MS in Human Resource Management
The Master of Science in Human Resource Management (MSHRM) program is a flexible, part‐ time program designed to prepare people for successful careers in human resource management. In comparison to the MBA program, which offers a broad‐based business education, the MSHRM program offers in‐depth knowledge associated with the major aspects of human resource management. The MSHRM curriculum has been designed to adhere to educational guidelines established by the Society for Human Resource Management (SHRM), the premier professional association for the human resource field.  
To achieve this mission, the following goals/learning outcomes are the focus of the curriculum and instruction in the program.
1. Students will demonstrate knowledge of developing, implementing, and evaluating human resource management practices and programs in a leadership role that contribute to the strategic and ethical goals of domestic and global organizations.  
2. Students will demonstrate knowledge of developing, implementing, and evaluating workforce planning and selection programs that contribute to organizational effectiveness.  
3. Students will demonstrate knowledge of developing, implementing, and evaluating human resource training, development, and performance management practices and programs that build human capital. 
4. Students will demonstrate knowledge of developing, implementing, and evaluating compensation and benefits practices and programs that drive competitive advantage. 
5. Students will demonstrate knowledge of developing, implementing, and evaluating employee and labor relations practices and programs that foster ethical and equitable relationships between employee and employer.
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