










SHSU: Semester Credit Hour (SCH) Change Request — Ph.D. in Criminal Justice

Sam Houston State University is authorized to implement the following Semester Credit Hour 
(SCH) decrease to the Ph.D. in Criminal Justice, housed in the Department of Criminal Justice 
& Criminology, within the College of Criminal Justice to be implemented September 1, 2024.

1. To decrease the semester credit hours (SCH) from 58 to 57 SCH.

Explanation

The Ph.D. in Criminal Justice program curriculum has, since its initial implementation, evolved 
to include increased statistics course content.  Originally, the program required only one four-
semester credit hour (SCH) statistics course, CRIJ 7442 Advanced Statistics I.  Since that time, 
an additional required statistics course, CRIJ 7389 Advanced Statistics II, has been added to 
the degree program.  In addition, a series of advanced statistics courses, as electives, are now 
offered within the program curricula.  As a result, the Department of Criminal Justice and 
Criminology faculty has determined that the CRIJ 7442 Advanced Statistics I course curriculum 
would be more appropriate as a 3-SCH course instead of a 4-SCH course.  Consequently, the 
total number of degree program SCHs needs to be decreased from 58 to 57 SCH. 
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SRSU: Add a New Graduate Certificate in Logistics and Supply Chain Management 

Sul Ross State University is authorized to offer a new Graduate Certificate in 
Logistics and Supply Chain Management, effective Fall 2024 upon final 
approval of the TSUS Board of Regents and the Southern Association of 
Colleges and Schools Commission on Colleges. 

Explanation

Global trade and shipping is a key aspect of the Texas economy. Texas ranks number one for 
total Foreign Trade Zone exports, manufacturing/production-related activity, and 
warehouse/distribution-related exports. In 2019, Texas exported products worth $328.9 billion, 
according to the International Trade Administration (ITA). Exports represent about 17.4 percent 
of Texas’ gross state product (GSP)—the second-highest share of any state and more than 
double the U.S. average. Supply chain managers are in high demand and, according to the 
Bureau of Labor Statistics, represent a job category that is expected to experience 22 percent 
growth. 

According to the Texas Higher Education Coordinating Board’s “Texas Insights Accelerator,” 
graduates holding certificates for supply chain management are employed in 60 different 
industries, including commercial construction, wholesale durable goods, and manufacturing. 
The demand for these graduates is 91 percent higher than for the average major, and the 
estimated undersupply in Texas is 15 percent.

Managing the broad range of activities required to plan, control, and execute a product's flow, 
from acquiring raw materials and production through distribution to the final customer, in the 
most streamlined and cost-effective way possible, makes skilled supply-chain managers critical 
in enabling an organization to achieve success. Combining the technical skills of industrial 
technology with the analytical decision-making skills of business management is something that 
is desired by logistics-industry executives. 

The Logistics and Supply Chain Management Graduate Certificate is designed to offer a 
customized professional-development opportunity to acquire specialized knowledge for those 
individuals who already possess a graduate degree as well as those who hold a bachelor’s 
degree but are not seeking a graduate degree. This 12-credit certificate allows students to 
expand their knowledge and skills in the concepts, technologies, and tools of transportation, 
logistics, and supply-chain management and be recognized for their achievement. 

This certificate would support those individuals whose career goals include pursuing American 
Production and Inventory Control (APICS) certification via the Certified Supply Chain 
Professional (CSCP) examination. Students who complete the graduate certificate will be able 
to examine logistic-management processes, determine appropriate purchasing and 
procurement strategies, identify elements of an effective supply-chain information management 
system, and evaluate lean enterprise processes to improve organizational efficiency.  

The Logistics and Supply Chain Management Graduate Certificate comprises four existing 
courses and 12 SCH to complete, will be offered in multiple modalities, and will be stackable. 
The participating departments will be Agriculture and Industry and Business Administration. 
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Each has adequate resources and sufficient qualified faculty to support the certificate program, 
which will complement or enhance existing degree programs by helping recruit graduate-level 
students for the respective departments. 

Proposed Structure

Required Courses (offered in set rotation)

1. GBAA 5310 Project Management
2. IT 5310 Strategic Supply Chain Management
3. IT 5330 Transportation and Logistics Management
4. IT 5335 Strategic Sourcing and Supplier Management
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SRSU: Add a New Graduate Certificate in Spanish for Professions 

Sul Ross State University is authorized to offer a new Graduate Certificate in Spanish for 
Professions, effective Fall 2024 upon final approval of the TSUS Board of Regents and the 
Southern Association of Colleges and Schools Commission on Colleges. 

Explanation

The Hispanic population continues to grow in the United States. In 2022, the Hispanic population 
reached 62.1 million, or 19 percent of the U.S. population. Moreover, in 2022, the Hispanic 
population reached 12 million, or 40.2 percent of the population of Texas. Basic knowledge of 
Spanish is becoming more necessary for professionals in medicine, social services, and healthcare. 

Currently, there are no online graduate certificates in Spanish for professions in Texas; however, the 
University of North Texas has a successful undergraduate certificate in Spanish for the professions. 
SRSU believes there is a great need for the skills this certificate program will offer, and if properly 
marketed, it can attract many students while serving an undeniable community need. Understanding 
one’s patients, clients, or those we serve requires understanding some aspects of their language 
and culture. Not only will such knowledge permit better communication, but it will also provide the 
necessary understanding of cultural, historical, and religious beliefs. Not having such knowledge 
could impede serving the growing population of Hispanics in Texas and the U.S. 

The online Graduate Certificate in Spanish for Professions is designed for those individuals who 
already possess a graduate degree as well as those who hold a bachelor’s degree but are not 
seeking a graduate degree. The program will offer students basic knowledge of Spanish, focusing on 
vocabulary, language, and scenarios most prevalent within selected professions.  This 12-credit 
certificate allows students to better communicate with their Hispanic patients, clients, and 
constituencies to better serve them and the Hispanic community.  

The Graduate Certificate in Spanish for Professions comprises four courses and 12 SCH to 
complete and will be offered 100 percent online in both synchronous and asynchronous formats. The 
program will be housed in the Languages and Literature Department within the Jimmy D. Case 
College of Literature, Arts, and Social Sciences. The department has adequate resources and 
sufficiently qualified faculty to support the certificate program, which will complement or enhance 
existing degree programs by helping recruit graduate-level students for the college.  

Proposed Structure

A. Required Course

1. SPAN 5316 Spanish Translation for the Professions

B. Restrictive Elective Courses (choose 6 credits)

2. SPAN 5304 Spanish for Business
3. SPAN 5306 Spanish for the Health Professions
4. SPAN 5305 Spanish for Social Services

C. Restrictive Elective Courses (choose 3 credits)

5. SPAN 5314 Culture and Civilization of Spain
6. SPAN 5315 Culture and Civilization of Latin America

TSUS Board of Regents Quarterly Meeting 
February 22-23, 2024

40



SRSU: Add a New Undergraduate Certificate in Interior Design and Construction 

Sul Ross State University is authorized to offer a new Undergraduate Certificate in 
Interior Design and Construction, effective Fall 2024 upon final approval of the TSUS 
Board of Regents. 

Explanation

SRSU currently has a successful B.S. in Industrial Technology with a concentration in 
Construction Management, which was recently recognized as an “Affiliated Schools Program” 
by the National Kitchen and Bath Association (NKBA). The Certificate in Interior Design and 
Construction will allow students who want to pursue a shorter credential to enroll and pursue a 
certificate that could be completed in one year.

According to the U.S. Bureau of Labor Statistics (BLS), about 646,100 openings are projected 
each year from 2022 to 2032, on average, in construction occupations due to employment 
growth and the need to replace workers who leave the occupations permanently. The median 
annual wage for this group was $50,570 in May 2022, which was higher than the median annual 
wage for all occupations of $46,310. The BLS projects above average employment 
opportunities for interior designers between 2022 and 2032 and reports a median annual wage 
of $61,590. As the demand for renovation projects increases, homeowners and companies are 
expected to need services provided by interior designers to help create safe and functional 
spaces for an aging Baby Boom generation. A greater focus on building codes, as well as the 
need to design spaces that meet accessibility standards, may also help to create jobs for these 
workers.

According to the Texas Higher Education Coordinating Board’s “Texas Insights Accelerator,” 
graduates holding certificates from interior design and construction programs are employed in 
81 different industries, including civil engineering, specialty-trade contracting, and utilities. The 
demand for these graduates is 27 percent higher than for the average major, and the estimated 
undersupply in Texas is 72 percent; the demand for interior designers is 9 percent higher than 
for the average major, and the estimated undersupply in Texas is 23 percent.

The primary purpose of this certificate program is to prepare students for entry-level 
employment in the fields of interior design, architecture, construction in residential design and 
construction, light-commercial construction, or kitchen and bath design and construction. This 
program offers a sequence of courses that provides coherent and rigorous content aligned with 
challenging academic standards and relevant technical knowledge and skills needed to prepare 
for careers in these fields. Program competency-based applied learning covers the elements 
and principles of design, advanced hand– and computer-aided drawing skills, visual and oral 
presentation skills, and NKBA standards for kitchen and bath design. 

The Undergraduate Certificate in Interior Design and Construction comprises nine existing 
courses and 27 SCH to complete. The undergraduate certificate will be housed in the 
Department of Agriculture and Industry, within the College of Agriculture, Life, and Physical 
Sciences. The department has adequate resources and sufficient qualified faculty to support the 
certificate program. 
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Proposed Structure

Required Courses (offered in set rotation)

1. IT 2302 Introduction to the Built Environment
2. IT 2303 Introduction to CAD and Drafting
3. IT 3303 Architectural Drafting and Home Planning
4. IT 3309 Construction Project Management
5. IT 3312 Building Systems
6. IT 3315 Techniques in Furniture and Cabinetmaking
7. IT 3324 Construction Materials or

IT 3325 Methods and Techniques of Construction
8. IT 4303 Architectural Working Drawings and Specifications
9. IT 4319 Construction Project Controls
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SRSU: Add New Concentration in International Trade Option for Master of Business 
Administration 

Sul Ross State University is authorized to offer a new Concentration in 
International Trade option for the Master of Business Administration, effective 
Fall 2024 upon final approval of the TSUS Board of Regents. 

Explanation

International trade is the exchange of goods and services among countries, total trade equals 
exports plus imports. Current world trade is estimated at $25-30 trillion, and it is only going to 
increase while simultaneously becoming more complex. Thus, it is more important than ever for 
MBA students to possess a solid understanding of trade. 

According to the U.S. Bureau of Labor Statistics (BLS), overall employment in management 
occupations is projected to grow faster than the average for all occupations from 2022 to 2032. 
About 1.1 million openings are projected each year, on average, in these occupations due to 
employment growth and the need to replace workers who leave the occupations permanently. 
The median annual wage for this group was $107,360 in May 2022, which was higher than the 
median annual wage for all occupations of $46,310.

According to the Texas Higher Education Coordinating Board’s “Texas Insights Accelerator,” 
graduates of MBA programs with a concentration in international trade are employed in 95 
different industries, including administrative services, computer and electronics manufacturing, 
and oil and gas extraction. The demand for these graduates in Texas is 83 percent higher than 
for the average major, and the median wage one year post graduation is $61,934. 

The proposed concentration in international trade is in furtherance of a more comprehensive 
and in-depth understanding of world trade that can only enhance the MBA degree when coupled 
with the concentration. There are numerous barriers to conducting business internationally, but 
MBA students equipped with the theoretical and practical intricacies and nuances of 
international trade will have a competitive advantage. 

To meet the demand discussed above, we propose the creation of a Concentration in 
International Trade option for the Master of Business Administration. This degree option will not 
change the number of semester credit hours required (30) but instead will employ 9 semester 
credit hours of restrictive electives and 3 semester credit hours of open electives. The 
department has adequate resources and sufficiently qualified faculty to support the new 
concentration, and no new courses are contemplated for the new concentration. 

Proposed Structure

A. Major Area Required Courses (18 credits)
1. ACCA 5307 Accounting for Management
2. ECOA 5303 Managerial Economics
3. FINA 5306 Seminar in Financial Management
4. GBAA 5311 Business Strategy
5. MGTA 5304 Seminar in Management
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6. MKTA 5305 Seminar in Marketing

B. Restrictive Elective Courses (9 credits)
1. ECOA 5304 Readings and Research in International Economics
2. FINA 5311 International Financial Management
3. MGTA 5312 International Business

C. Open Elective Courses (3 credits)
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SRSU: Add New Concentration in Supply Chain Management Option for Master of 
Business Administration 

Sul Ross State University is authorized to offer a new Concentration in Supply 
Chain Management option for the Master of Business Administration, effective 
Fall 2024 upon final approval of the TSUS Board of Regents.  

Explanation

Global trade and shipping are vital aspects of the Texas economy. Texas ranks number one for 
total Foreign Trade Zone exports, manufacturing/production-related activity, and 
warehouse/distribution-related exports. In 2019, Texas exported products worth $328.9 billion, 
according to the International Trade Administration (ITA). Exports represent about 17.4 percent 
of Texas’ gross state product (GSP)—the second-highest share of any state and more than 
double the U.S. average. Supply chain managers are in high demand and, according to the 
Bureau of Labor Statistics, represent a job category that is expected to experience 22 percent 
growth. 

According to the Texas Higher Education Coordinating Board’s “Texas Insights Accelerator,” 
graduates of MBA programs with a concentration in supply chain management are employed in 
95 different industries, including hospitals, oil and gas, and scientific and technical services. The 
demand for these graduates in Texas is 83 percent higher than for the average major, and the 
median wage one year post graduation is $61,934. 

Managing the broad range of activities required to plan, control, and execute a product's flow, 
from acquiring raw materials and production through distribution to the final customer, in the 
most streamlined and cost-effective way possible, makes skilled supply-chain managers critical 
in enabling an organization to achieve success. Combining the technical skills of industrial 
technology with the analytical decision-making skills of business management is something that 
is desired by logistics-industry executives. 

This MBA with Supply Chain Management concentration allows graduate students to pair their 
specialized knowledge and skills gained through the core MBA curriculum with the advanced 
business concepts, technologies, and tools of transportation, logistics, and supply chain 
management. This concentration would also support those individuals whose career goals 
include pursuing American Production and Inventory Control (APICS) certification via the 
Certified Supply Chain Professional (CSCP) examination. Students who complete the SRSU 
MBA with a concentration in supply chain management will be able to examine logistic-
management processes, determine appropriate purchasing and procurement strategies, identify 
elements of an effective supply-chain information management system, and evaluate lean 
enterprise processes to improve organizational efficiency.   

This degree option will not change the number of semester credit hours required (30), but 
instead will employ 12 semester credit hours of restrictive electives. No new courses are 
contemplated for the new concentration. The participating departments will be Agriculture and 
Industry and Business Administration. Each has adequate resources and sufficient qualified 
faculty to support the new concentration. 
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Proposed Structure

A. Major Area Required Courses (18 credits)
1. ACCA 5307 Accounting for Management
2. ECOA 5303 Managerial Economics
3. FINA 5306 Seminar in Financial Management
4. GBAA 5311 Business Strategy
5. MGTA 5304 Seminar in Management
6. MKTA 5305 Seminar in Marketing

B. Restrictive Elective Courses (12 credits)
1. GBAA 5310 Project Management
2. IT 5310 Strategic Supply Chain Management
3. IT 5330 Transportation and Logistics Management
4. IT 5335 Strategic Sourcing and Supplier Management
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SRSU: Create Undergraduate Certificates in Sustainable Ranch Management 

Sul Ross State University is authorized to offer two new certificates in 
Sustainable Ranch Management at the Alpine Campus, effective Fall 2024 
upon final approval of the TSUS Board of Regents and notification to the Texas 
Higher Education Coordinating Board. 

Explanation

Sul Ross State University proposes to institute two certificates in Sustainable Ranch 
Management, a 37-hour certificate and a 64-hour certificate, within the Department of 
Agriculture and Industry, within the College of Agriculture, Life, and Physical Sciences. Sul Ross 
currently has a successful B.S. in Agriculture with a concentration in Sustainable Ranch 
Management. This will allow students who want to pursue a shorter credential to enroll and 
pursue a certificate that could be completed in one or two years. The certificates will allow 
students to enter the ranching industry with a foundation of skills. 

According to the U.S. Bureau of Labor Statistics (BLS), overall employment for animal breeders 
and agricultural operators is expected to increase 2 percent and 9 percent, respectively, from 
2022 to 2032. About 115,700 openings are projected each year, on average, during this time. 
According to the Texas Higher Education Coordinating Board’s “Texas Insights Accelerator,” 
these graduates are employed in 95 different industries, including animal production and 
aquaculture, crop production, and environmental quality programs. Wages for these graduates 
five years post-graduation reach $65,000. The demand for these graduates is 8 percent higher 
than for the average major, and supply in Texas is only 40 percent of demand.

The level I certificate will give the student the minimum skills to enter the ranching industry as 
an entry-level ranch worker or assistant ranch manager. The level II certificate will give the 
student the background to enter the ranching industry as a ranch manager. The credentials are 
stacked so that a student can complete the level I certificate, then move into the level II 
certificate, and then move into the B.S. in Agriculture with a concentration in Sustainable Ranch 
Management. All courses are currently in the SRSU Alpine inventory and are offered as part of 
the B.S. degree.

There is not a certificate in ranch management offered at any junior college within a four-hour 
drive from Alpine Texas. The closest similar program is at Clarendon College, more than six 
hours from Alpine. This is also the first step to developing the ranch-management program to be 
offered in a competency-based format.

Proposed Structure

Requirements for Certificate in Sustainable Ranch Management Level I: 37 SCH 

1. RCH 1301 Animal Husbandry
2. AGB 2302 Ag Economics
3. AGB 4301 Sust & Diversity in Ranch Business
4. ANSC 3402 Beef Cattle Production
5. IT 2307 Welding Tech I
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6. IT 4311 Ranch Construction
7. NRM 2301 Range Resources
8. NRM 2305 Soils
9. NRM 4304 Range Inventory
10. RCH 3301 Sustainability in Ag
11. RCH 3302 Outdoor Hospitality Industry
12. RCH 4301 Ranch Ecosystem Management

Requirements for Certificate in Sustainable Ranch Management Level II: 64 SCH 

A. Certificate in Sustainable Ranch Management Level I

B. Level II required sequence:

1. AGB 3304 Range Use Economics
2. AGB 4303 Agribusiness Mgt
3. ACC 2301 Principles of Accounting I
4. NRM 2330 Wildlife Conservation and Management
5. IT 1308 Basic Electricity
6. NRM 3305 Wildland Plants
7. NRM 4308 Big Game Management
8. RCH 4601 Ranch Internship
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LIT:  Revision of Level I Certificate in Utility Line Technology 

Lamar Institute of Technology is authorized to submit revisions to the Utility Line 
Technology Certificate (Level I), to be implemented upon final approval by the 
TSUS Board of Regents and the Texas Higher Education Coordinating Board. 
The revision will be effective Fall 2024.

Explanation

Upon recommendation of the Utility Line Technology advisory committee, the Level I certificate 
in Utility Line Technology is being revised with the deletion of CVOP 1145 Commercial Driver’s 
License Driving Skills to better align students with current industry needs. 

The course deletion of CVOP 1145 Commercial Driver’s License Driving Skills will reduce the 
certificate required semester credit hours (SCH) from 35 SCH to 34 SCH. 

 Delete: CVOP 1145 Commercial Driver’s License Driving Skills 1:0:2
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LSCO: Program Modification – Construction Management Certificate and Business 
Construction Management Associate of Applied Science Degree

Lamar State College Orange is authorized to modify, in accordance with the Texas 
Education Code, the rules and regulations for the Texas Higher Education Coordinating 
Board and Schools Commission on Colleges (SACSCOC), the Construction 
Management Certificate of Completion and Business Construction Management 
Associate of Applied Science to become effective Fall 2024.

Explanation

If approved, LSCO’s modified Construction Management Certificate of Completion (CERT) and 
Business Construction Management Associate of Applied Science (AAS) will better prepare 
students in the program to review and evaluate the legal aspects of written construction 
documents, an essential duty of construction managers.

The revised program will meet all of the requirements and guidelines for approval by the Texas 
Higher Education Coordinating Board (THECB) and the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC).

Current Construction Management Certificate of Completion: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

CNBT 1411    Construction Methods and Materials 4 4-4-0 64

CNBT 1342    Building Codes and Inspections 3 3-2-2 64

CNBT   1300    Residential + Light Commercial Blueprint Rdg 3 3-2-2 64

CNBT 1346    Construction Estimating 3 3-2-2 64

CNBT 1210    Basic Construction Safety 2 2-1-3 64

CNBT    2344   Construction Management II 3 3-2-2 64

TOTAL 18 512

Proposed Construction Management Certificate of Completion: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

CNBT 1411    Construction Methods and Materials 4 4-4-0 64

CNBT 1342    Building Codes and Inspections 3 3-2-2 64

*CNBT 2314    Construction Specifications and Contracts 3 3-2-2 64

CNBT  1300     Residential + Light Commercial Blueprint 
Reading 3 3-2-2 64

CNBT 1346    Construction Estimating 3 3-2-2 64

TSUS Board of Regents Quarterly Meeting 
February 22-23, 2024

50



CNBT 1210    Basic Construction Safety 2 2-1-3 64

CNBT    2344   Construction Management II 3 3-2-2 64

TOTAL 18 512

Current Business Construction Management Associate of Applied Science Degree: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

CNBT 1411 Construction Methods and Materials I 4 4-4-0 64

CNBT 1342 Building Codes and Inspections 3 3-2-2 64

CNBT 1300 Residential + Light Commercial Const Drawing 3 3-2-2 64

CNBT 1346 Construction Estimating I 3 3-2-2 64

CNBT 1210 Basic Construction Safety 2 2-1-3 64

CNBT 2344 Construction Management II 3 3-2-2 64

BUSI 1307 Personal Finance 3 3-3-0 48

BUSI 1301 Business Principles 3 3-3-0 48

BUSI 2304 Business Report Writing and Correspondence 3 3-3-0 48

MRKG 1311 Principles of Marketing      
OR MRKG 1301Customer Relationship Management 3 3-3-0 48

ENGL1301 Composition I 3 3-3-0 48

ACCT 2301 Principles of Financial Accounting 3 3-3-0 48

BMGT 1301 Supervision 3 3-3-0 48

BUSI  2301 Business Law 3 3-3-0 48

ECON 2301 Principles of Macroeconomics 3 3-3-0 48

COSC 1301 Introduction to Computing 3 3-3-0 48

ACCT 2302 Principles of Managerial Accounting 3 3-3-0 48

ECON 2302 Principles of Microeconomics 3 3-3-0 48

MATH 1324 Mathematics for Business 3 3-3-0 48

BUSG 2309 Small Business Management 3 3-3-0 48

TOTAL 60 1184

Proposed Business Construction Management Associate of Applied Science Degree: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

CNBT 1411 Construction Methods and Materials I 4 4-4-0 64

CNBT 1342 Building Codes and Inspections 3 3-2-2 64

*CNBT 2314    Construction Specifications and Contracts 3 3-2-2 64
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CNBT 1300 Residential + Light Commercial Construction 
Drawing 3 3-2-2 64

CNBT 1346 Construction Estimating I 3 3-2-2 64

CNBT 1210 Basic Construction Safety 2 2-1-3 64

CNBT 2344 Construction Management II 3 3-2-2 64

BUSI 1307 Personal Finance 3 3-3-0 48

BUSI 1301 Business Principles 3 3-3-0 48

BUSI 2304 Business Report Writing and Correspondence 3 3-3-0 48

MRKG 1311 Principles of Marketing      
OR MRKG 1301Customer Relationship Management 3 3-3-0 48

ENGL1301 Composition I 3 3-3-0 48

ACCT 2301 Principles of Financial Accounting 3 3-3-0 48

BMGT 1301 Supervision 3 3-3-0 48

BUSI  2301 Business Law 3 3-3-0 48

ECON 2301 Principles of Macroeconomics 3 3-3-0 48

COSC 1301 Introduction to Computing 3 3-3-0 48

ACCT 2302 Principles of Managerial Accounting 3 3-3-0 48

ECON 2302 Principles of Microeconomics 3 3-3-0 48

MATH 1324 Mathematics for Business 3 3-3-0 48

BUSG 2309 Small Business Management 3 3-3-0 48

TOTAL 60 1184
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LSCO: Program Modification – Cosmetology Operator Certificate and Cosmetology 
Operator Business Management Associate of Applied Science Degree

Lamar State College Orange is authorized to modify, in accordance with the Texas 
Education Code, the rules and regulations for the Texas Higher Education Coordinating 
Board and Schools Commission on Colleges (SACSCOC), the Cosmetology Operator 
Certificate of Completion and Cosmetology Operator Management Associate of Applied 
Science to become effective Fall 2024.

Explanation
If approved, LSCO’s modified Cosmetology Operator Certificate of Completion (CERT) and 
Cosmetology Operator Management Associate of Applied Science (AAS) will better align with 
the Texas Department of Licensing and Regulation (TDLR) curricular training requirements. 
TDLR adjusted its curriculum in response to the reduced clock hour requirements from 1500 to 
1000.

The revised program will meet all of the requirements and guidelines for approval by the Texas 
Higher Education Coordinating Board (THECB) and the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC).

Current Cosmetology Operator Certificate of Completion: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

CSME   1401       Orientation to Cosmetology 4 4-2-7 144

CSME   1405       Fundamentals of Cosmetology 4 4-2-7 144

CSME   1410       Introduction to Haircutting and Related Theory 4 4-2-7 144

CSME   1453       Chemical Reformation and Related Theory 4 4-2-7 144

CSME   1443       Manicuring and Related Theory 4 4-2-8 160

CSME   2401       Orientation to Cosmetology 4 4-2-7 144

CSME   2541       Preparation for the State Licensing Examination 5 4-2-7 144

CSME   1447       Principles of Skin Care/Facials and Related 
Theory 4 4-2-7 144

TOTAL 33 1168

Proposed Cosmetology Operator Certificate of Completion: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

CSME   1401       Orientation to Cosmetology 4 4-2-7 6 144 128

CSME   1405       Fundamentals of Cosmetology 4 4-2-7 144

CSME   1410       Introduction to Haircutting and Related Theory 4 4-2-7 144
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CSME   1453       Chemical Reformation and Related Theory 4 4-2-7 144

CSME   1443       Manicuring and Related Theory 4 4-2-8 160

CSME   2401       Orientation to Cosmetology 4 4-2-7 144

CSME   2541       Preparation for the State Licensing Examination 5 4-2-7 144

CSME   1447       Principles of Skin Care/Facials & Related Theory 4 4-2-7 144

*CSME   1442       Principles of Nail and Skin Care Technology 4 4-2-6 128
*CSME   2436       Advanced Cosmetology Techniques 4 4-2-6 128
*CSME   2439       Advanced Hair Design 4 4-2-6 128

TOTAL 33 1168 1232

Current Cosmetology Operator Business Mgt Associate of Applied Science Degree: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

EDUC 1300       Learning Frameworks 3 3-3-0 48

ENGL 1301  Composition I 3 3-3-0 48

LPC        Language, Philosophy, and Culture CORE 3 3-3-0 48

SBC  Social, Behavioral Science CORE 3 3-3-0 48

MATH   1332     Contemporary Mathematics 3 3-3-0 48

BUSI 1301       Business Principles 3 3-3-0 48

Elective         BUSI/BMGT/ACCT/MRKG/COSC elective 3 3-3-0 48

ACNT     1311     Introduction to Computerized Accounting 3 3-2-2 64

BUSG     2309     Small Business Management/Entrepreneurship 3 3-3-0 48

CSME   1401      Orientation to Cosmetology 4 4-2-7 144

CSME   1405      Fundamentals of Cosmetology 4 4-2-7 144

CSME   1410      Introduction to Haircutting and Related Theory 4 4-2-7 144

CSME   1453      Chemical Reformation and Related Theory 4 4-2-7 144

CSME   1443      Manicuring and Related Theory 4 4-2-8 160

CSME   1447      Principles of Skin Care/Facials & Related Theory 4 4-2-7 144

CSME   2401      Orientation to Cosmetology 4 4-2-7 144

CSME   2541      Preparation for the State Licensing Examination 5 4-2-7 144

TOTAL 60 1616
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Proposed Cosmetology Operator Business Mgt Associate of Applied Science Degree: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

EDUC 1300     Learning Frameworks 3 3-3-0 48

ENGL 1301  Composition I 3 3-3-0 48

LPC       Language, Philosophy, and Culture CORE 3 3-3-0 48

SBC       Social, Behavioral Science CORE 3 3-3-0 48

MATH   1332     Contemporary Mathematics 3 3-3-0 48

BUSI 1301      Business Principles 3 3-3-0 48

Elective        BUSI/BMGT/ACCT/MRKG/COSC elective 3 3-3-0 48

ACNT   1311      Introduction to Computerized Accounting 3 3-2-2 64

BUSG   2309     Small Business Management/Entrepreneurship 3 3-3-0 48

CSME   1401      Orientation to Cosmetology 4 4-2-7 6 144 128

CSME   1405      Fundamentals of Cosmetology 4 4-2-7 144

CSME   1410      Introduction to Haircutting and Related Theory 4 4-2-7 144

CSME   1453      Chemical Reformation and Related Theory 4 4-2-7 144

CSME   1443      Manicuring and Related Theory 4 4-2-8 160

CSME   1447      Principles of Skin Care/Facials & Related Theory 4 4-2-7 144

CSME   2401      Orientation to Cosmetology 4 4-2-7 144

CSME   2541      Preparation for the State Licensing Examination 5 4-2-7 144

*CSME   1442     Principles of Nail and Skin Care Technology 4 4-2-6 128
*CSME   2436     Advanced Cosmetology Techniques 4 4-2-6 128
*CSME   2439     Advanced Hair Design 4 4-2-6 128

TOTAL 60 1616 1536
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LSCO: Program Modification – Registered Nursing Associate of Applied Science Degree

Lamar State College Orange is authorized to modify, in accordance with the Texas 
Education Code, the rules and regulations for the Texas Higher Education Coordinating 
Board and Schools Commission on Colleges (SACSCOC), the Registered Nursing 
Associate of Applied Science Degree to become effective Fall 2024.

Explanation
If approved, LSCO’s modified Registered Nursing Associate of Applied Science (AAS) Degree 
will provide students an opportunity to complete a stand-alone Registered Nursing Degree using 
an integrated-approach curriculum.  The previously approved Registered Nursing AAS 
contained a concept-based curriculum. An integrated approach curriculum will emphasize the 
integration of nursing theory and clinical experience, striving to alleviate some constraints with 
hospital and clinical site availability to LSCO’s students. 

The revised program will meet all of the requirements and guidelines for approval by the Texas 
Higher Education Coordinating Board (THECB) and the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC).

Current Registered Nursing Associate of Applied Science Degree: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

BIOL 2401 Anatomy & Physiology I (lecture + lab) 4 4-3-2 80

BIOL 2402 Anatomy & Physiology II (lecture + lab) 4 4-3-2 80

ENGL 1301 Composition I 3 3-3-0 48

PSYC 2301 General Psychology 3 3-3-0 48

BIOL 2420 Microbiology (lecture + lab) 4 4-3-2 80

PSYC 2314 Lifespan Growth and Development 3 3-3-0 48

Language, Philosophy, and Culture or Creative Arts 3 3-3-0 48

RNSG 1125 Professional Nursing Concepts I 1 1-2-4 64

RNSG 1128 Introduction to Health Care Concepts 1 1-2-4 64

RNSG 1161 Clinical I 1 1-2-0-4 96

RNSG 1216 Professional Nursing Competencies 2 2-0-8 128

RNSG 1430 Health Care Concepts I 4 4-4-0 64

RNSG 1137 Professional Nursing Concepts III 1 1-2-4 96

RNSG 1538 Health Care Concepts III 5 5-4-2 96

RNSG 2363 Clinical III 3 3-0-0-12 192

RNSG 2138 Professional Nursing Concepts IV 1 1-2-4 64

RNSG 2360 Clinical IV 3 3-0-0-12 192
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RNSG 2539 Health Care Concepts IV 5 5-4-2 96

RNSG 1126 Professional Nursing Competencies II 1 1-2-4 64

RNSG 1533 Health Care Concepts II 5 5-4-2 96

RNSG 2362 Clinical II 3 3-0-0-12 192

Total 60 1936

Proposed Registered Nursing Associate of Applied Science Degree: 

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

BIOL 2401 Anatomy & Physiology I (lecture + lab) 4 4-3-2 80

BIOL 2402 Anatomy & Physiology II (lecture + lab) 4 4-3-2 80

ENGL 1301 Composition I 3 3-3-0 48

PSYC 2301 General Psychology 3 3-3-0 48

BIOL 2420 Microbiology (lecture + lab) 4 4-3-2 80

PSYC 2314 Lifespan Growth and Development 3 3-3-0 48

Language, Philosophy, and Culture or Creative Arts 3 3-3-0 48

*RNSG 1219 Integrated Nursing Skills 2 2-0-5 80
* RNSG 1523 Intro Professional Nursing for Integrated
Programs 5 5-4-4 128

RNSG 2360 Clinical I Registered Nursing 3 3-0-0-18 288

*RNSG 1229 Integrated Nursing Skills II 2 2-1-4 80
*RNSG 2504 Integrated Care of Patient w/ Common Health
Care Needs 5 5-4-2 96

RNSG 2361 Clinical II Registered Nursing 3 3-0-0-18 288

RNSG 2362 Clinical III 3 3-0-0-18 288

RNSG 2514 Integrated Care of the Patient with Complex 
Health Care Needs 5 5-4-2 96

RNSG 2535 Integrated Patient Care Management 5 5-4-2 96

RNSG 2363 Clinical IV Registered Nursing 3 3-0-0-18 288

Total 60 2160
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LSCPA: Change in Certificate Program Title – Business Office Management Certificates

Lamar State College Port Arthur is authorized, in accordance with the rules and 
regulations for the Texas Higher Education Coordinating Board, to implement the 
following changes to certificate programs which are a subset of the AAS in Business 
Office Management housed within the Business and Industrial Technology Department. 
1)To change the title of the Administrative Assistant Certificate to Business Office
Assistant Certificate.
2) To change the title of the Receptionist Certificate to Business Office Associate
Certificate.

Explanation

The Business and Industrial Technology Department is requesting this name change to 
enhance marketing and recruiting efforts. This program is designed to educate students to do 
typical office tasks related to various business environments. The new titles are consistent with 
job titles within the industry. 
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TSUS: Out-of-State/Out-of-Country Course Offerings

Recommendation

The proposed Out-of-State/Out-of-Country Course Offerings for the following Texas State 
University System components are approved. 

Background

In accordance with the System Rules and Regulations, Chapter III, Section 1.(10) Curriculum 
Matters, Subsection 1.(10)6 Out-of-state course offerings shall be submitted to the Board of 
Regents for approval.
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Lamar University 

Out-of-Country Study Report

Location: Liverpool, ENGLAND
Course Number and Title: MGMT 4390—Special Topics in Management; CMGT Special Topics in

Construction Management; BUSI 5380 Global Enrichment 
Dates of Travel: December 9 – December 23, 2023 (Spring 2024)
Instructor: Prof. Melinda Nelson, Instructor, Business 
Credit for Course: 3 Semester Credit Hours

Location: Liverpool, ENGLAND
Course Number and Title: CMGT Special Topics in Construction Management 
Dates of Travel: December 9 – December 23, 2023 (Spring 2024)
Instructor: Prof. Melinda Nelson, Instructor, Business 
Credit for Course: 3 Semester Credit Hours

Location: Liverpool, ENGLAND
Course Number and Title: BUSI 5380 Global Enrichment 
Dates of Travel: December 9 – December 23, 2023 (Spring 2024)
Instructor: Prof. Melinda Nelson, Instructor, Business 
Credit for Course: 3 Semester Credit Hours

Location: China  
Course Number and Title: MGMT 4390—Special Topics in Management
Dates of Travel: May 24 – June 3, 2024 (Summer I)
Instructor: Dr. John McCollough, Professor, Business 
Credit for Course: 3 Semester Credit Hours

Location: China 
Course Number and Title: CMGT Special Topics in Construction Management 
Dates of Travel: May 24 – June 3, 2024 (Summer I)
Instructor: Dr. John McCollough, Professor, Business 
Credit for Course: 3 Semester Credit Hours

Location: China  
Course Number and Title: BUSI 5380 Global Enrichment 
Dates of Travel: May 24 – June 3, 2024 (Summer I)
Instructor: Dr. John McCollough, Professor, Business 
Credit for Course: 3 Semester Credit Hours

Location: Dubrovnik, CROATIA
Course Number and Title: CRIJ 4313 International Perspectives on Justice 
Dates of Travel: May 9 – May 27 (May Mini)
Instructor: Dr. Kirstie Boyett, Assistant Professor of Criminal Justice 
Credit for Course: 3 Semester Credit Hours

Location: Dubrovnik, CROATIA
Course Number and Title: CRIJ 5313 International Perspectives on Justice 
Dates of Travel: May 9 – May 27 (May Mini)
Instructor: Dr. Kirstie Boyett, Assistant Professor of Criminal Justice 
Credit for Course: 3 Semester Credit Hours
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Location: Poas Volcano, COSTA RICA 
Course Number and Title: GEOL 1390 Geology and Tropical Ecosystems  
Dates of Travel: June 15 – June 27, 2024 (Summer I) 
Instructor: Dr. Marilyn Kish-Molina, Assistant Professor, Biology 
Credit for Course: 3 Semester Credit Hours

Location: Dublin, IRELAND 
Course Number and Title: HIST 2321 World Civilizations 
Dates of Travel: June 9 – June 20, 2024 (Summer I) 
Instructor: Prof. Cassandre Durso, Instructor, History 
Credit for Course: 3 Semester Credit Hours

Location: Seoul, SOUTH KOREA 
Course Number and Title: POLS 3000 Comparative Politics and Policy Abroad 
Dates of Travel: June 2 – June 10, 2024 (Summer I) 
Instructor: Dr. Christina Gregory, Assistant Professor, Political Science 
Credit for Course: 3 Semester Credit Hours

Location: Seoul, SOUTH KOREA 
Course Number and Title: POLS 5000 Comparative Politics and Policy Abroad 
Dates of Travel: June 2 – June 10, 2024 (Summer I) 
Instructor: Dr. Christina Gregory, Assistant Professor, Political Science 
Credit for Course: 3 Semester Credit Hours

Location: Belmopan, BELIZE 
Course Number and Title: BIOL 4452 Tropical Marine Biology 
Dates of Travel: June 1 – June 13, 2024 (Summer I) 
Instructor: Dr. Matthew Hoch, Assistant Professor, Biology 
Credit for Course: 4 Semester Credit Hours

Location: Belmopan, BELIZE 
Course Number and Title: BIOL 4432 Tropical Terrestrial and Watershed Biology 
Dates of Travel: June 1 – June 13, 2024 (Summer I) 
Instructor: Dr. Matthew Hoch, Assistant Professor, Biology 
Credit for Course: 4 Semester Credit Hours

Location: Belmopan, BELIZE 
Course Number and Title: BIOL 5452 Graduate Tropical Marine Biology 
Dates of Travel: June 1 – June 13, 2024 (Summer I) 
Instructor: Dr. Matthew Hoch, Assistant Professor, Biology 
Credit for Course: 4 Semester Credit Hours

Location: Belmopan, BELIZE 
Course Number and Title: BIOL 5432 Graduate Tropical Terrestrial and Watershed Biology 
Dates of Travel: June 1 – June 13, 2024 (Summer I) 
Instructor: Dr. Matthew Hoch, Assistant Professor, Biology 
Credit for Course: 4 Semester Credit Hours

Location: Salamanca, SPAIN 
Course Number and Title: SPAN 5330 Spanish Literature
Dates of Travel: June 24 – July 26 (Summer I, Summer II)
Instructor: Dr. Elia Hatfield, Assistant Professor, Spanish, MATS Program Coordinator
Credit for Course: 3 Semester Credit Hours

Location: Salamanca, SPAIN 
Course Number and Title: SPAN 5340 Spanish Culture
Dates of Travel: June 24 – July 26 (Summer I, Summer II)
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Instructor: Dr. Elia Hatfield, Assistant Professor, Spanish, MATS Program Coordinator
Credit for Course: 3 Semester Credit Hours

Location: Nova Scotia, Canada 
Course Number and Title: DSDE 4350 Deaf Studies: International Art 
Dates of Travel: July 29 – August 7 (Summer II)
Instructor: Dr. Zanthia Smith, Associate Professor; Douglas Williams, Asst Professor
Credit for Course: 3 Semester Credit Hours

Location: Rio de Janiero, Brazil 
Course Number and Title: SPHS 4350 Geriatric Syndromes –a multidisciplinary intervention 
Dates of Travel: May 11 – May 30 (May Mini)
Instructor: Dr. Fe
Credit for Course: 3 Semester Credit Hours

Location: London, ENGLAND; Vienna, AUSTRIA; Amsterdam, THE NETHERLANDS 
Course Number and Title: non-credit bearing 
Dates of Travel: May 13 – May 23  
Instructor: Dr. Stacey Knight, Associate professor, Nursing
Credit for Course: 0 Semester Credit Hours
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Sam Houston State University 

Out-of-Country Programs for Summer 2024

Sam Houston State University requests the below course addition to the 2024 Faculty-Led 
Study Abroad course offerings previously approved by the Board.

Location: England: London and Canterbury
Course Number and Title: ENGL 6330: Special Topics in English
Dates of Travel: June 14 – June 21, 2024
Instructor: Dr. Robert Donahoo
Credit for Course: 3
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Texas State University

Out-of-Country Programs for Summer 2024

Location:       Padova, Italy
Course Number and Title: PSY 3331 Social Psychology
Dates of Travel:      June 8, 2024 – June 30, 2024
Instructor:         Dr. Azucena Mayberry

Location:       Padova, Italy
Course Number and Title: ENG 2310 British Literature before 1785
Dates of Travel:      June 8, 2024 – June 30, 2024
Instructor:         Dr. Joe Falocco

Location:       Padova, Italy
Course Number and Title: IE 3320 Engineering Statistics
Dates of Travel:      June 8, 2024 – June 30, 2024 
Instructor:         Dr. Rosario Rosas-Vega

Location: San Jose and Biological Reserves, Costa Rica
Course Number and Title: BIO 5350O Tropical Ecology and Conservation

BIO 7302 Problems in Aquatic Resources
BIO 7346 Conservation Biology

Dates of Travel:     July 8, 2024 – July 26, 2024
Instructor:   Dr. Noland Martin

Location: Rabat, Morocco
Course Number and Title: ARAB 1410 Beginning Arabic I

ARAB 1420 Beginning Arabic II
ARAB 2310 Intermediate Arabic I
ARAB 2320 Intermediate Arabic II
ARAB 3302 Media Arabic
ARAB 4390 Studies in Arabic Language and Culture
HON 2390K An Introduction to Arab Culture
HON 2390L An Introduction to Islam 

Dates of Travel:     May 12, 2024 - June 12, 2024
Instructor:   Ms. Noha Mohama-Akkari

Location:       Barcelona, Spain
Course Number and Title: MGT 3375 International Business

MGT 4335 Strategic Management and Business Policy
Dates of Travel:      May 12, 2024 – June 9, 2024
Instructor:         Mr. Mark Evans
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CONSENT – FINANCE AND AUDIT 
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TSUS: Quasi Endowment Reports 

Recommendation 

The “Proposed Quasi Endowments” included in the accompanying Quasi Endowment 

Reports for The Texas State University System components are approved. 

Background 

Approval of the reports will establish the proposed quasi endowments as listed on the reports. 
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Quarterly Quasi Endowment Report
Texas State University

September 1, 2023 - November 30, 2023

Existing Quasi Endowment Fund Activity

Fund Name
9/1/23  Beginning

Value Interest/Dividends
Realized

Gains/(Losses)
Unrealized

Gains/(Losses)
Gifts/

Transfers
Investment

Fees * Distributions
    11/30/23 Ending

Value
ENDWQ-President's Discretionary $ 902,407.69 $ 3,633.67 $ (1,461.07) $ 1,514.77 $ - $ (426.30) $ (25,633.17) $ 880,035.59
ENDWQ-Merit Scholarships $ 20,740,554.85 $ 83,514.68 $ (33,580.72) $ 34,814.84 $ - $ (9,797.90) $ (589,141.83) $ 20,226,363.92
ENDWQ-Homer E. Prince University Fund $ 138,192.04 $ 556.45 $ (223.75) $ 231.97 $ - $ (65.28) $ (3,925.39) $ 134,766.04
ENDWQ-Merrick $ 1,474,887.23 $ 5,938.84 $ (2,387.97) $ 2,475.73 $ - $ (696.74) $ (41,894.70) $ 1,438,322.39
ENDWQ-Ag Operating $ 1,102,127.31 $ 4,437.86 $ (1,784.44) $ 1,850.01 $ - $ (520.65) $ (31,306.27) $ 1,074,803.82
ENDWQ-GPD Scholarship $ 412,888.46 $ 1,662.56 $ (668.51) $ 693.07 $ - $ (195.05) $ (11,728.22) $ 402,652.31
ENDWQ-University Camp $ 26,787.86 $ 107.86 $ (43.37) $ 44.96 $ - $ (12.66) $ (760.90) $ 26,123.75
ENDWQ-Endowment for the Center for Archaeological Studies $ 55,579.91 $ 227.57 $ (91.01) $ 135.25 $ - $ (26.97) $ - $ 55,824.75
ENDWQ-Leona Irene Spoonamore Research $ 1,645,250.94 $ 6,624.83 $ (2,663.80) $ 2,761.70 $ - $ (777.23) $ (46,733.86) $ 1,604,462.58
ENDWQ-Musical Theatre Scholarship Program $ 296,280.68 $ 1,193.01 $ (479.70) $ 497.33 $ - $ (139.97) $ (8,415.94) $ 288,935.41
ENDWQ-NCAA Scholarship in Athletics $ 344,372.18 $ 1,382.02 $ (556.32) $ 526.21 $ - $ (161.81) $ (11,733.20) $ 333,829.08
ENDWQ-Leadership & Service $ 86,423.64 $ 348.01 $ (139.93) $ 145.08 $ - $ (40.83) $ (2,454.93) $ 84,281.04
ENDWQ-Lonesome Dove Gala $ 1,252,490.49 $ 5,043.48 $ (2,027.94) $ 2,103.18 $ - $ (591.70) $ (35,550.29) $ 1,221,467.22
ENDWQ-Art Department Endowment $ 40,825.03 $ 164.38 $ (66.10) $ 68.53 $ - $ (19.29) $ (1,159.67) $ 39,812.88
ENDWQ-Long-Term Operating Cash $ 100,548,868.65 $ 411,700.59 $ (164,637.70) $ 244,692.68 $ - $ (48,796.70) $ - $ 100,991,827.52
ENDWQ-Fourqurean Scholarship $ 255,619.55 $ 1,029.33 $ (413.88) $ 429.37 $ 27.92 $ (120.77) $ (7,250.52) $ 249,321.00
ENDWQ-Family Association Student Success $ 272,753.83 $ 1,098.30 $ (441.62) $ 457.86 $ - $ (128.85) $ (7,747.62) $ 265,991.90
ENDWQ-Meadows Center-Environmental Flows Professorship (TRIP) $ 1,014,582.51 $ 4,085.36 $ (1,642.70) $ 1,703.07 $ - $ (479.30) $ (28,819.61) $ 989,429.33

ENDWQ-Rose Fellowship (TRIP) $ 393,646.39 $ 1,585.07 $ (637.35) $ 660.77 $ - $ (185.96) $ (11,181.66) $ 383,887.26
ENDWQ-Meadows Center-Research & Scholarship (TRIP) $ 1,699,326.51 $ 6,842.69 $ (2,751.41) $ 2,852.52 $ - $ (802.78) $ (48,270.71) $ 1,657,196.82
ENDWQ-Johanson Graduate QEnd in Biology (TRIP) $ 57,304.56 $ 230.75 $ (92.78) $ 96.19 $ - $ (27.07) $ (1,627.78) $ 55,883.87
ENDWQ-J Alan Dreeben Grad Schlp (TRIP) $ 61,365.61 $ 247.10 $ (99.36) $ 103.01 $ - $ (28.99) $ (1,743.14) $ 59,844.23
ENDWQ-TSUS Foundation Grad Liberal Arts (TRIP) $ 57,304.56 $ 230.75 $ (92.78) $ 96.19 $ - $ (27.07) $ (1,627.78) $ 55,883.87
ENDWQ-Clark Literary Quasi Endowment (TRIP) $ 363,639.20 $ 1,464.28 $ (588.78) $ 610.63 $ - $ (171.79) $ (10,321.42) $ 354,632.12
ENDWQ-BA Luxton Grad Asst Prgm TRIP $ 42,079.87 $ 169.44 $ (68.12) $ 70.66 $ - $ (19.88) $ (1,194.38) $ 41,037.59
ENDWQ-McCall Faculty Research TRIP $ 54,102.56 $ 217.86 $ (87.60) $ 90.86 $ - $ (25.56) $ (1,535.63) $ 52,762.49

ENDWQ-Shumla Professorship TRIP $ 164,822.95 $ 663.70 $ (266.87) $ 276.77 $ - $ (77.87) $ (4,678.28) $ 160,740.40
ENDWQ-Darren Casey Professorship TRIP $ 165,084.25 $ 664.74 $ (267.28) $ 277.11 $ - $ (77.99) $ (4,689.25) $ 160,991.58
ENDWQ-Meadows Prg Water Economics TRIP $ 1,363,769.04 $ 5,491.50 $ (2,208.09) $ 2,289.26 $ - $ (644.26) $ (38,738.09) $ 1,329,959.36
ENDWQ-Early Forensic Anthropology TRIP $ 44,615.32 $ 182.68 $ (73.05) $ 108.57 $ - $ (21.65) $ - $ 44,811.87
     Total $ 135,077,953.67 $ 550,739.36 $ (220,544.00) $ 302,678.15 $ 27.92 $ (65,108.87) $ (979,864.24) $ 134,665,881.99
* Distributions are typically completed in Q1

Quasi Endowment Withdrawal Request Amount
ENDWQ-NCAA Scholarship in Athletics $67,000.00
ENDWQ-Long-Term Operating Cash $2,000,000.00

Quasi Endowment Request Amount
ENDWQ-Wittliff Collections (WC) Acquisition $1,800,000.00
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SHSU: Authorization for Amendment Number Twenty-Two to Food Service Contract

Sam Houston State University is authorized to execute Amendment Number 
Twenty-Two to the May 26, 2005, Food Service Contract between Sam Houston 
State University and Aramark Educational Services of Texas, Inc. of Irving, 
Texas is approved. 

Explanation

Parties to the Contract: SHSU and Aramark Educational Service of Irving, Texas

Subject Matter of the Contract: Campus Food Service Contract

Purpose: To assist SHSU in meeting its goal to provide a quality 
food service program on campus.

Price: Revenue increase of $610,194.

Duration: Through May 31, 2025 

Amendments: Number Twenty-Two

Source of Funding: Auxiliaries

Review Statement: SHSU hereby affirms that the contract will be reviewed and 
approved by the Vice Chancellor and Chief Financial 
Officer and approved as to legal form by the Vice 
Chancellor and General Counsel.

Compliance Statement: SHSU verifies that the solicitation method and vendor 
selection process complies with applicable state laws, 
TSUS Rules and Regulations, and the TSUS Contract 
Management Handbook.
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SRSU: Information Technology Services Contract with Campus Works, Inc.

Addendum 6 of the contract between Sul Ross State University and Campus 
Works, Inc. and the total contract value be increased to $5.7 million is approved. 

Explanation

Parties to the Contract: SRSU and Campus Works, Inc. 

Subject Matter of the Contract: Information technology support services related to Ellucian 
Banner at all campus locations

Purpose: Provision of additional support for SRSU finance 
modernization activities.

Price: Total spend to date is $5,322,715, slightly over the 
previously approved $5,211,683.  Amendment #6 requests 
authority to increase contract value by $320,100.  Approval 
will also increase the total contract value to $5.7 million.      

Duration: Five (5) years, including extensions.  
The Initial Term began on September 1, 2019 - this motion 
makes no request to change original duration of contract. 

Amendments: Addenda #6

Source of Funding: Designated Funds

Review Statement: SRSU hereby affirms that any additional amendments to 
the contract will be reviewed and approved by the Vice 
Chancellor and Chief Financial Officer and approved as to 
legal form by the Vice Chancellor and General Counsel.

Form 1295 Statement: SRSU verifies that the solicitation method and vendor 
selection process complies with applicable state laws, 
TSUS Rules and Regulations, and the TSUS Contract 
Management Handbook.
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TXST: Approval of the Revised By-Laws of the Texas State University Research 
Foundation

The revised By-Laws of the Texas State University Research Foundation are approved.

Explanation

In their May 2023 meeting, the Texas State University Board of Regents approved revisions to 
its Rules and Regulations related to Private Support Organizations in Chapter IX.

The By-Laws of the Texas State University Research Foundation (TSURF) were revised to 
reflect these amendments. These revised By-Laws have been approved by the TSURF Board of 
Directors.
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AMENDED AND RESTATED BYLAWS
TEXAS STATE UNIVERSITY RESEARCH FOUNDATION

AMENDED AND RESTATED BYLAWS 
OF THE TEXAS STATE UNIVERSITY RESEARCH FOUNDATION

These AMENDED AND RESTATED BYLAWS (these "Bylaws") govern the affairs of the Texas 
State University Research Foundation, a Texas nonprofit corporation (the "Foundation"), and are 
intended to amend and restate in their entirety the Bylaws of the Foundation that were adopted 
by the Board dated February 14, 2020. 

Article 1
STRUCTURE AND PURPOSE

Section 1.1.  Structure.  The Foundation is a non-profit corporation organized under the 
laws of the State of Texas and governed by Chapter 9 of the Texas State University System Rules 
and Regulations and the Texas Business Organizations Code (the "TBOC").  The original Articles 
of Incorporation of the Foundation were filed in the office of the Secretary of State of the State of 
Texas on June 17, 2009 (as amended and restated from time to time, the "Certificate of 
Formation").

Section 1.2.  Purpose.  The Foundation is organized and operated exclusively to carry out 
educational, scientific and charitable purposes, within the meaning of Section 501(c)(3) of the 
Internal Revenue Code of 1986, as now in effect or as may hereafter be amended, and any future 
corresponding revenue laws of the United States (the "Code"), specifically to promote, encourage, 
sponsor, aid, and support Texas State University's (the "University") objectives of providing higher 
education, conducting research, and providing public service.  In furtherance of these purposes, 
the Foundation will:

(a) Facilitate acquiring sponsored research funds from public and private
sources and manage such funds if requested to do so by the University;

(b) Upon written request by the President of the University, pursue appropriate
legal protection for proprietary technologies developed through University research and 
hold and manage real and intellectual property assets on behalf of the University;

(c) Participate in community engagement and outreach, promote
commercialization of research and transfer of University technologies to appropriate 
partners for their further development and commercialization, and operate and manage 
consortiums in partnership with industry for the purpose of developing multi-disciplinary 
hubs for applied research in various strategic sectors in alignment with, and in furtherance 
of, the University's educational and research priorities; and

(d) Identify and pursue opportunities for the utilization of the University's STAR
Park and other real property holdings of the University through public-private partnerships, 
commercial lease arrangements, and other transactions, in keeping with the University's 
mission and values.  

No part of its earnings will inure to the benefit of any private shareholder or individual and 
no substantial part of its activities will consist of carrying on propaganda or attempting to influence 
legislation. The Foundation shall not participate in, or intervene in, any political campaign on 
behalf of or in opposition to any candidate for public office.  The Foundation shall not perform any 
act that would violate Internal Revenue Code § 501(c)(3).  
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Page 2 of 10

 The Foundation will not accept any gift or grant if the gift or grant contains major 
conditions that would restrict or violate the Foundation's charitable purpose or if the gift or grant 
would require serving a private as opposed to a public interest.  

Section 1.3.  Fiscal Year.  The fiscal year of the Foundation shall begin the first day of 
September  and end on the last day in August each year.  

Article 2
PLACE OF BUSINESS

Section 2.1.  Address.  The Foundation's principal place of business in the State of Texas 
shall be located in the City of San Marcos, Hays County, Texas.  The Board of Directors may 
designate other places to conduct business as required.  

Section 2.2.  Registered Office and Registered Agent.  The Foundation shall have and 
continuously maintain in the State of Texas a registered office and a registered agent whose office 
is the Foundation's registered office, as required by the TBOC.  The address of the registered 
office may be changed from time to time by the Board of Directors in accordance with applicable 
law.  

Article 3
MEMBERSHIP

Section 3.1.  No Members.  The Foundation does not have members. 

Article 4
BOARD OF DIRECTORS

Section 4.1.  General Powers.  The Foundation's Board of Directors (the "Board") shall 
exercise all powers described under the Texas Business Organizations Code §2.101 and manage 
all property and business of the Foundation.  The Board may appoint or employ such persons as 
may be necessary to assist in the management of Foundation property and business.  The Board 
will determine the terms and conditions of any such appointment or employment. 

Section 4.2.  Composition.  The entire Board shall be composed of five (5) voting directors, 
consisting of the following:

(a) President Appointed Directors.  Two Directors (the "President Appointed
Directors") appointed by the President of the University (the "University President"), 
consisting of: 

(1) One Director who shall be an officer of the University, and

(2) One Director who is not an employee or officer of the University;

(b) At-Large Directors.  Three at-large voting directors who are not employees,
officers, or directors of the University, as recommended by the President Appointed 
Directors and approved by the University President (the "At-Large Directors"). 
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Section 4.3. Ex-Officio Directors.  At minimum, there shall be three (3) ex-officio, non-
voting directors of the Board, consisting of (i) the President of the University, (ii) the Chief Financial 
Officer for the University, and (iii) the Executive Director of the Foundation.  To the extent that the 
Executive Director of the Foundation is not the Chief Research Officer of the University, the Chief 
Research Officer of the University shall also serve as an ex-officio, non-voting director.  
Additionally, to the extent that the Provost of the University is not a voting Director of the Board, 
the Provost of the University shall also serve as an ex-officio, non-voting director.  The Board may 
also appoint such additional ex-officio, non-voting directors as it may from time-to time determine, 
including representatives of a subsidiary organization or enterprise of the Foundation, subject to 
the approval of the University President.  For the avoidance of doubt, no ex-officio director shall 
be a "Director" within the meaning of these Bylaws, except for the purposes of Sections 4.6 and 
4.7 of these Bylaws.  

Section 4.4.  Replacement Appointement.  If, for any reason, any Director shall (i) resign 
from the Board prior to relinquishing his or her position or (ii) otherwise be unable to serve on the 
Board, then the President of the University shall appoint another person to fill such vacancy, in 
compliance with the composition required by Section 4.2 herein.  In the case of At-Large Directors, 
such newly appointed Director shall serve for the remainder of the term of the vacant At-Large 
Director's position.

Section 4.5.  Terms of Office.  The President-Appointed Directors shall serve for 
successive one-year terms, until the University President appoints a replacement Director or until 
their earlier death, resignation or removal.  At-Large Directors shall serve for staggered three-
year terms, and for such longer period until their successors are elected, or until their earlier 
death, resignation or removal, provided, however, that no At-Large Director shall serve for more 
than two consecutive three-year terms.  After serving for two consecutive terms, At-Large 
Directors may again be elected for service after at least a one-year break in service.  Terms of 
office can be extended or modified as approved by the Board of Directors. 

Section 4.6.  Removal.  Any or all of the Directors may be removed with or without cause 
by the vote of at least two-thirds of the Board, or by the University President in his or her sole 
discretion.

Section 4.7.  Resignation.  Any Director may resign at any time by delivering written notice 
of his or her resignation to the Chair or to the Secretary.  Such resignation shall become effective 
upon receipt thereof by the Chair or the Secretary but the acceptance of such resignation shall 
not be necessary to make it effective.  

Section 4.8. Compensation and Reimbursement.  A Director, including but not limited to 
the Executive Director, shall not receive financial or other compensation for performance of his or 
her duties as a Director, but with prior approval of the Board's Chair, may be reimbursed for any 
personal funds expended in the performance of his or her duties as a member of the Board.  

Article 5
OFFICERS

Section 5.1.  Officer Positions.  The officers of the Foundation shall be the Chair of the 
Board of Directors, a Vice-Chair of the Board of Directors, a Secretary, a Treasurer, and an 
Executive Director of the Foundation.  The Board may, in its discretion, appoint or employ such 
additional officers as may be necessary to conduct the Foundation's business.  Each additional 
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officer shall hold office at the pleasure of the Board and shall exercise such powers and perform 
such duties as assigned by the Board.  

Section 5.2.  Chair and Vice-Chair.  The Chair of the Board shall at all times be the 
President Appointed Director who is an officer of the University, as described in Section 4.2(a)(1). 
The Vice-Chair of the Board shall at all times be the President Appointed Director who is not an 
officer or employee of the University, as described in Section 4.2(a)(2).  

Section 5.3.  Executive Director.  The Board of Directors shall be responsible for 
appointing, replacing, or removing the Executive Director.  The duties of the Executive Director 
are defined in herein.  

Section 5.4.  Duties of the Chair.  The Chair shall preside at all meetings of the Board. 
The Chair will assign persons to committees and shall be an ex-officio member of all standing 
committees.  The Chair will assist in the formulation and promotion of the programs and activities 
of the Foundation and its committees.  The Chair may sign any deeds, mortgages, bonds 
contracts or other instruments which the Board has authorized to be executed, except in cases 
where the signing and execution thereof shall be expressly delegated by the Board or by these 
Bylaws or by statute to some other officer or agent of the Foundation; and in general, shall perform 
all duties incident to the office of the Chair and such other duties as may be prescribed by the 
Board from time to time.  

Section 5.5.   Duties of the Vice-Chair.  The Vice-Chair shall perform the duties and 
exercise the powers of the Chair upon the Chair's death, absence, disability, or resignation, or 
upon the Chair's inability to perform the duties of his or her office.  In the absence of the Chair, 
the Vice-Chair shall preside at all meetings of the Board.

Section 5.6.  Duties of the Secretary.  The Secretary will be responsible for taking and 
maintaining minutes of all Board meetings and, when requested, any committees.  The Secretary 
shall maintain all books and papers for the Foundation and shall be responsible for the giving of 
all notices as required by these Bylaws.  The Secretary shall attest to such instruments as required 
by law, resolution or as may customarily be required.  The Secretary shall carry out such other 
reasonable and customary duties incident to the office or as directed by law and the Board.  The 
Board may designate the Executive Director as the Secretary.  

Section 5.7.  Duties of the Treasurer.  The Treasurer shall in cooperation with the 
Executive Director, oversee the receipt and disbursement of all funds deposited in the name of 
the Foundation.  The Treasurer shall present reports of receipts and disbursements to the Board 
on a regular basis as determined by the Chair. 

Section 5.8. Vacancies.  If the office of any officer becomes vacant for any reason, the 
Board will elect a replacement to fill the vacancy.

Article 6
COMMITTEES

Section 6.1.  Standing Committees.  The Board may, by resolution, establish standing 
committees as the Board may determine to be necessary or advisable, each of which shall consist 
of at least one Director.  The Chair shall appoint a Director to chair any committee established 
hereunder.  

TSUS Board of Regents Quarterly Meeting 
February 22-23, 2024

74



Page 5 of 10

Committees shall maintain minutes of each meeting and shall file copies of the minutes 
with the corporate records.  Such committees shall have all the powers delegated by the Board 
except that no committee shall have the power (i) to change the membership of, or to fill vacancies 
in, any committee of the Board; (ii) to fix the compensation of any Officer or Directors or any 
committee of the Board; (iii) to amend or repeal these Bylaws or the Certificate of Formation, or 
adopt any new Bylaws; (iv) to adopt an agreement of merger or consolidation; or (v) to exercise 
other powers specifically denied such committee or work group by resolution of the Board or by 
law.  Absent any determination by the Board to the contrary, each committee and each of its 
members shall serve at the pleasure of the Board.  

Section 6.2.  An Act or Authorization.  An Act, or authorization of an act, by any committee 
created by the Board, within the authority delegated to it, shall be as effective as though the act 
were performed, or authorized to be performed, by the Board.  

Section 6.3.Committee Members.  Members of committees established by the Board of 
Directors need not be members of the Board. In addition to all of the other powers vested in the 
University President, the proposed appointment of such committee members by the Board must 
be approved by the University President, in writing, in order for such appointment(s) to become 
effective. In addition, University President, in his or her sole discretion, may remove some or all 
of the members from a committee. Any such committee members appointed under this section 
shall serve such terms as determined by the Board unless such service is earlier terminated in 
accordance with these Bylaws.     

Section 6.4. Rules.  Each committee may adopt rules for its own government not 
inconsistent with these Bylaws or with rules adopted by the Board.  

Article 7
MEETINGS OF THE BOARD

Section 7.1.  Purpose.  The Board may transact any and all business of the Foundation, 
including the appointment of members of the Board, ratification of acts of the Board undertaken 
since the last meeting, ratification of acts of committees undertaken since the last Board meeting, 
and changes to the Foundation's Bylaws.  

Section 7.2.  Place of Meetings.  Meetings of the Board shall be held at the principal office 
of the Foundation or at any such other place as chosen by the Chair, including virtually pursuant 
to Section 7.10 herein.  

Section 7.3.  Regular Meetings.  The Board shall meet in regular session at least once per 
year.  The annual meeting of the Board shall be held in or around the commencement of each 
fiscal year of the Foundation, for the appointment of incoming Directors (if any) and for the 
transaction of such business as may properly come before the meeting.  

Section 7.4.  Special Meetings.  Special meetings may be called at any time by the Chair 
or the Executive Director.  Special meetings of the Board may also be called by or at the request 
of the Secretary if the Secretary receives a written request of at least one-third of the Directors.  

Section 7.5.  Special Meeting Business.  At a special meeting of the Board, the business 
transacted shall be limited to that which has been stated in the notice of the meeting provided to 
the members of the Board, unless a majority of the members of the Board agree to consider the 
additional business.  
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Section 7.6.  Quorum.  If a number of Directors constituting a majority of the Board are 
present, a quorum shall exist for conducting the meeting.  Except as otherwise specifically 
provided in these Bylaws, the action of a majority of the Directors present at the meeting at which 
a quorum is in attendance or participating under Section 7.7 shall constitute action by the Board.  
A valid meeting cannot be held if a quorum does not exist.  The quorum must exist when the 
meeting is called, and will not be invalidated if some members of the Board leave before the 
meeting is adjourned.  

Section 7.7.  Voting by the Board.  Except as may be allowed by applicable law or as 
otherwise provided in these Bylaws, all actions of the Board shall be made at a duly called meeting 
of the Board where a quorum is present; provided, however, that any action to amend these 
Bylaws to increase the size of the Board shall require the approval of at a two-thirds majority of 
the then sitting Directors.  

Section 7.8. Vote by Proxy.  Each Director shall have one vote and each Director may 
cast his or her vote on any question.  In the absence of any Director, another Director may cast 
the absentee Director's vote on that question only upon presentation of a signed proxy letter from 
the absentee Director.  For purposes of the quorum, a signed proxy letter on at least one question 
to be decided at that meeting shall substitute for physical presence of that Director at that meeting.  

Section 7.9.  Chair Presides.  The Chair of the Board, or in the absence of the Chair, the 
Vice-Chair, shall preside over all meetings.  

Section 7.10. Meeting Participation.  One or more Directors may participate in a meeting 
of the Board by means of telephone, internet, videoconference, or other communication means, 
provided that the Directors have access to all documents, visual aids, and discussion presented 
at the meeting, as well as full opportunity to participate in discussion of matters transacted at the 
meeting to the extent he or she desires.  

Section 7.11.  Action Without a Meeting.  Any action required or permitted to be taken at 
any meeting of the Board, or of any committee thereof may be taken without a meeting, if prior to 
such action a written consent, including consent by reply e-mail or by fax, thereto is transmitted 
by the number of Directors or members of such committee necessary to conduct such action or 
actions, as the case may be, and such written consent shall be included in the minutes of 
proceedings of the Board or committee.  

Article 8
MANAGEMENT OF THE AFFAIRS OF THE FOUNDATION

Section 8.1.    Duties of the Executive Director.  Under the supervision of the Board, the 
Executive Director shall have and exercise general control and supervision over the financial and 
business affairs of the Foundation and shall perform such other duties and exercise such other 
powers as may be assigned to him or her by the Board.  The Executive Director shall report 
directly to the Chair of the Board.  The Executive Director shall have general executive charge, 
management and control of properties, business and operations of the Foundation with all such 
powers as may be reasonably incident to such responsibilities, and shall have such other powers 
as may be assigned to him or her from time to time by the Board, including, but not limited to:

(a) attending all meetings of the Board as an ex-officio, non-voting Director;
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(b) ensuring that the members of the Board and other committees are notified
of their respective meetings and that accurate minutes are kept of all meetings of the 
Foundation;

(c) keeping an itemized record of all receipts, disbursements and financial
transactions of the Foundation in accordance with generally accepted accounting 
principles or other accounting method approved by the Board;

(d) making an annual report to the Board with respect to the Foundation's
property and business activities, and providing information to the Board as requested from 
time to time for review and consideration by the Board;

(e) endorsing or cause to be endorsed, in the name and on behalf of the
Foundation, all checks, notes and other obligations and shall deposit the same, with 
monies received by the Foundation, to the credit of the Foundation in such bank or banks 
or depositories as designated by the Board; and

(f) serving as an ex-officio member of all committees.

Section 8.2.  Administrative Support Services.  In consideration of the Foundation's 
support of the University, the Texas State University System Board of Regents (the “System 
Board”), for the benefit of the University, has agreed to provide certain staff, resources, and certain 
administrative support services to the Foundation and to aide and assist the Foundation in the 
management of its affairs under the supervision of the Board.  Such administrative support 
services shall be evidenced by a Memorandum of Understanding or similar agreement to be 
entered into between the Foundation and the University (the "University MOU").   

The University MOU shall require the scope of services and budget for all billable 
administrative expenses payable by the University.  Any administrative services rendered to the 
Foundation by the University shall be subject to reimbursement as determined and directed by 
the University and shall be memorialized in the University MOU.  The University MOU shall not 
have a stated initial term of more than three years but may be subject to annual renewal prior to 
the expiration of the term thereof.  The University MOU shall not empower the University to take 
any action on behalf of the Foundation that is reserved to the Board or the Executive Director as 
provided in these Bylaws.  

Section 8.3.  Compensation of Executive Officers.  Except as otherwise provided in the 
University MOU, the Executive Director and other executive officers may be compensated for 
their services at a rate determined and set by the Board.  In accordance with the System's Rules 
and Regulations, any employee of the University who serves in a management or decision-
making position with the Foundation or who renders services of any kind whatsoever to the 
Foundation shall receive no salary or benefit for such service unless the receipt of such salary or 
benefit has been approved by the Board of Regents.  

Section 8.4.  Employees and Other Agents.  The Foundation may from time to time appoint 
such employees and other agents as it shall deem necessary, each of whom shall serve the 
Foundation at the pleasure of the Board, and shall have such authority, perform such duties and 
receive such reasonable compensation, if any, as the Board may from time to time determine.  
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Article 9
NEGOTIABLE INSTRUMENTS AND ACCOUNTS

Section 9.1.  Endorsing Instruments.  The Board shall adopt a policy specifying the 
authority of the officers, employees, and agents of the Foundation to approve expenditures by the 
Foundation already approved in the annual budget.  Except as otherwise specifically determined 
by resolution of the Board, or as otherwise required by law, the Board is authorized to select such 
depositories as it shall deem proper for funds of the Foundation.  In the absence of such 
determination by the Board, checks or other instruments shall be signed by the Executive Director 
if the expenditure is part of an approved budget or was previously approved by the Board; 
provided that checks, instruments or withdrawals exceeding $10,000 shall require the joint 
signature of the Executive Director and the Treasurer.  Any unbudgeted expenditures in excess 
of $5,000 must be approved by the Board.

Section 9.2. Depositing Funds.  All funds of the Foundation shall be deposited from time 
to time to the credit of the Foundation in such banks, trust companies or other depositories as the 
Board may select.  

Section 9.3.  Gifts.  The Board may accept on behalf of the Foundation any contribution, 
gift, bequest or device for the general or special purposes of the Foundation.  

Article 10
CONTRACTS

Section 10.1.  Contracts Approval.  The Board may authorize the Executive Director or 
any officer or officers, agent or agents, in the name of and on behalf of the Foundation, to enter 
into and to execute bonds, contracts, and other obligations or instruments that do not exceed 
$100,000.  Approval by a majority of the Board shall be required for any transaction exceeding or 
expected to exceed $100,000.  Such authority may be general or confirmed to specific instances.  

Article 11
GENERAL PROVISIONS

Section 11.1.  Books and Records.  The Foundation shall keep correct and complete 
books and records of account and shall also keep minutes of the proceedings of the Board and 
shall keep at the registered or principal office a record giving the names and addresses of the 
Directors entitled to vote.  Any Director or his/her agent or attorney may inspect all books and 
record for any proper purpose at any reasonable time.  

Section 11.2.  Amendments.  These Bylaws may be altered, amended or repealed and 
new bylaws adopted by a two-thirds majority of the Board, at any meeting called for that 
purpose.  Notwithstanding the foregoing, any proposed substantive changes to the Bylaws are 
subject to approval by the System Board before any such proposed changes may be adopted 
and implemented by the Board. In addition, the Foundation must obtain the written approval of 
its governing instrument, including its constitution and bylaws, from the System Board and the 
University at least once every ten years. 

Section 11.3.  Legal Construction.  To the greatest extent possible, these Bylaws will be 
construed to conform to all legal requirements and all requirements for obtaining and maintaining 
all tax exemptions that may be available to nonprofit corporations.  
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Section 11.4.  Waiver of Notice.  Whenever any notice is required to be given under the 
provisions of the TBOC or under the provision of the Certificate of Formation of the Foundation 
or these Bylaws, a wavier there of in writing signed by the person or persons entitled to such 
notice, whether before or after the time stated therein, shall be deemed equivalent to the giving 
of such notice.  

Section 11.5.  Parliamentary Authority.  The rules contained in Robert's Rule of Order as 
amended shall govern the Foundation in every case to which they are applicable and in which 
they are consistent with these Bylaws.  

Section 11.6.  Dissolution.  In the event the Foundation dissolves or ceases to be a 
501(c)(3) organization, the assets remaining in the Foundation, after payment or making provision 
for payment of any fees or expenses properly chargeable to the Foundation, shall be distributed 
to the University by the Foundation. Distribution shall occur as soon as reasonably practicable 
but in no event shall asset distribution to the Texas State University System (the “System”) or 
University take longer than 120 days after the Foundation’s dissolution or loss of 501(c)(3) status.

Section 11.7. Liability Insurance. The System shall secure a Not-for-Profit Organization 
Management Indemnity Policy on behalf of the Foundation. In the event System determines it 
cannot or will not provide such policy coverage, System will provide Foundation written notice in 
advance of the anticipated change in coverage.

Section 11.8. Audit Requirements. The Foundation shall have an external financial 
statement opinion audit performed every year by a Certified Public Accounting (CPA) firm. In the 
event Foundation possesses unrestricted funds totaling less than five million US dollars 
($5,000,000) at the end of its fiscal year, the Foundation may request the CPA firm to perform 
either a compilation and review of the financial statements or completion of the Form 990 tax 
records.  

As required by Texas Government Code 321.020, prior to contracting with a private auditor, the 
Foundation shall obtain delegated authority from the State Auditor’s Office through the System’s 
Office of Internal Audit. The audit report shall be provided to the University President, or his or 
her designees, and the Office of Internal Audit for review within thirty days of its issuance by the 
CPA firm.

The Foundation shall comply with requests from representatives of University and/or the System 
to audit or examine any pertinent or relevant accounting and financial books, documents, papers 
and records of the Foundation, as determined necessary  by University and/or the System in its 
or their sole discretion. 

Section 11.9. Annual Reporting. The Foundation shall, on an annual basis, complete and 
file all reporting obligations as required by applicable law, including but not limited to the Internal 
Revenue Code of 1986, as amended. The Foundation shall, on an annual basis, promptly provide 
copies of the following reports to the University and System as follows: (a) any informational or 
other returns required to be filed with the Internal Revenue Service, including but not limited to 
Form 990, copies of which documents shall be provided to University and System within forty-five 
(45) calendar days of such document(s) being filed; (b) an Annual Financial Report, which shall 
be delivered to University and System within forty-five (45) days after the conclusion of the 
Foundation’s fiscal year; and (c) a comprehensive Annual Investment Performance Report, which 
shall be delivered to University and System within forty-five (45) days after the conclusion of the 
Foundation’s fiscal year. 
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Section 11.10. Fiduciary Duties and Obligation. All directors, officers, and members of the 
Foundation shall attend training focused on conflicts of interest and board members’ fiduciary 
duties and responsibilities. Said training must be completed by a board director within 120 days 
of his or her appointment or the reappointment to the board. The training will be provided and/or 
approved by the System Office of General Counsel. Directors who have received comparable 
training within five (5) years are exempt from the training requirements.

Section 11.11. Operating Procedures.  The Foundation will specifically adhere to any and 
all existing contractual obligations.  

Article 12
INDEMNIFICATION

Section 12.1.  Indemnification.  The Foundation hereby indemnifies and holds harmless 
University, System, and the System Board against any and all loss, cost, or expenses, including 
but not limited to court costs and attorney fees, arising by virtue of any and all operations and 
activities of the Foundation.  

Section 12.2. Officer or Director.  The Foundation may indemnify any officer or Director of 
the Foundation to the extent permitted by law and to the extent such officer or Director is acting 
within such standard of care established under the TBOC.  

Section 12.3.  Coverage.  The provisions of this section shall not be deemed exclusive of 
any other rights to which any Director, officer or other person may be entitled under any other 
agreement or pursuant to a vote of the Directors, as a matter of law or otherwise, either as to 
action in his or her official capacity or as to action in another capacity while holding such office, 
and shall continue as to a person who has ceased to be a Director or officer and shall inure to the 
benefit of the heirs, executors and administrators of such a person. 

THESE BYLAWS WERE APPROVED BY THE TEXAS STATE UNIVESRITY SYSTEM 
BOARD OF REGENTS ON FEBRUARY 22, 2024. 

TEXAS STATE UNIVERSITY TEXAS STATE RESEARCH FOUNDATION

By: ____________________________ By:_________________________________

Date:___________________________ Date:_______________________________
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Lamar State Colleges: Ellucian SaaS Order Form Contract Ratification

The order forms between TCC Members Lamar State College Port Arthur, Lamar State 
College Orange, Lamar Institute of Technology and Texas A&M Corpus Christi for the 
Ellucian Banner SaaS Cloud Software System modernization for $2,581,136 for a cost 
not to exceed $2,600,000, $2,069,425 for a cost not to exceed $2,085,000 and 
$2,433,806 for a cost not to exceed $2,450,000, respectively, are ratified.

Explanation

The Lamar State Colleges each signed a Texas Connection Consortium (TCC) contract order 
form for the Ellucian Banner SaaS Cloud Software System modernization (Order Forms #L0053-
256862-012324, #L0044-261654-012324, and #L0046-261655-012324 respectively).  The 
upgrade is contingent upon receipt of i) a current Certificates of Insurance, ii) Form 1295 
certificates, and iii) issuance of approved purchase orders.  Texas A&M Corpus Christi manages 
the Ellucian contract on behalf of TCC currently.

The Lamar State Colleges will be using appropriated and/or local funding, as realized, to cover 
the total cost of the system upgrade project.
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TSUS:  Addition to 2024-2029 Capital Improvements Program 

The Texas State University System Capital Improvements Program for 
2024-2029 is amended, as provided below.

Explanation

The projects listed below are proposed to be placed on the 2024-2029 Capital Improvements 
Program (CIP) so that they may proceed without delay.

Cherry Engineering Building 1000 Renovation – Lamar University

Scope of the Project:  Renovation of a 2,400 square foot existing tiered classroom in the Cherry 
Engineering Building. The renovation will modernize the room and will include upgraded 
technology, furnishings, finishes, and infrastructures.

Background Information:  The existing space is original to the 1968 building and has antiquated 
built-in consoles that are not conducive to modern pedagogic technologies. The new room will be 
used as a computer lab for the Engineering department.

Estimated Total Project Cost:  $1,000,000

Funding Source(s):  The project funding source will be HEF.

Cherry Engineering Building 2nd Floor Reconfiguration – Lamar University

Scope of the Project: Renovation of the Dean’s suite and adjacent areas on the 2nd floor of 
Cherry Engineering.  The renovation will also include a new Engineering student lounge.

Background Information:  The second floor of the Cherry Engineering Building currently houses 
the Dean's office suite and other administrative functions. Engineering Department Chair Offices 
are scattered throughout the building. The second floor will be reconfigured and renovated to 
create a cohesive Engineering administrative suite

Estimated Total Project Cost:  $2,900,000

Funding Source(s):  The project funding source will be HEF.

Keating Center for Academic and Career Success in Engineering – Lamar University

Scope of the Project:  Renovation of the 3,400 square foot former Kampus Korner Bookstore. 
The scope entails mostly interior build-out, with some minor improvements to the entry storefront 
and parking for code compliance.
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Background Information:  Lamar University purchased the former Kampus Korner Bookstore 
located at the north end of Rolphe Christopher Drive in 2023 to utilize as the future home of the 
Carolyn J. Keating Center for Academic and Career Success in the College of Engineering. The 
Center will be a hub for student success, with a strategic focus on promoting the development of 
crucial skills and nurturing career ready graduates.

Estimated Total Project Cost:  $1,800,000

Funding Source(s):  The project funding source will be HEF.

Testing Centers Relocation – Lamar University

Scope of the Project:  Renovation of the former Pearson VUE  (Virtual University Enterprises) 
and Prometric Testing Centers in the Galloway Building. The scope also entails the creation of a 
new accommodations testing center for Lamar’s Accessibility Resource Center. The existing 
testing center space plus two adjacent small classrooms will be renovated so that all three 
functions are co-located in a central space.

Background Information: The Pearson VUE and Prometric Testing Centers have been 
temporarily relocated while construction is underway in the Galloway Lobby. When construction 
is complete, both testing centers will return to the Galloway Building. Space will be modernized 
and expanded to comply with current accessibility requirements. 

Estimated Total Project Cost:  $1,800,000

Funding Source(s):  The project funding source will be Auxiliary & HEF.

Belvin-Buchanan Hall Roof and Waste Piping Replacement – Sam Houston State 
University

Scope of the Project: This project will replace the roof, sanitary waste piping, upgrade 
bathrooms, and interior finishes, at Belvin-Buchanan Hall.

Background Information:  The existing roof and sanitary waste piping have deteriorated and 
are beyond their useful life.

Estimated Total Project Cost:  $6,500,000

Funding Source(s):  The project funding source is Auxiliary Funds.

Bowers Stadium Turf Replacement – Sam Houston State University

Scope of the Project:  This project will upgrade the artificial playing surface and remove the track 
at Bowers Stadium.

Background Information: The existing playing surface is at the end of its useful life and the track 
is no longer utilized for competition. Removal of the track will provide a larger, unobstructed area 
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for teams and equipment. A separate project for construction of a new track and field complex will 
be added to the CIP by a future motion.

Estimated Total Project Cost:  $2,800,000

Funding Source(s):  The project funding source is TSUS RFS Bonds in the amount of 
$2,800,000. Annual debt service for the $2,800,000 TSUS Bond issue will be funded by Athletic 
Fees.

Theater Building Remediation - Texas State University

Scope of the Project:  This project will include the removal, remediation, and replacement of 
equipment and finishes damaged due to a sprinkler head malfunction above the 3rd level main 
stage in the theater building.    

Background Information:  During a weekend when the theater building was unoccupied, there 
was a mechanical failure in a sprinkler head above the theater stage that discharged a large 
volume of water over a short period of time. Once the issue was resolved, doors, frames, 
acoustical ceilings, walls, flooring, electrical components, equipment, and finishes were required 
to be removed and replaced. 

Estimated Total Project Cost:  $1,646,000

Funding Source(s):  The project funding source will be from Designated Method funds and an 
insurance proceeds.

Electric Circuit Cable Replacement – Texas State University

Scope of the Project: This project will remove and replace a 30-year-old, 15,000-volt feeder from 
its existing conduit to gain a spare conduit for future upgrades and repairs. The associated 
underground electrical vaults and racks will also be refurbished as part of the project. 

Background Information:  While performing preventative maintenance by testing the condition 
of the 30-year-old feeder cable, the cable failed and went to ground.  To prevent a major campus 
outage, the feeder was placed off-line. As of now, many buildings have been shifted to their 
secondary electric feeder, but a new cable will need to be pulled from vault-to-vault to replace the 
feeder that failed and restore redundant electrical service.

Estimated Total Project Cost:  $1,250,000

Funding Source(s):  The project funding source will be from Designated Utilities Repair and 
Replacement Reserves.
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TSUS: Approval of Rules and Regulations 

The attached, proposed revisions to the Texas State University System Rules and Regulations 
are approved.

Explanation 

Although the Board typically considers revisions to its Rules and Regulations at its May
meeting, occasionally circumstances arise that necessitate revisions at other times of the year.

Attached hereto are the recommended changes for the Board’s consideration. It should be 
noted that each rule in the attachment contains an individual explanation of the changes
contained therein.

The modifications/additions to the Rules relate to:

1. Naming of Buildings
2. Faculty Leaving Administrator Role
3. Academic Excellence
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VCGC 

PARAGRAPH 9.1 OF CHAPTER III 

ON PAGE III - 30 

CHAPTER III.   SYSTEM – COMPONENT OPERATIONS 

* * *

9. NAMING INITIATIVES: FACILITIES, STATUES AND MONUMENTS, ACADEMIC
PROGRAMS, AND BUILDING PLAQUES.

9.1 Naming of Component Facilities and Erecting of Statues or Monuments. The Board
of Regents retains exclusive authority for the permanent naming of buildings and
other geographic areas on Component or System-owned or controlled property
(“Facilities”) or for the erecting of statues or monuments, in accordance with the
following guidelines:

(1) Naming of facilities or erecting of statues or monuments shall be by
unanimous consent of the Board members attending at a regular or special
called meeting.

(2) Facilities shall be named or statues or monuments erected only for persons
who have made outstanding or meritorious contributions to the Component
or the System or who have attained the highest distinction in their respective
fields of endeavor.

(3) Facilities may be named or statues or monuments erected for entities that
have supported the Component or the System in an exceptional or
noteworthy way.

(4) When the naming of facilities or the erecting of statues or monuments is
contemplated as part of a special private-fund development effort or
campaign, the prospective contributor shall be informed that any naming is
subject to Chancellor and Board approval.  Any brochures or other
communications, in whatever form, that advertise naming opportunities
shall clearly state that all such namings are subject to Board approval.

(5) Naming facilities or erecting statues or monuments in honor of Component
or System administrative officials, faculty, staff, or elected or appointed
public officials shall normally occur only after the employment or public
service has concluded.

(6) Nothing in this Rule shall be construed to require Board approval of
informal or functional names or designations of Facilities that do not contain
the name of a person or entity.

9.2 Naming of Academic Programs.  The Board of Regents retains exclusive authority 
for naming academic programs at the Components. Such honorees shall normally 
have attained national or statewide stature in their fields of endeavor or otherwise 
significantly contributed to the development of a Component. 
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9.3 Building Plaques.  Building plaques shall be provided on all new buildings, major 
landscaping projects, and major renovations where the function of the building 
changes or the building is substantially renovated.  Existing building plaques shall 
remain in the case of renovation projects. 

The Building Plaque text shall contain the name of the building on the date of its 
dedication; the Component name; and the names of the Governor, the Regents, 
Chancellor, and Component President serving at the time of Board approval of the 
project; the year in which the project was approved by the Board; the Architect or 
Engineer; and the General Contractor or Construction Manager.  The plaque is 
subject to approval by the Planning and Construction Committee Chairman in a 
format and design that complies with standards and guidelines approved in the 
System Policies and Procedures Manual for Planning and Construction. 

9.4 Removing Names of Component Facilities. The Board of Regents retains exclusive 
authority for the removal of names of buildings and other geographic areas on 
Component or System-owned or controlled property (“Facilities”) when such 
names of buildings and other geographic areas were previously approved by the 
Board of Regents. 

9.5 Board Approval Withdrawn. When the board approves naming of a building for a 
former component President, signage for the building must be approved by the 
Chancellor in consultation with the Chair of the board. However, signage shall not 
be considered and approved until after the expiration of one year from the date the 
board approved the naming initiative for the President. 

9.51 Board approval of a naming initiative for a President is deemed withdrawn 
if consideration and approval of the signage does not occur within fifteen 
months of the date the board approved the naming initiative for the 
President. 

Explanation 

The edit to this rule clarifies that the Board of Regents retains naming authority for all 

facilities and areas described in the rule whether naming of the building or area is temporary or 

permanent. 
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VCGC 

PARAGRAPH 4.87 OF CHAPTER V 

ON PAGE V-28 

CHAPTER V.   COMPONENT EMPLOYEES 

* * *

4. FACULTY.

* * *

4.8 Terms and Conditions of Employment. 

* * *

4.87  Faculty Leaving Administrator Role. An administrator, other than a 
department level chair, who holds a concurrent tenured faculty 
appointment, in good standing, may resume or assume a faculty 
appointment with all the rights and responsibilities of faculty in the 
department.  Upon return to faculty status, the new salary shall be 
commensurate with the salary of other faculty with similar qualifications 
performing similar duties but shall not be greater than the salary of the 
highest paid faculty in the department.   

(1) When a department does not have faculty with similar
qualifications, the new salary shall not be greater than the salary of
the highest paid faculty in the college.

Explanation 

The new language clarifies that the rule does not apply to faculty who leave the position 

of department chair.  

R&R 3TSUS Board of Regents Quarterly Meeting 
February 22-23, 2024

90



VCGC 

NEW PARAGRAPH 7 OF CHAPTER V 

ON PAGE V - 35 

CHAPTER V.   COMPONENT EMPLOYEES 

* * *

7. ACADEMIC EXCELLENCE:  IN-PERSON TEACHING, ON CAMPUS OFFICE
HOURS AND CAMPUS ENGAGEMENT. 

7.1 In-Person Teaching.  Full-time faculty, as defined by a Component, are required to 
teach in-person classes when a Component determines in-person teaching is 
appropriate. 

7.2 On Campus Office Hours.  Full-time faculty must maintain on-campus office hours 
as determined appropriate by a Component.  All office hours must be approved in 
writing by an authorized Component administrator. 

7.3 Campus Engagement.  Full-time faculty must attend significant campus events, as 
designated by a Component. A faculty member’s absence from such designated 
events must be approved in writing by an authorized Component administrator. 

7.4 Disciplinary Action.  This policy underscores the  importance of in-person teaching, 
on-campus office hours, and attendance of faculty at campus activities.  As faculty 
compliance with this policy is crucial in fostering a vibrant and engaging academic 
community, Components must take disciplinary action, up to and including 
termination, against faculty who fail to comply with the requirements of this policy.  

Explanation 

This policy recognizes three fundamental elements of a supportive learning environment: 

(a) in-person teaching; (2) on campus office hours; and (3) faculty participation in significant

campus events. The goal of this policy is to enhance a student’s overall learning experience and

academic journey.
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LU: CONSENT: Authorization for Contract with Under Armour, Inc.

The contract commencing on July 1, 2024, between Lamar University and Under Armour, 
Inc., for a sum not to exceed $5,000,000, is approved. 

Explanation

Parties to the Contract: Lamar University and Under Armour, Inc.

Subject Matter of the Contract: Exclusive outfitter and supplier to Lamar University athletic 
programs and coaching staff.

Purpose: To be the exclusive supplier of athletic products to Lamar 
University’s athletic programs and coaching staff. Under 
Armour, Inc. will be allowed to use certain trademarks 
owned by the University to promote the relationship 
between the University and Under Armour, Inc. Lamar 
University Athletics will have the ability to purchase Under 
Armour, Inc. products at discounted rates. In addition to the 
discounts, Under Armour, Inc. will also grant Lamar 
University promotional product allowances.

Cost: Five-year cost projection not to exceed $5,000.000.

Duration: Five (5) years, expiring on June 30, 2029, unless terminated 
sooner.

Amendments: None.

Source of Funding: Local Funds

Review Statement: Lamar University hereby affirms that prior to its execution, 
the contract will be reviewed and approved by the Vice 
Chancellor and Chief Financial Officer and approved as to 
legal form by the Vice Chancellor and General Counsel.

Compliance Statement: Lamar University verifies that the solicitation method and 
vendor selection process complies with applicable state 
laws, TSUS Rules and Regulations and the TSUS Contract 
Management Handbook.

TSUS Board of Regents Quarterly Meeting 
February 22-23, 2024

93



LU: CONSENT:  Contract with Layer 3 MGT for Residential Network Equipment and 
Cloud Services 

The Contract commencing April 1, 2024, for a term not to exceed five (5) years, including 
extensions, between Lamar University and Layer 3 MGT for the purchase of network 
equipment and cloud services for an amount not to exceed $3,114,675.53, including any 
optional renewals, is approved.

Parties to the Contract: 

Subject Matter of the Contract: 

Purpose: 

Price: 

Duration: 

Amendments:

Source of Funding:

Review Statement:

Compliance Statement: 

Explanation 

Lamar University and Layer 3 MGT

Exclusive Network Equipment and Cloud Services

To enter an exclusive partnership with Layer 3 MGT to
provide Network Equipment and Cloud Services to Lamar
University on-campus residents.

The price, including the final renewal, shall not exceed
$3,114,675.53

Five (5) years, including extensions; expires 03/31/29.

None at this time.

Local Funds

Lamar University hereby affirms that the contract will be
reviewed and approved by the Vice Chancellor and Chief
Financial Officer and approved as to legal form by the Vice
Chancellor and General Counsel prior to execution of the
agreement.

Lamar University verifies that the solicitation method and
vendor selection process complies with applicable state
laws, TSUS Rules and Regulations and the TSUS Contract
Management Handbook.

TSUS Board of Regents Quarterly Meeting 
February 22-23, 2024

94

nh20
Highlight



LU, LSCO, LSCPA, LIT: Sixth Amendment to Contract with Barnes & Noble College 
Booksellers, LLC

The Sixth Amendment to the Contract between Lamar University, Lamar State College 
Port Arthur, Lamar State College Orange, Lamar Institute of Technology and Barnes 
& Noble College Booksellers, LLC, commencing on May 1, 2024, is approved.  

Explanation

Parties to the Contract: Lamar University, Lamar State College Orange, Lamar State 
College Port Arthur, Lamar Institute of Technology and Barnes 
& Noble College Booksellers, LLC

Subject Matter of the Contract: Sixth Amendment to the existing bookstore services agreement.

Purpose of Amendment: The Amendment will implement the following changes:

1. Adds Lamar Institute of Technology (LIT) as a party to the
agreement.

2. Renews the agreement for one (1) year.

3 Adds the First Day Complete Program to be used by Lamar 
Institute of Technology beginning Summer 2024.

4. Revises the percentage of sales as follows:

8.6% of all Gross Sales up to $1,500,000
10.0% of all Gross Sales from $1,500,000 to $3,000,000
12.0% of all Gross Sales over $3,000,000

AND

10.0% of all Gross Sales of First Day® and Digital 
Products

Duration: One (1) year

Amendments: Amendment No. 6

Source of Funding: Auxiliary Funds

Review Statement: Lamar University hereby affirms that prior to its execution, the 
contract will be reviewed and approved by the Vice Chancellor 
and Chief Financial Officer and approved as to legal form by 
the Vice Chancellor and General Counsel.

Compliance Statement: Lamar University verifies that the solicitation method and 
vendor selection process complies with applicable state laws, 
TSUS Rules and Regulations and the TSUS Contract 
Management Handbook.
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SHSU: Authorization for Agreement with SimpsonScarborough for University Website 
Design

Sam Houston State University is authorized to execute an agreement, renewals, and/or 
successive amendments with SimpsonScarborough for the design and implementation 
of a new University website for a total dollar amount not to exceed three million dollars 
($3,000,000) over the life of the contract. 

Explanation

Parties to the Contract: Sam Houston State University (SHSU) and 
SimpsonScarborough. 

Subject Matter of the Contract: University Website Design

Purpose: To implement the University’s updated brand creative by 
developing a new University website along with various 
department websites, a new intranet to support faculty and 
staff, and an extranet to support students.

Price: The contract value for the duration of the term, including 
optional extensions, shall not exceed three million dollars 
($3,000,000).

Duration: March 1, 2024, through August 31, 2025, with a one (1) 
year optional renewal period of September 1, 2025, 
through August 31, 2026.

Amendments: None at this time.  

Source of Funding: Institutional funds 

Review Statement: SHSU hereby affirms that the contract will be submitted for 
review and approval by the Vice Chancellor and Chief 
Financial Officer, and review and approval as to legal form 
by the Vice Chancellor and General Counsel, prior to 
execution.

Compliance Statement:  SHSU verifies that the solicitation method and vendor 
selection process complies with applicable state laws 
TSUS Rules and Regulations and the TSUS Contract 
Management Handbook.
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SHSU: Authorization for Renewal of Network Security Licensing and Services Agreement 
with Netsync Network Solutions, Inc.

Sam Houston State University is authorized to execute agreements, renewals, 
and successive amendments with Netsync Network Solutions, Inc. for a term not 
to exceed four (4) years and a total dollar value not to exceed three million two 
hundred thousand dollars ($3,200,000).

Explanation

Parties to the Contract: Sam Houston State University (SHSU) and Netsync 
Network Solutions, Inc.

Subject Matter of the Contract: DIR contract with Netsync Network Solutions, Inc. for 
renewal of network security licensing and services. Direct 
procurement will occur under DIR contract DIR-TSO-4167.

Purpose: Renewal of Identity Services Engine (ISE) and Firewall 
licensing/maintenance/support is fundamental for 
safeguarding sensitive data, protecting the network and 
endpoint systems against cyber threats, complying with 
regulations, and ensuring the overall integrity and 
performance of the network infrastructure.

Price: Not to exceed three million two hundred thousand dollars 
($3,200,000).

Duration: April 17,2024, through April 16, 2028.

Amendments: Annual amendments during the four-year term for license 
count and service changes as needed.

Source of Funding: Institutional funds

Review Statement: SHSU hereby affirms that the contract will be reviewed and 
approved by the Vice Chancellor and Chief Financial 
Officer and approved as to legal form by the Vice 
Chancellor and General Counsel.

Compliance Statement: SHSU verifies that the solicitation method and vendor 
selection process complies with applicable state laws, 
TSUS Rules and Regulations, and the TSUS Contract 
Management Handbook.
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CONSENT - PERSONNEL 
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TSUS: Faculty Personnel

Recommendation
The proposed personnel actions regarding faculty for the Texas State University System 
components are approved. 

Background

In accordance with the System Rules and Regulations, Chapter III, Section 1.2 Faculty Matters, 
the following actions shall be submitted to the Board of Regents for approval.
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Lamar University 

FACULTY PERSONNEL CHANGES 

RESIGNATION 
1. Collins, Maegan; Instructor, Political Science, effective December 31, 2023.
2. Huff, Jennifer; Instructor, Nursing, effective December 31, 2023.
3. MacGlaughlin, Heidi; Assistant Professor, Deaf Student & Deaf Educ., effective December 31, 2023
4. Palmer, Troy; Assistant Professor, Nursing, effective December 31, 2023
5. Perez, Francisco; Assistant Professor, Music, effective December 31, 2023
6. Scales, Aylssa; Director of Clinical Services, Speech & Hearing Science, effective December 31, 2023

RETIREMENT 
1. Boatwright, John; Professor, Health & Kinesiology, effective December 31, 2023.
2. Ellis, Kim; Professor, Music, effective December 31, 2023.
3. Stinson, Cynthia, Associate Professor, Nursing, effective December 31, 2023.

LEAVE OF ABSENCE 
1. Colon, Ricardo; Assoc Prof, School of ACCT and Info Systems, begin LWOP, effective Sept. 1, 2023.
2   Msengi, Israel; Assoc Prof, Health & Kine, Begin FMLA, effective January 5, 2024.
3. Rios, Cristina; Assoc Prof, Teacher Ed; Return from Leave, effective January 1, 2024

EMERITUS STATUS 
1. Stinson, Cynthia; Associate Professor Emeritus, Nursing, effective December 31, 2023

PROMOTION TO ASSOCIATE PROFESSOR 
1. Intentionally Left Blank

TENURE 
1. Intentionally Left Blank

FACULTY APPOINTMENTS, New (N) and Renewal (R) 
Name Deg Rank Department %FTE Salary Period 

COLLEGE OF ARTS & SCIENCES  
R Adams, Amber MS Adjunct Nursing .10 $1,200 Fall 2023 
R Alexander, Katrina MS Adjunct Biology .80 $12,000 Fall 2023 
R Almufti, Iman MA Adjunct Psychology .20 $3,000 Fall 2023 
N Antoon, Melody MS Instructor Nursing 1.00 $67,000 2023-2024 
N Brinkley, Paola MA Adjunct English .40 $6,000 Fall 2023 
R Charleston, Tiffany MA Adjunct English .80 $12,000 Fall 2023 
R Clanahan, Michael MS Adjunct Biology .10 $1,000 Fall 2023 
N Cole, Jennifer MS Instructor Nursing 1.00 $56,000 2023-2024 
R Cousins, Lindsey DNP Adjunct Nursing .40 $5,600 Fall 2023 
N Fazio, anna MA Adjunct Psychology .20 $3,000 Fall 2023 
N Galloway, Chelsey MA Adjunct English .20 $3,000 Fall 2023 
R Garza, Andrew MS Adjunct Psychology .60 $9,000 Fall 2023 
R Haas, Siara JD Adjunct Poliltical Science .20 $3,000 Fall 2023 
R Holloway, Leann MSN Adjunct Nursing .30 $5,600 Fall 2023 

CHANGE OF STATUS 
Last, First Department Change of Status Period 
Christensen, Ana Biology From Professor to 

Chair/Professor 
January 1, 2024 

Fresne, Jeannette Music From Chair/Professor to 
Associate Dean/Professor  

December 1, 2023 

Kukeli, Agim BUSI From Instructor to Associate 
Professor 

2023-2024 

McMahan, Andrew Music From Associate Professor to 
Interim Chair/Associate Prof 

December 1, 2023 
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R Luquette, April MS Adjunct Nursing .38 $5,700 Fall 2023 
R Mahan, Janice PhD Adjunct Nursing .30 $5,600 Fall 2023 
N McCollum, Justin MS Adjunct Physics .10 $2,000 Fall 2023 
N Pasley, Victoria Ph.D. Adjunct History .20 $3,000 Fall 2023 
R Poston, Wiley MS Adjunct History .40 $6,000 Fall 2023 
N Properzi, Gabriela MA Adjunct English .40 $6,000 Fall 2023 
R Rodgers, Kathy MS Adjunct Nursing .30 $5,600 Fall 2023 
R Rossi, Jarrod MS Adjunct Psychology .40 $6,000 Fall 2023 
R Stelly, Karen MS Adjunct Earth & Space .20 $4,000 Fall 2023 
R Thompson, Holly MS Adjunct Nursing .10 $1,500 Fall 2023 
R Travis, Steven Ph.D. Adjunct Psychology .20 $3,000 Fall 2023 
N Whitehead, Gwen Ph.D Adjunct English .20 $3,000 Fall 2023 

COLLEGE OF BUSINESS  
N Anyanwu, Ashley MBA Adjunct BUSI .20 $4,000 Fall 2023 
R Maxwell, Rebekah MBA Adjunct BUSI .40 $8,000 Fall 2023 
R Pipkins, David MBA Adjunct BUSI .20 $5,000 Fall 2023 
R Tang, Wanwei MBA Adjunct BUSI .20 $4,000 Fall 2023 
R Whittington, Kelsey MBA Adjunct BUSI .20 $4,000 Fall 2023 

COLLEGE OF EDUCATION & HUMAN DEVELOPMENT  
R Ashley, Candice Renee PhD Adjunct Counseling .20 $3,000 Fall 2023 
N Barnes, Jessica PhD Adjunct Nutr, Hosp, and 

Hum Srvs 
.20 $3,000 Fall 2023 

R Barron, Cheryl Diane EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Beagle, Steven W EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Beckett, Donica Gale MS Adjunct Health & Kine .20 $3,000 Fall 2023 
R Belaire, Christine Ann PhD Adjunct Counseling .20 $3,000 Fall 2023 
R Bell, Sanee Lynn EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Bellard, Quentin J EdD Adjunct Ed Leadership .20 $3,000 Fall 2023 
N Benitez-Berrios, Lilymar Field Sup Ed Leadership .25 $1,600 Fall 2023 
R Bennett, Vivian Nicole EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Bosch, Morghan 

Elizabeth 
EdD Adjunct Ed Leadership .40 $6,000 Fall 2023 

R Caballero, Leonardo EdD Adjunct Ed Leadership .00 $3,000 Fall 2023 
R Chambliss, Annette M EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Chancy, Eric Joseph PhD Adjunct Counseling .40 $6,000 Fall 2023 
R Chappell, Gregory A EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Clark, Preston Allan MS Field Sup Ed Leadership .25 $3,200 SP 2024 
R Collins, Crystal Janel PhD Adjunct Counseling .20 $3,000 Fall 2023 
R Colson, Jo Ann EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Cooper, Jennifer Lynn EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Craig, Emily Anne EdD Field Sup Ed Leadership .25 $3,200 Fall 2023 
R Credit, Andre Lavelle EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
N Evans, Julia Field Sup Ed Leadership .25 $1,600 Fall 2023 
R Everette, Irene Dolores EdD Field Sup Ed Leadership .00 $1,600 Fall 2023 
R Fennick, Michelle 

Annette 
PhD Field Sup Ed Leadership .25 $3,200 SP 2024 

R Floyd, Darrell G EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Fountain, Tara Kay EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Francisco, Urica Nicole MS Field Sup Ed Leadership .00 $1,600 Fall 2023 
R Frick, John E EdD Adjunct Ed Leadership .20 $4,000 Fall 2023 
R Garcia, Karen Elizabeth DHA Adjunct Health & Kine .20 $3,000 Fall 2023 
R Gil, Amy Lynn EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
N Gray, Jon Phillip PhD ProfAssoc 

Dean 
Health & Kine 1.00 $140,000 2023-2024 

R Grogan, Kelly Marie EdD Adjunct Ed Leadership .20 $3,000 Fall 2023 
R Hestand, Mary Alice PhD Adjunct Counseling .20 $3,000 Fall 2023 
R Holdiness, Sacky PhD Adjunct Counseling .40 $6,000 Fall 2023 
R Hughes-Lynch, Claire 

Elizabeth 
PhD Adjunct Ed Leadership .20 $3,000 Fall 2023 

R Hunter, O'tilia Mernice PhD Adjunct Counseling .20 $3,000 Fall 2023 
R Jackson, Angela MS Field Sup Ed Leadership .25 $3,200 SP 2024 
R Johnson, Shirley 

McMurray 
MS Field Sup Ed Leadership .25 $3,200 SP 2024 

R Johnson, Wiley Lee EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Jones-Trebatoski, 

Kathleen Ann 
PhD Adjunct Counseling .20 $3,000 Fall 2023 

R Keeney, Hunter Edwin EdD Adjunct Ed Leadership .20 $4,000 Fall 2023 
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N Kemerly, Samuel PhD Assoc 
Prof/Assoc 
Dean 

Health & Kine 1.00 $102,000 2023-2024 

R Leach, Sherrie Lynn EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Mannino, Gina A EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R McFalls, Michael S EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Mcgary, Ostrova 

Dewayne 
EdD Field Sup Ed Leadership .25 $3,200 SP 2024 

R Meeuwse, Kristi Woods EdD Adjunct Ed Leadership .20 $3,000 Fall 2023 
R Millmore, Patrick J PhD Adjunct Counseling .20 $3,000 Fall 2023 
R Milon, Lannie McKelvin EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Mohr, John Darrell PhD Adjunct Ed Leadership .20 $3,000 Fall 2023 
R Monachello, Ronald Jay PhD Adjunct Counseling .40 $6,000 Fall 2023 
N Morales, Michelle MEd Field Sup Ed Leadership .25 $1,600 Fall 2023 
R Moses, Britani Creel EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Mouton, Sonerka Evon EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Nikuze, Scholastique PhD Adjunct Health & Kine .20 $3,000 Fall 2023 
R Oge, Debra Reviere EdD Field Sup Ed Leadership .50 $6,400 Fall 2023 
R Oge, Debra Reviere EdD Adjunct Ed Leadership .40 $6,000 Fall 2023 
R Padovan, Federico 

Nicholas 
EdD Adjunct Ed Leadership .20 $3,000 Fall 2023 

R Parcell, Earl W EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Paz, David Fernando EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Pinter, Erika Michelle PhD Adjunct Ed Leadership .40 $6,000 Fall 2023 
R Podnewich, Christy 

Dawn 
MS Field Sup Ed Leadership .00 $1,600 Fall 2023 

R Powell, Melanie S PhD Adjunct Ed Leadership .20 $3,000 Fall 2023 
R Rascoe, Chane Douglas EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Reed, Dianne EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Reeves, Melinda Griggs EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Rhodes, William Herbert EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Sadik, Suhad PhD Adjunct Counseling .40 $6,000 Fall 2023 
R Sneed, Jason D MS Field Sup Ed Leadership .25 $3,200 SP 2024 
R Snyder, Scott C EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Sollock, Laniece 

Amanda T 
MS Field Sup Ed Leadership .25 $3,200 SP 2024 

R Still, Maridale A. EdD Adjunct Ed Leadership .20 $3,000 Fall 2023 
R Stone, Melinda Ann EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
N Sullivan, Teresa Sue MS Field Sup Ed Leadership .25 $3,200 SP 2024 
R Sutton, Johnathan Earl PhD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Sylvan, Yvette George EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Sylvester, Arthur T EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Titus, Freddie EdD Assoc Prof Teacher Ed .20 $3,000 Fall 2023 
R Turnbo, Bobbie Jo EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Walker, Gabriela PhD Adjunct Ed Leadership .40 $6,000 Fall 2023 
R Wenke, Andrea M EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
R Williams, Deirdre 

Sharkey 
EdD Field Sup Ed Leadership .25 $3,200 SP 2024 

R Williams, Kaye Therese EdD Field Sup Ed Leadership .25 $3,200 SP 2024 
N Wilson-Smith, Kathy 

Denise 
Field Sup Ed Leadership .25 $500 Fall 2022 

R Ybarra, Barbara Anna EdD Adjunct Ed Leadership .20 $4,000 Fall 2023 
COLLEGE OF ENGINEERING  
R Sifat, Anwarul PhD Asst Professor Electrical 1.0 $90,000 2023-2024 

COLLEGE OF FINE ARTS & COMMUNICATION  
N Sheffield, Lauren MFA Adjunct Deaf Stud/Educ .20 $3,000 Fall 2023 
R Cathey, Kristyn MMC Adjunct Comm/Media .20 $3,000 Fall 2023 
R Cooper, Melonee MA Adjunct Music .20 $3,000 Fall 2023 
R Cooper, Melonee MA Adjunct Music .20 $3,000 Fall 2023 
R Forcier, Sunni MFA Adjunct Art/Design .20 $3,000 Fall 2023 
R Goodwin, Maurice MS Adjunct Spch/Hearing .20 $4,000 Fall 2023 

LIBRARY  
None to report 
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  Sam Houston State University 

FACULTY PERSONNEL CHANGES     

RESIGNATIONS 
1. Boppre, Breanna, Assistant Professor, Victim Studies, effective January 15, 2024.
2. Morse, Angela, Assistant Professor, Library Technical Services, effective December 3, 2023.

LEAVES OF ABSENCE 

1. Rice, Marilyn, Professor, Library Science and Technology, effective January 16, 2024.
2. Sara, Raisa, Assistant Professor, Economics and International Business, effective February 5, 2024.

FACULTY APPOINTMENTS, New (N) and Renewal (R) 

 NAME DEG RANK DEPARTMENT %FTE SALARY PERIOD 

COLLEGE OF CRIMINAL JUSTICE 

N Mayr-Eduardoff, Mayra Ph.D. Asst. Prof. Forensic Science 1.00 82,008 FY2024 

COLLEGE OF EDUCATION 

N Allen, Robert Ed.D. Lect.-Pool Teaching & Lrng 0.25 3,002 F2023 
N Thompson, Jamie Ed.D. Lect.-Pool Teaching & Lrng 0.25 3,000 F2023 

COLLEGE OF OSTEOPATHIC MEDICINE 

N Silberg, Gregg D.O. Professor Pmry Care&Clnl Med. 0.80 184,013 FY2024 
N Waaso, Kimberly  D.O. Asst. Prof. Pmry Care&Clnl Med. 0.60 124,013 FY2024 
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Sul Ross State University

FACULTY PERSONNEL CHANGES

CHANGES IN STATUS

1. Kelsch, Jessica, Instructor of Geology to Assistant Professor of Geology, Physical Sciences, effective January 16, 2024
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Texas State University 

FACULTY PERSONNEL CHANGES  

DEATH
1. None to report.

CHANGE IN STATUS
1. Bourgeois II, Eugene J., from Provost and Executive Vice President for Academic Affairs and Professor, Department of

History, to Special Assistant to the President, effective February 1, 2024.
2. Erbin-Roesemann, Marla A., from Director and Professor, St. David’s School of Nursing and Associate Dean, College of

Health Professions, to Professor, St. David’s School of Nursing and Associate Dean, College of Health Professions,
effective November 1, 2023.

3. Garcia, Theresa J., from Assistant Professor, St. David’s School of Nursing, to Interim Director and Assistant Professor,
St. David’s School of Nursing, effective November 1, 2023.

4. Houser, Marion L. from Interim Chair and Professor, Department of Communication Studies, to Chair and Professor,
Department of Communication Studies, effective November 1, 2023.

5. Jensen, Jennifer, from Professor, Department of Geography and Environmental Studies to Chair and Professor,
Department of Geography and Environmental Studies, effective January 1, 2024.

6. Lee, Hsun Ming, from Interim Chair and Professor, Department of Information Systems and Analytics, to Chair and
Professor, Department of Information Systems and Analytics, effective January 1, 2024.

7. Lu, Yongmei, from Chair and Professor, Department of Geography and Environmental Studies, to Professor, Department
of Geography and Environmental Studies and Associate Dean, College of Liberal Arts, effective January 1, 2024.

FACULTY DEVELOPMENT LEAVES
1. Armstrong, Sonya L., Department of Curriculum and Instruction, Faculty Development Leave, Fall 2024.
2. Asbell, Stephanie A., School of Music, Faculty Development Leave, Spring 2025.
3. Balanoff, Howard R., Department of Political Science, Faculty Development Leave, Spring 2025.
4. Baltzly, Vaughn B., Department of Philosophy, Faculty Development Leave, Spring 2025.
5. Blue, Sarah A., Department of Geography and Environmental Studies, Faculty Development Leave, Spring 2025.
6. Boden, Carrie J., Department of Organization, Workforce, and Leadership Studies, part-time 2024-2025.
7. Brewster, Billy E., Department of Accounting, Faculty Development Leave, Spring 2025.
8. Brunson, Emily K., Department of Anthropology, Faculty Development Leave, Fall 2024.
9. Carter, Daniel W., School of Journalism and Mass Communication, Faculty Development Leave, Fall 2024.
10. Chen, Heping, Ingram School of Engineering, Faculty Development Leave, part-time 2024-2025.
11. Denis, John M., School of Music, Faculty Development Leave, Fall 2024.
12. Du, Liqin, Department of Chemistry and Biochemistry, Faculty Development Leave, Fall 2024.
13. Edwards, Michelle L., Department of Sociology, Faculty Development Leave, Fall 2024.
14. Eger, Elizabeth K., Department of Communication Studies, Faculty Development Leave, Fall 2024.
15. Ferrero, Daniela M., Department of Mathematics, Faculty Development Leave, Spring 2025.
16. Fields III, Willard M., Department of Political Science, Faculty Development Leave, Fall 2024.
17. Fong, Carlton J., Department of Curriculum and Instruction, Faculty Development Leave, Fall 2024.
18. Fox, Corey J., Department of Management, Faculty Development Leave, Spring 2025.
19. Giordano, Alberto, Department of Geography and Environmental Studies, Faculty Development Leave, Fall 2024.
20. Goble, Priscilla M., School of Family and Consumer Sciences, Faculty Development Leave, Spring 2025.
21. Guzelian, Christopher P., Department of Finance and Economics, Faculty Development Leave, Fall 2024.
22. Haegele, Lisa K., Department of World Languages and Literatures, Faculty Development Leave, Spring 2025.
23. Hanks, Emily K., Department of Political Science, Faculty Development Leave, Fall 2024.
24. Harris, Deborah A., Department of Sociology, Faculty Development Leave, Fall 2024.
25. Hunter, Stacy D., Department of Health and Human Performance, Faculty Development Leave, Fall 2024.
26. Intersimone, Luis A., Department of World Languages and Literatures, Faculty Development Leave, Fall 2024.
27. Jia, Xingde, Department of Mathematics, Faculty Development Leave, part-time 2024-2025.
28. Johnson, Bethany J., School of Art and Design, Faculty Development Leave, Fall 2024.
29. Johnson, Marcus W., Department of Curriculum and Instruction, Faculty Development Leave, Fall 2024.
30. Kim, MiHyun, School of Art and Design, Faculty Development Leave, part-time 2024-2025.
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31. Knudson, Duane V., Department of Health and Human Performance, Faculty Development Leave, Spring 2025.
32. Konopaske, Arthur R., Department of Management, Faculty Development Leave, Fall 2024.
33. Konur, Dincer, Department of Information Systems and Analytics, Faculty Development Leave, Fall 2024.
34. Laycock, Joseph P., Department of Philosophy, Faculty Development Leave, Fall 2024.
35. Lee, Alice J.Y., School of Art and Design, Faculty Development Leave, Fall 2024.
36. Lee, Hwa Y., Department of Mathematics, Faculty Development Leave, Spring 2025.
37. Lemke, David E., Department of Biology, Faculty Development Leave, Spring 2025.
38. Lew, Kristen M., Department of Mathematics, Faculty Development Leave, part-time 2024-2025.
39. Lewis, Karen A., Department of Chemistry and Biochemistry, Faculty Development Leave, Fall 2024.
40. Li, Yumeng, Department of Health and Human Performance, Faculty Development Leave, Fall 2024.
41. Lieber, Jeffrey D., School of Art and Design, Faculty Development Leave, Spring 2025.
42. Martin, Carole F., Department of World Languages and Literatures, Faculty Development Leave, Fall 2024.
43. Mendez, Roque V., Department of Psychology, Faculty Development Leave, Fall 2024.
44. Metsis, Vangelis, Department of Computer Science, Faculty Development Leave, Fall 2024.
45. Murillo Benjumea, Luz A., Department of Curriculum and Instruction, Faculty Development Leave, part-time 2024-2025.
46. Nason, Erica E., School of Social Work, Faculty Development Leave, Spring 2025.
47. Nice, Chris, Department of Biology, Faculty Development Leave, Spring 2025.
48. Osborne, Randall, Department of Psychology, Faculty Development Leave, Spring 2025.
49. Pliley, Jessica R., Department of History, Faculty Development Leave, Spring 2025.
50. Popescu, Ionut C., Department of Political Science, Faculty Development Leave, Fall 2024.
51. Pruetz, Jill D., Department of Anthropology, Faculty Development Leave, Fall 2024.
52. Pujalte, Maria N., Department of World Languages and Literatures, Faculty Development Leave, Fall 2024.
53. Purswell, Katherine E., Department of Counseling, Leadership, Adult Education, and School Psychology, Faculty

Development Leave, Fall 2024.
54. Renold, Leah M., Department of History, Faculty Development Leave, Fall 2024.
55. Rivaya-Martinez, Joaquin, Department of History, Faculty Development Leave, Spring 2025.
56. Romo, Anadelia, Department of History, Faculty Development Leave, Fall 2024.
57. Rusnak, Lucas J., Department of Mathematics, Faculty Development Leave, Spring 2025.
58. Straubhaar, Rolf J., Department of Counseling, Leadership, Adult Education, and School Psychology, Faculty

Development Leave, Fall 2024.
59. Strickland, Sharon K., Department of Mathematics, Faculty Development Leave, Spring 2025.
60. Suh, Emily K.J., Department of Curriculum and Instruction, Faculty Development Leave, Spring 2025.
61. Suh, Taewon, Department of Marketing, Faculty Development Leave, part-time 2024-2025.
62. Wescott, Daniel J., Department of Anthropology, Faculty Development Leave, Spring 2025.
63. Westerberg, Carmen E., Department of Psychology, Faculty Development Leave, Fall 2024.
64. You, Byoung Hee, Department of Engineering Technology, Faculty Development Leave, Fall 2024.
65. You, Leyuan, Department of Finance and Economics, Faculty Development Leave, Fall 2024.
66. Zong, Ziliang, Department of Computer Science, Faculty Development Leave, Spring 2025.

LEAVE OF ABSENCE
1. None to report.

NON-REAPPOINTMENT
1. None to report.

TERMINATIONS
1. None to report.

RESIGNATIONS
1. None to report.

RETIREMENTS
1. McLeod, Jr., Alexander J., Associate Professor, Department of Information Systems and Analytics and Associate Dean,

McCoy College of Business, effective December 31, 2023.
2. Tanner, Glenn, Associate Professor, Department of Finance and Economics, effective August 31, 2024.
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APPOINTMENT WITH TENURE
1. Aswath, Pranesh B., Professor, Ingram School of Engineering, effective February 1, 2024.

FACULTY APPOINTMENTS, New (N) and Renewal (R)

NAME       DEG      RANK       DEPARTMENT      %FTE   SALARY       PERIOD

COLLEGE OF APPLIED ARTS
R Ackerson, Carla J. Ed.D. Clinical 

Lecturer
School of Social Work 1.00 62,372.83 2023-2024

R Almeida, Alex D. H.S. Asst. Prof. of 
Practice

Department of Military Science 1.00 0.00 2023-2024

R Anderson, Lindsey M.S.W. Lecturer School of Social Work 1.00 55,781.81 2023-2024
N Atkinson, 

Stephanie D.
M.S. Lecturer School of Family and Consumer 

Sciences
.40 10,000.00 Fall 2023

R Bacak, Brittany R. M.S.W. Lecturer School of Social Work 1.00 56,732.40 2023-2024
N Baeza, Raul A. M.Arch. Lecturer School of Family and Consumer 

Sciences
.40 15,000.00 Fall 2023

R Baker, Brian L. J.D. Lecturer School of Criminal Justice and 
Criminology

.40 10,000.00 Fall 2023

R Barr, Geoffrey I. J.D. Lecturer School of Criminal Justice and 
Criminology

.20 5,000.00 Fall 2023

N Bashore, Tammy M.S. Lecturer School of Family and Consumer 
Sciences

.20 6,500.00 Fall 2023

R Bensman, Todd J. M.A. Lecturer School of Criminal Justice and 
Criminology

.20 4,000.00 Fall 2023

R Blum, Peggy L. M.B.A. Lecturer School of Family and Consumer 
Sciences

.75 40,710.96 2023-2024

R Borges, Bradley D. M.S. Sr. Lecturer Department of Agricultural Sciences 1.00 54,190.02 2023-2024
R Branham, Amber B.S.F.C.S. Lecturer School of Family and Consumer 

Sciences
1.00 61,302.06 2023-2024

R Brizendine, Kelli C. J.D. Lecturer School of Criminal Justice and 
Criminology

.20 5,000.00 Fall 2023

R Brooks, Richard S. M.S.W. Lecturer School of Social Work 1.00 55,681.81 2023-2024
R Browder, David B. M.Ed. Lecturer Department of Organization, 

Workforce, and Leadership Studies
.20 8,000.00 Fall 2023

R Brown II, James E. B.S. Asst. Prof. of 
Practice

Department of Aerospace Studies 1.00 0.00 2023-2024

R Bruner, Brian L. M.B.A. Lecturer Department of Agricultural Sciences 1.00 50,893.20 2023-2024
R Bush, Lindsay H. M.S. Lecturer School of Family and Consumer 

Sciences
.40 10,000.00 Fall 2023

R Carreon, Jennifer Ph.D. Lecturer School of Criminal Justice and 
Criminology

.40 10,000.00 Fall 2023

R Carrera, Lillianna Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 9,000.00 Fall 2023

R Chopra, Ali S. M.I.A. Lecturer School of Family and Consumer 
Sciences

.20 6,000.00 Fall 2023

R Clark, Thomas P. J.D. Lecturer School of Criminal Justice and 
Criminology

.40 10,000.00 Fall 2023

R Clauss, Karen S. M.S. Lecturer School of Family and Consumer 
Sciences

.20 5,000.00 Fall 2023

R Coombs, Robin G. M.Ed. Lecturer Department of Agricultural Sciences 1.00 50,893.20 2023-2024
R Crawford, Michelle M.Ed. Lecturer School of Family and Consumer 

Sciences
.50 26,361.84 2023-2024

R Curry, Tamecia M. Ph.D. Lecturer School of Social Work .40 9,000.00 Fall 2023
R Dembeck, Jennifer M.M.A.S. Prof. of

Practice
Department of Military Science 1.00 0.00 2023-2024

R Donnelly, David M. M.A. Lecturer Department of Organization, 
Workforce, and Leadership Studies

1.00 53,235.04 2023-2024

R Downs, Alicia A. M.S. Lecturer School of Family and Consumer 
Sciences

1.00 57,783.08 2023-2024
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R Duke, Sandra E. Ph.D. Asst. Prof. of 
Practice

School of Family and Consumer 
Sciences

1.00 65,313.46 2023-2024

R Ekren, Brenton J. M.S. Chair and 
Prof. of 
Practice

Department of Aerospace Studies 1.00 0.00 2023-2024

R Elsass, H. Jaymi Ph.D. Lecturer School of Criminal Justice and 
Criminology

1.00 63,378.04 2023-2024

R Everett, Cameron M.S. Asst. Prof. of 
Practice

Department of Military Science 1.00 0.00 2023-2024

R Evers, Charles H. M.P.A. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,000.00 Fall 2023

R Fitchpatrick, 
Cynthia

M.Ed. Lecturer School of Family and Consumer 
Sciences

1.00 54,631.13 2023-2024

R Fontenot, Dienitha M.Ed. Clinical Asst. 
Professor 

School of Family and Consumer 
Sciences

1.00 96,477.61 2023-2024

R Gambrel, Robyn M.S.W. Lecturer School of Social Work .20 4,000.00 Fall 2023
R Gard, Jr., Ernest M.A. Lecturer Department of Agricultural Sciences 1.00 53,531.32 2023-2024
R Garza, Diana R. Ph.D. Lecturer Department of Organization, 

Workforce, and Leadership Studies
.20 9,000.00 Fall 2023

R Gottschall, Portia M.Ed. Sr. Lecturer Department of Organization, 
Workforce, and Leadership Studies

1.00 58,709.05 2023-2024

R Gray, Christine R. Ph.D. Sr. Lecturer School of Family and Consumer 
Sciences

1.00 59,290.37 2023-2024

R Gray, Kaila P. M.A. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 8,000.00 Fall 2023

R Harkins, Betty L. Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 9,000.00 Fall 2023

R Harvey, 
Christopher J.

Ed.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 9,000.00 Fall 2023

N Hernandez, 
Melissa M.

M.S. Lecturer School of Family and Consumer 
Sciences

.20 5,000.00 Fall 2023

R Hill, Caroline C. M.S. Lecturer School of Family and Consumer 
Sciences

.63 36,467.35 2023-2024

R Hinojosa, Leonard M.S. Lecturer School of Criminal Justice and 
Criminology

.75 19,040.09 Fall 2023

R Horn, Ernest J. M.B.A. Lecturer School of Family and Consumer 
Sciences

.40 10,000.00 Fall 2023

N Howser, Sommer D.S.W. Lecturer School of Social Work .20 4,500.00 Fall 2023
R Hyden, Brittany M. Ph.D. Lecturer Department of Organization, 

Workforce, and Leadership Studies
1.00 53,235.04 2023-2024

R Jackson, Angela M.S.W. Lecturer School of Social Work .40 8,000.00 Fall 2023
R Kainer, Marilee R. J.D. Lecturer School of Family and Consumer 

Sciences
1.00 57,120.07 2023-2024

R Kaplan, Andrew L. M.F.A. Lecturer School of Family and Consumer 
Sciences

.20 6,000.00 Fall 2023

R Karras, Cynthia A. Ph.D. Lecturer School of Family and Consumer 
Sciences

1.00 53,835.66 2023-2024

R Kennedy, Mark D. J.D. Lecturer School of Criminal Justice and 
Criminology

.20 5,000.00 Fall 2023

N Khan, MD 
Akhtaruzzaman

Ph.D. Lecturer Department of Agricultural Sciences .20 5,500.00 Fall 2023

R Kim, Eun Hae Ph.D. Lecturer School of Social Work .40 9,000.00 Fall 2023
R Knipp, Meagan E. M.S. Lecturer Department of Agricultural Sciences 1.00 50,893.20 2023-2024
R Kukde, Ruchi D. Ph.D. Lecturer Department of Organization, 

Workforce, and Leadership Studies.
.20 4,500.00 Fall 2023

R Lee, Brett L. Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 9,000.00 Fall 2023

R Lines, Kristen A. M.S. Lecturer School of Family and Consumer 
Sciences

.20 5,000.00 Fall 2023
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N Lozano, Cinthia M. Ph.D. Lecturer School of Family and Consumer 
Sciences

.20 5,000.00 Fall 2023

R Malone, Maloree M.A. Lecturer School of Family and Consumer 
Sciences

.50 12,791.30 Fall 2023

R Manthei, Ryan L. M.S. Lecturer Department of Agricultural Sciences .20 5,000.00 Fall 2023
R Martaindale, 

Michael Hunter
Ph.D. Research 

Assoc. 
Professor

School of Criminal Justice and 
Criminology

1.00 119,697.12 2023-2024

R McCarthy, Lana C. M.S. Lecturer School of Family and Consumer 
Sciences

1.00 25,121.25 Fall 2023

R McGee, Stacie S. M.S.W. Lecturer School of Social Work 1.00 57,490.82 2023-2024
R McKenna, Joseph Ph.D. Lecturer School of Criminal Justice and 

Criminology
.20 5,000.00 Fall 2023

R Medel, Ruben S. M.S.S.W. Clinical Sr.
Lecturer

School of Social Work 1.00 66,539.84 2023-2024

R Menchaca, Andrea M.S.W. Lecturer School of Social Work .20 4,000.00 Fall 2023
R Menge, Lindsey D. M.S. Sr. Lecturer School of Family and Consumer 

Sciences
1.00 54,105.97 2023-2024

R Meza, Vanessa M.S. Lecturer School of Family and Consumer 
Sciences

1.00 50,242.50 2023-2024

R Mondal, Sejuti Ph.D. Lecturer Department of Agricultural Sciences 1.00 53,661.95 2023-2024
R Moon, KeriAnne D.S.W. Lecturer School of Social Work 1.00 59,708.68 2023-2024
R Morgan, Elizabeth Ph.D. Lecturer School of Family and Consumer 

Sciences
.40 10,000.00 Fall 2023

R Mowrey, Kara R. Ed.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 9,000.00 Fall 2023

N Muscove, Zana O. M.S.W. Lecturer School of Social Work .20 4,000.00 Fall 2023
R Nava, Michael E. Ph.D. Lecturer Department of Organization, 

Workforce, and Leadership Studies
.20 9,000.00 Fall 2023

N Neidhardt, Tanner J.D. Lecturer School of Criminal Justice and 
Criminology

.20 5,000.00 Fall 2023

R Nisenbaum, 
Miriam L.

M.S.S.W. Lecturer School of Social Work .40 8,000.00 Fall 2023

R Nyamapfumba, 
Rudo T.B.

D.S.W. Lecturer School of Social Work .40 9,000.00 Fall 2023

R Ortiz, Jr., Carlos A.A.G.S. Asst. Prof. of 
Practice

Department of Military Science 1.00 0.00 2023-2024

R Padilla Cardenas, 
Bobbie J.X.

M.S.W. Lecturer School of Social Work .20 4,000.00 Fall 2023

R Pete, Anthony J. M.A. Asst. Prof. of 
Practice

Department of Military Science 1.00 0.00 2023-2024

R Pierdolla, Eryn L. Ed.D. Lecturer Department of Agricultural Sciences 1.00 56,357.54 2023-2024
N Powers, Beth E. B.S. Lecturer School of Family and Consumer 

Sciences
.20 6,000.00 Fall 2023

R Raafat, Omayma M.A. Lecturer School of Family and Consumer 
Sciences

.40 14,000.00 Fall 2023

N Ramirez, Ethan A. B.S.F.C.S. Lecturer School of Family and Consumer 
Sciences

.40 13,000.00 Fall 2023

N Reyes, Brian A. Ph.D. Lecturer School of Criminal Justice and 
Criminology

.40 10,000.00 Fall 2023

R Roberts, Sandra M.S. Lecturer School of Family and Consumer 
Sciences.

.40 10,000.00 Fall 2023

R Rogers, Lisa M.S.S.W. Lecturer School of Social Work 1.00 54,111.17 2023-2024
R Romo, Katherine M.B.A. Asst. Prof. of 

Practice
School of Family and Consumer 
Sciences

1.00 71,439.62 2023-2024

N Rowe, Alyssa N. M.S.W. Lecturer School of Social Work .40 8,000.00 Fall 2023
R Ruiz, Rachel S. Ph.D. Lecturer Department of Organization, 

Workforce, and Leadership Studies
.20 4,500.00 Fall 2023

R Schaffer, Maura S. M.F.A. Lecturer School of Family and Consumer 
Sciences

1.00 58,833.67 2023-2024

R Scidmore, Colby B.A. Asst. Prof. of 
Practice

Department of Aerospace Studies 1.00 0.00 2023-2024
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R Sherron, Todd Ph.D. Assoc. Prof. 
of Practice

Department of Organization, 
Workforce, and Leadership Studies

1.00 91,687.95 2023-2024

N Sims, Michael B. M.S. Lecturer Department of Agricultural Sciences .50 25,446.60 2023-2024
R Smith, Cassandra M.S.W. Lecturer School of Social Work 1.00 57,395.61 2023-2024

R Smith, Craig A. M.A.C.J. Lecturer School of Criminal Justice and 
Criminology

.20 4,000.00 Fall 2023

N Smith, Eleanor C. B.S.F.C.S. Lecturer School of Family and Consumer 
Sciences

.20 6,500.00 Fall 2023

R Smith, Jr., Tyrone Ed.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 9,000.00 Fall 2023

N Smith, Wesley T. Ph.D. Lecturer School of Criminal Justice and 
Criminology

.20 5,000.00 Fall 2023

R Springer, Gary J. Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 9,000.00 Fall 2023

R Stokes Batts, 
Stacy R.

M.S.W. Lecturer School of Social Work 1.00 57,969.54 2023-2024

R Summerhill, Laura Ph.D. Lecturer School of Social Work 1.00 58,540.55 2023-2024
N Supta, Protiva R. M.S. Lecturer Department of Agricultural Sciences .20 5,500.00 Fall 2023
R Titus, Amber N. M.A. Sr. Lecturer School of Family and Consumer 

Sciences
1.00 50,242.50 2023-2024

R Tovar, Lupita G. M.S.C.J. Lecturer School of Criminal Justice and 
Criminology

.20 4,000.00 Fall 2023

R Underhill, Barry A. M.F.A. Asst. Prof. of 
Practice

School of Family and Consumer 
Sciences

1.00 67,238.48 2023-2024

R Van Loan, 
Zengara A.

M.S. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 8,000.00 Fall 2023

R Velez, Lea R. D.S.W. Clinical 
Lecturer

School of Social Work 1.00 57,792.45 2023-2024

R Wallace II, 
Larimen T.

Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

1.00 53,235.04 2023-2024

R Washington, 
Rosalva

D.S.W. Lecturer School of Social Work 1.00 55,681.81 2023-2024

R White, Jeremy W. Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,500.00 Fall 2023

R Whitworth, Clifford Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,500.00 Fall 2023

R Wiley, Jr., Richard M.S.W. Lecturer School of Social Work 1.00 56,732.40 2023-2024
R Williams, Cayce J. M.A. Lecturer School of Criminal Justice and 

Criminology
.20 4,000.00 Fall 2023

R Williams, Howard Ph.D. Lecturer School of Criminal Justice and 
Criminology

1.00 55,874.47 2023-2024

R Wooten, Chelsey Ph.D. Lecturer School of Social Work .20 4,500.00 Fall 2023
R Youens, Christina M.S. Sr. Lecturer School of Family and Consumer 

Sciences
1.00 63,036.03 2023-2024

R Young, Amanda R. M.A. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 8,000.00 Fall 2023

MCCOY COLLEGE OF BUSINESS 
N Allen, James C. B.B.A. Lecturer Department of Finance and 

Economics
.75 54,000.00 2023-2024

R Angelow, David E. M.B.A. Lecturer Department of Information Systems 
and Analytics

1.00 76,106.25 2023-2024

R Ayres, Lindsay E. J.D. Lecturer Department of Finance and 
Economics

1.00 78,696.40 2023-2024

R Brown, Laurie D. M.Acy. Sr. Lecturer Department of Accounting 1.00 72,298.58 2023-2024
R Cameron, David B. Ph.D. Lecturer Department of Management 1.00 95,847.93 2023-2024
R Conn, Carolyn T. Ph.D. Clinical Assoc. 

Professor
Department of Accounting 1.00 151,944.92 2023-2024

R De Santis, 
Massimiliano

Ph.D. Lecturer Department of Finance and 
Economics

1.00 86,461.19 2023-2024
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R Deb, Anurag Ph.D. Lecturer Department of Finance and 
Economics

1.00 89,189.25 2023-2024

R Evans, Mark W. M.S. Lecturer Department of Management 1.00 79,049.97 2023-2024

R Fidia Farah, Quazi Ph.D. Lecturer Department of Finance and 
Economics

1.00 93,643.34 2023-2024

R Gunter, Matari J. Ph.D. Lecturer Department of Management 1.00 87,532.65 2023-2024
R Hale, Janet J.D. Sr. Lecturer Department of Finance and 

Economics
1.00 104,660.50 2023-2024

R Hamman, Bradley M.S. Lecturer Department of Information Systems 
and Analytics

1.00 82,689.12 2023-2024

R Hampshire, 
Alexandra Z.

M.S. Sr. Lecturer Department of Accounting 1.00 74,948.51 2023-2024

R Haynes, Jeffrey M. M.A. Lecturer Department of Management 1.00 81,482.22 2023-2024
R Jacks, Laura J.R. J.D. Lecturer Department of Finance and 

Economics
1.00 64,946.70 2023-2024

R Jetton, Kevin J. M.B.A. Sr. Lecturer Department of Information Systems 
and Analytics

1.00 89,432.46 2023-2024

R Jillapalli, Ravi K. Ph.D. Lecturer Department of Marketing 1.00 103,514.56 2023-2024
R Kebodeaux, 

Charles Keith
L.L.M./J.
D.

Clinical Asst. 
Professor

Department of Accounting 1.00 127,784.74 2023-2024

R Keefe, James F. M.B.A. Sr. Lecturer Department of Information Systems 
and Analytics

1.00 79,459.02 2023-2024

R Kelley, Zachary M. M.S. Lecturer Department of Information Systems 
and Analytics

1.00 81,791.55 2023-2024

R Krou, Jennifer L. M.A. Sr. Lecturer Department of Information Systems 
and Analytics

1.00 75,748.23 2023-2024

R Krylova, Lyudmyla M.P.A. Sr. Lecturer Department of Accounting 1.00 75,648.90 2023-2024
R Lyman, Kevin H. M.B.A. Lecturer Department of Management 1.00 88,460.01 2023-2024
R McWilliams, 

Jerome A.
Ph.D. Clinical Asst. 

Professor
Department of Accounting 1.00 135,096.11 2023-2024

R Miller, Craig T.J. M.B.A. Lecturer Department of Marketing 1.00 74,682.31 2023-2024
R Moffitt, Kathleen A. M.Acy. Sr. Lecturer Department of Accounting 1.00 77,834.03 2023-2024
R Moore, Bobbie J. M.B.A. Lecturer Department of Management 1.00 92,616.57 2023-2024
R Moore, Christina J. M.S. Lecturer Department of Management 1.00 88,876.53 2023-2024
R Murdock, Kenneth M.B.A. Sr. Lecturer Department of Marketing 1.00 74,305.26 2023-2024
R Noll, Arthur W. M.B.A. Sr. Lecturer Department of Marketing 1.00 76,646.13 2023-2024
R Oles, Jr., Charles B.B.A. McCoy 

Professor
McCoy College of Business 1.00 34,974.09 2023-2024

R Proschko, 
Christopher R.

J.D. Sr. Lecturer Department of Accounting 1.00 77,001.72 2023-2024

R Puffer, Thomas M. M.S. Professor of 
Practice

Department of Accounting 1.00 119,999.97 2023-2024

R Quinn, Floyd F. Ph.D. Asst. Prof. of 
Practice

Department of Management 1.00 105,936.93 2023-2024

N Schartz, Derrek A. M.B.A. Sr. Lecturer Department of Marketing 1.00 91,800.00 2023-2024
R Toles, Holland Ph.D. Sr. Lecturer Department of Finance and 

Economics
1.00 119,032.62 2023-2024

R Turri, Maurizio M.B.A. Lecturer Department of Management 1.00 91,800.00 2023-2024
R Vargus, Mark E. Ph.D. Lecturer Department of Accounting 1.00 74,412.43 2023-2024
R West, Vicki L. M.B.A. Sr. Lecturer Department of Marketing 1.00 94,820.82 2023-2024
R Wiley, Emily R. M.B.A. Lecturer Department of Management 1.00 75,136.68 2023-2024
R Wright, Robert L. M.S.T. Sr. Lecturer Department of Information Systems 

and Analytics
1.00 77,157.27 2023-2024

COLLEGE OF EDUCATION
N Abo-Zaed Arar, 

Eman
Ph.D. Assistant 

Professor
Department of Curriculum and 
Instruction

1.00 70,582.05 2023-2024

R Ahrens, Jennifer Ph.D. Clinical Assoc. 
Professor

Department of Health and Human 
Performance

1.00 73,771.75 2023-2024

R Bender, Stacey H. Ed.D. Sr. Lecturer Department of Health and Human 
Performance

1.00 56,432.00 2023-2024
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R Berglund, Adam B.S.R.A. Lecturer Department of Health and Human 
Performance

.20 4,000.00 Fall 2023

R Berglund, Rose M. M.Ed. Lecturer Department of Health and Human 
Performance

.50 25,448.40 2023-2024

R Brooks, Jodi M. M.Ed. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 50,972.38 2023-2024

R Calzada, Lucio Ed.D. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

.20 4,500.00 Fall 2023

R Carter, Teri L. M.Ed. Sr. Lecturer Department of Health and Human 
Performance

1.00 50,896.80 2023-2024

R Chambers, Alexis M.S. Sr. Lecturer Department of Health and Human 
Performance

1.00 50,896.80 2023-2024

R Chiles, Tracy K. Ph.D. Sr. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

1.00 62,511.09 2023-2024

R Chrans, Lisa J. M.A. Sr. Lecturer General Studies 1.00 60,777.95 2023-2024
R Crook, Dena M. Ed.D. Sr. Lecturer Department of Curriculum and 

Instruction
1.00 53,473.21 2023-2024

R Curtis, Nicole I. M.S. Lecturer Department of Health and Human 
Performance

.40 8,000.00 Fall 2023

R Davenport, Katy M.Ed. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 60,025.14 2023-2024

R Davis, Laura L. M.Ed. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 51,041.82 2023-2024

R Downey, Darcy L. Ed.D. Clinical Assoc. 
Professor

Department of Health and Human 
Performance

1.00 78,358.27 2023-2024

R Duchaine, Ellen L. Ph.D. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 54,825.12 2023-2024

R Duhon, Laura L. Ed.D. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 55,783.01 2023-2024

R Esmiol, Amy L.M. M.S.R.L.S. Sr. Lecturer Department of Health and Human 
Performance

1.00 50,428.80 2023-2024

R Everman, Daphne Ph.D. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 50,278.50 2023-2024

R Farrell, Caitlyn A. M.S. Lecturer Department of Health and Human 
Performance

1.00 50,896.80 2023-2024

R Garcia, Sara E. M.Ed. Lecturer Department of Health and Human 
Performance

1.00 50,896.80 2023-2024

R Guel, Autumn B. Ph.D. Sr. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

1.00 53,782.45 2023-2024

R Hall, Susan P. Ph.D. Clinical Assoc. 
Professor

Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

1.00 78,463.85 2023-2024

R Hallman, Victoria M.A. Lecturer Department of Health and Human 
Performance

.50 23,040.74 2023-2024

R Harris, Bergeron Ed.D. Clinical Asst. 
Professor

Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

.50 34,708.77 2023-2024

R Hawes, Cathy J. M.A. Lecturer Department of Health and Human 
Performance

.40 1,340.00 Fall 2023

R Haynes, Megan B. Ph.D. Clinical Asst. 
Professor

Department of Health and Human 
Performance

1.00 68,096.63 2023-2024

R Heffner, Carla J. Ph.D. Clinical Asst. 
Professor

Department of Health and Human 
Performance

1.00 67,374.32 2023-2024

R Hemenway, 
Rebecca L.

M.S. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 50,607.90 2023-2024

R Hendrix, April N. Ph.D. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

.20 4,500.00 Fall 2023

TSUS Board of Regents Quarterly Meeting 
February 22-23, 2024

112



R Hill, Gregory T. Ph.D. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

.20 4,500.00 Fall 2023

R Holschuh, 
Douglas R.

Ph.D. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 71,476.86 2023-2024

R Housman, Jeff M. Ph.D. Lecturer Department of Health and Human 
Performance

.20 4,500.00 Fall 2023

R Illescas Glascock, 
Maria L.

Ph.D. Lecturer Department of Curriculum and 
Instruction

1.00 53,121.13 2023-2024

R Jackson, Shelby Ph.D. Clinical Asst. 
Professor

Department of Health and Human 
Performance

1.00 67,687.66 2023-2024

R Jansky, Katrina M. M.Ed. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 50,098.47 2023-2024

R Johnson, John K. M.S. Lecturer Department of Health and Human 
Performance

.20 4,000.00 Fall 2023

R Kendall, Holly H. M.S. Lecturer Department of Health and Human 
Performance

.20 4,000.00 Fall 2023

R King, Jeffry T. Ph.D. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 51,732.59 2023-2024

R Leonard, Marty W. M.Ed. Sr. Lecturer Department of Health and Human 
Performance

1.00 50,896.80 2023-2024

R Loya, Blanca T. M.A. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 50,278.50 2023-2024

R Machu, Teresa A. M.A. Lecturer Department of Health and Human 
Performance

.40 1,340.00 Fall 2023

R Mattera, Jr., 
William J.

Ph.D. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

.20 1,500.00 Fall 2023

R McConnell, 
Michael C.

Ed.D. Lecturer Department of Curriculum and 
Instruction

1.00 52,584.08 2023-2024

R McDonald, 
Jacquelyn

Ph.D. Lecturer Department of Health and Human 
Performance

.20 4,500.00 Fall 2023

R McGee, Barrie E. M.A. Lecturer Department of Curriculum and 
Instruction

1.00 53,447.98 2023-2024

R Meaney, Karen S. Ed.D. Professor 
Emerita

Department of Health and Human 
Performance

.50 57,125.81 2023-2024

R Mencke, Paul D. Ph.D. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 53,464.06 2023-2024

R Mercer, Marcus S. M.S. Lecturer Department of Health and Human 
Performance

.20 4,000.00 Fall 2023

R Milk, Christopher Ph.D. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 50,635.82 2023-2024

R Milligan, Kevin R. Ph.D. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

.20 4,500.00 Fall 2023

R Moede, Kurt E. M.M. Lecturer Department of Curriculum and 
Instruction

.50 26,024.32 2023-2024

R Moschella-
Schuller, Jennifer

M.A.T. Lecturer Department of Curriculum and 
Instruction

1.00 53,447.98 2023-2024

R Newman, Tara A. Ed.D. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 53,985.74 2023-2024

R Nielson Vargas, 
Erika K.

Ph.D. Sr. Lecturer General Studies 1.00 59,602.11 2023-2024

R Oestreich, Jo B. Ph.D. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 54,352.90 2023-2024

R Pankey, Robert B. Ed.D. Professor 
Emeritus

Department of Health and Human 
Performance

.25 27,595.80 2023-2024

R Patek, Kyle T. M.S. Sr. Lecturer Department of Health and Human 
Performance

1.00 50,896.80 2023-2024

R Pavia-Martinez, 
Mary H.

Ph.D. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

.20 4,500.00 Fall 2023

TSUS Board of Regents Quarterly Meeting 
February 22-23, 2024

113



R Peña, Rosa M. Ph.D. Asst. Prof. of 
Practice

Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

1.00 78,794.97 2023-2024

R Pool, Aidan L. M.S. Lecturer Department of Health and Human 
Performance

.20 4,500.00 Fall 2023

R Porterfield, 
Jennifer A.

Ph.D. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 52,451.10 2023-2024

R Ramírez Mock, 
Lucila

Ph.D. Sr. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

1.00 64,218.05 2023-2024

R Reardon, Robert Ph.D. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

.20 4,500.00 Fall 2023

R Robarts, Dawn M. Ph.D. Sr. Lecturer Department of Health and Human 
Performance

1.00 64,818.06 2023-2024

R Robinson, Jessica M.L.I.S. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 53,089.51 2023-2024

R Salazar, Isabelle M.Ed. Lecturer Department of Curriculum and 
Instruction

1.00 54,623.64 2023-2024

R Schlosz, David J. Ph.D. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

.20 4,500.00 Fall 2023

R Secuban, Mary J. Ph.D. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

.20 1,500.00 Fall 2023

N Shetron, Tamara Ph.D. Lecturer Department of Curriculum and 
Instruction

.20 4,500.00 Fall 2023

R Snader, Eric H. Psy.D. Lecturer Department of Counseling, 
Leadership, Adult Education, and 
School Psychology

.20 4,500.00 Fall 2023

R Stockie, Nathan M.S. Lecturer Department of Health and Human 
Performance

.20 2,000.00 Fall 2023

R Swearingen, 
Carolyn C.

M.Ed. Sr. Lecturer Department of Health and Human 
Performance

1.00 52,281.83 2023-2024

R Torres, Sara L. Ph.D. Lecturer Department of Curriculum and 
Instruction

1.00 55,119.74 2023-2024

R Valdez-Gainer, 
Nancy

M.Ed. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 53,089.51 2023-2024

R Vesseliza, Jr., 
Robert R.

M.A. Lecturer Department of Health and Human 
Performance

.20 0.00 Fall 2023

R Voges, Shannon M.Ed. Lecturer Department of Curriculum and 
Instruction

1.00 53,447.98 2023-2024

R Webb, Britney K. M.Ed. Sr. Lecturer Department of Health and Human 
Performance

1.00 58,677.18 2023-2024

R Weese, Jessica E. M.S. Lecturer Department of Health and Human 
Performance

.40 6,030.00 Fall 2023

R Woolery, Jason S. M.A. Sr. Lecturer Department of Curriculum and 
Instruction

1.00 50,278.50 2023-2024

R Wright, William T. M.A.T. Lecturer Department of Curriculum and 
Instruction

.20 4,000.00 Fall 2023

COLLEGE OF FINE ARTS AND COMMUNICATION
R Aamot, Craig A. M.M. Sr. Lecturer School of Music 1.00 50,712.41 2023-2024
R Ament, Jillian L. B.A. Lecturer of 

Practice
School of Journalism and Mass 
Communication

1.00 56,043.44 2023-2024

R Andrews, Jordan B.F.A. Lecturer Department of Theatre and Dance 1.00 60,934.85 2023-2024
R Auer, Kevin J. M.F.A. Lecturer School of Art and Design .40 8,112.00 Fall 2023
R Baker, Sage M. M.F.A. Lecturer School of Journalism and Mass 

Communication
.40 8,250.00 Fall 2023

R Barfield, Heather Ph.D. Lecturer Department of Theatre and Dance .40 8,125.00 Fall 2023
R Bartz, Ezra J. D.M.A. Sr. Lecturer School of Music 1.00 50,762.16 2023-2024

TSUS Board of Regents Quarterly Meeting 
February 22-23, 2024

114



R Bertling, Teresa S. M.A. Sr. Lecturer School of Journalism and Mass 
Communication

1.00 55,566.86 2023-2024

N Beyer, Andrea M.M. Lecturer School of Music .20 4,000.00 Fall 2023
R Blalock Choat, 

Hannah M.
B.F.A. Lecturer Department of Theatre and Dance .20 4,000.00 Fall 2023

R Blasingame, Dale M.A. Assoc. Prof. of 
Practice

School of Journalism and Mass 
Communication

1.00 70,010.90 2023-2024

R Bowers IV, Harry M.S.I.S. Sr. Lecturer School of Journalism and Mass
Communication

1.00 65,500.94 2023-2024

R Boynt, Kirsten J. M.M. Lecturer School of Music .40 8,000.00 Fall 2023
R Brackney, Laura D.M.A. Lecturer School of Music 1.00 53,329.94 2023-2024
R Bravo Moix, Marie M.A. Lecturer School of Art and Design 1.00 49,156.88 2023-2024
R Breining, Linda N. B.A. Lecturer Department of Theatre and Dance 1.00 50,026.44 2023-2024
R Brenek, Jr., 

Dennis E.
M.F.A. Lecturer School of Journalism and Mass 

Communication
1.00 56,278.80 2023-2024

N Brinkman, Mark J. H.S. Lecturer School of Art and Design .40 8,112.00 Fall 2023
R Buckley, Elizabeth B.F.A. Lecturer Department of Theatre and Dance .75 38,907.55 2023-2024
R Burns, Trad A. B.F.A. Assoc. Prof. of 

Practice
Department of Theatre and Dance 1.00 73,185.02 2023-2024

R Busa, Susan B. M.F.A. Lecturer Department of Theatre and Dance 1.00 51,000.21 2023-2024
R Buschhorn, 

Jennifer L.
M.A. Assoc. Prof. of 

Practice
School of Journalism and Mass 
Communication

1.00 75,500.66 2023-2024

R Byrne, Kevin J. Ph.D. Lecturer Department of Theatre and Dance 1.00 58,000.08 2023-2024
R Canales, James R. M.F.A. Lecturer School of Art and Design 1.00 50,000.34 2023-2024
R Cannon, Robert V. D.M.A. Lecturer School of Music 1.00 50,004.12 2023-2024
R Carvajal, Sergio E. M.A. Lecturer School of Journalism and Mass 

Communication
.20 4,250.00 Fall 2023

R Catano, Julio M.F.A. Asst. Prof. of 
Practice

Department of Theatre and Dance 1.00 63,036.03 2023-2024

R Catchpole, David M.M. Lecturer School of Music .20 4,000.00 Fall 2023
R Cessac, Morgan L. M.A. Lecturer Department of Communication 

Studies
.40 8,000.00 Fall 2023

N Chereson, Julia L. M.F.A. Lecturer Department of Theatre and Dance .40 8,125.00 Fall 2023
R Chiecchi, Eraldo M.F.A. Assoc. Prof. of 

Practice
School of Journalism and Mass 
Communication

1.00 73,502.01 2023-2024

R Chilton, Casey F. M.A. Sr. Lecturer Department of Communication 
Studies

1.00 60,060.84 2023-2024

R Cline, Jesse A. M.F.A. Lecturer School of Art and Design 1.00 48,192.66 2023-2024
R Cochran, Denise B.A.T. Lecturer Department of Theatre and Dance .20 3,550.00 Fall 2023
N Cole, Tyler M. M.A. Lecturer Department of Communication 

Studies
1.00 23,731.65 Fall 2023

R Collazo, Hannah M.A. Lecturer Department of Communication 
Studies

1.00 47,463.30 2023-2024

R Cone, Courtney J. M.F.A. Lecturer School of Art and Design .75 37,859.07 2023-2024
R Cooper, Austin C. M.A. Lecturer Department of Communication 

Studies
1.00 47,463.30 2023-2024

R Corey-Ekin, 
Bethany L.

M.F.A. Lecturer Department of Theatre and Dance .63 30,937.51 2023-2024

R Cortes Reyna, 
Alejandra P.

H.S. Lecturer Department of Theatre and Dance .20 5,000.00 Fall 2023

R Costello, J. 
Michael

M.F.A. Professor 
Emeritus

Department of Theatre and Dance .50 43,830.18 2023-2024

R Cruz, Mark A. M.M. Sr. Lecturer School of Music 1.00 53,334.17 2023-2024
R Dahlenburg, 

Michelle H.
M.F.A. Lecturer Department of Theatre and Dance .75 19,103.85 Fall 2023

R Dalrymple, Danica M.A. Lecturer Department of Communication 
Studies

.20 4,000.00 Fall 2023

R DeBow, Faith M.M. Sr. Lecturer School of Music 1.00 51,083.04 2023-2024
R Delbello, Thomas M.F.A. Asst. Prof. of 

Practice
Department of Theatre and Dance 1.00 66,000.06 2023-2024

N Dennis, James C. M.M. Lecturer School of Music .40 8,000.00 Fall 2023
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R DesChamps-
Benke, Nicole

M.F.A. Sr. Lecturer School of Art and Design 1.00 57,000.77 2023-2024

N Diaz, Victoria R. M.A. Lecturer Department of Communication 
Studies

1.00 23,731.65 Fall 2023

R Dollen, Michael C. M.S. Lecturer School of Journalism and Mass 
Communication

.20 4,250.00 Fall 2023

R Dominguez, Hayat M.F.A. Lecturer Department of Theatre and Dance 1.00 52,530.04 2023-2024
R Eaton, Rebecca Ph.D. Sr. Lecturer School of Music 1.00 53,501.24 2023-2024
R Edwin, Maya N. L. M.A. Lecturer Department of Communication 

Studies
.40 8,000.00 Fall 2023

N Ellis, Deon S. M.A. Lecturer Department of Communication 
Studies

1.00 23,731.65 Fall 2023

R England, Michael Ph.D. Assoc. Prof. 
Emeritus

School of Journalism and Mass 
Communication

.50 35,290.16 2023-2024

R Estrada, Carlos E. M.F.A. Lecturer Department of Theatre and Dance .40 8,125.00 Fall 2023
R Fairman, Lesley A. B.F.A. Sr. Lecturer Department of Theatre and Dance 1.00 62,730.03 2023-2024
R Faseler, Shannon M.F.A. Lecturer School of Art and Design 1.00 50,001.05 2023-2024
R Fernandez, 

Veronica M.
M.F.A. Lecturer School of Art and Design 1.00 50,000.04 2023-2024

N Field, Madeleine M.A. Lecturer Department of Communication 
Studies

1.00 23,731.65 Fall 2023

R Fox, Kymberly J. M.A. Professor of 
Practice

School of Journalism and Mass 
Communication

1.00 88,860.59 2023-2024

R Fox, Sarah R. M.F.A. Lecturer School of Art and Design .75 35,477.33 2023-2024
R Francis, Anthony M.F.A. Lecturer School of Art and Design 1.00 50,683.39 2023-2024
R Fraser, Leslee R. M.F.A. Lecturer School of Art and Design .75 35,673.72 2023-2024
R Fuentes, Diana R. M.A. Lecturer School of Journalism and Mass 

Communication
.20 4,250.00 Fall 2023

R Galindo, Daniel D. M.A. Lecturer Department of Communication 
Studies

.40 8,000.00 Fall 2023

R Garza, Jr., Jose M. Ph.D. Sr. Lecturer School of Music 1.00 57,969.81 2023-2024
R Gates, Kevin T. M.A. Lecturer Department of Theatre and Dance 1.00 53,336.79 2023-2024
R Gaultney, Ira B. M.A.I.S. Lecturer School of Journalism and Mass 

Communication
1.00 54,500.07 2023-2024

R George, Babetta M.F.A. Lecturer Department of Theatre and Dance .20 4,625.00 Fall 2023
R Gibson, Monica P. M.F.A. Lecturer Department of Theatre and Dance 1.00 63,036.00 2023-2024
R Gillespie, Kenya J. M.M. Lecturer Department of Theatre and Dance .75 36,786.87 2023-2024
R Gomez, Rita R. M.A. Lecturer Department of Communication 

Studies
1.00 47,463.30 2023-2024

R Gonzalez, 
Brandon I.

M.F.A. Lecturer Department of Theatre and Dance .75 37,500.48 2023-2024

N Gould, Cody J. M.A. Lecturer Department of Communication 
Studies

1.00 23,731.65 Fall 2023

N Gray, Acia M. A.O.S. Lecturer Department of Theatre and Dance .20 4,500.00 Fall 2023
R Greenough, Jade B.F.A. Lecturer Department of Theatre and Dance .20 4,125.00 Fall 2023
N Gutierrez, Matthew M.F.A. Lecturer School of Art and Design .40 8,112.00 Fall 2023
R Guzman, Jr., 

Miguel S.
H.S. Lecturer School of Music 1.00 51,083.04 2023-2024

R Hale, Daris W. M.M. Sr. Lecturer School of Music 1.00 48,851.71 2023-2024
R Hall, Richard D. M.M. Sr. Lecturer School of Music 1.00 54,310.63 2023-2024
N Halstead, Heather M.F.A. Lecturer Department of Theatre and Dance .20 4,125.00 Fall 2023
R Hamelin, Karla M. D.M.A. Sr. Lecturer School of Music 1.00 48,036.24 2023-2024
R Hamrick, Utah L. D.M.A. Sr. Lecturer School of Music 1.00 51,519.33 2023-2024
R Hartung, Shay L. M.F.A. Lecturer Department of Theatre and Dance 1.00 61,002.58 2023-2024
R Hawes, Cathy J. M.A. Lecturer Department of Theatre and Dance .20 2,680.00 Fall 2023
R Heath, DeeAnne B.S. Lecturer School of Journalism and Mass 

Communication
.40 8,250.00 Fall 2023

R Hehmsoth, Henry M.M. Assoc. Prof. of 
Practice

School of Music 1.00 67,500.00 2023-2024

R Hendren, Claire A. Ph.D. Lecturer School of Art and Design 1.00 49,002.00 2023-2024
R Henry III, William M.M. Lecturer School of Music 1.00 46,980.90 2023-2024
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R Hickinbotham, 
Gary S.

H.S. Lecturer School of Music 1.00 60,234.88 2023-2024

R Hinojosa, Esteban M.A. Lecturer School of Art and Design 1.00 50,001.05 2023-2024
R Hirneisen, Sarah B M.F.A. Lecturer School of Art and Design 1.00 47,303.19 2023-2024
N Hodgkins, Annie M.F.A. Lecturer School of Art and Design .40 8,112.00 Fall 2023
R Holzner, Matthew M.M. Sr. Lecturer School of Music 1.00 54,219.61 2023-2024
N Howe, Rowan E. B.F.A. Lecturer School of Art and Design .40 8,112.00 Fall 2023
R Hutchins, Jeremy M.A. Sr. Lecturer Department of Communication 

Studies
1.00 60,834.07 2023-2024

N James, Imani A.N. M.A. Lecturer Department of Communication 
Studies

1.00 23,731.65 Fall 2023

R James, Jessica L. M.A. Sr. Lecturer School of Journalism and Mass 
Communication

1.00 53,501.87 2023-2024

R Janiga, Laritza D. M.F.A. Lecturer School of Art and Design 1.00 50,863.07 2023-2024
R Jaochico, Gabriel H.S. Lecturer Department of Theatre and Dance .40 8,125.00 Fall 2023
N Jensen, Jeremiah M.A. Lecturer Department of Communication 

Studies
1.00 23,731.65 Fall 2023

R Johnson, Brian M.F.A. Sr. Lecturer School of Art and Design 1.00 50,000.28 2023-2024
R Johnson, Craig M. D.M.A. Professor of 

Practice
School of Music .75 67,119.71 2023-2024

R Jones, Jules B. M.F.A. Lecturer School of Art and Design 1.00 50,139.65 2023-2024
R Kaufman, Charles M.S. Sr. Lecturer School of Journalism and Mass 

Communication
1.00 60,081.76 2023-2024

R Kelly, Kory C. M.A. Lecturer Department of Communication 
Studies

.40 8,000.00 Fall 2023

R Kimble, Austin J. B.M. Lecturer Department of Theatre and Dance .25 57,499.99 2023-2024
R King, Daniel A. M.A. Sr. Lecturer Department of Communication 

Studies
1.00 48,000.79 2023-2024

R Klier, Kari M.M. Sr. Lecturer School of Music 1.00 57,002.85 2023-2024
N Kohler, Edward M. B.A. Lecturer Department of Theatre and Dance .20 4,000.00 Fall 2023
R Kraemer, Wayne M.A. Sr. Lecturer Department of Communication 

Studies
1.00 83,026.54 2023-2024

R Krantz, Laura E. M.A. Sr. Lecturer School of Journalism and Mass 
Communication

1.00 70,003.82 2023-2024

R Krantz, Lawrence M.P.A. Lecturer School of Journalism and Mass 
Communication

.20 4,250.00 Fall 2023

R Lab, Lindsay J. H.S. Lecturer Department of Theatre and Dance 1.00 52,149.09 2023-2024
R Latin II, Arthur H.S. Lecturer School of Music .75 39,301.91 2023-2024
R Law, Huay-Bing M.F.A. Lecturer Department of Theatre and Dance .75 38,907.64 2023-2024
R Laws, Kelly S. M.Ed. Lecturer School of Music 1.00 46,980.90 2023-2024
R Lawson, Nicholas M.F.A. Lecturer Department of Theatre and Dance 1.00 50,000.06 2023-2024
R Leavitt, Michael G. D.M.A. Lecturer School of Music 1.00 50,958.75 2023-2024
R Lopez, Robert A. M.M. Sr. Lecturer School of Music 1.00 50,856.12 2023-2024
R Luna, Ramces M.A. Lecturer Department of Communication 

Studies
.40 8,000.00 Fall 2023

R Lyons-Garcia, 
Courtney P.

M.A. Lecturer School of Journalism and Mass 
Communication

.20 4,250.00 Fall 2023

R Mallonee, Laura M. M.A. Lecturer Department of Communication 
Studies

1.00 47,463.30 2023-2024

R Marks, Dianne S. M.Ed. Lecturer Department of Theatre and Dance .20 2,010.00 Fall 2023
R Markus, Dwight L. M.A. Lecturer Department of Theatre and Dance .20 4,000.00 Fall 2023
R Martinez, Gilbert D. J.D. Sr. Lecturer School of Journalism and Mass 

Communication
1.00 62,566.20 2023-2024

R May, Thomas L. M.F.A. Lecturer School of Art and Design 1.00 50,028.01 2023-2024
R Mazak, Andrew G. B.M. Sr. Lecturer School of Music 1.00 52,425.12 2023-2024
R Mazurek, Anna L. M.A. Lecturer School of Journalism and Mass 

Communication
.20 7,250.00 Fall 2023

R McCorkle, Amanda M.F.A. Lecturer Department of Theatre and Dance 1.00 50,000.06 2023-2024
N McGilvray, 

Jacqueline R.
M.F.A. Lecturer School of Art and Design .20 4,112.00 Fall 2023

R McPherson, Ryan M.A. Lecturer Department of Communication 
Studies

.40 8,000.00 Fall 2023
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R McShane-Bolton, 
Kathleen M.

M.F.A. Lecturer School of Art and Design .75 38,108.41 2023-2024

R Miller, Ann B. M.F.A. Lecturer School of Art and Design 1.00 49,007.00 2023-2024
R Minor, Tobie S. B.A. Lecturer Department of Theatre and Dance 1.00 50,001.09 2023-2024
R Mohney, Samuel M.F.A. Lecturer Department of Theatre and Dance .75 36,716.07 2023-2024
R Montgomery, Ryan M.F.A. Lecturer School of Art and Design .75 37,116.81 2023-2024
R Mooney, Kevin E. Ph.D. Sr. Lecturer School of Music 1.00 67,217.15 2023-2024
R Morris, Matthew B. P.H.D. Lecturer Department of Communication 

Studies
1.00 47,463.30 2023-2024

R Moss, Megan L. B.F.A. Lecturer Department of Theatre and Dance 1.00 48,955.05 2023-2024
N Murray, Julia F. B.F.A. Lecturer School of Art and Design .20 4,112.00 Fall 2023
R Ney, Charles Ph.D. Distinguished 

Prof. Emeritus
Department of Theatre and Dance .50 49,038.39 2023-2024

R Ninov, Dimitar N. Ph.D. Sr. Lecturer School of Music 1.00 53,712.61 2023-2024
R Nolan, David S. Ph.D. Regents' 

Teacher and 
Professor of 
Practice

School of Journalism and Mass 
Communication

1.00 87,659.04 2023-2024

R Norton, Devi G. M.F.A. Lecturer School of Art and Design 1.00 49,500.00 2023-2024
R O'Brien, Timothy P. Ph. D. Lecturer School of Music .75 38,219.13 2023-2024
R Olivares, Jaqueline M.A. Lecturer Department of Theatre and Dance .20 4,125.00 Fall 2023
N Ortiz, Bethany M. M.A. Lecturer Department of Communication 

Studies
1.00 23,731.65 Fall 2023

N Ortiz, Luis E. M.A. Lecturer Department of Communication 
Studies

1.00 23,731.65 Fall 2023

R Owens, Andronica M.A. Lecturer Department of Communication 
Studies

.40 8,000.00 Fall 2023

R Passino, Morgan L. M.A. Lecturer Department of Communication 
Studies

1.00 47,463.30 2023-2024

R Paz II, Mark A. M.A. Sr. Lecturer Department of Communication 
Studies

1.00 50,001.20 2023-2024

R Penn, Beverly M.F.A. Distinguished 
Prof. Emerita

School of Art and Design .50 48,596.58 2023-2024

R Perrin, Eliva M.F.A. Lecturer School of Art and Design 1.00 50,007.37 2023-2024
R Perrin, Jackson J. H.S. Lecturer Department of Theatre and Dance 1.00 50,500.06 2023-2024
R Poyser, Bryan K. B.S. Lecturer Department of Theatre and Dance 1.00 52,000.79 2023-2024
R Radics, Aimee C. M.M. Lecturer Department of Theatre and Dance 1.00 60,003.05 2023-2024
R Remmler, Soomin M.F.A. Lecturer School of Art and Design 1.00 50,067.59 2023-2024
R Renfrow, Rand A. M.F.A. Lecturer School of Art and Design .75 35,477.33 2023-2024
R Rico, Tyler R. M.F.A. Lecturer School of Art and Design 1.00 49,156.88 2023-2024
R Rivera, Sandra C. M.A. Lecturer School of Journalism and Mass 

Communication
.40 8,250.00 Fall 2023

R Rodriguez, Melissa M.A. Lecturer Department of Theatre and Dance .20 4,000.00 Fall 2023
R Rosaly, Juan R. M.M. Lecturer School of Music 1.00 50,958.75 2023-2024
R Rushing, Jr., Sidney M.F.A. Lecturer Department of Theatre and Dance 1.00 25,273.76 Fall 2023
N Samarskaya, 

Ksenya
M.A. Lecturer School of Art and Design .20 4,112.00 Fall 2023

R Scharlach, Jennifer M.A. Assoc. Prof. of 
Practice

School of Journalism and Mass 
Communication

1.00 72,056.82 2023-2024

R Schumacher, 
Daniel W.

M.A. Sr. Lecturer School of Journalism and Mass 
Communication

1.00 84,747.82 2023-2024

R Seed, Daniel F. M.A. Asst. Prof. of 
Practice

School of Journalism and Mass 
Communication

1.00 63,000.82 2023-2024

R Shields, Sara M. M.A. Lecturer School of Journalism and Mass 
Communication

1.00 52,008.86 2023-2024

R Silhavy, Vlasta L. M.Ed. Sr. Lecturer Department of Theatre and Dance 1.00 64,000.36 2023-2024
R Smith, LeAnne M.F.A. Professor 

Emeritus
Department of Theatre and Dance .50 49,187.25 2023-2024

N Sonnier, Tyshee M.A. Lecturer Department of Communication 
Studies

.40 8,000.00 Fall 2023

R Stafford, Lorna M. M.Ed. Lecturer School of Journalism and Mass 
Communication

.40 4,250.00 Fall 2023
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R Stern, Jordan C. D.M.A. Lecturer School of Music 1.00 46,980.90 2023-2024
R Stewart, Cara D. M.A. Lecturer Department of Communication 

Studies
.40 8,000.00 Fall 2023

R Stewart, Neil 
Patrick

M.F.A. Asst. Prof. of 
Practice

Department of Theatre and Dance 1.00 65,292.18 2023-2024

R Tannert, Deborah M.Ed. Lecturer School of Music .75 37,469.61 2023-2024
N Taylor, Mya J. M.A. Lecturer Department of Communication 

Studies
1.00 23,731.65 Fall 2023

N Thomson, David M.A. Lecturer Department of Communication 
Studies

1.00 23,731.65 Fall 2023

N Tigert, Mary K.S. M.A. Lecturer Department of Communication 
Studies

1.00 23,731.65 Fall 2023

R Trittin, Brian L. D.M.A. Lecturer School of Music .50 24,979.77 2023-2024
R Turnage, Caitlin E. M.F.A. Lecturer Department of Theatre and Dance 1.00 52,000.79 2023-2024
R Vandenberg, Scott M.F.A. Lecturer Department of Theatre and Dance 1.00 60,025.80 2023-2024
R Vassian, Myra A. M.A. Sr. Lecturer School of Music 1.00 53,526.61 2023-2024
R Vela, Rafael A. Ph.D. Lecturer School of Journalism and Mass 

Communication
.40 8,250.00 Fall 2023

R Villagran, Paul D. M.A. Asst. Prof. of 
Practice

School of Journalism and Mass 
Communication

1.00 67,435.40 2023-2024

R Villarreal, Michael M.F.A. Lecturer School of Art and Design 1.00 47,500.00 2023-2024
N Vonderhaar, 

Jordan T.
H.S. Lecturer School of Art and Design .20 4,112.00 Fall 2023

R Waldrep, Lana R. M.F.A. Lecturer School of Art and Design 1.00 50,650.58 2023-2024
R Wilds, Jackson S. D.M.A. Lecturer School of Music 1.00 55,687.50 2023-2024
R Winn, Matthew R. M.A. Lecturer Department of Communication 

Studies
.20 4,000.00 Fall 2023

R Wissler, Holly Ph.D. Lecturer School of Music 1.00 48,577.12 2023-2024
R Zmikly, Jonathan M.A. Regents' 

Teacher and 
Sr. Lecturer

School of Journalism and Mass 
Communication

1.00 60,002.96 2023-2024

COLLEGE OF HEALTH PROFESSIONS
R Alcala, Sylvia G. M.A. Lecturer Department of Health Informatics 

and Information Management
.40 8,500.00 Fall 2023

N Antu, Anna L. M.S.N. Lecturer St. David's School of Nursing .20 6,000.00 Fall 2023
N Arevalo, Amy D. M.S.N. Lecturer St. David's School of Nursing .20 4,680.00 Fall 2023
R Baylor, Debbie A. D.P.T. Sr. Lecturer Department of Physical Therapy .50 38,380.30 2023-2024
R Belcik, Kimberly Ph.D. Clinical Assoc. 

Professor
St. David's School of Nursing 1.00 86,556.06 2023-2024

R Benitez, Sylvia M.H.I.M. Lecturer Department of Health Informatics 
and Information Management

1.00 56,806.20 2023-2024

R Bowers, Jessica M.S. Clinical Asst. 
Professor

Department of Communication 
Disorders

1.00 62,195.22 2023-2024

R Boysen, Sara D. M.H.I.M. Lecturer Department of Health Informatics 
and Information Management

.20 4,250.00 Fall 2023

R Brewer, Crystal M.S.N. Clinical   
Lecturer

St. David's School of Nursing 1.00 79,458.05 2023-2024

R Brooks, Lisa L. M.S.A. Lecturer School of Health Administration .75 48,695.40 2023-2024
R Cariker, 

Gwendolyn K.
D.P.T. Clinical   

Lecturer
Department of Physical Therapy .75 30,900.02 Fall 2023

R Chacon, Isabel D. M.S.R.C. Lecturer Department of Respiratory Care .20 3,500.00 Fall 2023
R Collins, Bryce P. M.S. Lecturer Department of Respiratory Care .20 3,500.00 Fall 2023
R Covington, 

Barbara G.
Ph.D. Assoc. Prof. St. David's School of Nursing .50 53,424.12 2023-2024

R Cropley, Stacey D.N.P. Clinical Asst. 
Professor

St. David's School of Nursing 1.00 83,885.85 2023-2024

N Cruz, David B.S.R.C. Lecturer Department of Respiratory Care .20 3,500.00 Fall 2023
R Cunningham, 

Ashley N.
B.S. Lecturer Radiation Therapy Program .20 5,000.00 Fall 2023
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R Cunningham, 
Fallon

B.S.N. Lecturer Radiation Therapy Program .20 5,000.00 Fall 2023

R Dang, Stephanie M.S.N. Lecturer St. David's School of Nursing .20 6,000.00 Fall 2023
R Dillard, Trina L. A.A.S. Clinical 

Lecturer
Radiation Therapy Program .50 32,323.00 2023-2024

N Duke, Kristen A. M.S. Lecturer Radiation Therapy Program .20 4,000.00 Fall 2023
R Ellis, Joanna H. M.S. Clinical Assoc. 

Professor
Medical Laboratory Science 
Program

1.00 88,210.64 2023-2024

N Falaschi, Kinsey M.S.N. Lecturer St. David's School of Nursing .40 8,400.00 Fall 2023

R Finney, Mary-
Margaret

M.S.N. Clinical Assoc. 
Professor

St. David's School of Nursing 1.00 91,145.51 2023-2024

N Fraley, Anne M. M.S.N. Lecturer St. David's School of Nursing .20 6,727.50 Fall 2023
R Galles, Michelle D.N.P. Clinical   

Lecturer
St. David's School of Nursing 1.00 84,352.40 2023-2024

N Gardner, Bethany D.N.P. Lecturer St. David's School of Nursing .20 2,242.50 Fall 2023
R Garza, Jacob L. D.P.T. Clinical Asst. 

Professor
Department of Physical Therapy 1.00 78,937.93 2023-2024

N Gonzalez, 
Jennifer L.

B.S.R.C. Lecturer Department of Respiratory Care .20 3,500.00 Fall 2023

R Greene, Lloyd Ed.D. Sr. Lecturer School of Health Administration .75 60,466.79 2023-2024
R Gutierrez, 

Samantha N.
M.S.R.C. Lecturer Department of Respiratory Care .20 7,000.00 Fall 2023

R Hammer, Brittney M.S. Clinical   
Lecturer

Department of Communication 
Disorders

1.00 61,724.81 2023-2024

R Harkins, Lynda T. Ph.D. Clinical Assoc. 
Professor

Department of Respiratory Care .25 20,192.59 2023-2024

R Henry, Courtney B.S.R.C. Clinical   
Lecturer

Department of Respiratory Care .20 3,500.00 Fall 2023

R Hess, Cathy M. B.S.M.R.A. Lecturer Department of Health Informatics 
and Information Management

.40 8,500.00 Fall 2023

R Hildebrandt, 
Michael J.

M.S.N. Lecturer St. David's School of Nursing .20 6,500.00 Fall 2023

R Howard, Deborah M.Ed. Clinical Assoc. 
Professor

Department of Health Informatics 
and Information Management

1.00 81,184.34 2023-2024

R Hughes, Monica D.N.P. Clinical Asst. 
Professor

St. David's School of Nursing 1.00 82,782.12 2023-2024

R John, Jayesh M.S.R.C. Clinical Asst. 
Professor

Department of Respiratory Care 1.00 75,288.41 2023-2024

R Johnson, Jennifer M.S.C.D. Clinical Asst. 
Professor

Department of Communication 
Disorders

1.00 61,668.87 2023-2024

R Kinder, Ariel M. M.S.N. Clinical   
Lecturer

St. David's School of Nursing 1.00 83,232.01 2023-2024

R Lambert, Elise V. Ph.D. Clinical Asst. 
Professor

Department of Health Informatics 
and Information Management

1.00 75,786.04 2023-2024

R Lane, Tatum A. B.S.R.C. Clinical   
Lecturer

Department of Respiratory Care .20 3,500.00 Fall 2023

R Laxton, Marisol M.S.A. Lecturer Department of Health Informatics 
and Information Management

.20 4,500.00 Fall 2023

R Leavitt, Rachel B. M.S.N. Clinical   
Lecturer

St. David's School of Nursing 1.00 81,271.12 2023-2024

R Lee, Kimberly A. Ph.D. Asst. Prof. of 
Practice

School of Health Administration 1.00 82,860.87 2023-2024

R Lesieur, Stacey M.S. Clinical   
Lecturer

Department of Communication 
Disorders

1.00 61,724.81 2023-2024

R Livsey, Mark M.S.N. Clinical Assoc. 
Professor

St. David's School of Nursing 1.00 88,733.73 2023-2024

R Lorenz, James G. D.P.T. Lecturer Department of Physical Therapy .40 1,500.00 Fall 2023
R Mackenzie, Todd M.S. Clinical Asst. 

Professor
School of Health Administration .75 54,180.63 2023-2024

R Mahn, Christy L. M.S.N. Lecturer St. David's School of Nursing .40 8,400.00 Fall 2023
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N Mares Valdez, Jr., 
Francisco E.

B.S.R.C. Lecturer Department of Respiratory Care .20 3,500.00 Fall 2023

N Martinez, Mattie B.S.R.C. Lecturer Department of Respiratory Care .20 3,500.00 Fall 2023
R McClanahan, 

Christopher T.
D.N.P. Clinical Asst. 

Professor
St. David's School of Nursing 1.00 82,445.03 2023-2024

R McDowell, Debra Ph.D. Clinical Assoc. 
Professor

Department of Physical Therapy 1.00 45,975.37 Fall 2023

R Messinger, 
Catherine J

D.N.P. Clinical Assoc. 
Professor

St. David's School of Nursing 1.00 105,059.97 2023-2024

N Montgomery, 
Jean E.

Ph.D. Lecturer St. David's School of Nursing .40 8,400.00 Fall 2023

R Nighswander, 
Michelle L.

M.S.N. Lecturer St. David's School of Nursing .40 8,400.00 Fall 2023

R Okere, Suzanna Ph.D. Clinical Assoc. 
Professor

Department of Physical Therapy 1.00 91,571.66 2023-2024

R Page, Tracey L. D.N.P. Clinical Assoc. 
Professor

St. David's School of Nursing 1.00 95,604.68 2023-2024

R Paladino, Andrea M.S.N. Clinical Asst. 
Professor

St. David's School of Nursing 1.00 83,640.01 2023-2024

R Patel, Stephanie D.N.P. Clinical Asst. 
Professor

St. David's School of Nursing 1.00 85,347.75 2023-2024

R Perez Sanchez, 
Hedilberto

B.S.R.C. Clinical   
Lecturer

Department of Respiratory Care .20 3,500.00 Fall 2023

R Perez, Cecilia T. M.S.C.D. Clinical
Lecturer

Department of Communication 
Disorders

1.00 56,352.37 2023-2024

R Petroff, Peter A. M.D. Clinical 
Professor

Department of Respiratory Care .20 3,500.00 Fall 2023

R Phillips, Janelle M.S.N. Lecturer St. David's School of Nursing .40 8,242.50 Fall 2023
R Rasoulian, Leeda D.P.T. Clinical   

Lecturer
Department of Physical Therapy 1.00 89,651.19 2023-2024

R Razo-Cantu, 
Kabrina R.

B.S.R.C. Clinical   
Lecturer

Department of Respiratory Care .20 3,500.00 Fall 2023

N Recio, Cindy B.S.R.C. Clinical   
Lecturer

Department of Respiratory Care .20 3,500.00 Fall 2023

R Rich, Angela J. Sc.D. Clinical Assoc. 
Professor

Department of Physical Therapy 1.00 95,498.10 2023-2024

R Rodriguez, 
Damian C.

D.P.T. Clinical Asst. 
Professor

Department of Physical Therapy 1.00 78,937.93 2023-2024

R Rosenbaum, 
Kimberly A.

M.S.N. Clinical Asst. 
Professor

St. David's School of Nursing 1.00 82,240.99 2023-2024

R Schenck, 
Jacquelyn A.

M.S.R.C. Clinical
Lecturer

Department of Respiratory Care .67 39,143.16 2023-2024

N Seck, Fatim M.S.R.C. Lecturer Department of Respiratory Care .20 3,500.00 Fall 2023
R Smalley, Jennifer M.S.N. Lecturer St. David's School of Nursing .20 6,500.00 Fall 2023
R Smith, Jessica L. M.P.H. Clinical Asst. 

Professor
Radiation Therapy Program 1.00 70,046.83 2023-2024

R Soubra, Said H. M.D. Clinical Assoc. 
Professor

Department of Respiratory Care .25 12,734.37 2023-2024

R Spivey, Steven S. D.P.T. Clinical Assoc. 
Professor

Department of Physical Therapy 1.00 89,174.73 2023-2024

R Stiritz, Lori L. M.A. Clinical Asst. 
Professor

Department of Communication 
Disorders

1.00 81,171.89 2023-2024

R Teal, Jennifer L. Ed.D. Lecturer Department of Health Informatics 
and Information Management

.40 8,500.00 Fall 2023

R Terry, Nicole H. D.N.P. Lecturer St. David's School of Nursing .20 6,000.00 Fall 2023
R Tipps, Jason D. M.S.C.D. Clinical

Lecturer
Department of Communication 
Disorders

1.00 56,759.91 2023-2024

R Topinka, Joseph L.L.M. Assoc. Prof. of 
Practice

School of Health Administration 1.00 87,843.94 2023-2024

R Valdez, Lenora E. M.S.N. Clinical Asst. 
Professor

St. David's School of Nursing 1.00 83,232.01 2023-2024
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R Vela, Autumn M. M.S.H.A. Clinical Asst.
Professor

Medical Laboratory Science 
Program

1.00 76,656.86 2023-2024

R Wagner, Amanda D.N.P. Clinical Asst. 
Professor

St. David's School of Nursing 1.00 83,232.01 2023-2024

R Walston-Sanchez, 
Melissa E.

M.H.I.M. Sr. Lecturer Department of Health Informatics
and Information Management

1.00 62,327.44 2023-2024

R Wells, Brandy M.S.N. Clinical Asst. 
Professor

St. David's School of Nursing 1.00 82,824.01 2023-2024

R Wendel, Renee M.S. Clinical Asst. 
Professor

Department of Communication 
Disorders

1.00 66,995.69 2023-2024

R Williams, 
Shannon H.

D.P.T. Clinical   
Lecturer

Department of Physical Therapy 1.00 67,431.94 2023-2024

R Wilson, Michele Ph.D. Clinical   
Lecturer

St. David's School of Nursing 1.00 81,600.01 2023-2024

R Worden, Kristin K. M.S. Lecturer St. David's School of Nursing .20 6,500.00 Fall 2023

COLLEGE OF LIBERAL ARTS
R Abshire, Roger P. Ph.D. Sr. Lecturer Department of Political Science 1.00 48,936.60 2023-2024
R Adams, Laura L. Ph.D. Lecturer Department of Psychology 1.00 49,990.50 2023-2024
R Ahlman, Todd M. Ph.D. Assoc. Prof. 

of Practice
Department of Anthropology  1.00 147,899.38 2023-2024

R Alfau, Antonio de 
Jesus

M.A. Lecturer Department of World Languages 
and Literatures

.50 25,551.18 2023-2024

R Aljunaidy, Mais Ph.D. Lecturer Department of Psychology 1.00 49,990.50 2023-2024
R Angulo, Juan R. M.S. Sr. Lecturer Department of Psychology 1.00 49,990.50 2023-2024
R Arnold, Charles B. M.A. Sr. Lecturer Department of Political Science 1.00 66,184.13 2023-2024
R Atkins, Dane Ph.D. Lecturer Department of Geography and 

Environmental Studies
1.00 52,530.04 2023-2024

R Austin, Benjamin M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Bagnulo, Vince A. Ph.D. Sr. Lecturer Department of Political Science 1.00 50,939.40 2023-2024
R Barton, Andrew C. M.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Benedikt, Amelie Ph.D. Sr. Lecturer Department of Philosophy .50 26,612.38 2023-2024
R Bennett, David E. M.A. Lecturer Department of Philosophy 1.00 50,206.80 2023-2024
R Bernstein, Beth A. Ph.D. Sr. Lecturer Department of World Languages 

and Literatures
1.00 47,988.00 2023-2024

R Bitney, Catherine Ph.D. Clinical Asst. 
Professor

Department of Psychology 1.00 59,028.75 2023-2024

R Bonazzo 
Romaguera, Jr., 
Claude M.

Ph.D. Sr. Lecturer Department of Sociology 1.00 52,771.48 2023-2024

R Bouzard, Gayle G. M.Ed. Sr. Lecturer Department of Sociology 1.00 51,233.62 2023-2024
R Bower, Matthew E. Ph.D. Sr. Lecturer Department of Philosophy 1.00 46,502.10 2023-2024
R Boyd, Carolyn E. Ph.D. Research 

Assoc. 
Professor

Department of Anthropology  1.00 92,309.76 2023-2024

R Brentnell, Lauren Ph.D. Sr. Lecturer Department of English 1.00 48,315.35 2023-2024
R Bryson, Brooke A. Ph.D. Sr. Lecturer Department of Psychology 1.00 51,933.93 2023-2024
R Carson, Jo Ann Ph.D. Sr. Lecturer Department of Philosophy .50 32,655.11 2023-2024
R Cascio, Jessica L. Ph.D. Sr. Lecturer Department of Psychology 1.00 51,933.93 2023-2024
R Cedillo, Emily C. M.A. Lecturer Department of Political Science 1.00 48,936.60 2023-2024
R Coates, Jason R. M.F.A. Sr. Lecturer Department of English 1.00 48,716.77 2023-2024
R Collins, Joanna K. Ph.D. Sr. Lecturer Department of English 1.00 46,757.23 2023-2024
R Conner, Matthew Ph.D. Sr. Lecturer Department of World Languages 

and Literatures
1.00 56,343.50 2023-2024

R Cooper, Brian J. Ph.D. Sr. Lecturer Department of Geography and 
Environmental Studies

1.00 64,021.17 2023-2024

R Cordaro, Mildred Ph.D. Sr. Lecturer Department of Psychology 1.00 56,546.54 2023-2024
R Crawford, Eric D. M.A. Lecturer Department of Philosophy 1.00 50,913.19 2023-2024
R Crisp, Carrie B. J.D. Lecturer Department of Philosophy 1.00 46,502.10 2023-2024
R Cruz, Jr., Jesus M.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Cunningham, 

Deborah L.
Ph.D. Sr. Lecturer Department of Anthropology 1.00 68,289.07 2023-2024
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R Davio, Rebecca L. Ph.D. Assoc. Prof.  
of Practice 

Department of Geography and 
Environmental Studies

1.00 145,262.09 2023-2024

R Deer, Brian S. M.A. Lecturer Department of Philosophy 1.00 50,913.19 2023-2024
R DiDomenico, 

David A.
Ph.D. Lecturer Department of Philosophy 1.00 50,913.19 2023-2024

R DiMauro-Jackson, 
Moira M.

Ph.D. Sr. Lecturer Department of World Languages 
and Literatures

1.00 55,171.88 2023-2024

R Diocares, Maria A. M.A. Sr. Lecturer Department of World Languages 
and Literatures

1.00 50,582.61 2023-2024

R Duffy, Shannon E. Ph.D. Sr. Lecturer Department of History 1.00 51,814.14 2023-2024
R Dungan, Lauren E. M.A. Lecturer Department of World Languages 

and Literatures
1.00 47,988.00 2023-2024

R Easton, Judith A. Ph.D. Lecturer Department of Psychology 1.00 50,792.23 2023-2024
R Ellis-Lai, Laura L. Ph.D. Sr. Lecturer Department of English 1.00 45,501.42 2023-2024
R Etienne, Trace M. M.A. Sr. Lecturer Department of History 1.00 53,883.93 2023-2024
R Fajardo-Anstine, 

Kali
M.F.A. Professor and 

University Chair
Department of English 1.00 125,000.01 2023-2024

R Farrar, Blake R. M.A. Sr. Lecturer Department of Political Science 1.00 48,936.60 2023-2024
R Feeler, William R. M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Fry, Logan J. M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Gessas, William J. Ph.D. Lecturer Department of Philosophy 1.00 50,206.80 2023-2024
R Glass, Bryan S. Ph.D. Sr. Lecturer Department of History 1.00 47,408.81 2023-2024
R Gomez Ramirez, 

Maria Luisa
Ph.D. Sr. Lecturer Department of World Languages 

and Literatures
1.00 48,106.34 2023-2024

R Gould, Erica M. M.A. Sr. Lecturer Department of English 1.00 48,315.35 2023-2024
N Grandinetti, 

Anthony L.
M.Ed. Lecturer Department of History .40 8,000.00 Fall 2023

R Grossman, 
Stephanie M.

M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024

R Hammett, Chad A. M.F.A. Sr. Lecturer Department of English 1.00 53,382.54 2023-2024
R Hernandez, Mark M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Hicks, Macy M.L. M.A. Lecturer Department of Psychology 1.00 49,990.50 2023-2024
R Hill, Kayla A. M.A. Lecturer Department of World Languages 

and Literatures
1.00 47,988.00 2023-2024

R Hudson, Matthew M.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Ince, Wyatt L. M.A. Lecturer Department of World Languages 

and Literatures
1.00 47,988.00 2023-2024

R Jensen, William M.F.A. Sr. Lecturer Department of English 1.00 45,551.27 2023-2024
R Johnson, 

Christopher J.
Ph.D. Clinical 

Professor
Department of Sociology 1.00 89,003.21 2023-2024

R Johnson, Vanessa M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Kanon, Elizabeth Ph.D. Lecturer Department of Philosophy 1.00 46,502.10 2023-2024
R Karr, Jeffrey G. M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Kosmitis, Lindy M. M.A. Sr. Lecturer Department of English 1.00 51,047.81 2023-2024
R Kucera, Neil W. J.D. Lecturer Department of Geography and 

Environmental Studies
.25 12,761.33 2023-2024

R Kucera, Neil W. J.D. Lecturer Department of Political Science .25 12,234.15 2023-2024
R Lamb Weber, Lisa M.S. Sr. Lecturer Department of Sociology 1.00 49,517.24 2023-2024
R Lannon, Deirdre E. Ph.D. Sr. Lecturer Department of History 1.00 44,363.70 2023-2024
R Law, Debra A. Ph.D. Sr. Lecturer Department of History 1.00 44,363.70 2023-2024
R Levy, David A. L.L.M. Lecturer Department of Political Science 1.00 48,936.60 2023-2024
R Limage 

Montesinos, Lupita
Ph.D. Sr. Lecturer Department of World Languages 

and Literatures
1.00 54,569.01 2023-2024

R Linville, Emiko M. M.A. Lecturer Department of World Languages 
and Literatures

.50 23,994.00 2023-2024

R Loseke, Ezekiel T. M.A. Lecturer Department of Political Science 1.00 48,936.60 2023-2024
R Lupo, Amber K. Ph.D. Sr. Lecturer Department of Psychology 1.00 50,720.90 2023-2024
R Mace, Robert E. Ph.D. Professor of 

Practice
Department of Geography and 
Environmental Studies

.25 30,732.92 2023-2024

R Mann, Bryan N. Ph.D. Sr. Lecturer Department of History 1.00 49,304.00 2023-2024
R Margrave, 

Christopher K.
M.F.A. Sr. Lecturer Department of English 1.00 45,501.42 2023-2024
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R Martinez, Jessica M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R May, Whitney S. M.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Mayberry, 

Azucena R.
Ph.D. Sr. Lecturer Department of Psychology 1.00 25,619.76 Fall 2023

R McKelvain, William Ph.D. Sr. Lecturer Department of Psychology 1.00 50,079.95 2023-2024
R McKeown, Ashley Ph.D. Sr. Lecturer Department of Anthropology 1.00 64,835.39 2023-2024
R McMahan, Jr., 

Thomas V.
J.D. Professor of 

Practice
Department of Political Science .50 55,407.97 2023-2024

R McMahon, Sara C. M.A. Lecturer Department of World Languages 
and Literatures

1.00 47,988.00 2023-2024

R McWilliams, 
James

Ph.D. Professor of 
Practice

Department of History .50 45,000.03 2023-2024

R Meador, Robert P. M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Medina, Naomi R. M.A. Lecturer Department of Psychology 1.00 49,990.50 2023-2024
R Meeks, Amy M. Ph.D. Sr. Lecturer Department of Psychology 1.00 57,786.38 2023-2024
R Mehrinfar, Kamron M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Mehta, Binita V. Ph.D. Sr. Lecturer Department of Philosophy 1.00 53,670.80 2023-2024
R Melgar, Alba E. M.A. Sr. Lecturer Department of World Languages 

and Literatures
1.00 50,252.04 2023-2024

R Mellard, Jason D. Ph.D. Asst. Prof. of 
Practice

Department of History 1.00 63,159.30 2023-2024

R Mixon, Amanda J. Ph.D. Lecturer Department of English 1.00 45,195.30 2023-2024
R Moore, Jacob W. M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Mora, Sherri L. Ph.D. Assoc. Prof. of 

Practice
Department of Political Science 1.00 86,412.92 2023-2024

R Moriuchi, Mayumi Ph.D. Sr. Lecturer 
and Regents' 
Teacher

Department of World Languages 
and Literatures

1.00 58,653.67 2023-2024

R Mosel-Talavera, 
Kelly M.

M.A. Sr. Lecturer Department of Sociology 1.00 52,978.14 2023-2024

R Moses, Russell G. Ph.D. Sr. Lecturer Department of Philosophy 1.00 48,570.82 2023-2024
R Newcomer, Lara M.A. Lecturer Department of History 1.00 44,363.70 2023-2024
R Nye, Naomi S. B.A. Professor of 

Creative Writing
Department of English .12 5,150.07 2023-2024

R O'Brien, William T. B.A. Professor of 
Creative Writing

Department of English 1.00 50,403.25 2023-2024

R O'Connor, Robert Ph.D. Lecturer Department of Philosophy 1.00 46,502.10 2023-2024
R Olson, Lonnie W. Ph.D. Lecturer Department of Philosophy .20 4,500.00 Fall 2023
R Oram, Ruby G. Ph.D. Asst. Prof. of 

Practice
Department of History 1.00 65,370.61 2023-2024

R Ozturk, Burkay T. Ph.D. Sr. Lecturer Department of Philosophy 1.00 46,502.10 2023-2024
R Paddison, Joshua Ph.D. Sr. Lecturer Department of History 1.00 44,363.70 2023-2024
R Partida, Mariah C. Ph.D. Lecturer Department of Philosophy 1.00 50,913.19 2023-2024
R Passant, Matthew M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Perez, Bianca A. M.F.A. Sr. Lecturer Department of English 1.00 49,837.28 2023-2024
R Perna, Maryann M.F.A. Lecturer Department of English .75 33,896.48 2023-2024
R Peters, Danny W. M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Pierson, Colin R. M.S. Sr. Lecturer Department of Sociology 1.00 48,216.33 2023-2024
R Pilkington, 

Francine A.
M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024

R Pisak, Gyongyi Ph.D. Sr. Lecturer Department of World Languages 
and Literatures

1.00 47,988.00 2023-2024

R Polasek, Cassie A. M.Ed. Sr. Lecturer Department of English 1.00 46,353.95 2023-2024
R Pommerening, 

Amy M.
Ph.D. Sr. Lecturer Department of Philosophy 1.00 46,502.10 2023-2024

R Powell, Paige E. M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Price, Robert Ph.D. Sr. Lecturer Department of Sociology 1.00 61,103.87 2023-2024
R Prince, Benjamin Ph.D. Sr. Lecturer Department of Geography and 

Environmental Studies
1.00 56,567.16 2023-2024

R Proffer, Rebekah M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Radoman-Shaw, 

Brandon G.
Ph.D. Lecturer Department of Geography and 

Environmental Studies
1.00 54,105.97 2023-2024

R Rainey, Tiffany D. M.A. Lecturer Department of English 1.00 45,195.30 2023-2024
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R Reed, Benjamin A. M.F.A. Sr. Lecturer Department of English 1.00 45,501.33 2023-2024
R Reesor, Nevitt D. Ph.D. Sr. Lecturer Department of Philosophy 1.00 48,570.82 2023-2024
R Riegel, Jennifer A. M.F.A. Lecturer Department of English .75 33,896.48 2023-2024
R Rivera III, Jose R. M.A. Lecturer Department of World Languages 

and Literatures
1.00 47,988.00 2023-2024

R Robertson, 
Richard B.

M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024

R Robinson, Allison Ph.D. Lecturer Department of History 1.00 44,363.70 2023-2024
R Rogers, Robyn R. M.Ed. Sr. Lecturer Department of Psychology 1.00 72,909.24 2023-2024
R Rose, Sean G. M.F.A. Sr. Lecturer Department of English 1.00 45,501.42 2023-2024
R Ross, Rebekah J. M.A. Sr. Lecturer Department of Philosophy 1.00 52,026.67 2023-2024
R Rowlands, Lauren Ph.D. Lecturer Department of Political Science 1.00 48,936.60 2023-2024
R Schaefer, Edward M.A. Sr. Lecturer Department of English 1.00 45,501.42 2023-2024
R Scott, Amanda E. M.A. Sr. Lecturer Department of English 1.00 47,381.40 2023-2024
R Shaw, Shannon S. M.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Sims, Laura M.A. Sr. Lecturer Department of English 1.00 45,809.25 2023-2024
R Siwak, Ewa Ph.D. Sr. Lecturer Department of World Languages 

and Literatures
1.00 50,260.93 2023-2024

R Smith, Jon M. M.F.A. Sr. Lecturer Department of English 1.00 53,677.44 2023-2024
R Stansell, Ellen B. Ph.D. Lecturer Department of Philosophy 1.00 46,502.10 2023-2024
R Stern, Mark J. M.A. Lecturer Department of Psychology 1.00 49,990.50 2023-2024
R Surovell, Jonathan Ph.D. Lecturer Department of Philosophy 1.00 46,502.10 2023-2024
R Synnestvedt, 

Cedric C.
M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024

R Thompson, Seth Ph.D. Lecturer Department of Philosophy 1.00 50,206.80 2023-2024
R Thomson, James M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Townsend, Christi Ph.D. Sr. Lecturer Department of Geography and 

Environmental Studies
1.00 58,104.00 2023-2024

R Tucker, Natalie S. M.A. Lecturer Department of Psychology 1.00 49,990.50 2023-2024
R VanderLind, Blake M.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Velasquez, Gloria M.A. Sr. Lecturer Department of World Languages 

and Literatures
1.00 50,582.61 2023-2024

R Villanueva-Eguia-
Lis, Susana

Ph.D. Sr. Lecturer Department of World Languages 
and Literatures

1.00 47,988.00 2023-2024

R Villarreal, Tina M.S. Sr. Lecturer Department of Sociology 1.00 48,249.12 2023-2024
R Vindis, Miha Ph.D. Professor of 

Practice
Department of Political Science 1.00 102,923.98 2023-2024

R Wallenstein, Eric M.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Welch, Sandra J. M.F.A. Lecturer Department of English .75 23,681.43 2023-2024
R Wernette, Shelly J. Ph.D. Sr. Lecturer Department of Geography and 

Environmental Studies
1.00 54,578.65 2023-2024

R Wheatland, Casey Ph.D. Sr. Lecturer Department of Political Science 1.00 48,936.60 2023-2024
R Whitehawk, 

Michael C.
M.A. Sr. Lecturer Department of Sociology 1.00 48,160.80 2023-2024

R Wiegman, Isaac T. Ph.D. Lecturer Department of Philosophy 1.00 46,502.10 2023-2024
R Williams, Justin W. Ph.D. Sr. Lecturer Department of Philosophy 1.00 50,753.22 2023-2024
R Williams, Luann E. M.A. Lecturer Department of World Languages 

and Literatures
1.00 47,988.00 2023-2024

R Wilson, Carolina M.A. Sr. Lecturer Department of World Languages 
and Literatures

1.00 49,572.42 2023-2024

R Wilson, Connor P. M.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Wilson, Paul A. M.A. Sr. Lecturer Department of Philosophy 1.00 52,026.67 2023-2024
R Winchell, Anne E. M.F.A. Lecturer Department of English 1.00 45,195.30 2023-2024
R Wivagg, Jonathan Ph.D. Sr. Lecturer Department of Sociology .25 12,040.20 2023-2024

COLLEGE OF SCIENCE AND ENGINEERING
R Abel, Michael G. Ph.D. Sr. Lecturer Department of Biology 1.00 57,230.70 2023-2024
R Abili, Michael Q.S.J. M.Ed. Lecturer Department of Mathematics 1.00 48,291.30 2023-2024
N Acosta, Travis R. M.S. Lecturer Department of Biology 1.00 54,105.84 2023-2024
R Ahlbach, Connor T. Ph.D. Lecturer Department of Mathematics 1.00 51,882.61 2023-2024
R Allison, Jeffrey C. Ph.D. Lecturer Department of Chemistry and 

Biochemistry
.75 43,130.86 2023-2024
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N Almikati, 
Abdurrahman

Ph.D. Lecturer Ingram School of Engineering .20 6,500.00 Fall 2023

R Almstrum, Vicki L. Ph.D. Lecturer Department of Computer Science .75 48,000.00 2023-2024
R Al-Tameemi, Weam Ph.D. Lecturer Department of Mathematics 1.00 52,452.92 2023-2024
R Aspbury, Andrea Ph.D. Sr. Lecturer Department of Biology 1.00 66,839.47 2023-2024
N Balmaceda 

Wheelock, Yuri V.
B.S. Lecturer Department of Engineering 

Technology
.20 6,000.00 Fall 2023

R Banta, Marilyn R. Ph.D. Sr. Lecturer Department of Biology 1.00 63,901.67 2023-2024
R Barrera III, Roberto Ph.D. Sr. Lecturer Department of Mathematics 1.00 52,518.88 2023-2024
R Bastola, Kamal M.S. Lecturer Department of Mathematics .40 10,322.80 Fall 2023
R Behmann, Fawzi M.B.A. Lecturer Ingram School of Engineering .20 7,010.00 Fall 2023
N Behrens, David W. M.A. Lecturer Department of Biology .20 10,000.00 Fall 2023
R Bergh, Joel J. Ph.D. Sr. Lecturer Department of Biology 1.00 58,266.25 2023-2024
R Betros, Glynda B. M.S. Sr. Lecturer Department of Mathematics 1.00 53,448.40 2023-2024
R Beverly, Harlan T. Ph.D. Lecturer Materials Science, Engineering, 

and Commercialization Program
.50 53,089.28 2023-2024

R Bhandari, Keshav Ph.D. Lecturer Department of Computer Science .40 14,000.00 Fall 2023
R Bhattacharyya, 

Sonalee
Ph.D. Lecturer Department of Mathematics 1.00 51,769.05 2023-2024

R Cabra, Henry Ph.D. Lecturer Ingram School of Engineering 1.00 68,643.00 2023-2024
R Casey, Michael L. Ph.D. Sr. Lecturer Ingram School of Engineering 1.00 71,205.88 2023-2024
R Casstevens, John B.S.E.T. Professor of 

Practice
Department of Engineering 
Technology

1.00 118,820.82 2023-2024

R Chakraborty, Pritha Ph.D. Lecturer Department of Mathematics 1.00 50,894.59 2023-2024
R Chase, Timothy M. Ph.D. Sr. Lecturer Department of Mathematics 1.00 52,146.81 2023-2024
R Chaudhary, Vikas Ph.D. Lecturer Ingram School of Engineering .20 7,010.00 Fall 2023
R Cheung, David K.P. Ph.D. Lecturer Department of Computer Science .20 7,000.00 Fall 2023
R Chowdhury, Sarah M.S. Lecturer Ingram School of Engineering .20 6,500.00 Fall 2023
R Compeau, Jr., Cecil Ph.D. Professor of 

Practice
Ingram School of Engineering 1.00 113,782.32 2023-2024

R Corrigan, Sean J. Ph.D. Sr. Lecturer Department of Mathematics 1.00 52,773.83 2023-2024
R Couvillion, Ellen B. M.S. Sr. Lecturer Department of Mathematics 1.00 50,401.3,9 2023-2024
R Dabbaghianamiri, 

Maedeh
Ph.D. Lecturer Department of Engineering 

Technology
1.00 61,026.30 2023-2024

R Damin, Craig A. Ph.D. Lecturer Department of Chemistry and 
Biochemistry

1.00 51,829.76 2023-2024

R Davenport, Rachel Ph.D. Sr. Lecturer Department of Biology 1.00 61,875.00 2023-2024
R David, Wendi M. Ph.D. Sr. Lecturer Department of Chemistry and 

Biochemistry
1.00 64,481.96 2023-2024

R Dharmasiri, 
Sunethra

Ph.D. Sr. Lecturer Department of Biology 1.00 58,103.53 2023-2024

R Dorman, Walter A. M.S. Sr. Lecturer Department of Mathematics 1.00 55,689.75 2023-2024
R Ebrahimi, Khosrow Ph.D. Asst. Prof. of 

Practice
Ingram School of Engineering 1.00 91,927.57 2023-2024

R Edwards-Bruner, 
Christopher R.

Ph.D. Lecturer Department of Physics 1.00 53,696.46 2023-2024

R Emerson, James D. Ph.D. Sr. Lecturer Department of Biology 1.00 56,044.24 2023-2024
R Farnsworth, 

Cameron L.
Ph.D. Sr. Lecturer Department of Mathematics 1.00 52,967.17 2023-2024

R Farquhar, Charles Ph.D. Lecturer Department of Biology .20 6,000.00 Fall 2023
R Ferguson, Daniel G. Ph.D. Lecturer Department of Biology .20 5,000.00 Fall 2023
R Fissel, Michele L. Ph.D. Lecturer Department of Biology 1.00 54,105.97 2023-2024
R Gadgil, Prashant K. Ph.D. Lecturer Ingram School of Engineering .20 7,010.00 Fall 2023
R Gerlofs, Maureen P. M.S. Sr. Lecturer Department of Mathematics 1.00 50,220.16 2023-2024
R Gholoom, Husain A. M.S. Sr. Lecturer Department of Computer Science 1.00 61,971.30 2023-2024
R Godinez Salomon, 

Jose Fernando
Ph.D. Lecturer Department of Chemistry and 

Biochemistry
.25 13,001.94 2023-2024

R Gomez, Natalie M. M.S. Lecturer Department of Mathematics 1.00 48,291.30 2023-2024
R Gray, Joel W. Ph.D. Sr. Lecturer Department of Chemistry and 

Biochemistry
1.00 61,088.44 2023-2024

R Gronberg, Sharon Ph.D. Sr. Lecturer Department of Mathematics 1.00 74,493.71 2023-2024
N Gross, Stephen C. M.S. Lecturer Department of Mathematics .40 10,322.80 Fall 2023
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