
Change In Pay

Ms Kathryn L BonnerInitiator:Jul 17, 2023Created Date:

1:40:05 PMCreated Time: Initiator Role:

InitiatorProcessing Status:

Process No:

Employee: A0Person Id:

Human ResourcesOrganization: Position:

Supervisor: Sup. Pos.:

M1Payroll Area:StaffEE Group:

Finance & Support Services    (1400)Pers Area:

50000

ActiveStatus:

12 Mo NE SalariedEE Subgroup: BE FT (40)Subarea:

Assign. No:

100.00FTE:

Change Data

Sep 1, 2023Effective Date: MeritReason for Action:

MonthySalary/Hourly Rate: 2575.00

Current New

1000

         Fund:

1000   Wage Type:

Current Accounting Information

Percent Cost Center Order WBS Element Name Fund

100.00 Human Resources

New Accounting Information

Percent Cost Center Order WBS Element Name Fund

25.00 XXXXXXXXXX XXXXXXXXXX

25.00 XXXXXXXXXX XXXXXXXXXX

50.00 XXXXXXXXXX XXXXXXXXXX

Includes 2% or 
30k (if applicable), 
if PCR is initiated 
after 8/14/23



Aug 31, 2024Funding End Date (Grants Only):

Comments

Planned Approver Scenario Actual Approver Approval Dt Approval Tm Action 

3% merit increase of $75 a month. 
*If employee is receiving University Longevity Pay (ULP) on 9/1/23, indicate if the new 9/1/23 salary on your
PCR includes ULP, or if you want ULP added on top of the New Value field on the PCR.* 
Approvals




