
 
 
 
 
 
 

MINUTES 
 

OF 
 

THE BOARD OF REGENTS 
 

OF 
 

THE TEXAS STATE UNIVERSITY SYSTEM 
 
 
 
 

Quarterly Board Meeting 
 

August 7-8, 2025 
 



TABLE OF CONTENTS 
 
 
COMMITTEE MEETINGS .......................................................................................................... 3 

ACADEMIC AND HEALTH AFFAIRS COMMITTEE ........................................................... 4 
FINANCE AND AUDIT COMMITTEE .................................................................................. 7 
PLANNING AND CONSTRUCTION COMMITTEE ............................................................. 9 
RULES AND REGULATIONS COMMITTEE ......................................................................10 

BOARD OF REGENTS MEETING ............................................................................................12 
I. CALL TO ORDER .........................................................................................................12 
II. ATTENDANCE ..............................................................................................................12 
III. WELCOME REMARKS .................................................................................................12 
IV. APPROVAL OF MINUTES ............................................................................................12 
V. ACADEMIC AND HEALTH AFFAIRS ............................................................................12 
VI. FINANCE AND AUDIT ..................................................................................................16 
VII. PLANNING AND CONSTRUCTION ..............................................................................16 
VIII. RULES AND REGULATIONS .......................................................................................17 
IX. GOVERNMENTAL RELATIONS ...................................................................................17 
X. CONTRACTS ................................................................................................................17 
XI. PERSONNEL ................................................................................................................18 
XII. MISCELLANEOUS ........................................................................................................19 
XIII. RECESS TO EXECUTIVE SESSION ............................................................................19 
XIV. RECONVENE IN OPEN SESSION ...............................................................................19 
XV. RECESS OPEN SESSION ............................................................................................19 
XVI. RECONVENE ................................................................................................................20 
XVII. STUDENT ADVISORY BOARD (SAB) INTRODUCTIONS ............................................20 
XVIII. CAMPUS UPDATES .....................................................................................................20 
XIX. TSUS FOUNDATION UPDATE .....................................................................................20 
XX. APPROVAL OF CONSENT AGENDA ...........................................................................20 
XXI. GENERAL MOTIONS ....................................................................................................20 
XXII. PUBLIC COMMENTS ....................................................................................................20 
XXIII. ADJOURNMENT ...........................................................................................................20 
CONSENT/APPENDIX .............................................................................................................21 

 
 
  



 

 

COMMITTEE MEETINGS 
 
The committee meetings were each held prior to the Board of Regents meeting via 
teleconference as follows: 
 

• Academic and Health Affairs  July 28, 2025             2:00 p.m. CDT 

• Finance and Audit   July 29, 2025  2:00 p.m. CDT 

• Planning and Construction  July 29, 2025  3:00 p.m. CDT 

• Rules and Regulations  July 30, 2025  11:00 a.m. CDT 
 
 



 

 

ACADEMIC AND HEALTH AFFAIRS COMMITTEE 

 
Committee Members 
Regent Russell Gordy, Committee Chair; Regent Sheila Faske; Regent Stephen Lee  
 
Call to Order 
The Academic and Health Affairs Committee of the Texas State University System was called to 
order on July 28, 2025 at 2:00 p.m. CDT by Committee Chair Russell Gordy. The meeting was 
held telephonically. 
 
Present 
Regent Russell Gordy, Committee Chair; Regent Sheila Faske; Regent Stephen Lee  
 
Also Present 
Regent Don Flores; Dr. John Hayek, Vice Chancellor for Academic and Health Affairs; Mr. 
Daniel Harper, Vice Chancellor and Chief Financial Officer; Ms. Carole Fox, Chief Audit 
Executive; Ms. Nelly Herrera, Vice Chancellor and General Counsel; Mr. Sean Cunningham, 
Vice Chancellor for Governmental Relations; Dr. Ashley Spicer-Runnels, Assistant Vice 
Chancellor for Academic and Health Affairs; Ms. Johanna Sheffield, Assistant Vice Chancellor 
for Governmental Relations; Ms. Sandy Poel, Executive Legal Assistant; Ms. Malú González, 
Director of Board Operations; and various component campus representatives 
 
Absent 
None 
 
Discussion Items 
Committee Chair Russell Gordy called on Dr. John Hayek to present the agenda items. 
 
Dr. Hayek presented LU: Program Addition — Bachelor of Science in Medical Laboratory 
Sciences. The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented LU: Program Addition — Master of Science in Healthcare Analytics. The 
committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented LU: Program Addition — Master of Science in Healthcare Management. 
The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented SHSU: Degree Program Addition — Master of Physician Assistant 
Studies. The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented SRSU: Add Bachelor of Arts in Anthropology. The committee approved the 
item to be taken to the full Board. 

Dr. Hayek presented TXST: Add a Bachelor of Applied Arts and Sciences Degree with a Major 
in Artificial Intelligence. The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented TXST: Add a Bachelor of Applied Arts and Sciences Degree with a Major 
in Aviation Science. The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented TXST: Add a Bachelor of Applied Arts and Sciences Degree with a Major 
in Data Analytics. The committee approved the item to be taken to the full Board. 



 

 

Dr. Hayek presented TXST: Add a Bachelor of Applied Arts and Sciences Degree with a Major 
in Information Technology. The committee approved the item to be taken to the full Board. 

Dr. Hayek presented TXST: Add a Bachelor of Fine Arts Degree with a Major in Cinematic Arts. 
The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented TXST: Add a Bachelor of Science Degree with a Major in Health 
Informatics.  The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented TXST: Add a Bachelor of Science Major in Human Resource Development 
and Learning in Organizations. The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented TXST: Add a Doctor of Science Degree with a Major in Health Science. 
The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented TXST: Add a Master of Science Degree with a Major in Civil Engineering. 
The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented TXST: Add a Master of Science Degree with a Major in Health Informatics. 
The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented TXST: Add a Master of Science Degree with a Major in Mechanical and 
Manufacturing Engineering. The committee approved the item to be taken to the full Board. 
 
Dr. Hayek presented TSUS: Certified Enrollment Report Spring 2025.  This item was 
informational only. No action was taken. 
 
Dr. Hayek briefly outlined the Consent Agenda items, which consisted of: 
 

LU: Degree Name Change — BS Education 
LU: Modifying Existing Degree Program — BS in Public Health 
LU: Program Addition — Graduate Certificate in Enterprise Cybersecurity 
LU: Program Addition — Graduate Certificate in Healthcare Management 
LU: Request to Rename and Reorganize the Department of University Studies to the 

Department of Leadership and Professional Studies 
LU: Reorganization of Academic Colleges at Lamar University 
SHSU: Degree Program Deletion—Master of Arts in Instructional Leadership 
SHSU: Degree Program Deletion—Master of Science in Nursing in Nursing Practice 
SHSU: Degree Reorganization—Bachelor of Applied Arts and Sciences 
SHSU: Department Creation — Department of Graduate Medical Education 
SHSU: Prison Education Program & Off-Campus Instructional Site – BAAS in Business 
SHSU: Program Deletion — Master of Science in Geographic Information Systems 
SHSU: Semester Credit Hour Change — Doctor of Osteopathic Medicine 
SHSU: Semester Credit Hour Change — Master of Arts in Communication Studies 
SHSU: Semester Credit Hour Change — Master of Arts in Mathematics 
SHSU: Semester Credit Hour Change — Undergraduate Certificate in Criminal Justice 
TXST: Academic Program Changes 
TXST: Add an Undergraduate Certificate in French for the Professions 
TXST: Add an Undergraduate Certificate in French Translation 
LIT: Request to Develop LIT Online 
LIT: Request to Reorganize Programs and Rename Departments 
LIT: Revision of Associate of Applied Science in Biomedical Engineering Technology 



 

 

LIT: Revision of Associate of Applied Science in Computer Engineering Technology 
LIT: Revision of Associate of Applied Science in Electromechanical Engineering Technology 
LIT: Revision of Associate of Applied Science in Electronics Engineering Technology 
LIT: Revision of Associate of Applied Science in Robotics and Automation Engineering 

Technology 
LIT: Revision of Level 1 Certificate in Game Design and Associate of Applied Science in 

Computer Information Systems 
LIT: Revision of Level 1 Certificate in SWIFT Programming and Renaming 
LSCO: New Program Proposal—Communication Certificate of Completion 
LSCO: New Program Proposal—Education Certificate of Completion 
LSCO: New Program Proposal—Pre-Engineering Certificate of Completion 
TSUS: Out-of-State/Out-of-Country Study Programs 

 

The committee approved the items to be included on the Consent Agenda. 

 
Adjournment 
There being no further business before the Committee, Committee Chair Russell Gordy 
adjourned the meeting at 2:54 p.m. CDT. 



 

 

FINANCE AND AUDIT COMMITTEE 

 
Committee Members 
Regent Tom Long, Committee Chair; Regent Duke Austin; Regent Bill Scott 
 
Call to Order 
The Finance and Audit Committee of the Texas State University System was called to order on 
July 29, 2025, at 2:00 p.m. CDT by Committee Chair Tom Long. The meeting was held 
telephonically. 
 
Present 
Regent Tom Long, Committee Chair; Regent Duke Austin; Regents Stephen Lee and Don 
Flores sitting in for Regent Bill Scott 
 
Also Present 
Dr. Brian McCall, Chancellor; Mr. Daniel Harper, Vice Chancellor and Chief Financial Officer; 
Ms. Carole Fox, Chief Audit Executive; Ms. Nelly Herrera, Vice Chancellor and General 
Counsel; Mr. Sean Cunningham, Vice Chancellor for Governmental Relations; Dr. John Hayek, 
Vice Chancellor for Academic and Health Affairs; Dr. Mike Wintemute, Vice Chancellor for 
Marketing and Communications; Dr. Ashley Spicer-Runnels, Assistant Vice Chancellor for 
Academic and Health Affairs; Ms. Johanna Sheffield, Assistant Vice Chancellor for 
Governmental Relations; Ms. Kelly Wintemute, Compliance Officer; Ms. Malú González, 
Director of Board Operations; Ms. Ramona Stricklan, Director Internal Audit; Mr. Mike Miller, 
Director Internal Audit; Ms. Kelly Blisset, Director Internal Audit; and various component campus 
representatives 
 
Absent 
Regent Bill Scott 
 
Discussion Items 
Committee Chair Tom Long called on Mr. Daniel Harper to present the agenda items. Mr. 
Harper asked Ms. Carole Fox to present one of the agenda items. 
 
Mr. Harper presented TSUS: Operating Budgets for Fiscal Year 2026. The committee approved 
the item to be taken to the full Board. 
 
Ms. Fox presented TSUS: Fiscal Year 2026 Audit and Compliance Plan. The committee 
approved the item to be taken to the full Board. 
 
Mr. Harper presented TSUS: Quarterly Investment Reports. This item was informational only.  
No action was taken.  
 
Mr. Harper presented TSUS: Status of Implementation of Audit and Compliance 
Recommendations. This item was informational only.  No action was taken. 
 
Mr. Harper briefly outlined the Consent Agenda items, which consisted of: 
 

SHSU: Polytechnic Tuition and Fee Structure Update  
SRSU: Contract for the Purchase of Land in Maverick County 
TXST: Approval of the Revised Bylaws of the Texas State University Development 

Foundation 



 

 

LSCPA: Authorization to Set Meal Plan Rates 
TSUS: Depository Banking Service Agreements 
TSUS: Quasi Endowment Reports 
 

The committee approved the items to be included on the Consent Agenda. 
 
Adjournment 
There being no further business before the Committee, Committee Chair Tom Long adjourned 
the meeting at 2:34 p.m. CDT. 



 

 

PLANNING AND CONSTRUCTION COMMITTEE 

 
Committee Members 
Regent Bill Scott, Committee Chair; Regent Duke Austin; Regent Russell Gordy; Regent 
Stephen Lee 
 
Call to Order 
The Planning and Construction Committee of the Texas State University System was called to 
order on July 29, 2025 at 3:00 p.m. CDT by Committee member Stephen Lee. The meeting was 
held telephonically. 
 
Present 
Regent Duke Austin; Regent Russell Gordy; Regent Stephen Lee 
 
Also Present 
Regent Don Flores; Dr. Brian McCall, Chancellor; Mr. Daniel Harper, Vice Chancellor and Chief 
Financial Officer; Dr. John Hayek, Vice Chancellor for Academic and Health Affairs; Ms. Nelly 
Herrera, Vice Chancellor and General Counsel; Mr. Sean Cunningham, Vice Chancellor for 
Governmental Relations; Dr. Mike Wintemute, Vice Chancellor for Marketing & 
Communications; Ms. Johanna Sheffield, Assistant Vice Chancellor for Governmental Relations; 
Mr. Peter Maass, Director of Capital Projects Administration; Ms. Malú González, Director of 
Board Operations; Ms. Nisa Barger, Director of Public Art; and various component campus 
representatives 
 
Absent 
Regent Bill Scott 
 
Discussion Items 
Committee member Stephen Lee called on Mr. Daniel Harper to present the agenda items. 
 
Mr. Harper presented SHSU: Design Development Documents for The Woodlands Center 
Renovation. The committee approved the item to be taken to the full Board. 
 
Mr. Harper presented TXST: Design Development Documents for Hilltop Housing – Phase II. 
The committee approved the item to be taken to the full Board. 
 
Mr. Harper presented TSUS: Planning and Construction Report. This item was informational 
only. No action was taken. 
 
Adjournment 
There being no further business before the Committee, Committee member Stephen Lee 
adjourned the meeting at 3:10 p.m. CDT. 
 
 
 



 

 

RULES AND REGULATIONS COMMITTEE 

 
Committee Members 
Regent Don Flores, Committee Chair; Regent Sheila Faske; Regent Stephen Lee; Regent Tom 
Long 
 
Call to Order 
The Rules and Regulations Committee of the Texas State University System was called to order 
on July 30, 2025 at 11:00 a.m. CDT by Committee Chair Don Flores. The meeting was held 
telephonically. 
 
Present 
Regent Don Flores, Committee Chair; Regent Sheila Faske; Regent Stephen Lee; Regent Tom 
Long 
 
Also Present 
Regent Alan Tinsley; Dr. Brian McCall, Chancellor; Ms. Nelly Herrera, Vice Chancellor and 
General Counsel; Mr. Daniel Harper, Vice Chancellor and Chief Financial Officer; Mr. Sean 
Cunningham, Vice Chancellor for Governmental Relations; Dr. John Hayek, Vice Chancellor of 
Academic and Health Affairs; Dr. Mike Wintemute, Vice Chancellor for Marketing & 
Communications; Dr. Ashley Spicer-Runnels, Assistant Vice Chancellor for Academic and 
Health Affairs; Ms. Johanna Sheffield, Assistant Vice Chancellor for Governmental Relations; 
Ms. Sandy Poel, Executive Legal Assistant; Ms. Malú González, Director of Board Operations; 
and various component campus representatives 
 
Absent 
None 
 
Discussion Item 
Committee Chair Don Flores called on Ms. Nelly Herrera to present the agenda item. 
 
Ms. Herrera briefly outlined the Consent Agenda item, which consisted of: 
 

TSUS: Approval of Rules and Regulations.  
 

• Additional powers and responsibilities conferred upon the Board in Chapter I, 
Paragraphs 3, 4 and 11;  

 

• Chancellor’s responsibilities in the selection of Component Presidents in Chapter II, 
Paragraph 3.1;  

 

• Academic and Health Affairs Procedures in Chapter III, Paragraph 5; 
 

• Establishing mandatory fee rates for abbreviated academic terms in Chapter IV, 
Paragraph 2.2(17)(f); 

 

• Additional duties and responsibilities conferred upon Component Presidents in 
Chapter IV, Paragraph 2.2(28) and 2.2(29); 

 

• Grievances in Chapter V, Paragraph 2.14; 



 

 

 

• Faculty Council or Senate in Chapter V, Paragraph 4.10 through 4.13; and 
 

• Speech and Assembly in Chapter VII, Paragraph 3 
 
The committee approved the item to be included on the Consent Agenda.  
 
Adjournment 
There being no further business before the Committee, Committee Chair Don Flores adjourned 
the meeting at 11:16 a.m. CDT. 



 

 

BOARD OF REGENTS MEETING 

I. CALL TO ORDER 

The Quarterly Board of Regents meeting of The Texas State University System was 
called to order on Thursday, August 7, 2025 at 12:30 p.m. CDT by Chairman of the 
Board Alan Tinsley. The meeting was held on Sul Ross State University’s Alpine campus 
in the Espino Conference Room at the Morgan University Center, 400 N. Harrison, 
Entrance 4, Alpine, TX.  Noting the presence of a quorum, Chairman Tinsley also noted 
Regent Russell Gordy is absent. Chairman Tinsley called upon Regent Stephen Lee to 
deliver the invocation, Regent Charlie Amato to lead in the United States flag pledge, 
and Regent Don Flores to lead in the Texas flag pledge. 

II. ATTENDANCE 

Present     Absent 
Chairman Alan Tinsley   Regent Russell Gordy 
Vice Chairman Stephen Lee    
Regent Charlie Amato 
Regent Duke Austin 
Regent Sheila Faske  
Regent Don Flores 
Regent Tom Long 
Regent Bill Scott 
Student Regent Donavan Brown 
 
Also Present 
Chancellor Brian McCall; President Jaime Taylor, LU; President Alisa White, SHSU; 
President Carlos Hernandez, SRSU; President Kelly Damphousse, TXST; President Sid 
Valentine, LIT; President Wendy Elmore, LSCO; President Betty Reynard, LSCPA  

III. WELCOME REMARKS 

Chairman Tinsley welcomed Dr. Wendy Elmore, President of Lamar State College 
Orange and new Student Regent Donavan Brown. Chairman Tinsley welcomed all 
present. 

IV. APPROVAL OF MINUTES 

2025-96 TSUS: Approval of Minutes May 2025 
Upon motion of Chairman Tinsley, seconded by Regent Flores, with all Regents voting 
aye, it was ordered that the minutes of the quarterly Board of Regents meeting held May 
1 - 2, 2025, are approved. 
 
2025-97 TSUS: Approval of Minutes June 2025 
Upon motion of Chairman Tinsley, seconded by Regent Amato, with all Regents voting 
aye, it was ordered that the minutes of the special called Board of Regents meeting held 
June 30, 2025, are approved. 

V. ACADEMIC AND HEALTH AFFAIRS 

Regent Stephen Lee, member of the Academic and Health Affairs Committee,  
presented the following agenda items: 
 



 

 

2025-98 LU: Program Addition — Bachelor of Science in Medical Laboratory 
Sciences 

Upon motion of Regent Lee, seconded by Regent Faske, with all Regents voting aye, it 
was ordered that Lamar University is authorized to offer the Bachelor of Science (BS) in 
Medical Laboratory Sciences effective Fall 2026 upon approval by the TSUS Board of 
Regents and the Texas Higher Education Coordinating Board. 

2025-99 LU: Program Addition — Master of Science in Healthcare Analytics 
Upon motion of Regent Lee, seconded by Regent Faske, with all Regents voting aye, it 
was ordered that Lamar University is authorized to offer the Master of Science (MS) in 
Healthcare Analytics effective Fall 2026 upon approval by the TSUS Board of Regents 
and the Texas Higher Education Coordinating Board. 
 
2025-100 LU: Program Addition — Master of Science in Healthcare Management 
Upon motion of Regent Lee, seconded by Regent Faske, with all Regents voting aye, it 
was ordered that  Lamar University is authorized to offer the Master of Science (MS) in 
Healthcare Management effective Fall 2026 upon approval by the TSUS Board of 
Regents and the Texas Higher Education Coordinating Board.  
 
2025-101 SHSU: Degree Program Addition — Master of Physician Assistant 

Studies 
Upon motion of Regent Lee, seconded by Regent Long, with all Regents voting aye, it 
was ordered that  Sam Houston State University is authorized to offer a Master of 
Physician Assistant Studies, housed within the College of Health Sciences, with an 
implementation date of September 1, 2026, upon final approval by the TSUS Board of 
Regents and the Texas Higher Education Coordinating Board. 
 
2025-102 SRSU: Add Bachelor of Arts in Anthropology 
Upon motion of Regent Lee, seconded by Regent Amato, with all Regents voting aye, it 
was ordered that  Sul Ross State University is authorized to offer a Bachelor of Arts in 
Anthropology, effective fall 2026 upon final approval of the TSUS Board of Regents, the 
Texas Higher Education Coordinating Board, and the Southern Association of Colleges 
and Schools Commission on Colleges. 
 
2025-103 TXST: Add a Bachelor of Science Major in Human Resource 

Development and Learning in Organizations 
Upon motion of Regent Lee, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Texas State University is authorized to offer the existing Bachelor of 
Science degree major in Human Resource Development and Learning in Organizations. 
 
2025-104 TXST: Add a Bachelor of Applied Arts and Sciences Degree with a Major 

in Artificial Intelligence 
Upon motion of Regent Lee, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Texas State University is authorized to offer a new Bachelor of Applied 
Arts and Sciences degree with a major in Artificial Intelligence. 
 
2025-105 TXST: Add a Bachelor of Applied Arts and Sciences Degree with a Major 

in Aviation Science    
Upon motion of Regent Lee, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Texas State University is authorized to offer a new Bachelor of Applied 
Arts and Sciences degree with a major in Aviation Science. 
 



 

 

2025-106 TXST: Add a Bachelor of Applied Arts and Sciences Degree with a Major 
in Data Analytics 

Upon motion of Regent Lee, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Texas State University is authorized to add a new Bachelor of Applied 
Arts and Sciences degree major in Data Analytics. 
 
2025-107 TXST: Add a Bachelor of Applied Arts and Sciences Degree with a Major 

in Information Technology 
Upon motion of Regent Lee, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Texas State University is authorized to add a new Bachelor of Applied 
Arts and Sciences degree with a major in Information Technology. 
 
2025-108 TXST: Add a Bachelor of Fine Arts Degree with a Major in Cinematic 

Arts 
Upon motion of Regent Lee, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Texas State University is authorized to add a new Bachelor of Fine 
Arts degree with a major in Cinematic Arts. 
 
2025-109 TXST: Add a Bachelor of Science Degree with a Major in Health 

Informatics 
Upon motion of Regent Lee, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Texas State University is authorized to add a new Bachelor of Science 
degree with a major in Health Informatics. 
 
2025-110 TXST: Add a Doctor of Science Degree with a Major in Health Science 
Upon motion of Regent Lee, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Texas State University is authorized to add a new Doctor of Science 
degree with a major in Health Science. 
 
2025-111 TXST: Add a Master of Science Degree with a Major in Civil Engineering 
Upon motion of Regent Lee, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Texas State University is authorized to add a new Master of Science 
degree with a major in Civil Engineering. 
 
2025-112 TXST: Add a Master of Science Degree with a Major in Health 

Informatics 
Upon motion of Regent Lee, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Texas State University is authorized to add a Master of Science degree 
with a major in Health Informatics. 
 
2025-113 TXST: Add a Master of Science Degree with a Major in Mechanical and 

Manufacturing Engineering 
Upon motion of Regent Lee, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that Texas State University is authorized to add a new Master of Science 
degree with a major in Mechanical and Manufacturing Engineering. 
 
Informational Item – TSUS: Certified Enrollment Report Spring 2025 
The Certified Enrollment Report Spring 2025 was presented as an informational item 
only. No action was taken. 
 



 

 

Regent Lee noted that the following items are found on the Consent Agenda:  
 

• LU: Degree Name Change — BS Education 

• LU: Modifying Existing Degree Program — BS in Public Health 

• LU: Program Addition — Graduate Certificate in Enterprise Cybersecurity 

• LU: Program Addition — Graduate Certificate in Healthcare Management 

• LU: Request to Rename and Reorganize the Department of University Studies to 
the Department of Leadership and Professional Studies 

• LU: Reorganization of Academic Colleges at Lamar University 

• SHSU: Degree Program Deletion—Master of Arts in Instructional Leadership 

• SHSU: Degree Program Deletion—Master of Science in Nursing in Nursing 
Practice 

• SHSU: Degree Reorganization—Bachelor of Applied Arts and Sciences 

• SHSU: Department Creation — Department of Graduate Medical Education 

• SHSU: Prison Education Program & Off-Campus Instructional Site – BAAS in 
Business 

• SHSU: Program Deletion — Master of Science in Geographic Information 
Systems 

• SHSU: Semester Credit Hour Change — Doctor of Osteopathic Medicine 

• SHSU: Semester Credit Hour Change — Master of Arts in Communication 
Studies 

• SHSU: Semester Credit Hour Change — Master of Arts in Mathematics 

• SHSU: Semester Credit Hour Change — Undergraduate Certificate in Criminal 
Justice 

• TXST: Academic Program Changes 

• TXST: Add an Undergraduate Certificate in French for the Professions 

• TXST: Add an Undergraduate Certificate in French Translation 

• LIT: Request to Develop LIT Online 

• LIT: Request to Reorganize Programs and Rename Departments 

• LIT: Revision of Associate of Applied Science in Biomedical Engineering 
Technology 

• LIT: Revision of Associate of Applied Science in Computer Engineering 
Technology 

• LIT: Revision of Associate of Applied Science in Electromechanical Engineering 
Technology 

• LIT: Revision of Associate of Applied Science in Electronics Engineering 
Technology 

• LIT: Revision of Associate of Applied Science in Robotics and Automation 
Engineering Technology 

• LIT: Revision of Level 1 Certificate in Game Design and Associate of Applied 
Science in Computer Information Systems 

• LIT: Revision of Level 1 Certificate in SWIFT Programming and Renaming 

• LSCO: New Program Proposal—Communication Certificate of Completion 

• LSCO: New Program Proposal—Education Certificate of Completion 

• LSCO: New Program Proposal—Pre-Engineering Certificate of Completion 

• TSUS: Out-of-State/Out-of-Country Study Programs 
 

These items were voted on and passed under the approval of the Consent Agenda. 
These items can be found immediately following the meeting minutes. 



 

 

VI. FINANCE AND AUDIT  

Regent Tom Long, Chair of the Finance and Audit Committee, presented the following 
agenda items: 
 
2025-114 TSUS: Operating Budgets for Fiscal Year 2026 
Upon motion of Regent Long, seconded by Regent Lee, with all Regents voting aye, it 
was ordered that the Fiscal Year 2026 Operating Budgets for Components of the Texas 
State University System are approved.  

 
2025-115 TSUS: Fiscal Year 2026 Audit and Compliance Plan 
Upon motion of Regent Long, seconded by Regent Flores, with all Regents voting aye, it 
was ordered that the Fiscal Year 2026 Audit and Compliance Plan for the Texas State 
University System is approved.  
 
Informational Item – TSUS: Quarterly Investment Reports 
The Quarterly Investment Reports were presented as an informational item only.  No 
action was taken. 
 
Informational Item – TSUS: Status of Implementation of Audit and Compliance 

Recommendations 
The Status of Implementation of Audit and Compliance Recommendations were 
presented as an informational item only.  No action was taken. 
 
Regent Long noted that the following items are found on the Consent Agenda: 
 

• SHSU: Polytechnic Tuition and Fee Structure Update  

• SRSU: Contract for the Purchase of Land in Maverick County 

• TXST: Approval of the Revised Bylaws of the Texas State University 
Development Foundation 

• LSCPA: Authorization to Set Meal Plan Rates 

• TSUS: Depository Banking Service Agreements 

• TSUS: Quasi Endowment Reports 
 

These items were voted on and passed under the approval of the Consent Agenda. 
These items can be found immediately following the meeting minutes. 

VII. PLANNING AND CONSTRUCTION  

Regent Bill Scott, Chair of the Planning and Construction Committee, presented the 
following agenda items: 
 
2025-116 SHSU: Design Development Documents for The Woodlands Center 

Renovation 
Upon motion of Regent Scott, seconded by Regent Amato, with all Regents voting aye, it 
was ordered that the design development documents for The Woodlands Center 
Renovation project at Sam Houston State University are approved. 
 
2025-117 TXST: Design Development Documents for Hilltop Housing – Phase II 
Upon motion of Regent Scott, seconded by Regent Austin, with all Regents voting aye, it 
was ordered that the design development documents for the Hilltop Housing – Phase II 
project at Texas State are approved. 
 



 

 

 
Informational Item – TSUS: Planning and Construction Report 
The Planning and Construction Report was presented as an informational item only. No 
action was taken. 

VIII. RULES AND REGULATIONS 

Regent Don Flores, Chair of the Rules and Regulations Committee, noted that the 
following items are found on the Consent Agenda: 
 

• TSUS: Approval of Rules and Regulations 
 
1. Additional powers and responsibilities conferred upon the Board in Chapter I, 

Paragraphs 3, 4 and 11;  
 
2. Chancellor’s responsibilities in the selection of Component Presidents in 

Chapter II, Paragraph 3.1;  
 
3. Academic and Health Affairs Procedures in Chapter III, Paragraph 5; 
 
4. Establishing mandatory fee rates for abbreviated academic terms in Chapter 

IV, Paragraph 2.2(17)(f); 
 
5. Additional duties and responsibilities conferred upon Component Presidents 

in Chapter IV, Paragraph 2.2(28) and 2.2(29); 
 
6. Grievances in Chapter V, Paragraph 2.14; 
 
7. Faculty Council or Senate in Chapter V, Paragraph 4.10 through 4.13; and 
 
8. Speech and Assembly in Chapter VII, Paragraph 3 

 
This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 

IX. GOVERNMENTAL RELATIONS  

Chairman Tinsley called on Regent Amato, who asked Vice Chancellor Sean 
Cunningham to make a brief report.  Vice Chancellor Cunningham presented a 
legislative update concerning state and federal issues that have the potential to impact 
the Texas State University System. 

X. CONTRACTS  

Chairman Tinsley noted that all contracts are on the Consent Agenda. 
 
LU: Authorization for Ratification of Amendment Number One and Approval of 
Amendment Number Two to Marketing and Sponsorship Agreement 
Amendment Number One to the September 1, 2019 Marketing and Sponsorship 
Agreement between Lamar University and Christus Health Southeast Texas is 
ratified.  
 



 

 

Amendment Number Two to the September 1, 2019 Marketing and Sponsorship 
Agreement between Lamar University and Christus Health Southeast Texas is 
approved.  
 
SHSU: Authorization to Renew Microsoft Licensing Agreement 
Sam Houston State University is authorized to execute agreements and successive 
amendments with SHI International Corporation for the Sam Houston State University 
Microsoft software renewal for a term not to exceed three (3) years and a total dollar 
value not to exceed $2,500,000.   
 
TXST: Amendment to ReUp Education, Inc - Recruitment and Re-enrollment of 
Texas State University Undergraduate Stop-Outs 
Amendment to the original contract between Texas State University and ReUp 
Education, Inc. for assistance in the location, enrollment, and retention of former 
undergraduate students, is approved.  
 
TXST: American Express Travel Related Services Company, Inc 
The contract between Texas State University and American Express Travel Related 
Services Company, Inc., for use of the American Express Commercial Card Program, is 
approved.  
 
TXST: FAA Certified (Part 141) Fixed Wing Aircraft Flight Instruction 
The contract between Texas State University and Pilot’s Choice Aviation, Inc. 
to provide access to FAA certified (Part 141) fixed wing aircraft and flight 
instructors for Texas State University students enrolled in the Bachelor of Applied 
Arts and Sciences (B.A.A.S.) degree in Aviation Science, is approved. 
 
TXST: FAA Certified (Part 141) Fixed Wing Aircraft Flight Instruction 
The contract between Texas State University and Genesis Flight Academy, LLC to 
provide access to FAA certified (Part 141) fixed wing aircraft and flight instructors for 
Texas State University students enrolled in the Bachelor of Applied Arts and Sciences 
(B.A.A.S.) degree in Aviation Science, is approved. 
 
TXST: FAA Certified (Part 141) Rotor Wing Aircraft Flight Instruction 
The contract between Texas State University and Veracity Aviation, LLC, to provide 
access to FAA certified (Part 141) rotor wing aircraft and flight instruction is approved. 
 
TXST: Public Access Easement Agreement between COSM and TXST 
Texas State University is authorized to grant an easement to the City of San Marcos to 
allow for public access along Pat Garrison Street. 
 
TXST: Public Utility Easement Agreement between COSM and TXST 
Texas State University is authorized to execute an agreement with the City of San 
Marcos to allow a utility easement along Pat Garrison Street. 
 
All contract items were passed under the Consent Agenda and can be found following 
the meeting minutes. 
 

XI. PERSONNEL  
Chairman Tinsley noted that the following item is found on the Consent Agenda: 
 

• TSUS: Faculty Personnel 



 

 

 
This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 
 

XII. MISCELLANEOUS  

Chairman Tinsley noted that the following item is found on the Consent Agenda: 
 

• TSUS: Gift Reports 
 

This item was voted on and passed under the approval of the Consent Agenda. This 
item can be found immediately following the meeting minutes. 

XIII. RECESS TO EXECUTIVE SESSION 

Chairman Tinsley recessed the Board to Executive Session at 1:09 p.m. CDT in 
accordance with Chapter 551 of the Texas Government Code to discuss legal, real 
estate and personnel issues.  

XIV. RECONVENE IN OPEN SESSION 

The Board reconvened in open session at 3:44 p.m. CDT on Thursday, August 7, 2025.   

XV. RECESS OPEN SESSION 

At 3:44 p.m. CDT, Chairman Tinsley recessed the meeting until the following morning. 



 

 

XVI. RECONVENE 

The Quarterly Board of Regents meeting of the Texas State University System was 
reconvened on Friday, August 8, 2025 at 10:00 a.m. CDT by Regent Alan Tinsley. The 
meeting was held on Sul Ross State University’s Alpine campus in the Espino 
Conference Room at the Morgan University Center, 400 N. Harrison, Entrance 4, Alpine, 
TX.  A quorum was present. Chairman Tinsley noted Regent Russell Gordy is absent. 

XVII. STUDENT ADVISORY BOARD (SAB) INTRODUCTIONS 

Chairman Tinsley asked each president to introduce his or her respective students to the 
Board.   

XVIII. CAMPUS UPDATES 

Chairman Tinsley called on Dr. Bernie Cantens, Executive Vice President and Provost 
for Academic Affairs, to present a campus update for Sul Ross State University. 
 
Chairman Tinsley called on President Wendy Elmore to present a campus update for 
Lamar State College Orange. 

XIX. TSUS FOUNDATION UPDATE  

Dr. Mike Wintemute, Executive Director of the Foundation, made a presentation to the 
Board regarding the current status of Foundation funds, awards, and scholarships. 

XX. APPROVAL OF CONSENT AGENDA  

2025-118 TSUS: Approval of Consent Agenda 
Upon motion of Chairman Tinsley, seconded by Regent Flores, with all Regents voting 
aye, it was ordered that the Board acknowledged those items on the Consent Agenda 
which have been reviewed and approved at the campus level as being presented to the 
Board for informational purposes only, and that all other items on the Consent Agenda 
that are not for informational purposes only, are approved. 

XXI. GENERAL MOTIONS 

Chairman Tinsley outlined one general informational item regarding the schedule of 
upcoming board meetings: 
 
Dates:    Host:     City: 
November 20-21, 2025 Sam Houston State University           Huntsville 
February 12-23, 2026  Lamar University   Beaumont 
May 28-29, 2026  Texas State University System Austin 
August 6-7, 2026  Sam Houston State University Huntsville 

XXII. PUBLIC COMMENTS 

Chairman Tinsley called for public comments.  There were no public comments. 

XXIII. ADJOURNMENT 

Chairman Tinsley adjourned the meeting at 10:40 a.m. CDT. 
 
Attested by: 
Brian McCall, Ph.D. 
Chancellor and Secretary to the Board 
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LU: Reorganization of Academic Colleges at Lamar University

Lamar University is authorized to implement the following changes in the 
organization of its academic colleges, effective Spring 2026.

Explanation

Lamar University proposes a strategic reorganization of its academic colleges to better 
align institutional structure with the evolving needs of students, faculty, and the regional 
workforce. A new College of Nursing and Health Professions will be established, 
reflecting the university’s commitment to addressing critical healthcare needs across 
Southeast Texas and beyond. In addition to this new college, the College of Education 
and Human Development will be changed to the College of Education. 

The renaming of the College of Education and the formation of the College of Nursing 
and Health Professions will necessitate adjustments across several colleges to ensure 
academic programs are housed in units that best support disciplinary alignment, foster 
collaboration, and generally promote student success. For example, the JoAnne Gay 
Dishman School of Nursing, currently located within the College of Arts and Sciences, 
will form the core of the new College of Nursing and Allied Health Programs. Similarly, 
other departments will shift to align more logically with their academic and professional 
missions.

The proposed restructuring is based on the following rationale:
• Mission Alignment: The new college structure will allow for greater alignment

between academic departments and their respective professional fields.
• Interdisciplinary Synergies: Realignment of departments will foster stronger

interdisciplinary collaboration.
• Operational Efficiency: A more focused college structure will improve

administrative oversight, resource allocation, and faculty governance. Market
Responsiveness: The creation of the College of Nursing and Health Professions
responds to regional and national demands for healthcare professionals.

Proposed New College Structures
Biology
Chemistry and Biochemistry
Computer Science
Earth and Space Sciences
English and Modern Languages
History
Mathematics
Physics

College of Arts and Sciences
• School of Nursing and Department of

Social Work will move to the College
of Nursing and Health Professions

• Nothing added

Political Science



Psychology
Sociology and Anthropology
Biology
Criminal Justice
Art and Design
Music
Theatre and Dance

College of Fine Arts and Communication
• Department of Speech and Hearing

Sciences will move to the College of
Nursing and Health Professions

• Department of Deaf Studies and Deaf
Education will move to the College of
Education

• Nothing added

Communication and Media

Counseling
Educational Leadership
Deaf Studies and Deaf Education

College of Education 
• The Department of Health and

Kinesiology and the Department of
Nutrition, Hospitality, and Human
Services will move to the College of
Nursing and Health Professions

• Department of Deaf Studies and Deaf
Education is added

Curriculum and Instruction

JoAnne Gay Dishman School of Nursing
Health and Kinesiology
Nutrition, Hospitality and Human Services

College of Nursing and Health Professions
• School of Nursing, Health and

Kinesiology, Nutrition, Hospitality and
Human Service, and Speech and
Hearing Science are added

Speech and Hearing Sciences

College of Business No changes
College of Engineering No changes
Reaud Honors College No changes



SHSU: Degree Program Deletion—Master of Arts in Instructional Leadership

Sam Houston State University is authorized to delete the Master of Arts in Instructional 
Leadership degree program, housed in the Department of Educational Leadership, 
within the College of Education, effective September 1, 2025.

Explanation

The Department of Educational Leadership requests the deletion of the Master of Arts in 
Instructional Leadership degree program due to declining student interest in the program. There 
are currently no students enrolled in the degree program.

The Texas Education Agency (TEA) previously offered a certificate in instructional supervision 
for those in education who wanted to serve as university supervisors. The MA in Instructional 
Leadership was designed to support that certificate. However, the TEA discontinued the 
certificate, and it has not been available for quite some time. As a result, student interest has 
shifted to other degrees in the department and college, including Curriculum and Instruction, 
School Leadership, and Teaching and Learning. Due to the redundancy of courses and 
degrees, the decision was made to close out the program in favor of more marketable and 
current degrees.



SHSU: Degree Program Deletion—Master of Science in Nursing in Nursing Practice

Sam Houston State University is authorized to delete the Master of Science in Nursing 
(MSN) in Nursing Practice degree program, housed in the School of Nursing, within the 
College of Health Sciences, effective September 1, 2025.

Explanation

The Master of Science in Nursing (MSN) in Nursing Practice degree program was approved by 
the Texas State University System Board of Regents and the Texas Higher Education 
Coordinating Board in February 2018 and June 2018, respectively. However, the degree 
program was never launched, and no students were recruited or admitted. To ensure accuracy 
of reporting, Sam Houston State University seeks to formally remove the degree from its 
inventory of programs effective September 1, 2025.   



SHSU: Degree Reorganization—Bachelor of Applied Arts and Sciences

Sam Houston State University is authorized to move the existing Bachelor of Applied Arts and 
Sciences degree, housed within the School of Agricultural Sciences in the College of Science 
and Engineering Techology, into the Division of Academic Affairs, to be implemented 
September 1, 2025.

Explanation

The Bachelor of Applied Arts and Sciences (BAAS) with a major in Applied Arts and Sciences 
degree program is designed for students who have completed an applied associate’s degree 
and wish to apply those credits toward the completion of a bachelor’s degree program at SHSU. 
The flexible degree structure allows students to transfer their technical, workforce classes 
earned as part of their applied associate’s degree and complete their core curriculum and the 
requirements for one of many minor options at SHSU that best aligns with their intended career 
focus.

The BAAS with a major in Applied Arts and Sciences is currently housed within the School of 
Agricultural Sciences in the College of Science and Engineering Technology; however, 
students select their degree focus from minor options across numerous academic departments 
and colleges. As the need for BAAS degree continues to increase to provide pathways for 
applied associate degree holders, SHSU seeks to administratively relocate the BAAS from an 
individual department and college to the Division of Academic Affairs. The more centralized 
location will allow the institution to more appropriately allocate resources (e.g., recruitment, 
advising, etc.) for the growth of the program.     

Detailed below are the impacted organizational structures and their corresponding degree 
programs.

Division of Academic Affairs
Applied Arts and Sciences, BAAS

College of Science and Engineering Technology
School of Agricultural Sciences
Agriculture, MS
Interdisciplinary Agriculture, BS
Agricultural Business, BS
Agricultural Engineering Technology, BS
Sustainable Agriculture and Food Environment, MAG
Animal Science, BS
Plant and Soil Science, BS



SHSU: Department Creation—Department of Graduate Medical Education 

Sam Houston State University is authorized to create the Department of Graduate Medical 
Education, housed within the College of Osteopathic Medicine, to be implemented September 
1, 2025, upon final approval by the TSUS Board of Regents and the Texas Higher Education 
Coordinating Board. 

Explanation 

Upon completion of a medical degree (DO or MD), a graduate must enter graduate medical 
education (GME) to complete his or her training and obtain full licensure and board certification. 
These programs, commonly known as residency programs or fellowships, are three or more 
years in duration and focus on hands-on training in the chosen specialty of the trainee. These 
trainees are physicians with limited or full licensure to practice medicine under supervision 
during their program. Residents are employed by Sam Houston State University (SHSU) under 
the strict accreditation guidelines set by the Accreditation Council for Graduate Medical 
Education (ACGME).

The College of Osteopathic Medicine currently operates one ACGME accredited family 
medicine residency program in Huntsville and is in the process of launching four additional 
programs over the next year. The intention of the SHSU College of Osteopathic Medicine 
(COM) is to continue to develop new degree programs, and residency programs are a 
requirement of the Commission on Osteopathic College Accreditation.

The residents are employed by SHSU and are given an “Instructor” appointment in the COM. 
Currently, this appointment is in the Department of Primary Care and Clinical Medicine. The 
program director of each program and at least some of the core faculty for the GME programs 
are also employed with non-tenure track faculty positions in the Department of Primary Care 
and Clinical Medicine. This placement is problematic, because neither the residents nor the 
faculty have any interaction with the Department of Primary Care and Clinical Medicine, and all 
oversight for these positions, as mandated by the ACGME, is directed through the Office of 
Graduate Medical Education, which does not exist as an academic department at SHSU.

The creation of the Department of Graduate Medical Education would provide the appropriate 
support structure for the residents, fellows, faculty, and staff involved in our GME enterprise. 
With continued development, the new Department of Graduate Medical Education is expected 
to grow to be the largest of the COM’s departments, with very specific oversight mandated by 
the accrediting body, which is very different from the Department of Primary Care and Clinical 
Medicine. The creation of this new department would facilitate more efficient and appropriate 
oversight and structure. 



SHSU: Prison Education Program & Off-Campus Instructional Site–BAAS in Business

Sam Houston State University is authorized to offer the Bachelor of Applied Arts and 
Sciences in Business degree program, housed in the College of Business 
Administration, via a prison education program at the Texas Department of Criminal 
Justice Wynne Unit via hybrid instruction as of September 1, 2026, upon final approval 
by the TSUS Board of Regents, the Texas Higher Education Coordinating Board, the 
Southern Association of Colleges and Schools Commission on Colleges, and the U.S. 
Department of Education.

Explanation

Sam Houston State University (SHSU) is partnering with the Texas Department of Criminal 
Justice (TDCJ), Windham School District, and Lee College to develop a prison education 
program resulting in an opportunity for incarcerated individuals to complete a BAAS in Business 
degree from SHSU upon successful completion of their associate’s degree from Lee College. 
SHSU proposes offering 36 SCHs (30%) of the 120 SCH BAAS degree at the TDCJ Wynne Unit 
at 810 FM 2821, Huntsville, TX 77320.   

SHSU is committed to providing accessible, high-quality educational opportunities that promote 
personal and professional growth, regardless of an individual's circumstances. By initiating a 
postsecondary prison education program within the TDCJ, we aim to equip students with the 
knowledge, skills, and credentials necessary to successfully reintegrate into their communities 
upon release. Recognizing that education plays a key role in reducing recidivism and fostering 
positive life outcomes, the institution’s prison education program can help students pursue their 
educational goals and enhance their potential for success beyond the prison system.

Initially, the primary mode of instruction will be through face-to-face delivery. As connectivity 
options within TDCJ expand, SHSU may integrate and/or supplement with online instruction 
(synchronous or asynchronous), while maintaining some face-to-face instruction, particularly for 
students’ initial course enrollments in the program. In alignment with the U.S. Department of 
Education’s regulations for prison education programs, SHSU will ensure substantially similar 
instructor qualifications and resources, academic instruction, and academic and student support 
services and resources.



SHSU: Program Deletion—Master of Science in Geographic Information Systems

Sam Houston State University is authorized to delete the Master of Science in 
Geographic Information Systems, housed in the Department of Environmental and 
Geosciences, within the College of Science and Engineering Technology, effective 
September 1, 2026, upon final approval by the TSUS Board of Regents and the Texas 
Higher Education Coordinating Board.

Explanation

The Department of Environmental and Geosciences faculty are requesting to delete the Master 
of Science in Geographic Information Systems due to declining student enrollment and job 
market trends. As of June 2025, there are 12 students enrolled in the program. The program 
has never exceeded 35 (full-time and part-time) students in the 15 years the program has been 
offered. Most of the students are part-time, generally taking one course per semester. Closure 
of this program will allow the department to better direct limited resources to the undergraduate 
geographic information systems program, which offers greater potential growth and reflects 
market demand and credentials. The phase-out for the degree program would sunset the 
degree in the Summer 2026 semester. All currently enrolled students can complete the degree 
program by that time.



SHSU: Semester Credit Hour Change—Doctor of Osteopathic Medicine

Sam Houston State University is authorized to implement a semester credit hour (SCH) 
decrease from 192 to 184, for the Doctor of Osteopathic Medicine degree program, housed 
within the College of Osteopathic Medicine, to be implemented September 1, 2026, upon final 
approval by the TSUS Board of Regents and the Texas Higher Education Coordinating Board.

Explanation

The Doctor of Osteopathic Medicine degree program at SHSU was reviewed in the Fall 2024 
and Spring 2025, resulting in an identified need to reduce the degree hours such that 
requirements become consistent with the U.S. national standard for osteopathic medical school 
graduates. Currently, the degree requires 23 months of clerkship experience. A proposal for the 
reduction in hours, from 23 months to 21 months (192 SCH to 184 SCH), was drafted and 
approved at all SHSU College of Osteopathic Medicine curriculum review and leadership levels.

Although determining the precise number of hours that are required by U.S. medical schools is 
difficult, a review of 4th year requirements identify that SHSU’s request for 21 months of 
clerkships is consistent with the national standard.

Texas College of Osteopathic Medicine (TCOM): 20 months
University of Incarnate Word School of Osteopathic Medicine (UIWSOM): 21 months Oklahoma 
State University College of Osteopathic Medicine (OSUCOM): 22 months Arkansas College of 
Osteopathic Medicine (ARCOM): 22 months
Edward Via College of Osteopathic Medicine: 22 months
Michigan State University College of Osteopathic Medicine: 20 months
Kansas City College of Osteopathic Medicine: 20 months



SHSU: Semester Credit Hour Change—Master of Arts in Communication Studies

Sam Houston State University is authorized to decrease the semester credit 
hours (SCH) from 36 to 30 for the Master of Arts in Communication Studies, 
housed in the Department of Communication Studies, within the College of 
Humanities and Social Sciences, to be implemented September 1, 2025, upon 
final approval by the TSUS Board of Regents and the Texas Higher Education 
Coordinating Board.

Explanation

Reducing the Master of Arts in Communication Studies degree program from 36 to 30 semester 
credit hours aligns with national trends toward more flexible, accessible, and workforce-
responsive master’s programs. A 30-hour degree program makes the degree more competitive 
by decreasing time to completion, therefore, making it more appealing to working professionals 
and prospective students balancing academic goals with personal and professional obligations.  

The proposed reduction in the total credit hours for the graduate program preserves all required 
coursework while decreasing the number of elective hours from 24 to 18. This change maintains 
the program’s core learning objectives and academic rigor while offering students a more 
streamlined and efficient path to degree completion. By reducing the time to degree completion, 
the revised degree plan supports greater accessibility for working professionals and enhances 
the program’s appeal to prospective students; thus aligning the degree program with SHSU’s 
broader strategic goals of innovation, access, and student-centered learning.



SHSU: Semester Credit Hour Change—Master of Arts in Mathematics 

Sam Houston State University is authorized to implement a semester credit hours (SCH) 
decrease, from 36 to 30, for the Master of Arts in Mathematics, housed in the Department of 
Mathematics and Statistics, within the College of Science and Engineering Technology, to 
be implemented January 1, 2026, upon final approval by the TSUS Board of Regents and 
the Texas Higher Education Coordinating Board.

Explanation

The Master of Arts (MA) in Mathematics program was reviewed in Fall 2024. Through the self-
evaluation process, the committee reviewing the program noted that other high-quality online 
programs required fewer semester credit hours and recommended a reduction from 36 to 30 
SCHs for SHSU’s program. This reduction of semester credit hours aims at improving 
recruitment and expediting students to graduation, while maintaining quality and rigor. 
Presently, in addition to 15 SCHs of required mathematics courses and nine SCHs of elective 
mathematics courses, students are required to take 12 SCHs of additional coursework from 
mathematics, statistics, computer science, secondary education, or a second teaching field. 
This proposed change will reduce the 12 additional SCHs in the last category to six SCHs.

The MA in Mathematics program at SHSU is currently at a competitive disadvantage with 
respect to other programs in the state and the country. Other high-quality universities, which 
also offer fully online mathematics programs designed to prepare graduates to teach 
mathematics at a community college, require 30 SCH, including:

• Ball State University; Muncie, Indiana; Program: Master’s Degree in Foundational
Mathematics Teaching in the Community College; 100% online; 30 credits.

• University of Tennessee; Knoxville, Tennessee; Program: Master of Mathematics; 100%
online; 30 credits.

As noted, the requirement of 30 semester credit hours is common in the specialized set of 100% 
online programs that prepare graduates to teach mathematics at the college level. The 
reduction in program length will serve to save students both time and money; thus, making the 
graduate degree program more attractive to potential students.



SHSU: Semester Credit Hour Change—Undergraduate Certificate in Criminal Justice

Sam Houston State University is authorized to implement a semester credit hour 
(SCH) decrease, from 15 to 12, for the Undergraduate Certificate in Criminal 
Justice, housed within the College of Criminal Justice, to be implemented 
September 1, 2025, upon final approval by the TSUS Board of Regents and the 
Texas Higher Education Coordinating Board.

Explanation

The reduction of semester credit hours from 15 to 12 aims to better align the required courses 
within the recognized Field of Study for Criminal Justice as identified by the Texas Higher 
Education Coordinating Board (THECB). The semester credit hour change will better 
accommodate students interested in completing the Undergraduate Certificate in Criminal 
Justice by providing a more meaningful entry point to earning a credential of value.

The semester credit hour modification will also allow the curriculum to be streamlined to focus 
on core competencies within the criminal justice field while maintaining academic rigor and 
ensuring students gain essential knowledge and skills. The revised program structure will offer 
students a more accessible pathway to obtain a recognized credential that can enhance their 
career prospects or serve as a foundation for further academic pursuits.

The proposed reduction from 15 to 12 semester credit hours will make the certificate program 
more attractive to potential students, lessen both time to completion and cost of the program, 
and potentially increase enrollment while maintaining the program's academic integrity and 
alignment with industry standards and THECB guidelines.



TXST: Academic Program Changes

Texas State University provides notification of the following changes.

 Reducing the Bachelor of Music (B.M.) Major in Music Studies SCH from 129 to 125
by reducing the major SCH from 72 to 68.

 Reducing the Bachelor of Music (B.M.) Major in Performance SCH from 123 to 120 by
reducing the major SCH from 81 to 78.

 Reducing the Bachelor of Fine Arts (B.F.A.) Major in Musical Theatre SCH from 123 to 120
by reducing the major SCH from 81 to 78.

 Reducing the Master of Science in Nursing (M.S.N.) Major in Family Nurse Practitioner SCH
from 48 to 43 by removing five SCH from the major.

 Changing the Bachelor of Arts in International Studies (B.A.I.S.) Major in International
Relations to Bachelor of Arts (B.A.) Major in International Relations.

 Changing the Bachelor of Arts in International Studies (B.A.I.S.) Major in International
Studies to Bachelor of Arts (B.A.) Major in International Studies.

 Changing the Master of Science in Recreation and Leisure Services (M.S.R.L.S.) Major in
Recreation and Sport Management to Master of Science (M.S.) Major in Recreation and
Sport Management.

 Changing the Master in Recreation and Leisure Services (M.S.R.L.S.) Recreational Therapy
to Master of Science (M.S.) Major in Recreational Therapy.

 Changing the Master of Science in Nursing (M.S.N.) Major in Family Nurse Practitioner
modality from face-to-face to 100% online.

 Changing the Master of Science in Nursing (M.S.N.) Major in Psychiatric Mental Health
Nurse Practitioner modality from face-to-face to a 100% online program.

 Adding the Bachelor of Science (B.S.) Major in Health Sciences at the Round Rock location.
 Adding the Bachelor of Science (B.S.) Major in Health Sciences at the Querétaro location.
 Adding a 100% online modality for the Bachelor of Science (B.S.) Major in Health Sciences.
 Adding the Bachelor of Applied Arts and Sciences (B.A.A.S.) Major in Applied Arts and

Sciences at the Round Rock location.
 Adding the Bachelor of Science (B.S.) Major in Education at the Collin College location.
 Adding the Bachelor of Arts (B.A.) Major in Mass Communication at the Querétaro location.
 Adding the Bachelor of Arts in International Studies (B.A.I.S.) Major in International

Relations at the Querétaro location.
 Adding the Bachelor of Science (B.S.) Major in Biochemistry at the Querétaro location.
 Adding the Bachelor of Science (B.S.) Major in Computer Science at the Querétaro location.
 Adding a 100% online modality for the Master of Science (M.S.) Major in Computer Science.
 Adding a 100% online Certificate in Corporate Communication and Training.



TXST: Add an Undergraduate Certificate in French for the Professions

Texas State University is authorized to add a new undergraduate certificate in 
French for the Professions.

Explanation

The Department of World Languages and Literatures proposes the establishment of a 
Certificate in French for the Professions, effective Fall 2026. The proposed program is designed 
for students seeking to develop professional-level proficiency in French without completing a full 
major or minor, as well as for those who wish to incorporate the certificate into their existing 
degree plan. It is particularly well-suited for students preparing for careers that involve the 
regular use of French in sectors such as foreign service, international relations, banking and 
finance, journalism, media, publishing, travel and hospitality, and healthcare.

The certificate aims to enhance students’ linguistic competencies—reading, writing, listening, 
and speaking—while developing the ability to apply these skills in professional contexts. 
Through targeted coursework, students will learn to adapt their language abilities to specific 
fields, gaining both cultural literacy and practical communication skills essential for the global 
workplace. The program offers a flexible and strategic credential that supports career 
advancement in various domestic and international settings.

According to the U.S. Bureau of Labor Statistics, employment for interpreters and translators 
(SOC Code 27-3091.00) is projected to grow by six percent from 2023 to 2033. In Texas, the 
Workforce Commission forecasts even higher growth, ranging from six percent to 25 percent 
across various industries, including manufacturing, business services, education, and 
healthcare. Median annual salaries for interpreters and translators in Texas range from $50,000 
to $68,000, with a national median of approximately $58,000. The Certificate in French for the 
Professions will help prepare students to compete in this growing and dynamic job market by 
equipping them with specialized language skills and professional versatility. Enrollment in the 
proposed program is projected to be 11 in year one and 13 in year five. No new costs are 
associated with this program.



TXST: Add an Undergraduate Certificate in French Translation

Texas State University is authorized to add a new undergraduate certificate in 
French Translation.

Explanation

The Department of World Languages and Literatures proposes the establishment of a 
Certificate in French Translation, effective Fall 2026. The proposed program is designed for 
students who seek specialized training in translation without pursuing a full major or minor in 
French, as well as for those who wish to incorporate the certificate into their current degree 
plan. It is particularly relevant for students planning to enter careers in translation across various 
professional fields. The program will focus on developing core competencies in text analysis 
and translation strategies, with applications in various contexts, including legal, business, 
financial, technical, and medical fields.

The certificate provides students with a strong foundation in both theoretical and practical 
aspects of translation, preparing them to meet the demands of a globalized job market. By 
mastering specialized vocabulary and field-specific linguistic conventions, students will be well-
positioned to pursue careers requiring high-level bilingual communication. The proposed 
program offers a flexible yet focused credential that complements a variety of academic and 
professional pathways.

According to the U.S. Bureau of Labor Statistics (SOC Code 27-3091.00), employment for 
interpreters and translators is projected to grow by six percent from 2023 to 2033. The Texas 
Workforce Commission anticipates even stronger growth in the state, ranging from six percent 
to 25 percent across various sectors, including manufacturing, business services, education, 
and healthcare. Median annual salaries for interpreters and translators in Texas range from 
$50,000 to $68,000, with a national median of approximately $58,000. The Certificate in French 
Translation will prepare students to enter this expanding field with specialized, marketable skills 
aligned with industry needs. Enrollment in the proposed program is projected to be nine in year 
one and 13 in year five. No new costs are associated with this program.



LIT: Request to Develop LIT Online

Lamar Institute of Technology (LIT) is authorized to develop LIT Online to 
promote and expand online student enrollment both in-state and out-of-state.

Explanation

Lamar Institute of Technology (LIT) has experienced a remarkable 52% increase in fully online 
student enrollment from 1,203 in Fall 2022 to 1,833 in Fall 2024; spanning both traditional and 
dual credit learners. In response to the growing demand for flexible and accessible education, 
particularly among adult learners, and in alignment with Chancellor McCall’s vision of enrolling 
100,000 students across the system, LIT is requesting approval to launch an LIT Online starting 
Fall 2025.

LIT Online is an innovative and forward-thinking initiative designed to meet students where they 
are whether at home, at work, or on the go. This effort reaffirms LIT’s commitment to providing 
high-quality, accessible, and student-centered education in today’s rapidly evolving and fast-
paced world.

LIT currently offers 16 academic awards that can be completed 100% online. These include:

• Associate of Arts in General Business, General Education, and Teaching
• Associate of Science in Criminal Justice
• Associate of Applied Science in Accounting, Real Estate, Health Information

Technology, and Criminal Justice – Security Threat Groups
• Certificates in Accounting, Management and Entrepreneurship, Real Estate, Core

Complete, Health Informatics, Medical Coding Specialist, Criminal Justice – Security
Threat Groups, and Emergency Management and Homeland Security

Additionally, the Associate of Applied Science in Utility Line Technology is now available fully 
online for students who have completed a related certificate and possess prior learning and job 
experience.

LIT Online will also promote seamless transfer opportunities for students seeking to pursue 
bachelor's or advanced degrees through institutions within the Texas State University System.

To ensure a comprehensive and supportive experience, this initiative will feature centralized 
access to admissions, registration, advising, and student resources. This includes virtual 
support from the Mary & John Gray Library, online tutoring, and student engagement services, 
all provided at no additional tuition cost.



LIT: Request to Reorganize Programs and Rename Departments

Lamar Institute of Technology (LIT) is authorized to reorganize the existing 
Technology department into two departments and rename the Allied Health and 
Sciences department. Changes will be effective Fall 2025.

Explanation

In response to the significant growth in student enrollment and the expansion of program 
offerings, LIT is reorganizing programs and academic departments. During these past two 
years, LIT has introduced 11 new programs, renovated instructional facilities and onboarded 
additional faculty.

As part of the reorganization the following changes will become effective in Fall 2025:

• The Technology Department will be restructured into two distinct departments: Industrial
and Engineering Technology and Manufacturing and Trades Technology to better reflect
the specialized nature of these disciplines and better distribute adequate department
oversight of personnel and students.

• The Allied Health and Sciences Department will be renamed to the Healthcare and
Sciences Department.

• The Childcare and Development program will be reassigned to the General Education
and Developmental Studies department to strengthen its alignment with the Teaching
program.

• The Occupational Safety and Health program will transition to the newly established
Industrial and Engineering Technology department.

These modifications aim to continue program alignment, create a more balanced distribution of 
curriculum oversight, optimize faculty and staff resources, and increase student enrollment. 
Through these changes, LIT reaffirms its commitment to academic excellence, institutional 
efficiency, and student success.



LIT: Revision of Associate of Applied Science in Biomedical Engineering Technology

Lamar Institute of Technology (LIT) is authorized to revise the Associate of 
Applied Science in Biomedical Engineering Technology, to be implemented upon 
final approval by the TSUS Board of Regents and the Texas Higher Education 
Coordinating Board.  The revision will be effective Spring 2026.

Explanation

Upon the recommendation of the Advisory Committee, the Associate of Applied Science 
in Biomedical Engineering Technology program is being revised to ensure alignment 
with current industry standards. These changes are necessary to reflect the latest 
advancements in biomedical technology and evolving workforce expectations. Updating 
the program better equips graduates with the technical competencies, problem-solving 
abilities, and hands-on experience necessary for healthcare settings.

ADD:
CETT 1415 Digital Applications 4:3:4
CETT 1441 Solid State Circuits 4:3:4
CETT 1331 Programming for Discrete Electronic Devices 3:2:4

DELETE:
CETT 1325 Digital Fundamentals 3:2:3
CETT 1429 Solid State Devices 4:3:3
CETT 1431 Programming for Discrete Electronic Devices 4:3:3



LIT: Revision of Associate of Applied Science in Computer Engineering Technology

Lamar Institute of Technology (LIT) is authorized to revise the Associate of 
Applied Science in Computer Engineering Technology, to be implemented upon 
final approval by the TSUS Board of Regents and the Texas Higher Education 
Coordinating Board.  The revision will be effective Spring 2026.

Explanation

Upon the recommendation of the Advisory Committee, the Associate of Applied Science 
in Computer Engineering Technology program is being revised to ensure alignment with 
current industry standards. By updating the program, we aim to better equip graduates 
with the technical competencies, problem-solving abilities, and hands-on experience 
necessary to thrive in today’s fast-paced computing environment.

ADD:
CETT 1415 Digital Applications 4:3:4
CETT 1441 Solid State Circuits 4:3:4
CETT 1331 Programming for Discrete Electronic Devices 3:2:4

DELETE:
CETT 1325 Digital Fundamentals 3:2:3
CETT 1429 Solid State Devices 4:3:3
CETT 1431 Programming for Discrete Electronic Devices 4:3:3



LIT: Revision of Associate of Applied Science in Electromechanical Engineering 
Technology

Lamar Institute of Technology (LIT) is authorized to revise the Associate of 
Applied Science in Electromechanical Engineering Technology, to be 
implemented upon final approval by the TSUS Board of Regents and the Texas 
Higher Education Coordinating Board.  The revision will be effective Spring 2026.

Explanation

Upon the recommendation of the Advisory Committee, the Associate of Applied Science 
in Electromechanical Engineering Technology program is being revised to ensure 
alignment with current industry standards. These changes are necessary to reflect the 
latest advancements in automation, robotics, and integrated mechanical-electrical 
systems, as well as the evolving expectations of the modern manufacturing and 
engineering workforce. Updating the program will better prepare graduates with the 
technical competencies and hands-on skills required to succeed in evolving 
electromechanical and industrial technology environments.

ADD:
CETT 1415 Digital Applications 4:3:4
CETT 1441 Solid State Circuits 4:3:4
RBTC 1401 Programmable Logic Controllers 4:3:2
ELMT 2453 Power Generation Troubleshooting 4:3:3
ELMT 2441 Electromechanical Systems 4:3:3

DELETE:
CETT 1325 Digital Fundamentals 3:2:3
CETT 1302 Electricity Principles 3:2:2
CETT 1429 Solid State Devices 4:3:3
ELMT 1301 Programmable Logic Controllers 3:2:3
ELMT 2341 Electromechanical Systems 3:2:3



LIT: Revision of Associate of Applied Science in Electronics Engineering Technology

Lamar Institute of Technology (LIT) is authorized to revise the Associate of 
Applied Science in Electronics Engineering Technology, to be implemented upon 
final approval by the TSUS Board of Regents and the Texas Higher Education 
Coordinating Board.  The revision will be effective Spring 2026.

Explanation

Upon the recommendation of the Advisory Committee, the Associate of Applied Science 
in Electronics Engineering Technology program is being revised to ensure alignment 
with current industry standards. These changes are necessary to reflect the latest 
advancements in electronic systems, circuit design, and embedded technologies, as well 
as the evolving expectations of the electronics and engineering workforce. Updating the 
program will better prepare graduates with the technical knowledge and practical skills 
required to succeed in the electronics industry.

ADD:
CETT 1415 Digital Applications 4:3:4
CETT 1441 Solid State Circuits 4:3:4
CETT 1331 Programming for Discrete Electronic Devices 3:2:4
ELMT 2335 Electronics Technician Certification Exam Rev. 3:3:0

DELETE:
CETT 1325 Digital Fundamentals 3:2:3
CETT 1429 Solid State Devices 4:3:3
CETT 1431 Programming for Discrete Electronic Devices 4:3:3
CETT 1302 Electricity Principles 3:2:2



LIT: Revision of Associate of Applied Science in Robotics and Automation Engineering 
Technology

Lamar Institute of Technology (LIT) is authorized to revise the Associate of 
Applied Science in Robotics and Automation Engineering Technology, to be 
implemented upon final approval by the TSUS Board of Regents and the Texas 
Higher Education Coordinating Board.  The revision will be effective Spring 2026.

Explanation

Upon the recommendation of the Advisory Committee, the Associate of Applied Science 
in Robotics and Automation Engineering Technology program is being revised to ensure 
alignment with current industry standards. These changes are necessary to reflect the 
latest advancements in robotics, automation systems, and smart manufacturing 
technologies, as well as the evolving expectations of the modern engineering and 
industrial workforce. Updating the program will better prepare graduates with the 
technical competencies and hands-on experience required to succeed in today’s rapidly 
advancing robotics and automation environment.

ADD:
CETT 1415 Digital Applications 4:3:4
CETT 1441 Solid State Circuits 4:3:4
RBTC 2345 Robot Application, Set-up, and Testing 3:2:4

DELETE:
CETT 1325 Digital Fundamentals 3:2:3
CETT 1429 Solid State Devices 4:3:3
RBTC 2445 Robot Application, Set-up, and Testing 4:2:4



LIT: Revision of Level 1 Certificate in Game Design and Associate of Applied Science in 
Computer Information Systems 

Lamar Institute of Technology (LIT) is authorized to revise the Level 1 Certificate 
in Game Design and the Associate of Applied Science in Computer Information 
Systems, to be implemented upon final approval by the TSUS Board of Regents 
and the Texas Higher Education Coordinating Board. The revisions will be 
effective Spring 2026.

Explanation

Upon the recommendation of the Advisory Committee, the Level 1 Certificate in Game Design 
and the Associate of Applied Science in Computer Information Systems are being revised as a 
result of changes made to the SWIFT Programming certificate. The revisions to the Certificate 
and Associate of Applied Science will better align with industry needs and allow for a broader 
skillset for program graduates. 

Level 1 Certificate
ADD:
ITSE 1330 Introduction to C# Programming 3:2:4

DELETE:
ITSE 2310 iOS Application Programming 3:2:4

Associate of Applied Science
ADD:
ITSC 1309 Integrated Software Applications I 3:2:2
ITSE 1330 Introduction to C# Programming 3:2:4

DELETE:
IMED 1341 Interface Design 3:2:4
INEW 2330 Comprehensive Software Project: Planning and Design 3:2:4
ITSE 2310 iOS Application Programming 3:2:4



LIT: Revision of Level 1 Certificate in SWIFT Programming and Renaming

Lamar Institute of Technology (LIT) is authorized to revise the Level 1 Certificate 
in SWIFT Programming, to be implemented upon final approval by the TSUS 
Board of Regents and the Texas Higher Education Coordinating Board.  The 
revision and name change will be effective Spring 2026.

Explanation

Upon the recommendation of the Advisory Committee, the Level 1 Certificate in SWIFT 
Programming is being revised to broaden the focus of the certificate. The current certificate is 
exclusively focused on teaching students to program using SWIFT, the primary language for the 
iOS environment. The proposed revisions will eliminate the iOS-specific courses and introduce 
coursework in multiple programming languages. To reflect the expanded skillset and broader 
application focus, the certificate name will change from SWIFT Programming to Application 
Development. 

ADD:
ITSC 1309 Integrated Software Applications I 3:2:2
ITSE 1330 Introduction to C# Programming 3:2:4

DELETE:
IMED 1341 Interface Design 3:2:4
ITSE 2310 iOS Application Programming 3:2:4



LSCO: New Program Proposal —Communication Certificate of Completion

Lamar State College Orange is authorized to create and implement Fall 2025, in accordance 
with the Texas Education Code, the rules and regulations for the Texas Higher Education 
Coordinating Board and Schools Commission on Colleges (SACSCOC), a Communication 
Level One Certificate of Completion. 

Explanation

The Communication Level One Certificate of Completion is designed to fully stack into the 
Communication Associate of Arts Degree. The courses included the proposed level one 
certificate are within the Texas Higher Education Coordinating Board’s approved Field of Study 
and will support a seamless transition to Texas Universities that offer Communication Degrees. 

The proposed Certificate will meet all requirements and guidelines for approval by the Texas 
Higher Education Coordinating Board (THECB) and the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC).

Proposed Communication Level One Certificate of Completion

COURSE REQUIREMENTS Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

*SPCH 1311 Introduction to Speech Communication 3 3-3-0 48

*SPCH 1315 Public Speaking 3 3-3-0 48

*SPCH 1318 Interpersonal Communication 3 3-3-0 48

*SPCH 1321 Business and Professional Communication 3 3-3-0 48

*COMM 1307 Introduction to Mass Communication 3 3-3-0 48

*COMM 2311 Media Writing OR *COMM 2330 Introduction to
Public Relations 3 3-3-0 48

TOTAL 18 288



LSCO: New Program Proposal—Education Certificate of Completion

Lamar State College Orange is authorized to create and implement Fall 2025, in accordance 
with the Texas Education Code, the rules and regulations for the Texas Higher Education 
Coordinating Board and Schools Commission on Colleges (SACSCOC), an Education Level 
One Certificate of Completion. 

Explanation

The Education Level One Certificate of Completion is designed to fully stack into the Associate 
of Applied Teaching. The courses included the proposed level one certificate are within the 
Texas Higher Education Coordinating Board’s approved Field of Study and will support a 
seamless transition to Texas Universities that offer Teacher Preparation Degrees. 

The proposed Certificate will meet all requirements and guidelines for approval by the Texas 
Higher Education Coordinating Board (THECB) and the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC).

Proposed Education Level One Certificate of Completion

Course Requirements Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

*TECA 1311 Educating Young Children 3 3-3-0 48

*TECA 1354 Child Growth and Development 3 3-3-0 48

*HIST 1301 U.S. History I 3 3-3-0 48

*HIST 1302 U.S. History II 3 3-3-0 48

*EDUC 1301 Introduction to Teaching 3 3-3-1 64

*EDUC 2301 Introduction to Special Populations 3 3-3-1 64

TOTAL 18 320



LSCO: New Program Proposal—Pre-Engineering Certificate of Completion

Lamar State College Orange is authorized to create and implement Fall 2025, in accordance 
with the Texas Education Code, the rules and regulations for the Texas Higher Education 
Coordinating Board and Schools Commission on Colleges (SACSCOC), a Pre-Engineering 
Level Two Certificate of Completion. 

Explanation

The Pre-Engineering Level Two Certificate of Completion is designed to fully stack into LSCO’s 
Pre-Engineering Associate of Science Degree. The courses included the proposed level two 
certificate have been identified to support a seamless transition to Texas Universities that offer 
Bachelor of Science Engineering Degrees. 

The proposed Certificate will meet all requirements and guidelines for approval by the Texas 
Higher Education Coordinating Board (THECB) and the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC).

Proposed Pre-Engineering Level Two Certificate of Completion

Course Requirements Credit 
Hours

Lecture/Lab 
Hours

Contact 
Hours

CHEM 1411 General Chemistry I 4 4-3-2 80

HIST 1301 US History I 3 3-3-0 48

MATH 1314 College Algebra 3 3-3-0 48

CHEM 1412 General Chemistry II 4 4-3-2 80

HIST 1302 US History II 3 3-3-0 48

MATH 1316 Trigonometry or MATH 2312 Pre-Calculus 3 3-3-0 48

ENGL 1301 Composition I 3 3-3-0 48

MATH 2413 Calculus I 4 4-4-0 64

ENGL 1302 Composition II or SPCH 1315 Public Speaking or 
ENGL 2311 Technical Writing 3 3-3-0 48

TOTAL 30 512



TSUS: Out-of-State/Out-of-Country Course Offerings

Recommendation

The proposed Out-of-State/Out-of-Country Course Offerings for the following Texas State 
University System components are approved. 

Background

In accordance with the System Rules and Regulations, Chapter III, Section 1.(10) Curriculum 
Matters, Subsection 1.(10)6 Out-of-state course offerings shall be submitted to the Board of 
Regents for approval.



Lamar University
Out-of-Country Study Programs

Location: Granada, Spain
Course Number and Title: MGMT 4390 - Special Topics in Management. 
Dates of Travel: May 16th – May 31st (Summer I) 
Instructor: Dr. Gevorg Sargsyan, Instructor, Business 
Credit for Course: 3 Semester Credit Hours

Location: Granada, Spain
Course Number and Title: CMGT 4399 - Special Topics in Construction Management.  
Dates of Travel: May 16th – May 31st (Summer I)
Instructor: Dr. Gevorg Sargsyan, Instructor, Business  
Credit for Course: 3 Semester Credit Hours

Location: Granada, Spain
Course Number and Title: BUSI 5380 - Global Enrichment 
Dates of Travel: May 16th – May 31st (Summer I) 
Instructor: Dr. Gevorg Sargsyan, Instructor, Business  
Credit for Course: 3 Semester Credit Hours

Location: Dubrovnik, Croatia
Course Number and Title: CRIJ 4313 – International Perspective on Justice-Croatia 
Dates of Travel: May 16th – June 2nd (May Mini)
Instructor: Dr. Kirstie Boyett, Assistant Professor of Criminal Justice 
Credit for Course: 3 Semester Credit Hours

Location: Dubrovnik, Croatia
Course Number and Title: CRIJ 5340 – International Perspective on Justice-Croatia 
Dates of Travel: May 16th – June 2nd (May Mini)
Instructor: Dr. Kirstie Boyett, Assistant Professor of Criminal Justice 
Credit for Course: 3 Semester Credit Hours

Location: Paris, France; London, England
Course Number and Title: ENGL 2326 – American Literature  
Dates of Travel: May 15th – May 22nd (Full Summer)
Instructor: Dr. Adam Nemmers, Asst. Professor of English and Modern Languages
Credit for Course: 3 Semester Credit Hours

Location: Paris, France; London, England
Course Number and Title: ENGL 4329 – Modern American Literature 
Dates of Travel: May 15th – May 22nd (Full Summer) 
Instructor: Dr. Adam Nemmers, Asst. Professor of English and Modern Languages
Credit for Course: 3 Semester Credit Hours

Location: Paris, France; London, England
Course Number and Title: ENGL 5329 – Modern American Literature (Graduate Course)
Dates of Travel: May 15th – May 22nd (Full Summer)
Instructor: Dr. Adam Nemmers, Asst. Professor of English and Modern Languages
Credit for Course: 3 Semester Credit Hours



Location: Florence, and Venice, Italy 
Course Number and Title: HIST 4343 – Renaissance and Reformation 
Dates of Travel: June 22nd – July 16th (Summer II)
Instructor: Dr. Rebecca Boone, Dean & Professor, History
Credit for Course: 3 Semester Credit Hours

Location: Florence, and Venice, Italy
Course Number and Title: HIST 5343 – Seminar in Renaissance and Reformation 
Dates of Travel: June 22nd – July 16th (Summer II)
Instructor: Dr. Rebecca Boone, Dean & Professor, History
Credit for Course: 3 Semester Credit Hours

Location: Florence, and Venice, Italy
Course Number and Title: ARTS 4392 – Study Abroad in Italy 
Dates of Travel: June 22nd – July 16th (Summer II)
Instructor: Dr. Stephanie Chadwick, Chair & Instructor, Art & Design
Credit for Course: 3 Semester Credit Hours

Location: London, England; Edinburgh, Scotland
Course Number and Title: NURS 4390 – Nursing Inquiry and (EBP) Evidence-Based Practice 
Dates of Travel: May 17th – May 29th (May Mini)   
Instructor: Dr. Judson LaGrone, Assistant Professor of Nursing
Credit for Course: 3 Semester Credit Hours

Location: Liverpool, England
Course Number and Title: MGMT 4390 - Special Topics in Management. 
Dates of Travel: August 2nd – August 16th 
Instructor: Prof. Melinda Nelson, Instructor, Business 
Credit for Course: 3 Semester Credit Hours

Location: Liverpool, England
Course Number and Title: BUSI 5380 - Global Enrichment 
Dates of Travel: August 2nd – August 16th 
Instructor: Prof. Melinda Nelson, Instructor, Business 
Credit for Course: 3 Semester Credit Hours

Location: Liverpool, England
Course Number and Title: CMGT 4399 - Special Topics in Construction Management. 
Dates of Travel: August 2nd – August 16th 
Instructor: Prof. Melinda Nelson, Instructor, Business 
Credit for Course: 3 Semester Credit Hours

Summer ‘25 Affiliated Programs 

▪ 1 Student at The University of Roehampton through CIS Abroad – England
▪ 3 Students at Chungnam National University – South Korea



Sam Houston State University
Out-of-Country Study Programs

Location: Costa Rica: Puerto Carrillo
Course Number and Title: HONR 3332.1: Honors Seminar in the 

Humanities, Biodiversity in Costa Rica 
Dates of Travel: May 18 – May 27, 2026
Instructor: Dr. Justin Williams and Dr. Patrick Lewis
Credit for Course: 3

Location: Poland: Warsaw, Cracow, Slupsk, Gdansk
Course Number and Title: SCST 4379: Comparative Homeland Security
Dates of Travel: May 28 – June 26, 2026
Instructor: Dr. Magdalena Denham
Credit for Course: 3

Location: Costa Rica: Santa Ana        
Course Number and Title: SPAN 2311: Intermediate Spanish I
Dates of Travel: May 28 – June 26, 2026
Instructor: Dr. Rosti Vana
Credit for Course: 3

Location: Costa Rica: Santa Ana        
Course Number and Title: SPAN 2312: Intermediate Spanish II 
Dates of Travel: May 28 – June 26, 2026
Instructor: Dr. Rosti Vana
Credit for Course: 3

Location: Costa Rica: Santa Ana        
Course Number and Title: SPAN 4075: Individual Readings in  

  Spanish 
Dates of Travel: May 28 – June 26, 2026
Instructor: Dr. Rosti Vana
Credit for Course: 3/6

Location: Scotland: Edinburgh, Glasgow, and Aberdeen 
Course Number and Title: SCMG 3370: Operations Management
Dates of Travel: May 28 – June 29, 2026
Instructor: Dr. William Ellegood
Credit for Course: 3

Location: Scotland: Edinburgh, Glasgow, and Aberdeen 
Course Number and Title: MGMT 4085: Operations Management
Dates of Travel: May 28 – June 29, 2026
Instructor: Dr. Liu (Willow) Yang
Credit for Course: 3



Location: Japan: Tokyo
Course Number and Title: ECON 4360: International Field Studies Economics 
Dates of Travel: May 25 – June 17, 2026
Instructor: Dr. Mark W. Frank
Credit for Course: 3

Location: Japan: Tokyo
Course Number and Title: ECON 4085: Special Topics: Readings in Japanese

Economics
Dates of Travel: May 25 – June 17, 2026
Instructor: Dr. Mark W. Frank
Credit for Course: 3

Location: Spain: Barcelona, France: Nice, Italy: Florence
Number and Title: HUSC 4395: Special Topics in Human Sciences: Global 

Perspectives in Human Services
Dates of Travel: May 8 – May 26, 2026
Instructor: Dr. Keila Tyner
Credit for Course: 3

Location: Germany: Trier, Freiburg
Course Number and Title: CRIJ 4377: Special Topics in Criminal Justice 
Dates of Travel: May 28 – June 26, 2026
Instructor: Dr. Jane Daquin and Dr. Andia Azimi
Credit for Course: 3

Location: Spain: Madrid, Cáceres, Seville, Gibraltar, Granada and 
Valencia

Course Number and Title: CRIJ 3361: Comparative Criminal Justice Systems 
Dates of Travel: May 11 – May 21, 2026
Instructor: Dr. Jay O. Coons
Credit for Course: 3

Location: Finland: Helsinki
Course Number and Title: CRIJ 4360: Crime and The Media
Dates of Travel: May 29 – July 1, 2026
Instructor: Dr. John C. Navarro
Credit for Course: 3

Location: Costa Rica: San Jose 
Course Number and Title: NURS 4030: Community Nursing
Dates of Travel: May 11 – May 24, 2026
Instructor: Dr. Linda James
Credit for Course: 5



Texas State University
Out-of-Country Study Programs

Location: Washington, USA
Course Number and Title: GEO 4390 Independent Study
Dates of Travel: July 8, 2025 – July 22, 2025
Instructor: Dr. Benjamin Prince

Location: Illinois, USA
Course Number and Title: ID 4391 Independent Study in Interior Design
Dates of Travel: June 6, 2025 – June 13, 2025
Instructor: Ali Chopra and Amber Branham



CONSENT – FINANCE AND AUDIT 



SHSU: Polytechnic Tuition and Fee Structure Update

Sam Houston State University is authorized to adjust the SHSU Polytechnic 
College tuition and fees to include statutory tuition, designated tuition and a 
program fee at $50, $20 and $175, respectively, per semester credit hour for 
courses taught through the SHSU Polytechnic College.  

Explanation

In November 2024, SHSU was approved to set the tuition and fee model for SHSU Polytechnic 
following the Texas Education Code Section 96.63(d) limiting tuition to $500 per academic 
period of nine months. During the 89th legislature, House Bill 3204 updated the statute removing 
the limitation on designated tuition and allowing SHSU Polytechnic to be eligible for state 
funding. This motion updates the tuition and fee structure to reflect that legislative change. 



SRSU: Contract for the Purchase of Land in Maverick County 

Sul Ross State University is authorized to execute agreements and closing 
documents to purchase up to 60-acre parcel for a price not to exceed $6 million 
for real property in Maverick County, Texas. 

Explanation

Parties to the Contract: Sul Ross State University (SRSU) and unspecified land 
owner(s).

Description of the Property: Up to 60 acres of real property in Maverick County, Texas.  

Mineral Interests: Seller’s interests to be conveyed with the property. 

Purpose: To enter a purchase contract and effect the closing of up to 
60-acre parcel(s) in the Maverick County.  The parcel to be
the location of the new Eagle Pass Campus and the home
of the inaugural academic building in Eagle Pass, Texas.

Price: The purchase price shall not exceed Six Million Dollars 
($6,000,000).

Source of Funding: TSUS Bonds & Higher Education Funds 

Review Statement: SRSU hereby affirms that the contract will be submitted for 
review and approval by the Vice Chancellor and Chief 
Financial Officer, and review and approval as to legal form 
by the Vice Chancellor and General Counsel, prior to 
execution.

Compliance Statement:  SRSU verifies that the solicitation method and vendor 
selection process complies with applicable state laws 
TSUS Rules and Regulations and the TSUS Contract 
Management Handbook.



TXST:  Approval of the Revised Bylaws of the Texas State University Development 
Foundation

The revised bylaws of the Texas State University Development Foundation 
are approved.

Explanation

The Texas State University Development Foundation Ad Hoc Bylaws Committee has completed 
a comprehensive revision of the Foundation’s bylaws. The final draft has been submitted to the 
Texas State University System General Counsel for review and feedback. Their feedback is 
reflected in this final draft.

The revised bylaws feature modernized and consolidated language, updated information, and 
clarified information regarding the Foundation’s operations.

The Texas State University Development Foundation bylaws have been officially revised and 
approved by the committee.
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AMENDED AND RESTATED BYLAWS OF THE
TEXAS STATE UNIVERSITY DEVELOPMENT FOUNDATION

[Draft] Amended – September 2025

These amended and restated Bylaws (these “Bylaws”) govern the affairs of the Texas State 
University Development Foundation (the “Foundation”) and are intended to amend and restate 
in their entirety the bylaws of the Foundation that were adopted by the board on January 8, 
2021. 

ARTICLE I. NAME
1.01 The name of this Corporation is the Texas State University Development Foundation 

(hereinafter Foundation).

ARTICLE II. MISSION
2.01 The Foundation exists solely for the purpose of supporting the University and to raise 

and manage private resources supporting the mission and priorities of the University.

ARTICLE III. DOMICILE
3.01 The location of the Foundation’s registered office is 601 University Drive, San Marcos, 

TX 78666. The official mailing address is 601 University Drive, Suite 960, San Marcos, TX 
78666.

ARTICLE IV. PURPOSES
4.01 The objectives and purposes of this Foundation shall include, but shall not be limited to 

the following: to secure funds for Texas State University (hereinafter University); to 
receive, invest, distribute and account for all funds belonging to the Foundation; to give 
support both materially and through encouragement to the enhancement of the 
University, its programs, its staff and its faculty; to provide suitable recognition of the 
achievements of alumni; and to create and foster a sense of pride among current 
students and alumni.

4.02 This Foundation is an independent 501(c)(3) not-for-profit corporate entity governed by 
its own Board of Directors and is legally independent of the University.

ARTICLE V. DIRECTORS-AT-LARGE
5.01 Directors-At-Large help further the Foundation’s mission of maximizing private gift 

support for Texas State University. Active participation in a variety of activities 
contributes to the educational and financial success of the University and the 
Foundation.
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5.02 There are up to thirty-five (35) Directors-At-Large serving at any time, including the 
Executive Committee positions. Each fiscal year, the Board Development Committee will 
nominate a pool of candidates, depending on the number rolling off of the board that 
year. Those elected by the board will begin two consecutive three-year terms starting 
with the coming fiscal year. New Directors-At-Large shall be elected annually at a 
meeting of the Board held at least 60 days before the end of the current fiscal year. 
Those Directors-At-Large who have completed their term of service shall rotate off each 
fiscal year with the opportunity to serve on the Emeritus Council. A Director-At-Large 
may serve two three-year terms. 

5.03 In the event that any Director-At-Large cannot serve due to death, resignation, 
disqualification or other cause, the remaining Directors-At-Large may elect a successor, 
and receive approval from the Executive Committee, to hold office for the unexpired 
term of the Director-At-Large.

5.04 Directors-At-Large who are rolling off of the Board and are in good standing will be 
asked if they want to serve on the Emeritus Council. Emeritus Council members are 
invited to select board meetings and university events, are invited to participate in 
strategy meetings involving future programs and initiatives of the university, to provide 
guidance and counsel to the current board members on board development strategies 
and to serve as ambassadors for the university, and a willingness to seek financial 
support for the university and to give personally.

ARTICLE VI. OFFICERS
6.01 The Officers of the Foundation (hereinafter Officers) shall consist of Chair, Vice Chair, 

Secretary, and Treasurer. The Treasurer and Secretary may be held by a single 
individual. The Audit and Finance Chair, Investment Committee Chair, Board 
Development Chair, and Past Chair of the Board are also considered officers. The 
Officers shall be drawn from the ranks of Directors-At-Large, with the exception that a 
Director-At-Large in their first year of service may not be elected as an Officer.

6.02 The Officers for the coming fiscal year shall be elected annually at a meeting of the 
Board held at least 60 days before the end of the current fiscal year.

6.03 The Officers shall serve until the end of the fiscal year for which they are elected, or 
until their offices shall be declared vacant or until their successors are elected and 
qualified. Any Officer may be removed by the Board at any time with or without cause. 
The term of office for any Officer is one year; no Officer may serve more than three 
consecutive years in the same position except Treasurer and Secretary, who may serve 
six consecutive years.

6.04 The Officers and the immediate Past Chair of the Foundation shall constitute the voting 
Directors-At-Large of the Board’s Executive Committee. 
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6.05 The Chair of the Foundation shall preside at all meetings of the Board. The Board of 
Directors elects the Chair of the Foundation. The Executive Director shall have general 
charge and control over the affairs of the Foundation, subject to such regulations and 
restrictions as the Board shall from time to time determine. Except as otherwise 
provided by resolution of the Board authorizing the execution thereof, all contracts, 
documents and other written instruments binding upon the Foundation shall be 
executed on behalf of the Foundation by the Executive Director of the Foundation and 
attested by the Secretary .

6.06 The Vice Chair shall perform all the duties and be vested with all the authority of the 
Chair in case of a vacancy in the office of the Chair, or in the absence or disqualification 
of the Chair, and shall have such other powers and shall perform such other duties as 
may be assigned to the Vice Chair by the Board.

6.07 The Secretary shall give, or cause to be given, all notices provided in these bylaws and 
shall be responsible for the review, maintenance and custody of all books, records, 
minutes and papers of the Foundation except for any other person as otherwise 
provided in these bylaws or by action of the Board. 

6.08 Ex-Officio Directors-At-Large of the Board may not serve as Chair, Vice Chair, Secretary 
or Treasurer of the Foundation.

ARTICLE VII. BOARD OF DIRECTORS
7.01 Management of the Foundation shall be vested in the Board and the Executive 

Committee of the Board.

7.02 The Board shall exercise all the powers of the Foundation including all powers that have 
been conferred upon it by law, these bylaws, or by its certificate of incorporation.

7.03 The Board shall consist of up to eight (8) Officers, up to twenty-seven (27) Directors-At-
Large, for a total of thirty-five (35) board members, and three (3) ex-officio Directors-At-
Large.

7.04 Ex-officio, non-voting Directors-At-Large of the Board are the President of the 
University, the University Provost and Executive Vice President of Academic Affairs, and 
the Executive Vice President for Operation and Chief Financial Officer. 

7.05 Except as otherwise permitted in this Section, no Director-At-Large will participate in the 
discussion, deliberation of, or voting upon any item of business which presents the 
Directors-At-Large with a conflict of interest or the appearance of a conflict of interest. 
Directors-At-Large is defined for this section as any Director-At-Large, as well as that 
Director-At-Large’s spouse; or that Director-At-Large or spouse’s parent, grandparent, 
brother, or sister, including the spouse of either; or any lineal descendant or spouse of a 
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Director-At-Large. Interest is defined as current or future expected economic or financial 
participation, gain, or reward in the item under consideration; or the ownership in or a 
Director-At-Large of the Board or management in a for-profit business or entity involved 
in the item under consideration. A Director-At-Large with a conflict or the appearance of 
a conflict may participate in discussion or deliberation on an item by a vote of a majority 
of those present, and the approval of the Chair of the Foundation, but in no case may 
vote on such matters. Any known existing conflict shall be disclosed to those present 
prior to beginning discussion on said item.

7.06 Directors-At-Large are required to attend at least one (1) of the regular meetings of the 
Board per year, preferably attending at least one meeting per year in person. If a 
Director-At-Large fails to meet these requirements, the Executive Committee shall have 
the discretion to allow for extenuating circumstances, and the authority to vote as to 
whether the Director-at-Large should remain on the Board or be removed for good 
cause.  

ARTICLE VIII. COMMITTEES
8.01 The Executive Committee of the Board of Directors-At-Large (hereinafter Executive 

Committee) shall consist of the Officers of the Foundation, immediate Past Chair of the 
Foundation, Audit and Finance Chair, Investment Committee Chair, Board Development 
Chair. The Vice President for University Advancement shall assist the Executive 
Committee in the performance of its duties.

8.02 The Executive Committee shall nominate an Investment Committee, a Board 
Development Committee, and an Audit and Finance Committee for each fiscal year 
which shall be elected annually at a meeting of the Board at least 60 days before the 
end of the current fiscal year.

8.03 The Investment Committee shall be composed of the Chair of the Foundation, the 
Treasurer of the Foundation, Investment Chair of the Foundation, and at least three 
other Directors-At-Large. The Investment Committee shall determine the investment 
policy and the gift acceptance policy of the Foundation, subject to Board approval. Any 
alterations in the investment policy shall be at the direction of the Committee, as 
approved by the Board, and no funds shall be invested except in accordance with the 
approved policy of the Committee and with the knowledge of the Committee. Any 
donor restrictions or special investment directives must have prior approval of the 
Investment Committee. In addition, the committee shall make recommendations with 
regard to the level and terms of indebtedness, cash management, investment policy, 
risk management, financial monitoring and reports, and other policies that the 
Committee determines are advisable for effective fiscal management. 

8.04 The Board Development Committee shall be composed of not less than three Directors-
At-Large. The Board Development Committee shall recommend policies to the Board 
pertaining to governance issues and processes, including the orientation and training of 
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new Directors-At-Large, evaluating the contribution of individual Directors-At-Large and 
officers, and recommending changes to Foundation bylaws. This Committee is also 
responsible for nominating candidates for the board.  

8.05 The Audit and Finance Committee shall be composed of not less than three Directors-At-
Large. The Audit and Finance Committee shall recommend external auditors for board 
approval and review the external auditors’ annual audit plan. The Committee shall also 
review the annual report, the management letter, the results of the external audit, 
including any controls that have been tested, and report their findings to the Investment 
Committee and the Executive Committee before the annual audit is presented to the 
Board. The Committee, or its delegate, shall have an annual private conversation with 
the auditor. The committee shall also oversee written conflict of interest policies and 
procedures for Directors-At-Large and officers. 

8.06 The Executive Committee, the Investment Committee, the Board Development 
Committee, and the Audit and Finance Committee shall keep minutes of their meetings 
and report the same to the Board. 

8.07 The Chair may recommend other committees and nominate Directors-At-Large thereof, 
which shall be elected by the Board. In addition, the Board may establish any special 
committees which it finds will be useful and shall elect the Directors-At-Large thereof.

ARTICLE IX. COMPENSATION
9.01 No Director-At-Large of the Foundation shall receive any compensation whatsoever for 

or in connection with services rendered as a Director-At-Large or Officer of the 
Foundation.

9.02 No part of the income of the Foundation shall ever inure to the benefit of any individual 
board Director-At-Large or group of Directors-At-Large of the Foundation.

ARTICLE X. MEETINGS
10.01 The fiscal year of the Foundation shall end on June 30. The Board shall meet at least 

three times during each fiscal year. The time, date, and location of each meeting are to 
be established and publicized by the Executive Committee.

10.02 Special meetings of the Board or of the Executive Committee shall be called by the 
Chair, or the Vice Chair, or by five or more Directors-At-Large of the Board.

10.03 Except to the extent that the Articles of Incorporation or these bylaws require that 
action by the Board be taken at a meeting, action required or permitted to be taken by 
the Board may be taken without a meeting if each Director-At-Large signs a consent 
describing the action to be taken and delivers it to the Foundation.
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Action taken under this Section is the act of the Board when one or more consents 
signed by all the Directors-At-Large are delivered to the Foundation. The consent may 
specify the time at which the action taken thereunder is to be effective. 

A Director-At-Large's consent may be withdrawn by a revocation signed by the Director-
At-Large and delivered to the Foundation prior to delivery to the Foundation of 
unrevoked written consents signed by all the Directors-At-Large. 

A consent signed under this Section has the effect of action taken at a meeting of the 
Board of Director-At-Large and may be described as such in any document.

10.04 Participation of Directors-At-Large by means of communications equipment: Director-
At-Large of the Board, or of any committee thereof, shall be deemed present at a 
meeting of such Board or committee if they are in attendance virtually (Zoom, Teams, 
etc.), by means of which all persons participating in the meeting can hear each other, is 
used.

10.05 Unless otherwise specified, matters voted upon are determined by a simple majority.

ARTICLE XI. NOTICES
11.01 Notices for all meetings of the Board, including committee meetings, shall be sent 

electronically at least ten (10) days prior to the meeting.

11.02 Notice requirements can be waived when an emergency meeting is called because 
circumstances require immediate attention and possible action by the board, and the 
circumstances make it impracticable to provide 48-hour notice. 

ARTICLE XII. QUORUMS
12.01 A quorum of all meetings shall be a simple majority of Directors-At-Large. A quorum of 

all committee meetings shall be a simple majority of the committee. 

12.02 The Chair of the Foundation and two other Directors-At-Large of the Executive 
Committee shall constitute a quorum of said committee. In the event the Vice Chair is 
acting in the position of the Chair, the Vice Chair and two other Directors-At-Large shall 
constitute the quorum.

ARTICLE XIII. RESTRICTIONS ON CORPORATE ACTIVITIES
13.01 Exempt Organization Activities. Notwithstanding any other provision of the Bylaws, no 

Director-At-Large, Officer, employee or representative of this Foundation shall take any 
action, expend funds for or carry on any activity for or on behalf of the Foundation 
which is not permitted to be taken or carried on (a) by an organization exempt under 
Section 501(c)(3) of the Internal Revenue Code and the Regulations thereunder, as they 
now exist or as they may hereafter be amended, or (b) by a public foundation as defined 
in that Code, or (c) by an organization contributions to which are deductible under 
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Section 170(c)(2) of such Code and its Regulations as they now exist or as they may 
hereafter be amended.

13.02 Prohibited Activities. The Foundation shall not engage in any act or purpose which is 
illegal or contrary to public policy and shall not discriminate against any person because 
of race, color, religion, sex, age or national origin.

13.03 Notwithstanding any other provision of the Bylaws, the Foundation will meet all laws of 
the State of Texas for classification as a private, non-profit corporation which supports 
higher education. Accordingly, the following provisions will apply and prevail in any 
conflict with any other provision of these Bylaws:

a. No more than one-fourth of all voting Directors-At-Large of the Board may be 
Directors-At-Large of or employees of any higher education board.

b. The Board has total responsibility for the management and control of the affairs of 
the Foundation. The current Directors-At-Large shall elect the Board of Directors.

c. The University agrees to provide technology and internet services, equipment, 
facilities and services, including direct personnel support, for the operation of the 
Foundation, which costs shall be billed to and reimbursed by the Foundation.

d. The financial accounting system of the Foundation shall be established in conformity 
with generally accepted accounting principles. An annual audit of the financial affairs 
of the Foundation shall be conducted by a certified independent auditor or by a 
Certified Public Accountant with public fund accounting qualifications in accordance 
with generally accepted auditing standards.

ARTICLE XIV. INDEMNIFICATION
14.01 Liability. The Board of Directors shall not be liable or responsible for debts or obligations 

of the Foundation.

14.02 Indemnification. The Foundation shall indemnify any person who was or is a party or is 
threatened to be made a party to an action, suit or proceeding, whether civil, criminal, 
administrative or investigative (including any action by or in the right of the Foundation) 
by reason of the fact that the person is or was a Director-At-Large, Officer of the 
Foundation, or is or was serving at the request of the Foundation as a Director-At-Large, 
Officer, employee or agent of another business, foreign or non-profit Foundation, 
partnership, joint venture or other enterprise, against expenses (including attorneys' 
fees), judgment, fines and amounts paid in settlement actually and reasonably incurred 
by the person in connection with the defense or settlement of such action if the person 
acted in good faith and in a manner the person reasonably believed to be in or not 
opposed to the best interests of the Foundation and, with respect to any criminal 
proceedings, had no reasonable cause to believe the conduct was criminal. No 



Page 8 of 9
Last Updated 5.21.2025

indemnification shall be made in respect to any claim, issue or matter as to which such 
person shall have been adjudged to be liable for gross negligence or willful misconduct 
in the performance of the person’s duty to the Foundation unless and only to the extent 
that the court shall determine upon application that, despite the adjudication of liability 
but in view of all the circumstances of the case, the person is fairly and reasonably 
entitled to indemnity for such expenses which the court shall deem proper.

The termination of any action, suit or proceeding by judgment, order, settlement, 
conviction or upon a plea of nolo contendere or its equivalent, shall not, of itself, create 
a presumption that the person did not act in good faith and in a manner which the 
person reasonably believed to be in or not opposed to the best interests of the 
Foundation, and, with respect to any criminal action or proceeding, had reasonable 
cause to believe that his conduct was unlawful.

14.03 Payment of Expenses. To the extent that a Director-At-Large or Officer of the 
Foundation has been successful on the merits or otherwise in defense of any such 
action, suit or proceeding, or in defense of any claim, issue, or matter therein, that 
person shall be indemnified against expenses (including attorneys' fees) actually and 
reasonably incurred by the person in connection therewith. The fact by itself that a 
Director-At-Large or Officer is unsuccessful in such defense shall not preclude the 
person from indemnification in the absence of gross negligence or willful misconduct.

14.04 Determination. The indemnification hereunder (unless ordered by the court) shall be 
made by the Foundation only as authorized in a specific case upon a determination that 
the applicable standard of conduct has been met. Such determination shall be made (a) 
by the Board by a majority vote of a quorum) consisting of Directors-At-Large who were 
not parties to such action, suit, or proceedings, or (b) if such a quorum is not obtainable 
and the Board so directs, by independent legal counsel. 

14.05 Advance Payment of Expenses. The expenses incurred in defending such an action, suit 
or proceeding shall be paid by the Foundation in advance of the final disposition thereof 
if authorized by the Board upon receipt of an undertaking by or on behalf of the 
Director-At-Large or Officer to repay such amount if it shall ultimately be determined 
that he is not entitled to be indemnified by the Foundation as authorized hereunder.

14.06 Non-Exclusivity. The indemnification provided hereunder shall not be deemed exclusive 
of any other rights to which an indemnification may be entitled, both as to action in a 
person’s official capacity and as to action in another capacity while holding such office 
and shall continue as to a person who has ceased to be a Director-At-Large, Officer, 
employee, or agent and shall inure to the benefit of the person’s heirs and legal 
representatives.

14.07 Insurance. The Foundation may procure insurance on behalf of any person who is or was 
a Director-At-Large, Officer, employee, or agent of the Foundation, or is or was serving 
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at the request of the Foundation as a Director-At-Large, Officer, employee, or agent of 
another business, non-profit or foreign corporation, partnership, joint venture, or other 
enterprise against any liability asserted against or incurred by the person in any such 
capacity, or arising out of the person’s status as such, whether or not the Foundation 
would have the power to indemnify the person against such liability under the Texas 
Nonprofit Corporation Law, subject to limitations of any insurance obtained.

ARTICLE XV. DISSOLUTION
15.01 In the event the Foundation dissolves or ceases to be a 501(c)(3) organization, the 

assets remaining in the Foundation, after payment or making provision for payment of 
any fees or expenses properly chargeable to the Foundation, shall be distributed to the 
University by the Foundation. Distribution shall occur as soon as reasonably practicable 
but in no event shall asset distribution to the University take longer than 120 days after 
the Foundation’s dissolution or loss of 501(c)(3) status.

ARTICLE XVI. AMENDMENTS
16.01 These Bylaws may be amended, expanded, or repealed by majority vote of a quorum 

present at any meeting of the Board, provided notice and a copy of the details of the 
proposed amendment(s) has been given to all Director-At-Large s of the Board with the 
meeting notice in accordance with Article XI, Sections 1 or 2.

CERTIFICATE
I, the undersigned Chair of the Texas State University Development Foundation, (the 
Corporation), do hereby certify that the Board of Directors of the Foundation at a meeting held 
on September 19, 2025 adopted a resolution amending and restating the Bylaws of the 
Foundation to read as set forth above, and that in accordance with such resolution, such 
amended and restated Bylaws became effective as of the date thereof.

_________________________________________ ________________________
Michal Waechter Date
Chair, Texas State University Development Foundation

_________________________________________ ________________________
Brooks Hull Date
Executive Director, Texas State University Development Foundation

_________________________________________ ________________________
Pam Huewitt Date
Secretary, Texas State University Development Foundation



LSCPA: Authorization to Set Meal Plan Rates

The proposed Meal Plan Rates at Lamar State College Port Arthur, are 
approved, effective Fall 2025. 

Explanation

Lamar State College Port Arthur requests approval to establish meal plans for its 
students.   Establishing meal plans will allow students to use financial aid to cover the 
cost, if sufficient financial aid funds are available.   The Seawall Café is open until 2pm 
Monday – Friday during Fall/Spring semesters, serving breakfast, lunch, drinks, snacks, 
and desserts. 



TSUS: Depository Banking Service Agreements

The Vice Chancellor and Chief Financial Officer is authorized to execute Master 
Depository Agreements with Wells Fargo Bank, N.A., JPMorgan Chase Bank, 
N.A., First National Bank of Huntsville, and West Texas National Bank to provide 
depository services to Member Institutions with the ability to select from a pool of 
qualified banks for these services.

Explanation

Parties to the Contract: TSUS and Wells Fargo Bank, N.A., JPMorgan Chase 
Bank, N.A., First National Bank of Huntsville, and West 
Texas National Bank.

Subject Matter of the Contract: Depository banking services.

Purpose: In accordance with TSUS Rules and Regulations (Chapter 
III, 1.112) and TSUS Depository Funds Policy, authority for 
the Vice Chancellor for Finance to execute Master 
Depository Agreements requires approval of the Board of 
Regents. In April 2025, the TSUS Office of Finance issued 
Request for Proposal (RFP) #758-25-00092 for depository 
banking services.  The evaluation committee, made up of 
representatives from TSUS Member Institutions, 
recommends System Administration execute Master 
Depository Agreements with each of these banks. 

Price: Services will vary among Member Institutions and most 
fees, if any, will be offset by the bank. TSUS does not 
anticipate that any Member Institution will pay more than 
$10,000 in fees annually.

Duration: 10 years, including one optional 5-year extension. 

Amendments: None at this time.

Source of Funding: Participating Member Institutions will be invoiced 
separately for their portion of any fees.

Review Statement: TSUS hereby affirms that the contract has been reviewed 
and approved by the Vice Chancellor and Chief Financial 
Officer and approved as to legal form by the Vice 
Chancellor and General Counsel.

Compliance Statement: TSUS verifies that the solicitation method and vendor 
selection process complies with applicable state laws, 
TSUS Rules and Regulations and the TSUS Contract 
Management Handbook.



TSUS: Quasi Endowment Reports 

Recommendation 
The “Proposed Quasi Endowments” included in the accompanying Quasi Endowment Reports 

for The Texas State University System components are approved. 

Background 

Approval of the reports will establish the proposed quasi endowments as listed on the reports. 



Fund Name Beginning Value
Interest & 
Dividends

Realized 
Gains/(Losses)

Unrealized 
Gains/(Losses) Gifts/Transfers Investment Fees Distributions Ending Value  

Quanta Services  $           6,594,848  $ 27,600  $ 33,320  $ 28,435  $            - $ (2,647)  $ - $           6,681,555 

Quarterly Quasi Endowment Report
The Texas State University System (System Administration)

March 1, 2025 - May 31, 2025



CONSENT – RULES AND REGULATIONS 



TSUS: Approval of Rules and Regulations 

Upon motion of Regent _________________, seconded by Regent __________________, and 
upon the recommendation of the Rules and Regulations Committee, it was ordered that: 

The attached, proposed revisions to the Texas State University System Rules 
and Regulations related to: 

1. Additional powers and responsibilities conferred upon the Board in Chapter I,
Paragraphs 3, 4 and 11;

2. Chancellor’s responsibilities in the selection of Component Presidents in Chapter
II, Paragraph 3.1;

3. Academic and Health Affairs Procedures in Chapter III, Paragraph 5;

4. Establishing mandatory fee rates for abbreviated academic terms in Chapter IV,
Paragraph 2.2(17)(f);

5. Additional duties and responsibilities conferred upon Component Presidents in
Chapter IV, Paragraph 2.2(28) and 2.2(29);

6. Grievances in Chapter V, Paragraph 2.14;

7. Faculty Council or Senate in Chapter V, Paragraph 4.10 through 4.13; and

8. Speech and Assembly in Chapter VII, Paragraph 3,

are approved. 

Explanation 

Attached hereto are the recommended changes for the Board’s consideration. It should be noted 
that each rule in the attachment contains an individual explanation of the changes contained 
therein. 



VCGC & VCAHA 

NEW PARAGRAPHS 3, 4,  AND 11 OF CHAPTER I 

ON PAGE I – 2  

CHAPTER I.   THE BOARD OF REGENTS 

* * *

3. GENERAL EDUCATION CURRICULUM REVIEW.

3.1 The Board shall conduct a comprehensive review of each Component’s general 
education curriculum at least once every five years. The comprehensive review will 
be conducted in accordance with all applicable statutory requirements. 

3.2 Not later than January 1 of each year a review is conducted under this section, the 
Board shall certify its compliance with this section to the Texas Higher Education 
Coordinating Board and each standing legislative committee and subcommittee 
with primary jurisdiction over higher education. 

4. ADDITIONAL POWERS, DUTIES AND RESPONSIBILITIES.

4.1 The Board shall approve or deny the hiring of an individual for the position of 
provost, or deputy, associate or assistant provost for each Component. 

4.2 The Board may overturn any hiring decision for the position of vice president or 
dean for each Component. 

4.3 The Board shall annually submit to the governor, the lieutenant governor, the 
speaker of the house of representatives, and each member of the legislature a report 
for the applicable academic year on its decision to approve or deny any hiring of an 
individual for the position of provost, or deputy, associate or assistant provost or its 
decision to overturn any hiring of an individual for the position of vice president or 
dean. 

* * *

11. COMPLAINTS FILED WITH THE THECB OFFICE OF OMBUDSMAN.

Upon being notified of a complaint filed against a Component, the Board shall respond to 
the complaint in accordance with applicable statute and the published provisions 
established by the Texas Higher Education Coordinating Board Office of Ombudsman. 

Explanation 

The proposed changes to the rules are necessary to implement provisions enacted by the 

89th Texas Legislature through the passage of SB 37.  The updated language reflects the additional 

powers and responsibilities conferred upon the Board.  These expanded duties include the review 
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of general education curriculum, the authority to approve or deny the hiring of certain high-level 

administrators, the obligation to submit reports as required by statute and the responsibility to 

respond to complaints filed with the newly established Office of the Ombudsman within the Texas 

Higher Education Coordinating Board. 

R&R 2



VCGC & VCAHA 

 

 

PARAGRAPH 3.1 OF CHAPTER II 

ON PAGE II - 1  
 
 

CHAPTER II.   SYSTEM ADMINISTRATION 
 

* * * 
 

3. OFFICERS OF THE SYSTEM ADMINISTRATION.   
 

3.1 Chancellor.  The Chancellor is the chief executive officer of The Texas State 
University System, whose duties are performed under the authority delegated by 
the Board of Regents.  The Chancellor shall have ultimate authority and 
responsibility for all System Components, acting through chief executive officers 
regarding matters delegated to them and serve as secretary to, but not be a member 
of, the Board.  

 
 The Board shall select the Chancellor by majority vote.  The Chancellor shall hold 

office without a fixed term and at the pleasure of the Board.  At its regular meeting 
in May of each year, the Board will evaluate the general performance and 
effectiveness of the Chancellor.  This evaluation shall take place before a quorum 
of the full Board of Regents and in executive session, unless the Chancellor requests 
a public evaluation.  Nothing herein shall be construed to limit the Board’s authority 
to evaluate and meet with the Chancellor at other times regarding his or her 
performance. 

 
 The Chancellor shall assume administrative responsibilities for the System 

Administration; recommend to the Board the hiring of Component Presidents, the 
selection of which shall be in accordance with applicable statutes, the terms and 
conditions of their employment, and, when appropriate, terminate their 
employment; maintain the permanent records of the System; advise and assist the 
Board and Components with legal, financial, personnel, academic and health 
programs, governmental relations, development, planning and construction; 
employ, maintain and, when appropriate, terminate System Administration staff; 
and, create, eliminate or restructure such System Administration functions or 
positions as he or she judges appropriate. The Chancellor recommends for Board 
approval the budget for the System Administration, including the audit office 
budgetary allocation.  The Chancellor shall facilitate and assist with all of the 
Board’s activities and represent the Board and System Components where 
appropriate. 

 
 

Explanation 

 
 The revised language ensures that the selection of presidential candidates aligns with the 
requirements of Texas Education Code 51.913 which references the timing and announcement of 
the finalist (at least 21 days public notice), as well as board participation (at least two board 
members, with one being chair) on the committee, if formed for a presidential search. 
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PARAGRAPH 5 OF CHAPTER III 

ON PAGE III - 11  
 
 

CHAPTER III.   SYSTEM – COMPONENT OPERATIONS 
 

* * * 
 

5. ACADEMIC AND HEALTH AFFAIRS PROCEDURES.   
 
5.1 General Curriculum Policies.  Each of the Components shall follow the curriculum 

policies of the Board of Regents and Texas Administrative Code Title 19, Part 1, 
Chapters 2, 4, and 5.   

 
5.11 Approval of Requests.  Each request for degree programs or departments 

requires approval by the Board of Regents and the Texas Higher Education 
Coordinating Board before being included in the catalog.   

 
5.11 Vice Chancellor Approval.  The Vice Chancellor for Academic and Health 

Affairs approves (1) administrative program change requests and (2) 

requests regarding new certificate, associate, baccalaureate, and master’s 

degree programs that would be eligible for administrative approval by the 

Texas Higher Education Coordinating Board staff as outlined in 19 Texas 

Administrative Code Part 1, Rules 2.110 – 2.121. 

 

5.12 Board Approval.  Doctoral programs or other substantive proposals or 

changes not meeting the criteria for approval by the Vice Chancellor for 

Academic and Health Affairs must be approved by the Board of Regents’ 

Academic and Health Affairs Committee and forwarded to the Board of 

Regents for final approval. 

 

5.13 Reporting.  The Office of Academic and Health Affairs will provide 

annually to the Board of Regents a list of academic degree program 

approvals made by the Vice Chancellor for Academic and Health Affairs. 

 

5.14 Approval Delegated to Component Presidents. Non-substantive changes in 

academic degree programs not requiring review by the Texas Higher 

Education Coordinating Board may be approved by the component 

Presidents. 

 

5.15 Program Change Definitions. 

 

5.15(a) Substantive Changes in Degree Requirements. A change to 

academic degree program requirements resulting in 50% or 

more revised content. For baccalaureate degree programs, the 
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50% change threshold shall be calculated exclusive of the 42 

semester credit hours (SCH) core curriculum. 

Substantive changes in academic degree program requirements 

shall not become effective until approved by the Board of 

Regents and published in the appropriate catalog. However, 

students may be given the benefit of any action reducing or 

modifying the requirements for their degrees immediately upon 

Board approval. 

5.15 (b) Non-substantive Changes in Degree Requirements. Changes to 

academic degree program requirements resulting in less than 

50% revised content. Non-substantive program change requests 

generally meet the following criteria: (1) no implications for 

changes in institutional role and scope, (2) no significant new 

costs, (3) no issues of unnecessary duplication with programs at 

other institutions, and (4) potential for high quality 

programming based upon institution’s previous experience in 

the same or closely related field of study. 

5.15(c) Administrative Program Change Requests. Requests for 

administrative program changes to include program title, degree 

designation, Classification of Instruction Program (CIP) code, 

total semester credit hours, organizational structure changes that 

do not result in a new school or college, instructional sites, 

program planning authority and closures, core curriculum, and 

modality. 

5.12 Notice of Requests.  All requests for curriculum changes must be 
submitted to the members of the Academic and Health Affairs Committee 
timely as determined by System Administration. 

5.13 Nature of Requests. The nature of each request for a curriculum change 
and its justification shall be set out in a brief written statement.   

5.14 Degree Programs.  Each request for a new degree program, 
reclassification, or administrative modification to an existing degree 
program must be submitted to the Academic and Health Affairs 
Committee. 

5.16 Graduate Programs.  Each request for a graduate program shall be 
evaluated on the need of the program and qualifications of the faculty.   

5.17 Deletions.  Any course which has not been taught at any time for the 
previous three years, as designated by the Coordinating Board, shall be 
dropped unless authorized for continuation by the Academic and Health 
Affairs Committee.   

5.18 Committee Considerations.  The Academic and Health Affairs Committee 
shall give consideration to actions that support strategic goals. 

R&R 5



5.19 Off-Campus Courses.  Off-campus courses shall be offered only in 
accordance with guidelines approved by the Coordinating Board.   

 
5.1(10) Short Courses.  The Components shall not offer or allow a student to 

register for any short courses (any course taught over a period of less than 
three weeks) where the combined academic credit to be earned for all 
course work attempted would exceed an average of one semester credit 
hour per contact week.  

 
5.1(11) Before any course previously authorized by the Board of Regents and the 

Coordinating Board can continue to be taught, the course syllabus shall be 
reviewed once a year by the appropriate departmental chair or head. 

 
5.1(12) Out-of-Country Courses or Programs.  As a condition of being permitted 

to take or participate in Component approved out-of-country courses or 
programs, a student shall first execute a liability waiver and release of 
claims in favor of the Board of Regents, the Component, and their 
respective officers and employees. 

 
5.1(13)  Comprehensive Review. The Board of Regents shall conduct a 

comprehensive review of the general education curriculum at least once 
every five years. 

 
5.2 Faculty Academic Workload Policy. Faculty have a fundamental role in fostering 

student success and advancing our Component institutions. Teaching, research, 

creative activity, and service are important elements of faculty academic workloads 

and will vary due to differences in each Component institution’s mission.  

 

5.2.1 Component Faculty Workload Policy. Each Component institution will 

develop a faculty workload policy for that Component consistent with 

general policies developed by the Texas Higher Education Coordinating 

Board and Texas Education Code 51.402. The policy will establish the 

faculty workload standards, provide guidelines for adjustments of 

workloads reflecting different kinds of instruction, and provide a schedule 

for awarding equivalent teaching load credit for the assignment of other 

academic duties. 

 

5.2.2 Academic Workload Monitor. Each Component president shall designate 

the individual who will monitor workloads, prepare and review 

appropriate workload reports, and submit the reports to the president for 

approval. 

 

5.2.3 Faculty Workload Reports. Within 30 days of the end of each academic 

year, the Vice Chancellor for Academic and Health Affairs will submit a 

report of faculty workload reports shall be filed with s to the Board. as 

defined by Education Code 51.402(c).  

 
5.3 Other Reports.  The Academic and Health Affairs Committee shall examine reports 

on the academic well-being of the Component institutions on a regular basis, 
including, but not limited to, student enrollment, student success, and faculty 
workload. 
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5.4 Health Specific Policies.  The Academic and Health Affairs Committee shall 
consider, report on, and make recommendations to the Board of Regents regarding: 

5.41 Health related programs; 

5.42 Sam Houston State University College of Medicine (COM): 

5.421 Substantive aspects of policies and programs related to the academic 
and health philosophy and objectives of the COM; 

5.422 Matters relating to medical education; 

5.423 Proposed changes to the COM’s mission statement; 

5.424 Bylaws and rules and regulations of the medical staff; concerning 
mechanisms and controls for the achievement and maintenance of 
high standards of professional practices in and at the hospital, clinic, 
or patient-care facility, provided the Committee shall have first 
counseled with the Vice Chancellor for Academic and Health 
Affairs and submitted such bylaws, rules, regulations and standards 
for legal review prior to implementation per the System Rules and 
Regulations; 

5.425 Matters affecting the library as well as the research, training and 
community service activities of the COM; 

5.426 Effect of System Policies and Rules and Regulations.  In the event 
of conflict between COM policies or the Rules and Regulations, the 
latter shall govern.  By way of example and not limitation, capital 
improvement projects, acceptance of gifts, due process and other 
policies impacting faculty/staff and students, policies requiring 
review and approval of contracts, spending authority and audit 
matters shall remain subject to University and System policies and 
Rules and Regulations. 

See Chapter I, Subparagraph 6.3, for the enabling authority of the Academic and 
Health Affairs Committee. 

Explanation 

The proposed rule changes are intended to streamline the approval of administrative and 

non-substantive academic and health affairs change requests, reduce unnecessary time delay of 

changes requested in between Board meetings, provide greater opportunity for review and 

discussion of substantive program additions and changes proposed by the Components, and reflect 

current statutes. 
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NEW PARAGRAPH 2.2(17)(f)) OF CHAPTER IV 

ON PAGE IV –4 
 
 

CHAPTER IV.    PRESIDENTS OF THE COMPONENTS 
 

* * * 
 
2. AUTHORITY, DUTIES AND RESPONSIBILITIES.  
 

* * * 
 

 
2.2 Delegation of Authority. The President of each Component has the following duties 

and responsibilities:  
 

* * * 
 

2.2(17) Establishing Certain Tuition and Fees.  Notwithstanding Chapter III, 
Subparagraph 1.4, establishing Certain Tuition and Fees as described 
below. 

 
* * * 

 
(f) Establishing mandatory fee rates not based on semester credit hours 

for abbreviated academic terms (i.e. Summer, May, Winter) in an 
amount proportional to the amounts established by the Board of 
Regents based on the length of the abbreviated term. If the 
component determines that there is a reason for an amount other than 
one based on proportional length, the fee shall be reported to the 
Board of Regents at the quarterly scheduled November board 
meeting after enactment by the president. 

 
(fg) A list of the programs and rates shall be provided to the Board of 

Regents as an Informational Item, at the November Board of 
Regents meeting. 

 
 

Explanation 

 
The proposed Rule changes updates Chapter IV by adding to Subparagraph 2.2(17) regarding 
delegation to establish mandatory fee rates for abbreviated academic terms based in proportion to 
the rates set by the Board of Regents for the traditional 15 week semester.     
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NEW PARAGRAPHS 2.2(28) AND 2.2(29) OF CHAPTER IV 

ON PAGE IV – 5  

CHAPTER IV.   PRESIDENTS OF THE COMPONENTS 

* * *

2. AUTHORITY, DUTIES AND RESPONSIBILITIES.

* * *

2.2(28) Review of Minor Degree and Certificate Programs. 

(a) Once every five years, the Component president shall adopt and
implement a process for reviewing the Component’s minor degree 
and certificate programs to identify programs with low enrollment 
that may require consolidation or elimination. The review process 
will be in accordance with all applicable statutes and regulations. 

(b) The Board shall approve or deny any decision made by the
Component president to consolidate or eliminate a minor degree or 
certificate program. 

2.2(29) Annual Evaluations. The Component president shall conduct annual 
evaluations for individuals who hold the positions of vice president, 
provost, dean, or a similar leadership position that oversees curriculum or 
student affairs for the component and report to the Board regarding any 
decision to remove an individual from a position described by this 
paragraph. 

Explanation 

The proposed changes to the rule are necessary to implement provisions enacted through 

Senate Bill 37 by the 89th Texas Legislature.  The updated language reflects the additional duties 

and responsibilities conferred upon Component Presidents.  These expanded duties include 

reviewing Minor Degrees and Certificate Programs, evaluating high-level administrators who 

oversee curriculum or student affairs and reporting to the Board removal of certain high-level 

administrators. 
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PARAGRAPH 2.14 OF CHAPTER V 

ON PAGE V – 4  
 
 

CHAPTER V.   COMPONENT EMPLOYEES 
 
 

* * * 
 
2. GENERAL. 

 
* * * 

 
 
2.14 Grievances.  Each Component may establish a process consistent with this 

Subparagraph for grievances concerning an employee’s wages, hours of 
work, or conditions of work. Such grievance process shall not involve 
formal hearings. Only a Component’s president or the president’s designee 
may be involved in decision-making regarding a faculty grievance.  If a 
Component does not have a grievance process as provided herein, the 
Component shall use this grievance process, except for grievances pursuant 
to Subparagraphs 4.4 and 4.5 of this Chapter. 

 
2.141 Process.  Every employee of each Component, individually or 

through a representative that does not claim the right to strike, shall 
be entitled to present grievances concerning such employee’s 
wages, hours of work or conditions of work to the President or the 
President’s designee a hearing officer designated by the President.  
Such grievances shall not involve formal hearings and the decision 
made by the President or the President’s designee shall be final. 

 
2.142 Grievances involving allegations of discrimination. At Components 

that have an office specifically charged with designated to hearing 
claims of discrimination, the hearing officer Component shall refer 
such claims to that office. At Components that do not have an office 
specifically charged with designated to hearing claims of 
discrimination, if the hearing officer finds that the grievant has 
established a prima facie case of discrimination, the hearing officer 
shall provide the administration an opportunity to respond to the 
claims and determine whether the administration has stated a 
nondiscriminatory reason for its decision. A prima facie case is one 
presenting facts or documents that, so far as can be judged from first 
disclosure, would create a presumption of validity in the absence of 
response, contradiction or rebuttal by the Component. 
Unsubstantiated allegations shall not be sufficient to establish a 
prima facie case. The President or his or her designee shall make the 
final decision regarding a grievance involving an allegation of 
discrimination. 
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2.143 For all matters involving sexual misconduct, the Texas State 
University System Sexual Misconduct Policy controls. 

Explanation 

The proposed revision to this rule is necessary to implement provisions enacted through 

Senate Bill 37 by the 89th Texas Legislature.  The revised language clarifies that grievances, even 

grievances involving claims of discrimination, may be presented to the President or the President’s 

designee and that a decision by the President or the President’s designee is final. 
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PARAGRAPHS 4.10 THROUGH 4.13 OF CHAPTER V 

ON PAGE V – 31  
 
 

CHAPTER V.   COMPONENT EMPLOYEES 
 
 

* * * 
 
4. FACULTY. 

 
* * * 

 
 

4.10 Faculty Council or Senate. 
 

4.10(1) Exclusive power to establish faculty council or senate. Only the Board  
may establish a faculty council or senate at a Component.  The President 
of each Component is authorized and encouraged to develop a process for 
creating and changing, as necessary, a faculty council or senate, 
incorporating applicable statutory language, that may be recommended to 
the Chancellor for consideration, and approved by the Board of Regents. 

 
4.10(2) Policy governing the selection of members of the faculty council or 

senate. The following policy is adopted to ensure adequate representation 
of each college and school of the Component: 

 
(1) only faculty members may be members of a faculty council or 

senate; and 
 

(2) faculty council or senates are limited to not more than 60 
members with at least two representatives from each college or 
school, including: 

 
(a) one member appointed by the president; and 

 
(b) the remaining members elected by a vote of the faculty 

of the member’s respective college or school. 
 

4.10(3) A faculty council or senate is advisory only and may not be delegated the 
final decision-making authority on any matter. 

 
4.10(4) A faculty council or senate shall represent the entire faculty of the 

Component and advise the Component and System administration 
regarding matters related to the general welfare of the Component. 

 
4.10(5) A faculty council or senate may not issue any statement or publish a report 

using the Component’s official seal, trademark, or resources funded by 
the Component on any matter not directly related to the council’s or 
senate’s duties to advise the Component administration. 
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4.10(6) Service on the faculty council or senate is an additional duty of the faculty 
member’s employment. Members of the faculty council or senate are not 
entitled to compensation or reimbursement of expenses for their role as 
members of the faculty council or senate unless the expense is on behalf 
of and approved by the Component. 

4.10(7) A member of the faculty council or senate appointed by the Component 
president may serve up to six consecutive one-year terms and then may 
only be reappointed after the second anniversary of the last day of the 
member’s most recent term. 

4.10(8) A member of the faculty council or senate elected by a vote of the faculty 
serves a two-year term, staggered in a manner that allows approximately 
one-half of the elected members to be elected each year, and may only be 
reelected after the second anniversary of the last day of the member’s most 
recent term. 

4.10(9) A faculty member serving on the faculty council or senate may be 
immediately removed from the council or senate for: 

(1) failing to conduct the member’s responsibilities within the
council’s or senate’s parameters, 

(2) failing to attend council or senate meetings, or

(3) engaging in other similar misconduct.

4.10(10) A member of a faculty council or senate may be removed on 
recommendation of the Component’s provost and approval by the 
Component’s president. 

4.10(11) Component President Appoints Officers. The Component president shall 
appoint a presiding officer, associate presiding officer, and secretary from 
the members of the faculty council or senate. 

(1) The presiding officer shall preside over meetings of the faculty
council or senate and represent the council or senate in official
communications with the Component and System administration.

4.10(12) Meetings of the Faculty Council or Senate. 

(1) For the avoidance of doubt, Chapter 2110, Government Code,
does not apply to a faculty council or senate established under 
this section. 

(2) The faculty council or senate shall conduct meetings at which a
quorum is present in a manner that is open to the public and in 
accordance with procedures prescribed by the Component 
president. 

(3) The faculty council or senate shall broadcast over the Internet live
video and audio, as applicable, of each open meeting of the 
council or senate if more than 50 percent of the members of the 
council or senate are in attendance. 
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(4) The faculty council or senate shall adopt rules for establishing a 
quorum. 

 
(5) The following shall be made available to the public on the 

Component’s Internet website not later than the seventh day 
before a meeting of the faculty council or senate: 

 
(a) an agenda for the meeting with sufficient detail to 

indicate the items that are to be discussed or that will be 
subject to a vote; and 

 
(b) any curriculum proposals reviewed by the council or 

senate that will be discussed or voted on at the meeting. 
 
(6) The names of the members in attendance must be recorded at a 

meeting in which the faculty council or senate conducts business 
related to: 

 
(a) a vote of no confidence regarding a Component or 

System administrator; or 
 

(b) policies related to curriculum and academic standards. 
 

 
4.10(13) This section may not be construed to limit a faculty member from 

exercising the faculty member’s right to freedom of association protected 
by the United States Constitution or Texas Constitution. 

 
4.10(14) Component Presidents will propose rules consistent with this Policy and 

statutory requirements on the appointment or election of faculty members 
to the faculty council or senate, that may be recommended to the 
Chancellor for consideration, and approved by the Board of Regents 

 
4.11 Shared Governance.  Shared governance structures may not be used to obstruct, 

delay, or undermine necessary institutional reforms or serve as a mechanism for 
advancing ideological or political agendas. 
 

4.12 No decision-making authority in hiring.  A faculty member who does not serve in 
an administrative leadership position may not have final decision-making authority 
on the hiring of an individual for any faculty or administrative leadership position 
at the institution. 
 

4.10 4.13 Miscellaneous Provisions. 
 

4.10(1) Faculty Organizations. The President of each Component is authorized 
and encouraged to permit the faculty to organize and function in the form 
of representative faculty bodies in order that the faculty might effect 
greater utilization of its resources in the conduct of Component affairs. 

 
4.10(11) General Authority. Subject to the ultimate authority of the Board 

of Regents and the delegated authority of the Component 
President or his or her designees, the faculties of the 
Components shall have an appropriate advisory role in the 
governance of their respective Components. Officially 
recognized faculty bodies shall have no existence separate and 
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apart from the Component with which they are associated. This 
role may include but not be limited to the following areas: 

(1) General academic policies and procedures;

(2) Student life and activities;

(3) Requirements of admission and graduation;

(4) Honors and scholastic performance generally;

(5) Approval of candidates for degrees; and,

(6) Faculty rules of procedure.

4.10(12) Faculty Minutes.  Copies of Component faculty minutes, or 
those of their legislative bodies, shall be available for use of 
members of the particular faculties individually, if desired, and 
shall be filed in the office of their secretaries and a copy 
distributed to the offices of the Academic Deans, Academic Vice 
President, and President. 

Explanation 

These policy revisions align with the mandates of recently passed legislation (SB 37) 

related to faculty council and faculty senate.  The revised language incorporates the prescriptive 

elements set forth in the statute.  
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PARAGRAPH 3 OF CHAPTER VII 

ON PAGE VII – 4  
 
 

CHAPTER VII.   GENERAL PROVISIONS FOR CAMPUS ACTIVITIES 
 
 

* * * 
 

 
3. SPEECH AND ASSEMBLY.   
 

3.1 Definition.  Freedom of inquiry and discussion is basic and essential to intellectual 
development, provided such freedoms are exercised in a manner that does not 
illegally derogate the rights of others or interfere with the academic programs and 
administrative processes of a Component.  The grounds of all Components are 
limited traditional public forums, subject to such reasonable time, place, and 
manner restrictions as the Component President may impose in accordance with 
applicable law (see Subparagraphs 3.3 and 3.5 of this Chapter). 

 
* * * 

 
3.4 Assembly on Component Grounds.  Any group or person, whether or not a student 

or employee, and whether or not invited by a registered student, faculty, or staff 
organization, Students enrolled at and employees of a Component may assemble 
and engage in free speech activities on the grounds of the campus.  However, the 
Component President or a designee shall adopt reasonable, viewpoint neutral, 
nondiscriminatory policies Rules and Regulations as to time, place, and manner of 
such activities in accordance with applicable laws, and may prohibit such activities 
if it is determined, after proper inquiry, that the proposed speech constitutes a clear 
and present danger as defined in Subparagraph 3.5 below.   

 
3.41 Designation of Public Forums.  Notwithstanding paragraph 3.1 herein, the 

Board authorizes each Component President to designate any outdoor 
area(s) on the Component’s campus that are public forums subject to 
reasonable time, place, and manner restrictions consistent with the First 
Amendment to the United States Constitution and Section 8, Article I, of 
the Texas Constitution. 

 

* * * 

 
3.6 Demonstrations, Publications, Posters.  Reasonable and nondiscriminatory policies 

Rules and Regulations as to time, place, and manner may be promulgated by the 
President or a designee of the Component to authorize students, faculty, staff, and 
their registered Component organizations to petition, distribute publications, post 
signs, set up booths and/or peacefully demonstrate on the Component campus.  
Such regulation shall prohibit any activity that would interfere with academic or 
Component programs. 

 
3.7 Disruptive Activities.  Disruptive activities are prohibited on a Component campus. 

See Education Code, Section 51.935 and Chapter VI, Subparagraph 5.4. The 
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Component President shall promptly utilize all lawful measures to halt and 
eliminate any and all such disruptive activities and shall immediately notify the 
Chancellor and the Chairman of the Board of Regents. 

Explanation 

The proposed revisions are necessary to ensure compliance with recently enacted 

legislation by the Texas Legislature that redefines the legal status of campus outdoor areas.  Under 

the new framework, these areas are no longer presumed to be traditional public forums but are 

instead designated as limited public forums.  However, the legislation allows for  an area(s) of 

campus to be designated as traditional public forums provided that reasonable, content-neutral 

time, place and manner restrictions are applied.  Each component will adopt a policy incorporating 

these changes including provisions relating to expressive activities on campus. 

R&R 17



CONSENT – CONTRACTS 



LU: Authorization for Ratification of Amendment Number One and Approval of 
Amendment Number Two to Marketing and Sponsorship Agreement 

Amendment Number One to the September 1, 2019, Marketing and Sponsorship 
Agreement between Lamar University and Christus Health Southeast Texas is 
ratified. 

Amendment Number Two to the September 1, 2019, Marketing and Sponsorship 
Agreement between Lamar University and Christus Health Southeast Texas is 
approved. 

Explanation

Parties to the Contract: Lamar University (LU) and Christus Health 
Southeast Texas (SETX).

Subject Matter of the Contract: SETX is a sponsor of LU’s athletics program and 
purchased certain marketing and sponsorship 
rights related to LU’s athletics program in 2019.

Purpose: Amendment Number One extended the term of the 
original contract and increased the original contract 
value to an amount in excess of $1,000,000. As 
Amendment Number One was previously executed 
by the Parties, Board ratification of Amendment 
Number One is requested at this time.   

The purpose of Amendment Number Two is to 
extend the term of the contract and to increase the 
total value of the amended contract to an amount 
not to exceed $2,500,000.  

Contract Value: $2,500,000 throughout the life of the agreement. 

Duration: Agreement terminates on August 31, 2028. 

Amendments: Two. 

Source of Funding: Revenue to LU.

Review Statement: LU affirms that prior to its execution, Amendment 
Number Two will be submitted for review and 
approved by The Texas State University System 
Vice Chancellor and Chief Financial Officer and 
approved as to legal form by the Texas State 
University System Vice Chancellor and General 
Counsel.



Compliance Statement: LU verifies that the solicitation method and vendor 
selection process complies with applicable state 
laws, TSUS Rules and Regulations, and the TSUS 
Contract Management Handbook.



SHSU: Authorization to Renew Microsoft Licensing Agreement

Sam Houston State University is authorized to execute agreements and 
successive amendments with SHI International Corporation for the Sam Houston 
State University Microsoft software renewal for a term not to exceed three (3) 
years and a total dollar value not to exceed $2,500,000.

Explanation

Parties to the Contract: Sam Houston State University (SHSU) and SHI International 
Corporation.

Subject Matter of the Contract: DIR contract with SHI International for purchase of 
Microsoft products and services. Direct procurement will 
occur under DIR contract DIR-CPO-5237.

Purpose: SHSU purchases Microsoft licenses for use by faculty, staff 
and students to support the instructional and administrative 
activities that advance SHSU’s academic mission. SHSU 
will enter into a three-year agreement to secure pricing for 
the entire term. SHSU will renew services and quantities 
appropriate to meet the needs of the institution.

Price: Not to exceed $2,500,000.

Duration: One (1) year agreement with renewals for up to three (3)
years beginning October 1, 2025. 

Amendments: Annual amendments, during the three-year term, as to 
license count and service changes as needed.

Source of Funding: Institutional Funds

Review Statement: Sam Houston State University hereby affirms that prior to 
execution, the contracts will be reviewed and approved by 
the Vice Chancellor and Chief Financial Officer and 
approved as to legal form by the Vice Chancellor and 
General Counsel.

Compliance Statement: Sam Houston State University verifies that the solicitation 
method and vendor selection process comply with 
applicable state laws, TSUS Rules and Regulations and 
the TSUS Contract Management Handbook.



TXST: Amendment to ReUp Education, Inc - Recruitment and Re-enrollment of Texas State 
University Undergraduate Stop-Outs

 , 

Amendment to the original contract between Texas State University and ReUp 
Education, Inc. for assistance in the location, enrollment, and retention of former 
undergraduate students, is approved. 

Explanation

Parties to the Contract: Texas State University and ReUp Education, Inc.

Subject Matter of the Contract: Recruitment and re-enrollment of Texas State University 
undergraduate stop-outs

Purpose: Amendment to change the fee structure from a 
percentage of student tuition and fees to an annual flat 
fee to be paid as follows: $640,000 paid annually in three 
installments on March 1, July 1, and October 1. ReUp 
Education will enroll 700 students each calendar year. If 
the number of students falls below 595, a 20 percent 
reduction in the fee will apply for the following year. If the 
number of students exceeds 840, the annual fee will 
increase by 20 percent in the subsequent calendar year. 

Price: $5,000,000 throughout the life of the contract.

Duration: Five Years

Amendments: No renewals

Source of Funding: Local Institutional Funds 

Review Statement: Texas State University affirms that prior to its execution, 
the contract will be reviewed and approved by the Vice 
Chancellor and Chief Financial Officer and approved as to 
legal form by the Vice Chancellor and General Counsel.

Compliance Statement: Texas State University verifies that the solicitation method 
and vendor selection process complies with applicable state 
laws, TSUS Rules and Regulations and the TSUS Contract 
Management Handbook.



TXST: American Express Travel Related Services Company, Inc 

 , 

The contract between Texas State University and American Express Travel Related 
Services Company, Inc., for use of the American Express Commercial Card 
Program, is approved. 

Explanation

Parties to the Contract: Texas State University and American Express Travel 
Related Services Company, Inc.

Subject Matter of the Contract: Commercial Card Program

Purpose: This acquisition will allow Texas State to continue to utilize 
the Commercial Card Program as an additional alternative 
form of payment for vendors in addition to earning a rebate 
to subsidize the cost of Procurement Technology. 

Price: Payments will be based on the aggregate amount of 
actual charges incurred by employees using the 
commercial credit card, payable to the card issuer in 
accordance with the cardholder agreement. American 
Express fees are paid by the vendor who chooses to 
accept the card, not by the cardholder. Spending limits 
are typically based on an individual cardholder spending 
limit of $5,000 per month. 

Duration: Five-year term.

Amendments: None at this time.

Source of Funding: Funding is dependent upon individual payments made with 
the program. 

Review Statement: Texas State University affirms that prior to its execution, 
the contract will be reviewed and approved by the Vice 
Chancellor and Chief Financial Officer and approved as to 
legal form by the Vice Chancellor and General Counsel.

Compliance Statement: Texas State University verifies that the solicitation method 
and vendor selection process complies with applicable state 
laws, TSUS Rules and Regulations and the TSUS Contract 
Management Handbook.



TXST: FAA Certified (Part 141) Fixed Wing Aircraft Flight Instruction 

The contract between Texas State University and Pilot’s Choice Aviation, Inc. 
to provide access to FAA certified (Part 141) fixed wing aircraft and flight 
instructors for Texas State University students enrolled in the Bachelor of Applied 
Arts and Sciences (B.A.A.S.) degree in Aviation Science, is approved.

Explanation

Parties to the Contract: Texas State University and Pilot’s Choice Aviation, 
Inc.

Subject Matter of the Contract: To increase access for Texas State University 
students to FAA certified (Part 141) fixed wing 
aircraft flight training to obtain fixed wing aircraft 
pilot certification as part of their baccalaureate 
program.

Purpose: By establishing this partnership, Texas State 
University can formally integrate fixed wing aircraft 
flight training instruction into its degree offerings, 
supporting students who seek specialized training 
and certification in aircraft operations as part of 
their pursuit of the Bachelor of Applied Arts and 
Sciences (B.A.A.S.) in Aviation Science degree 
program.

Contract Value: $10,000,000 throughout the life of the contract, 
including optional terms.

Duration: Five-year term.

Amendments: Two optional one-year renewal terms, by 
Amendment only.

Source of Funding: Tuition revenue from students enrolled in the 
B.A.A.S. program in Aviation Science.

Review Statement: Texas State affirms that prior to its execution, the 
contract will be reviewed and approved by the 
Texas State University System Vice Chancellor 
and Chief Financial Officer and approved as to 
legal form by the Texas State University System 
Vice Chancellor and General Counsel.



Compliance Statement: Texas State University verifies that the solicitation 
method and vendor selection process complies with 
applicable state laws, TSUS Rules and Regulations 
and the TSUS Contract Management Handbook.



TXST: FAA Certified (Part 141) Fixed Wing Aircraft Flight Instruction 

The contract between Texas State University and Genesis Flight Academy, LLC 
to provide access to FAA certified (Part 141) fixed wing aircraft and flight 
instructors for Texas State University students enrolled in the Bachelor of Applied 
Arts and Sciences (B.A.A.S.) degree in Aviation Science, is approved.

Explanation

Parties to the Contract: Texas State University and Genesis Flight 
Academy, LLC

Subject Matter of the Contract: To increase access for Texas State University 
students to FAA certified (Part 141) fixed wing 
aircraft flight training to obtain fixed wing aircraft 
pilot certification as part of the baccalaureate 
program.

Purpose: By establishing this partnership, Texas State 
University can formally integrate fixed wing aircraft 
flight training instruction into its degree offerings, 
supporting students who seek specialized training 
and certification in aircraft operations as part of 
their pursuit of the Bachelor of Applied Arts and 
Sciences (B.A.A.S.) in Aviation Science degree 
program.

Contract Value: $10,000,000 throughout the life of the contract, 
including optional terms. 

Duration: Five-year term.

Amendments: Two optional one-year renewal terms, by 
Amendment only

Source of Funding: Tuition revenue from students enrolled in the 
B.A.A.S. program in Aviation Science.

Review Statement: Texas State affirms that prior to its execution, the 
contract will be reviewed and approved by the 
Texas State University System Vice Chancellor 
and Chief Financial Officer and approved as to 
legal form by the Texas State University System 
Vice Chancellor and General Counsel.

Compliance Statement: Texas State University verifies that the solicitation 



method and vendor selection process complies with 
applicable state laws, TSUS Rules and Regulations 
and the TSUS Contract Management Handbook.



TXST: FAA Certified (Part 141) Rotor Wing Aircraft Flight Instruction 

The contract between Texas State University and Veracity Aviation, LLC, to 
provide access to FAA certified (Part 141) rotor wing aircraft and flight instruction 
is approved.

Explanation

Parties to the Contract: Texas State University and Veracity Aviation, LLC

Subject Matter of the Contract: To increase access for Texas State University 
students to FAA certified (Part 141) rotor wing 
aircraft flight training to obtain rotor wing aircraft 
pilot certification as part of their baccalaureate 
program.

Purpose: By establishing this partnership, Texas State can 
formally integrate rotor wing flight instruction into its 
degree offerings, supporting students who seek 
specialized training and certification in helicopter 
operations as part of their pursuit of the Bachelor of 
Applied Arts and Science (B.A.A.S.) in Aviation 
Science.

Contract Value: $10,000,000 throughout the life of the contract, 
including optional terms.

Duration: Five-year term.

Amendments: Two optional one-year renewal terms, by 
Amendment only.

Source of Funding: Tuition revenue from students enrolled in the 
B.A.A.S. program in Aviation Science.

Review Statement: Texas State affirms that prior to its execution, the 
contract will be reviewed and approved by the 
Texas State University System Vice Chancellor 
and Chief Financial Officer and approved as to 
legal form by the Texas State University System 
Vice Chancellor and General Counsel.

Compliance Statement: Texas State University verifies that the solicitation 
method and vendor selection process complies with 
applicable state laws, TSUS Rules and Regulations 
and the TSUS Contract Management Handbook.



TXST: Public Access Easement Agreement between COSM and TXST

Texas State University is authorized to grant an easement to the City of San 
Marcos to allow for public access along Pat Garrison Street. 

Explanation

Parties to the Contract: Texas State University (TXST) and City of San 
Marcos (COSM).

Subject Matter of the Contract: TXST (“Grantor”) to grant COSM (“Grantee”) a 
public access easement over designated 
sidewalks, entrances, and related access areas 
located on or adjacent to Pat Garrison Street .

Purpose: The primary purpose of this easement is to 
establish that designated sidewalks, entrances, and 
related access areas be accessible to the public. 
This easement will support pedestrian movement 
and enhance connectivity with adjacent public 
infrastructure. The ingress  and egress granted by 
this easement will be subject to reasonable 
regulations and restrictions imposed by the Grantor 
to ensure public safety, proper maintenance, and 
operational efficiency.

Contract Value: $10 throughout the life of the easement 
agreement.

Duration: Perpetual

Amendments: None. 

Source of Funding: Revenue to TXST.

Review Statement: Texas State affirms that prior to its execution, the 
contract will be reviewed and approved by the 
Texas State University System Vice Chancellor 
and Chief Financial Officer and approved as to 
legal form by the Texas State University System 
Vice Chancellor and General Counsel.

Compliance Statement: Texas State University verifies that the solicitation 
method and vendor selection process complies with 
applicable state laws, TSUS Rules and Regulations 
and the TSUS Contract Management Handbook.



TXST: Public Utility Easement Agreement between COSM and TXST

Texas State University is authorized to execute an agreement with the City of 
San Marcos to allow a utility easement along Pat Garrison Street. 

Explanation

Parties to the Contract: Texas State University (TXST) and City of San 
Marcos (COSM).

Subject Matter of the Contract: TXST (“Grantor”) to grant COSM (“Grantee”) a 
public utility easement for the installation, 
operation, and maintenance of current and future 
utility infrastructure, as determined necessary by 
the Grantee and Grantor. This easement will also 
allow designated sidewalks and entrances within 
the easement area to be accessible to the public as 
agreed to by Grantor and Grantee.

Purpose: The primary purpose of this contract is for Texas 
State University (TXST) to grant the City of San 
Marcos (COSM) an easement and right-of-way for 
the installation, operation, maintenance, repair, 
replacement, upgrade, enlargement, relocation, 
and continued use of public utility facilities.

Contract Value: $10 throughout the life of the easement 
agreement.

Duration: For as long as the easement is in use by 
Grantee

Amendments: None. 

Source of Funding: Revenue to TXST

Review Statement: Texas State affirms that prior to its execution, the 
contract will be reviewed and approved by the 
Texas State University System Vice Chancellor 
and Chief Financial Officer and approved as to 
legal form by the Texas State University System 
Vice Chancellor and General Counsel.

Compliance Statement: Texas State University verifies that the solicitation 
method and vendor selection process complies with 
applicable state laws, TSUS Rules and Regulations 
and the TSUS Contract Management Handbook.



CONSENT - PERSONNEL 



TSUS: Faculty Personnel

Recommendation

The proposed personnel actions regarding faculty for the Texas State University System 
components are approved. 

Background

In accordance with the System Rules and Regulations, Chapter III, Section 1.2 Faculty Matters, 
the following actions shall be submitted to the Board of Regents for approval.



Lamar University

FACULTY PERSONNEL CHANGES

Resignations
1. Alm, Jeremy; Assoc Dean of College of Arts and Sciences/Professor; effective June 30, 2025.
2. Broussard, Jarrod; Assist Prof, Music, effective May 31, 2025.
3. Clott, Chris; Visiting Asst Prof, Industrial, effective May 31, 2025.
4. Gummelt, Ginger; Assist. Prof/Chair, SSWCJ, effective June 30, 2025.
5. Japheth, Paul; Assist Prof, Art/Design, effective May 31, 2025.
6. Jilla, Anna; Assist Prof, Spch/Hearing, effective May 31, 2025.
7. Ruseva, Marina; Assist Prof, ACCT, effective August 31, 2025
8. Shannon, Eric; Assoc Prof, Music, effective May 31, 2025.

Retirements
1. Makki, Kami; Prof, Computer Science, effective August 31,2025.
2. Stanley, O’Brien; Prof, Communication, effective August, 31, 2025.
3. White, Kelli; Instructor, Nursing, effective August 31, 2025.

Non-Reappointments
1.  Barclay, Jarod; Instructor, Psychology, effective May 31, 2025.
2.  Corburn, Robert, Instructor, Math, effective May 31, 2025.

Leaves of Absence
1. Wilson, Linda Ann: Assist Prof, Nursing, returned from FMLA; effective June 1, 2025.
2. Mandal, Purnendu, Prof, MGMT, begin FDL effective September 1, 2025
3. Proksch, Bryan; Prof, Music, begin FDL, effective September 1, 2025.
4. Weeks, Kelly; Prof, MGMT, return from FDL, effective May 31, 2025
5. Zhao, Yu; Assoc Prof, MISY, begin FDL, effective September 1, 2025

FACULTY APPOINTMENTS, New (N) and Renewal (R)

Name Deg Rank Department %FTE Salary Period
COLLEGE OF ARTS & SCIENCES   
R Adams, Amber MA Adjunct Nursing 0.09 $1,350 Sum 2025
R Alexander, Katrina MS Adjunct Biology 0.13 $2,000 Sum 2025
R Bean, Christy MS Adjunct Chemistry 0.07 $1,000 SP 2025
R Brewer, Timothy MA Adjunct Political Science 0.20 $3,000 SP 2025
N Fletcher, Jodi MS Adjunct Nursing 0.27 $5,600 SP 2025
R Hext, Michelle DNP Adjunct Nursing 0.27 $5,600 SP 2025
N Kabir, Ahmad Assist Prof Biology 1.00 $71,500 Fall 2025
R Mahan, Janice MS Adjunct Nursing 0.27 $5,600 SP 2025
R Moore, Michael DNP Adjunct Nursing 0.16 $3,360 Sum 2025
N Murdock, Whitney MS Adjunct Psychology 0.20 $3,000 Sum 2025
N Murdock, Whitney MS Instructor Psychology 1.00 $50,500 Fall 2025
R Poston, Wiley MA Adjunct History 0.40 $6,000 SP 2025
R Provance, Phillip MA Adjunct English/MODL 0.25 $3,000 Sum 2025
R Seratt, Jim MA Adjunct History 0.40 $6,000 SP 2025
R Stelly, Karen MS Adjunct ESS 0.27 $4,000 Sum 2025
N Vallier, Kiersten MS Adjunct Biology 0.13 $2,000 Sum 2025
N Vallier, Kiersten MS Instructor Biology 1.00 $46,000 Fall 2025

COLLEGE OF BUSINESS  
R Anyanwu, Ashley MBA Adjunct Mgmt & Mktg .20 $4,000 Sum 2025
R Bandyopadhyay, Kakoli PhD Professor Inform Systems .25 $13,180 Sum 2025
R Bandyopadhyay, PhD Professor Mgmt & Mktg .25 $11,432 Sum 2025



Soumava
R Booth, Kara MBA Adjunct Mgmt & Mktg .20 $4,000 Sum 2025
R Burns, Clare MBA Instructor Acct/Econ/Finc .25 $7,559 Sum 2025
R Chakraborty, Kalyan PhD Assoc Prof Acct/Econ/Finc .25 $10,253 Sum 2025
R Chen, Chunda PhD Professor Acct/Econ/Finc .25 $13,046 Sum 2025
R Chowdhury, Sharmistha PhD Assist Prof Mgmt & Mktg .25 $10,000 Sum 2025
R Cohen, Eric MBA Adjunct Acct/Econ/Finc .20 $5,000 Sum 2025
R Dong, Meichen PhD Assist Prof Mgmt & Mktg .25 $10,997 Sum 2025
R El-Houbi, Ashraf PhD Professor Inform Systems .25 $11,233 Sum 2025
R Fontenot, Dale MBA Adjunct Inform Systems .25 $6,997 Sum 2025
R Guduru, Rakesh PhD Assist Prof Inform Systems .25 $10,250 Sum 2025
R Karani, Komal PhD Professor Mgmt & Mktg .25 $11,472 Sum 2025
R Karimi Sani, Mohammad PhD Instructor Inform Systems .25 $10,250 Sum 2025
N Kim, Jaehoon PhD Instructor Inform Systems 1.00 $72,000 Fall 2025
R Kim, Minkyum PhD Assist Prof Const Mgmt .25 $7,758 Sum 2025
R Kukeli, Agim PhD Assoc Prof Acct/Econ/Finc .25 $10,278 Sum 2025
R Kurash, Jamie PhD Instructor Acct/Econ/Finc .25 $6,166 Sum 2025
R Mandal, Purnendu PhD Professor Mgmt & Mktg .25 $12,063 Sum 2025
R Mayer, Brad PhD Professor Mgmt & Mktg .25 $11,831 Sum 2025
R McCollough, John PhD Professor Acct/Econ/Finc .25 $9,885 Sum 2025
R McCoy, Tim PhD Professor Acct/Econ/Finc .25 $11,105 Sum 2025
R Mulvaney, Antoinette JD Professor General Business .25 $11,619 Sum 2025
R Natarajan, Vivekshankar PhD Professor Mgmt & Mktg .25 $11,181 Sum 2025
R Nelson, Melinda MBA Instructor Inform Systems .25 $6,150 Sum 2025
R Niazi, Fawad PhD Assoc Prof Const Mgmt .25 $8,750 Sum 2025
R Rose, David MBA Instructor Acct/Econ/Finc .25 $6,877 Sum 2025
R Simmons, Liz MBA Instructor Inform Systems .25 $6,000 Sum 2025
R Slaydon, James PhD Professor Acct/Econ/Finc .25 $11,530 Sum 2025
R Swift, Orrin PhD Assoc Prof Acct/Econ/Finc .25 $12,550 Sum 2025
R Tovar-Silos, Ricardo PhD Assoc Prof Inform Systems .25 $9,926 Sum 2025
R Walker, Natasha MS Instructor Inform Systems .25 $6,191 Sum 2025
R Weeks, Kelly PhD Professor Mgmt & Mktg .25 $11,297 Sum 2025
R Zhao, Yu PhD Assoc Prof Inform Systems .25 $11,491 Sum 2025

COLLEGE OF EDUCATION & HUMAN DEVELOPMENT  
R Akkurt, Mehmet PhD Assist Prof Counseling 0.50 $11,528 SUM 2025
R Allen, Shelly EdD Assist Prof Ed Leadership 0.50 $11,666 SUM 2025
R Belaire, Christine PhD Adjunct Counseling 0.20 $3,000 SUM 2025
R Bosch, Morghan EdD Adjunct Ed Leadership 0.20 $3,000 SUM 2025
R Botos, Michelle PhD Clinic Instr Ed Leadership 0.50 $10,136 SUM 2025
R Bratcher-Rasmus, 

Brittny
PhD Assist Prof Health & Kine 0.50 $10,834 SUM 2025

R Brown, Johnny EdD Assist Prof Ed Leadership 0.50 $11,150 SUM 2025
R Brown, Timothy PhD Clinical Prof Counseling 0.50 $12,590 SUM 2025
R Carlisle, Robert PhD Clinical Prof Counseling 0.50 $11,152 SUM 2025
R Chancy, Eric PhD Adjunct Counseling 0.20 $3,000 SUM 2025
R Chen, Jau-Jiin PhD Professor Nutr, Hosp, Hum 0.50 $16,180 SUM 2025
R Christmas, William MS Adjunct Teacher Ed 0.40 $6,000 SUM 2025
R Cogswell, Lauren PhD Clinic Instr Counseling 0.50 $11,226 SUM 2025
R Collins, Crystal PhD Adjunct Counseling 0.40 $6,000 SUM 2025
R Cooper, Lori PhD Adjunct Health & Kine 0.20 $3,000 SUM 2025
R Creel, Jimmy EdD Clinic Asst Prof Ed Leadership 0.50 $12,280 SUM 2025
R Crespo, Julian PhD Assoc Prof Counseling 0.50 $10,834 SUM 2025
R Divin, Amanda EdD Assist Prof Health & Kine 0.50 $11,666 SUM 2025
R Dokes, Rosa PhD Assist Prof Teacher Ed 0.50 $11,112 SUM 2025
R Dupre, Charles nan Adjunct Ed Leadership 0.20 $4,000 SUM 2025
R Fennick, Michelle PhD Assist Prof Ed Leadership 0.50 $11,666 SUM 2025
R Flamez, Brande PhD Clinical Prof Counseling 0.50 $11,236 SUM 2025
R Fong, Donna EdD Asst Professor Ed Leadership 0.50 $11,546 SUM 2025
R Frels, Rebecca Karen Phd Professor Counseling 0.50 $17,602 SUM 2025
R Frick, John EdD Adjunct Ed Leadership 0.20 $4,000 SUM 2025
R Gatlin, Keonta MS Adjunct Ed Leadership 0.20 $3,000 SUM 2025
R Gauthreaux, Kimberly MA Clinic Instr Health & Kine 0.50 $8,710 SUM 2025



R Gober, Donna PhD Clinic Instr Teacher Ed 0.25 $5,833 SUM 2025
R Greenidge, Wendy PhD Assoc Prof Counseling 0.50 $14,316 SUM 2025
R Hamza, Mohammad PhD Professor Counseling 0.50 $16,586 SUM 2025
R Harapnuik, Dwayne PhD Clinic Instr Ed Leadership 0.50 $10,550 SUM 2025
R Harris, Patricia PhD Clinic Instr Counseling 0.50 $11,810 SUM 2025
R Harrison, Glen EdD Clinic Instr Ed Leadership 0.50 $10,692 SUM 2025
R Hart, Linda PhD Adjunct Counseling 0.40 $6,000 SUM 2025
R Harvey, Thomas EdD Assist Prof Ed Leadership 0.50 $11,990 SUM 2025
R Holmes, Krystin PhD Assist Prof Counseling 0.50 $11,418 SUM 2025
R Hood, Caleb PhD Assist Prof Teacher Ed 0.50 $11,480 SUM 2025
R Johnson, Diane PhD Assist Prof Ed Leadership 0.50 $11,666 SUM 2025
R Jones, Valorie MS Adjunct Ed Leadership 0.40 $6,000 SUM 2025
R Keeney, Hunter EdD Adjunct Ed Leadership 0.40 $8,000 SUM 2025
R Kemerly, Samuel MS Assoc Prof Health & Kine 0.50 $11,666 SUM 2025
R Kwon, Eunjin PhD Assoc Prof Nutr, Hosp, Hum 0.50 $13,470 SUM 2025
R LaFargue, Shannon EdD Adjunct Ed Leadership 0.20 $4,000 SUM 2025
R Le, Thien MS Adjunct Health & Kine 0.20 $3,000 SUM 2025
R Lim, Mee-Gaik PhD Adjunct Counseling 0.40 $6,000 SUM 2025
R Long, Natalie nan Clinic Instr Nutr, Hosp, Hum 0.50 $9,250 SUM 2025
R Lopez, Belinda PhD Assoc Prof Counseling 0.50 $13,394 SUM 2025
R Martinez-Perez, Frances EdD Assist Prof Ed Leadership 0.50 $11,666 SUM 2025
R McFarlin, Shannon PhD Assist Prof Counseling 0.25 $6,170 SUM 2025
R Snyder, Monalisa PhD Adjunct Counseling 0.40 $6,000 SUM 2025
R Millmore, Patrick PhD Adjunct Counseling 0.20 $3,000 SUM 2025
R Milon, Lannie EdD Assist Prof Ed Leadership 0.50 $11,666 SUM 2025
R Monachello, Ronald PhD Adjunct Counseling 0.20 $3,000 SUM 2025
R Moore, Alan PhD Assoc Prof Health & Kine 0.50 $13,286 SUM 2025
R Mullican, Jeanne MA Instructor Health & Kine 0.50 $8,714 SUM 2025
R Mylroie, Robika PhD Clinical Prof Counseling 0.50 $11,110 SUM 2025
R Nguyen, Anna PhD Clinic Instr Counseling 0.50 $12,706 SUM 2025
R Patterson, Pamela MS Adjunct Teacher Ed 0.20 $12,784 SUM 2025
R Polk, Lisa PhD Adjunct Ed Leadership 0.20 $3,000 SUM 2025
R Powell, Melanie PhD Adjunct Ed Leadership 0.40 $6,000 SUM 2025
R Ruiz, Alberto PhD Professor Health & Kine 0.50 $16,834 SUM 2025
R Sadik, Suhad PhD Adjunct Counseling 0.20 $3,000 SUM 2025
R Shows, Amy PhD Professor Nutr, Hosp, Hum 0.50 $16,676 SUM 2025
R Simmons, Jennifer EdD Assist Prof Nutr, Hosp, Hum 0.50 $10.916 SUM 2025
R Sylvester, Arthur EdD Adjunct Ed Leadership 0.20 $3,000 SUM 2025
R Taylor, Janice EdD Assist Prof Ed Leadership 0.50 $11,176 SUM 2025
R Troxclair, Debbie A PhD Assoc Prof Ed Leadership 0.50 $13,188 SUM 2025
R Wallet, Kimberly PhD Assoc Prof Nutr, Hosp, Hum 0.50 $14,554 SUM 2025
R Washington, Kathryn EdD Assist Prof Ed Leadership 0.50 $11,714 SUM 2025
R Johnson, Deborah MS Adjunct Counseling 0.40 $6,000 SUM 2025
R White, Janeal EdD Assist Prof Nutr, Hosp,Hum 0.25 5599 SUM 2025
R Yan, Yan PhD Assist Prof Teacher Ed 0.50 $11,524 SUM 2025
R Ybarra, Barbara Anna EdD Adjunct Ed Leadership 0.20 $4,000 SUM 2025
R Yoo, Hyunjeong PhD Assoc Prof Ed Leadership 0.50 $13,540 SUM 2025

COLLEGE OF ENGINEERING  
None

COLLEGE OF FINE ARTS & COMMUNICATION  
R Bonnette, Jacie MS Adjunct Spch/Hearing .40 $8,000 SP 2025
R Cathey, Kristyn MMC Adjunct Comm/Media .20 $3,000 SP 2025
R Cohen, Scott PhD Adjunct Deaf Stud/Ed .50 $10,833 SUM 2025
N Gardner, Ashe MFA Assist Prof Art/Design 1.0 $56,000 Fall 2025
R Gilder, Chasisty MA Adjunct Comm/Media .20 $3,000 SP 2025
R Hauser, Eric PhD Adjunct Comm/Media .20 $3,000 SP 2025
N Johnston, Eric MFA Assist Prof Art/Design 1.0 $60,000 Fall 2025
R Jones, Candace MA Adjunct Deaf Stud/Ed .20 $3,000 SUM 2025
R Meek, David EdD Adjunct Deaf Stud/Ed .20 $3,000 SUM 2025
R Proctor, Teresa MM Adjunct Spch/Hearing .20 $2,667 SP 2025
R Stanley, Ruth MA Adjunct Comm/Media .20 $3,000 SP 2025



LIBRARY  
None

CHANGE OF STATUS
Make sure to also report faculty that may not have been listed on the May report
Name Department Change of Status Period
Fang-Chang, Chiung SSCJ From Professor to Interim Chair 

of SSCJ
Fall 2025

Sargsyan, Gevorg Acct/Econ/Finc From Associate Professor to 
Interim Associate Dean

Fall 2025



  Sam Houston State University

FACULTY PERSONNEL CHANGES    

Resignations
1. Bonnett, Aaron W.L., Assistant Professor, Management, Marketing and Information Systems,

effective August 31, 2025.
2. Cabaniss, Emily R., Associate Professor, Sociology, effective August 31, 2025.
3. Character, Leila, Assistant Professor, Environmental and Geosciences, effective May 31, 2025.
4. Chiasson, Rebekah M., Assistant Professor, Communication Studies, effective August 31, 2025.
5. Hinojosa, Jamie H., Assistant Professor, Clinical Anatomy, effective June 30, 2025.
6. Kinney, Alexander B., Assistant Professor, Criminal Justice and Criminology, effective August 31,

2025.
7. Mudigonda, Sachin Dheeraj, Assistant Professor, Mass Communication, effective August 15,

2025.
8. Natoli, Adam P., Assistant Professor, Psychology and Philosophy, effective August 31, 2025.
9. Orrick, Erin A., Professor and Associate Dean, Criminal Justice and Criminology, effective August

31, 2025.
10. Pandey, Shyam B., Assistant Professor, English, effective August 15, 2025.
11. Ratcliff, Chelsea G., Associate Professor, Psychology and Philosophy, effective August 31, 2025.
12. Riley, Jason M., Associate Professor, Management, Marketing and Information Systems,

effective August 31, 2025.
13. Stephenson, Michael T., Professor, Communication Studies and Provost and Senior Vice

President of Academic Affairs, effective May 31, 2025.
14. Varela, Jorge G., Professor and Chair, Psychology and Philosophy, effective May 31, 2025.
15. White, Stephen W., Assistant Professor, Psychology and Philosophy, effective August 31, 2025.
16. Wiedenfeld, Grant J., Associate Professor, Mass Communication, effective August 31, 2025.
17. Wu, Jiaju, Assistant Professor, Psychology and Philosophy, effective July 15, 2025.

Retirements
1. Edgington, William D., Professor, Teaching and Learning, effective August 31, 2025.
2. Heath, II, Charles V., Associate Professor, History, effective August 31, 2025.
3. Kelley, Stanley F., Professor, Agricultural Sciences, effective August 31, 2025.
4. McInturf, W. Matthew, Professor, Music, effective August 31, 2025.
5. Pass, Michael W., Professor, Management, Marketing and Information Systems, effective August

31, 2025.
6. Skidmore, Susana T., Professor, Educational Leadership, effective August 31, 2025.
7. Stretcher, III, Robert H., Professor, Finance and Banking, effective August 31, 2025.

Early Retirements to Retirements
1. Cashion, Robert T., Professor, History, effective May 31, 2025.

Changes in Status
1. Bilsing, Tracy E., Associate Professor and Acting Chair, English and Associate Dean, Honors

College; to Associate Professor, English and Associate Dean, Honors College, effective August
31, 2025.

2. Botero-Jaramillo, Maria D., Professor, Psychology and Philosophy; to Professor and Acting Chair,
Psychology and Philosophy, effective June 1, 2025.

3. Stykes, James B., Associate Professor and Acting Chair, Sociology; to Associate Professor and
Chair, Sociology, effective April 16, 2025.

4. Wells, William M., Professor, Criminal Justice and Criminology; to Professor, Criminal Justice and
Criminology, and Interim CRO and Associate Provost ORSP, effective April 1, 2025.



5. Williams, Mary L., Professor, Kinesiology; to Professor, Kinesiology and Assistant Dean, College
of Health Sciences, effective June 1, 2025.

Leaves of Absence
1. Griffiths, Shaun, Lecturer, Art, effective March 31, 2025.
2. Shah Williams, Natasha, Assistant Professor, Primary Care and Clinical Medicine, effective April

10, 2025.

Tenure
1. Holman, Leigh F., Professor and Chair, Counselor Education, effective July 1, 2025.
2. Luo, Fei, Associate Professor, Victim Studies, effective September 1, 2025.
3. Willerton, David R., Professor and Chair, English, effective August 1, 2025.
4. Yenduri, Sumanth, Professor, Computer Science and Provost and Senior Vice President of

Academic Affairs, effective July 17, 2025.

Promotion to Senior Lecturer
1. Alaniz, Heather, Lecturer, Criminal Justice and Criminology, effective September 1, 2025.
2. Goodspeed, Danielle, Lecturer, Biological Sciences, effective September 1, 2025.
3. Griffiths, Shaun, Lecturer, Art, effective September 1, 2025.
4. Horne, Dena, Lecturer, Communication Studies, effective September 1, 2025.
5. Hyams, Aaron, Lecturer, History, effective September 1, 2025.

Promotion to Clinical Associate Professor
1. Alexander, Adannaa, Clinical Assistant Professor, Public Health, effective September 1, 2025.
2. Doleshal, Zachary, Clinical Assistant Professor, History, effective September 1, 2025.
3. Hammons, Christina, Clinical Assistant Professor, Teaching and Learning, effective September 1,

2025.
4. Harmon, Robert, Clinical Assistant Professor, Nursing, effective September 1, 2025.
5. Makiya, Desha, Clinical Assistant Professor, Nursing, effective September 1, 2025.
6. Seeger, Christina, Clinical Assistant Professor, Library Public Services, effective September 1,

2025.
7. Sultana, Mst Rasheda, Clinical Assistant Professor, Public Health, effective September 1, 2025.

Promotion to Associate Professor  
1. Walkley, Candace, Assistant Professor, Primary Care and Clinical Medicine, effective September

1, 2025.

Promotion to Professor  
1. Sanderlin, Brent, Associate Professor, Primary Care and Clinical Medicine, effective September

1, 2025.
2. Zarutskie, Paul, Associate Professor, Primary Care and Clinical Medicine, effective September 1,

2025.



FACULTY APPOINTMENTS, New (N) and Renewal (R) 

NAME DEG RANK DEPARTMENT %FTE SALARY PERIOD

COLLEGE OF ARTS AND MEDIA

R Borse, Rasika  N. M.F.A. Lect.-Pool Dance 0.50 9,005 3 2025
R Martinez, Aaron  P. M.M. Lect.-Pool Music 0.50 6,003 3 2025
R Neve, Erin  J. M.F.A. Lect.-Pool Art 0.33 3,962 3 2025
R Page-Rice, Morgan  C. M.F.A. Vst.Asst.P. Art 1.00 55,008 3 2025
R Ramsay, Patricia  K. M.F.A. Lect.-Pool Art 0.25 3,002 3 2025
R Willis, Martha  E. M.A. Lect.-Pool Art 0.25 3,002 3 2025
R Borse, Rasika  N. M.F.A. Lect.-Pool Dance 0.50 9,005 3 2025

COLLEGE OF BUSINESS ADMINISTRATION

R Brace, Carol  B. M.S. Lect.-Pool Mngt., Mrkt. & Info 0.50 8,667 3 2025

COLLEGE OF CRIMINAL JUSTICE

R Cox, GM  Ph.D. Lect.-Pool Criminal Justice 0.25 3,000 3 2025
R Dunman, Jeremy  T. J.D. Lect.-Pool Criminal Justice 0.25 3,000 3 2025
R Noyes, Michael  E. Ph.D. Lect.-Pool Criminal Justice 0.25 3,000 3 2025
R Root, Carl  Ph.D. Lect.-Pool Criminal Justice 0.50 6,000 3 2025
R Watkins, Rita  J. Ed.D. Lect.-Pool Criminal Justice 0.25 3,000 3 2025

COLLEGE OF EDUCATION

R Fiaschetti, Carolyn  F. Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2025
R Harkrider, Timothy  T. Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2025
N Holman, Leigh  F. Ph.D. Prof./Dpt.Chr Counselor Ed. 1.00 94,608 FY 2025
R Lebron, Juan  C. Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2025
R McAlister, Kimberly  W. Ed.D.

Vst.Asst.P/Act.
Chr. Counselor Ed. 1.00 88,020 3 2025

R Petty, Benjamin  S. Ed.D. Lect.-Pool Ed. Leadership 0.25 3,002 3 2025
R Rodriguez-Almendarez, Ruby  Ph.D. Lect.-Pool Counselor Ed. 0.25 3,002 3 2025

COLLEGE OF HEALTH SCIENCES
                                                                                                                                                                                                                                                                                                                                                                                                              

R Beatty, Lindsey  B. D.N.P. Lect.-Pool Nursing 0.25 6,000 3 2025
R Garcia, Ashley  N. M.S.N. Lect.-Pool Nursing 0.34 7,481 3 2025
N Gonzalez, Andrew  E. Ph.D. Asst. Prof. Kinesiology 1.00 68,004 FY 2025
R Jarrell, Angela  F. Ph.D. Lect.-Pool Nursing 0.25 6,000 3 2025
R Miller, Angela  M. M.S.N. Lect.-Pool Nursing 0.34 7,481 3 2025
R Newman, Ray  G. Ph.D. Lect.-Pool Public Hlth 0.25 5,063 3 2025
R Runyan, Jack  D. Ph.D. Lect.-Pool Public Hlth 0.25 5,063 3 2025
N Sawhney, Monika  S. Ph.D. Assc. Prof. Public Hlth 1.00 89,010 FY 2025
R Weimer, Susan  K. M.S. Lect.-Pool Nursing 0.25 5,501 3 2025

COLLEGE OF HUMANITIES AND SOCIAL 
SCIENCES



N Alvarez, Robert  D. Ph.D. Asst. Prof. Political Science 1.00 61,506 FY 2025
N Brettle, Adrian  R. Ph.D. Lecturer History 1.00 46,008 FY 2025
R Burnett, John  P. Ph.D. Lect.-Pool Psy. & Philosophy 0.25 4,500 3 2025
R Doukas, Gregory  E. Ph.D. Lect.-Pool Psy. & Philosophy 0.25 3,000 3 2025
R Eckstrand, Nathan  A. Ph.D. Lect.-Pool Psy. & Philosophy 0.25 3,000 3 2025
N Ferraro, Amanda  C. Ph.D. Asst. Prof. Sociology 1.00 60,012 FY 2025
R George, Amber  E. Ph.D. Lect.-Pool Psy. & Philosophy 0.50 6,000 3 2025
R Karnes, Clifton  H.G. M.P.A. Lect.-Pool Political Science 0.25 3,000 3 2025
R MisirHiralall, Sabrina  D. Ed.D. Lect.-Pool Psy. & Philosophy 0.25 3,000 3 2025
N Morrow, Ethan  C. M.A. Asst. Prof. Comm. Studies 1.00 60,516 FY 2025
R Orta, Christopher  J. M.S. Lect.-Pool Wrld Lang& Cultures 0.50 6,000 3 2025
R Shively, Elizabeth  L. Ph.D. Lect.-Pool Political Science 0.25 3,000 3 2025
R Smith, Treston  M. M.A. Lect.-Pool Psy. & Philosophy 0.25 3,000 3 2025
N Ulrich, Stewart  W. M.S. Asst. Prof. Political Science 1.00 61,506 FY 2025
N Willerton, David  R. Ph.D. Prof./Dpt. Chr English 1.00 96,516 FY 2025
R Zitzmann, Jonathan  E. M.P.A. Lect.-Pool Political Science 0.50 6,000 3 2025

COLLEGE OF SCIENCE AND ENGINEERING 
TECHNOLOGY

R Waugh, Terrence R. Ph.D. Lect.-Pool Engineering Tech. 1.00 15,000 3 2025

POLYTECHNIC COLLEGE

R Chowdhury, Shaif  M.S. Asst.P. Prac. Polytechnic College 1.00 57,000 FY 2025
R Meyer, Scott  J. J.D. Asst.P. Prac. Polytechnic College 1.00 69,768 FY 2025
R Mujeye, Stephen  Ph.D. Asst.P. Prac. Polytechnic College 1.00 86,274 FY 2025



Sul Ross State University

FACULTY PERSONNEL CHANGES

Resignations
1. Carpenter, Bradley, Associate Professor, Education, May 2025
2. Peddie, Ian, Professor, Languages and Literature, May 2025
3. Nussbaum, Clark, Instructor II, Business Administration, August 2025

Retirements
1. Hernandez, Jorge, Chair and Professor of English, Humanities, May 2025
2. Privitt, Galen, Professor, Education, May 2025
3. Stein, Kathy, Associate Dean of Student Success, Professor of English, and Director of Academic 

Center for Excellence, August 2025

Leaves of Absence
1.  None to report.

Non-Reappointments
1.  None to report.

Changes in Status
1. Alam, Mohammad, Visiting Assistant Professor Mathematics to Assistant Professor Mathematics, 

Natural and Behavioral Sciences, September 2025
2. Herrera, Christopher, Associate Professor to Professor of Practice, Kinesiology, September 2025
3. Igo, Carl, Associate Professor in Agriculture Education, Agriculture and Industry to Associate 

Professor in Agriculture Education and First Year Seminar Coordinator, Agriculture and Industry, May 
2025

4. Klingemann, John, Associate Vice President to Vice President of Development and Advancement, 
Alumni and Advancement, May 2025

5. Vega, Julie, Instructor III to Instructor III and Director, Academic Center for Excellence, Alpine 
Campus, May 2025

Promotions to Associate Professor
1. Dean, Julianna, Assistant Professor to Associate Professor, Kinesiology, September 2025
2. DeHart, Kendra, Chair and Assistant Professor of History to Chair and Associate Professor of History, 

Behavioral and Social Sciences, September 2025
3. Chang, Hong-Young, Assistant Professor of Chemistry to Associate Professor of Chemistry, 

Computer, Mathematical and Physical Sciences, September 2025

Tenures
1. Chang, Hong-Young, Associate Professor of Chemistry, Computer, Mathematical and Physical 

Sciences, September 2025
2. Kelsch, Jessica Moore, Assistant Professor of Geology, Natural Sciences, September 2025
3. Schroeder, Bryon, Director of Center for Big Bend Studies, September 2025



FACULTY APPOINTMENTS, New (N) and Renewal (R)

NAME DEG RANK DEPARTMENT FTE SALARY PERIOD
COLLEGE OF AGRICULTURAL, LIFE & PHYSICAL SCIENCES

N Balcioglu, Ersa Ph.D.
Assistant 
Professor Forensic Science 1 $60,000 2025-2026

N Bell, Mark Ph.D.
Visiting 
Professor

Natural Resource 
Management 1 $65,000 2025-2026

N Cantu, Antonio

M.S. 
Ph.D. 
Candid
ate

Assistant 
Professor

Natural Resource 
Management 1 $60,000 2025-2026

N Collins, Daniel Ph.D.
Associate 
Professor

Natural Resource 
Management 1 $75,000 2025-2026

N Loomis, Lynn Ph.D. Adjunct Natural Sciences .27 $2,160 Summer 2025

N Padiha, Felipe Ph.D.
Assistant 
Professor Animal Science 1 $65,000 2025-2026

N Trevino, Alejandro

M.S. 
Ph.d. 
Candid
ate

Assistant 
Professor

Natural Resource 
Management 1 $65,000 2025-2026

COLLEGE OF LITERATURE, ARTS & SOCIAL SCIENCES

R Brill, Clara M.M. Adjunct
Visual and 
Performing Arts .07 $700 Summer 2025

R Kerzee, Beth M.A. Adjunct
Visual and 
Performing Arts .0 $2,800 Summer 2025

N Eldridge, Morgan M.A.
Instructor 
III English 1 $50,000 2025-2026

R Fortner, Jason M.A. Adjunct
Languages and 
Literature .2 $4,080 Summer 2025

R Pertuso, Olivia M.A. Adjunct
Visual and 
Performing Arts .0 $2,800 Summer 2025

R Potts, Lana M.A. Adjunct
Visual and 
Performing Arts .0 $6,500 Summer 2025

N
Ruz, Geraldo de 
Jesus M.A. Adjunct

Languages and 
Literature .2 $2,700 Summer 2025

N Truden, John Ph.D.
Assistant 
Professor History 1 $60,000 2025-2026

COLLEGE OF EDUCATION

N Badgett, Kevin Ph.D.
Dean / 
Professor Education 1 $135,000 2025-2026

R Garibay, Rebecca M.Ed. Adjunct Education .2 $1,065 Summer 2025

N Garza, Rachel Ph.D.

Visiting 
Assistant 
Professor Spanish 1 $60,000 2025-2026

R Lopez, Lisa M.Ed. Adjunct Education .2 $2,160 Summer 2025
R Madrid, Gilray M.Ed. Adjunct Education .2 $2,130 Summer 2025



R Martinez, Alejandra M.Ed. Adjunct Education .2 $1,704 Summer 2025
R Medelllin, Raul Ed.D. Adjunct Education .2 $2,130 Summer 2025
R Quintanilla, Brenda Ph.D. Adjunct Education .2 $626 Summer 2025
R Wadley, Cynthia Ed.D. Adjunct Education .4 $2,769 Summer 2025
R Wallace, Paula Ph.D. Adjunct Education .2 $426 Summer 2025

COLLEGE OF HEALTH SCIENCES

N Bowan, Christy D.N.P.
Professor / 
Director Nursing 1 $105,000 2025-2026

N Chavaria, Gladys M.S.N.
Assistant 
Professor Nursing 1 $90,000 2025-2026

R
Henderson, 
Stephanie M.S.N. Adjunct Nursing .0 $810 Summer 2025

N Rusk Andria Ph.D.
Director / 
Instructor Public Health 1 $85,000 2025-2026

RIO GRANDE COLLEGE OF BUSINESS

N
Biswis, Gautaum 
Kumar

M.A. / 
Ph.D 
Candid
ate

Assistant 
Professor Economics (INTL) 1 $60,000 2025-2026

N Cho, James Ph.D.
Assistant 
Professor Business (INTL) 1 $65,000 2025-2026

N
Prabakaran, 
Sellamuthu Ph.D.

Assistant 
Professor Business (INTL) 1 $69,000 2025-2026

N Russo, Eduardo Ph.D.
Assistant 
Professor Business (INTL) 1 $70,000 2025-2026

N Torio, Philamar Ph.D.

Visiting 
Assistant 
Professor Business (ALP) 1 $70,000 2025-2026

INTERNATIONAL CAMPUSES - DEL RIO, EAGLE PASS, AND 
UVALDE

N Alam, Mohammad Ph.D.
Assistant 
Professor Mathematics 1 $60,000 2025-2026

N Alvarez, Robin M.A.
Instructor 
III English 1 $53,334 2025-2026

N Chiu, Chun-Hao Ph.D.
Assistant 
Professor Psychology 1 $65,000 2025-2026

N Ozturk, Ferhat Ph.D.
Associate 
Professor Biology 1 $75,000 2025-2026

N Qui, Xinyuan Ph.D.
Assistant 
Professor English 1 $60,000 2025-2026

R Salazar, Jesse Ed.D. Adjunct Education .2 $1,704 Summer 2025

N Shaik, Mainuddin Ph.D.
Assistant 
Professor Computer Science 1 $60,000 2025-2026

N Vinton, Kami Ph.D.
Assistant 
Professor Communications 1 $60,000 2025-2026



N Watson, David Ph.D.

Visiting 
Assistant 
Professor Political Science 1 $60,000 2025-2026

N White, Gayle Ed.D
Professor 
of Practice Education 1 $60,000 2025-2026



Texas State University

FACULTY PERSONNEL CHANGES

Deaths
1. White, Garry, Associate Professor, Department of Information Systems and Analytics, effective 

May 10, 2025. 

Leaves of Absence
1. None.

Non-Reappointments
1. Adi, Mohamad N., Assistant Professor, School of Family and Consumer Science, effective

May 31, 2026.
2. Besch, Christopher M., Assistant Professor, School of Music, effective May 31, 2026.
3. Robinson, Idris A., Assistant Professor, Department of Philosophy, effective May 31, 2026.

Changes in Status
1. Ausbrooks, Angela D., from Interim Dean, College of Applied Arts and Professor, School of Social 

Work, to Dean, College of Applied Arts and Professor, School of Social Work, effective June 1, 
2025.

2. Bezner, Janet R., from Professor and Chair, Department of Physical Therapy, to Professor and 
Chair, Department of Physical Therapy and Associate Dean, College of Health Professions, 
effective August 1, 2025.

3. Lieneck, Cristian H., from Interim Director and Associate Professor, School of Health 
Administration, to Director and Associate Professor, School of Health Administration, effective 
August 1, 2025.

4. Marshall, Sam G., from Professor and Chair, Department of Respiratory Care, to Professor, 
Department of Respiratory Care and Associate Dean, College of Health Professions, effective 
September 1, 2025.

5. McAllister, Matthew J., from Associate Professor, Department of Health and Human Performance, 
to Interim Chair and Associate Professor, Department of Health and Human Performance, 
effective July 1, 2025.

6. Rayburn II, Steven W., from Interim Chair, Department of Management and Professor, 
Department of Marketing, to Chair, Department of Management and Professor, Department of 
Marketing, effective May 9, 2025.

7. Russian, Christopher J., from Professor, Department of Respiratory Care, to Professor and Interim 
Chair, Department of Respiratory Care, effective September 1, 2025.

8. Vasquez, Bob E., from Associate Dean, College of Applied Arts and Associate Professor, School 
of Criminal Justice and Criminology, to Interim Director, Social Work, Associate Dean, College of 
Applied Arts, and Associate Professor, School of Criminal Justice and Criminology, effective 
September 1, 2025.

9. Williams, Jr., Ronald D., from Chair and Professor, Department of Health and Human 
Performance, to Vice Provost, Faculty Success and Professor, Department of Health and Human 
Performance, effective July 1, 2025.

Resignations
1. Choi, Shinwoo, Assistant Professor, School of Social Work, effective August 31, 2025.
2. Kim, Seoyoun, Associate Professor, Department of Sociology, effective August 31, 2025.
3. Kruse, Clemens S., Professor, School of Health Administration, effective June 30, 2025.



4. Lang, Russell B., Professor, Department of Curriculum and Instruction, effective May 12, 2025.
5. Lee, Alice J. Y., Associate Professor, School of Art and Design, effective May 10, 2025.
6. Martinez Hinestroza, Jose M., Assistant Professor, Department of Curriculum and Instruction, 

effective July 31, 2025.
7. Price, Larry R., Professor, Department of Counseling, Leadership, Adult Education, and School 

Psychology, effective June 30, 2025.
8. Ritter, Caroline B., Associate Professor, Department of History, effective May 31, 2025.
9. Romo, Anadelia, Professor, Department of History, effective July 10, 2025.
10. Schwarz, Amy L., Associate Professor, Department of Communication Disorders, effective 

May 31, 2025. 

Retirements
1. Delaney, Carol, Associate Professor, Department of Curriculum and Instruction, effective 

July 15, 2025.
2. Hahn, Dittmar, Regents’ Professor, Department of Biology, effective May 31, 2025. 
3. McGee, Reece Jon, Professor, Department of Anthropology, effective July 31, 2025.
4. McGee, Stacie S., Assistant Professor of Instruction, School of Social Work, effective

July 31, 2025.
5. Thorne, Debbie M., Professor, Department of Marketing, effective June 30, 2025.

Appointments with Tenure
1. Figueroa, Jorge F., Professor, Department of Organization, Workforce and Leadership Studies, 

effective August 4, 2025.
2. Hamilton, Andrew L., Professor, Department of Philosophy, effective July 15, 2025.
3. Sanchez, Paul T., Associate Professor, School of Music, effective August 16, 2025. 
4. Sanford, Victoria, Professor, Department of Anthropology, effective January 1, 2026.
5. Thompson, Daniel P., Associate Professor, Department of Philosophy, effective July 1, 2025.

FACULTY APPOINTMENTS, New (N) and Renewal (R)

         NAME                        DEG            RANK             DEPARTMENT                                 %FTE        SALARY    PERIOD

COLLEGE OF APPLIED ARTS
R Carrera, Lillianna Ph.D. Lecturer Department of Organization, 

Workforce, and Leadership Studies
.20 4,500.00 Spring 2025

R Evers, Charles H. M.P.A. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,000.00 Spring 2025

R Fuller, Hana I. M.S.I.S. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,000.00 Spring 2025

R Fuller, Noel A. M.S.I.S. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,000.00 Spring 2025

R Harkins, Betty L. Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,500.00 Spring 2025

R Harvey, 
Christopher J.

Ed.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,500.00 Spring 2025

N Hill, Shawn M.A. Lecturer School of Criminal Justice and 
Criminology

.20 4,000.00 SSI-SSII

N Ibiyemi, Temitope Ph.D. Assistant 
Professor

School of Family and Consumer 
Sciences

1.00 82,000.08 2025-2026

R Kukde, Ruchi D. Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,500.00 Spring 2025

R Lee, Brett L. Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,500.00 Spring 2025



R Mowrey, Kara R. Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,500.00 Spring 2025

R Nava, Michael E. Ph.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,500.00 Spring 2025

R Smith, Jr., Tyrone Ed.D. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,500.00 Spring 2025

N Somers, Logan Ph.D. Assistant 
Professor

School of Criminal Justice and 
Criminology

1.00 94,500.00 2025-2026

R Van Loan, 
Zengara A.

M.S. Lecturer Department of Organization, 
Workforce, and Leadership Studies

.20 4,000.00 Spring 2025

N Watts, Seth B. Ph.D. Assistant 
Professor

School of Criminal Justice and 
Criminology

1.00 75,500.01 2025-2026

MCCOY COLLEGE OF BUSINESS ADMINISTRATION
N Anand, Vikrant Ph.D. Assistant 

Professor
Department of Accounting 1.00 175,000.05 2025-2026

N Ghosh Dastidar, 
Ayan

Ph.D. Assistant 
Professor

Department of Marketing 1.00 145,000.08 2025-2026

R Jaeger, Amy D. M.B.A. Lecturer Department of Management .20 4,500.00 SSI
N Kennedy, Kendall Ph.D. Assistant 

Professor
Department of Finance and 
Economics

1.00 120,000.06 2025-2026

R Koelmel, Bernhard Ph.D. Lecturer Department of Information Systems 
and Analytics

.40 10,000.00 SSII

R Morgan, Byron L. Ph.D. Lecturer Department of Management .20 5,000.00 SSI
N Muniz, Fernanda Ph.D. Assistant 

Professor
Department of Marketing 1.00 145,000.08 2025-2026

R Rose, Dennis V. M.B.A. Lecturer Department of Management .20 4,500.00 SSII
N Valizadehkozalabad, 

Toktam
Ph.D. Assistant 

Professor
Department of Information Systems 
and Analytics

1.00 135,000.00 2025-2026

R Wagner, William J. M.A. Lecturer Department of Management .20 4,500.00 SSII
R Wengelnik, 

Dorothea-
Catherine

Ph.D. Lecturer Department of Management .40 9,000.00 SSII

N Zhao, Renzhi Ph.D. Assistant 
Professor

Department of Information Systems 
and Analytics

1.00 150,000.03 2025-2026

COLLEGE OF EDUCATION
N Filer, Angel L. Ed.D. Lecturer Department of Curriculum and 

Instruction
.40 9,000.00 SSI-SSII

R Guadarrama, Irma Ph.D. Lecturer Department of Curriculum and 
Instruction

.40 8,000.00 SSII

R Hart, Elizabeth J. M.Ed. Lecturer Department of Curriculum and 
Instruction

.20 4,000.00 SSI

R Hawes, Cathy J. M.S. Lecturer Department of Health and Human 
Performance

.20 3,350.00 Spring 2025

N Mehta, Mohit Ph.D. Assistant 
Professor

Department of Curriculum and 
Instruction

1.00 74,600.01 2025-2026

R Ramirez Mock, 
Lucila

Ph.D. Lecturer Department of Curriculum and 
Instruction

.20 4,500.00 SSII

R Read, Michelle F. Ph.D. Lecturer University Seminar .20 1,800.00 SSI
R Ruiz Winner, 

Veronica
Ph.D. Lecturer Department of Curriculum and 

Instruction
.20 4,500.00 SSI

N Schunka, Lori M. Ph.D. Lecturer Department of Curriculum and 
Instruction

.20 4,500.00 SSI

R Whetstone, Nicole Ph.D. Lecturer Department of Curriculum and 
Instruction

.20 4,500.00 SSII

COLLEGE OF FINE ARTS AND COMMUNICATION
N Atkinson, Adam J. M.F.A. Assistant 

Professor
School of Art and Design 1.00 67,000.05 2025-2026



N Golding, Wallace M.A. Assistant 
Professor

Department of Communication 
Studies

1.00 72,000.00 2025-2026

N Marin, Kellie R. Ph.D. Assistant 
Professor

Department of Communication 
Studies

1.00 71,000.01 2025-2026

N Mudigonda, 
Sachin D.

M.F.A. Assistant 
Professor

School of Theatre, Dance, and Film 1.00 70,500.06 2025-2026

N Warber, Kathleen Ph.D. Lecturer Department of Communication 
Studies

.20 4,000.00 SSI

N Webb, Matthew M.F.A. Assistant 
Professor

School of Theatre, Dance, and Film 1.00 71,500.05 2025-2026

COLLEGE OF HEALTH PROFESSIONS
N Gallemore, 

Samuel F.
M.S. Lecturer Program in Radiation Therapy .20 5,000.00 SSI-SSII

R Moreno, Jennifer M.S.N. Lecturer St. David's School of Nursing .40 13,000.00 SSI-SSII
N Reed, Anne C. E.D.S. Assistant 

Professor
Department of Communication 
Disorders

1.00 77,000.04 2025-2026

N Wolfe, Jarred A. D.N.P. Lecturer St. David's School of Nursing .20 3,640.00 Spring 2025

COLLEGE OF LIBERAL ARTS
N Brannon, William B.A.A. Lecturer Department of Political Science .20 4,500.00 SSII
R Bueno, Fernanda Ph.D. Lecturer Department of World Languages and 

Literatures
.40 8,000.00 Fall 2025

N Gonzalez-
Tennant, Edward 

Ph.D. Assistant 
Professor

Department of Anthropology 1.00 80,000.01 2025-2026

N Lopez, Jr., 
Roberto

Ph.D. Assistant 
Professor

Department of Psychology 1.00 80,000.01 2025-2026

R Martin, Walter C. J.D. Lecturer Department of Political Science .20 4,500.00 SSI-SSII
R Micke, Sarah E. Ph.D. Assistant 

Professor
Department of English 1.00 71,500.05 2025-2026

N Mtotha, Comfort M.A. Assistant 
Professor

Department of History 1.00 68,554.08 2025-2026

N Ponce, Timothy Ph.D. Assistant 
Professor

Department of English 1.00 75,000.06 2025-2026

R Robinson, David M.A. Lecturer Department of History .40 9,000.00 Spring 2025
N Zhang, Yan Ph.D. Assistant 

Professor
Department of Sociology 1.00 81,331.02 2025-2026

COLLEGE OF SCIENCE AND ENGINEERING
N Asadollahi Pajouh, 

Mojdeh
Ph.D. Assistant 

Professor
Ingram School of Engineering 1.00 100,000.08 2025-2026

N Bora, Aniruddha Ph.D. Assistant 
Professor

Department of Computer Science 1.00 115,000.02 2025-2026

R Cho, Geonhee Ph.D. Assistant 
Professor

Department of Mathematics 1.00 80,600.04 2025-2026

N De Los Santos 
Funes, Jorge A.

Ph.D. Assistant 
Professor

Department of Agricultural Sciences 1.00 78,000.03 2025-2026

N González-Pech, 
Raúl A.

Ph.D. Assistant 
Professor

Department of Biology 1.00 80,000.01 2025-2026

N Kan, Xingan Ph.D. Assistant 
Professor

Ingram School of Engineering 1.00 101,000.07 2025-2026

N Rubal, Michael J.  Ph.D. Lecturer Materials Science, Engineering, and 
Commercialization Program

.20 7,000.00 Fall 2025

N Vaughan, Mary C. Ph.D. Assistant 
Professor

Department of Mathematics 1.00 80,600.04 2025-2026

N Zhang, Bingyang Ph.D. Assistant 
Professor

Ingram School of Engineering 1.00 100,000.08 2025-2026

N Asadollahi Pajouh, 
Mojdeh

Ph.D. Assistant 
Professor

Ingram School of Engineering 1.00 100,000.08 2025-2026

N Bora, Aniruddha Ph.D. Assistant 
Professor

Department of Computer Science 1.00 115,000.02 2025-2026



   Lamar Institute of Technology   

FACULTY PERSONNEL CHANGES

Additions

1. Amy, Kelly, License, Instructor I, Business Technologies, effective 09/01/2025
2. Arriaga, Adan, D.J., Instructor I, General Education and Developmental Studies, effective 

09/01/2025
3. Biswas, Amit, M.E., Instructor I, Technology, effective 09/01/2025
4. Cruz, Rhonda, B.S., Instructor I, Allied Health and Sciences, effective 09/01/2025
5. Tomberlin, Collin, B.P.S., Instructor I, Technology, effective 07/14/2025
6. Hansen, Kelly, M.S., Instructor I, Allied Health and Sciences, effective 07/01/2025
7. Harwell, Guy, M.S., Instructor I, General Education and Developmental Studies, effective 

09/01/2025
8. Sefannaser, Mahmud, Ph.D., Instructor I, Allied Health and Sciences, effective 09/01/2025
9. Manuel, Brooke, M.S., Instructor I, Allied Health and Sciences, effective 07/01/2025
10. Williams, Lloyd, License, Instructor I, Technology, effective 09/01/2025

Resignations

1. Smith, Conor, M.S., Instructor I, Allied Health and Sciences, effective 05/31/2025

Retirements

1. De La Rosa, Alfred, M.S., Instructor III, General Education Developmental Studies, effective 
05/31/2025

Leaves of Absence

1. None to Report

Non-Reappointments

1. Babino, Karyn, M.A., Instructor I, General Education and Developmental Studies, effective 
05/31/2025

Changes in Status/Title

1. Collins, Maegan, Ed.D., Associate Professor, General Education and Developmental Studies, 
effective 09/01/2025

With Tenure

1. None to Report

Promotions

1. None to Report



FACULTY APPOINTMENTS, New (N) and Renewal (R)

Name Degree Rank Program FTE Salary Period

ALLIED HEALTH AND SCIENCES 
R Adams, Mark A.A.S. Adjunct Cardiac Sonography .28 $7,933.10 Summer 3 2025
R Barron, Bryan D.C Instr. II Biology .43 $12,400 Summer 2 2025
R Casey, Elaine M.S. Adjunct Biology .13 $3,700 Summer 1 2025
R Casey, Elaine M.S. Adjunct Biology .13 $3,600 Summer 2 2025
R Cobb, Tena A.A.S. Instr. II Health Info .05 $1,600 Summer 1 2025
R Cross, Deborah B.S. Adjunct Heath Info .08 $2,200 Summer 3 2025
R Daleo, Melanie M.S. Instr. I Biology .20 $6,000 Summer 3 2025
R Daleo, Melanie M.S. Instr. I Biology .20 $6,000 Summer 1 2025
R Daleo, Melanie M.S. Instr. I Biology .08 $2,400 Summer 2 2025
R Falcone, Della A.A.S. Adjunct Radiology .19 $5,250 Summer 3 2025
R Fontenot, Cameron M.S. Adjunct Nursing .30 $8,400 Summer 3 2025
R Garrett, Coya D.H.A. Adjunct Health .15 $4,200 Summer 3 2025
R Grass, Connie D.C. Adjunct Biology .25 $7,300 Summer 1 2025
N Hernandez, Michael B.S. Adjunct Nursing .30 $8,400 Summer 3 2025
R Jones, Misty M.S. Instr. II Nursing .48 $1,200 Summer 3 2025
R Kirkwood, Keisha M.S. Adjunct Biology .13 $3,800 Summer 2 2025
R Lewis, Shunetta M.E. Instr. I Health .20 $5,800 Summer 3 2025
R Mendoza, Kristina D.D.M. Instr. II Dental Hygiene .13 $3,700 Summer 3 2025
R Neal, Bryan M.S. Instr. I Physics .30 $9,700 Summer 3 2025
R Petrovich, Kimberly A.A.S. Adjunct Respiratory .33 $9,331 Summer 3 2025
R Smith, Bailey A.A.S Adjunct Radiology .19 $5,250 Summer 3 2025
R Smith, Conor M.S. Instr. I Chemistry .25 $7,200 Summer 3 2025
R Stimson, Olivia A.A.S. Adjunct Respiratory .33 $9,331 Summer 3 2025
R Tuguta, Fadhili M.S. Instr. I Biology .25 $7,300 Summer 1 2025
R Tuguta, Fadhili M.S. Instr. I Biology .13 $3,600 Summer 2 2025
R Waldrep, Staci M.S. Instr. IV Health .10 $3,700 Summer 2 2025

BUSINESS TECHNOLOGY
R Carson, Sharon M.E. Instr. III Business Comp. .08 $1,200 May Mini 2025
R Carson, Sharon M.E. Instr. III Business Comp. .15 $4,800 Summer 2 2025
R Hudnall, Stephen A.A.S. Instr. II Real Estate .15 $2,400 Summer 1 2025
R Hudnall, Staphen A.A.S. Instr. II Real Estate .15 $4,800 Summer 2 2025
R Joiner, Steven M.B.A. Instr. I Economics .15 $4,800 Summer 1 2025
R Joiner, Steven M.B.A. Instr. I Info Security .08 $2,400 Summer 1 2025
R Jones, Tamalla M.B.A. Instr. I Business Mgmt .53 $800 Summer 3 2025
R Kamatham, Abhinav M.S. Instr. I Game Design .15 $4,000 Summer 1 2025
R Kamatham, Abhinav M.S. Instr. I Game Design .15 $4,000 Summer 2 2025
R Shin, Yumi Ed.D. Instr. I Business .15 $4,800 Summer 1 2025
R Shin, Yumi Ed.D. Instr. I Business .08 $2,400 Summer 2 2025
R Storbeck, Timothy B.A.A.S. Instr. II Computer .15 $4,000 Summer 1 2025
R Swanson, Karla M.S. Adjunct BCIS .15 $4,800 Summer 1 2025
R Victorian, Cindy M.S. Adjunct Accounting .08 $2,400 Summer 1 2025



R Wright, James M.S. Adjunct Accounting .08 $2,400 Summer 1 2025

GENERAL EDUCATION & DEVELOPMENTAL STUDIES
R Abedelwahab, Widad M.E. Instr. II Mathematics .28 $8,800 Summer 3 2025
R Allen, Karol M.E. Adjunct DORI .05 $1,600 Summer 1 2025
R Babin II, Dexter M.A. Instr. I History .08 $2,400 Summer 3 2025
R Babin II, Dexter M.A. Instr. I History .15 $4,550 Summer 2 2025
R Barron, Jamie M.E. Adjunct Mathematics .08 2,600 Summer 2 2025
R Batiste, Thadius M.A. Instr. I Sociology .08 $2,400 May Mini 2025
R Batiste, Thadius M.A. Instr. I Sociology .08 $4,900 Summer 2 2025
R Blain, Joyce M.A. Adjunct English .15 $3,763.20 Summer 1 2025
R Britton, Dawn Ed.D. Adjunct Speech .08 $2,400 Summer 1 2025
R Britton, Dawn Ed.D. Adjunct Speech .08 $2,400 Summer 2 2025
R Burnside, Donna M.A. Instr. I Speech 1.40 $2,000 Spring 2025 POT3
R Burnside, Donna M.A. Instr. I Speech .08 $2,400 May Mini 2025
R Calder, Kandi M.E. Adjunct DORI .05 $1,600 Summer 1 2025
R Cathey, Kristyn M.A. Adjunct Speech .15 $1,900 Summer 1 2025
R Cathey, Kristyn M.A. Adjunct Speech .08 $2,400 Summer 2 2025
R Cobb, Joshua M.A. Instr. I English .08 $2,400 Summer 2 2025
R Collins, Maegan Ed.D. Instr. I Government .08 $2,400 May Mini 2025
R Collins, Maegan Ed.D. Instr. I Government .08 $2,400 Summer 3 2025
R Courville, Esther M.A. Instr. I English .08 $2,400 May Mini 2025
R Courville, Esther M.A. Instr. I English .18 $7,100 Summer 3 2025
R Davis, Trevor M.A. Adjunct History .08 $2,400 Summer 1 2025
R Dove, Daniel M.S. Instr. I Mathematics .15 $4,104 Summer 1 2025
R Gregory, Larry M.A. Adjunct Mathematics .08 $2,400 Summer 2 2025
R Grundy, Danielle M.E. Adjunct DORI .05 $1,600 Summer 2 2025
R Heflin, Carolyn M.E. Instr. I Education .08 $2,400 Summer 3 2025
R Heflin, Carolyn M.E. Instr. I Education .08 $2,044.80 Summer 1 2025
R Hernandez, Viviana M.A. Instr. I History .08 $2,500 Summer 3 2025
R Hernandez, Viviana M.A. Instr. I History .08 $2,700 Summer 2 2025
R Holt, Walter M.S. Adjunct Sociology .08 $2,400 Summer 1 2025
R Jean, James M.S. Instr. I Mathematics .08 $2,800 Summer 3 2025
R Jung, David D.B.A. Adjunct Sociology .08 $2,500 Summer 3 2025
R Knox, Donald Ph.D. Adjunct Psychology .15 $4,800 Summer 3 2025
R Knox, Donald Ph.D. Adjunct Psychology .08 $2,400 Summer 2 2025
R Longmire, Joshua Ph.D. Adjunct Government .08 $2,400 Summer 3 2025
R Marshall, Vicki Ed.D. Instr. I English .08 $2,800 Summer 1 2025
N Martin, Allison D.B.A. Adjunct DORI .05 $1,600 Summer 1 2025
R Mires, Nicholas M.A. Instr. I Philosophy .08 $2,500 Summer 1 2025
R Mires, Nicholas M.A. Instr. I Philosophy .08 $2,600 Summer 2 2025
R Moore, Nadria M.A. Adjunct Sociology .08 $2,400 Summer 2 2025
R Morris, Erin Ed.D. Adjunct Humanities .08 $2,400 Summer 2 2025
R Morris, Levi M.P.A. Adjunct Government .08 $2,400 Summer 3 2025
R Noel, Brian M.A. Adjunct English .15 $4,800 Summer 3 2025
R Owens, Caley M.E. Adjunct DORI .05 $1,600 Summer 2 2025
R Rawls, James M.F.A. Instr. I Humanities .08 $2,400 May Mini 2025
R Rawls, James M.F.A. Instr. I Humanities .08 $2,400 Summer 1 2025



R Rawls, James M.F.A. Instr. I Humanities .08 $2,500 Summer 2 2025
R Reho, Joseph M.F.A. Instr. I Humanities .08 $2,400 Summer 2 2025
R Rekieta, Casi Ed.D. Adjunct Speech .08 $2,400 Summer 2 2025
R Sams Christopher M.S. Instr. I Mathematics .10 $3,200 Summer 3 2025
R Sams, Christopher M.S. Instr. I Mathematics .15 $5,200 Summer 2 2025
R Sethna, Bishar Ed.D. Adjunct Mathematics .10 $3,200 Summer 3 2025
R Sizemore, William M.A. Instr. II Humanities .15 $5,300 Summer 1 2025
R Sizemore, Wiliam M.A. Instr. II Humanities .15 $4,900 Summer 2 2025
R Strother, Brittney M.S. Adjunct Psychology .08 $2,500 Summer 1 2025
R Strother, Brittney M.S. Adjunct Psychology .08 $2,400 Summer 2 2025
R Thibodeaux, Ashley M.A. Instr. I English .08 $3,200 Summer 3 2025
R Tiefenwerth, Jana M.S. Adjunct Sociology .08 $2,400 Summer 1 2025
R Valdez, Daniel M.A. Instr. I English .15 $4,900 Summer 2 2025
R Wallace, Sarah M.P.A. Instr. I Government .08 $2,400 May Mini 2025
R Wallace, Sarah M.P.A. Instr. I Government .15 $5,500 Summer 2 2025

PUBLIC SERVICE AND SAFETY
R Bowman, Amy Cert. Adjunct EMS .43 $12,200 Summer 3 2025
R Stelly, Trazarra M.S. Instr. I Criminal Justice .08 $2,400 Summer 1 2025
R Stelly, Trazarra M.S. Instr. I Criminal Justice .08 $2,400 Summer 2 2025

TECHNOLOGY
R Campbell, Brent M.E. Adjunct Drafting .15 $3,200 Summer 3 2025
R Champagne, Steve A.A.S. Adjunct Analyzer .15 $800 Summer 2 2025
R Grissom, Darrell M.B.A. Instr. II HVAC .20 $4,000 Summer 3 2025
R Hoke, Chelsea M.E. Instr. I Instrumentation .55 $800 Summer 3 2025
R Hoke, Chelsea M.E. Instr. I Instrumentation .08 $2,400 Summer 3 2025
R Hoke, Chelsea M.E. Instr. I Instrumentation .25 $6,500 Summer 2 2025
R Jacobs, Weldon B.A.A.S. Instr. II Instrumentation .18 $4,000 Summer 3 2025
R Neely, Edgar A.A.S. Instr. II Instrumentation .18 $4,000 Summer 3 2025
R Parrack, Brian A.A.S. Instr. I Process Op. .15 $3,600 Summer 3 2025
R Parrack, Brian A.A.S. Instr. I Process Op. .35 $8,400 Summer 2 2025
R Pousson, Johnny A.A.S. Instr. II Drafting .30 $6,400 Summer 3 2025
R Robinson, James Instr. I Process Op. .13 $2,800 Summer 3 2025
R Spooner, Stanley B.S. Instr. II Drafting .15 $3,200 Summer 3 2025
R Spooner, Stanley B.S. Instr. II Drafting .13 $800 Summer 3 2025
R Sweeney, Robert Cert. Adjunct Process Op. .15 $3,600 Summer 3 2025
R Williams, Lloyd License Adjunct Process Op. .15 $3,600 Summer 3 2025

R
Williams-Parker, 
Tiffany B.A.A.S. Instr. I Process Op. .08 $2,400 Summer 3 2025

R
Williams-Parker, 
Tiffany B.A.A.S. Instr. I Process Op. .08 $2,500 Summer 2 2025

R Worry, Valerie Ed.D. Instr. II Process Op. .08 $2,400 Summer 2 2025
R Worry, Valerie Ed.D. Instr. II Process Op. .10 $3,200 Summer 3 2025

*The salary is based on overage and overloads.



Lamar State College Orange

FACULTY PERSONNEL CHANGES

Additions
1. None to report

Retirements
1. None to report

Promotions
1. None to report

Leave of Absence
1. None to report

Terminations
1. None to report

Non-Reappointments
1. John Gobert, Electromechanical Instructor, effective 5/31/2025

Resignations
1. Brian Lynch, Economics Instructor, effective 8/31/2025

Changes in Status 
1. Thomas Culp, from Instrumentation Instructor to Adjunct, effective 5/31/2025

With Tenure
1.  None to report



Faculty Appointments, New (N) and Renewal (R)

NAME DEG RANK DEPARTMENT %FTE SALARY PERIOD

Health Sciences and Workforce Technology
Full-time Overload and Adjunct Faculty
R Baker, Colleen A.A.S. Instructor Dental Assisting 0.00 0.00 Summer 

2025
R Baker, Suzanne A.A.S. Asst Prof Vocational Nursing 2.25 37,016.00 Summer 

2025
R Barlow, Amanda M.S.N. Adjunct Registered Nursing 0.68 8,208.00 Summer 

2025
R Cole, Angela B.S.N. Instructor Vocational Nursing 1.00 16,130.50 Summer 

2025
R Crocker, Melissa B.S.N. Adjunct Registered Nursing 0.68 8,208.00 Summer 

2025
R Culp, Thomas A.A.S Adjunct Instrumentation 0.18 2,112.00 Summer 

2025
R Davis, Tammy B.S.N. Instructor Vocational Nursing 1.00 15,732.75 Summer 

2025
R DeMontmollin, 

Stacy
A.A.S. Instructor Dental Assisting 0.46 5,472.00 Summer 

2025
R Fabriguze, 

Jennifer
A.A.S Instructor Pharmacy Tech 0.00 0.00 Summer 

2025
R Foreman, Sherri M.S.N. Asst Prof Vocational Nursing 1.00 16,910.75 Summer 

2025
R Gaspard, Carol B.S. Adjunct Phlebotomy 0.15 1,824.00 Summer 

2025
R Halliburton, 

Crystal
A.A.S. Instructor Vocational Nursing 1.00 14,109.00 Summer 

2025
R Harris, Susan M.S.N. Asst Prof Vocational Nursing 1.00 11,362.33 Summer 

2025
R LaGrone, Toni A.A.S. Instructor Vocational Nursing 1.00 14,937.00 Summer 

2025
R Land, Richard CERT. Instructor Emergency 0.00 0.00 Summer 

2025
N Maines, Shelly M.S. Adjunct Physical Therapy 0.20 2,400.00 Summer 

2025
R Montgomery, 

Jessica
CERT. Instructor Vocational Nursing 1.00 15,998.00 Summer 

2025
R Moyers, Kimberly M.S. Program 

Director
Cosmetology 0.00 0.00 Summer 

2025
R Naymik, Patricia M.S. Adjunct Registered Nursing 1.00 12,000.00 Summer 

2025
N Perry, Jason B.S.N. Adjunct Emergency 0.00 2,400.00 Summer 

2025
R Peters, Erin B.S. Instructor Massage Therapy 0.00 0.00 Summer 

2025
R Potter, Kaitlyn A.A.S. Instructor Vocational Nursing 1.00 13,987.00 Summer 

2025
R Ramsey, Hank B.S. Instructor Industrial Tech 0.00 5,600.00 Summer 

2025
R Richards, Baylee B.S. Adjunct Court Reporting 0.10 1,231.20 Summer 

2025



R Ruland, Michael B.A.A.S. Instructor HVAC 0.00 3,200.00 Summer 
2025

R Sherman, Robert DIPL Instructor HVAC 0.00 0.00 Summer 
2025

R Singleton, 
Jacqueline

A.A.S. Instructor Vocational Nursing 1.00 15,690.50 Summer 
2025

R Smith, Cristy A.A.S. Instructor Court Reporting 0.80 10,743.20 Summer 
2025

R Teal, Jason DIPL Instructor Welding 0.00 0.00 Summer 
2025

R Trotter, Jennifer M.S.N. Asst Prof Upward Mobility 1.00 12,000.00 Summer 
2025

R Wood, Emilee B.A. Instructor Upward Mobility 1.00 13,984.00 Summer 
2025

Business and Technology
R Bramblett, Tony DIPL Instructor Indus./Process Tech 0.00 0.00 Summer 

2025
R Bailey, Howard B.G.S. Instructor Electromechanical 0.00 0.00 Summer 

2025
R Bryant, Christy M.S. Instructor Information Tech 0.00 0.00 Summer 

2025
R Dimas, Jerome B.A. Instructor Indus./Process Tech 0.00 0.00 Summer 

2025
R Dotson, Diane M.Ed. Asst Prof Information Tech 0.20 4,800.00 Summer 

2025
R Gautreaux, Todd DIPL Instructor Indus./Process Tech 0.00 0.00 Summer 

2025
R Holland, Ryan M.B.A. Instructor Accounting 0.20 10,400.00 Summer 

2025
R Jones, Keith Ed.D. Instructor Business 0.00 0.00 Summer 

2025
R Morian, Martha B.A. Adjunct Real Estate 

Management
0.20 2,400.00 Summer 

2025
R Presley, Kelly M.B.A. Adjunct Business 0.20 2,400.00 Summer 

2025
R Rice, Kressida M.S. Adjunct Construction 

Management
0.02 2,651.20 Summer 

2025

Sciences
R Barker, Charlotte Ph.D. Assoc Prof Biology 0.55 6,624.00 Summer 

2025
R McClure, Matt Ph.D. Professor Biology 0.43 8,340.80 Summer 

2025
R Sanford, Jerry D.C. Professor Biology 0.00 0.00 Summer 

2025
R Song, Ni Ph.D. Professor Biology 0.00 0.00 Summer 

2025
R Stelly, Karen M.S. Adjunct Geology 0.28 3,312.00 Summer 

2025
Education and Mathematics (Including Developmental)
Full-time Overload and Adjunct Faculty
R Bourgeois, 

Renee
M.S. Instructor Dev. Math 0.34 4,080.00 Summer 

2025
R Jureidini, Elias M.S. Asst Prof Mathematics 0.40 4,800.00 Summer 

2025



R Moore, Andrew B.S. Instructor Mathematics 0.11 1,322.40 Summer 
2025

R Scarborough, 
George

M.S. Asst Prof Mathematics 0.35 7,400.00 Summer 
2025

R Slaughter, Skylar Ph.D. Asst Prof Education 0.26 8,720.00 Summer 
2025

Arts, Humanities, and Social Sciences
Full-time Overload and Adjunct Faculty
R Brown, Cheylyn M.A. Professor English 0.40 4,800.00 Summer 

2025
R Bullock, Donald M.A. Adjunct Arts 0.40 4,800.00 Summer 

2025
R Cruz, Carrie M.A. Adjunct Music 0.20 2,400.00 Summer 

2025
R Davis, Charlie M.A. Instructor History 0.20 2,400.00 Summer 

2025
R Doss, Kevin M.A. Instructor Speech 0.40 4,800.00 Summer 

2025
R Broussard, 

Cassandre
M.A. Adjunct History 0.20   2,400.00 Summer 

2025
R Fant, Jessica M.A. Instructor Spanish 0.28 3,312.00 Summer 

2025
R Gates, Hallie M.S. Instructor Criminal Justice 0.00 5,600.00 Summer 

2025
R Howard, Nichole M.A. Adjunct Art 0.20 2,400.00 Summer 

2025
R Lindsey, Richard M.A. Instructor Government 0.20 4,800.00 Summer 

2025
R Lumpkin, Byron M.A. Instructor English 0.20 2,400.00 Summer 

2025
R Lundquist, Gary Ph.D. Adjunct Chemistry 0.28 3,312.00 Summer 

2025
R Lynch, Brian M.S. Instructor Economics 0.20 2,400.00 Summer 

2025
R Moreau, Dallas M.A. Instructor Psychology 0.00 0.00 Summer 

2025
R Owens, Eric M.A. Asst Prof History 0.20 5,600.00 Summer 

2025
R Phillips, Miranda Ph.D. Adjunct Psychology 0.20 2,400.00 Summer 

2025
R Smith, Amanda M.F.A. Asst Prof English 0.27 3,200.00 Summer 

2025
R Tiefenwerth, 

Jana
M.S. Adjunct Sociology 0.20   2,400.00 Summer 

2025
R Tyson, Azarria M.A. Instructor Government 0.20 2,400.00 Summer 

2025
R Wheeler, Victor M.A. Adjunct History 0.20 2,400.00 Summer 

2025
R Williams, Jessica M.A. Instructor Speech 0.00 2,400.00 Summer 

2025



Lamar State College Port Arthur

FACULTY PERSONNEL CHANGES

New Hires
1. None to report.

Exits
1. Cade Brown, HVAC Instructor, resigned effective 5/31/2025.
2. Chesney Culver, Math Instructor, resigned effective 7/1/2025.
3. Mason Leleux, Music Instructor, resigned effective 5/31/2025.

Retirements
1. None to report.

Non-Reappointments
1. Martin Mantz, Chemistry Instructor, effective 5/31/2025.

Changes in Status
1. Bryan Lynch, Economics Instructor, from Adjunct to full-time Instructor, effective 9/1/2025.

With Tenure
1. None to report.

FACULTY APPOINTMENTS, New (N) and Renewal (R)

NAME DEG RANK DEPARTMENT %FTE PERIOD
ALLIED HEALTH

  R Allen, Shalanda      LVN Instructor I Nurse Aid 1.00 Summer 2025
  R Arrington, Kim      B.S. Instructor I Substance Abuse 0.20 Summer 2025
  R Arceneaux, Cynthia      B.S.N. Instructor Upward Mobility 1.20 Summer 2025
  R Baker, Laura      A.A.S. Instructor I LVN 1.00 Summer 2025
  R Chargois, Christina      A.A.S. Instructor LVN 1.00 Summer 2025
  R Davis, Eursula      B.S. Instructor Nurse Aid 1.00 Summer 2025
  R Gott, Joanna      B.S.N. Instructor LVN 1.20 Summer 2025
  R Halliday, Leighann      B.S.N. Instructor I LVN 1.00 Summer 2025
  R Hanson, Jeannine      A.A.S. Instructor LVN 1.00 Summer 2025
  R Hare, Diane      M.S.N. Instructor Upward Mobility 1.25 Summer 2025
  R Hare, Frank      A.A.S. Instructor Surg Tech 1.00 Summer 2025
  R Holmes, Lois      A.A.S. Instructor LVN 1.00 Summer 2025
  R Hunter, Donnis      --- Instructor I Surg Tech 1.20 Summer 2025
  R James, Melanie      M.S.N. Instructor Upward Mobility 1.10 Summer 2025
  R Mitchell, Donna      M.S.N. Instructor Upward Mobility 1.00 Summer 2025
  R Perry, Mary      A.A.S. Instructor I LVN 1.00 Summer 2025
  R Quintero, Carlos      A.A.S. Instructor LVN 1.00 Summer 2025
  R Ramsey, Brenda      M.S.N. Instructor I LVN 1.00 Summer 2025
  R Rangel, Yecenia      B.S.N. Instructor Remediation 1.00 Summer 2025
  R Ratcliff, Lauren      M.S.N. Instructor I Upward Mobility 1.10 Summer 2025
  R Reyes, Andrea      B.S. Instructor Upward Mobility 1.00 Summer 2025
  R Ross, Margaret      A.A.S. Instructor I Upward Mobility 1.20 Summer 2025
  R Smith, Melissa      A.A.S. Instructor LVN 1.00 Summer 2025
  R Smith, Sarah      A.A.S. Instructor I LVN 1.00 Summer 2025
  R Thornton-Wyckoff, Toy      B.B.A. Instructor I Pharmacy Tech 0.25 Summer 2025
  R Vargas, Mayra      A.A.S. Instructor LVN 1.00 Summer 2025
  R Wolfford, Tracie      A.A.S. Instructor LVN 1.00 Summer 2025



BUSINESS & TECHNOLOGY
  R Bohn, George  B.S. Instruction Instrumentation 0.50  Summer 2025
  R Buckner, Kellie  A.A.S. Instructor Accounting 0.20  Summer 2025
  R Cammack, Jim M.B.A. Instructor III Business Admin 0.50  Summer 2025
 R Chaddick, Morgan A.A.S.  Instructor Air Conditioning 0.70  Summer 2025
 R Champagne, Adriane B.A.A.S.  Instructor Office Admin 0.58  Summer 2025
 R Harbert, Tonya A.A.S.  Instructor I Med Office Adm 0.70  Summer 2025
 R Jones, Charles ---  Instructor Rigging 1.00  Summer 2025
 R Leonard, Ronald ---  Instructor Welding 1.00  Summer 2025
 R Lynch, Brian M.S.  Adjunct Economics 0.50  Summer 2025
 R Medhekar, Sarita M.S.  Instructor II Game Design 0.70  Summer 2025
 R Nicholson, Danielle M.S.  Instructor Media 0.20  Summer 2025
 R Page, Christopher ---  Instructor Pipefitting 1.00  Summer 2025
 R Smith, Amanda A.A.S.  Instructor I Cosmetology 0.20  Summer 2025
 R Watson, Michelle ---  Instructor Culinary Arts 0.20  Summer 2025

COMMERCIAL MUSIC, VISUAL, & PERFORMING ARTS
R Abelman, Maurice M.A.  Instructor I Graphic Design 0.20  Summer 2025
R Bullock, Donald M.A.  Adjunct Art 0.50  Summer 2025
R Fontenot, Caleb B.M.  Instructor Music 0.13  Summer 2025
R Richardson, Carl B.M.  Instructor Music 0.20  Summer 2025

GENERAL EDUCATION & DEVELOPMENTAL STUDIES
R Barbay, Carol Ph.D.  Professor Psychology 0.50  Summer 2025
R Briggs, Camille M.A.  Adjunct Speech 0.50  Summer 2025
R Culver, Chesney B.S.  Instructor Math 1.00  Summer 2025
R Galloway, Chelsey M.A.  Instructor English 1.00  Summer 2025
R Hay, Paul M.S.  Instructor Math 0.70  Summer 2025
R James, Caitlin M.A.  Instructor English 0.70  Summer 2025
R Jordan, Percy Ph.D.  Professor Biology   0.80  Summer 2025
R Longlet, Nancy Ph.D.  Assist Prof Biology 0.20  Summer 2025
R Lowe, Zebulon M.A.  Instructor English 0.50  Summer 2025
R Patteson, Christina M.S.  Adjunct Nutrition 0.50  Summer 2025
R Spell, Buffie M.A.  Adjunct Government 1.00  Summer 2025
R Wilbur, Christina Ed.D.  Instructor History 0.20  Summer 2025

R Alexander, Joyce  Ed.D.  Adjunct Math 1.00  Summer 2025
R Babin, Dexter  M.A.  Adjunct History 0.50  Summer 2025
R Baxter, Benny  ---  Instructor I Automotive 1.00  Summer 2025
R Caesar, Kay’Ontae  ---  Instructor Barbering 1.00  Summer 2025
R Chavez, Javier  A.A.S.  Instructor Air Conditioning 1.00  Summer 2025
R Holt, Walter  M.S.  Adjunct Sociology 1.00  Summer 2025
R Kibbe, Tina  Ph.D.  Adjunct History 0.50  Summer 2025
R Kincaid, Jared  A.A.S.  Instructor Business 1.00  Summer 2025
R Mclendon, Charles  ---  Instructor Automotive 1.00  Summer 2025
R Middleton, Paul  ---  Instructor Appliance Repair 1.00  Summer 2025
R Tynes, Raymond  B.S.  Instructor Construction 1.00  Summer 2025
R Wilson, Tony  A.A.S.  Instructor HVAC 1.00  Summer 2025

INMATE EDUCATION



CONSENT – MISCELLANEOUS 



TSUS: CONSENT: Gift Reports

Recommendation

The Board of Regents acknowledges and approves receipt of the gifts and gifts-in-kind received 
by the Texas State University System components. 

Background

In accordance with the System Rules and Regulations, Chapter III, Section 1.(12) Gift 
Acceptance, Subsection 1.(12)3 The President of each Component will report all gifts with a 
value of at least $5,000 (including cash, personal property, and intellectual property) to the 
Chancellor for reporting publicly to the Board. Upon written request of the donor, the Board 
report and minutes shall not state the donor’s name and/or the gift’s value.



Lamar University

The following gifts of $5,000 or more were given to Lamar University.

DATE DONOR AMOUNT BENEFICIARY(IES)

03/07/25 Baptist Hospitals of Southeast 
Texas

$11,000.00 College of Arts and Sciences – JoAnne 
Gay Dishman School of Nursing; College 
of Fine Arts and Communication – Mary 
Morgan Moore Department of Music

03/07/25 Mrs. Sheila M. Umphrey $5,000.00 College of Fine Arts and Communication 
– Le Grand Bal

03/10/25 Cheniere Energy Shared 
Services, Inc.

$28,500.00 College of Engineering – Senior Design 
Symposium; and student scholarships

03/10/25 Foundation for Southeast Texas 
on behalf of the Estate of Dr. 
Sallye J. Keith

$18,038.93 Alice Keith Memorial Endowed 
Fellowship/Scholarship in Fine Arts

03/10/25 Foundation for Southeast Texas 
on behalf of the Estate of Mrs. 
Sue S. Weisenfelder

$19,219.30 James and Sue Mann Fund Scholarship

03/25/25 Mr. Edwin E. Vallery $14,500.00 Edwin E. Vallery Scholarship for 
Collegiate 100; Edwin E. Vallery 
Scholarship Fund in Business; Edwin E. 
Vallery Scholarship for Student Members 
of National Pan-Hellenic Council

03/26/25 Dr. Regina J. Rogers $8,000.00 Ben J. Rogers Outstanding Business 
Student Award

04/23/25 Mr. and Mrs. Terry Garth $5,000.00 College of Fine Arts and Communication 
– Le Grand Bal

04/29/25 Hargrove Engineers + 
Constructors

$5,000.00 Hargrove Foundation Scholarship Fund

04/29/25 Valero Energy Corporation $12,000.00 College of Engineering - RED Robotics 
Sponsorship

05/05/25 Anonymous $24,997.50 Scholarship Fund for Graduate Students 
in Mathematics

05/15/25 Anonymous $36,373.00 Student Engagement – Cheerleading; 
Dance Team

05/15/25 The Charles and Susan Gordon 
and Julia Gordon Gray Memorial 
Trust

$331,121.00 Charles and Susan Gordon and Julia 
Gordon Gray Memorial Scholarship




