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THE TEXAS STATE UNIVERSITY SYSTEM 
BOARD OF REGENTS MEETING 
Sam Houston State University  

May 19-20, 2022 
 

President’s Office       University Hotel 
Administration Building, Room 303    1610 Bobby K. Marks Drive 
Huntsville, TX 77340                 Huntsville, TX 77341 
Phone: (936) 294-1013                 Phone: (936) 291-2151 

 
   Hospitality Room – University Hotel, Bluebonnet Room (off Hotel Lobby) 

          Wednesday:       4:30 p.m. – 6:00 p.m. 
                       8:30 p.m. – 11:00 p.m. 

Thursday: Early Riser Continental Breakfast: 7:00 a.m. – 9:00 a.m.  
         4:30 p.m. – 6:00 p.m. 
                                              8:30 p.m. – 11:00 p.m.  
Friday: Early Riser Continental Breakfast: 7:00 a.m. – 9:00 a.m. 

  
 
Thursday – May 19  

  
8:30 – 9:00 a.m. Golf Carts depart hotel lobby to Presidents’ Meeting 
  and Chief Finance Officers Meeting 
 
 9:00 a.m. Presidents’ Meeting (Presidents and Chancellor Only) 
  Lowman Student Center (LSC), Room 324 
 
 9:00 a.m. Chief Finance Officers (Staff Only)  
  Lowman Student Center (LSC), Room 325 
  (Note: CFOs will start in Presidents’ meeting, Room 324) 
   
9:30 – 10:00 a.m. Golf Carts depart hotel lobby to 
  Chief Student Affairs Officers Meeting  
  
         10:00 a.m.  Chief Student Affairs Officers (Staff Only) 
  Lowman Student Center (LSC), Room 242 
 
 11:30 a.m. Lunch  
  Lowman Student Center (LSC), Room 230 A&B  
 
 12:30 p.m. BOARD OF REGENTS MEETING  
   Lowman Student Center (LSC), Orange Ballroom 
 
 12:30 p.m. Convene in Open Session 
 

1. Welcome/Remarks by Chairman 

2. Approval of Previous Meeting Minutes 

3. Reports & Motions 

• Academic and Health Affairs 

• Finance and Audit 

• Planning and Construction 

• Government Relations 

• Contracts 

• Personnel 

• Miscellaneous  
 
 



 
  
 ~2:00 p.m. Recess into Executive Session, Room 241 A 

• Personnel, Legal and Real Estate Matters 

• Reviews:  Brian McCall, Chancellor 
  Carole Fox, Chief Audit Executive 
     

 ~2:00 p.m. Breakout Meetings (will convene when Open Session concludes) 

  Academic & Health Affairs (Staff Only), LSC, Room 241 B 
  Student Affairs (Staff Only), LSC, Room 242 
  Student Advisory Board, LSC, Room 320 
 
2:00 p.m. Golf carts depart continuously back to hotel lobby 

     
 5:45 p.m. Meet in hotel lobby to depart for reception/dinner  
   
 6:00 p.m. Reception/Dinner – Lowman Student Center, White Ballroom 
  (Business Attire) 
   
Friday – May 20  

            
8:30 – 8:50 a.m.  Golf Carts depart hotel lobby  

 
 9:00 a.m.  Student Advisory Board Breakfast (Regents, Chancellor, and Presidents)* 
  Lowman Student Center (LSC), Room 241 A&B 
  
 9:00 a.m. Breakfast for Remaining Attendees* 
  Lowman Student Center (LSC), Room 230 A&B 
 
 *ALL overnight attendees should check out of guest room prior to meeting. If flying, your 

luggage will be stored and placed onto designated transportation to airport. 
 
 10:00 a.m. BOARD OF REGENTS MEETING  

  Lowman Student Center (LSC), Orange Ballroom 
  

1. Welcome/Remarks by Chairman 

2. Student Advisory Board Report 

3. Progress Report – Dr. Brian McCall 

4. Campus Updates 
Lamar University – Dr. Jaime Taylor 
Lamar Institute of Technology – Dr. Lonnie Howard 

5. Foundation Update – Mr. Mike Wintemute 

6. Reports & Motions 
General Motions/Consent Agenda 

7. Public Comments 

8. Adjourn 
 

*Boxed Lunches available at conclusion of meeting 
  
          
 

as of 5/3/22 LT 



Texas State University System
General Motions

2. General Motions
2.A. TSUS: Approval of Minutes February 2022

2.B. TSUS: Approval of Minutes April 2022

2.C. TSUS: Approval of Consent Agenda

2.D. TSUS: INFORMATIONAL: Calendar of Upcoming Board Meetings



TSUS: Approval of Minutes February 2022

Upon motion of Regent _________________, seconded by Regent __________________, it was 
ordered that:

The minutes of the quarterly Board of Regents meeting held February 17 – 18, 2022, 
be approved.



MINUTES 

OF 

THE BOARD OF REGENTS 

OF 

THE TEXAS STATE UNIVERSITY SYSTEM 

Quarterly Board Meeting 

February 17-18, 2022 

TSUS Board of Regents Quarterly Meeting 
February 17-18, 2022
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COMMITTEE MEETINGS 
 
The committee meetings were each held prior to the Board of Regents meeting via 
teleconference as follows: 
 

• Academic and Health Affairs  February 7, 2022  2:00 p.m. CST 

• Planning and Construction  February 8, 2022  11:00 a.m. CST 

• Finance and Audit   February 8, 2022  2:00 p.m. CST 

• Rules and Regulations  February 9, 2022  11:00 a.m. CST 

TSUS Board of Regents Quarterly Meeting 
February 17-18, 2022



ACADEMIC AND HEALTH AFFAIRS COMMITTEE 

 
Committee Members 
Regent Garry Crain, Committee Chair; Regent Don Flores; Regent Nicki Harle; Regent Stephen 
Lee 
 
Call to Order 
The Academic and Health Affairs Committee of the Texas State University System was called to 
order on February 7, 2022 at 2:00 p.m. CST by Committee Chair Garry Crain. The meeting was 
held telephonically. 
 
Present 
Regent Garry Crain, Committee Chair; Regent Don Flores; Regent Nicki Harle; Regent Stephen 
Lee 
 
Also Present 
Dr. Brian McCall, Chancellor; Dr. John Hayek, Vice Chancellor for Academic and Health Affairs; 
Mr. Daniel Harper, Vice Chancellor and Chief Financial Officer; Mr. Sean Cunningham, Vice 
Chancellor for Governmental Relations; Ms. Nelly Herrera, Vice Chancellor and General 
Counsel; Mr. Pierce Mitchell, Assistant Vice Chancellor for Governmental Relations; Mr. Derrick 
Alexander, Director of Creative Services; Ms. Laura Tibbitts, Director of Administration; various 
component campus representatives 
 
Absent 
None 
 
Discussion Items 
Committee Chair Garry Crain called on Dr. John Hayek to present the agenda items. 
 
Dr. Hayek presented SHSU: Approval to Continue Test-Optional for Freshmen Admissions 
Requirement. The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented SRSU: Degree Program Addition—Bachelor of Applied Science in 
Agriculture and Industry. The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented LIT: New Program Proposal - Associate of Applied Science in Logistics 
and Supply Chain Management and Level I Certificate in Logistics Management. The committee 
approved the item to be taken to the full Board. 
 
Dr. Hayek presented LSCO: New Program Proposal – Environmental Science Associate of 
Science Degree. The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented LSCO: New Program Proposal – Logistics Management Certificate and 
Associate of Applied Science Degree. The committee approved the item to be taken to the full 
Board. 
 
Dr. Hayek presented TSUS: Certified Enrollment Report Fall 2021. This item was informational 
only. No action was taken. 
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Dr. Hayek briefly outlined the Consent Agenda items, which consisted of: 
 
LU: New Undergraduate Certificate in Business Analytics 
LU: Addition of Leveling Courses for the MS Accounting Degree 
LU: Addition of Leveling Courses for the MBA Degree 
LU: Addition of Leveling Courses for the MS-MIS Degree Program 
LU: Increase of Elective Course Options for MBA Management Concentration 
SHSU: Department Name Change—Department of Population Health—College of Health 

Sciences 
SHSU: Degree Program Deletion: Bachelor of Arts in Dance 
SHSU: Change the General Education Core Curriculum 
SRSU: Degree Program Addition-Minor in Cultural and Diversity Studies 
SRSU: Reorganize Departments within the College of Agriculture, Life and Physical Sciences at 

the Alpine campus 
LIT: Revision - Associate of Arts in Teacher Education 
LSCPA: Create a New Level One Certificate Program in Pharmacy Technician 
LSCPA: Change Name of Sound Engineering AAS to Audio Engineering AAS 

TSUS: Curriculum Changes 

TSUS: Out-of-State/Out-of-Country Course Offerings 

 

The committee approved the items to be included on the Consent Agenda. 
 
Adjournment 
There being no further business before the Committee, Committee Chair Garry Crain adjourned 
the meeting at 2:32 p.m. CST. 
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PLANNING AND CONSTRUCTION COMMITTEE 

 
Committee Members 
Regent Bill Scott, Committee Chair; Regent Duke Austin; Regent Stephen Lee 
 
Call to Order 
The Planning and Construction Committee of the Texas State University System was called to 
order on February 8, 2022 at 11:01 a.m. CST by Committee Chair Bill Scott. The meeting was 
held telephonically. 
 
Present 
Regent Bill Scott, Committee Chair; Regent Duke Austin; Regent Stephen Lee 
 
Also Present 
Regent Garry Crain; Regent Don Flores; Dr. Brian McCall, Chancellor; Mr. Daniel Harper, Vice 
Chancellor and Chief Financial Officer; Ms. Carole Fox, Chief Audit Executive; Mr. Sean 
Cunningham, Vice Chancellor for Governmental Relations; Dr. John Hayek, Vice Chancellor for 
Academic and Health Affairs; Ms. Nelly Herrera, Vice Chancellor and General Counsel; Mr. 
Pierce Mitchell, Assistant Vice Chancellor for Governmental Relations; Mr. Peter Maass, 
Director of Capital Projects Administration; Ms. Donna Bryce, Senior Contract Administrator; Mr. 
Derrick Alexander, Director of Creative Services; Ms. Laura Tibbitts, Director of Administration; 
various component campus representatives 
 
Absent 
None 
 
Discussion Items 
Committee Chair Bill Scott called on Mr. Daniel Harper to present the agenda items. 
 
Mr. Harper presented SHSU: Design Development Documents for Gibbs Ranch Equestrian 
Facility and Agriculture Labs (Phase 1). The committee approved the item to be taken to the full 
Board. 
 
Mr. Harper presented TXST: Amendment to Design Development Documents for the Hilltop 
Housing Complex. The committee approved the item to be taken to the full Board. 
 
Mr. Harper presented TSUS: Planning and Construction Report. This item was informational 
only. No action was taken. 
 
Mr. Harper briefly outlined the Consent Agenda item, which consisted of: 
 
TSUS: Update to Capital Improvements Program  
 
The committee approved the item to be included on the Consent Agenda. 
 
Adjournment 
There being no further business before the Committee, Committee Chair Bill Scott adjourned 
the meeting at 11:26 a.m. CST. 

TSUS Board of Regents Quarterly Meeting 
February 17-18, 2022



FINANCE AND AUDIT COMMITTEE 

 
Committee Members 
Regent Alan Tinsley, Committee Chair; Regent Duke Austin; Regent Garry Crain; Regent Bill 
Scott 
 
Call to Order 
The Finance and Audit Committee of the Texas State University System was called to order on 
February 8, 2022 at 2:02 p.m. CST by Committee Chair Alan Tinsley. The meeting was held 
telephonically. 
 
Present 
Regent Alan Tinsley, Committee Chair; Regent Duke Austin; Regent Garry Crain; Regent Bill 
Scott 
 
Also Present 
Regent Don Flores; Student Regent Camile Settegast; Dr. Brian McCall, Chancellor; Mr. Daniel 
Harper, Vice Chancellor and Chief Financial Officer; Ms. Carole Fox, Chief Audit Executive; Mr. 
Sean Cunningham, Vice Chancellor for Governmental Relations; Dr. John Hayek, Vice 
Chancellor for Academic and Health Affairs; Ms. Nelly Herrera, Vice Chancellor and General 
Counsel; Ms. Kelly Wintemute, Compliance Officer; Mr. Derrick Alexander, Director of Creative 
Services; Ms. Laura Tibbitts, Director of Administration; various component campus 
representatives 
 
Absent 
None 
 
Discussion Items 
Committee Chair Alan Tinsley called on Mr. Daniel Harper to present the agenda items. 
 
Mr. Harper presented TSUS: Authorization to Set Meal Plan Rates. The committee approved 
the item to be taken to the full Board. 
 
Mr. Harper presented TSUS: Authorization to Set Residence Hall Rates. The committee 
approved the item to be taken to the full Board. 
 
Mr. Harper presented TSUS: Twenty-Seventh Supplemental Resolution to the Master 
Resolution Authorizing the Issuance, Sale, and Delivery of Board of Regents, Texas State 
University System Revenue Financing System Revenue Bonds. The committee approved the 
item to be taken to the full Board. 
 
Mr. Harper presented TSUS: Delegation of Authority to Bind Property Insurance Coverage. The 
committee approved the item to be taken to the full Board. 
 
Mr. Harper presented TSUS: Status of Implementation of Audit and Compliance 
Recommendations. This item was informational only. No action was taken. 
 
Mr. Harper briefly outlined the Consent Agenda items, which consisted of: 
 
LU: Authorization for Sixth Amendment to Agreement with Chartwells 
SHSU: Authorization for Amendment Number Nineteen to Food Service Contract 
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SRSU: Authorization for Amendment to Agreement with Aramark 
TSUS: Quasi Endowment Reports 
 
The committee approved the items to be included on the Consent Agenda. 
 
Adjournment 
There being no further business before the Committee, Committee Chair Alan Tinsley adjourned 
the meeting at 2:14 p.m. CST. 
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RULES AND REGULATIONS COMMITTEE 

 
 
Committee Members 
Regent Don Flores, Committee Chair; Regent Sheila Faske; Regent Alan Tinsley 
 
Call to Order 
The Rules and Regulations Committee of the Texas State University System was called to order 
on February 9, 2022 at 11:01 a.m. CST by Committee Chair Don Flores. The meeting was held 
telephonically. 
 
Present 
Regent Don Flores, Committee Chair; Regent Alan Tinsley; Regent Nicki Harle sitting in for 
Regent Sheila Faske 
 
Also Present 
Regent Garry Crain; Dr. Brian McCall, Chancellor; Ms. Nelly Herrera, Vice Chancellor and 
General Counsel; Mr. Sean Cunningham, Vice Chancellor for Governmental Relations; Dr. John 
Hayek, Vice Chancellor for Academic and Health Affairs; Ms. Therese Sternenberg, Assistant 
Vice Chancellor; Mr. Derrick Alexander, Director of Creative Services; Ms. Laura Tibbitts, 
Director of Administration; various component campus representatives 
 
Absent 
Regent Sheila Faske 
 
Discussion Item 
Committee Chair Don Flores called on Ms. Nelly Herrera to present the agenda item. 
 
Ms. Herrera briefly outlined the Consent Agenda item, which consisted of: 
 
TSUS: Approval of Rules and Regulations.  
 
The committee approved the item to be included on the Consent Agenda. 
 
Adjournment 
There being no further business before the Committee, Committee Chair Don Flores adjourned 
the meeting at 11:09 a.m. CST. 
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BOARD OF REGENTS MEETING 

I. CALL TO ORDER 

The Quarterly Board of Regents meeting of The Texas State University System was 
called to order on Thursday, February 17, 2022 at 1:01 p.m. CST by Chairman of the 
Board Duke Austin. The meeting was held in the ballroom of the Mary and John Gray 
Library, 8th floor, Plummer Room, at Lamar University, 121 Redbird Lane, Beaumont, 
TX. Noting the presence of a quorum, Chairman Austin called upon Second Vice 
Chairman Alan Tinsley to deliver the invocation, Regent Sheila Faske to lead in the 
United States flag pledge, and Regent Don Flores to lead in the Texas flag pledge. 

II. ATTENDANCE 

Present     Absent 
Chairman Duke Austin   None 
First Vice Chairman Garry Crain   
Second Vice Chairman Alan Tinsley   
Regent Charlie Amato 
Regent Sheila Faske  
Regent Don Flores 
Regent Nicki Harle 
Regent Stephen Lee 
Regent Bill Scott 
Student Regent Camile Settegast 
 
Also Present 
Chancellor Brian McCall; President Jaime Taylor, LU; President Alisa White, SHSU; 
President Pete Gallego, SRSU; President Denise Trauth, TXST; President Lonnie 
Howard, LIT; President Thomas Johnson, LSCO; President Betty Reynard, LSCPA 

III. WELCOME REMARKS 

Chairman Austin welcomed all present. 

IV. APPROVAL OF MINUTES 

Upon motion of Chairman Austin, seconded by Regent Tinsley, with all Regents voting 
aye, it was ordered that the minutes of the quarterly Board of Regents meeting held 
November 18 – 19, 2021, are approved. 

V. ACADEMIC AND HEALTH AFFAIRS 

Regent Garry Crain, Chair of the Academic and Health Affairs Committee, presented the 
following agenda items: 
 
2022-25 SHSU: Approval to Continue Test-Optional for Freshmen Admissions 

Requirement 
Upon motion of Regent Crain, seconded by Regent Harle, with all Regents voting aye, it 
was ordered that Sam Houston State University is approved to continue use of a test-
optional approach for freshmen admissions requirements. 
 
2022-26 SRSU: Degree Program Addition—Bachelor of Applied Science in 

Agriculture and Industry 
Upon motion of Regent Crain, seconded by Regent Flores, with all Regents voting aye, it 
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was ordered that Sul Ross State University is authorized to offer the Bachelor of Applied 
Science in Agriculture and Industry degree effective September 1, 2022 upon approval 
by the TSUS Board of Regents and the Texas Higher Education Coordinating Board. 
 
2022-27 LIT: New Program Proposal - Associate of Applied Science in Logistics 

and Supply Chain Management and Level I Certificate in Logistics 
Management 

Upon motion of Regent Crain, seconded by Regent Amato, with all Regents voting aye, 
it was ordered that Lamar Institute of Technology (LIT) is authorized to create a new 
Associate of Applied Science in Logistics and Supply Chain Management and Certificate 
in Logistics Management, to be implemented upon final approval by the TSUS Board of 
Regents and the Texas Higher Education Coordinating Board. The awards will be 
effective Spring 2023. 
 
2022-28 LSCO: New Program Proposal – Environmental Science Associate of 

Science Degree 
Upon motion of Regent Crain, seconded by Regent Harle, with all Regents voting aye, it 
was ordered that Lamar State College Orange is authorized to create a new 
Environmental Science Associate of Science Degree (60 semester hours) to be 
implemented upon final approval by the TSUS Board of Regents, the Texas Higher 
Education Coordinating Board (THECB) and the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC) effective Fall 2022. 
 
2022-29 LSCO: New Program Proposal – Logistics Management Certificate and 

Associate of Applied Science Degree 
Upon motion of Regent Crain, seconded by Regent Faske, with all Regents voting aye, it 
was ordered that Lamar State College Orange is authorized to create a new Logistics 
Management Level One Certificate (30 semester hours) and a Logistics Management 
(Maritime) Associate of Applied Science Degree (60 semester hours) to be implemented 
upon final approval by the TSUS Board of Regents, the Texas Higher Education 
Coordinating Board (THECB) and the Southern Association of Colleges and Schools 
Commission on Colleges (SACSCOC) effective Spring 2023. 
 
Informational Item - TSUS: Certified Enrollment Report Fall 2021 
The Fall 2021 Certified Enrollment Report for the Texas State University System 
components was presented as an informational item only. No action was taken. 
 
Regent Crain noted that the following items are found on the Consent Agenda: 

 

• LU: New Undergraduate Certificate in Business Analytics 

• LU: Addition of Leveling Courses for the MS Accounting Degree 

• LU: Addition of Leveling Courses for the MBA Degree 

• LU: Addition of Leveling Courses for the MS-MIS Degree Program 

• LU: Increase of Elective Course Options for MBA Management Concentration 

• SHSU: Department Name Change—Department of Population Health—College 
of Health Sciences 

• SHSU: Degree Program Deletion: Bachelor of Arts in Dance 

• SHSU: Change the General Education Core Curriculum 

• SRSU: Degree Program Addition-Minor in Cultural and Diversity Studies 

• SRSU: Reorganize Departments within the College of Agriculture, Life and 
Physical Sciences at the Alpine campus 
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• LIT: Revision - Associate of Arts in Teacher Education 

• LSCPA: Create a New Level One Certificate Program in Pharmacy Technician 

• LSCPA: Change Name of Sound Engineering AAS to Audio Engineering AAS 

• TSUS: Curriculum Changes 

• TSUS: Out-of-State/Out-of-Country Course Offerings 
 

These items were voted on and passed under the approval of the Consent Agenda. 
These items can be found immediately following the meeting minutes. 

VI. FINANCE AND AUDIT 

Regent Alan Tinsley, Chair of the Finance and Audit Committee, presented the following 
agenda items: 
 
2022-30 TSUS: Authorization to Set Meal Plan Rates 
Upon motion of Regent Tinsley, seconded by Regent Flores, with all Regents voting aye, 
it was ordered that the accompanying schedules titled “Proposed Meal Plan Rates, 
effective Fall 2022” are approved. 
 
2022-31 TSUS: Authorization to Set Residence Hall Rates 
Upon motion of Regent Tinsley, seconded by Regent Amato, with all Regents voting 
aye, it was ordered that the accompanying schedules titled “Proposed Residence Hall 
Rates, effective Fall 2022” are approved. 
 
2022-32 TSUS: Twenty-Seventh Supplemental Resolution 
Upon motion of Regent Tinsley, seconded by Regent Lee, with all Regents voting aye, it 
was ordered that the Twenty-Seventh Supplemental Resolution to the Master Resolution 
Authorizing the Issuance, Sale, and Delivery of Board of Regents, Texas State 
University System Revenue Financing System Revenue Bonds, in One or More Series; 
and Approving and Authorizing Instruments and Procedures Relating Thereto” is 
adopted. 
 
2022-33 TSUS: Delegation of Authority to Bind Property Insurance Coverage 
Upon motion of Regent Tinsley, seconded by Regent Scott, with all Regents voting aye, 
it was ordered that the Chancellor is delegated authority to bind system-wide property 
insurance coverage for the 2022-2023 policy year. 
 
Informational Item – TSUS: Status of Implementation of Audit and Compliance 

Recommendations 
The Status of Implementation of Audit and Compliance Recommendations were 
presented as an informational item only. No action was taken. 
 
Regent Tinsley noted that the following items are found on the Consent Agenda: 
 

• LU: Authorization for Sixth Amendment to Agreement with Chartwells 

• SHSU: Authorization for Amendment Number Nineteen to Food Service Contract 

• SRSU: Authorization for Amendment to Agreement with Aramark 

• TSUS: Quasi Endowment Reports 
 
These items were voted on and passed under the approval of the Consent Agenda. 
These items can be found immediately following the meeting minutes. 
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VII. PLANNING AND CONSTRUCTION 

Regent Bill Scott, Chair of the Planning and Construction Committee, presented the 
following agenda items: 

 
2022-34 SHSU: Design Development Documents for Gibbs Ranch Equestrian 

Facility and Agriculture Labs (Phase 1) 
Upon motion of Regent Scott, seconded by Regent Lee, with all Regents voting aye, it 
was ordered that the design development documents for the Gibbs Ranch Equestrian 
Facility and Agriculture Labs (Phase 1) project at Sam Houston State University are 
approved. 
 
2022-35 TXST: Amendment to Design Development Documents for the Hilltop 

Housing Complex 
Upon motion of Regent Scott, seconded by Regent Crain, with all Regents voting aye, it 
was ordered that increases to the scope of work and total project cost of the Hilltop 
Housing Complex, including its associated Hilltop Utilities Extension project, at Texas 
State University are approved. 
 
Informational Item – TSUS: Planning and Construction Report 
The Planning and Construction Report was presented as an informational item only. No 
action was taken. 
 
Regent Scott noted that the following item is found on the Consent Agenda: 
 

• TSUS: Update to Capital Improvements Program 
 

This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 

VIII. RULES AND REGULATIONS 

Regent Flores, Chair of the Rules and Regulations Committee, noted that the following 
item is found on the Consent Agenda: 
 

• TSUS: Approval of Rules and Regulations 
 

This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 

IX. GOVERNMENTAL RELATIONS 

Chairman Austin called on Regent Harle, who asked Vice Chancellor Sean Cunningham 
to make a brief report. Vice Chancellor Cunningham presented a legislative update 
concerning state and federal issues that have the potential to impact the Texas State 
University System. 

X. CONTRACTS 

Chairman Austin noted that all contracts are on the Consent Agenda and that Ms. Nelly 
Herrera, Vice Chancellor and General Counsel, is available to answer any questions. 
 
SHSU: Contract with Pepsi Beverages Company for Vending, Pouring and 

Sponsorship rights 
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The contract, commencing June 1, 2022, for a term not to exceed seven years, with an 

optional renewal period of three additional years, between Sam Houston State University 

and Pepsi Beverage Company for Vending, Pouring and Sponsorship rights for a sum 

not-to-exceed $3,000,000, including extensions, is approved. 

 

SHSU: Contract Agreement with Normal Park Properties, Inc. for purchase of 
property located at 901 Normal Park Drive, Huntsville, Walker County, TX 

The Contract agreement, between Sam Houston State University and Normal Park 

Properties Inc. for purchase of property located at 901 Normal Park Drive, Huntsville, 

Walker County, TX, including mineral interests, more particularly described in the 

attached survey, for the sum of $3,500,000, is approved. 

 

SHSU: Contract for Elevator Maintenance with TK Elevator Corporation 
The contract commencing March 1, 2022, for elevator maintenance services between 

Sam Houston State University and TK Elevator, Inc. in an amount not to exceed 

$1,174,146.00, is approved. 

 

SHSU: Contract for sale of the Criminal Research, Information Management & 
Evaluation System (CRIMES) to 777 Brands LLC 

The contract commencing March 1, 2022, for the sale of CRIMES between Sam 

Houston State University and 777 Brands LLC, in an amount projected to be 

$2,000,000.00, is approved. 

 

TXST: Contract for Athletic Multi-Media Rights with Learfield IMG College 
The contract, commencing upon date of contract execution, for a term not to exceed five 

years, between Texas State University and Learfield IMG College, for athletic multi-

media rights, with a projected revenue of $5,000,000, is approved. 

 

TXST: Contract for Athletic Team Apparel, Footwear, and Related Sports 
Accessories with Athletic Supply 

The contract, commencing upon date of execution, for a term not to exceed five years, 

between Texas State University and Athletic Supply for the purchase of athletic team 

apparel, footwear, and related sports accessories, for a sum not to exceed $5,000,000, 

is approved. 

 

TXST: Contract for Pouring Rights with Coca-Cola Refreshments USA, Inc. 
The contract, commencing upon date of execution, for a term not to exceed five years, 

between Texas State University and Coca-Cola Refreshments USA, Inc., for a revenue 

sum estimated to be $3,521,252, is approved. 

 

TXST: Contract for Sign Language Interpreting Services with San Marcos 
Interpreting, LLC, and Dovetail Communication Group 

The contracts, commencing upon date of execution, for a term not to exceed five years, 

between Texas State University and San Marcos Interpreting, LLC, and Dovetail 

Communication Group for sign language interpreting services, with total combined 

expenditures between both not to exceed $7,500,000, are approved. 
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TXST: Contract for Snack Vending Services with Accent Food Services, LLC 
The contract, commencing upon date of execution, for a term of five years, between 

Texas State University and Accent Food Services, LLC, for snack vending services, for a 

revenue sum estimated to be $400,000, is approved. 

 

All contract items were passed under the Consent Agenda and can be found following 

the meeting minutes. 

XI. PERSONNEL  

Chairman Austin noted that the following item is found on the Consent Agenda: 
 

• TSUS: Faculty Matters 
 

This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 

XII. MISCELLANEOUS  

Chairman Austin noted that the Action items under the miscellaneous section will be 
heard on Friday, February 18, 2022. 
 
Chairman Austin noted that the following item is found on the Consent Agenda: 

 

• TSUS: Gift Reports 
 

This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 

XIII. RECESS TO EXECUTIVE SESSION 

Chairman Austin recessed the Board to Executive Session at 1:25 p.m. CST in 
accordance with Chapter 551 of the Texas Government Code to discuss legal, real 
estate and personnel issues.  

XIV. RECONVENE IN OPEN SESSION 

The Board reconvened in open session at 3:34 p.m. CST on Thursday February 17, 
2022. Chairman Amato stepped away from the meeting. 

XV. RECESS OPEN SESSION 

At 3:35 p.m. CST, Chairman Austin recessed the meeting until the following morning. 
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XVI. RECONVENE 

The Quarterly Board of Regents meeting of the Texas State University System was 

reconvened on Friday, February 18, 2022 at 10:04 a.m. CST by Chairman of the Board 

Duke Austin. The meeting was held in the ballroom of the Mary and John Gray Library, 

8th floor, Plummer Room, at Lamar University, 121 Redbird Lane, Beaumont, TX. A 

quorum was present.  

XVII. STUDENT ADVISORY BOARD (SAB) REPORT 

Chairman Austin asked each president to introduce his or her respective students to the 
Board. SAB members reported to the Board. The SAB report included a welcome and a 
written report distributed to the Regents covering topics such as a student employee 
minimum wage increase, student activity hour, and campus security. 

XVIII. CAMPUS UPDATES 

Chairman Austin called on President Tom Johnson to present a campus update for 
Lamar State College Orange. 
 
Chairman Austin called on Dr. Pamela Millsap, Vice President for Academic Affairs, to 
present a campus update for Lamar State College Port Arthur. 

XIX. MISCELLANEOUS 

2022-36 TSUS: Conferring of Regents’ Teacher Award (C. Renée James, Ph.D.) 
Upon motion of Regent Harle, seconded by Regent Flores, with all Regents voting aye, 
and upon the recommendation of the Board of Directors of the Texas State University 
System Foundation and nomination by the university president, it was ordered that: 
 
1. The Regents’ Teacher Award be conferred, in perpetuity, upon C. Renée James, 

Ph.D. 
 

2. The Regents’ Teacher medallion be presented to her; that she have the right to wear 
such medallion at appropriate events; and that she be recognized as having received 
this award; and, 

 
3. The attached resolution be adopted; presented to her; and forever recorded and 

preserved in the minutes of this Board of Regents. 
 
Resolution honoring C. Renée James, Ph.D. 
 
Whereas, the Board of Regents of the Texas State University System has determined 
that it would advance the cause of higher education in the State of Texas and contribute 
to the public good of the state to create the Office of Regents’ Teacher; and, 
 
Whereas, the purpose of the Office is to recognize outstanding faculty members who 
have demonstrated through the performance of their duties exceptional dedication, skill, 
and knowledge of the curriculum; and, 
 
Whereas, the Office of Regents’ Teacher is a lifetime designation bestowed by the 
Board of Regents upon full-time faculty members who have been acknowledged by their 
peers and students as exceptional, and recommended by the Texas State University 
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System Foundation Board of Directors, the Chancellor, and the Institution President; 
and, 
 
Whereas, C. Renée James, Ph.D., Professor in the Department of Physics and 
Astronomy at Sam Houston State University since 1999, earned a bachelor’s degree in 
Physics from Rice University, a master’s degree and Ph.D. in Astronomy from The 
University of Texas at Austin, and a Master of Education from Sam Houston State 
University; and,  
 
Whereas, Dr. James has undertaken years of professional development and 
pedagogical research to improve her students’ learning experiences which is evidenced 
in her end-of-course evaluations, as students applaud her energy, passion, and 
innovative teaching methods; and co-authored a proposal to convert standard 
classrooms into an active learning space through the university’s Quality Enhancement 
Plan; and, 
 
Whereas, Dr. James has authored two books, and is working on a third, explaining 
science to the layperson; written dozens of articles of popular science outlets; given 
more than 60 invited talks to school groups, museums, and other organizations; and 
spearheaded the development of an astronomy minor at the university; and,  
 
Whereas, Dr. James, by her dedication and commitment to excellence in the 
performance of her duties, has brought great honor to Sam Houston State University, 
the Texas State University System, and the great State of Texas; 
 
Now, Therefore Be It Resolved on this 18th day of February 2022, that C. Renée James, 
Ph.D., be designated a Regents’ Teacher and forever hold said title, including all honors, 
rights, and privileges appurtenant thereto. 
 
2022-37 TSUS: Conferring of Regents’ Teacher Award (Ting Liu, Ph.D.) 
Upon motion of Regent Harle, seconded by Regent Flores, with all Regents voting aye, 
and upon the recommendation of the Board of Directors of the Texas State University 
System Foundation and nomination by the university president, it was ordered that: 
 
1. The Regents’ Teacher Award be conferred, in perpetuity, upon Ting Liu, Ph.D. 
 
2. The Regents’ Teacher medallion be presented to her; that she have the right to wear 

such medallion at appropriate events; and that she be recognized as having received 
this award; and, 

 
3. The attached resolution be adopted; presented to her; and forever recorded and 

preserved in the minutes of this Board of Regents. 
 
Resolution honoring Ting Liu, Ph.D. 
 
Whereas, the Board of Regents of the Texas State University System has determined 
that it would advance the cause of higher education in the State of Texas and contribute 
to the public good of the state to create the Office of Regents’ Teacher; and, 
 
Whereas, the purpose of the Office is to recognize outstanding faculty members who 
have demonstrated through the performance of their duties exceptional dedication, skill, 
and knowledge of the curriculum; and, 
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Whereas, the Office of Regents’ Teacher is a lifetime designation bestowed by the 
Board of Regents upon full-time faculty members who have been acknowledged by their 
peers and students as exceptional, and recommended by the Texas State University 
System Foundation Board of Directors, the Chancellor, and the Institution President; 
and, 
 
Whereas, Ting Liu, Ph.D., Professor in the Department of Health and Human 
Performance at Texas State University, earned a bachelor of science in Physical 
Education from Beijing Sport University, a master’s degree in Exercise Science from 
Boise State University, and a Ph.D. in Movement Science from The University of Texas 
at Austin; and joined the faculty of Texas State University in 2008; and, 
  
Whereas, Dr. Liu has received numerous awards recognizing her talent and dedication 
to the teaching profession, including the Everette Swinny Faculty Senate Excellence in 
Teaching Award, the Presidential Distinction Award for Excellence in Teaching, the 
College Achievement Award for Excellence in Teaching, and has been nominated for the 
Piper Professor Award by the Minnie Stevens Piper Foundation; and,  
 
Whereas, Dr. Liu has taught more than 10 undergraduate and graduate courses, 
mentored more than 300 students, and established an autism camp to provide services 
to underserved children, creating opportunities for more than 400 Texas State students 
to apply concepts learned in the classroom to a real-life setting; and,  
 
Whereas, Dr. Liu, by her dedication and commitment to excellence in the performance of 
her duties, has brought great honor to Texas State University, the Texas State University 
System, and the great State of Texas; 
 
Now, Therefore Be It Resolved on this 18th day of February 2022, that Ting Liu, Ph.D., 
be designated a Regents’ Teacher and forever hold said title, including all honors, rights, 
and privileges appurtenant thereto. 

XX. TSUS FOUNDATION UPDATE 

Mr. Mike Wintemute, Executive Director of the Foundation, made a presentation to the 
Board regarding the current status of Foundation funds, awards and scholarships. 

XXI. APPROVAL OF CONSENT AGENDA 

2022-38 TSUS: Approval of Consent Agenda 
Upon motion of Chairman Austin, seconded by Regent Scott, with all Regents voting 
aye, the Board acknowledge those items on the Consent Agenda which have been 
reviewed and approved at the campus level as being presented to the board for 
informational purposes only, and that all other items on the Consent Agenda that are not 
for informational purposes only, are approved. 

XXII. PUBLIC COMMENTS 

Chairman Austin called for public comments. There were no public comments. 

XXIII. GENERAL MOTIONS 

Chairman Austin outlined one general informational item regarding the schedule of 
upcoming board meetings: 
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Dates:    Host:     City: 

May 19 – 20, 2022  Sam Houston State University Huntsville 
August 11 – 12, 2022  Texas State University System Austin 
November 17 – 18, 2022 Texas State University  San Marcos 

XXIV. ADJOURNMENT 

Chairman Austin adjourned the meeting at 10:56 a.m. CST. 
 

Attested by: 
Brian McCall, Ph.D. 
Chancellor and Secretary to the Board 
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TSUS: Approval of Minutes April 2022

Upon motion of Regent _________________, seconded by Regent __________________, it was 
ordered that:

The minutes of the special called telephonic Board of Regents meeting held April 21, 
2022, be approved.
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BOARD OF REGENTS MEETING 

I. CALL TO ORDER 

The special called telephonic Board of Regents meeting of The Texas State University 
System was called to order on Thursday, April 21, 2022 at 4:02 p.m. CDT by Chairman 
of the Board Duke Austin.  

II. ATTENDANCE 

Present     Absent 
Chairman Duke Austin   None 
First Vice Chairman Garry Crain   
Second Vice Chairman Alan Tinsley   
Regent Charlie Amato 
Regent Sheila Faske  
Regent Don Flores 
Regent Nicki Harle 
Regent Stephen Lee 
Regent Bill Scott 
Student Regent Camile Settegast 
 
Also Present 
Chancellor Brian McCall; Mr. Daniel Harper, Vice Chancellor and Chief Financial Officer; 
Ms. Carole Fox, Chief Audit Executive; Mr. Sean Cunningham, Vice Chancellor for 
Governmental Relations; Ms. Nelly Herrera, Vice Chancellor and General Counsel; Mr. 
Mike Wintemute, Vice Chancellor for Marketing & Communications; Dr. John Hayek, 
Vice Chancellor for Academic and Health Affairs; Mr. Pierce Mitchell, Assistant Vice 
Chancellor for Governmental Relations; Mr. Derrick Alexander, Director of Creative 
Services; Ms. Ashley Spicer-Runnels, Assistant Vice Chancellor for Academic and 
Health Affairs; Ms. Laura Tibbitts, Director of Administration; various component campus 
representatives; and Texas State University sole finalist, Dr. Kelly Damphousse 

III. AGENDA ITEMS 

2022-39 TSUS: Appointment of Dr. Kelly Damphousse, as President of Texas 
State University 

Upon motion of Regent Flores, seconded by Regent Harle, with all Regents voting aye, 
and upon the recommendation of Dr. Brian McCall, Chancellor, it was ordered that Dr. 
Kelly Damphousse is appointed as president of Texas State University, with tenure as a 
full professor in the Department of Sociology, with a start date of no later than July 1, 
2022. 
 
2022-40 TSUS: Authority to Execute Renewal of Barnes and Noble Agreement 

with LU, LSCO, and LSCPA 
Upon motion of Regent Austin, seconded by Regent Lee, with all Regents voting aye, it 
was ordered that the Chancellor is authorized to execute up to five (5) one-year 
renewals of the agreement between Barnes and Noble College Bookstore, LLB and 
Lamar University, Lamar State College Orange, and Lamar State College Port Arthur for 
Bookstore Services with the term beginning May 1, 2012. 
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IV. ADJOURNMENT 

Chairman Austin adjourned the meeting at 4:14 p.m. CDT. 
 

Attested by: 
Brian McCall, Ph.D. 
Chancellor and Secretary to the Board 
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TSUS: Approval of Consent Agenda

Upon motion of Regent __________________, seconded by Regent ____________________, 
it was ordered that:

The Board acknowledge those items on the Consent Agenda which have been 
reviewed and approved at the campus level as being presented to the board for 
informational purposes only, and that all other items on the Consent Agenda that 
are not for informational purposes only, be approved.

Background

This clarification is provided to acknowledge items presented to the Board for informational 
purposes only, and those items presented for approval, on the Consent Agenda. Because 
Consent Agenda items have been reviewed at the System and campus levels and are otherwise 
considered routine in nature, the Board determines it to be in the public interest that such items 
be approved under one vote unless any board member requests that an item(s) be removed for 
separate discussion and vote. Consent items are found at the end of each section.



TSUS: INFORMATIONAL: Calendar of Upcoming Board Meetings

Dates: Host: City:

August 11 – 12, 2022 Texas State University System Austin
November 17 – 18, 2022 Texas State University San Marcos



Texas State University System
Academic and Health Affairs

Garry Crain, Chair
Don Flores
Nicki Harle
Stephen Lee

3. Academic and Health Affairs

3.A. LU: Addition of Master of Education Degree Plan – Literacy Leadership in Urban Education

3.B. SHSU: Approval of Sam Houston State University’s Strategic Framework

3.C. SHSU: Degree Program Addition—Master of Science in Applied Economics

3.D. SRSU: Change Name of the College of Literature, Arts, and Social Sciences to the Jimmy 
D. Case College of Literature, Arts, and Social Sciences

3.E. SRSU: Degree Program Addition—Bachelor of Science in Education General Studies Non-
Certification

3.F. SRSU: Modifying Undergraduate Admissions Criteria

3.G. TXST: Add a Master of Applied Geography Degree with a Major in Geography Resource 
and Environmental Studies via Distance Education

3.H. TXST: Add a Master of Long Term Care Administration Degree with a Major in Long Term 
Care Administration

3.I. TXST: Freshman Admissions Standards

3.J. LIT: New Program Proposal - Associate of Applied Science in Data Analytics and Level I 
Certificate in Data Analytics

3.K. LIT: New Program Proposal - Associate of Applied Science and Level I Certificate in 
Aviation Maintenance Technology - Airframe and Level I Certificate in Aviation Maintenance 
Technology - Powerplant

3.L. LSCO: New Program Proposal – Engineering Associate of Science Degree

3.M. LSCPA: Create a New Associate of Arts in Music Degree

3.N. TSUS: INFORMATIONAL: Certified Enrollment Report Spring 2022

3.O. Academic and Health Affairs CONSENT Agenda

3.P. LU: CONSENT: Curriculum Change in the Master of Science in Professional Accounting 
(formerly Master of Science in Accounting) Program

3.Q. LU: CONSENT: Deletion of Inactive Courses 2019-2021

3.R. LU: CONSENT: Modification of Course Elective Options for Bachelor of Business 
Administration in Management Information Systems (BBA-MIS) Program

3.S. LU: CONSENT: Modification of Bachelor of Arts History Degree Plans

3.T. LU: CONSENT: Modification of Bachelor of Arts in American Sign Language (BA-ASL)



3.U. LU: CONSENT: Modification of Bachelor of Science in Speech and Hearing Sciences

3.V. LU: CONSENT: Modification of Master of Music – Concentration in Music Education Degree 
Plan

3.W. LU: CONSENT: Modification of Master of Music – Concentration in Music Performance 
Degree Plan

3.X. LU: CONSENT: Modification of Curriculum in Nursing Undergraduate and Graduate 
Degrees and Tracks

3.Y. LU: CONSENT: New Undergraduate Certificate in Data Analytics

3.Z. SHSU: CONSENT: Department Name Change-Department of Family and Consumer 
Sciences-College of Health Sciences

3.AA. SHSU: CONSENT: Semester Credit Hour (SCH) Change Request—Master of Arts in 
Clinical Psychology

3.BB. SRSU: CONSENT: Name Change - Department of Fine Arts to Department of Visual and 
Performing Arts

3.CC. SRSU: CONSENT: Degree Program Addition—Bachelor of Science in Education

3.DD. TXST: CONSENT: Change Major Titles

3.EE. TXST: CONSENT: Delete Several Undergraduate Certificate Programs

3.FF. LSCO: CONSENT: Program Modification – Biology-Medical Professions Emphasis 
Associate of Science Degree

3.GG. LSCO: CONSENT: Program Modification – Core Curriculum

3.HH. LSCPA: CONSENT: Discontinue Associate of Arts in Teaching, Emphasis in Music – 
Early Childhood Through 12th Grade

3.II. TSUS: CONSENT: Curriculum Changes

3.JJ. TSUS: CONSENT: Out-of-State/Out-of-Country Study Programs



LU:  Addition of Master of Education Degree Plan – Literacy Leadership in Urban Education 

Upon motion of Regent ___________________, seconded by Regent ___________________, it was 
ordered that:

Lamar University be authorized to add a new degree plan for Master of Education (M Ed) 
- Literacy Leadership in Urban Education (LL&UE) on-campus, online and hybrid modes.

Explanation

The consequences of illiteracy on individuals and society are sobering. Members of our society have 
diminished literacy skills and limited ability to obtain and understand essential information, unemployment 
rates are two to four times higher among those without a college degree as compared to college 
graduates, and reduced income levels and access to quality jobs. Moreover, their reduced access to 
lifelong learning and professional development compounds their unstable financial situation. Given the 
importance of literacy, the Department of Teacher Education, College of Education and Human 
Development proposes a new M.Ed. degree plan to prepare graduates to become certified as a Reading 
Specialist in the State of Texas. The program has a special focus on urban school settings.

The M.Ed. in LL&UE is a 33-hour degree inclusive of two 15-week practicum courses in the field. The 
practicum courses will take place in urban school settings. The program will be fully online, with courses 
designed to be 15-weeks and 8-weeks in length. The program can be completed in as few as four 
semesters, or a little over one year. The 33-SCH degree plan is as follows:

Core courses (12 SCHs, 4 courses):

PEDG 5304 Foundations of literacy 
PEDG 5305 Multisensory literacy learning 
PEDG 5309 Literature and instructional materials in reading programs 
PEDG 5310 Cognition and emergent literacy 

Program specific courses (6 SCHs, 2 courses):

PEDG 5308 Second language literacy 
PEDG 5311 Politics of literacy 

Elective courses (15 SCHs, 5 courses):
PEDG 5306 Practicum of literacy assessment and instructional strategies-l
PEDG 5312 Practicum of literacy assessment and instructional strategies-ll 
PEDG 5307 Introduction to research 
PEDG 5313 Administration and supervision of literacy programs 
PEDG 5314 Identification and correction of literacy learning difficulties

 



SHSU: Approval of Sam Houston State University’s Strategic Framework

Upon motion of Regent ___________________, seconded by Regent ___________________, 
it was ordered that: 

Sam Houston State University’s strategic framework, including a revised mission 
statement, values, vision statement, and strategic priorities, be approved. 

Explanation

As part of Sam Houston State University’s strategic planning process, the University has 
updated its mission statement, values, vision statement, and strategic priorities. The proposed 
strategic framework for SHSU is below.

Mission Statement:

Sam Houston State University is a student-centered, community engaged institution whose 
mission is to offer accessible, quality higher education. The university offers a variety of 
innovative and flexible degree programs at the undergraduate, graduate, and professional levels 
focused on career readiness, personal and professional development, and service. SHSU 
provides integrated academic and student success services designed to support traditional and 
non-traditional students from diverse backgrounds. 

Values:

• Student Success and Support
• Academic Excellence 
• Service and Community Engagement
• Inclusive Excellence
• Collaborative Environment
• Honor
• Creativity and Innovation

Vision Statement:

Sam Houston State University will provide a transformative environment that enables students 
from diverse backgrounds to become leaders who serve their families, communities, and 
professions. We aspire to make SHSU both the best value in higher education and the top 
regional public university in the state of Texas. We will accomplish this through providing high 
quality, innovative, and flexible academic programs; a commitment to student success, 
scholarship and creative works; and engagement that solves the most critical challenges facing 
the world.

Strategic Priorities:

• Prioritize student success and student access.
• Embody a culture of excellence.
• Elevate the reputation and visibility of SHSU.
• Expand and elevate our service to the state and beyond.



SHSU: Degree Program Addition—Master of Science in Applied Economics

Upon motion of Regent _________________, seconded by Regent ________________, it was 
ordered that:

 
Sam Houston State University be authorized to offer a degree program, and the 
associated new course additions, leading to the Master of Science in Applied Economics 
(MSAE), housed in the Department of Economics and International Business within the 
College of Business Administration to be implemented upon final approval by the TSUS 
Board of Regents and the Texas Higher Education Coordinating Board.

Explanation

The Master of Science in Applied Economics (MSAE) is designed to provide students with a 
solid foundation in the core economic fields with a strong focus on evidence-based quantitative 
methods and data analysis. Students are introduced to a strong framework for analysis that can 
be applied to a    large variety of areas like business and financial management, market research, 
international trade, public policy, health economics and public health, and even criminal justice 
and law. In a world that is increasingly reliant on big data and analytics, the demand for 
professionals equipped with these skills will continue to increase. The MSAE will allow 
graduates to acquire these much-needed skills and be competitive in the labor market of the 
future.

There is strong evidence that a Master of Science in Applied Economics (MSAE) is needed from 
both the demand and supply side of the market.  Businesses and organizations across many 
industries and governments use economic analysis and quantitative methods. The U.S. Bureau 
of Labor Statistics states that the increased complexity of the global economy and a more 
competitive business environment will foster a rise in demand for economists, particularly for 
candidates holding a graduate degree.  For instance, the 2020 to 2030 job growth projection in 
Texas for the main occupations targeted by the MSAE is 19.5% which is higher than the Nation’s 
projection of 13.1%.  In addition, specific occupations targeted by this program have a significant 
job growth projection over the next ten years in Texas: Statisticians (43%), Actuaries (32%), 
Economists (26%), and Financial Managers (24%).  At the national level, the MSAE target 
occupations are projected to grow 14.7% in the next ten years.  Furthermore, Economists with 
master’s level degrees are in higher demand than those with bachelor level degrees. For 
example, in 2020, the job posting intensity for Economists with a bachelor’s degree was 4:1 (i.e., 
there were on average, 4 postings for every 1 opening), compared to Economists with a 
master’s degree at 5:1 with a longer median posting duration. Moreover, the job posting 
intensity for the MSAE target occupations in Texas and the nation is above average, which 
indicates that employers are trying harder to hire for these positions. In Texas, the        job posting 
intensity for MSAE target occupations is 6:1 while it is only 5:1 for all occupations.

Evidence of an occupational market with strong demand and weak supply is a high wage. 
Economics consistently ranks at the top of many earnings rankings. As a recent example, the 
online salary database Payscale.com analyzed 134,309 salary profiles for employees holding a 
master’s degree between 2015 and 2017. Finance and Economics ranked 3rd with a median mid-
career pay of $134,000 per year, which was the highest ranked business-related field with only 
nurse anesthesia and telecommunications engineering ranking higher. Furthermore, in terms of 
employment for Economists, Texas ranks 4th in the United States with the Houston-The 
Woodlands-Sugarland metropolitan area ranking 2nd in Texas. 



The proposed Master of Science in Applied Economics (MSAE) helps close the gap between 
the skills needed by employers and the skills of the workforce. Economics as a skill has a 
frequency in job postings of 19% but only a 2%  frequency in the profiles of the workforce. In fact, 
Economics has the largest skill gap between job posting and workforce profiles of all the top 
hard skills at 17%. In addition, other important skills associated with the MSAE have large skill 
gaps; for example, Data Analysis and Forecasting, each have a skill gap of about 9%. 
Furthermore, the applied economics target workforce is in need of similar skillsets that students 
are seeking: 21% of related employers are requiring Data Analysis skills and only 9% of 
individuals seeking related employment are reporting to have such skills, showing a 12% skills 
gap in Data Analysis that the proposed MSAE can help fill. Similar in-demand skill gaps include 
Communications (42% skill gap), Research (12% skill gap), and Innovation (15% skill gap). 
Therefore, the skill gaps that can be filled by the proposed MSAE curriculum, in addition to the 
high target occupation demand in Texas, shows the importance of establishing an Applied 
Economics presence within SHSU’s degree offerings, specifically at the graduate level.

In addition, there is ample evidence to indicate that undergraduate students who are currently 
enrolled in the College of Business Administration would be interested in a Master of Science in 
Applied Economics (MSAE) at Sam Houston State University (SHSU). The Department of 
Economics and International Business at SHSU has noticed a demand from students seeking a 
Master of Science in Applied Economics to obtain a deeper understanding of the subject matter 
and develop a strong set of applied research skills. Given the quantitative and analytical nature 
of graduate      degrees in economics, a terminal master’s degree in applied economics (Economic 
Analysis) sends a strong signal to future employers about the type of quantitative, analytical, 
and statistical training that these graduates receive. 

In November 2020, the Department of Economics and International Business, along with the 
Office of Academic Planning at Sam Houston State University (SHSU) conducted a 19-question 
survey of current juniors and seniors at SHSU in majors that traditionally have been interested in 
this type of program. The survey provided valuable information on the potential fields of 
specialization within the Master of Science in Applied Economics (MSAE) with the highest 
demand, the preference in the modality of instruction (online or face-to-face), and the students’ 
target occupations. Of the 313 responses, 108 or 34.5% of the juniors and seniors that 
responded to the survey have some level of interest (extremely interested, interested, and 
somewhat interested) in the MSAE at SHSU.

Moreover, the online nature of the program, as well as the ability to enroll full-time and part-time 
students, provides great flexibility and allows us to reach a larger number of students than 
traditional face-to-face programs. At SHSU the demand for 100% online learning has increased 
substantially every year since the 2014-2015 academic year. As of the 2019-2020 academic 
year, the combined student headcount in the Fall, Spring, and Summer online sessions 
increased by 48%, representing an annual growth rate of about 8.2%. In comparison, total 
enrollment at SHSU increased by 9% (or 1.7% annually) during that time-period. That is, 100% 
online enrollment has outpaced overall enrollment at SHSU by 500% in the last five years. Also, 
100% online graduate level enrollment (Masters and Doctoral) has increased 7.4% during that 
same time-period. This data clearly shows that there is high demand for online only programs, 
including graduate degrees.

The proposed Master of Science in Applied Economics (MSAE) provides a dynamic curriculum, 
consisting of current, up-to-date economic content and utilizing the latest tools and techniques 



of economic analysis and data science. This content will be accessible to academically 
motivated students from the region and beyond. The flexible online nature of the program will 
allow students located outside of Huntsville as well as working professionals to attend the 
program. Furthermore, the proposed MSAE increases the reputation of Sam Houston State 
University as a provider of high-quality graduate programs. 

Upon completion of the program, students will demonstrate the following competencies: 1) 
Examine the core economic principles, theories, and empirical findings and the way they apply 
to a range of economic and social issues across a variety of fields; 2) Apply advanced statistical 
and data analysis methods using the appropriate computer software; 3) Analyze, interpret, and 
communicate complex economic and statistical information; 4) Evaluate theories, programs, and 
policies using evidence-based quantitative methods; and 5) Develop solutions to business, 
economic, and social problems.

To support this new degree program, Sam Houston State University is requesting to add the 
following new courses: 

ECON 5301 Mathematical Methods for Applied Economics
ECON 5305 Microeconomics
ECON 5307 Macroeconomics
ECON 5325 Econometrics
ECON 5340 International Economics
ECON 5348 Topics in Development Economics
ECON 5350 Applied Topics in Health Economics
ECON 5352 Energy Economics
ECON 5373 Urban Economics



SRSU: Change Name of the College of Literature, Arts, and Social Sciences to the Jimmy 
D. Case College of Literature, Arts, and Social Sciences

 

Upon motion of Regent , seconded by Regent , it was 
ordered that:

Sul Ross State University be approved to change the name of The College of Literature, 
Arts, and Social Sciences to the Jimmy D. Case College of Literature, Arts, and Social 
Sciences. 

Explanation

Dr. Case will be retiring from Sul Ross State University in May of 2022 after forty-one years of 
selfless service to our university in a multiplicity of positions including Professor of Political 
Science and Public Administration, 1981-2022, Chair of the Department of Behavioral and Social 
Sciences 1991-2006, Dean of the College of Arts and Sciences 2006-2015, Interim Provost and 
Vice President for Academic Affairs February 2012-July 2012 and again Nov. 2013-August 2014, 
Executive Vice President and Provost, 2015-2019 and was nominated and achieved the 
Distinguished Professor of Political Science and Public Administration. During this period of 
administrative duties and obligations, Jim Case continued to teach numerous classes and 
mentor students beyond the required course-load. Jim Case has served as the epitome of what it 
means to be professor and scholar to literally hundreds if not thousands of students. Dr. Case’s 
mentorship to junior and even senior faculty ushered an era of collegiality. He has also 
represented our university as President of the Texas Council of Faculty Senates 1999-2000 and 
the state president of Texas Association of College Teachers (TACT), 1991-1993, and as ND 
SACSCOC External Evaluator, 2015. During this incredible service to the university, Jim Case 
has also exemplified community and public service to Alpine and the Big Bend region as a 
member of the Board of Directors for the Big Bend Regional Hospital District, the Alpine Humane 
Society, Frontier CASA, the Family Crisis Center of the Big Bend, Brewster County Child Welfare 
Board, and the Big Bend Regional Medical Center. 

It is for these myriad of reasons, Sul Ross State University proposes to add his name as an 
honorific to that of the College, thus establishing the Jimmy D. Case College of Literature, Arts, 
and Social Sciences as a permanent representation of the deep respect, regard and appreciation 
our faculty and administration—and decades of his students—hold for Dr. Case’s dedication to 
the academy.



SRSU: Degree Program Addition—Bachelor of Science in Education General Studies 
Non-Certification

Upon motion of Regent ____________, seconded by Regent ____________, it was ordered 
that: 

Sul Ross State University Rio Grande College be authorized to offer the Bachelor of Science in 
Education General Studies Non-Certification degree effective September 1, 2022, upon 
approval by the TSUS Board of Regents and the Texas Higher Education Coordinating Board. 

Explanation 

This new Bachelor of Science in Education General Studies Non-Certification degree offers 
another pathway for students who cannot complete the Bachelor of Science in Education (with 
certification). In some rare cases, students who begin the BS in Education cannot complete their 
degree because they cannot complete the required student teaching component of the program. 
Some students will either have too low of a GPA to qualify for student teaching or personal 
obstacles that were not foreseen at the start of the program, which makes it impossible for them 
to complete their student teaching.  The creation of an Education-General Studies degree will 
allow these students to earn their Bachelor of Science degree.

B.S in Education General Studies Non‐Certification 

Texas Core Curriculum 

ENG 1301‐ Composition I
ENG 1302* or 2311* ‐ Composition II or Technical and Business Writing
MATH 1314 College Algebra
You need to take 2 life and physical science classes with the labs. Labs are not required for 
core but are required for the Bachelor of Science degree.
1 Class in ENG 2327* or 2328* or 2331* or 2341* or HIST 2301 or 2302
1 Class in ART 1301 or FA 1302 Term >= Fall 2015 or 1315 or MUS 1308 or 1312* Term >= 
Fall 2015 or THEA 1310 

HIST 1301 HIST 1302 PS 2305 PS 2306 

1 Class in ANSC 2312 or ANTH 1301 or ECO 2301 or 2302 or ED 2303 Term >= Fall 2020 or 
GEOG 1302 or 2302 or PSY 1302 or SOC 2303
6 Credits in ENG 2322* or 2323* or 2331* or 2341* 44 

EDSR 3308‐ Language Acaq & lang literacy
EDSR 3304‐ Human Growth & Development
EDSR 3328‐ Foundations of Bilingual Education
EDSR 3329‐ Methodology of Second Lang. Teaching
EDSR 3307‐ Technology in the Instruction Setting
EDSR 4310‐ Social Studies in the Classroom I
EDSR 4311‐ Social Studies in the Classroom II
EDSR 3312‐ Fine Arts in the Classroom
ENG 3311‐ Children’s Adolescent Literature



ENG 3312‐ Advanced Composition * Pre‐requisite ENG 1301 & 1302
ENGL 3316‐ Foundations of Literary Studies
ENGL 3320‐ Creative Writing: Fiction
ENGL 4310‐ Topics in Folklore
ENGL 4302‐ Southwestern Literature
MTH 3308‐ Foundations of Elementary Mathematics I * Pre‐requisite MATH 1314
MTH 3309‐ Foundations of Elementary Mathematics II * Pre‐requisite MATH 3308
SCER 3308‐ Foundations of Elementary Science I
SCER 3409‐ Foundations of Elementary Science II 54 

Level 3000 or 4000
9 hours of psychology 

University Requirement
Science course 2000 or higher with lab 4 

Academic Support & University Requirements 

9 hours of Criminal Justice 18 Total: 120 



SRSU: Modifying Undergraduate Admissions Criteria

Upon motion of Regent___________________, seconded by Regent____________________, 
it was ordered that:

Sul Ross State University be authorized to modify the existing undergraduate 
admissions criteria for first time in college (FTIC) students to allow for test-
optional admission. 

Explanation

Sul Ross State University is requesting to modify the existing undergraduate admissions 
criteria for the first time in college (FTIC) students to provide alternative admission 
through “Test Optional” criteria.  The Test Optional option has been in use at Sul Ross 
State University since such was approved by the board at a Special Called board 
meeting on July 14, 2020 and has had a positive effect for many FTIC students. 



TXST:  Add a Master of Applied Geography Degree with a Major in Geography Resource 
and Environmental Studies via Distance Education

Upon motion of Regent ___________, seconded by Regent ___________, it was ordered that:

Texas State University be authorized to offer the existing Master of Applied 
Geography degree with a major in Geography Resource and Environmental 
Studies via distance education.

Explanation

Texas State University proposes a Master of Applied Geography degree with a major in 
Geography Resource and Environmental Studies to be offered via distance education by the 
Department of Geography and Environmental Studies in the College of Liberal Arts beginning 
fall 2022.  This new delivery method of master’s degrees in geography offers convenience to the 
graduate students in the region, keeps the graduate program competitive in a region that is 
increasingly offering online graduate degrees, and gives the department access to a broader 
market, all while maintaining the integrity of their programs.

The 33-hour Geography Resources and Environmental Studies program, of which 18 hours are 
required courses, is proposed to go online during fall 2022.  By the conclusion of the fifth year, 
the program estimates 60 new distance learning students.

Expenses for the proposed program are estimated at $3,000 for marketing over the first five 
years.  New revenues generated by the proposed program changes are estimated to total 
$299,703 from formula funding over the first five years. 



TXST:  Add a Master of Long Term Care Administration Degree with a Major in Long 
Term Care Administration

Upon motion of Regent ___________, seconded by Regent ___________, it was ordered that:

Texas State University be authorized to add a new Master of Long Term Care 
Administration degree with a major in Long Term Care Administration.

Explanation

A major health policy and public health concern is the burden which the “baby boomer” 
population will place upon the healthcare system.  By 2030, the elderly population will be twice 
what it is today.  The “young old” (66-84 years of age) will number 61 million and the “oldest old” 
(85 plus years of age) will number 9 million by 2030 (Knickman & Snell, 2002).  This will equate 
to a significant need for increased options for long-term care for these aging populations, 
including nursing homes.  As this population ages, nursing home administrator jobs will continue 
to be in high demand due to an increased number of facilities needed to handle the influx of 
these individuals.  The state of Texas is expected to see an exponential increase in the number 
of residents utilizing nursing homes from 101,075 in 2010 to 309,271 by 2040 (Murdock, et al., 
2002).  Data from the Texas Labor Market Information (2021) predicts growth in the need for 
Medical and Health Services Managers in the state of Texas from 32,316 in 2018 to 39,403 in 
2028, an increase of 21.93 percent.  The Bureau of Labor Statistics (2020) also expects to see 
a 17 percent growth in the number of nursing home administrator jobs by 2024.

Texas State’s School of Health Administration, housed in the College of Health Professions, 
proposes a new Master of Long Term Care degree with a major in Long Term Care.  Texas 
State will be the first university in the state to offer a Master of Long Term Care Administration 
degree.  Job opportunities for graduates will include nursing home administrators, assistant 
administrators, executive directors, chief executive officers, and chief operating officers.  Further 
opportunities would include corporate support oversight of multiple facilities, vice president, 
regional director of operations, and other corporate positions. 

The proposed program will be one that builds on state and national boards’ minimum 
requirements to become a nursing home administrator.  Although graduate level preparation is 
not a current requirement in most states, employers view applicants holding a master’s degree 
in high regard, as evidenced by job postings and employer letters that were received in support 
of this degree.  The proposed program is projected to start in August 2022.  It is anticipated that 
the program will initially serve 20 students, with a projected growth to 40 by the fifth year.  
Instruction will be delivered fully online.  The program will accept students during the two long 
semesters and both summer sessions of the academic year and requires completion of 33 
semester credit hours, non-thesis only, and includes environmental design and management, 
personnel management, elder abuse and mistreatment, and internship hours.  Classes will be 
offered in such a way as to allow students to complete degree requirements with either full- or 
part-time enrollment.  The program is designed to comply with the National Association of Long 
Term Care Administrator Boards accreditation requirements and will seek programmatic 
accreditation.

Funding for the proposed program is estimated at $2,574,080 over the first five years from 
designated tuition, graduate tuition, electronic courses fees, and new formula funding.  The 
costs anticipated in the first five years include an estimated $25,000 for marketing.



TXST: Freshman Admissions Standards

Upon motion of Regent___________________, seconded by Regent___________________, it 
was ordered that:

Texas State University be approved to continue to use a test-optional approach 
for freshmen admissions requirements.
  
Texas State University be approved to expand assured freshmen admissions 
requirements to the top 25 percent ranked first-year students beginning in 
fall 2023. 

Proposed Admission requirements (bold indicates the change)

Meet the class rank and test score requirements
• Top 10 percent No minimum test scores (Assured Admissions) 
• 1st Quartile No minimum test scores (Assured Admissions)
• 2nd Quartile and Act 22 or SAT 1090
• 3rd Quartile and ACT 26 or SAT 1250
• 4th Quartile and ACT 29 or SAT 1330

Explanation

Pursuant to Chapter VI, Paragraph 2, of the Texas State University System Regents' Rules, 
student admissions standards, entrance requirements, and degree qualifications are subject to 
the approval of the Board. 

After reviewing the data, Texas State is seeking to continue using a test-optional admission 
opportunity for freshmen. The pandemic has disrupted college entrance testing in the last two 
years; Texas State enrolled the first test-optional freshman class in 2021. Forty three percent of 
the fall 2021 class did not submit test scores. Student success data will be reviewed each 
semester to guide future admissions policy recommendations. 

Texas State University is seeking approval to expand the assured freshmen admissions 
standards from top 10 percent to top 25 percent ranked high school applicants. This strategic 
expansion aligns with the National Research University metrics for the high academic 
achievement freshman class. The top 25 percent of Texas State freshmen have a 1st-year 
retention average of 79.7 percent in the last five years (2016 to 2020 cohorts). Ninety-three 
percent of the fall 2021 freshman class are enrolled in Spring 2022.      



LIT:  New Program Proposal - Associate of Applied Science in Data Analytics and Level I 
Certificate in Data Analytics

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar Institute of Technology (LIT) be authorized to create a new Associate of 
Applied Science and Level I Certificate in Data Analytics, to be implemented 
upon final approval by the TSUS Board of Regents and the Texas Higher 
Education Coordinating Board. The awards will be effective Spring 2023.

Explanation

The Associate of Applied Science and Level I Certificate in Data Analytics are designed to provide 
training for students to pursue a career as a data analyst. According to data from the Texas 
Workforce Commission, Texas has a projected 27% annual growth rate for Data Analyst. In 
Southeast Texas, the annual growth rate is 10%. U.S. Bureau of Labor Statistics projects a 
median salary of $82,250. With this degree, a student can seek a career in business as a data 
analyst, business analyst, or management analyst. Through this program, graduates will acquire 
the skills in Excel, MySQL, and data analysis concepts that are needed in entry level positions.    

Associate of Applied Science in Data Analytics
Effective: Spring 2023 (SCH 60)

Proposed Program of Study

ACNT   1303 Introduction to Accounting 03:03:00
BCIS    1305 Business Computer Applications 03:03:00
BUSI    1301 Business Principles 03:03:00
ITSE    1302 Computer Programming 03:02:04
ENGL   1301 Composition I 03:03:00
DATN   1370 Introduction to Data Visualization and Analytics 03:02:03
ITSE     1303 Introduction to MySQL 03:03:02
ITSW    1304 Introduction to Spreadsheets 03:02:02
ITSW    1307 Introduction to Database 03:02:02
MATH   1332 Contemporary Mathematics 03:03:00
DATN   1377 Cloud Computing for Data Analytics 03:02:03
DATN   2374 Introduction to Predictive Analytics 03:02:03
ITSW    2334 Advanced Spreadsheets 03:02:02
MATH   1342 Elementary Statistical Methods 03:03:00
SOCI    1301 Introductory Sociology 03:03:00
BUSI     2305 Business Statistics OR 03:03:00
BMGT   2382 Cooperative Education 03:01:19
DATN    2376 Analytical Tools and Methods 03:02:03
ITSY     1300 Fundamentals of Information Security 03:03:00
HUMA  1315 Fine Arts Appreciation 03:03:00
SPCH   1315 Public Speaking 03:03:00

60:52:24



Level I Certificate in Data Analytics
Effective: Spring 2023 (24 SCH)

Proposed Program of Study

BCIS    1305 Business Computer Applications 03:03:00
BUSI    1301 Business Principles 03:03:00
DATN   1370 Introduction to Data Visualization and Analytics 03:02:03
ITSE     1302 Computer Programming 03:02:04
DATN   1377 Cloud Computing for Data Analytics 03:020:3
ITSE     1303 Introduction to MySQL 03:02:02
ITSW    1304 Introduction to Spreadsheets 03:020:2
ITSW    1307 Introduction to Database 03:02:02

24:18:16



LIT: New Program Proposal – Associate of Applied Science and Level I Certificate in   
Aviation Maintenance Technology – Airframe and Level I Certificate in Aviation 
Maintenance Technology – Powerplant

Upon motion of Regent , seconded by Regent , it was
ordered that:

Lamar Institute of Technology (LIT) be authorized to create a new Associate of Applied 
Science and Level I Certificate in Aviation Maintenance Technology – Airframe and 
Level I Certificate in Aviation Maintenance Technology – Powerplant, to be implemented 
upon final approval by the TSUS Board of Regents and the Texas Higher Education 
Coordinating Board. The awards will be effective Fall 2023.

Explanation

The Aviation Maintenance Technology degree and Level I certificates are designed to provide 
training for students to pursue careers in the aviation maintenance industry. The annual median 
wage for Aircraft Mechanics and Service Technicians in Texas is $66,260. According to ONET, 
Texas has projected annual job openings of 1,670. The occupation is identified as a “Bright 
Outlook” occupation and is expected to grow rapidly. Texas Wages and Employment 
Projections predict a projected growth of 8% in the Gulf Coast Region of Texas from 2018 to 
2028. 

Associate of Applied Science in Aviation Maintenance Technology – Airframe
Effective: Fall 2023 (60 SCH)
Proposed Program of Study

AERM  1201 Introduction to Aviation 02:02:00
AERM  1107 Aviation Mathematics 01:01:00
AERM  1112 Aviation Drawings 01:01:01
AERM  1310 Ground Operations 03:02:03
AERM  1303 Shop Practices 03:02:03
AERM  1208 Federal Aviation Regulations 02:01:03
AERM  1315 Aviation Science 03:02:03
AERM  1314 Basic Electricity 03:02:04
AERM  1205 Weight and Balance 02:01:02
AERM  1345 Airframe Electrical Systems 03:02:04
AERM  1347 Airframe Auxiliary Systems 03:02:03
MATH  1332 Contemporary Mathematics 03:03:00
SOCI   1301 Introduction to Sociology 03:03:00
AERM  1350 Landing Gear Systems 03:02:03
ENGL  1301 English Composition 03:03:00
AERM  1349 Hydraulic, Pneumatic, and Fuel Systems 03:02:04
AERM  1343 Instruments & Navigation/Communication 03:02:02
SPCH  1315 Public Speaking 03:03:00



HUMA  1315 Art Appreciation 03:03:00
AERM  1253 Aircraft Welding 02:01:03
AERM  1352 Aircraft Sheet Metal 03:01:07
AERM  2233 Assembly & Rigging 02:01:02
AERM  1141 Wood, Fabric, and Finishes 01:01:01
AERM  2231 Airframe Inspection 02:01:02

60:44:50

Level I Certificate in Aviation Maintenance Technology – Airframe
Effective: Fall 2023 (40 SCH)
Proposed Program of Study

AERM  1107 Aviation Mathematics 01:01:00
AERM  1112 Aviation Drawings 01:01:01
AERM  1310 Ground Operations 03:02:03
AERM  1303 Shop Practices 03:02:03
AERM  1208 Federal Aviation Regulations 02:01:03
AERM  1314 Basic Electricity 03:02:04
AERM  1349 Hydraulic, Pneumatic, and Fuel Systems 03:02:04
AERM  1205 Weight and Balance 02:01:02
AERM  1345 Airframe Electrical Systems 03:02:04
AERM  1347 Airframe Auxiliary Systems 03:02:03
AERM  1350 Landing Gear Systems 03:02:03
AERM  1343 Instruments & Navigation/Communication 03:02:02
AERM  1253 Aircraft Welding 02:01:03
AERM  1352 Aircraft Sheet Metal 03:01:07
AERM  2233 Assembly & Rigging 02:01:02
AERM  1141 Wood, Fabric, and Finishes 01:01:01
AERM  2231 Airframe Inspection 02:01:02

40:25:47

Level I Certificate in Aviation Maintenance Technology – Powerplant
Effective: Fall 2023 (39 SCH)
Proposed Program of Study

AERM  1107 Aviation Mathematics 01:01:00
AERM  1112 Aviation Drawings 01:01:01
AERM  1310 Ground Operations 03:02:03
AERM  1303 Shop Practices 03:02:03
AERM  1208 Federal Aviation Regulations 02:01:03
AERM  1314 Basic Electricity 03:02:04
AERM  1340 Aircraft Propellers 03:02:02
AERM  1344 Aircraft Reciprocating Engines 03:02:03



AERM  1351 Aircraft Turbine Engine Theory 03:02:03
AERM  1456 Aircraft Powerplant Electrical 04:02:06
AERM  1357 Fuel Metering and Induction Systems 03:02:04
AERM  2351 Aircraft Turbine Engine Overhaul 03:02:04
AERM  2547 Aircraft Reciprocating Engine Overhaul 05:03:07
AERM  2252 Aircraft Powerplant Inspection 02:01:02

39:25:45



LSCO: New Program Proposal – Engineering Associate of Science Degree

Upon motion of Regent ____________________, seconded by Regent ___________________, 
it was ordered that: 

Lamar State College Orange be authorized to create a new Engineering Associate of Science 
Degree (60 semester hours) to be implemented upon final approval by the TSUS Board of 
Regents, the Texas Higher Education Coordinating Board (THECB) and the Southern Association 
of Colleges and Schools Commission on Colleges (SACSCOC) effective Fall 2022.

Explanation

If approved, LSCO’s new Engineering AS Degree will provide students an option for transfer to a 
four-year college or university with bachelor’s of science degrees in civil engineering, mechanical 
engineering, electrical engineering, or chemical engineering. The proposed curriculum follows the 
Texas Higher Education Coordinating Board Field of Study, enabling the courses to transfer and 
apply towards the student’s selected major at any Texas public institution of higher education.

Civil engineers build, design, and supervise infrastructure projects and systems. Mechanical 
engineers design, develop, build and test mechanical and thermal systems and devices. Electrical 
engineers design, develop, test, and supervise the manufacturing of electrical equipment. 
Chemical engineers apply the principles of chemistry, biology, physics, and math to solve 
problems that involve the use of fuel, drugs, food, and many other products. 

According to the U.S. Department of Labor’s Bureau of Labor Statistics, employment of civil 
engineers, mechanical engineers, electrical engineers, and chemical engineers in Texas is 
projected to grow between seven and nine percent from 2020 to 2030, a bit faster than the 
average for all occupations. In 2020, the median annual wage for engineers ranged between 
$88,570 to $108,540.

The proposed program will meet all of the requirements and guidelines for approval by the Texas 
Higher Education Coordinating Board (THECB) and the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC).

Proposed Engineering Associate of Science Degree: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

EDUC 1300 Learning Framework 3 3-3-0 48

HIST 1301           United States History I 3 3-3-0 48

ENGL 1301         Composition I 3 3-3-0 48

MATH 2413        Calculus I 4 4-4-0 64

ARTS         Creative Arts 3 3-3-0 48

ENGL 1302         Composition II 3 3-3-0 48

HIST 1301           United States History I 3 3-3-0 48

CHEM 1411         General Chemistry I 4 4-3-2 80



PHYS 2425          University Physics I + Lab 4 4-3-2 80

MATH 2414            Calculus II 4 4-4-0 64

*PHYS 2426            University Physics II + Lab 4 4-3-2 80

*MATH 2415            Calculus III 4 4-4-0 64

GOVT 2305             Federal Government 3 3-3-0 48

*ENGR 2301           Engineering Mechanics Statics or 

*MATH 2320          Differential Equations
3 3-3-0 48

GOVT 2306             Texas Government 3 3-3-0 48

LPC                         Language, Philosophy, and Culture CORE 3 3-3-0 48

SBC                         Social and Behavioral Science CORE 3 3-3-0 48

*ENGR 2332           Mechanics of Materials or 

*MATH 1318           Linear Equations
3 3-3-0 48

TOTAL 60 1008



LSCPA:  Create a New Associate of Arts in Music Degree

Upon motion of Regent ___________________, seconded by Regent ____________________, 
it was ordered that:

Lamar State College Port Arthur be authorized to begin an Associate of Arts in 
Music degree beginning with the Fall Semester of 2022.

Background

This 60 semester-credit-hour Associate of Arts in Music degree is designed to help students 
majoring in music to transfer more effectively to a bachelor’s degree program.  The degree will be 
based on the Field of Study in Music approved by the Texas Higher Education Coordinating Board 
to represent the first two years of a four-year bachelor’s degree in music.
 
The traditional Associate of Arts in Academic Studies degree plan does not effectively serve 
students who wish to major in music.  While students completing the traditional degree program 
can take music courses to count for their electives, the existing Associate of Arts in Academic 
Studies degree plan incorporates the 42-semester-credit-hour core curriculum, leaving limited 
space for music courses. The THECB approved Field of Study in Music structures the degree 
plan to include more foundational music courses, which build upon themselves so that the transfer 
student can enroll directly in third-year music courses after graduating from LSCPA, finishing the 
core curriculum in the third and fourth years at the transfer institution.

Associate of Arts in Music Degree

First Semester
Course Number Title Credits
MUSI 1181 Piano Class I 1:00:03
MUSI 1311 Music Theory I 3:03:00
MUSI 1116 Sight Singing & Ear Training I 1:03:00
MUEN 1231 Chamber (Small) Instrumental Ensemble Or 2:02:03
MUEN 1251 Chamber (Small) Vocal Ensemble 2:02:03
MUSP 12XX Applied Music Individual Instruction 2
MUSI 1306 Music Appreciation 3:03:00
PSYC 1300 Learning Framework 3:03:00
Second Semester
Course Number Title Credits
MUSI 1182 Piano Class II 1:00:03
MUSI 1312 Music Theory II 3:03:00
MUSI 1117 Sight Singing & Ear Training II 1:03:00
MUEN 1231 Chamber (Small) Instrumental Ensemble Or 2:02:03
MUEN 1251 Chamber (Small) Vocal Ensemble 2:02:03
MUSP 12XX Applied Music Individual Instruction 2
ENGL 1301 Composition I 3:03:00
SPCH 1315 Public Speaking 3:03:00
Third Semester
Course Number Title Credits
MUSI 2181 Piano Class III 1:01:02
MUSI 2311 Music Theory III 3:03:00



MUSI 2116 Sight Singing & Ear Training III 1:03:00
MUEN 2231 Chamber (Small) Instrumental Ensemble Or 2:02:03
MUEN 2251 Chamber (Small) Vocal Ensemble 2:02:03
 MUAP 22XX Individual Instruction 2
ENGL 1302 Composition II 3:03:00
HIST 1301 United States History I 3:03:00
Fourth Semester
Course Number Title Credits
MUSI 2182 Piano Class IV 1:01:02
MUSI 2312 Music Theory IV 3:03:00
MUSI 2117 Sight Singing & Ear Training IV 1:03:00
MUEN 2231 Chamber (Small) Instrumental Ensemble Or 2:02:03
MUEN 2251 Chamber (Small) Vocal Ensemble 2:02:03
 MUAP 22XX Individual Instruction 2
MUSI 1307 Music Literature 3:03:00
MATH 1314 College Algebra Or 3:03:00
MATH 1332 Contemporary Mathematics 3:03:00



TSUS: INFORMATIONAL:  Certified Enrollment Report 

Spring 2022 Certified Enrollment Report for the Texas State University 
System components. 

Explanation 

In accordance with the System Rules and Regulations, Chapter III, Section 5 Academic and 
Health Affairs Procedures, Subsection 5.2 Reports, The Academic and Health Affairs 
Committee shall examine reports on the academic well-being of the Component Institutions on 
a regular basis, including, but not limited to, student enrollment, student success, and faculty 
workload. 
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Table 1. THECB Reportable Enrollment Data: Summary

2021  2022  1‐Yr Change 

 Headcount  14,884              14,759              ‐1%

 Flex‐Entry  1,534                1,813                18%

 SCH  151,652            149,298            ‐2%

 FTSE  11,151              11,008              ‐1%

 Headcount  19,827              19,466              ‐2%

 Flex‐Entry  369                    682                    85%

 SCH  232,943            228,177            ‐2%

 FTSE  15,878              15,556              ‐2%

 Headcount  2,209                2,076                ‐6%

 Flex‐Entry  79                      103                    30%

 SCH  20,299              17,288              ‐15%

 FTSE  1,403                1,192                ‐15%

 Headcount  1,378               1,296               ‐6%

 Flex‐Entry  77                     99                     29%

 SCH  13,937             12,016             ‐14%

 FTSE  968                    832                    ‐14%

 Headcount  831                   780                   ‐6%

 Flex‐Entry  2                       4                       100%

 SCH  6,362               5,272               ‐17%

 FTSE  435                    360                    ‐17%

 Headcount  34,498              34,197              ‐1%

 Flex‐Entry  ‐                         ‐                         ‐

 SCH  405,772            400,067            ‐1%

 FTSE  27,628              27,247              ‐1%

 Headcount  3,872                4,017                4%

 Flex‐Entry  14                      12                      ‐14%

 SCH  34,119              33,564              ‐2%

 FTSE  2,245                2,238                0%

 Contact  756,880            746,800            ‐1%

 Headcount  2,178                2,066                ‐5%

 Flex‐Entry  ‐                         11                      ‐

 SCH  18,744              17,637              ‐6%

 FTSE  1,249                1,176                ‐6%

 Contact  400,656            375,120            ‐6%

 Headcount  2,216                2,222                0%

 Flex‐Entry  17                      6                        ‐65%

 SCH  19,192              18,979              ‐1%

 FTSE  1,279                1,265                ‐1%

 Contact  408,096            414,416            2%

 Headcount  79,684              78,803              ‐1%

 Flex‐Entry  2,013                2,627                31%

 SCH  882,721            865,010            ‐2%

 FTSE  60,833              59,682              ‐2%

 Contact  1,565,632        1,536,336        ‐2%

TSUS Component

 Lamar 

 Sam Houston 

 Sul Ross‐Total 

 Sul Ross‐Rio Grande 

 Sul Ross‐Alpine 

 Texas State 

 LIT 

 LSC‐O 

 Total  

 LSC‐PA 

Note: Table compares current year certified data to prior year certified data.  The THECB is piloting changes to 

the reporting of flex entry courses, year‐to‐year decreases/increases in those data do not necessarily indicate a 

decrease/increase in enrollment.SHSU Headcount includes SHSU‐COM. SRSU‐Total headcount includes 

duplicate counts of students co‐enrolled at Alpine and RGC.

Source: THECB Accountability System and TSUS Official Enrollment Reports.
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Table 2. THECB Reportable Enrollment Data: Detail

 Undergrad   Master's 

 Doctoral‐

Research 

 Doctoral‐ 

Professional   Post‐Bach  Total

 Headcount  7,400                6,206                299                    21                      833                    14,759             

 Flex‐Entry  728                    992                    4                        ‐                         89                      1,813               

 SCH  89,183              57,845              1,901                369                    ‐                         149,298           

 FTSE  5,946                4,820                211                    31                      ‐                         11,008             

 Headcount  16,478              2,321                345                    181                    141                    19,466             

 Flex‐Entry  309                    369                    1                        ‐                         3                        682                   

 SCH  210,291            16,235              1,651                ‐                         ‐                         228,177           

 FTSE  14,019              1,353                183                    ‐                         ‐                         15,556             

 Headcount  1,607                410                    ‐                         ‐                         59                      2,076               

 Flex‐Entry  50                      53                      ‐                         ‐                         ‐                         103                   

 SCH  14,926              2,362                ‐                         ‐                         ‐                         17,288             

 FTSE  995                    197                    ‐                         ‐                         ‐                         1,192               

 Headcount  949                   309                   ‐                        ‐                        38                     1,296              

 Flex‐Entry  46                     53                     ‐                        ‐                        ‐                        99                    

 SCH  10,164             1,852               ‐                        ‐                        ‐                        12,016            

 FTSE  678                    154                    ‐                         ‐                         ‐                         832                   

 Headcount  658                   101                   ‐                        ‐                        21                     780                  

 Flex‐Entry  4                       ‐                        ‐                        ‐                        ‐                        4                      

 SCH  4,762               510                   ‐                        ‐                        ‐                        5,272              

 FTSE  317                    43                      ‐                         ‐                         ‐                         360                   

 Headcount  29,900              3,323                435                    125                    414                    34,197             

 Flex‐Entry  ‐                         ‐                         ‐                         ‐                         ‐                         ‐                        

 SCH  370,083            25,728              2,756                1,500                ‐                         400,067           

 FTSE  24,672              2,144                306                    125                    ‐                         27,247             

 Headcount  4,017                ‐                         ‐                         ‐                         ‐                         4,017               

 Flex‐Entry  12                      ‐                         ‐                         ‐                         ‐                         12                     

 SCH  33,564              ‐                         ‐                         ‐                         ‐                         33,564             

 FTSE  2,238                ‐                         ‐                         ‐                         ‐                         2,238               

 Contact  746,800            ‐                         ‐                         ‐                         ‐                         746,800           

 Headcount  2,066                ‐                         ‐                         ‐                         ‐                         2,066               

 Flex‐Entry  11                      ‐                         ‐                         ‐                         ‐                         11                     

 SCH  17,637              ‐                         ‐                         ‐                         ‐                         17,637             

 FTSE  1,175.8             ‐                         ‐                         ‐                         ‐                         1,175.80         

 Contact  375,120            ‐                         ‐                         ‐                         ‐                         375,120           

 Headcount  2,222                ‐                         ‐                         ‐                         ‐                         2,222               

 Flex‐Entry  6                        ‐                         ‐                         ‐                         ‐                         6                       

 SCH  18,979              ‐                         ‐                         ‐                         ‐                         18,979             

 FTSE  1,265                ‐                         ‐                         ‐                         ‐                         1,265               

 Contact  414,416            ‐                         ‐                         ‐                         ‐                         414,416           

 Headcount  63,690              12,260              1,079                327                    1,447                78,803             

 Flex‐Entry  1,116                1,414                5                        ‐                         92                      2,627               

 SCH  754,663            102,170            6,308                1,869                ‐                         865,010           

 FTSE  50,311              8,514                701                    156                    ‐                         59,682             
 Contact  1,536,336        ‐                         ‐                         ‐                         ‐                         1,536,336       

Table 3. THECB Reportable Continuing Education Enrollment Data: Summary

2020  2021  1‐Yr Change 

 Headcount  758                    2,864                278%

 FTSE  149                    252                    69%

 Contact  44,733              75,558              69%

 Headcount  75                      228                    204%

 FTSE  6                        31                      451%

 Contact  1,691                9,312                451%

 Headcount  95                      105                    11%

 FTSE  82                      77                      ‐6%

 Contact  24,624              23,160              ‐6%

 Headcount  928                    3,197                245%

 FTSE  237                    360                    52%

 Contact  71,048              108,030            52%

 

 LIT 

 LSC‐O 

 LSC‐PA 

 Total 

TSUS Component

 Sul Ross‐Total 

 Lamar 

 Sam Houston 

Note: Quarter I current year certified data compared to prior year certified data.

Source:  TSUS Official Enrollment Reports.

Source: TSUS Official Enrollment Reports.

Certified Quarter I

 LSC‐O 

 LSC‐PA 

 Total  

Note: SHSU Headcount includes SHSU‐COM. SRSU‐Total headcount includes duplicate counts of students co‐enrolled at Alpine and RGC.

TSUS Component

 Sul Ross‐Alpine 

 Sul Ross‐Rio Grande 

 Texas State 

 LIT 
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Table 4. THECB Non‐Reportable Out‐of‐State/Online Data: Summary

2021 2022  1‐Yr Change 

 Headcount                     848  639                    ‐25%

 SCH                  6,574  5,068                ‐23%

 FTSE                     536  414                    ‐23%

 Headcount                     192  193                    1%

 SCH                  1,095  1,138                4%

 FTSE                        91  92                      1%

 Headcount                        17  12                      ‐29%

 SCH                     113  81                      ‐28%

 FTSE                          9  7                        ‐24%

 Headcount                          3  5                        67%

 SCH                        24  21                      ‐13%

 FTSE                      1.9  1.5                     ‐22%

 Headcount                        11  22                      100%

 SCH                        94  23                      ‐76%

 FTSE                          6  2                        ‐76%

 Headcount                           ‐  50                      ‐

 SCH                           ‐  419                    ‐

 FTSE                           ‐  28                      ‐

 Headcount                           ‐  10                      ‐

 SCH                           ‐  115                    ‐

 FTSE                           ‐  8                        ‐

 Headcount                  1,068  931                    ‐13%

 SCH                  7,876  6,865                ‐13%

 FTSE                     643  552                    ‐14%

Contact Hours

Full‐Time Student Equivalent 

(FTSE)

Headcount

Out‐of‐State/Online

Semester Credit Hour (SCH)

 Total 

TSUS Component

 Lamar 

 LSC‐PA 

 Sul Ross‐Alpine 

A unit of measure representing an hour (50 minutes) of instruction over a 15‐week period in a semester or trimester 

system or a 10‐week period in a quarter system. 

Definitions of Terms

A unit of measure that represents an hour of scheduled instruction given to students of which 50 minutes must be of 

direct instruction. Also referred to as clock hour.

Uses semester credit hours (SCH) to calculate the number of full‐time equivalent students at an institution. The THECB 

uses the following formulas:

1 undergraduate FTSE student = 15 SCH (12 SCH in Summer)

1 master’s FTSE student = 12 SCH (9 SCH in Summer )

1 doct‐professional FTSE student = 12 SCH (9 SCH in Summer)

1 doct‐research FTSE student = 9 SCH (6 SCH in Summer)       

1 continuing ed FTSE student = 300 contact hours

The unduplicated count of students enrolled in a semester or term.

Enrollment of an non‐Texas resident living out‐of‐state while enrolled solely in fully online courses.

Source: TSUS Official Enrollment Reports.

 Sam Houston 

Note: Non‐reportable out‐of‐state/online data are not included in Tables 1 & 2 , and these data are not 

applicable to all components. 

 Sul Ross‐Rio Grande 

 LIT 

 LSC‐O 
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3.O. Academic and Health Affairs CONSENT Agenda

3.P. LU: CONSENT: Curriculum Change in the Master of Science in Professional Accounting 
(formerly Master of Science in Accounting) Program

3.Q. LU: CONSENT: Deletion of Inactive Courses 2019-2021

3.R. LU: CONSENT: Modification of Course Elective Options for Bachelor of Business 
Administration in Management Information Systems (BBA-MIS) Program

3.S. LU: CONSENT: Modification of Bachelor of Arts History Degree Plans

3.T. LU: CONSENT: Modification of Bachelor of Arts in American Sign Language (BA-ASL)

3.U. LU: CONSENT: Modification of Bachelor of Science in Speech and Hearing Sciences

3.V. LU: CONSENT: Modification of Master of Music – Concentration in Music Education Degree 
Plan

3.W. LU: CONSENT: Modification of Master of Music – Concentration in Music Performance 
Degree Plan

3.X. LU: CONSENT: Modification of Curriculum in Nursing Undergraduate and Graduate Degrees 
and Tracks

3.Y. LU: CONSENT: New Undergraduate Certificate in Data Analytics

3.Z. SHSU: CONSENT: Department Name Change-Department of Family and Consumer Sciences-
College of Health Sciences

3.AA. SHSU: CONSENT: Semester Credit Hour (SCH) Change Request—Master of Arts in Clinical 
Psychology

3.BB. SRSU: CONSENT: Name Change - Department of Fine Arts to Department of Visual and 
Performing Arts

3.CC. SRSU: CONSENT: Degree Program Addition—Bachelor of Science in Education

3.DD. TXST: CONSENT: Change Major Titles

3.EE. TXST: CONSENT: Delete Several Undergraduate Certificate Programs

3.FF. LSCO: CONSENT: Program Modification – Biology-Medical Professions Emphasis Associate 
of Science Degree

3.GG. LSCO: CONSENT: Program Modification – Core Curriculum

3.HH. LSCPA: CONSENT: Discontinue Associate of Arts in Teaching, Emphasis in Music – 
Early Childhood Through 12th Grade

3.II. TSUS: CONSENT: Curriculum Changes

3.JJ. TSUS: CONSENT: Out-of-State/Out-of-Country Study Programs



LU:  Curriculum change in the Master of Science in Professional Accounting (formerly 
Master of Science in Accounting) program

Upon motion of Regent ___________________, seconded by Regent ___________________, it was 
ordered that:

Lamar University be authorized to change the curriculum of the Master of Science in 
Professional Accounting (formerly Master of Science in Accounting) program to reflect 
the approved STEM designation, effective Fall, 2022.

Explanation

The curriculum for the Master of Science in Professional Accounting (formerly the Master of Science in 
Accounting) needs to be modified to align the curriculum with the new STEM designation for the program 
approved by the Texas State University System Board of Regents in August 2021 and the Texas Higher 
Education Coordinating Board in December 2021. The program will be offered both on-campus and 
online. The new, 30-SCH degree plan is as follows.

STEM courses (12 SCHs, 4 courses):

Students will choose 4 courses from the following:

ACCT 5355 Data Analytics in Accounting
BUAL 5380 Managerial Decision Making
MISY 5370 Data Mining and Predictive Analysis
MISY 5300 Database Management Systems
MISY 5315 Introduction to Programming for Business Solutions
MISY 5360 Business Intelligence

MS in Professional Accounting required courses (15 SCHs, 5 courses):

ACCT 5310 Financial Statement Research and Procedures
ACCT 5330 Advanced Accounting
ACCT 5340 Tax Research
BULW 5340 Business Ethics
ACCT 5375 Advanced Accounting Information Systems

MBA or MS In Management Information Systems electives (3 SCHs, 1 course):

One 3-SCH elective course above 5300 level from MS in Professional Accounting, MS in Management 
Information Systems or MBA curriculum.  MBA courses will not grant accounting credit hours toward the 
CPA exam and licensure requirement. 

 



LU: Deletion of Inactive Courses: 2019-2021

Upon motion of Regent ___________________, seconded by Regent ___________________, it was 
ordered that:

Lamar University be authorized to delete courses in the course directory which have not 
been taught within the last three years.

Explanation

An inventory was taken within each college of Lamar University to confirm if a course has been taught 
within the time frame of 2019-2021. If a course was not taught within the last three years it was 
determined to be inactivated from the course directory. The following table confirms those courses that 
have been inactivated and therefore, will be deleted from the course directory. 

Course Title College Department
BIOL 4306 Evolutionary Ecology College of Arts and Sciences Biology
BIOL 4407 Animal Behavior College of Arts and Sciences Biology
BIOL 4412 Molecular Genetics College of Arts and Sciences Biology
BIOL 5412 Molecular Genetics College of Arts and Sciences Biology
CHEM 4471 Introduction to Research College of Arts and Sciences Chemistry and Biochemistry
COSC 4360 Career Development V College of Arts and Sciences Computer Science
CPSC 3320 Data Communication and 

Computer Networks
College of Arts and Sciences Computer Science

GEOL 3102 Historical Geology Lab 
Instruction

College of Arts and Sciences Earth and Space Sciences

GEOL 3303 GPS Methods and 
Applications

College of Arts and Sciences Earth and Space Sciences

GEOL 3312 Advanced GIS College of Arts and Sciences Earth and Space Sciences
GEOL 3314 Fundamentals of Remote 

Sensing
College of Arts and Sciences Earth and Space Sciences

GEOL 4201 Special Topic: Earth Science College of Arts and Sciences Earth and Space Sciences
GEOL 4312 Reflection Seismic 

Interpretation
College of Arts and Sciences Earth and Space Sciences

ENGL 5315 Studies in Women’s 
Literature

College of Arts and Sciences English and Modern 
Languages

ENGL 5385 Special Topic: American 
Literature

College of Arts and Sciences English and Modern 
Languages

FREN 4390 French Novel College of Arts and Sciences English and Modern 
Languages

PHIL 3360 Philosophy of Religion College of Arts and Sciences English and Modern 
Languages

PHIL 4330 Philosophy of Art College of Arts and Sciences English and Modern 
Languages

RUSS 1311 Beginning Russian I College of Arts and Sciences English and Modern 
Languages

HIST 4303 US Expansion 1763-1850 College of Arts and Sciences History
HIST 4307 American Presidency College of Arts and Sciences History
HIST 4321 Sport in Modern America College of Arts and Sciences History
HIST 4349 19th Century Europe College of Arts and Sciences History
HIST 4350 20th Century Europe College of Arts and Sciences History
HIST 4393 Public History Essentials College of Arts and Sciences History
HIST 5303 American Expansionism College of Arts and Sciences History



HIST 5307 American Presidency College of Arts and Sciences History
HIST 5310 Seminar in US History College of Arts and Sciences History
HIST 5349 19th Century Europe College of Arts and Sciences History
HIST 5354 The Holocaust College of Arts and Sciences History
HIST 5355 Seminar in European History College of Arts and Sciences History
HIST 5370 Seminar U.S. History College of Arts and Sciences History
HIST 5394 Seminar in Public History College of Arts and Sciences History
MATH 1414 Precalculus I College of Arts and Sciences Mathematics
MATH 2331 Special Problems College of Arts and Sciences Mathematics
MATH 2376 Calculus for Social and Life 

Science
College of Arts and Sciences Mathematics

MATH 3325 Statistical Analysis with 
SPSS or MINITAB

College of Arts and Sciences Mathematics

MATH 3328 Linear Algebra I College of Arts and Sciences Mathematics
MATH 3435 Calculus III College of Arts and Sciences Mathematics
MATH 4317 Introduction to Probability 

Theory and Stochastic 
Processes

College of Arts and Sciences Mathematics

MATH 5317 Probability Theory/ 
Stochastic Processes

College of Arts and Sciences Mathematics

MSNA 5370 Special Topics College of Arts and Sciences Nursing
NURS 1102 Nursing as a Profession College of Arts and Sciences Nursing
POLS 2330 Political and Culture 

Geography
College of Arts and Sciences Political Science

PSYC 2270 Learning and Study Skills College of Arts and Sciences Psychology
PSYC 4100 Undergraduate Research College of Arts and Sciences Psychology
PSYC 5140 Special Topics College of Arts and Sciences Psychology
PSYC 5300 Advanced General 

Psychology I
College of Arts and Sciences Psychology

PSYC 5324 Entrepreneur and 
Entrepreneurship

College of Arts and Sciences Psychology

CRIJ 4101 Directed Studies/Criminal 
Justice

College of Arts and Sciences Sociology, Social Work and 
Criminal Justice

CRIJ 4201 Directed Studies in Criminal 
Justice

College of Arts and Sciences Sociology, Social Work and 
Criminal Justice

BUSI 5391 Thesis College of Business Department of Business
MGMT 5325 Global Logistics College of Business Department of Business
MGMT 5335 Intermodal Systems College of Business Department of Business
BCOM 5300 Administrative 

Communications
College of Business School of Accounting and 

Information Systems
CNDV 5189 Seminar: Counseling 

Credentialing
College of Education and 
Human Development

Counseling

CNDV 5303 Introduction to School 
Counseling

College of Education and 
Human Development

Counseling

CNDV 5388 Individual Study College of Education and 
Human Development

Counseling

SPED 3370 Positive Behavioral 
Interventions and Support

College of Education and 
Human Development

Counseling

SPED 3371 Identification and 
Assessment of Exceptional 
Learners

College of Education and 
Human Development

Counseling

SPED 3372 Behavior Modification & 
Classroom Management for 
the Student with 

College of Education and 
Human Development

Counseling



Exceptionalities
SPED 3373 Teaching Reading and 

Language Arts to the 
Exceptional Learner

College of Education and 
Human Development

Counseling

SPED 4307 Curriculum and Instruction in 
the Inclusive Classroom

College of Education and 
Human Development

Counseling

SPED 4311 Curriculum and Instruction 
for Lifeskills Classrooms

College of Education and 
Human Development

Counseling

SPED 5102 Seminar: Educational 
Diagnostician Credentialing

College of Education and 
Human Development

Counseling

SPED 5317 Practicum for Special 
Education

College of Education and 
Human Development

Counseling

SPED 5370 Introduction to Autism 
Spectrum Disorders

College of Education and 
Human Development

Counseling

SPED 5371 Autism and Applied Behavior 
Analysis

College of Education and 
Human Development

Counseling

SPED 5372 Models of Behavioral 
Intervention

College of Education and 
Human Development

Counseling

SPED 5373 Behavioral Assessment and 
Data Analysis

College of Education and 
Human Development

Counseling

SPED 5374 Verbal Behavior & Social 
Competence

College of Education and 
Human Development

Counseling

SPED 5375 Ethics and Applied Behavior 
Analysis

College of Education and 
Human Development

Counseling

SPED 5376 Practicum: Autism Spectrum 
Disorders

College of Education and 
Human Development

Counseling

EDLD 5319 Current Issues: PK-12 
Leaders

College of Education and 
Human Development

Educational Leadership

EDLD 5355 Principles School 
Leadership

College of Education and 
Human Development

Educational Leadership

EDLD 5362 Information Systems 
Management

College of Education and 
Human Development

Educational Leadership

EDLD 5363 Multimedia Video 
Technology

College of Education and 
Human Development

Educational Leadership

EDLD 5364 Teaching with Technology College of Education and 
Human Development

Educational Leadership

EDLD 5366 Digital Graphic Web 
Development

College of Education and 
Human Development

Educational Leadership

EDLD 5388 Selected Instructional Topics College of Education and 
Human Development

Educational Leadership

EDLD 5397 Internship for Supervision College of Education and 
Human Development

Educational Leadership

EDUD 6169 Dissertation Practicum College of Education and 
Human Development

Educational Leadership

EDUD 6303 Global Cultural Awareness College of Education and 
Human Development

Educational Leadership

EDUD 6316 Field Based Internship II College of Education and 
Human Development

Educational Leadership

EDUD 6318 Special Topics Seminar College of Education and 
Human Development

Educational Leadership

EDUD 6319 Independent Study College of Education and 
Human Development

Educational Leadership

EDUD 6350 Quantitative Research I College of Education and 
Human Development

Educational Leadership

EDUD 6351 Quantitative Research II College of Education and Educational Leadership



Human Development
EDUD 6352 Qualitative Research I College of Education and 

Human Development
Educational Leadership

EDUD 6354 Qualitative Research II College of Education and 
Human Development

Educational Leadership

HLTH 1304 Personal/Com I College of Education and 
Human Development

Health and Kinesiology

HLTH 1306 First Aid College of Education and 
Human Development

Health and Kinesiology

HLTH 4360 Practicum in Health College of Education and 
Human Development

Health and Kinesiology

HLTH 4460 Health Internship College of Education and 
Human Development

Health and Kinesiology

HLTH 4960 Health Internship College of Education and 
Human Development

Health and Kinesiology

HLTH 5301 Foundations Health 
Promotion

College of Education and 
Human Development

Health and Kinesiology

HLTH 5302 Health Promotion Statistics College of Education and 
Human Development

Health and Kinesiology

HLTH 5311 Epidemiology and Vital Stats College of Education and 
Human Development

Health and Kinesiology

HLTH 5312 Theory in Health Promotion College of Education and 
Human Development

Health and Kinesiology

HLTH 5316 Obesity Prevention and 
Lifestyle Interventions

College of Education and 
Human Development

Health and Kinesiology

HLTH 5321 Research Methods College of Education and 
Human Development

Health and Kinesiology

HLTH 5322 Development and Evaluation 
Health Promotional 
Programs

College of Education and 
Human Development

Health and Kinesiology

HLTH 5341 Health Certification College of Education and 
Human Development

Health and Kinesiology

HLTH 5342 Health Education Practicum College of Education and 
Human Development

Health and Kinesiology

HLTH 5343 Professional Paper College of Education and 
Human Development

Health and Kinesiology

HLTH 5372 Health Promotion Strategies College of Education and 
Human Development

Health and Kinesiology

HLTH 5390 Thesis College of Education and 
Human Development

Health and Kinesiology

HLTH 5391 Thesis College of Education and 
Human Development

Health and Kinesiology

KINA 1170 Swimming College of Education and 
Human Development

Health and Kinesiology

KINA 1270 Swimming College of Education and 
Human Development

Health and Kinesiology

KINA 1370 Swimming/Fitness College of Education and 
Human Development

Health and Kinesiology

KINA 2155 Water Safety College of Education and 
Human Development

Health and Kinesiology

KINA 2255 Water Safety Instruction College of Education and 
Human Development

Health and Kinesiology

KINA 2271 Gymnastics: 
Tumbling/Gymnastics

College of Education and 
Human Development

Health and Kinesiology

KINA 2273 Golf College of Education and Health and Kinesiology



Human Development
KINA 2275 Aerobic Fitness College of Education and 

Human Development
Health and Kinesiology

KINA 2277 Archery/Badminton College of Education and 
Human Development

Health and Kinesiology

KINA 2278 Strength Training College of Education and 
Human Development

Health and Kinesiology

KINA 2279 Sports Officiating I College of Education and 
Human Development

Health and Kinesiology

KINA 2370 Indoor/Outdoor Games College of Education and 
Human Development

Health and Kinesiology

KINA 2371 Racket Sports/Golf College of Education and 
Human Development

Health and Kinesiology

KINA 2372 Traditional Games College of Education and 
Human Development

Health and Kinesiology

KINA 2373 Non-Traditional Games College of Education and 
Human Development

Health and Kinesiology

KINA 2378 Applied Fitness Concepts College of Education and 
Human Development

Health and Kinesiology

KINA 3201 Baseball College of Education and 
Human Development

Health and Kinesiology

KINA 3202 Basketball College of Education and 
Human Development

Health and Kinesiology

KINA 3203 Football College of Education and 
Human Development

Health and Kinesiology

KINA 3204 Tennis College of Education and 
Human Development

Health and Kinesiology

KINA 3205 Track/Field College of Education and 
Human Development

Health and Kinesiology

KINA 3206 Volleyball College of Education and 
Human Development

Health and Kinesiology

KINA 3207 Soccer College of Education and 
Human Development

Health and Kinesiology

KINA 3390 Movement Experience for 
the Young Child

College of Education and 
Human Development

Health and Kinesiology

KINT 5300 Problems College of Education and 
Human Development

Health and Kinesiology

KINT 5311 Seminar in Health Physical 
Education

College of Education and 
Human Development

Health and Kinesiology

KINT 5337 Sport Ethics College of Education and 
Human Development

Health and Kinesiology

PEGA 1121 Intermediate Water Aerobics College of Education and 
Human Development

Health and Kinesiology

PEGA 1171 Swimming and Diving College of Education and 
Human Development

Health and Kinesiology

PEGA 1172 Strength Training College of Education and 
Human Development

Health and Kinesiology

PEGA 1173 Women’s Strength Training College of Education and 
Human Development

Health and Kinesiology

PEGA 1174 Cross Training College of Education and 
Human Development

Health and Kinesiology

PEGA 1175 Water Aerobics College of Education and 
Human Development

Health and Kinesiology

PEGA 1176 Walking for Fitness College of Education and 
Human Development

Health and Kinesiology



PEGA 1177 Jogging for Fitness College of Education and 
Human Development

Health and Kinesiology

PEGA 1178 Yoga/Stretching College of Education and 
Human Development

Health and Kinesiology

PEGA 1251 Intermediate Water Aerobics College of Education and 
Human Development

Health and Kinesiology

PEGA 1270 Beginning Swimming College of Education and 
Human Development

Health and Kinesiology

PEGA 1271 Swimming and Diving College of Education and 
Human Development

Health and Kinesiology

PEGA 1273 Women’s Strength Training College of Education and 
Human Development

Health and Kinesiology

PEGA 1274 Cross Training College of Education and 
Human Development

Health and Kinesiology

PEGA 1275 Water Aerobics College of Education and 
Human Development

Health and Kinesiology

PEGA 1277 Lifetime Sports College of Education and 
Human Development

Health and Kinesiology

PEGA 1278 Yoga/Stretching College of Education and 
Human Development

Health and Kinesiology

PEGA 1279 Outdoor Education Skills College of Education and 
Human Development

Health and Kinesiology

PEGA 2170 Basketball College of Education and 
Human Development

Health and Kinesiology

PEGA 2171 Intermediate Golf College of Education and 
Human Development

Health and Kinesiology

PEGA 2172 Golf College of Education and 
Human Development

Health and Kinesiology

PEGA 2173 Beginning Tennis College of Education and 
Human Development

Health and Kinesiology

PEGA 2174 Intermediate Tennis College of Education and 
Human Development

Health and Kinesiology

PEGA 2175 Baseball College of Education and 
Human Development

Health and Kinesiology

PEGA 2176 Beginning Gymnastics College of Education and 
Human Development

Health and Kinesiology

PEGA 2177 Sailing College of Education and 
Human Development

Health and Kinesiology

PEGA 2178 Volleyball College of Education and 
Human Development

Health and Kinesiology

PEGA 2179 Raquetball College of Education and 
Human Development

Health and Kinesiology

PEGA 2180 Badminton College of Education and 
Human Development

Health and Kinesiology

PEGA 2181 Bowling College of Education and 
Human Development

Health and Kinesiology

PEGA 2270 Basketball College of Education and 
Human Development

Health and Kinesiology

PEGA 2271 Intermediate Golf College of Education and 
Human Development

Health and Kinesiology

PEGA 2272 Golf College of Education and 
Human Development

Health and Kinesiology

PEGA 2273 Beginning Tennis College of Education and 
Human Development

Health and Kinesiology

PEGA 2274 Intermediate Tennis College of Education and Health and Kinesiology
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