. Instr. II Sonography .40 $10,080 Sum III
R Dupuis, Nichole A.A.S. Adjunct Radiology .33 $6,143 Sum III
R Falcone, Della A.A.S. Adjunct Radiology .33 $6,143 Sum III
R Flynn, Casey A.A.S. Instr. I Respiratory .50 $9,450 Sum III
R Grass, Connie D.C. Vis.Fac. Biology .25 $6,480 Sum I
R Gregory, Larry B.S. Adjunct SCIT .13 $3,240 Sum II
R Green, Samantha M.P.H. Instr. II Radiology .43 $8,033 Sum III
R Harvey, Sarah A.A.S. Adjunct Respiratory .35 $6,615 Sum III
R Johnson, Gina A.A.S. Instr. III Radiology .43 $8,033 Sum III
R Jones, Kevin A.A.S. Adjunct Respiratory .35 $6,615 Sum III
R Lanoue, Stephanie M.A. Adjunct Biology .25 $6,480 Sum II
R Lundy, Hailey A.A.S. Adjunct Radiology .33 $6,143 Sum III
R Mann, Melissa A.A.S. Instr. II Sonography .38 $15,907 Sum III

N
Mccandless, 
Jennifer A.A.S. Adjunct Respiratory .30    $5,670 Sum III

R McKinley, Cynthia B.A.A.S. Instr. IV Respiratory .33 $19,715 Sum III
R Mendoza, Kristina DDS Instr. I Dental Hygiene .13 $3,330 Sum II
R Nance, Sheryl B.A.A.S. Instr. IV Radiology .18 $3,308 Sum III
R Neal, Bryan B.S. Instr. I Physics .13 $3,600 Sum III
R Rashall, Stacee A.A.S. Instr. I Respiratory .50 $9,450 Sum III
R Stimson, Olivia A.A.S. Adjunct Respiratory .35 $6,615 Sum III

R
Stinebrickner, 
Lacy A.A.S. Instr. II Sonography .30       

     
$16,228 Sum III

R Taylor, Stacy A.A.S. Instr. III Respiratory .43 $17,536 Sum III
R Thornton, Griselda A.A.S. Instr. I Radiology .60 $11,340 Sum I
R Tuguta, Fadhili M.S. Instr. I Biology .25 $5,400 Sum I
R Tuguta, Fadhili M.S. Instr. I Biology .13 $3,240 Sum II
R Waldrep, Staci M.S. Instr. IV Health Info .10 $12,905 Sum II

R
Wehmeyer, 
Danielle M.Ed. Adjunct Biology .25 $0.00 Sp. 2022

N
Whisenhunt, 
Dustye A.A.S. Adjunct Respiratory .35 $6,615 Sum III

BUSINESS TECHNOLOGY
R Arnold, Lauri M.A. Instr. III CPMT .18 $2,160 Sum III
R Carson, Sharon M.Ed. Instr. II BCIS .08 $2,160 May Mini
R Carson, Sharon M.Ed. Instr. II BCIS .15 $4,320 Sum II
R Hudnall, Stephen A.A.S. Instr. II Real Estate .15 $4,320 Sum I
R Hudnall, Stephen A.A.S. Instr. II Real Estate .15 $4,320 Sum II



N Johnson, Matthew M.S. Adjunct Economics .15 $4,320 Sum III
R Joiner, Susan M.S. Adjunct Business .08 $2,160 Sum III
R Jones, Tamalla M.B.A. Instr. I Accounting .18 $5,040 Sum III
R Siau, Tina M.A. Adjunct BCIS .15 $4,320 Sum I
R Stanley, Cherie M.S. Adjunct Comp. Network .08 $2,160 Sum III

GENERAL EDUCATION & DEVELOPMENTAL STUDIES
R Abedelwah, Widad M.Ed. Instr. II Math .08 $6,480 Sum II
R Allen, Karol M.A. Adjunct English .08 $1,440 Sp. 2022

R Allen, Karol M.A. Adjunct
College 
Success .08 $2,160 Sum I

R Allen, Karol M.A. Adjunct Dori .03 $1,440 Sum II
R Bates, Christopher M.P.A. Adjunct Government .08 $2,160 Sum II
R Bates, Christopher M.P.A. Adjunct Government .08 $2,160 Sum III
R Blain, Joyce M.A. Adjunct English .08 $2,160 Sum I
R Brown, Cheylyn M.A. Adjunct English .08 $2,160 Sum II
R Burnside, Donna M.A. Instr. I Speech .08 $2,160 Sum I
R Cathey, Kristyn M.A. Adjunct Speech .08 $2,160 May Mini
R Cathey, Kristyn M.A. Adjunct Speech .08 $2,160 Sum II
R Cathey, Kristyn M.A. Adjunct Speech .08 $2,160 Sum III
R Celeste, Renee M.A. Adjunct History .08 $720 Sum II
R Celeste, Renee M.A. Instr. I History .15 $4,320 Sum III
R Cobb, Joshua M.A. Instr. I Speech .08 $2,160 Sum I
R Corbin, Bryan Ed.D. Adjunct Speech .08 $2,160 Sum II
R Courmier, Sharon M.A. Adjunct History .08 $2,160 Sum I
R Courmier, Sharon M.A. Adjunct English .08 $720 Sum II
R Culbertson, Pat B.A.A.S. Adjunct Dev. Writing .08 $1,440 Sum II
R Culbertson, Robert D.M.A. Adjunct Humanities .08 $2,160 Sum I
R De la Rosa, Alfred M.S. Instr. III Math .08 $5,040 Sum II
R Garza, Andrew M.S. Instr. I Psychology .15 $4,320 Sum III
R Galloway, Chelsey M.A. Adjunct English .08 $2,160 Sum I
R Galloway, Chelsey M.A. Adjunct English .08 $2,160 Sum II
R Greer, Brandon M.F.A. Vis. Fac. English .08 $2,160 Sum I
R Greer, Brandon M.F.A. Vis. Fac. English .08 $2,160 Sum III
R Henry, Bradd M.Ed. Instr. II Math .08 $2,160 Sum I
R Jung, David M.A. Adjunct Sociology .08 $2,160 Sum I
R Jung, David M.A. Adjunct Sociology .15 $4,320 Sum II
R Knox, Donald Ph.D. Adjunct Psychology .08 $2,160 Sum I
R Knox, Donald Ph.D. Adjunct Hist. & Psych .15 $4,320 Sum II
R Marshall, Vicki Ed.D. Instr. I English .15 $4,320 May Mini



R Marshall, Vicki Ed.D. Instr. I English .18 $5,040 Sum I
R Marshall, Vicki Ed.D. Instr. I English .15 $4,320 Sum II

R Martin, Allison B.S. Adjunct
College 
Success .05 $1,440 Sum I

R Martin, Allison B.S. Adjunct
College 
Success .05 $1,440 Sum II

R Martin, Allison B.S. Adjunct
College 
Success .05 $1,440 Sum III

R Mires, Nicholas M.A. Instr. I Philosophy .15 $4,320 Sum II
R Mires, Nicholas M.A. Instr. I Philosophy .08 $2,160 Sum III
R Perkinz, Tiffany M.A. Adjunct Humanities .08 $2,160 Sum II
R Rawls, James M.F.A. Instr. I Arts .08 $2,160 Sum I
R Rawls, James M.F.A. Instr. I Humanities .08 $2,160 Sum II
R Rawls, James M.F.A. Instr. I Humanities .08 $2,160 Sum III
R Ray, Tonya M.A. Adjunct Sociology .08 $4,320 Sum II
R Rekieta, Casi M.A. Adjunct Speech .08 $2,160 Sum I
R Rekieta, Casi M.A. Adjunct Speech .08 $2,160 Sum II
R Rudholm, Anne M.F.A. Adjunct English .08 $2,160 Sum I
R Rueda, Emily M.S. Instr. IV Math .28 $7,920 Sum I
R Sams, Christopher M.S. Instr. I Math .08 $2,160 Sum I
R Sams, Christopher M.S. Instr. I Math .08 $2,160 Sum II
R Sizemore, William M.A. Instr. II Arts .08 $2,160 May Mini
R Sizemore, William M.A. Instr. II Humanities .08 $2,160 Sum II
R Sizemore, William M.A. Instr. II Humanities .08 $2,160 Sum III
R Spencer, Tracy Ph.D. Instr. II Humanities .08 $2,160 May Mini
R Spencer, Tracy Ph.D. Instr. II Huma & English .15 $4,320 Sum III
R Tanner, Shannon M.A. Adjunct Government .15 $4,320 Sum II
R Tanner, Shannon M.A. Instr. I Government .08 $2,160 Sum III
R Tiefenwerth, Jana M.S. Adjunct Sociology .08 $2,160 May Mini
R Tiefenwerth, Jana M.S. Adjunct Sociology .08 $2,160 Sum I

PUBLIC SERVICE AND SAFETY
R Dearing, Misti A.A.S. Adjunct EMS .17 $3,420 Sum I

R
Onaschek, 
Timothy M.P.A. Adjunct

Emergency 
Management .05 $720 Sum III

R Stelly, Trazarra M.S. Instr. I Criminal Justice .05 $2,100 Sum I
R Stelly, Trazarra M.S. Instr. I Criminal Justice .05 $2,100 Sum II

TECHNOLOGY
R Campbell, Brent M.S. Instr. I Drafting .13 $4,320 Sum I
R Campbell, Brent M.S. Instr. I Drafting .07 $720 Sum III



R
Champagne, 
Steve A.A.S. Adjunct Instrumentation .20 $3,600 Sum II

R Day, Thomas B.A. Instr. I
Process 
Operator .30 $6,480 Sum I

R Grissom, Darrell B.A. Instr. II HVAC .20 $2,880 Sum III
R Hargrave, Minus A.A.S. Instr. I Instrumentation .20 $2,880 Sum II
R Hoke, Chelsea M.A. Instr. I Instrumentation .20 $2,160 Sum I
R Hoke, Chelsea M.A. Instr. I Instrumentation .10 $2,160 Sum II
R Hoke, Chelsea M.A. Instr. I Instrumentation .13 $1,440 Sum III
R Jacobs, Weldon B.A.A.S. Instr. II Instrumentation .33 $3,600 Sum I
R Jones, Robert A.A.S. Adjunct Welding .27 $2,880 Sum I
R Liedy, Michael M.S. Vis. Fac. Instrumentation .27 $1,440 Sum I
R Neely, Edgar A.A.S. Instr. II Instrumentation .33 $3,600 Sum I

R Parrack, Brian A.A.S. Instr. I
Process 
Operator .30 $3,240 Sum I

R Parrack, Brian A.A.S. Instr. I Operator .38 $7,560 Sum II
R Parrack, Brian A.A.S. Instr. I CTEC .07 $720 Sum III
R Pousson, Johnny A.A.S. Instr. I Drafting .27 $2,880 Sum I
R Pousson, Johnny A.A.S. Instr. I Drafting .18 $2,880 Sum II

R
Williams-Parker, 
Tiffany B.A.A.S. Instr. I PTAC .23 $2,880 Sum I

R
Williams-Parker, 
Tiffany B.A.A.S. Instr. I PTAC .10 $2,160 Sum II

R Worry, Valerie Ed.D. Instr. II PTAC .27 $2,880 Sum I
R Worry, Valerie Ed.D. Instr. II PTAC .23 $4,680 Sum II



Lamar State College Orange
FACULTY PERSONNEL CHANGES – SUMMER 2022

ADDITIONS
1. None to report

RETIREMENTS
1. None to report

PROMOTIONS
1. Bryant, Jennifer. From Instructor to Assistant Professor, Business Management, 

effective September 1, 2022
2. Bailey, Howard from adjunct to Instructor/Program Director, effective September 1, 

2022 at a salary of $54,318
3. Melton, Dinah from adjunct to Instructor, effective September 1, 2022 at a salary of 

$49,977.
4. Smith, Cristy from adjunct to Instructor/Program Director, effective September 1, 

2022 at a salary of $50,818.

LEAVE OF ABSENSE
1. None to report

TERMINATIONS
1. None to report

NON-REAPPOINTMENTS
1. None to report

RESIGNATIONS
1. None to report

CHANGES IN STATUS
1. Preslar, Andrew from Director of Accreditation and SACSCOC Reporting to 

Instructor, effective September 1, 2022 at a salary of $62,717. 
WITH TENURE

1.  Bryant, Jennifer, Assistant Professor, Business Management, effective September 
1, 2022

2. Barker, Charlotte, Assistant Professor, Sciences, effective September 1, 2022
Preslar, Andrew from Director of Accreditation and SACSCOC Reporting to 
Instructor with full tenure, effective September 1, 2022. 

3. Sanford, Jerry, Professor, Sciences, effective September 1, 2022



FACULTY APPOINTMENTS, New (N) and Renewal (R)

NAME DEG RANK DEPARTMENT %FTE SALARY PERIOD

HEALTH SCIENCES AND WORKFORCE TECHNOLOGY
FULL-TIME OVERLOAD AND ADJUNCT FACULTY
N Bailey, 

Howard
B.G.S. Adjunct Maritime/Yam/Log .80 9600 Summer 

2022
R Baker, 

Colleen
CERT. Instructor Dental Assisting 1.69 20304 Summer 

2022
R Baker, 

Suzanne
A.A.S. Instructor Vocational Nur 1.72 8940 Summer 

2022
R Carter, 

Elizabeth
B.S.N. Instructor Upward Mobility 1.48 5792 Summer 

2022
R Cole, Angela B.S.N. Instructor Vocational Nur 1.65 7992 Summer 

2022
R Colley, Camie CERT. Adjunct Dental Assisting .58 6656 Summer 

2022
R Davis, Tammy B.S.N. Adjunct Vocational Nur 1.42 17312 Summer 

2022
R Foreman, 

Sherri
B.S. Instructor Vocational Nur 1.58 7048 Summer 

2022
R Harris, Susan A.A.S. Instructor Vocational Nur 1.49 5904 Summer 

2022
N Holland, Ryan M.B.A. Adjunct Real Estate Mgt .02 240 Summer 

2022
R LaGrone, Toni A.A.S. Instructor Vocational Nur 1.49 5904 Summer 

2022
R Land, Richard CERT. Instructor Emergency 1.63 10101.60 Summer 

2022
R Lemons, 

Janet
E.D.D. Asst Prof Upward Mobility 1.83 9904 Summer 

2022
R Montgomery, 

Jessica
CERT. Instructor Vocational Nur 1.45 6256 Summer 

2022
N Morian, 

Martha
B.B.A. Adjunct Real Estate Mgt .08 960 Summer 

2022
R Nguyen, Loan A.S. Instructor Pharmacy Tech 1.65 8249.60 Summer 

2022
R Paulk, 

Charlene
B.A. Adjunct Vocational Nur .91 11244 Summer 

2022
R Ramsey, 

Brenda
A.A.S. Instructor Vocational Nur 1.77 9316 Summer 

2022
R Simar, Gina M.Ed. Adjunct Vocational 

Nur/Upward 
Mobility

.70 8440 Summer 
2022



R Singleton, 
Jacqueline

A.A.S. Instructor Vocational 
Nursing

.48 5992 Summer 
2022

R Trotter, 
Jennifer

M.S.N. Instructor Upward Mobility 1.83 21904 Summer 
2022

R Tucker, 
Mandee

M.S.N. Adjunct Upward Mobility  .22 2628 Summer 
2022

R Turner, 
Brandee

A.A.S. Instructor Vocational Nur 1.47 5616 Summer 
2022

R Viator, Diana CERT Instructor Massage Therapy  .40 4800 Summer 
2022

BUSINESS AND TECHNOLOGY
R Bryant, 

Christy
M.S. Instructor Information Tech 1.00 0.00 Summer 

2022
R Bryant, 

Jennifer
M.B.A. Asst Prof Business Mgt 1.00 0.00 Summer 

2022
R Busby, Leah M.B.A. Asst Prof Business Mgt .20 2400 Summer 

2022
R Dotson, Diane M.Ed. Instructor Information Tech  .54 6441.60 Summer 

2022
R January, 

Cheryl
M.B.A. Adjunct Process Tech .86 10288.49 Summer 

2022
N Johnson, 

Matthew
M.S. Adjunct Business Mgt .38 4560 Summer 

2022
R Kirk, Charles B.S. Adjunct Process Tech .35 4224 Summer 

2022
R Lundquist, 

Gary
Ph.D. Adjunct Process Tech .47 5630.40 Summer 

2022
R Malouf, Kevin M.B.A. Instructor Business 

Management
 .40 4800 Summer 

2022
R McLendon, 

Gary
B.A.A.S. Instructor Welding 1.00 0.00 Summer 

2022

SCIENCES
R Barker, 

Charlotte
Ph.D. Asst Prof Biology .61 7296 Summer 

2022
R McClure, Matt Ph.D. Professor Biology .66 7920 Summer 

2022
R Sanford, Jerry D.C. Professor Biology 1.00 0.00 Summer 

2022
R Song, Ni Ph.D. Professor Biology 1.00 0.00 Summer 

2022
R VanDevender, 

Chad
Ph.D. Adjunct Biology .48 5712 Summer 

2022



EDUCATION AND MATHEMATICS (Including DEVELOPMENTAL)
FULL-TIME OVERLOAD AND ADJUNCT FACULTY
R Jureidini, 

Elias
M.S. Asst Prof Mathematics .40 4800 Summer 

2022
R Kim, Jongchul Ph.D. Asst Prof Mathematics .52 6240 Summer 

2022
R Melton, Dinah Ed.D. Adjunct Education/Math .60 7200 Summer 

2022
R Moore, 

Andrew
B.S. Instructor Mathematics .01 114 Summer 

2022
R Scarborough, 

George
M.S. Asst Prof Mathematics .63 7520 Summer 

2022

ARTS, HUMANITIES, AND SOCIAL SCIENCES
FULL-TIME OVERLOAD AND ADJUNCT FACULTY
N Bernhardt, 

Mona
M.A. Adjunct Arts .40 4800 Summer 

2022
R Chavez, 

Caitlin
M.A. Instructor Arts .54 6480 Summer 

2022
R Doss, Kevin M.A. Instructor Speech .40 4800 Summer 

2022
R Ewer, Audrey M.A. Assoc 

Prof
Sociology .60 7200 Summer 

2022
R Hernandez, 

Eric
M.A. Instructor Psychology .20 2400 Summer 

2022
R Lindsey, 

Richard
M.A. Instructor Government .40 4800 Summer 

2022
R Little, 

Meredith
M.A. Adjunct History/Govt. .20 2400 Summer 

2022
R Lumpkin, 

Byron
M.A. Instructor English .20 2400 Summer 

2022
R Moreau, 

Dallas
M.A. Instructor Psychology .20 2400 Summer 

2022
R Owens, Eric M.A. Asst Prof History .60 7200 Summer 

2022
R Smith, 

Amanda
M.F.A. Asst Prof English .27 3200 Summer 

2022
N Williams, 

Jessica
M.A. Adjunct Arts .40 4800 Summer 

2022



NOMINATIONS FOR RE-EMPLOYMENT OF FACULTY, 2022-2023

Name Rank Degree Tenure Years at LSCO

Health Sciences and Workforce Education
Baker, Colleen Instructor Cert. No 4
Baker, Suzanne Instructor AAS,RN No 18
Barker, Charlotte Assistant Professor PhD No 3
Carter, Elizabeth Instructor MSN No 1
Cole, Angela Instructor BSN No 14
Culp, Thomas Instructor AAS No 1
Dotson, Diane Instructor MS No 18
Foreman, Sherri Instructor BS No 16
Harris, Susan Instructor AAS No 6
January, Cheryl Instructor MBA No 16
LaGrone, Toni Instructor AAS No 5
Land, Richard Instructor Cert. No 11
Lemons, Janet Assistant Professor EdD Yes 16
McLendon, Gary Instructor BAAS No 8
McClure, Matthew Professor PhD Yes 27
Montgomery, Jessica Instructor Cert. No 13
Nguyen, Loan Instructor AAS No 8
Ramsey, Brenda Instructor AAS No 7
Sanford, Jerry Assistant Professor DC No 16
Singleton, Jacqueline Instructor AAS No .8
Song, Ni Professor PhD Yes 11
Trotter, Jennifer Instructor MBA Yes 13
Turner, Brandee Instructor MBA No 2
Viator, Diana Instructor CERT No 2

Department of Arts, Humanities and Social Sciences 
Bryant, Christy Instructor MS No 17
Bryant, Jennifer Assistant Professor MBA Yes 8
Busby, Leah Assistant Professor MBA Yes 7
Chavez, Caitlin Instructor BA No 2
Doss, Kevin Instructor MA Yes 25
Dotson, Diane Instructor MEd No 18
Ewer, Audrey Associate Professor MS No 3
Hernandez, Eric Instructor MA No .5
Lindsey, Richard Instructor MA No 12
Lumpkin, Byron Instructor MA No 3
Malouf, Kevin Instructor MBA No 3
Moreau, Dal Instructor MA No 17
Owens, Eric Assistant Professor MA Yes 15
Preslar, Andrew Instructor MA Yes 38
Smith, Amanda Assistant Professor MFA Yes 10
Whitehead, Gwendolyn Professor PhD Yes 32

Department of Education and Mathematics 
Jureidini, Elias Assistant Professor MS Yes 29
Kim, Jongchul Assistant Professor PhD Yes 14
Moore, Andy Instructor BS No 6
Scarborough, George Assistant Professor MS Yes 8



Lamar State College Port Arthur

FACULTY PERSONNEL CHANGES

NEW HIRES
1.  None to report.

RESIGNATIONS
1. Frank Truman Hare, Surgical Technology, August 31, 2022.
2. Byron Banks, Psychology, May 6, 2022.
3. Casi Rekieta, Speech/Communications, May 31, 2022.
4. Matthew Johnson, Economics, May 31, 2022.

RETIREMENTS
1.  None to report. 

NON-REAPPOINTMENTS
1.  None to report.

CHANGES IN STATUS
1. Matthew Johnson changed from Instructor to Adjunct Instructor, 6/1/2022.
2. Casi Rekieta, changed from Instructor to Adjunct Instructor, 6/1/2022.

WITH TENURE
1.  None to report.

Summer 2022 FACULTY APPOINTMENTS, New (N) and Renewal (R)

NAME DEGREE RANK DEPARTMENT % FTE SALARY PERIOD
ALLIED HEALTH
  No overloads          
BUSINESS & TECHNOLOGY
R Champagne, Adrian BAAS Instructor I Intro Computers .58 3,038 SSI   2022
R Champagne, Adrian BAAS Instructor I Office Admin .03 147 SSIII 2022
R Ballou, Kenneth  ---- Adjunct Process Tech .58 3,038 SSII  2022
R Beckcom, Doneane JD Instructor II Paralegal .50 220 SSIII 2022
R Bohn, George BS Instructor Instrumentation .54  2,640 SSIII 2022
R Chaddick, Morgan AAS Instructor HVAC .24 1,320 SSIII 2022
R Harbert, Tonya AAS Instructor I Health Care .50 2,200 SSI   2022
R Johnson, Matthew MS Adjunct Economics .50 2,575 SSI   2022
R Johnson, Matthew MS Adjunct Economics .50 2,200 SSII  2022
R Jones, Tamalla BS Adjunct Accounting .50 2,200 SSI   2022
R Medhekar, Sarita MS Instructor Computer Prog .08 440 SSIII 2022
R Smith, Amanda AAS Instructor Cosmetology .54 2,655 SSI   2022
R Smith, Amanda AAS Instructor Cosmetology .54 2,655 SSII  2022
R Sparrow, Michael ---- Instructor Process Tech .58 3,038 SSI   2022
 
COMMERCIAL MUSIC / VISUAL & PERFORMING ARTS

R Canedo, Blas  DMA
Assistant 
Professor Music .50 2,200 SSII  2022

R Canedo, Blas DMA
Assistant 
Professor Music 1.00 4,400 SSIII 2022



R Dailey, Zachary PhD Instructor Communications .50 2,200 SSII  2022
R Faggard, Albert MAFA Instructor Art 1.00 5,000 SSI   2022
R Fontenot, Caleb BM Adjunct Music Piano 1.05 5,867 SSIII 2022

GENERAL EDUCATION & DEVELOPMENTAL STUDIES
R Alsibaa, Leah MS Instructor Biology .58 3,038 SSI   2022
R Askew, Michelle MS Instructor III Math .50 2,200 SSI   2022
R Barbay, Carol PhD Asst. Prof Psychology .50 1,540 SSI   2022
R Barbay, Carol PhD Asst. Prof. Psychology .50 2,200 SSIII 2022
R Belyeu, Jeremy C MA Instructor Dev English .50 1,760 SSI   2022
R Belyeu, Jeremy C MA Instructor Dev English 1.50 6,600 SSII  2022
R Cammack, James MBA Instructor III Bus Computers .57 6,286 SSI   2022
R Cammack, James MBA Instructor III Bus Computers .29 3,143 SSII  2022
R Clark, Kristi MA Adjunct Sociology .50 2,200 SSII  2022
R Crosby, Nathaniel MA Instructor Government .50 2,200 SSI   2022
R Crosby, Nathaniel MA Instructor Government 1.00 4,400 SSII  2022
R Davis, Michelle EdD Chair/Adj Speech .50 2,200 SSI   2022
R Garcia, Maria MA Adjunct Sociology .50 2,200 SSIII 2022
R Hernandez, Eric MAFA Adjunct Psychology 1.00 4,400 SSI   2022
R Hay, Paul MS Instructor Math 1.06 5,133 SSII  2022
R James, Caitlin MA Instructor English .50 2,200 SSIII 2022
R James, Caitlin MA Instructor English .50 2,200 SSII  2022
R Jordan, Percy PhD Assoc. Prof. Biology .58 6,076 SSI   2022
R Jordon, Percy PhD Assoc. Prof. Biology .65 3,876 SSIII 2022
R Judice, Michelle EdD Instructor English .50 2,200 SSI   2022
R Kibbe, Tina PhD Adjunct History .50 2,200 SSII  2022
R Lowe, Zebulon MA Instructor English .50 2,200 SSI   2022
R Lowe, Zebulon MA Instructor English .50 2,200 SSII  2022
R Mantz, Martin MS Instructor Chemistry .65 3,876 SSIII 2022
R Offord, Roszelle EdD Adjunct Education .56 2,933 SSII  2022
R Pounaki, Behrouz MS Adjunct Physic .73 4,714 SSIII 2022
R Rekieta, Casi MA Adjunct Speech .50 4,400 SSII  2022
R Stelly, Trazarra MS Adjunct Criminal Justice .58 1,215 SSI   2022
R Wilbur, Christina MEd Instructor History 1.00 4,400 SSI   2022
R Wilbur, Christina Med Instructor History .50 2,200 SSII  2022
R Woodard, Amber MS Adjunct Nutrition .50 2,200 SSI   2022
R Yates, Ragayle BS Instructor Dev Math 1.00 3,080 SSI   2022
R Yates, Ragayle BS Instructor Dev Math .50 2,200 SSII  2022

INMATE EDUCATION
R Alexander, Joyce EDD Adjunct Math 1.00 4,400 SSI   2022
R Briscoe, Sonya MA Adjunct Psychology 1.35 5,940 SSI   2022
R Belyeu, Jeremy MA Adjunct English .50 2,200 SSI   2022
R Bullock, Donald MA Adjunct Arts .50 2,200 SSI   2022
R Dailey, Zachary PhD Adjunct Drama .50 2,200 SSI   2022
R Doiron, Jesse MBA Adjunct English .50 2,200 SSI   2022
R Judice, Michelle EdD Adjunct English .50 2,200 SSI   2022
R Kilgore, Sherry MA Adjunct Education .50 2,200 SSI   2022
N Sams, Christopher MS Adjunct Dev Math .50 2,200 SSI   2022



CONSENT – MISCELLANEOUS 



TSUS: CONSENT: Revisions to Minutes of Special Called Meeting, June 18, 2014 

The following Revisions to the Minutes of the Special Called Meeting of the 
Board of Regents on June 18, 2014, as shown below, are hereby approved.

TSUS:  Appointment of Betty J. Reynard, M.B.A., Ph.D. M.Ed., Ed.D. as 
president of Lamar State College-Port Arthur

Upon the Chancellor’s recommendation and motion of Regent 
_______________, seconded by Regent ____________:

It was ordered that Betty Reynard, M.B.A., Ph.D. M.Ed., Ed.D. be hereby 
appointed as president of Lamar State College-Port Arthur, effective 
September 1, 2014.

Explanation

Due to inadvertent typographical errors, Dr. Betty Reynard’s degrees were incorrectly 
entered into the Meeting Agenda and Minutes of the Meeting of the Special Called 
Meeting of the Board on June 18, 2014, to appoint her as president of Lamar State 
College-Port Arthur. We request approval by this Board of the corrections noted in the 
Motion above.



TSUS:  Acknowledgement of Gifts and Gifts-in-Kind 

Recommendation 

The Board of Regents acknowledges and approves receipt of the gifts and gifts-in-kind received 
by the Texas State University System components.   

Background 

In accordance with the System Rules and Regulations, Chapter III, Section 1.(12) Gift
Acceptance, Subsection 1.(12)3 The President of each Component will report all gifts with a 
value of at least $5,000 (including cash, personal property, and intellectual property) to the 
Chancellor for reporting publicly to the Board.  Upon written request of the donor, the Board 
report and minutes shall not state the donor’s name and/or the gift’s value. 



Lamar University 

The following gifts of $5,000 or more were made payable to Lamar University. 

DATE DONOR AMOUNT BENEFICIARY(IES) 

03/03/2022 Southeast Texas Art Council $5,000.00 KVLU National Public Radio 

03/21/2022 Foundation for Southeast Texas, 
on behalf of the Estate of Mrs. 
Sue S. Weisenfelder 

$21,002.43 James and Sue Mann Fund Scholarship 

03/23/2022 BASF TOTAL Petrochemicals 
LLC 

$10,100.00 College of Engineering - Recruiting and 
Marketing  

03/23/2022 Houston Gas Processors 
Association 

$8,000.00 Houston GPA Midstream Association 
Endowed Scholarship 

03/23/2022 INEOS Olefins and Polymers 
USA 

$10,000.00 College of Engineering – General 
Engineering Scholarship Fund, Senior 
Design Symposium, American Institute 
of Chemical Engineers and Student 
Engineering Council 

3/23/2022 Schwab Charitable Fund – Mr. 
and Mrs. Michael R. Baye 

$5,000.00 College of Arts and Sciences – Gladys 
City Building Fund 

03/31/2022 Mr. and Mrs. Don S. Shaver $25,000.00 Department of Athletics – Men’s Football 

04/01/2022 Mr. Edwin E. Vallery $8,500.00 Edwin E. Vallery Scholarship Fund in 
Business 

04/19/2022 Mr. Jerry D. Conn $5,000.00 College of Fine Arts and Communication 
– Le Grand Bal

04/25/2022 Mr. John J. McManus, Jr. $7,500.00 John J. McManus, Jr. Scholarship in 
Engineering 

04/27/2022 Ms. Becky Fussell $5,000.00 Rebecca Lynn Fussell Presidential 
Scholarship in Chemical Engineering 

04/27/2022 Morgan Charitable Foundation 
Inc. 

$100,000.00 Donald E. Morgan Endowed Scholarship 

05/02/2022 Mr. and Mrs. Randy McCollum $10,000.00 Department of Athletics – Athletic 
Director Discretionary Fund 

05/09/2022 Jason’s Deli $7,000.00 Department of Athletics – Corporate 
Sponsorship 

05/09/2022 Neches Federal Credit Union $8,564.00 Department of Athletics – Corporate 
Sponsorship 



05/09/2022 Universal Coin & Bullion, Ltd. $8,116.00 Department of Athletics – Corporate 
Sponsorship 

05/10/2022 Window World $10,000.00 Department of Athletics – Corporate 
Sponsorship 

05/23/2022 Braun Intertec Corporation $7,672.00 Department of Athletics – Corporate 
Sponsorship 

05/31/2022 The Charles and Susan Gordon 
and Julia Gordon Gray Memorial 
Trust 

$340,000.00 Charles and Susan Gordon and Julia 
Gordon Gray Memorial Scholarship 

05/31/2022 Donald T. Boumans Foundation $10,000.00 Donald T. Boumans Memorial 
Scholarship 

05/31/2022 The Hargrove Foundation $10,000.00 The Hargrove Foundation Scholarship 
Fund 

         Total:    $621,454.43 

Lamar University Foundation 

The following gifts of $5,000 or more were made payable to Lamar University Foundation. 

DATE DONOR AMOUNT BENEFICIARY(IES) 

03/09/2022 Mr. and Mrs. Michael J. Lindsay $20,800.00 Michael and Cindy L. Lindsay Scholarship 
in Audiology Honoring Dr. James Connor 
Sullivan 

03/16/2022 Estate of Maxine H. Blankfield $37,144.82 Lamar University Blankfield Student 
Scholarship Fund 

03/08/2022 Mrs. Sandra H. Dunn $20,000.00 Dr. Jerry R. Dunn Regents Endowment in 
Mechanical Engineering 

03/18/2022 Dr. Bette Stead $6,000.00 Mildred Mary (Behrman) and Charles 
Albert Stead, Jr. Memorial Scholarship in 
Business; Emma Genevieve (De Forest) 
and Charles Albert Stead, Sr. Memorial 
Scholarship in Business; and Lucy Ella 
Stead Memorial Scholarship in Business 

03/23/2022 Estate of Dr. Patti S. Harrison $482,300.00   Lamar University Foundation Patti Strickel 
Harrison Fund 

04/06/2022 Dr. and Mrs. Mike Fuljenz $5,000.00 President’s Associates Fund 

04/26/2022 Mr. Bin Yu $20,000.00 Bin Yu Innovation Fund in Chemistry 



04/27/2022 Estate of Maxine H. Blankfield $37,545.62 Lamar University Blankfield Student 
Scholarship Fund 

04/28/2022 Mr. and Mrs. T. Max Stallings $54,250.00 College of Business – Lamar Accounting 
Department Excellence Fund 

05/02/2022 Market Basket Charitable 
Foundation 

$10,000.00 Market Basket Charitable Foundation 
Scholarship 

05/10/2022 Esther Friedman Family 
Foundation 

$5,000.00 Dr. and Mrs. Edward J. Hurwitz 
Presidential Scholarship 

05/13/2022 Mr. and Mrs. Milton J. Dunnam $15,000.00 David G. Taylor, Sr. Memorial Scholarship 
in Business 

05/16/2022 Mr. Edward L. Gunderson $10,000.00 Gunderson Heritage Scholarship in 
Chemical Engineering 

05/26/2022 Estate of Maxine H. Blankfield $40,568.99 Lamar University Blankfield Student 
Scholarship Fund 

05/26/2022 Dr. Iva M. Timmerman $20,000.00 Anne Harmon Scholarship in Chemical 
Engineering 

05/31/2022 Sabine Area Restaurant 
Association 

$10,000.00 Chef Charles Duit Scholarship in Nutrition 
and Hospitality 

Total:  $793,609.43 

Explanations 

  The following gifts of $5,000 or more were made to Lamar University. 

• Southeast Texas Arts Council gave $5,000.00 to KVLU, the university’s national public radio station.
• Foundation for Southeast Texas, on behalf of the Estate of Mrs. Sue S. Weisenfelder, gave $21,002.43

to add to the James and Sue Mann Fund Scholarship.
• BASF TOTAL Petrochemicals LLC gave $10,100.00 to the College of Engineering for the Science,

Technology, Engineering and Math Seminar for recruiting and marketing career fairs and student
events.

• Houston Gas Processors Association gave $8,000.00 to add to the Houston GPA Midstream
Association Endowed Scholarship.

• INEOS Olefins and Polymers USA gave $10,000.00 to the College of Engineering for the General
Engineering Scholarship Fund, Senior Design Symposium, American Institute of Chemical Engineers
and Student Engineering Council.

• Schwab Charitable Fund, upon advisement of Mr. Michael R. Baye, gave $5,000.00 to the College of
Engineering for the Dan F. Smith Department of Chemical Engineering.

• Mr. and Mrs. Don S. Shaver gave $25,000.00 to the Department of Athletics for the Men’s Football
Program.

• Mr. Edwin E. Vallery gave $8,500.00 to add to the Edwin E. Vallery Scholarship Fund in Business.



• Mr. Jerry D. Conn gave $5,000.00 to help underwrite Le Grand Bal for the College of Fine Arts and 
Communication.  

• Mr. John J. McManus, Jr. gave an IRA distribution of $7,500.00 to add to the John J. McManus, Jr. 
Scholarship in Engineering.  

• Ms. Becky Fussell gave $5,000.00 to add to the Rebecca Lynn Fussell Presidential Scholarship in 
Chemical Engineering.  

• Morgan Charitable Foundation, Inc. on behalf of Mr. and Mrs. Glen W. Morgan, gave $100,000.00 to 
add to the Donald E. Morgan Endowed Scholarship. 

• Mr. and Mrs. Randy McCollum gave $10,000.00 to the Department of Athletics for the Athletic 
Director’s Discretionary Fund to assist with the turf replacement in the Provost Umphrey Stadium.   

• Jason’s Deli pledged $7,000.00 to the Department of Athletics for a 2021-2022 Corporate Sponsorship. 
• Neches Federal Credit Union gave $8,564.00 to the Department of Athletics for a 2021-2022 Corporate 

Sponsorship. 
• Universal Coin & Bullion, Ltd. gave $8,116.00 to the Department of Athletics for a 2021-2022 Corporate 

Sponsorship. 
• Window World gave $10,000.00 to the Department of Athletics for a 2021-2022 Corporate Sponsorship.    
• Braun Intertec Corporation pledged $7,672.00 to the Department of Athletics for a 2021-2022 

Corporate Sponsorship.  
• The Charles and Susan Gordon and Julia Gordon Gray Memorial Trust gave $340,000.00 to add to the 

Charles and Susan Gordon and Julia Gordon Gray Memorial Scholarship. 
• Donald T. Boumans Foundation gave $10,000.00 to add to the Donald T. Boumans Memorial 

Scholarship.  
• The Hargrove Foundation gave $10,000.00 to add to the Hargrove Foundation Scholarship Fund.  
 
 

The following gifts of $5,000 or more were made to the Lamar University Foundation. 
 

• Mr. and Mrs. Michael J. Lindsay gave $20,800.00 to establish the Michael and Cindy L. Lindsay 
Scholarship in Audiology Honoring Dr. James Connor Sullivan.  

• The Estate of Maxine H. Blankfield gave a bequest of $37,144.82 to add to the Lamar University 
Blankfield Scholarship Fund. 

• Mrs. Sandra H. Dunn gave an IRA distribution of $20,000.00 to add to the Dr. Jerry R. Dunn Regents 
Endowment in Mechanical Engineering. 

• Dr. Bette Stead gave an IRA distribution of $6,000.00 equally split between the Mildred Mary 
(Behrman) and Charles Albert Stead, Jr. Memorial Scholarship in Business, the Emma Genevieve (De 
Forest) and Charles Albert Stead, Sr. Memorial Scholarship in Business, and the Lucy Ella Stead 
Memorial Scholarship in Business.  

• The Estate of Dr. Patti S. Harrison gave a bequest of $482,300.00 to establish the Lamar University 
Foundation Patti Strickel Harrison Fund.  

• Dr. and Mrs. Mike Fuljenz gave an unrestricted gift of $5,000.00 to the President’s Associates Fund. 
• Mr. Bin Yu pledged $20,000.00 to establish the Bin Yu Innovation Fund in Chemistry. 
• The Estate of Maxine H. Blankfield gave a bequest of $37,545.62 to add to the Lamar University 

Blankfield Scholarship Fund. 
• Mr. and Mrs. T. Max Stallings gave an IRA distribution of $54,250.00 to the College of Business for the 

Lamar Accounting Department Excellence Fund. 




